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loging of M icrocomputer Software and Video 
Games, Mankato State University, Minnesota. 
Credit: 2 graduate credits. Instructor: Nancy B. 
Olson. Contact: L ibrary Media Education D e­
partm ent, Mankato State University, Mankato, 
MN 56001; (507)389-6201.

25–29—Bibliographic Databases: W orkshop on 
data m anagem ent, library control, and use of 
com puter-readable information will be offered 
as part of the Inter-University Consortium for 
Political and Social Research (ICPSR) Summer 
Program in Q uantitative Methods of Social Re­
search. It is designed for those who provide data 
services to users of social science materials. Fee:
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$350, waived for individuals from ICPSR m em ­
ber in s titu tio n s. C o n tac t: C aro lyn  G eda or 
Henry Heitowit, ICPSR, Box 1248, Ann Arbor, 
MI 48106; (313) 764-2570.

25-August 5—Federal Libraries: The 11th annual 
Institute on Federal L ibrary Resources, spon­
sored by the C atholic University of America 
School of L ib rary  and Inform ation  Science, 
W ash ing ton , D .C . P artic ip a n ts  w ill be a d ­
dressed by 25 directors of federal inform ation 
program s and several membership association 
rep resen ta tives . C o n tac t: S pencer Cosm os, 
Dean of University College, Catholic University 
of America, W ashington, DC 20064. ■  ■

D eadlines: O rders fo r regu la r classified advertisem ents m ust 
reach  the AC R L office on  o r be fo re  the  second o f the  m onth  p reced ­
ing  pub lica tion  o f the  issue (e.g. S eptem ber 2  for the O ctober issue) 
Late job  listings will be a ccep ted  on a space-ava ilab le  basis after the 
second  o f the m onth.

R ates: Classified advertisem ents a re  $4 .00  per line fo r AC R L 
m em bers, $5 00 fo r others. Late jo b  notices are $10 .00  per line for 
m em bers, $1 2  00  fo r o thers O rgan iza tions subm itting  ads will be 
ch a rg e d  acco rd in g  to  the ir m em bersh ip  status.

T elep h o n e: All te lephone orders shou ld  be  con firm ed  b y  a w rit­
ten o rd e r m a iled  to AC R L headquarte rs  as soon as possible. O rders 
shou ld  be accom pan ied  by a  typew ritten  co p y  o f the  a d  to be used in 
p ro o fread ing  An add itional $ 10  w ill be cha rged  fo r ads taken over 
the phone (except late jo b  no tices o r d isp lay ads)

G uidelines: For ads w h ich  list an app lica tion  dead line , tha t date 
m ust be no sooner than the  last da y  of the  m onth  in w h ich  the  notice 
a ppea rs  (e.g .. O ctober 31 fo r the O ctobe r issue). All jo b  announce ­
m ents should inc lude  a sa lary figu re  J o b  announcem ents  will be 
ed ited  to e xc lu d e  d iscrim ina to ry  re fe rences A pp lican ts  shou ld  be 
aw are  that the  te rm s facu lty rank  a nd  status  va ry  in m ean ing  am ong 
institutions.

JO B LIN E : Call (312) 944-6795 for la te-breaking jo b  ads fo r a ca ­
d em ic  and  research lib ra ry  positions. A  p re -reco rded  sum m ary o f 
pos itions lis ted w ith the  service  is revised  w eekly; each F riday a new  
tape  includes all ads rece ived  b y  1:00 p.m . the  p rev ious day. Each 
lis ting  subm itted  will be  carried  on the  reco rd ing  fo r tw o  w eeks The 
ch a rg e  fo r each  two-week lis ting is $30  fo r A C R L m em bers and  $35 
lo r non-m em bers.

Fast Job L isting  S ervice: A spec ia l newsletter fo r  those active ly 
seeking pos itions This serv ice  lists jo b  postings rece ived  at ACRL 
headquarte rs  fou r weeks be fo re  they appea r in C&RL News, as well 
as ads which, because of narrow  deadlines, w ill no t a p p e a r in C&RL 
N ew s  The co s t o f a  six-m onth subscrip tion  is $ 10  fo r A C R L m em ­
bers and $ 15  fo r non-m em bers

C ontact: Classified A dve rtis ing  D ep 't, ACRL. Am erican  L ibrary 
Association. 50  E. H u ron  St.. Ch/'cago, IL 60611; (312) 944-6780

FOR SALE

U SED, P R IN TE D  G .K . H A LL C A TA LO G S : 8 0 %  discount. D ept 
HEW  Library. S ub ject C ata log  (1965, 20v.) and  A uthor/T itle  Cata log  
(1 9 6 5 .29v.) A sk ing  $900 School of O riental and  A frican  S tudies L i­
b ra ry  (Univ. London) L ib ra ry  C ata logue s First S upp lem ent (1968, 
16v.) and  S econd  S upp lem ent (1973, 1 6 v ); $670. S h ipped  m otor 
fre igh t collect. C ontact: S im s Kline, L ibrarian. S tetson U niversity. D e­
Land. FL 32720; (904) 734-4121, ex t 216

POSITIONS OPEN

A C Q U IS IT IO N S  U NIT H E A D , Rensselaer P o lytechnic Institute. A 
prestig ious, p riva te  un iversity o ffe ring  degrees in eng inee ring , sc i­
ence. a rch itecture, m anagem en t, hum anities, and  socia l sc iences 
seeks a librarian to  head its A cqu is itions Unit R esponsib le  for m ateri­
als budge t o f over $750,000. Perform s budget, vendo r a nd  co lle c ­
tion analyses us ing versatile, loca lly -deve loped com puter system. 
Will be expected  to  w ork  c lose ly w ith b ib liog raphe rs on  co llec tion  d e ­
ve lopm ent a nd  on  the  expansion of app rova l p lan D e pend ing  on 
qualifications, m ay  serve as b ib liographer in a sub ject area. S uper­
vises acqu is itions operation, reports  lo  H ead of Techn ica l Services. 
R equires A LA -accred ited  M LS; tw o years related b ib lio g ra p h ic  e x ­
perience; ab ility  to  com m unica te  effective ly w ith  facu lty  an d  stu­
dents. goo d  organizational abilities. P re fe rence  will be  g ive n  to  ca n ­
d idates dem onstrating d irectly  re la ted academ ic  lib ra ry  experience, 
fam iliarity w ith pub lish ing  in  the technica l d isc ip lines; and  know ledge 
o f dom estic  a nd  fo re ign  book trades: ab ility  to  use the techn iques of 
m anagem en t an d  lib ra ry  science to  so lve acquis itions a nd  b ib lio ­
g ra p h ic  p roblem s, read ing  know ledge o f fo re ign  languages: c o m ­
puter literacy; sufficient academ ic ach ievem ent to  qua lify  as b ib lio g ­
rapher m an a p p rop ria te  sub ject area; pub lica tions. M in im um  salary 
h igh  teens This position is com p lem en ted  b y  an a ttractive benefits 
program  inc lud ing  advanced  educationa l oppo rtun ities  fo r c a n d i­
date and fam ily. To rece ive  full cons idera tion , app lican ts  shou ld  su b ­
m it letters o f app lica tion , resum e, reco rd  o f academ ic  w ork, nam es 
and  addresses of th ree  references, a nd  an  exam ple  o f recent profes­
sional w riting, by M ay 15 to : Jam es C. A ndrew s, L ib ra ry  D irector, 
Folsom  Library. R ensselaer P o lytechn ic Institute. Troy, NY 12181

A S S IS T A N T  G O V E R N M E N T PU B LIC A TIO N S  L IB R A R IA N . U n­
d e r the d irection  of the  H ead of the  G overnm ent Pub lications D epart­
m ent selects, acqu ires, processes, and services gove rnm en t p u b li­
cations Serves at the G overnm ent Publications re fe rence  desk  w ith 
a shared even ing  and  w eekend schedu le . P rovides b ib lio g ra p h ic  in ­
s truction and  au tom ated  retrieval o f gove rnm en t pub lica tions. The 
U niversity o f M iam i R ichter L ibrary is a federal and  state deposito ry  
and  has co llections o f FAO, UN, UNESCO. OECD. O AS. an d  British 
docum ents. Q ua lifications A LA -accred ited  library deg ree  o r the 
equiva lent. Prefer 3 - 5  years experience  w ith gove rnm en t p ub lica ­
tions in  an a c a d e m ic  lib ra ry , e xp e rie n ce  w ith  on line  da ta b a se  
search ing , a n d  expe rience  in ca ta log ing  gove rnm en t publications. 
Ability  to  com m unica te  well w ith  faculty, students, a nd  colleagues. 
Interest a nd  ca p a c ity  for g iv ing  excellent re fe rence  service. B eg in ­
ning salary range $ 1 6 .0 0 0 -$ 1 9 ,0 0 0 . The 12-m onth, facu lty, tenure- 
track appo in tm ent ava ilab le  on Ju n e  1 . 1983. Benefits inc lude  m ov­
ing  a llow ance, un iversity assistance w ith  house  financing, tu ition 
rem ission, pa id  pension plan, partia lly  pa id  insurance p lans, one  
m onth vacation. P lease send a  letter o f application, a  resum e, and  
the nam es of th ree  re fe rences be fore M ay 15, to  Ronald P Naylor. 
Assistant D irector for Adm in istra tive Services. University of M iam i Li­
brary. PO Box 248214, Coral Gables, FL 33124. A n  E O /A A  e m ­
ployer Interviews m ay be  held a t A LA  in Los Angeles.

A S S IS T A N T  L IB R A R IA N . Southern A rkansas U niversity has a  va­
cancy  fo r an assistant lib rarian e ffective im m edia te ly A pp lican ts  
shou ld  ho ld  the  M LS deg ree  and have  th ree  to  four years experience  
as a re fe rence  lib ra rian  in a  four-year co llege  or un iversity lib rary. A  
m ore  com p le te  jo b  descrip tion  is ava ilab le  Salary is com m ensura te  
w ith tra in ing and expe rience  Southern A rkansas U niversity is an 
equal opportun ity , a ffirm ative action e m p loye r A pp lica tions w ill be
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received until position is filled. Interested persons should send letter 
of interest and resume to. L.A. Logan, President for Academic Af­
fairs. Southern Arkansas University, Box 1402, Magnolia, AR 71753.

ASSISTANT OR ASSOCIATE UNIVERSITY LIBRARIAN. Univer 
sity of California, San Diego Salary range: $29.400-548,100. Avail­
able July 1 ‚ 1983. Under the general direction of the University Li­
brarian, administers, coordinates, and provides leadership in library 
services to support UCSD instructional and research programs and 
services to meet the needs of the general public. Initially will have 
responsibilities for the implementation of an integrated automated 
system for the acquisitions, cataloging, and circulation functions of 
the University Libraries. The Assistant/Associate University 
Librarian-Access Services has line responsibilities for the Central 
University Libraries Acquisitions, Cataloging, and Circulation De­
partments, and coordinates library-wide operations in these func­
tional areas to assure consistency and quality of standard within the 
University Libraries. May eventually assume responsibility for addi­
tional or alternate administrative functions. Serve as one of the three 
principal deputies of the University Librarian. Participates in general 
administrative processes: policy and planning, budget and resource 
allocation, organization and communication, staff development, and 
personnel decisions. Represents the UCSD Library as appropriate. 
Contributes to the profession and maintains an awareness of current 
professional developments through participation in professional or­
ganizations and activities. Qualifications: an understanding of the 
scholarly use of library collections and services; an awareness of cur­
rent trends in higher education, library service, and automated li­
brary systems at the local and national levels; demonstrated ability to 
work effectively with library staff and other members of a research- 
oriented academic community, considerable library experience, in­
cluding management responsibilities, a record of demonstrated 
leadership in issues of bibliographic access, preferably in a large re­
search library. MLS from ALA-accredited library school is required. 
Knowledge of research and evaluation techniques is highly desir­
able. Starting salary within the Assistant/Associate University Librar­
ian range; an appointment at the higher range will depend on experi­
ence and qualifications. UCSD is an equal opportunity, affirmative 
action employer. Applications accepted through May 15.1983. Sub­
mit application, enclosing a resume and a list of references, to: Milli- 
cent D. Abell, University Librarian. Library, C-075 G1. University of 
California-San Diego. La Jolla. CA 92093.

ASSOCIATE UNIVERSITY LIBRARIAN. Major academic health 
sciences library invites applicants for Associate University Librarian. 
This academic appointee is a top-level administrative officer under 
the University Librarian with high responsibility in planning and man­
agement of a health sciences campus library. Duties: assists Univer­
sity Librarian in long-range planning; responsible for personnel man­
agement; acts as Library's Affirmative Action Officer: liaison with 
division heads; oversees physical plant maintenance; purchasing of­
ficer for non-book purchases; acts as deputy for University Librarian 
as needed; represents Library on campus, systemwide and extra­
mural levels as needed. Criteria for appointment: in addition to com­
petence in or knowledge of the above duties, a candidate shall have 
demonstrated competence and experience in administering a major 
division of a health sciences or large academic library. Normally, a 
candidate will be expected to have a professional degree from an 
accredited library school. Demonstrated superior professional ability 
and attainment are indispensable qualifications for appointment. De­
sirable: experience or training in personnel management or devel­
opment; an understanding of health sciences library development 
nationwide; and of the role of information technology and telecom­
munications in library operations; familiarity with University of Califor­
nia policies and practices concerning libraries and library personnel. 
Salary range: $31,100-$48.100 p.a. Send letter of application, re­
sume. and names of three references to: Glennda E. Vandegrift. 
AUL Search Committee, c/o Gustavo P. Serafin. The Library. S-257. 
University of California-San Francisco, San Francisco. CA 94143 
Application deadline: May 16,1983. Position available: July 1 ‚ 1983. 
UCSF is an affirmative action, equal opportunity employer. Women 
and minorities are encouraged to apply

BUSINESS/SCIENCE LIBRARIAN. Visiting assistant professor will 
provide information services to users at main and science libraries. 
General and specialized reference support, instruction, and data­
base searching. Required: ALA-accredited MLS, minimum of two 
years successful experience in academic or large public library. Pre­
ferred: undergraduate degree or graduate coursework in business 
and/or sciences; and teaching or presentation experience. Salary: 
dependent on experience and qualifications; appointment most 
likely at $20,000 for ten months. Available August 1. 1983. Send let­
ter of application, resume, and names of three references by May 1. 
1983, to: Sharon J Rogers. Library Dean's Office. Bowling Green 
State Univerity, Bowling Green, OH 43403. An equal opportunity, af­
firmative action employer.

CATALOG LIBRARIAN. University of Kansas School of Law. Re­
quired. ALA-accredited MLS; OCLC, LC classification, AACR2 ex­
perience. Responsible for all aspects of cataloging. Salary. 
$14,500-$16,500. Available March 20, 1983. Contact Peter

Schanck, Director, Law Library, Green Hall, University of Kansas, 
Lawrence. KS 66045. Equal opportunity, affirmative action em­
ployer

CATALOGER, GENERAL. Original cataloging and classifying of 
monographs, including microforms and audiovisual materials, using 
AACR2, LC classification and subject headings. Prepares and tags 
cataloging data for input to OCLC; verifies and prepares authority 
records. Reports to the Head, Catalog Dept. Required: MLS from 
ALA-accredited program; reading knowledge of at least one West­
ern European language; knowledge of AACR2 and LC classification 
and subject headings. Highly desirable: two years cataloging experi­
ence in an academic or research library, including knowledge of 
MARC tagging and the OCLC cataloging system. Salary: 
$15.600-$18,000. Available 1 June. Faculty are expected to meet 
University requirements for promotion and tenure, including re­
search, publication and service. Apply by 30 April to: Sharon A. Sul­
livan. Personnel Librarian, Ohio State University Libraries, 1858 Neil 
Avenue Mall. Columbus, OH 43210. Include resume and names and

COLUMBIA UNIVERSITY 
LIBRARIES

Head of Access Services, 
Humanities & History

This position reports directly to the Chief of the 
Humanities and History Division and has primary 
planning and administrative responsibility for Butler 
Library Circulation, Interlibrary Loan, the Periodical 
Reading Room, the Microform Reading Room, and 
the Library Information Office. The Library Informa­
tion Office is responsible for providing general infor­
mation and issuing privileges to visitors and for 
blocking registration of students who incur fines or 
overdue books in any of the University Libraries. 
The Interlibrary Loan Office is the central ILL unit for 
the Columbia system, handling incoming as well as 
Columbia reader requests. The Microform Reading 
Room is the Libraries' largest reading area for such 
materials and has systemwide responsibility for 
equipment inventory and maintenance. The Ac­
cess Services Department has a full-time equivalent 
staff of approximately 45, including one profes­
sional librarian (ILL); three unit heads (Circulation, 
Information Office, and MRR/PRR), and four super­
visors.

In addition to an accredited MLS, the position re­
quires several years of relevant administrative and 
reader service experience in a large academic or 
research library and demonstrated ability to plan, 
coordinate, and implement new or improved ser­
vice capabilities. Evidence of imagination, leader­
ship, and demonstrated administrative abilities will 
be sought in all cases.

Submit application, indicating salary require­
ments and three references, to: Columbia Univer­
sity Libraries, Box 35, Butler Library, 535 West 
114th Street, New York, NY 10027. Salary 
ranges for 1982-83  are: L ibrarian II: 
$24.500-$31,850: Librarian III: $27,500-$39,875. 
Deadline for applications is May 6, 1983.

An equal opportunity, affirmative action employer.
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addresses of at least three references. An AA/EEO employer. Quali­
fied women, minorities and handicapped persons, as well as others, 
are encouraged to apply.

CHAIRPERSON, REFERENCE SERVICES (search reopened) Di­
rects the activities associated with Reference. Documents. Interli- 
brary Loans, Computer Searching, and Microforms. Supervises 19 
librarians, facilitates faculty liaison, staff interaction, and professional 
development. ALA-accredited MLS and second master's preferred, 
extensive reference experience with at least 4 years in a successful 
supervisory capacity. Demonstrated skills in personnel manage­
ment. communication, leadership, and ability to work with librarians 
and faculty. Salary: S23.000 minimum, 10 months appointment. 
Starting date negotiable. Application deadline: May 15. 1983. Send 
letter/vita to: Don Frank, Chairperson of Search Committee, Texas 
Tech University Library, Lubbock, TX 79409. A multi-disciplinary 
university. 23.000 students, community of 180,000. AA/EOE

COORDINATOR OF COLLECTION SERVICES. Responsible for 
the administration of services and activities of a major library unit 
consisting of Circulation. Reserve Books. ILL. Microforms, and 
Bookstack Management. Reports directly to Dean of Library Ser­
vices. Duties include planning and supervision of ongoing activities.

development and implementation of new library technology; coordi­
nation with three other units; and related duties as may be appropri­
ate or assigned. New position at instructor level, tenure track. Fiscal 
year salary $19,154. Requires ALA-accredited MLS and at least 
three years related experience in an academic library. Working 
knowledge of library automation and technical developments. Clos­
ing date April 29, 1983. All credential material and letters from three 
current references must be received by closing date. Send all materi­
als to. Collection Services Search Committee. Mansfield Library. 
University of Montana. Missoula. MT 59812. The University of Mon­
tana is an affirmative action, equal opportunity employer.

DIRECTOR OF LIBRARY SERVICES. Position available July 1. 
1983. Salary: $29,000-$39,000 depending on experience and qual­
ifications Responsible for the supervision of professional and sup­
port staff of University Library in providing services to students, fac­
ulty and public. Qualifications: ALA-accredited master's degree in 
library science and six years experience in library administration re­
quired Doctorate and knowledge of automated systems preferred. 
Send letter of application, resume, and three current references giv­
ing names, addresses and telephone numbers, to: George R 
Muirhead. Dean of Instructional Services. Central Connecticut State 
University. New Britain. CT 06050 by April 30. 1983 CCSU is an

DIRECTOR OF CENTRAL TECHNICAL SERVICES
University of Minnesota Libraries-Twin Cities

The Director of Central Technical Services in the University of Minnesota-Twin Cities Libraries is responsi­
ble for administering the library's central processing programs and operations. Central Technical Services 
has three major administrative divisions—the Books and Serials Acquisition Division (which includes Gifts 
and Bloc Purchases. Bibliographic Data. Orders and Receipts, Secretarial/Typing, Special Orders, and 
Standing Orders sections); the Catalog Division (which includes Monographic Cataloging, Serials Catalog­
ing, Copy Cataloging, and Catalog Support Services sections); and the Retrospective Conversion/RLIN 
Division.

Central Technical Services is responsible for processing most of the library materials added to the Uni­
versity Libraries collections. It has an annual operating budget of almost $2,000,000 and a staff of more 
than 85 FTE, including 24 FTE professional staff.

The Director of Technical Services has direct administrative responsibility for the department and is also 
responsible for coordinating the work of the department with the Directors of the public services depart­
ments (the Institute of Technology Libraries, Walter Library, and Wilson Library) for which CTS provides 
direct processing support. The Director of CTS is also responsible for coordinating University Libraries- 
wide processing with the Directors of the University Libraries departments which have their own technical 
services operations (the Bio-Medical Library and the St. Paul Campus Libraries). The Director of CTS is 
responsible for coordinating the University Libraries participating in RLIN processing programs (the Uni­
versity of Minnesota is a member of RLG and participates fully in its RLIN program), with OCLC processing 
programs (Minnesota is a tape-loading OCLC participant), and with the MINITEX (a state and regional li­
brary cooperative entity) processing programs. The Director of CTS is also responsible for administering 
the University Libraries Union Catalog and its retrospective conversion programs. Finally, the Director of 
CTS is responsible for quality control of the University Libraries bibliographic records and data base.

As Director of one of the seven University Libraries departments, the Director of CTS participates in 
library-wide planning and policy development.

Applicants for this position must have demonstrated skills in administration, planning, and interpersonal 
relations. They should have a sophisticated knowledge of most aspects of technical services within a major 
research library, as well as a knowledge of current major technical services issues and requirements— 
particularly standards, cooperative developments, and automation. They must be able to work effectively 
with other administrative officers, professional colleagues at Minnesota and in other libraries, and profes­
sional support staff. Adequate experience in a major research library is required, as is an MLS.

This is an academic-administrative appointment, which provides a full range of benefits. The salary, 
which is negotiable, has a minimum of $37,500.

The University of Minnesota is an equal opportunity educator and employer and specifically invites and 
encourages applications from women and minorities.

Deadline Applications must be postmarked by May 2,1983.
If interested in applying, please send letter of application, vita, and names of three references to Robert 

L. Wright, Personnel Officer, University Libraries, 499 Wilson Library, 309 19th Avenue South, 
Minneapolis, MN 55455.
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able immediately Salary: $14,000-$17.500. attractive fringe bene­
fits Send application, resume, and the names of three references, by 
April 30,1983. to: Robert F. Moran, Jr.. Director of Library Services, 
Indiana University Northwest. 3400 Broadway. Gary. IN 46408. An 
equal opportunity, affirmative action employer.

INFORMATION SERVICES, COORDINATOR (search extended)
A permanent 12-month, faculty position. Coordinates areas of refer­
ence, circulation, interlibrary loan, government documents, biblio­
graphic instruction, and special collections, including the Flannery 
O'Connor Collection. Expected to teach in the library media pro­
gram. Requires an ALA-accredited degree, with appropriate super­
visory experience. Ability to communicate effectively with students, 
faculty and staff. Salary minimum $18.000. Send letter of application, 
resume, transcripts, and three current letters of reference relevant to 
this position to: Anne Harman, Georgia College Library, 
Milledgeville, GA 31061. This position will be filled only if suitable ap­
plicants are found. Georgia College is an equal opportunity, affirma­
tive action employer.

LIBRARY DIRECTOR. Northern Michigan University. Marquette, 
Ml. Responsible for administering the total operation of the Library. 
The Director reports to the Vice President for Academic Affairs and 
serves on the Deans' Council. The appointment is a 12-month, ten­
ure track position to be filled no later than August 1 ‚ 1983. Northern 
Michigan University is a state supported institution with an enroll­
ment of 7,000 and a faculty of 275. The Library contains over
350.000 volumes, with an annual budget of $950,000 and employs a 
staff of 18 FTE, including 7 professionals. The Library holds member­
ship in OCLC, Michigan Library Consortium, and the Upper Penin­
sula Region of Library Cooperation (UPRLC). a multi-type library co­
operative. The Library is involved in evaluation bids for an integrated 
automated system for UPRLC libraries. Qualifications: MLS from an 
ALA-accredited institution; five years of progressive administrative 
experience in an academic library; effective managerial skills includ­
ing long range planning, policy formulation, budget development 
and justification, and personnel management; demonstrated experi­
ence in the functional areas of the library; effective communication 
skills; and experience with planning and implementing automated li­
brary systems. Salary competitive; commensurate with experience. 
Send letter of application, a detailed resume, and three letters of ref­
erence to: Jane O. Swafford. Chair, Library Search Committee, 
Northern Michigan University, Marquette, Ml 49855. Deadline for re­
ceipt of complete application is April 30.1983. The University is an 
EO/AA employer.

MEDICAL LIBRARIAN. A librarian is being recruited to direct the 
Indiana University School of Medicine Statewide Medical Education 
System libraries. Applicants must have experience in a major medi­
cal center library and be eligible for Associate or Librarian rank with 
an MLS degree or equivalent. Salary commensurate with experi­
ence and qualifications. Direct inquiries. C.V.s and three references 
to: Joe C. Christian, MD, Ph.d., Chairman. Search and Screen Com­
mittee, Office of the Dean, Indiana University School of Medicine, 
1120 South Drive, Indianapolis, IN 46223; telephone (317) 264- 
2241. Deadline: May 2,1983. Indiana University is an equal opportu­
nity, affirmative action educator, employer and contractor, M/F

MUSIC LIBRARIAN. Responsible for general administration of the 
Columbia University Music Library, including supervising two full­
time supporting staff and providing liaison with the administrative 
staff and faculty of the Department. The collections contain some
54.000 volumes, 6,000 microforms and a record collection of 16,000 
items. The Music Library is a component of the Humanities & History 
Division, Library Services Group, and the librarian reports to the Divi­
sion Chief. The primary responsibilities of the position include devel­
oping and maintaining library and information services required by 
faculty and students in music education; establishing and imple­
menting collecting objectives and policies to assure the effective or­
ganization and preservation of collections; and exploring with faculty 
new approaches to information services, including the applications 
of audio-visual and computer-based instructional systems. In addi­
tion to an accredited MLS, requirements are: at least 3 years of dem­
onstrated successful administrative and/or supervisory experience, 
preferably in public services on a professional level; a comprehen­
sive knowledge of music literature and collection development, in­
cluding the ability to read music; and a commitment to public service 
objectives. Preferential consideration will be given to applicant with a 
working knowledge of one Romance and one Germanic language. 
Salary ranges for 1982-83 are: Librarian II, $20,500-$26,650; Li­
brarian III, $23,500-$34.075. Excellent fringe benefits, including 
free tuition and assistance with University housing. This position is 
available on or about October 1 ‚ 1983. Submit resume, listing 3 refer­
ences and salary requirements to: Box 35, Butler Library, Columbia 
University, 535 West 114th Street, New York, NY 10027. Deadline 
for applications is May 15. 1983. An equal opportunity, affirmative 
action employer.

REFERENCE/BIBLIOGRAPHER IN HUMANITIES, Cleveland 
State University Libraries. Position available for reference/biblio­
grapher in humanities. Duties include half-time collection develop­
ment: liaison between library and humanities and fine arts depart-

AA/EO employer. Women, minorities, the handicapped and vet­
erans are encouraged to apply.

DIRECTOR OF LIBRARY SYSTEMS. He/she has responsibility for 
assisting with planning, design, development and coordination ot
the library computer-based systems. Must be capable ot overseeing
existing DataPhase System and developing long-range plans for in­
tegrated, automated system. Qualifications: demonstrated written 
and oral communication abilities. Knowledge of programming prin­
ciples, successful experience in Systems design and automation, 
and excellent interpersonal skills. Preference given to candidates 
with experience in library operations and systems. Appropriate aca­
demic degrees for appointment at Assistant or Associate Professor 
rank with salary in range of $30,000-$35.000 for 12 months, an 
ALA-accredited MLS preferred. Starting date July 1 ‚ 1983. Deadline 
for application is May 1 ‚ 1983. Bowling Green State University is an 
equal opportunity, affirmative action employer. Send vita and three 
letters of reference to: Dwight F. Burlingame. Dean of Libraries and 
Learning Resources, Bowling Green State University, Bowling 
Green, OH 43403.

HEAD, ADAPTIVE CATALOGING UNIT. Manage, organize and 
coordinate all adaptive monographic cataloging and retrospective 
conversion within the Cataloging Department. Supervise, tram and 
evaluate a staff of 4.5 FTE classified and 2.5 FTE student employees; 
develop operational procedures and coordinate automated catalog­
ing operation (OCLC). Requirements: ALA-accredited MLS; three 
years cataloging experience with automated systems; supervisory 
experience, and thorough knowledge of LC subject heads and clas­
sification. AACR and AACR2. MARC formats and cataloging con­
ventions. Desirable: knowledge of one foreign language and experi­
ence with OCLC. retrospective conversion, and academic libraries. 
Twelve month, tenure track position with faculty rank. Salary 
$18.000-$22.020 depending on qualifications. Benefits include 22 
days vacation, TIAA/CREF. and fully-paid employee health insur­
ance. Position available July 1.1983. Letter of application along with 
current resume and the names and telephone numbers of three ref­
erences must be submitted by May 1 ‚ 1983, to: Administrative Ser­
vices Officer. Kansas State University Libraries, Manhattan. KS 
66506. Kansas State University is an affirmative action, equal oppor­
tunity employer.

HEAD, MONOGRAPHIC ACQUISITION DIVISION. Manages the 
division, with direct responsibility for domestic and foreign approval 
plans, including liaison with library selectors and vendors; as well as 
responsibility for pre-order searching and ordering of all materials 
other than continuations. Supervises ten support staff and partici­
pates in the overall management of the department. Reports to the 
Head, Acquisitions Dept. Required: MLS from ALA-accredited pro­
gram; at least three years acquisitions experience in an academic or 
research library; demonstated supervisory ability; reading knowl­
edge of at least one Western European language. Salary: 
$20.040-$24,000. Appointment at the upper end of the range re­
quires more than the minimum experience. Available 1 June. Faculty 
are expected to meet University requirements for promotion and ten­
ure. including research, publication and service. Apply by 30 April 
to: Sharon A. Sullivan, Personnel Librarian, Ohio State University Li­
braries, 1858 Neil Avenue Mall, Columbus, OH 43210. Include re­
sume and names and addresses of at least three references. An 
AA/EEO employer. Qualified women, minorities and handicapped 
persons, as well as others, are encouraged to apply.

HEAD OF GENERAL REFERENCE. Northern Illinois University has 
an anticipated July 1983 opening for a qualified librarian to serve as 
Head of General Reference. MLS from an accredited library school 
required and 30 hours beyond the master's degree preferred. At 
least 5 years experience as a reference librarian, including at least 2 
years administrative experience, training in online information re­
trieval and experience in bibliographic instruction in an academic li­
brary required. Duties include: organize and coordinate functions 
and process for building general reference collection, give reference 
service, coordinate online bibliographic searching and preparing in­
struction in library use. Evaluate general reference services for de­
partment of 4 librarians plus paraprofessional and clerical support 
staff. $24,000 minimum for 12-month contract; Illinois Retirement 
System, one month vacation; academic status. Send resume, place­
ment file, official transcripts, and 3 letters of recommendation by May 
31, 1983, to: George Nenonen. Personnel Director, University Li­
braries. Northern Illinois University. DeKalb, IL 60116. Northern Illi­
nois University is an equal opportunity, affirmative action employer.

HEAD, TECHNICAL SERVICES. Unique opportunity to move to li­
brary management. Direct all technical service operations. Also, as­
sist in the selection of library materials and help at the reference desk. 
Qualifications: MLS from an ALA-accredited library school, two 
years of cataloging experience in an academic library and two years 
of supervisory experience or the equivalent, detailed understanding 
of AACR II. ability to work independently and with others, ability to 
communicate effectively both orally and in writing. Desirable: OCLC 
experience. Indiana University Northwest is a 4,900 student campus 
of Indiana University located 25 miles from Chicago. Position avail­
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‹ÎFRIALS UNIT SUPERVISOR. Supervision of serials within the De­
partment of Library Automaton and Technical Services. Position re­
quires an ALA-accredited degree, three years academic hbraryex­
perience (including two years ot serials work, one of which must

include cataloging). Applicant must have serials expertise, supervi- 
sory ability and professional competence. Position carries faculty 
rank Rank and salary dependent upon qualifications and experi­
ence $16,000-$18.000. Send letter of application, resume, trarv 
scripts and three letters ot recommendation to: Librarian Search, o f-

fice of Academic Affairs, Welhet A d ministration Building, Western
Kentucky University. Bowling Green, KY 42101. Applications will be 
accepted until position is filled. An affirmative action, equal opportu­

 nity employer.

SYSTEMS OFFICER, Associate or Librarian rank, Indiana Univer­
sity Libraries, Bloomington. Indiana. Responsible for planning, coor­
dination. evaluation and implementation of computerization in the In­

 diana University Libraries. Responsible also for keeping abreast of 
 developments in computerization and for informing library faculty 
 and staff of these developments. The Systems Officer is a member of 
 the libraries Executive Committee and is the liaison with Administra­
 tive Computing and Academic Computing Services and other uni­
­ versity offices, as well as other appropriate groups outside the uni­

versity system. Qualifications. MLS from ALA-accredited library 
­ school; relevant experience might be substituted, current knowl­
 edge of appropriate library systems and the ability to analyze and 
 recommend purchase of such systems; proven analytical and prob­
­ lem solving skills; ability to work well independently and with others; 
 demonstrated ability to communicate effectively both orally and in 
 writing; and ability to meet the responsibilities and requirements of a 
 tenure-track appointment. Significant experience in research -li­
­ braries and with appropriate automated library systems preferred. 
 Salary dependent upon qualifications and experience: minimum 
 $20,000 Apply to; Anne Rimmer, Personnel Officer, Indiana Univer­
 sity Libraries, Bloomington, IN 47405; telephone (812) 335-3403. 
 Deadline for applications: not earlier than April 30. 1983. Indiana 

University is an equal opportunity, affirmative action employer.

LATE JOB LISTINGS

ASSISTANT LIBRARIAN, Austin College. ALA-accredited MLS, plus teaching 
interest and skills. Duties: ILL, serials control project, cataloging, 
reference, and bibliographic instruction as assigned. Salary: $16,000 for 12 
months or slightly higher for substantial relevant experience. Apply before 
May 1 by sending vita and library school placement file to: Anne H. Fuller, 
Vice President for Academic Affairs, Austin College, Sherman, TX 75909. An 
equal opportunity employer.

COORDINATING CATALOGER, AUTOMATED PROCESSING DEPARTMENT. Supervises operation 
of the section responsible for editing and input of cataloging data through 
OCLC to create records in the local online catalog. Trains, schedules, 
supervises, and revises the work of 10 support staff and 10-15 student 
assistants. Upgrades, enhances, and solves problems related to cataloging 
copy through application of AACR2 and LC classification and subject headings; 
serves as liaison with Catalog Department for resolution of cataloging 
problems. Compiles statistics and reports, and maintains procedure manuals. 
Responsible for operation of the department one or two evenings per week. 
Reports to the head of the department. Required: master's degree from 
ALA-accredited program, two or more years post-MLS cataloging experience, 
including substantial experience with OCLC or other bibliographic utilities; 
supervisory experience; ability to communicate effectively orally and in 
writing; ability to adapt to frequently changing environment. Desirable: 
reading knowledge of one or more Western European languages. Faculty are 
expected to meet University requirements for promotion and tenure, including 
research, publication and service. Salary: $15,600-$18,600. Apply by 30 
April to: Sharon A. Sullivan, Personnel Librarian, Ohio State University 
Libraries, 1858 Neil Avenue Mall, Columbus, OH 43210. Include resume and 
names and addresses of at least three references. An AA/EE0 employer.
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qualifications: background in English, A second master s degree in 
a humanities subject area: experience in computerized database 
searching. Librarian rank and salary depending upon qualifications, 
$17,000 minimum. Application deadline of M a] 1 ‚ 1953, Ä t i  ®  
ing date of July 1,1983 (negotiable). Send resume and names of
three references to: Winifred Dean, Chair. Search Committee. Cleve­
land State University Libraries, 1983 E. 24th St.. Cleveland, OH
44115. An equal opportunity employer M/F/H.

SERIALS LIBRARIAN, Wayne State University Libraries, Detroit.
Michigan. Shiftman Medical Library position immediately available.
Responsibilities include (i) serials control (cataloging, bindery, serial
records, union list development), (ιι) collection evaluation related to
program priorities, (iii) supervision of support staff and (iv) shared
participation in reference services. The library maintains a biomedi
cal collection of 96,000 bound journals and 2,300 current subscrip­
tions. As one of five units in the University Libraries System, it sup
ports the educational, research and clinical programs in medicine
and allied disciplines. Required: fifth year library science degree
from an accredited library science program. At least two years pro
fessional experience with serials management, knowledge of OCLC
cataloging and supervisory skills. Health science library experience
and familiarity with NLM and BRS online systems preferred, albeit
not required. Salary: $17.380-$22,420. depending upon qualifica
tions and experience. Fringe benefits: TIAA/CREF retirement plan,
social security, subsidized health, hospital, dental and life insurance.
The University is an equal opportunity employer. Write to: James F.
Williams, II, Associate Director of Libraries, Wayne State University,
5344 GullerrMall, Detroit. Ml 48202.



138 / C &RL News

Qualified women, minority, and handicapped persons, as well as others, are 
encouraged to apply.

EAST ASIAN STUDIES SPECIALIST, Visiting Assistant Librarian, Associate 
Librarian, or Librarian. (Temporary position, 14 months beginning July 1983). 
Responsible for selecting, maintaining and providing public services for the 
East Asian Collections, including selection and evaluation of collections, 
reference, maintenance of cooperative programs including gift and exchange 
agreements, liaison with the East Asian Languages Department. Qualifications: 
ALA-accredited MLS; ability to read and write fluent Chinese or Japanese; 
background in one or more areas of East Asian area studies; knowledge of 
foreign and domestic book trades. Salary dependent on qualifications and 
experience. Minimum: $20,000. Send letters of application to: Anne Rimmer, 
Personnel Officer, Indiana University Libraries, Bloomington, IN 47405; (812) 
335-3403. Deadline for application: no earlier than April 30, 1983. Indiana 
University is an affirmative action, equal opportunity employer.

HEAD, COPY CATALOGING DEPT. Responsible for directing and coordinating work 
of Copy Cataloging Dept, in processing materials with OCLC and LC member-input 
copy. Formulates and interprets cataloging policies/procedures in 
consultation with division head and original catalogers. Interviews, selects, 
and evaluates staff. Position involves communication and interaction with 
other library areas, particularly in relation to online functions 
(acquisition, circulation, and proposed online catalog). Require ALA/MLS, 
minimum of three years cataloging experience, demonstrated supervisory and 
management skills, practical knowledge of OCLC or similar bibliographic 
utility. Generous benefits including retirement and insurance plans, state 
payment of 88% of Social Security. Faculty rank, 10.5 month contract year. 
Minimum salary $15,500 open May 1, 1983. For application, contact: Kristen 
M. Dahlen, Head, Personnel Operations, Texas A&M University Library, College 
Station, TX 77843. An AA/EEO employer.

MEDIA SERVICES LIBRARIAN, Wake Forest University Law Library. Requirements: 
MLS degree. Prior library experience and familiarity with audiovisual 
equipment, computer and WESTLAW or LEXIS desirable. Duties: primary 
responsibility for planning, coordinating, and supervising media and computer 
services which include management of student camera crews, scheduling and 
supervising videotaping of mock trials, appellate arguments, CLE programs, and 
coordinating the rendition of computer services to students, staff, and 
faculty. This position will include responsibility for developing, training, 
and orientation programs for computer instruction with the Director and 
coordinating the implementation of those programs with the Readers Services 
Librarian. Position will also involve some reference responsibilities, 
especially as they relate to the use of computer-assisted reference systems. 
The position requires a strong orientation toward automated research, 
learning, and word processing systems and a willingness and enthusiasm to 
learn more about such systems. Salary: commensurate with qualifications and 
experience. Available: July 1, 1983. Send letter of application, resume, 
references, and salary history to: Kenneth A. Zick, Director of Law Library, 
Wake Forest University Law Library, PO Box 7206, Reynolda Station, 
Winston-Salem, NC 27109.

PHYSICAL SCIENCES REFERENCE LIBRARIAN, Dartmouth College Library. Primary 
responsibilities include providing reference service, interlibrary loan, 
bibliographic instruction, and computer literature searching for students and 
faculty in the physical sciences. This position reports to the Physical 
Sciences Librarian in Kresge Physical Sciences Library, one of eight 
librarians at Dartmouth College. Candidates must have an ALA/MLS, academic
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background in a physical science field, and experience with online systems for 
bibliographic retrieval. Experience in an academic science library preferred. 
Salary and rank commensurate with experience and qualifications, with a 
minimum salary of $15,000. Please send resume and names and addresses of 
three references to: Phyllis Jaynes, Director of User Services, Dartmouth 
College Library, Hanover, NH 03755, before April 30, 1983. Dartmouth College 
is an AA/EEO/M/F employer.

TECHNICAL___SERVICES___LIBRARIAN, Wake Forest University Law Library.
Requirements: MLS degree. Cataloging and supervisory experience in an 
academic library preferred. Knowledge of AACRII, LC classification and 
subject headings, and OCLC or other network cataloging and acquisitions 
procedures. Duties: responsible for the cataloging and classification of all 
materials, supervision of staff assigned to' technical services department, and 
training of staff in OCLC procedures using acquisitions, funding, and serials 
control subsystems. Assists law librarian in preparing budget, compiling 
statistics, and coordinating technical services operations with Readers 
Services Librarian. Salary: competitive. Available: July 1, 1983. Send 
letter of application, resume, references, and salary history to: Kenneth A. 
Zick, Director of Law Library, Wake Forest University Law Library, PO Box 
7206, Reynolda Station, Winston-Salem, NC 27109.
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Small Business Sourcebook
1st ed. Edited by John Ganly, Diane 
Sciattara, and Andrea Pedolsky. 796pp. 
Subject and name indexes. ISBN 0- 
8103-1108-9. $76.00. (SO)

Part 1 profiles 100 popular small 
businesses, describing for each such 
information sources as educational 
programs, sources of supply, trade 
periodicals, consultants, and more. 
Part 2, a compilation of resources 
basic to small business in general, 
annotates nearly 1,000 books and 
periodicals and treats resources 
available from federal, state, and 
local governments, venture capital 
firms, trade and professional asso­
ciations, etc.

Surveys, Polls, Censuses, 
and Forecasts Directory

1st ed. published in 3 softbound parts. 
About 300pp. and 1,350 entries in the 3 
parts. Cumulative geographic, subject, 
and name indexes. Gale, 1983. ISBN
0-8103-1692-7. Sub., $150.00. (SO)

Arranged by subject, this handy 
new key to published and unpub­
lished statistics guides users to the 
organizations that conduct just the 
right kinds of surveys needed. Entries 
furnish: name of survey or poll, 
sponsor, address, telephone, director, 
frequency, time and geographic 
coverage, subjects, description, avail­
ability, and more.

Geo-Data
...The World Almanac Gazetteer, lsted. 
Edited by George Thomas Kurin. 
624pp. Gale, 1982. ISBN 0-8103-1605-6. 
$48.00. (SO)

Presents demographic and geographi­
cal information on the countries, 
cities, and administrative divisions 
of the world.

Countries of the World and 
Their Leaders Yearbook 1983

1,492pp. in 2 vols. Gale, 1983. ISBN 0- 
8103-1119-4. $66.00. (SÓ) Supplement 
ready July. $40.00. (SO)

Presents the latest State Department 
“ Background Notes” for 168 coun­
tries, plus much more: CIA list of 
“ Chiefs of State and Cabinet Mem­
bers of Foreign Governments” ... 
information on U.S. embassies, con­
sulates, and foreign service posts, 
and their personnel ... summary of 
services offered to U.S. businesses 
by the State and Commerce Depart­
ments ... climates of the world ... 
world health information for travel 
... State Department “International 
O rganizations”  series covering 
OAU, NATO, OECD, UN, and 
European Communities.

(SO) These titles are available at 
Gale’s 5% Standing Order discount. 
Deduct 5% if you send check with 
order. Customers outside the U.S. 
and Canada add 10%.

Spring 1983 
Complete 

Gale Catalog
Call Gale at the number below 

to request your copy of our 
latest general catalog.

GALE Research Co.
Book Tower • Detroit, MI 48226

To order by phone:
1-800-521-0707 tollfree.

In Canada, Michigan, Alaska, 
and Hawaii: 1-313-961-2242.




