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Classified Advertising

N O T IC E

Respondents to  adve rtise rs o ffering faculty 
" r a n k "  and  "s t a tu s "  a re  ad v ise d  that these term s 
are  a m b igu o u s and  should  inqu ire  as to  benefits 
invo lved.

A lI advertisem ents subm itted  b y  institutions 
o ffering  p osit ion s must inc lude  a sa lary range. 
The range  shou ld  p rov id e  the a p p lica n t  with an 
ind ication  of the sa lary  the institution is w illin g  
to  p rov id e  for the posit ion  o ffered.

A ll advertisem ents for the Positions W a n te d  
and  the Positions O p e n  c la ssifica tion s will be e d ­
ited to  exclude  d irect o r  ind irect references to 
race, creed, color, age, and  sex as con d it ion s of 
em ploym ent.

C la ss if ie d  a dve rtis in g  o rde rs and  copy, and  cance llations, 
should  be add ressed  to  the A d ve rt is in g  Departm ent, 50 
East H u ron  Street, C h ic a g o  60611, and  shou ld  reach that 
office before the second  of the m onth p reced in g  p u b l i­
cation  o f issue desired. C o p y  received  after that tim e 
m ay be held  fo r the next issue.

Te lephone o rde rs for c la ss ified  advertising , w hile  not 
e ncou raged  becau se  of the increased  risk of c o p y  error, 
will be a ccep ted . C a l ls  shou ld  be d ire cted  to  Leona 
Sw iech at (312) 944-6780. A  con firm ing  o rde r should  be 
m a iled  to the A d ve rt is in g  Departm ent as soon  a s p o s­
s ib le  fo llow ing  the call, a lo n g  with typew ritten c op y  to 
be  used in p roo fre a d in g  the ad.

Rate fo r c la ss ified  a dve rtis ing  is $1.30 per prin ted  line.

POSITIONS W ANTED

L IB R A R IA N ,  M IN IS T E R ,  C H R IS T IA N  E D U C A T O R  seeks 
posit ion  in a sm all co lle ge, using som e o r all f ie ld s o f 
com petency. H a ve  BA, M R E  (in  ’55) M S  (in  ’64) plus 
sem inary  (no  H e b r.)  O rd a in e d  '55, experience  a ll fie ld s 
— served a s C o l le g e  H e a d  L ib rarian , Sem inary  A ss istan t  
L ib ra rian  (C at.),  rural pastorates, m issiona ry  to  C ho c ta w  
Ind ian s; a lso  m a n a ge d  several la rge  estates as executor, 
conservator. A v a i la b le  Sp r in g  '76. R. L. M ab son ,  3754 
H ig h la n d  Park, M em ph is, TN  38111.

M L S  SEEK S EN TRY  LEVEL PO S IT IO N .  B A  A n th ro  m inor 
A s ia n  Stud ies. 4 yrs. teach ing A m . C iv .  in France­
fluent in French. 5 yrs. p a rap ro fe ssiona l lib rary  w ork­
ref. & c ircu lation ; p u b lic  & univ. Interests: b ib lio g ra p h y  
& b ook  selection. Prefer W e st  o r  A t la n t ic  Coasts. A v a i l­
a b le  Sept. 76. W r ite  C & R L  N E W S  Box 851, 50 E. Huron  
St., C h ica go ,  Illin o is  60611.

A S S IS T A N T  P R O F E SS O R  in A ll ie d  Hea lth  Sc iences d e ­
sires position  in sp ecia l o r  a ca d e m ic  lib rary. M L S  from  
a cc red ited  school, C M A ,  BA. S trong  la n gu a ge  b ac k ­
g roun d . G. Heckm an, 8 C lu b  Drive, E. P ittsburgh, PA  
15236.

POSITIONS OPEN

Adm inistration

L IB R A R Y  D IR E C T O R : D irecto r o f U niversity L ib rary. D o c ­
tora te  preferred, m inim um  M L S  p lus a dd it ion a l p o st­
b acca laureate  d eg re e ; at least 10 years ' p rofe ssional 
lib ra ry  experience, p rim a rily  adm inistrative, to  a d m in ister,

 superv ise  and  coo rd inate  a ll ope ration  o f m odern  
200.000 volum e, three-story w e ll-de sign ed  facility se rv ing  
3,400 students (2,800 FTE). $18,500 m inim um , facu lty status, 
excellent fringe  benefits p lu s m o v in g  a llow ance. A p ­
p o in tm ent date  no later than A u g u s t  I, 1976. A p p ly  with 
v itae  and  references b y  M a rc h  8 to  O ffice  o f Provost, 
A ttn : L ib ra ry  D irecto r Search  Com m ittee, Pacific  Luther­
an University, Tacom a, W A  98447. A n  equa l o ppo rtun ity/  
a ffirm ative  action em ployer.

A S S O C IA T E  L IB R A R Y  D IR E C T O R . Tulane University. Ex­
ecutive officer in cha rge  o f d ay -to -d a y  ope ra t io n  o f li­
brary, personnel, physica l p lant. O n  occasion  A c t in g  L i­
b ra ry  D irector. G ra d ua te  d eg re e  in lib ra ry  science; ex­
perience  in a ca d e m ic  lib ra ry  adm in istration ; a b ility  to 
dea l e ffectively with staff, faculty, students; strong inter­
est in research lib ra ry  p rob le m s and  opportun it ie s. 12- 
month appo in tm ent; $ 17,000—$20,000; T IA A -C R E F ;  m onth 's 
vacation . Resumes before  M a y  to: L ib ra ry  Director, Tulane 
U n ive rsity L ibrary, N ew  O rleans, L A  70118. A n  equa l o p ­
p ortun ity/a ffirm ative  action  em ployer.

C O L L E G E  L IB R A R IA N .  C arle ton  C o lle g e  seeks a q ua lif ied  
person  to  d irect the C o l le g e  L ib ra ry  with a ppo in tm ent 
effective Ju ly  I, 1976. The sa lary  will be not less than 
$16,000, but will d e p e n d  upon qua lif ica t ion s and  expe­
rience. Send  nom inations and  resum es to: Professor J. C . 
Perry, A c t in g  D irecto r o f  the L ib rary, C a rle to n  C o lle ge , 
N orth fie ld , M N  55057. A n  equal opp o rtu n ity/a ffirm a tive  
action  em ployer.

C ata log ing

IN ST R U C T O R , G E N E R A L  P U R P O SE  C A T A L O G E R .  Three 
year contract. Renewal possib le  d e p e n d in g  on perfo rm ­
ance  and  institutional finances. A v a i la b le  Feb ruary  I, 
1976, c lo sin g  date  M arch  I, 1976. O r ig in a l c a ta lo g in g  of 
m o n o g ra p h s in English  and  W estern  European  la n gu age s 
in a ll d isc ip line s. Q ua lif ic a t io n s: M L S  from  an A L A  a c ­
c red ited  lib rary  school. O n e  year o r ig in a l c a ta lo g in g  in 
an a ca d e m ic  lib ra ry  u sing  L C  c la ssifica tions and  subject 
head ings. Read ing  know ledge  of French requ ired. C o m b i­
nation  o f  French and  one other W estern  European  lan ­
g u a g e  desirab le. Sa la ry  and  benefits: $10,906 fo r a 12 
m onth contract. H o sp ita l/ m e d ica l benefits p a id  in part 
b y  em ployee . A p p ly  to: H . W ill ia m  Axfo rd, U niversity 
L ib rarian , Un ive rsity of O re go n , Eugene, O R  97403. A n  
equa l opp o rtu n ity/a ffirm a tive  action em ployer.

Un ive rsity o f  C a lifo rn ia , Dav is is now a ccep tin g  a p p l i ­
cations for the position  o f  P rin c ipa l C A T A L O G E R /A S -  
S IS T A N T  H E A D  of the C a ta lo g  Departm ent. R E S P O N S I ­
B IL IT IE S :  T ra in ing  and  superv ision  of p rofe ssional and  
pa ra -p ro fe ssiona l staff n um b e ring  15 FTE positions. This 
a ssignm ent entails c on tinu ing  review  on a sam p le  rather 
than a fu ll-tim e revision  basis. The a b ility  to  plan, 
o rgan ize, and  superv ise  c a ta lo g in g  ope ra t io n s is essential 
a s is the ab ility  to write with c la rity  and  p recision. The 
P rin c ip a l C a ta lo g e r/ A ss istan t  H e a d  works c lo se ly  with 
the Departm ent H e a d  in the p la nn ing  and  coo rd ina tion  
of departm ent p rocedu res and  is in c h a rge  o f  the d e ­
partm ent d u r in g  the H e a d 's  absence . The a pp o in tee  will 
be expected to spend  2 to 4 hours per week answ ering 
que stion s at the C a ta lo g  In fo rm ation  Desk. This w ill in ­
c lude  occasiona l weekend work. Q U A L IF IC A T IO N S :  A  
g ra d u a te  d e g re e  in lib ra r ian sh ip  from  an A L A -a c c re d ite d  
institution; a m inim um  o f  3 years ' c a ta lo g in g  experience  
in an a ca de m ic  lib ra ry  u sing L C  C la ss if ica tion . Sa lary: 
H ir in g  range  is $ 14,256—$ 16,872, dep e nd en t on q u a lif i­
cation s and  experience, with rank o f  A sso c ia te  L ib rarian . 
The sa lary  range  fo r this posit ion  runs to  $20,868. Send 
resum es to: W m . F. M c C o y ,  A sso c ia te  Un ive rsity L i­
b rarian, 108 Sh ie ld s Library, Un ive rsity o f C a lifo rn ia , 
Davis, C A  95616.

M ultip le

A S S IS T A N T  S C IE N C E  L IB R A R IA N  (L IB R A R IA N  II) .  Se le c ­
tion for life sc ience  collection ; coo rd in a te s lib ra ry  in­
struction and  in fo rm ation ; reference. M in im um  q ua lif ic a ­
tions: M L S ;  u nd e rg ra d ua te  d e g re e  in b io lo gy , chem istry 
o r m ed ica l techno logy; 3 years ' p rofe ssional experience, 
strong outreach  com m itm ent essential, $11,000+. V IS U A L  
C O L L E C T IO N S  L IB R A R IA N  (L IB R A R IA N  I I) .  A d m in is te rs 
v isua l co lle ction s fa c ility  for slides, photos, p lans, films,
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in A rch ite ctu re , I9 t h and  20th C  art, u rban  d e s ign ,  en ­
v iron m en ta l art; reference, a cq u is it io n s  a n d  sp e c ia l p ro j ­
ects. M in im u m  q u a lif ic a t io n s:  M L S ;  g ra d u a te  d e g re e  o r
extensive  b a c k g ro u n d  b e y on d  u n d e rg ra d u a te  d e g re e  in 
arch itecture, a rt hist.; 3 y e a rs ' e xpe rie nce  in arch itectu re, 
art, o r  v isu a l c o lle ct io n s; G erm an, Ita lian, o r  French, a d ­
m in istra t ive  and  su p e rv iso ry  skills, $11,000+. Re sum es to: 
Su an n e  M ueh lner, A ss is tan t  D ire c to r  for Personne l Se r­
v ices, The L ib ra rie s, I4 S -2 I6  M IT ,  C a m b r id g e ,  M A  02139. 
A n  equ a l o p p o r tu n it y  em ployer.

I. R E F E R E N C E  L IB R A R IA N .  Three  y e a rs ' refe rence  ex­
p erience  in a c a d e m ic  l ib ra ry  req u ire d . A d d it io n a l p ro ­
fe ssiona l e xpe rie nce  in o ther a re as d e s ira b le .  2. M A P  L I­
B R A R IA N .  Tw o o r m ore  y e a rs ' e xpe rience  in m a p  li ­
b ra r ia n sh ip  and  ge n e ra l refe rence  req u ire d  w ith  u n d e r­
g ra d u a te  d e g re e  in g e o g ra p h y -g e o lo g y .  G ra d u a te  w ork 
in c a r to g ra p h y  h igh ly  d e s ira b le .  S u p e rv iso ry  e xpe rience  
necessary. 3. E D U C A T IO N A L  R E S O U R C E S  L IB R A R IA N .  
M e d ia  sp e c ia lis t  with three  to f ive  ye a rs ' e xpe rie nce  in 
m e d ia  se rv ice  to  users req u ire d . D o c to ra te  o r  e du ca t io n  
sp e c ia lis t  d e g re e  with m a jo r cou rse  w o rk  in e d u ca t io n a l 
sy stem s te ch n o lo gy ,  in structiona l m ed ia, o r  a u d io -v isu a l 
e du ca t io n  is d e s ira b le  a n d  tw o  m a ste r 's  d e g re e s  in one  
o f  these  f ie ld s  o r  a c o m b in a t io n  thereof, in c lu d in g  li­
b ra ry  sc ience , w ouId be  b enefic ia l. 4. O R D E R  L IB R A R ­
IA N .  Three  o r  m ore  ye a rs ' e xpe rie nce  in o rd e r  w o rk  p lu s 
o th e r te chn ica l se rv ice  a ct iv it ie s and  b ib l io g r a p h y  re ­
q u ire d  w ith kn o w led ge  o f  the b o o k  t rad e  in g e n e ra l and 
its sp e c ia liz e d  sources. Su p e rv iso ry  and  te a ch in g  a b ility  
necessary. 5. C A T A L O G  L IB R A R IA N .  Three  to  f ive  ye a rs ' 
e xpe rience  in c a t a lo g in g  re q u ire d  w ith expertise  in c a ta ­
lo g in g  a n d  c la ss if ic a tion  theory, ru les a n d  p roced u res. 
S u b je ct  sp e c ia lty  m ust be in a rts and  h um an itie s c a ta ­
lo g in g .  W o rk  expe rience  w ith O C L C  te rm ina ls h ig h ly  d e ­
s irab le . K n o w le d ge  of W e ste rn  Eu ro pe an  a n d  o th e r lan ­
g u a g e s  p refe rred . 6. C O N T IN U A T IO N S  C A T A L O G  L I­
B R A R IA N .  Three  ye ars o f  c a ta lo g in g  e xpe rie nce  with 
p a rt ic u la r  e m p h a s is  on se ria ls  req u ire d . K n o w le d g e  and  
in te rp re ta tion  o f  se r ia ls  re c o rd s  necessary. So m e  know l­
e d g e  o f  a u tom a tio n  a p p ro a c h e s  to  se r ia ls  d e s ira b le .  7. 
C O N T IN U A T IO N S  C A T A L O G  L IB R A R IA N .  Three years 
o f c a ta lo g in g  e xpe rience  req u ire d  w ith a b ility  to  o rgan ize  
a n d  in te rp re t m icro fo rm  c a t a lo g in g  records. W o rk  en ­
ta ils  c a t a lo g in g  va rie ty  of m ic ro fo rm s ra n g in g  from  new s­
p a p e rs  to  b o o k s  a n d  p e r io d ica ls .  Se rv ice  to  users m ay 
be  req u ired . A l l  c a n d id a te s  m ust p osse ss M L S  a cc re d ite d  
d e g re e s  except as sp e c if ie d  in N o . 3. A c a d e m ic  ranks 
b a se d  upon  the  e d u ca t io n a l b a c k g ro u n d  and  ye ars o f 
experience . S a la ry  d e p e n d s  u po n  rank, e.g., instructo r 
$7,833-$ 14,101, a ssistan t  p ro fe sso r  $ 10 ,173—$ 16,739, etc. 
S e nd  resum e and  o ffic ia l t ran sc r ip ts  be fo re  Fe b rua ry  29, 
1976 to  Dr. Ray R. Suput, D e p a rtm e n t  o f  L ib ra ry  Service, 
Ball State U n ive rsity, M u nc ie , IN  47306. E qu a l o p p o r ­
tun ity/ a ffirm ative  action  e m ployer.

Public Services

A S S IS T A N T ,  C IR C U L A T IO N / M E D IA .  To a ssist the  heads 
o f  a d jace n t d e p a rtm e n ts  in a d m in ist ra t ion  o f g e n e ra l and  
reserve  c ircu lation , c o lle c t io n  m ain tenance , use a n d  c o n ­
tro l o f  m e d ia  co llection , a n d  m a n a ge m e n t  of Se lf- in ­
stru ct ion a l M e d ia  C en te r. Q u a lif ic a t io n s :  M L S  from  an 
a cc re d ite d  lib ra ry  schoo l. E xpe rience  p re fe rred  but not 
m and ato ry . Sa la ry : $13,000+ d e p e n d in g  on  q ua lif ic a t io n s.  
G o ve rn o rs  State  U n ive rs ity  is a new u p p e r-d iv is io n  state 
un iversity  w ith a g ro w in g  e n ro llm en t (a p p ro a c h in g  5,000), 
lo ca ted  30 m ile s south o f  C h ic a g o .  Se nd  resum es by 
M a rc h  15, 1976 to: M s.  B a rb a ra  Sm ith, C h a irp e rso n ,  
Se a rch  C om m ittee , L e a rn ing  Re sou rces C enter, G o ve rn o rs  
State  U n ive rsity, Park Fo re st South, Ill in o is  60466. A f ­
f irm a tive  a c t io n / e q u a l o p p o rtu n ity  em ployer.

R E A D E R S  S E R V IC E S  H E A D .  San  Fra n c isco  State  U n iv e r­
sity. M in im u m  4 yrs. exp. inc l. ref. & m gm t. resp. W i l l  
su p erv ise  a p p rox . I I  prof., 9.5 staff. Req: M L S  & Subj. 
M A  o r  Equ iv. Sa l. $18,156. S e n d  resum e & transc. to: 
R e ad e rs Serv. Se a rch  C om m ., S.F. State  U niv. L ib., 1630 
H o llo w a y  A ve nu e , S .F., C A  94132. A n  a ffirm ative  action  
em ployer.

Reference

H E A D  C E N T R A L  R E F E R E N C E  L IB R A R IA N :  The U n iv e r­
sity o f  A r iz o n a  is se e k ing  a p ro fe ss io n a l lib ra r ia n  to  a d minister

 

 the C e n tra l Re ference  D ep artm ent. Th is d e p a r t ­
m ent w ill be  c rea ted  w hen the M a in  L ib ra ry  is m oved  
to  a new b u ild in g  in the  fall o f  1976 a n d  will inc lud e  
g e n e ra l reference  m ate ria l a s well a s sp e c ia l too ls in 
the su b jec t  a re as o f  the  so c ia l sc ience s and  hum anitie s. 
The H e a d  C e n t ra l Reference  L ib ra r ia n  w ill c o o rd in a te  
the  d e ve lo p m e n t  o f  the co lle ction , su p e rv ise  a sta ff o f 
a p p ro x im a te ly  9 p ro fe ss io n a l l ib ra r ia n s  and  7 l ib ra ry  a s ­
sistants, o versee  in te r lib ra ry  loan  ope ra t io n s, a n d  a c t ive ly  
p rom o te  the  use o f  the  lib rary. Severa l ye a rs of p r o ­
fe ssiona l se rvice, in c lu d in g  a dm in ist ra t iv e  e xpe rie nce  in 
a refe rence  dep a rtm ent, is req u ire d . A p p l ic a n t s  fo r  th is 
p os it ion  m ust be  g ra d u a te  o f  an A L A -a c c r e d it e d  lib ra ry  
sch oo l. Preference  w ill b e  g iv e n  to c a n d id a te s  w ith a 
b ro a d   a c a d e m ic  b a c k g ro u n d  in the so c ia l sc ience s o r 
h um an itie s a n d  an a b ility  to  read  and  sp e ak  Sp an ish . 
L ib ra r ia n s  a t the  U n ive rs ity  o f  A r iz o n a  have  12-month 
a p p o in tm e n ts  w ith 22 d a y s  p e r ye a r of p a id  vacation , 
a n d  a s ta n d a rd  p a c k a g e  of a c a d e m ic  h o l id a y s  a n d  other 
fr in g e  benefits. The m in im um  sa la ry  w ill be  $14,000. A p ­
p lic a t io n s  w ill not b e  a cc e p te d  afte r M a rc h  15, 1976. 
Se nd  resum es a n d  in q u ir ie s  to: M a ry  D a le  Palsson, A s ­
sistant L ib ra r ia n  fo r  P u b lic  Se rvices, U n ive rs ity  o f  A r iz o n a  
L ib rary, Tucson, A Z  85721. A n  e q u a l o p p o rtu n it y / a ff irm a ­
tive  a ction  em p loye r. M in o r it ie s  a n d  w om en  a re  en ­
c o u ra g e d  to  a p p ly .

R E F E R E N C E .  Two p o s it ion s  a s A ss is ta n t  L ib ra r ia n  ($10,- 
7 16—$ 15,084) o r  S e n io r  A ss is ta n t  L ib ra r ia n  ($ 12,600—$ 17,- 
292). Both le ve ls req u ire  se cond  m a ste r 's  d e g re e  o r 
p ro g re ss  tow ard  sam e ; S e n io r  A ss is ta n t  req u ire s two 
ye a rs ' e xperience . B a c kg ro u n d  in p hy sica l sc ience, b u s i­
ness, o r  c om p u te r ized  d ata  bases h ig h ly  d e s ira b le .  D e ­
partm en t is a un ified  se rv ice  w ith seven lib ra r ian s. O n e  
e ve n in g  each  w eek a n d  fo u r o r  five w e eken d s each  se­
m e ste r. Reque st a p p lic a t io n  fo rm  from  H e n ry  M a d d e n ,  
U n ive rs ity  L ib ra r ian s,  C a l ifo rn ia  Sta te  Un ive rsity, Fresno, 
C A  93740. A n  e q u a l o p p o rtu n ity / a ff irm a t iv e  a c t io n  e m ­
p loye r.

S O C IA L  A N D  B E H A V IO R A L  S C IE N C E S  R E F E R E N C E  L I­
B R A R IA N .  Posit ion  o p e n  Se p te m b e r  3, 1976 d ue  to  re ­
t irem ent. Reference, o rientation , a n d  co lle c t io n  d e v e lo p ­
m ent re sp on sib ilit ie s. A c c re d ite d  M L S  a n d  u n d e rg ra d u a te  
m a jo r in p sy ch o log y ,  so c io lo g y ,  p o lit ica l sc ience, g e o ­
g ra p h y ,  o r  a n th ro p o lo g y  in tha t o rd e r  of p reference. 
S a la ry  a s In stru c to r  $10,108—$13,540 fo r  9 m onths; p o s s i­
b il ity  o f  sum m er e m p loym en t. A p p o in tm e n t  at h ig h e r 
rank a n d  sa la ry  p o ss ib le .  Send  letter o f  intent and  resu ­
m e b y  M a rc h  I, 1976 to M a rth a  Donahue, C h a irp e rso n ,  
Recru itm en t C om m itte e , M a n s f ie ld  Sta te  C o l le g e  L ib rary! 
M a n sf ie ld ,  P A  16933. A n  e q u a l o p p o rtu n ity  em ployer.

Subject Specia lists

D O C U M E N T S  L IB R A R IA N .  M ic h ig a n  T e ch n o lo g ic a l U n i­
ve rsity. G ra d u a te  d e g re e  in l ib ra ry  sc ien ce  from  a sch oo l 
a c c re d ite d  by the A m e ric a n  L ib ra ry  A sso c ia t io n .  Ex­
ten sive  e xpe rie nce  with go ve rn m e n t  m a te r ia ls  p refe rred . 
S a la ry  $9,100. Facu lty  status, retirem ent pension, p a id  
h osp ita liza t io n  insurance, 24 d a y s  vaca tion , 13 d a y s  sick 
leave. A p p ly  to  M ic h a e l V. Kren itsky, L ib ra ry  D irector, 
M ic h ig a n  T e ch n o lo g ic a l Un ive rsity, H o u gh to n ,  M l  49931. 
A n  e q u a l o p p o rtu n ity / a ff irm a t iv e  a ction  e m ployer.

C U R A T O R  O F  G E R M A N IC  L A N G U A G E S  C O L L E C T IO N S
( L ib ra r ia n  I I— I I I )  Sa la ry : $13,000—$18,500. R e sp o n s ib le  fo r 
e va lua tio n  a n d  _ d e ve lo p m e n t  o f  c o lle c t io n s  in G e rm a n ic  
la n g u a g e s  req u ire d  fo r  research  a n d  te a ch in g  o b je c t ive s 
of S tan fo rd  U n ive rs ity . Se le cts cu rren t and  re tro sp ective  
m ateria ls, c o rre sp o n d s w ith v e n d o rs  and  pub lishe rs, 
executes se lection  p o lic ie s  o f  S ta n fo rd  U n ive rs ity  L i­
b raries, m a in ta in s c lo se  re la t ion sh ip s with fa cu lty  in a p ­
p ro p r ia te  a c a d e m ic  d ep a rtm e nts. Requ ire s literate, a r ­
t ic u la te  in d iv id u a l o f  d e m o n stra te d  sch o la r ly  and  b ib l io ­
p h ilic  com p etence , so u nd  kn o w led ge  of G e rm a n  la n gu age ,  
literature, culture, h istory, and  b ib lio g ra p h y ,  p e rsona l 
q u a lif ic a t io n s  w h ich  will p e rm it c o l la b o ra t io n  with faculty 
a s a c o lle a gu e .  A d v a n c e d  t ra in in g  in p h ilo lo g y ,  l in g u is ­
tics, history, and  p h ilo sop h y, and  e xpe rie nce  in research  
lib ra r ie s  o r  the  b o o k  t ra d e  h ig h ly  d e s ira b le .  Send  resum e 
to  Paul M o sher, A ss t.  D ire c to r  for C o lle c t io n  D e v e lo p ­
ment, S tan fo rd  U n ive rs ity  L ib ra r ie s, Stan fo rd , C A  94305. 
A n  e q u a l o p p o rtu n it y / a ff irm a t iv e  a ct io n  e m ployer.

B IB L IO G R A P H E R .  The Institute  L ib ra ry  has a u n iq ue  c o l­
lection  of t ra d it io n a l and  c on ta c t  m a te ria l a n d  is the
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m ajo r c le a r in gh o u se  for in fo rm ation  on  a ll m atters re­
la t in g  to  A u st ra lia n  A b o r ig in e s .  The Institute  req u ire s a 
B ib lio g ra p h e r  to w ork p a rt icu la r ly  on an e xp a n d e d  b ib ­
lio g ra p h y  of culture contact. A p p l ic a n t s  shou ld  id e a lly  
have  an M L S  and  a d e g re e  in one  o f  the So c ia l Sciences, 
and  a t least two ye ars o f c a ta lo g in g / b ib l io g r a p h y / r e f ­
erence  experience. K n o w le d ge  in com p u te r a na ly sis  w ou ld  
be an asset. The sa la ry  ran ge  is $ A 11,229-11,610— 11,991, 
a c c o rd in g  to  expe rience  a n d  q ua lif ic a t ion s. Econom y 
a irfa re s and  rea so n ab le  rem ova l expenses are  o ffered. 
A p p l ic a t io n s  with three a ca d e m ic  references shou ld  be  
fo rw arded  as soon  as p o ss ib le  to  the Executive  O ffice r, 
A u st ra lia n  Institute  o f  A b o r ig in a l  Studies, P O  Box 553, 
C A N B E R R A  C IT Y , A C T  2601 A u stra lia .

L IB R A R IA N S  fo r So c ia l Sc ience  L ib ra ry . A ss ig n m e n ts  in ­
c lu de  re fe ren ce /gove rnm e n t d ocu m en ts c a ta lo g in g .  A p ­
p o in tm ents b e g in  S e p te m b e r  I, 1976. M L S ,  So c ia l Sc ience  
b a c k g ro u n d  req u ired . Se co nd  d e g re e  o r  a d va n c e d  a c a ­
d e m ic  tra in ing  in p sych o log y, business a dm in istration , 
o r  J a w  d e s ira b le .  C a t a lo g in g  expe rience  with A A C R  re­
q u ire d  for one  p os it ion  only. S a la ry  $11,000 up  d e p e n d ­
ing  upon  q ua lif ic a t ion s. Facu lty  status. Se nd  resum e and  
three  letters o f  reference  to Dr. G. D o n a ld  Sm ith, D i­
rector o f L ib raries, W a sh in g to n  State  University, Pull­
man, W A  99163, by A p r i l  30, 1976. A n  equa l o p p o rtu n ity /  
a ffirm ative  a ction  em ployer.

S C I E N C E  R E F E R E N C E  L IB R A R IA N S .  Reference re sp on si­
b ilities, se lection  o f  m ateria ls, lia ison  with facu lty and

students in d e s ig n a te d  subject area, c la ss  instruction, 
le a d e rsh ip  re sp o n s ib il ity  in a techn ica l activ ity . Q u a lif i ­
cation s: M L S ;  2 yrs. experience, sc ience  lib ra ry  p re ­
ferred, sc ience  sub ject b a c k g ro u n d  d e s ira b le . Faculty 
status, T IA A ,  Sa la ry : $11,500 up. O p e n  Ju ly  I, 1976. Send  
resum e to  Dr. G . D o n a ld  Sm ith, D irec to r of L ib raries, 
W a sh in g to n  State  U niversity, Pullm an, W A  99163 be fo re  
M a y  I, 1976. A n  equ a l o pp o rtu n ity/a ff irm a t ive  action  
em ployer.

S O C IA L  S C IE N C E  B IB L IO G R A P H E R — Resp o n s ib le  for m a ­
teria l se lection  and  reference  se rv ice  in the So c ia l S c i­
ences. Requ ire s M L S  and  M a s te r 's  o r  D oc to ra te  in S o ­
c io lo gy ,  Psycho logy, A n th ro p o lo g y ,  Econom ics, Po lit ica l 
Sc ience, G e o g rap h y ,  o r  Business. E xperience  requ ired  ex­
cep t in the case  o f  M L S -P h .D .  c o m b in a tion .  S a la ry  $10,- 
500—$ 13 ‚ 500 d e p e n d in g  on q ua lif ic a t ion s. M u st  relate well 
to  faculty, students, a n d  lib ra ry  staff. Position  a v a ila b le  
Ju ly  I, 1976. Send  resum e to: G . J a y  Rausch, Dean  o f  L i­
b raries, K an sa s State  University, M anh attan , K S  66506. A n  
equ a l o pp o rtu n ity /a ff irm a t iv e  a ction  em ployer.

L IB R A R Y  IN S T R U C T IO N  L IB R A R IA N .  R e sp o n s ib le  for the 
d eve lo p m en t a n d  adm in istra t ion  o f o ne -hou r l ib ra ry  in ­
struction  cou rse  requ ired  of all in c om in g  freshm en a n d  
sop ho m o re s. C o u rse  to  be ta u g h t  u sing  auto-tuto ria l 
m ethod . Q u a lif ic a t io n s:  M L S  from  a cc re d ited  lib ra ry  
schoo l, two to  three years of expe rience  in c o lle ge -le ve l 
reference w ork necessary. A d m in is t ra t iv e  e xpe rience  and  
fa m ilia rity  with auto-tuto ria l e duca t ion  ve ry  d e s ira b le . 
Tw elve-m onth  contract, sa lary  com m ensura te  with ex­
perience  and  qua lif ic a t ion s, m in im um  $11,500. Position  
a v a ila b le  June, 1976. W r ite  Dr. M ic h a e l F. Kelly, D i­
rector o f  L ib rarie s, The U n ive rs ity  of Texas at San  A n ­
ton io, San  A n to n io ,  TX  78285. A n  equ a l o p p o rtu n ity  em ­
ployer.

Technical Services

SY S T E M S  A N D  P L A N N IN G  L IB R A R IA N  — To review, u p ­
date, and  integra te  l ib ra ry  routines and  p rocedu res, both  
m anual and  autom ated ; d e v e lo p  lo n g  ran ge  p la n s and  
recom m end  p rocedu ra l, o rg an iz a t ion a l m e thod s which  
will increase  the e ffectiveness o f  the  lib ra ry . A ls o  to  
d eve lo p , on a short term  basis, the  d e ta ile d  p lan  for 
m o v in g  the ge ne ra l l ib ra ry  into a new b u ild in g  in late 
1976. M in im u m  q u a lif ic a t io n s  inc lud e  a m a ste r 's  d e g re e  
from  an a cc re d ited  lib ra ry  schoo l; three ye a rs ' experience  
in an a ca d e m ic  lib ra ry ; tho rou gh  kn o w led ge  o f m a n ­
a ge m e n t  techn iques, in c lu d in g  the a p p lic a t io n  of e le c ­
t ron ic  da ta  p roce ss in g  to lib ra ry  ope ra t io n s. A  second  
m a ste r 's  d e g re e  (o r  equ iva le n t) is d e s irab le . M in im u m  
sa lary: $14,000 fo r a tw elve  m onth  contract. F r in ge  b en e ­
fits inc lud e  Ill in o is  Retirem ent System  benefits, a ca d e m ic  
status, and  one  m onth vaca tion . A p p l ic a n t s  shou ld  send 
the ir resum e and  p erson a l references to  M r. G e o rg e  M . 
Nenonen, Personnel D irector, U n ive rs ity  L ib raries, N o rth ­
ern Ill in o is  University, D e K a lb ,  IL  60115, be fo re  M a rc h  I, 
1976. A n  equ a l o p p o rtu n ity/a ff irm a tive  action  em ployer.

A S S IS T A N T  D E A N  F O R  T E C H N IC A L  SE R V IC E S .  Un ive r­
sity o f  N ew  M ex ico .  E S S E N T IA L S  are : 6 years o f  a d ­
m in istrative  experience  in a university o r  research  li­
b rary; d ire ct  su p e rv iso ry  experience  in c a ta lo g in g ,  a c q u i­
s it ions o r  se ria ls; expe rience  in autom ated  system s 
(p re fe ra b ly  in the uses o f O C L C ) ;  dem o n stra ted  o r g a n i­
a tiona l a b ilit ie s w ith strong  le a de rsh ip  qua lit ie s; M L S  

with a second  m a ste r 's  o r  d o c to r 's  d eg re e ; a ct ive  p a r ­
t ic ip a t ion  in state, re g io n a l and  nationa l l ib ra ry  a sso ­
c ia tions. H IG H L Y  D E S IR A B L E :  g o o d  p u b lic a t io n  reco rd ; 
m a n a ge r ia l experience  in a la rg e  techn ica l se rv ice  d i ­
is io n ; tea ch in g  experience. The p resent techn ica l staff 

in c lu d e s 13 full t im e  p rofe ssiona ls, 4 p a ra -p ro fe ss ion a ls  
and  a total lib ra ry  b u d g e t  of $2.7 m illion. R E M U N E R A ­

IO N S :  M in im u m  sa la ry  $20,000. Full facu lty  sta tu s in ­
lu d in g  tenure and  sa b ba t ic a ls,  w ith facu lty rank to be 

nego t ia te d  wřth the Dean  of L ib ra ry  Services. Posit ion  is 
v a ila b le  im m ed ia te ly . Send  resum es and  three  references 
y  M a rc h  I, 1976 to  cha irm an, Search  C om m itte e  for 
ss is tan t  Dean  of Techn ica l Services. G . M a rt in  Ruoss, 
im m erm a n  L ib rary, U n ive rsity  o f  N ew  M ex ico , A lb u ­
uerque, N ew  M e x ic o  87131. Phone 505-277-5961. The 

U n ive rs ity  is an equ a l o p p o rtu n ity/a ff irm a t ive  a ction  e m ­
loyer, a ctive ly  seek ing  m ino rity  can d id ate s.
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For extra convenience in using Choice …

W ith the first issue of Volume 5 (March 1968), CHOICE began an additional service long requested by 
subscribers —  CHOICE Reviews-on-Cards. If you were not among the service's charter subscribers, you 
may want to consider it now.

Reviews-on-Cards can make your acquisitions system as versatile as you like. They make it easy to 
separate and distribute reviews simultaneously to other librarians and faculty (no more tearing up maga­
zines or waiting forever for circulating copies to return). They save clerical steps in ordering and checking 
holdings (ample space for notations on both sides). They are a cataloging aid, and they are easy to locate 
in your desiderata file. You will find dozens of uses for them.

As CHOICE goes to press, all reviews are reprinted on 3 x 5 cards. Each is identified by subject and issue 
date. Collated in the order followed in the magazine, they are boxed and mailed to you via Fourth Class 
mail, Special Handling. You should receive them within three weeks after your regular issue of CHOICE.

A year's subscription to R eview s-on-C ards (available only to CHOICE magazine subscribers) costs 
$110.00. W ith current publication of approximately 6,500 reviews per year, the cost of the card service is 
only 1.7¢ per review.

100 RIVERVIEW CENTER, MIDDLETOWN, CONNECTICUT 06457

A Publication o f the Association o f College and Research Libraries 
A Division o f the American Library Association



BOOKMAN S PRICE INDEX
SERIES TOTAL NOW NEARLY 

420,000 ENTRIES

The Bookman’s Price Index series furnishes an accurate guide 

to prices quoted by over 60 representative dealers 

in the U.S., England, and elsewhere. Based on the catalogs 

of rare book sellers, specialist dealers, and O .P. bookmen, 

entries in B P I give author, title, place and date 

of publication, pagination or collation, condition, 

dealer’s name, catalog number, item number, 

year the catalog was issued, and price.

THE BPI SERIES IS THE STANDARD PRICE GUIDE:

“The value of Bookman's Price Index as a basic dealers’ market rather than the more limited 
price guide increases with each succeeding vol­ auction world, it makes a valuable contribution and 
ume …  BPI is the most up-to-date and most com­ is recommended to all libraries regularly purchas­
prehensive reference book of its k ind… ’ ’— Papers ing scholarly out-of-print books.”— The Booklist, 
of the B ibliographical Society of America, Vol. 68, May, 15, 1966
No. 2, 1974 “Because the series is very useful for larger libra­
“This is still the most comprehensive, clearest ries, we certainly recommend standing orders for 
general price guide of its kind!”— AB Bookman's Bookman's Price Index.”  — American Reference 
Yearbook, 1972 Books Annual, 1974

“… a standard work for all college and university “… recommended for purchase.”— Choice, De­
reference libraries.”— American Book Collector, cember 1972
March-April 1971 “Yes, a complete set is indeed invaluable to any 
“In the simplicity of its organization, the clarity of bookman.”— AB Bookman’s Weekly, Sept. 23-30, 
its presentation, and its focus on the out-of-print 1974

BOOKMAN’S PRICE INDEX SERIES …  $58.00/volume. Volumes 1-10 are 
in print and available on 30-day approval. (Volume 11 is in preparation.) A 

standing order will assure automatic delivery of future volumes.

GALE RESEARCH COMPANY

BOOK TOWER • DETROIT, MICHIGAN 48226




