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brary/M edia Technical Assistants, Los Angeles. 
Contact: Raymond Ronev, Learning Resources, 
University of the D istrict of C olum bia, 4200 
Connecticut Avenue, N .W ., W ashington, DC 
20008; (202) 282-7536.

July
1-24— China Tour: The China L ibrary Confer­

ence Program to the People s Republic of China, 
sponsored by the G reater New York Metropoli­
tan Area C hapter of ACRL. Fee: $1,894, plus 
15 % tax and service and $40 conference fee (sub­
ject to local variations). Tour includes visits to li­
braries, publishing houses, printing plants, and 
educational facilities. Contact: China L ibrary 
C onference , H um an R elations In te r-G ro u p  
Conference Reservations Center, 12 West 32d 
SMt..,,  NNeeww   YYoorrkk,,  NY NY 11000UUU1;I;  ((800Ì SUO) 222211--11225555,,  oorr  inn

New York, (212) 563-4370, 697-1191.
10-24—Russia Tours “L ibraries of the USSR,” 

sponsored by the American L ibrary Association 
and coordinated by the Citizen Exchange Coun­
cil, features visits to libraries in Moscow, Riga, 
and Leningrad. Fee: $1,779 from New York; 
$1,999 from Los Angeles. Contact: Citizen Ex­
change Council, 18 East 41st St., New York, NY 
10017, (212) 889-7960; or Frederick Ryan, Assis­
tant L ibrary Director, California State Univer­
sity, Chico,’CA 95929, (916) 895-6209.

19-22— User Instruction: Third In ternational 
Conference on User Education , University of 
Edinburgh, Scotland, sponsored by the British 
L ibrary Inform ation Officer for User Education 
Project. Contact: Third International Confer­
ence, 13 Caernarvon Close, Shepshed, Leices­
tershire LE12 9QB, England. ■ ■

THE CLASSIFIED ADS
Deadlines: Orders for regular classified advertisements must 

reach the ACRL office on or before the second of the month preced­
ing publication of the issue {e.g. September 2 for the October issue). 
Late job listings will be accepted on a space-available basis after the 
second of the month.

Rates: Classified advertisements are $4.00 per line for ACRL 
members. $5 00 for others Late job notices are $10.00 per line for 
members, $12.00 for others. Organizations submitting ads will be 
charged according to their membership status.

Telephone: All telephone orders should be confirmed by a writ­
ten order mailed to ACRL headquarters as soon as possible Orders 
should be accompanied by a typewritten copy of the ad to be used in 
proofreading. An additional $10 will be charged for ads taken over 
the phone (except late iob notices or display ads)

Guidelines: For ads which ist an application deadline, that date 
must be no sooner lhan the last day of the month in which the notice 
appears {e g , October 31 for the October issue). All job announce­
ments should include a salary figure. Job announcements will be 
edited to exclude discriminatory references Applicants should be 
aware that the terms faculty rank and sfafus vary in meaning among 
institutions.

J OBLINE: Call {312) 944-6795 fo r  late-breaking job ads for aca­
demic and research l ib ra ry  positions A p re  recorded summary of 
positions lisled with the service is revised weekly; each Friday a new 
tape includes all ads received by 1 00 p.m. the previous day Each 
listing submitted w ill be carried on the recording for tw o  weeks. The 
C h a rg e  fo r  each two-week listing is $30 for ACRL members and $35 
fo r  non-members.

Fast Job L isting  Service: A special newsletter for those actively 
seeking positions This service lists job postings received at ACRL 
headquarters four weeks before they appear in C&RL News, as well 
as ads which, because of narrow deadlines, will not appear in C&RL 
News The cost of a six-month subscription is $10 for ACRL mem­
bers and $15 for non-members 

Contact: Classified Advertising D ept, ACRL. American Library 
Association. 50 £  Huron St . Chicago. IL 60611; (312) 944-6780

~  FOR SALE

ANALES SOCIEDAD CIENTIFICA ARGENTINA. For sale com­
plete collection bound or unbound, in perfect condition From 1890 
to 1982. this collection offers a complete record of the development

of the sciences in Argentina, covering Paleontology , Mathematics. 
Physics. Chemistry, Anthropology, etc Sociedad Cientifica Argen 
tma, Av. Santa Fe 1145, Buenos Aires, Argentina; or V. Palmeri, 80 
Forest Ave . Paramus. NJ 07652, {201) 772-5900

POSITION NEEDED

FRESH PH.D. in library science Wants one year practical expen 
enee as science librarian or teaching library school. Will teach index­
ing, thesaurus construction, bibliometrics, etc. Will relocate. Benson. 
P O Box 6543, Cleveland. OH 44101

POSITIONS O P E N ~

ASSISTANT/ASSOCIATE UNIVERSITY LIBRARIAN, Collection 
Development UCLA. Develop and implement collection develop­
ment policies for the University Library: coordinates collection devel 
opment activities throughout the library system Responsible for the 
Gifts and the Special Collections Departments including the Univer­
sity Archives and Oral History Program Will establish a preservation 
program Allocates and monitors funds for library materials (over $4 
million annually); participates in general administration of library 
through participation m the library s Executive Committee Qualifica­
tions understanding of research library collection development in a 
university setting: evidence of managerial skills including ability to 
assess budget and fiscal records: professional degree from accred­
ited library school normally required Evidence of scholarly activities 
preferred Salary $29,400-$48.100 Send letter, resume and three 
references by May 1. to. Rita A. Scherrei, Director Admm. Systems 
and Personnel Services, University Research Library. University of 
Califorma-Los Angeles, Los Angeles, CA 90024 UCLA is an equal 
opportunity, affirmative action employer

ASSISTANT DOCUMENTS LIBRARIAN, tenure-track position 
Central Washington University. Assist with management and devel 
opment of depository, microform, and map collections. Salary and 
rank dependent upon qualifications, including ALA-accredited MLS, 
three to five years experience, preferably in documents, and addi 
tional formal education in an appropriate field desirable Salary 
$20.554 DOQ Available. July 1 .1983 Send letter of application, re­
sume and names of three references by April 15. 1983. to Ruth D 
Hartman, Search Committee Chair, c/o Dean's Office, Central Wash­
ington University Library, Eilensburg, WA 98926 Equal employ­
ment opportunity, affirmative action, Title IX institution

ASSISTANT GOVERNMENT PUBLICATIONS LIBRARIAN. Uni
versity of Nevada-Reno seeks energetic, innovative librarian inter­
ested in government publications to perform reference services, on­
line searching, instructional services, and work with international 
organizations publications. Graduate library degree from ALA- 
accredited school, familiarity with computer searching, government 
publications or reference experience in academic library desirable.
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Faculty status requires librarians to meet faculty standards for ap­
pointment, promotion, and tenure. Salary $16,800-$21,000 de­
pending on qualifications and experience. 12-month appointment, 
TIAA/CREF, 24 days annual leave Open July 1. Mountains, desert, 
lakes, five hours from San Francisco by car. Send resume and 
names and addresses of three references by April 15. to: Ruth H 
Donovan, Associate Director. University of Nevada-Reno Library, 
Reno, NV 89557. An AA/EO employer.

ASSISTANT HEAD LIBRARIAN, Automated Cataloging Depart­
ment. Responsible for assisting the Head Librarian, Automated Cat­
aloging, and departmental planning, formulation of policies and pro­
cedures, personnel management and staff training. Additional 
duties include, maintaining automated equipment and associated 
supplies; and assisting in departmental facilities planning. Adminis­
ters the department in the absence of the Head Librarian and is a 
member of the Bibliographic Control Management Group, a Divi­
sional planning council The Automated Cataloging Department is 
one of four major processing departments of Bibliographic Control. 
Automated Cataloging provides complete processing services for 
monographs with machine-readable copy available through OCLC; 
in addition, some processing of non-Roman language materials is 
provided. Searching, edit cataloging, data entry, authority control, 
end processing and non-Roman card production of approximately 
65,000 titles per year is supported by a permanent staff of 25 FTE. 
and student assistants. Required: MLS from an ALA-accredited pro­
gram; substantial professional library experience in cataloging mon­
ographs; experience with an online cataloging system (OCLC pre­
ferred) and the MARC formats for bibliographic data preferred; 
knowledge of and/or experience in authority control systems and 
procedures; supervision and training experience; good written and 
verbal communication skills; analytical skills. Salary dependent upon 
experience and qualifications: minimum of $20,000. The State pays 
88% of employee's social security payments on the first $16,500 of 
salary Retirement plans include TIAA/CREF. To insure consider­
ation, application should be received by April 1 ‚ 1983. Send letter of 
application and resume including names of three professional refer­
ences and a statement of current salary and salary requirements to. 
Robert S. Treppa, General Libraries. PCL 3.200. The University of 
Texas at Austin, Austin, TX 78712. The University of Texas at Austin 
is an equal opportunity, affirmative action employer

ASSOCIATE UNIVERSITY LIBRARIAN, Technical Services. 
UCLA. Administers the technical services function of the University 
Library; responsible for all development, implementation, monitor­
ing, assessment and modification of technical services including the 
UCLA online bibliographic network. ORION; responsible for organi­
zation and staffing of the technical services and bibliographic prod­
ucts activities in the University Research Library and for coordination 
of campus-wide technical service operations; line responsibility for 
selected library units; manages the allocation of resources allotted to 
the technical services function; participates in general administration 
of library through participation in library's Executive Committee. 
Qualifications: thorough understanding of concepts of technical ser­
vices; bibliographic products operation and automation in research 
libraries; strong administrative skills including competence in plan­
ning, setting objectives and priorities, communicating and organiz­
ing; professional degree from accredited library school normally re­
quired. Salary: $31,100-$48,100. Send letter, resume and three 
references by May 1, to Rita A. Scherrei, Director Admin. Systems 
and Personnel Services. University Research Library. University of 
California-Los Angeles, Los Angeles. CA 90024. UCLA is an equal 
opportunity, affirmative action employer.

CATALOG LIBRARIAN. Position open June 1. 1983. Duties in­
clude cataloging of monographs, serials, microforms, and audiovi­
sual materials. Supervises Catalog Library Assistant and student as­
sistants. Requirements: MLS from an ALA-accredited library school, 
some cataloging experience preferred; working knowledge of LC 
classification and subject headings; familiarity with OCLC; reading 
knowledge of at least one Western European foreign language Sal­
ary. $13.500 minimum. Twelve-month contract. 15 days vacation 
plus additional holidays. TIAA/CREF available. Interested candi­
dates should send letter of application, resume, three letters of rec­
ommendation, and college transcripts by April 1. 1983. to: Joe W. 
Specht. Director. McMurry College Library. Abilene. TX 79697

CATALOGER. Assists in cataloging and classifying monographs 
and serials. Requires ALA-accredited MLS, knowledge of current 
cataloging and classification practices for monographs and serials in 
both LC and Dewey Decimal Classification, familiarity with OCLC. 
AACR2, and LC subject headings, willingness to work one evening 
per week supervising subordinates on recon project. Knowledge of 
one or more foreign languages desirable. Twelve-month, tenure­
track appointment. Rank and salary ($15,000 minimum) depending 
on qualifications and experience. TIAA/CREF. 22 days annual leave 
and many other fringe benefits. Fayetteville provides a picturesque 
setting with outdoor recreational opportunities, excellent environ­
ment and climate. Send letter of application to. Juana R. Young, In­
terim Director of Libraries, University of Arkansas. Fayetteville. AR 
72701. An equal opportunity, affirmative action employer; welcomes 
applications from all qualified individuals

CATALOGER. Performs original cataloging and cataloging with 
copy, using OCLC, catalog maintenance, including authority work; 
some reference duties. Participates with the Head of Catalog Section 
in formulation of cataloging policies and procedures. Knowledge of 
OCLC, AACR2, LC classifications and subject headings essential; 
ability to catalog foreign language materials. Qualifications. MLS. 
Salary: $14,500. TIAA/CREF and usual fringe benefits. Send resume 
and names of three references by April 15, 1983, to: Willis E. Bride­
gam. Librarian, Amherst College Library, Amherst. MA 01002. 
AA/EOE, M/F/H.

CATALOGER. Physical Sciences and Technology Libraries, UCLA. 
Catalog and classify materials in physical sciences, mathematics, 
and engineering. Establish and update authority headings. Tram stu­
dents for and review OCLC input. Assist section head in planning 
policies and procedures. Some reference duties. Qualifications: 
MLS normally required; good communication and interpersonal 
skills; competence in setting objectives and priorities; flexible; able to 
exercise initiative, and attentive to accuracy and detail. Knowledge 
of AACR2 and LC subject headings and classifications; interest in 
professional growth in areas of cataloging theories and applications, 
some professional cataloging experience; familiarity with OCLC, 
and reading knowledge of French, German, or Russian desirable. 
Subject specialization in science or engineering or working experi­
ence with science/technology literature helpful. Hiring salary: 
$17,412-$22,284, depending on qualifications and experience. Po-

HEAD, SOCIAL SCIENCE 
DEPARTMENT

Virginia Polytechnic
The Library at Virginia Polytechnic Institute and 

State University seeks applications from experi­
enced professionals fo r the fo llow ing vacancy. 
ALA-accredited MLS required of all applicants. A p­
plicants with advanced subject or professional de­
grees, supervisory experience, knowledge of on­
line literature searching, and familiarity with online 
catalog trends will be given preference.

Head, Social Science Department: Faculty posi­
tion reporting to the Associate Director. Responsi­
ble for one of four reference departments. The So­
cia l S c ience  D e p a rtm e n t in c lu d e s  bus iness, 
education, economics, agricultural economics, ge­
ography and maps, family and child development, 
housing and interior design, political science, pub­
lic administration, psychology, sociology, law, and 
governm ent documents. Duties include supervi­
sion of Department personnel (five librarians, four 
library assistants, and two clerk-typists), supervi­
sion and oversight o f reference service, online 
searching, collection developm ent, b ind ing and 
m ain tenance of m aterials and equ ipm ent and 
budget preparation for the Department. Also coor­
dinates collection developm ent and online search 
activities for Virginia Tech’s Northern Virginia Grad­
uate Studies Center. Incumbent serves on the Li­
brary Administration Committee responsible for de­
velopment of library policies.

Position available 1 July 1983. Deadline for ap­
plications 1 April 1983. Send applications to T.A . 
Souter, Associate Director of Libraries, Vir­
ginia Polytechnic Institute and State Univer­
sity Libraries, Blacksburg, VA 24061.

An Equal Opportunity Affirmative Action Employer
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sition open July 1. A personal interview at UCLA will be required of 
finalist, expenses are not reimbursable. Send letter of application, re­
sume, and names of three references as soon as possible to: Rita A. 
Scherrei. Director Admin. Systems and Personnel Services, Univer­
sity Research Library, University of California-Los Angeles. Los An­
geles. CA 90024. UCLA is an equal opportunity, affirmative action 
employer.

CHEMISTRY LIBRARIAN (search reopened). Has primary respon­
sibility for the overall operation of the Chemistry Library, works in 
general reference services and performs bibliographic duties in 
chemistry and related areas. Requires an MLS from an ALA- 
accredited library school; degree in chemistry, chemical engineer­
ing or science; reading knowledge of at least one foreign language; 
knowledge of online searching, preferably BRS and DIALOG; expe­
rience in science librarianship or reference in an academic library; 
supervisory experience with the ability to make independent judg­
ments and to organize work. Minimum salary: $17,412. Applica­
tions. resumes, and letters of reference should be sent to: Virginia F. 
Toliver. Director of Library Planning, Budget and Personnel. Wash­
ington University Libraries, St. Louis. MO 63130. by April 1. 1983. 
Washington University is an equal opportunity, affirmative action em­
ployer.

DIRECTOR OF LIBRARIES, University of Central Florida. UCF is a 
general purpose state university with 14,000 enrollment, including 
1,450 graduate students. Collection 450.000, $800.000 materials 
budget. Major building addition under construction. Staff of 17 librar­
ians and 30 support staff. Minimum qualifications: ALA-accredited 
master's (or eqivalent) degree. 10 years progressively responsible 
professional library experience, with at least 4 years upper level 
management in university library. Prefer successful experience in at 
least two library operational areas, e.g., public services, collection 
development, technical services, personnel management, budget 
planning and justification, automated systems and services, and li­
brary space planning and utilization Minimum salary $40,000/yr; 
position available September 1, 1983. Applications must be post­
marked by April 1 ‚ 1983. Send letter of application and resume, with 
names, addresses, and telephone numbers of at least three refer­
ences to: Director of Libraries Search Committee, University of Cen­
tral Florida, Orlando, FL 32816. Women and minorities are encour­
aged to apply. UCF is an equal opportunity, affirmative action 
employer.

DIRECTOR OF LIBRARY SERVICES. A small, progressive public 
community college seeks a librarian with energy, highly effective in­
terpersonal skills, and an aptitude for innovation to be responsible for 
a full range of library services. Qualifications: MLS or its equivalent, 
diversified library experience and interests, knowledge of or willing­
ness to learn about library automation systems, teaching experience 
and understanding of the public community college desirable. Sal­
ary $18,000-$25,000. Position open April 18. 1983. Send letter of 
application, resume, and names of three references to: Personnel 
Office, Highland Community College, Pearl City Road, Freeport, IL 
61032. Closing date: April 30, 1983. An EEO/AA employer.

DIRECTOR OF THE LIBRARY. Augustana College invites applica­
tions and nominations for the Director of Library. Faculty status (12- 
month appointment) beginning July 1.1983. This position reports to 
the Vice President/Provost. Augustana College is a private, liberal 
arts college affiliated with the American Lutheran Church with an en­
rollment of over 2,000 students The college is located in the largest 
city in South Dakota. Sioux Falls, on the border of Iowa and Minne­
sota. The Director of the Library is responsible for the organization, 
operation and development of the library and its facilities including 
policy formulation, implementation of technological systems, and 
long-range planning. Responsiblities also include being an articulate 
spokesperson in the library for the marketing of its programs, the pre­
paring of grant proposals, fund-raising, and the securing of public 
support for library operations and development. Qualifications: ALA- 
accredited MLS and either Ph.D. or second master's preferred The 
successful applicant will have demonstrated experience and ability 
in the areas of responsibilities stated. Salary commensurate with ex­
perience. Submit resume, three letters of reference, and salary re­
quirements, to: Arthur Olsen. Provost. Augustana College. Sioux 
Falls, SD 57197. Application deadline is March 28, 1983, or until 
filled. An equal opportunity, affirmative action employer.

HEAD, MONOGRAPHIC CATALOGING UNIT. ALA-accredited 
MLS and 5 years experience in technical processing, primarily cata­
loging, and some administration required. Experience in working 
with LC Classification and Subjects, MARC tagging, AACR2, West­
ern and Cyrillic languages, non-print and specialized materials, and 
experience with library networking and bibliographic utilities (prefer­
ably WLN) desirable. Position available July 1 ‚ 1983. Rank and sal­
ary dependent upon experience and qualifications. Minimum pro­
fessional salary $16,200. Faculty status. TIAA/CREF, broad 
insurance program, 22 days annual leave and 12 days sick leave per 
year. Deadline for applications: April 15,1983. Send letter of applica­
tion, resume, and 3 original letters of reference to: Allene F. Schnait­
ter, Director of Libraries, Washington State University. Pullman, WA 
99164-5610. Washington State University is an equal opportunity, 
affirmative action employer.

LIBRARIAN FOR INTERNATIONAL LEGAL STUDIES (Depart­
ment Head). Manages department with responsibilities for refer­
ence, research, special collections and circulation services for the 
foreign, comparative and international law collections of the Harvard 
Law School Library. Responsible for planning and coordinating new 
services, including faculty liaison, legal research instruction and 
publications, in conjunction with the Associate Librarian for Public 
Services. Serves as principal advisor on collection policy in foreign

LIBRARY DIRECTOR
Villanova University

Villanova University invites applications for the 
position of Director of the Falvey Memorial Library. 
A 12-month appointment with faculty status, the po­
sition must be filled no later than January 1 ‚ 1984.

Villanova University is a private independent 
Catholic University under the sponsorship of the 
Augustinian Order. The University's beautiful 250- 
acre campus is located on the Main Line approxi­
mately 10 miles from Philadelphia. The University 
has over 11,000 students and 480 full-time faculty. 
There are seven main academ ic units including 
Colleges of Arts and Sciences, Commerce and Fi­
nance, Engineering, and Nursing, as well as the 
Graduate School, the School of Law, and University 
College (the part-time division).

The L ibrary conta ins 500,000 volum es, over 
2,700 periodicals, and extensive micro and AV sec­
tions. It has an annual budget of over $1,200,000 
and a staff of 52.

The Director of the Library is responsible for all li­
brary services and operations, and reports to the 
Vice-President for Academic Affiars. Duties include 
policy formulation and implementation, collection 
development, budget preparation and administra­
tion, library space and usage management, and ex­
pansion of automated library procedures.

Qualifications: A Ph.D. in Library/Information 
Science is preferred. Minimum requirements in­
clude the MLS and a second advanced degree. 
Additional guidelines include academic library ex­
perience in both public and technical services with 
at least five years of responsible administrative ex­
perience, preferably as library director. He or she 
should show evidence of scholarly achievement 
and con tinu ing  professional developm ent. The 
candidate must also possess the interpersonal skills 
required to work effectively with staff, students, fac­
ulty, and administrators.

Salary range: $35,000-$45,000. Please send re­
sume by May 1 ‚ 1983, to:

Bernard J. Downey 
Chairperson, Library Director 

Search Committee 
Villanova University 
Villanova, PA 19085

Víllanova University is an equal opportunity, affirmative action em­
ployer.
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and international law. Participates as selector in development of li­
brary's collections and in administration of library as member of Pol­
icy Group. Supervises 2 professionals. 6 support staff and casual as­
sistants. Reports to Deputy Librarian, Qualifications, accredited 
common or civil law degree; accredited library degree or significant 
library experience; significant international and foreign legal refer­
ence experience; demonstated managerial ability; ability to work ef­
fectively with faculty, students and visiting scholars; reading ability in 
several foreign languages; flexibility in planning and implementing 
library qrograms; strong leadership qualities. Salary and rank de­
pendent on qualifications: $25,000-$35,000. Generous benefits. 
Position to be filled Summer 1983. Send letter of application, resume 
and names of three references before March 31st to Barbara 
Lianides-Chin. Personnel Office, 231 Langdell Hall, Harvard Law 
School Library, Cambridge, MA 02138

PUBLIC SERVICE LIBRA RIAN. The University of Missouri- 
Columbia. an equal opportunity employer, is seeking a Librarian I for 
its Health Sciences Library. Duties include supervision of circulation, 
reserve and photocopy services, with some responsibilities for pro­
viding reference, online searching, and user education services. Cir­
culation and photocopy staff includes 3 full-time support staff plus 
student assistants. The Health Sciences Library has a staff of seven 
librarians and seven support staff, and serves the Schools of Medi­
cine. Nursing, and Health-Related Professions. The Library, with its 
collection of 140.000 volumes, will move to a new facility in 1985; an 
online catalog is under development. Required, an ALA-accredited 
master s degree; courses in health science librarianship; strong ser­
vice orientation; and demonstrated communications skills. Supervi­
sory experience in a health science library and MEDLINE training

UNIVERSITY ARCHIVIST
Berkeley

The University Archivist maintains and develops 
the archival collections composed of materials from 
all areas of the Berkeley campus and from selected 
offices at the University's other eight campuses, 
and cooperates with the University's Records Man­
agement Committee in the establishment of Rec­
ords Disposition Schedules. The Archivist is re­
sponsible for developing effective guides and other 
aids for access to and use of the collections, includ­
ing computer-based methods, and also publicizes 
the collections through exhibitions, speeches and 
articles, and assists in fund-raising. The University 
Archivist starts at Associate Librarian rank, is a 
member of the Bancroft Library staff, and reports to 
its Director.

Requires MLS and three or more years experi­
ence as an archivist, curator of manuscripts, or spe­
cial collections librarian, preferably in a large aca­
dem ic library or a large archival or manuscript 
collection. Full job description mailed upon request. 
Salary range from $21,288 to $30,648 per annum 
depending upon qualifications. Starting date June 
1,1983, or as soon thereafter as possible. To apply 
send resume, including names and addresses of 
three professional references, by March 31 ,198 3 , 
to:

W illiam E. Wenz  
Library Personnel Officer 
Room 447 General Library 
University of California 
Berkeley, CA 94720

An Equal Opportunity Affirmative Action Employer.

desirable. Excellent benefits package including 26 days vacation. 
Salary: $13,500 (12 months). Send letter of application, the names of 
three references, and resume to: Pat Burbr dge, Personnel Coordi­
nator, Ellis Library, University of Missouri, Columbia, MO 65201. Ap­
plication deadline: March 31,1983. Position available: June 1.1983. 
An affirmative action, equal opportunity employer

PUBLIC SERVICES LIBRARIAN. A 1983-84 academic year ap­
pointment at the instructor level (incumbent will be on a leave of ab­
sence). Duties include: directing of reference services, collection de­
velopment, interlibrary loans, bibliographic instruction, supervision 
of circulation desk, etc. Some night and weekend coverage re­
quired. Prefer someone who can teach Children's Literature. Ap­
proximate salary for nine months, $12,000. Submit application, re­
sume and letters of reference by March 31 ‚ 1983, to: Harvey Varnet, 
Library Learning Center, Kentucky Wesleyan College. 3000 Fre­
derica St., Owensboro. KY 43201.

REFERENCE/COLLECTION DEVELOPMENT LIBRARIAN, Sci­
ence and Engineering Division. The incumbent works with the Divi­
sion's 3 other reference/collection development librarians to man­
age and develop the collections and provide reference and 
instruction services in the physical sciences, natural sciences and 
engineering and applied sciences. The Division's collections total 
500.000 volumes, with 5,000 periodical subscriptions received an­
nually. There are 7 professional positions, of which 4 are devoted pri­
marily to faculty liaison, collection development and reference ser­
vices such as library orientation programs, instruction in library 
utilization, design of publications, and provision of user access to on­
line databases. The position will also be responsible for assisting in 
training and supervising reference assistants. The incumbent will 
participate in making and evaluating collection development policies 
and planning reference service for the entire Science Division, and 
will be supervised directly by the Head. Reference and Collection 
Development, Science and Engineering Division. In addition to an 
accredited MLS. the position requires previous relevant reference 
and database experience and training, the ability to communicate 
and work effectively with faculty and students, a knowledge of scien­
tific communication, and an innovative approach to collection devel­
opment and the promotion of computer-based operations and ser­
vices. Preference will be given to applicants with a background in 
mathematics, chemistry or the physical sciences; experience in col­
lection development; and/or previous experience in a scientific or 
technical library. Salary ranges are: Librarian I, $17,000-$22,100; 
Librarian II, $19,000-$24,700. Excellent fringe benefits, including 
tuition exemption and assistance with University housing. Submit re­
sume, listing 3 references and salary requirements, to: Box 35, But­
ler Library, Columbia University, 535 West 114th Street. New York. 
NY 10027 Deadline for applications is March 31, 1983. An equal 
opportunity, affirmative action employer.

REFERENCE LIBRARIAN/BUSINESS AND ECONOMICS. Mi-
chener Library, University of Northern Colorado. Duties include gen­
eral reference, collection development in business and economics, 
library liaison with faculty and students in subject areas. Night and 
weekend work required. Reports to Coordinator of Reference Ser­
vices and Collection Development. Master's degree from ALA- 
accredited library school and master's degree in business or eco­
nomics required. Two years professional academic library 
experience in reference preferred. 12-month appointment with fac­
ulty rank and status, fringe benefits. Salary: $17,500-$21,000. Ap­
plication deadline: May 1 ‚ 1983. Letter of application and current vita 
to: Business and Economics Librarian Search Committee, c/o Ad­
ministration Office. James A. Michener Library. University of North­
ern Colorado. Greeley, CO 80639; telephone (303) 351-2601. An 
equal opportunity, affirmative action employer.

REFERENCE LIBRARIAN. Owen Science and Engineering Li­
brary. Position available July 1 ‚ 1983. Responsibilities include refer­
ence, collection development, orientation, liaison with central techni­
cal services unit, some supervision. Faculty status. Salary from 
$16,200 dependent on qualifications and experience. Rank: Librar­
ian 2. Required. MLS. Desirable, experience in a science/engi- 
neering/medical library and/or subject background; technical ser­
vice skills, database searching skills. TIAA/CREF, broad insurance 
program, 22 days annual leave and 12 days sick leave per year. 
Send letter, resume, and names of three references to. Allene F. Sch­
naitter, Director of Libraries. Washington State University, Pullman. 
WA 99164-5610 Review of applications begins May 1. 1983. Wash­
ington State University is an equal opportunity, affirmative action em­
ployer.

SYSTEMS LIBRARIAN. The Northeastern Ohio Universities Col­
lege of Medicine (NEOUCOM) is seeking a librarian to coordinate the 
development of an intergrated library system to be mounted on the 
library-owned VAX 11/750 with UNIX operating system. The library 
serves the basic medical sciences campus and is the administrative 
focal point and technical processing center for the libraries of 17 as­
sociated hospitals which make up the clinical teaching facilities of the 
College of Medicine. The systems librarian will be responsible for the 
operation of the computer as well as the development of an online 
catalog, acquisitions, and circulation system suited to multi-site use. 
The position requires familiarity with all aspects of library operations.
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Experience in cataloging with MARC format. OCLC, and MeSH is 
highly desirable. Some programming knowledge is essential. The 
systems librarian will report to the library director, but be expected to 
work creatively with the library staff in designing various projects and 
approaches to the system. NEOUCOM is located in a rural area 
within convenient commuting distance of Akron. Canton, and 
Youngstown, Ohio. NEOUCOM functions in corsortium with the Uni­
versity of Akron, Kent State University, and Youngstown State Uni­
versity. Excellent benefits. Salary commensurate with experience. 
Send resume and references by April 30,1983. to Office of the Pro­
vost, Northeastern Ohio Universities College of Medicine, Root­
stown. OH 44272. An equal opportunity, affirmative action em­
ployer.

UNIVERSITY LIBRARIAN. The University of California, Santa Bar­
bara. invites nominations and applications for the position of Univer­
sity Librarian. The Librarian reports directly to the Vice Chancellor 
and serves as chief administrative officer for a research library of 
over 1.5 million volumes. Responsibilities include initiating and carry­
ing out policy; supervising a staff of approximately 250, of whom 54

are professional librarians; preparing and managing the library 
budget ($7.5 million for the current fiscal year); coordinating plan­
ning with the University administration; and cooperating with local 
and statewide academic communities. The University of California. 
Santa Barbara, one of the nine campuses of the University of Califor­
nia, has an enrollment of 16,000, a faculty of more than 600, and of­
fers degrees in a wide range of disciplines, including 28 doctoral pro­
grams. The University Librarian must provide strong leadership to a 
major research library. Candidates must have outstanding manage­
rial qualifications; be able to work effectively with library staff, faculty, 
and students, and have experience with library automation and re­
lated technical developments. A graduate degree in library science 
or equivalent is required. Salary range: $43,700-$65,500. Nomina­
tions and applications, including current resume, should be sent to: 
Office of the Chancellor, Cheadle Hall, University of California, Santa 
Barbara, CA 93106, ATTN: John E. Talbott. Chair. University Librar­
ian Search Committee. Closing date for nominations and applica­
tions is March 31. 1983. The University of California is an equal op­
portunity. affirmative action employer

LATE JOB LISTINGS

HEAD OF INTERLIBRARY LOAN DEPARTMENT. Position available June 18, 1983. 
Under the supervision of the Associate Dean for Public Services, the 
successful candidate will: 1) be responsible for the management and operation 
of interlibrary lending and borrowing services for the main library and four 
branch libraries with combined collections of 900,000 volumes, 22,000 serials, 
over one million microforms, 500,000 documents, and 34,000 audiovisual items. 
The library is a member of the Center for Research Libraries and handles 
21,000 requests annually on the OCLC/ILL Subsystem; 2) plan, direct, 
coordinate and evaluate the work of four full-time staff and 90 student hours 
weekly; and 3) provide, with other staff, evening and weekend reference 
service in a centralized reference department. Requirements: accredited 
master's degree in library science, three years successful academic library 
experience, a working knowledge of OCLC and other major bibliographic tools, 
knowledge of interlibrary loan practices, including those affected by Public 
Law 94-553 and AACR2. Preferred: supervisory experience at the department 
head level, and extensive experience with OCLC/ILL. Twelve-month tenure-track 
appointment at Instructor or Assistant Professor level; 22 days vacation; 
employee health insurance fully paid; TIAA/CREF. Salary: $16,500-$19,680, 
depending on qualifications and experience. Applications with resume and 
names of telephone numbers of three references must be submitted by April 15, 
1983, to: Administrative Services Officer, Kansas State University Libraries, 
Manhattan, KS 66506. KSU is an equal opportunity, affirmative action 
employer.

CLASSICS/GERMAN CATALOGER. Responsible for original cataloging of classics, 
German language and other library materials as assigned. Acts as resource 
person for professional and support level catalogers working with monographs 
for the Classics Library in various foreign languages. Qualifications: 
master's degree in library science from an ALA-accredited program; minimum of 
two years relevant professional experience; reading knowledge of German and 
Latin; concentration in Classical studies or related field at the 
undergraduate or graduate level; familiarity with OCLC or another automated 
system; ability to communicate clearly, both orally and in writing. Minimum 
salary: $15,900. Send resume with at least three references postmarked by 
March 31, 1983, to: Sharon Tuffendsam, Libraries Personnel Officer, 
University of Cincinnati Libraries, 640 Central Library, Mail Location #33, 
Cincinnati, OH 45221. The University of Cincinnati is an equal opportunity, 
affirmative action employer.

AUTOMATION AND CATALOG CONVERSION LIBRARIAN. Catalog Department. Responsible 
for assisting in planning and implementing the conversion of a manual system
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to an online system of cataloging, authority, and inventory control, including 
planning for system-wide online bibliographic access and the linking and 
maintenance of both manual and online files. This is a special project 
assignment which will terminate after two years. Qualifications: master's 
degree in library science from an ALA-accredited program or equivalent 
combination of education and experience. One to three years relevant library 
experience including: cataloging experience using LC Classification and 
subject headings; one year using OCLC cataloging system; and familiarity with 
AACR2 forms of entry. Reading knowledge of one modern European language. 
Ability to work and communicate clearly with library staff at all levels. 
Minimum salary: $15,900. Send resume with at least three references 
postmarked by March 31, 1983, to: Sharon Tuffendsam, Libraries Personnel 
Officer, University of Cincinnati Libraries, 640 Central Library, Mail 
Location #33, Cincinnati, OH 45221. The University of Cincinnati is an equal 
opportunity, affirmative action employer.

CATALOGER. Responsibilities: catalogs library materials (monographs, 
serials, phonorecords, manuscripts) on OCLC, assists in retrospective 
conversion, reports to head of Catalog Department. Requirements: familiarity 
with OCLC, Library of Congress classification and subject headings, AACR2. 
ALA-accredited MLS, language ability, administrative potential. Prefer 
science, technical or social science background, second master's. Salary 
$15,000 minimum, depending on experience. Position available September 1, 
1983. Send resume and the names of three references before April 1, 1983, to: 
Ann de Klerk, University Librarian, Ellen Clarke Bertrand Library, Bucknell 
University, Lewisburg, PA 17837. An equal opportunity, affirmative action 
employer.

LIBRARY DIRECTOR . Emerson College, located in Boston's Back Bay and 
specializing in Communication Arts and Sciences, is currently seeking 
applicants for the position of Director of the Library. Applicants must 
possess an ALA-accredited MLS, and additional master's in a communication 
field is preferred. Candidate should have at least 5 years progressively 
responsible experience in academic libraries, including administration/mana­
gerial responsibilities. The College seeks an individual with a background in 
public and either audiovisual media or technical services, who will provide 
leadership in working with library staff, faculty and administration. 
Applicant should be knowledgeable about applications of computer technology to 
library processes and able to design and implement innovative projects to 
increase existing resources. The Director of the Library is responsible for a 
staff of 15, a budget of $300,000+, and a current collection of 80,000 print 
and 8,500 non-print volumes. Salary range is $22,300-$36,000. The position 
will be available as early as May 1, 1983. Letters of application, resume and 
a minimum of 3 references should be submitted by April 1, 1983, to: David 
Maxwell, Acting Vice President and Dean of the College, (minority applicants 
may, if they wish, send a copy of their application letter to Robert Hilliard, 
President's Committee on Affirmative Action), Emerson College, 100 Beacon St., 
Boston, MA 02116. An equal opportunity, affirmative action employer.

LIBRARIAN. Advanced degree and experience in administering special 
collections required. Minimum of 3 years supervisory responsibility. Salary 
will be comparable to positions of similar responsibility in this region. 
Send resume to: Director, Merrimack Valley Textile Museum, 800 Mass. Ave.‚ 
North Andover, MA 01845.
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