THER

Deadlines: Orders for regular classified advertisements must
reach the ACRL office on or before the second of the month preced-
ing publication of the issue (e.g. September 2 for the October issue).
Latejob listings will be accepted on a space-available basis after the
second of the month.

Rates: Classified advertisements are $5.25 per line for ACRL
members, $6.60 for others. Late job notices are $12.60 per line for
members, $14.70 for others. Organizations submitting ads will be
charged according to their membership status.

Telephone: All telephone orders should be confirmed by a writ-
ten order mailed to ACRL headquarters as soon as possible. Orders
should be accompanied by atypewritten copy ofthe ad to be used in
proofreading. An additional $15 will be charged for ads taken over
the phone (except late job notices or display ads).

Guidelines: For ads which list an application deadline, that date
must be no sooner than the 20th day of the month in which the notice
appears (e.g., October 20 for the October issue). All job announce-
ments should include a salary figure. Job announcements will be
edited to exclude discriminatory references. Applicants should be
aware that the terms faculty rank and status vary in meaning among
institutions.

JOBLINE: Call (312) 944-6795 for late-breaking job ads for aca-
demic and research library positions. A pre-recorded summary of
positions listed with the service is revised weekly; each Friday a new
tape includes all ads received by 1:00 p.m. the previous day. Each
listing submitted will be carried on the recording for two weeks. The
charge for each two-week listing is $30 for ACRL members and $35
for non-members.

Fast Job Listing Service: A special newsletter for those actively
seeking positions. This service lists job postings received at ACRL
headquarters four weeks before they appear in C&RL News, as well
as ads which, because of narrow deadlines, will not appear in C&RL
News. The cost of a six-month subscription is $10 for ACRL mem-
bers and $15 for non-members.

Contact: Classified Advertising Dep't, ACRL, American Library
Association, 50 E Huron St., Chicago, IL 60611; (312) 944-6780.

MATERIALS WANTED

Space Problems? We will buy your surplus serials, technical, scien-
tific and historic materials. Send list for best offer to: Colfax Books,
P.O. Box 380542, Denver, CO 80238.

POSITIONS OPEN

ACQUISITIONS/GIFTS LIBRARIAN (New position). George Ma
son University. Rapidly growing institution in Northern Virginia, 20
miles from Washington, D.C., seeks individual to manage acquisi-
tions and gifts program in highly automated environment, in close
collaboration with Head of Collection Development and liaison librar-
ians. Will implement NOTIS acquisitions subsystem, supervise 3
classified employees, and work some hours on public service desk.
Requirements: ALA-accredited MLS and experience in acquisitions.
Knowledge of book trade, OCLC and MARC formats, and supervi-
sory experience preferred. Salary: $25,000 and up depending upon
qualifications. Send letter of application with resumes and names of
3 references to: Library Appointments Committee, George Mason
University, 4400 University Drive, Fairfax, VA 22030-4444. Screen-
ing of applications will begin May 31,1989; position will remain open
until filled. AAJEEO.
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ARCHIVIST/RECORDS SUPERVISOR, Archdiocese of Philadel-
phia A new position, responsible for the administration of the Archdi-
ocesan archives and records management program, including
maintenance of the archives ofthe American Catholic Historical Soci-
ety and St. Charles Borromeo Seminary. Duties: organization, plan-
ning, development and implementation of on-going archival and
records management activities; development and implementation of
records policies and retention schedules; responsible for the acqui-
sition, appraisal, processing and preservation of archival materials
having historical, informational, legal or evidential value as docu-
mentation of the historical growth and development of the Roman
Catholic Church in Philadelphia, the mid-Atlantic region and else-
where. Individual will manage the newly-formed Philadelphia Catho-
lic Archives and Research Center (located at St. Charles Borromeo
Seminary in Overbrook, PA) and will supervise other staff to be se-
lected by the successful candidate. Other duties include budget
planning, grant writing, conservation and preservation programs,
reference services, exhibit planning, and records storage and dis-
posal. Reports to the Chancellor of the Archdiocese. Qualifications:
Master's degree in history, library science or related field; significant
archival experience, preferably in religious archives, with a demon-
strated history of successful performance; broad knowledge of
church history, including American Catholic history of the mid-
Atlantic region; training and/or experience in records management
and computer applications for archives; excellent communications,

Salary guide

Listed below are the minimum starting sal-
ary figures recommended by 17 state library
organzations for professional library posts in
these states. Job seekers and employers
should consider these recommended mini-
mums, as well as other salary surveys (such
as the survey in the October 15, 1988, issue

# Liprary Joyrnal, the ALA Survey of LI-
rarian Salaries, the annual ARL’ Salary
SUIVEY, or the annual CUPA Administra-
tive Compensation SUrvey) when evaluat-
ing professional vacancies. For more infor-
mation, contact the ALA Office for Library
Personnel Services.

Connecticut $22,200
Indiana varies*
lowa $18,792
Kansas $17,500*
Louisiana $20,000
Maine varies*
Massachusetts $22,000
New Hampshire $17,500
New Jersey $22,000
New York varies*
North Carolina $20,832
Ohio $20,024
Pennsylvania $20,000
Rhode Island $21,000
Vermont $19,000
West Virginia $20,000
Wisconsin $23,700

*Rather than establish one statewide salary
minimum, some state associations have adopted a
formula based on such variables as comparable
salariesfor public school teachers in each commu-
nity or the grade level of a professional librarian
post. In these cases, you may wish to contact the
state associationfor minimum salary information.



organizational, and interpersonal skills; evidence of ability in re-
search, publications and professional service. This is a full-time, per-
manent position with a starting salary range of $30,000-536,000;
benefits include fully paid medical and disability insurance, pension
plan, 20 days vacation, and 11 paid holidays. Application deadline:
May 31; position available July 1,1989. Submit letter of application,
resume and names of 3 references to: Archives Search Committee,
c/o LorenaA. Boylan, Director of Libraries, St. Charles Seminary,
Overbrook, Philadelphia, PA 19151. EOE.

ASSISTANT ACQUISITIONS LIBRARIAN. University of Texas at
San Antonio seeks entry-level librarian to manage the search, order,
receipt, and claim functions for monographs and serials. May in-
clude assignment as subject bibliographer. Reports to Head of Ac-
quisitions. Qualifications: ALA-accredited MLS, familiarity with book
trade, ability to communicate and work well with faculty, staff, and
vendors. Prefer: supervisory and academic library experience, fa-
miliarity with OCLC, NOTIS, or automated functions, foreign lan-
guage, and microcomputer applications. Salary is set at $18,000.
Benefits include optional retirement programs and a percentage
payment of employee’s social security. No state income tax. Date
available: June 1, 1989. Applications received by 5/15/89 will re-
ceive priority. Send letter of application, resume and names of three
references to: Sue Tyner, Assistant Director, The University of
Texas at San Antonio Library, San Antonio, TX 78285. UTSA is an
EEOC/AA employer.

ASSISTANT COORDINATOR OF TECHNICAL SERVICES
(Search Re-opened). Joyner Library, East Carolina University. Posi-
tion Responsibilities: Assist in planning, coordinating and supervis-
ing personnel and activities needed for materials acquisition, cata-
loging, serials control, and implementation of LS/2000 in Joyner
Library and the branch Music Library. Department staff of 31 in-
cludes seven librarians. Qualifications: MLS from an ALA-accredited
library school; minimum of three years successful experience in an
academic or other large library, including a strong background in
original cataloging and LC classification, AACR2, subject analysis,
LC subject headings, and MARC tagging; knowledge of issues and
trends relating to the automation of library processing; administrative
experience including the supervision and training of library staff; will-
ingness to accept responsibility and ability to work harmoniously
with other professionals, support staff, and student assistants; and
good written and oral communication skills. Second master's degree
and evidence of professional activities at state and national level pre-
ferred. Twelve-month tenure-track faculty appointment. Salary
$26,000 minimum, depending on qualifications and experience. Re-
search and publication expected for tenure and promotion. East
Carolina University has over 15,000 students in its College of Arts &
Sciences and ten professional schools. Itis a constituent institution of
the University of North Carolina System. Screening of applications
will begin July 1,1989, and continue until position isfilled. Send letter
of application, resume, copies oftranscripts, and names of three cur-
rent references to: Jo Ann Bell, Acting Director of Academic Library
Services, Joyner Library, East Carolina University, Greenville, NC
27858-4353. Official transcripts from each college or university at-
tended will be required prior to any offer of employment. Federal law
requires proper documentation of identity and employability at the
time of employment. It is requested that this documentation be in-
cluded with your application. East Carolina University is an affirma-
tive action, equal opportunity employer and as such, encourages
applications from women, blacks, and other minorities.

ASSOCIATE LIBRARIAN AND COORDINATOR, COLLECTION
MANAGEMENT, Undergraduate Library, University of Michigan Li-
brary. Responsibilities: Oversees acquisitions and course reserves
operations at Undergraduate Library (UGL). Coordinates UGL se-
lection activities and selects books for UGL in selected subject areas.
As a member of UGL's reference staff, provides reference and bib-
liographic instruction to UGL users which may include team-
teaching a credit course for Communication majors on information
gathering for mass media. Participates in library-wide planning and
management activities as appropriate, particularly inthe area of col-
lection development. Performs related professional tasks as appro-
priate. Required: Accredited MLS. 2 years previous supervisory ex-
perience or equivalent in an academic library. 1-2 years experience
in collection development. Superior oral and written communication
skills. Previous teaching and reference experience in an academic
library. Demonstrated knowledge ofthe principles of materials selec-
tion in an academic library. Ability to work independently and coop-
eratively with staff at all levels. Demonstrated commitment to public

services for undergraduates in the teaching library environment.
Demonstrated ability to work effectively in a demanding and rapidly
changing technology-based library environment. Desired: Previous
experience with NOTIS. Minimum salary of $24,500 dependent on
previous relevant experience. Applications received by May 31,
1989, will be given first consideration. Apply to: Lucy R. Cohen, Man-
ager, Library Personnel and Payroll Services, 404 Hatcher Graduate
Library, University of Michigan, Ann Arbor, Ml 48109-1205. The
University of Michigan is a non-discriminatory, affirmative action em-
ployer.

BIBLIOGRAPHIC INSTRUCTION AND BRANCH LIBRARIAN.
Participates in general Bl program; supervises three branch li-
braries (Art, Music, Science); and oversees ILL division. Reports
to Head of Public Services. Faculty liaison for collection develop-
ment. Some evening/weekend duty. Qualifications: ALA/MLS, ex-
cellent interpersonal skills. Desired: subject knowledge appropri-
ate to one or more branches; experience with microcomputers.
Salary: $26,000-$30,000. Benefits: 22 days vacation; excellent
fringe benefits package. Send resume and names, addresses and
phonenumbers ofthree professional references to: John Jaffe, Di-
rector of Libraries, Sweet Briar College, Sweet Briar, VA 24595.
Applicant screening starts May 1st; position open until filled.
EEO/AA Employer.

BIBLIOGRAPHIC INSTRUCTION LIBRARIAN/ENGLISH LITER-
ATURE AND LANGUAGE BIBLIOGRAPHER. University of Cin
cinnati. Responsible for the development, implementation, and eval-
uation of a library instruction program for Langsam Library. Also
responsible for the development, management, and evaluation of
English language and literature collections. Langsam Library, a gen-
eral library with collections in the social sciences, humanities, educa-
tion, and business, is the main library in a system which includes
eleven specialized libraries, an online catalog (UCLID), and a total
collection of more than 1.5 million volumes. Required Qualifications:
MLS from ALA-accredited program; Master's degree in English or
relevant combination of education and experience; three years pro-
fessional experience in an academic library; two years experience in
library instruction; ability to communicate clearly and effectively both
orally and in writing. Preferred Qualifications: Two years collection
development experience; reading ability of one modern European
language; and graduate training in English or comparative literature
beyond the MA level. Salary range: $22,535-$26,650, depending
on qualifications and experience. Excellent fringe benefits. Send let-
ter of application, including resume and the names, addresses, and
phone numbers of three references to: Mark W. Weber, Personnel
Officer, University of Cincinnati Libraries, Mail Location #33, Cin-
cinnati, OH 45221-0033. Application deadline: Postmarked by May
26,1989. The University of Cincinnati is an affirmative action, equal
employment opportunity employer.

CATALOG LIBRARIAN. Responsible to the Coordinator of the Bib-
liographic Control Division. Responsibilities: Doing original catalog-
ing and editing OCLC member-input records primarily of mono-
graphs and serials, but possibly other formats as well; creating and
maintaining records for holdings in online public catalog and author-
ity files; checking physical processing and manual records for cata-
loged serials and add copies; and performing some information
desk service (possibly nights and weekends). Some responsibilities
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The North Carolina State University Libraries invites applications and nominations for the position of Assistant
Director for Technical Services and Collection Management.

Responsibilities

Reports to the Director of Libraries and serves as a member of the senior management team. Has primary
responsibility for developing, acquiring, cataloging, and preserving the collections of the Libraries in support of the
University’s programs of teaching, research, and extension. Administers the division composed of the centralized
Collection Management and Acquisitions, Monographic Cataloging, and Serials Departments. Oversees a staff of
15 library faculty and 72 FTE support staff. Manages and allocates the materials budget of over $3.1 million.
Establishes plans, policies, and programs related to bibliographic control and collection management. Along with
thg Director of Libraries and other senior administrators, participates fully in providing overall direction for the
Libraries.

Qualifications

MLS degree from an ALA-accredited library school. Extensive and increasingly responsible experience in a
research library is required, including substantial experience in the management or a major technical services area
and/or in the management of a large research collection. Understanding of scholarly use of collections; in
particular, familiarity with the structure of engineering and science literature. Demonstrated evidence of leadership,
managerial, and creative abilities essential. Ability to communicate effectively and to work cooperatively with all
segments of the University community. Demonstrated understanding of national and international development
and standards in bibliographic control.  Knowledge of the state-of-the-art in collection development and
preservation.

The University

North Carolina State University is located in Raleigh within the Research Triangle. This region of North Carolina
contains one of the nation's premier concentrations of academic, corporate, and public research. The area offers
outstanding opportunities for professional growth and an exceptional quality of life.

Salary and Benefits

Salary: Minimum -- $45,000. Librarians at NCSU have academic status without tenure or faculty rank. Benefits
include: 24 days vacation; health, dental, life, legal, and disability insurance; state retirement. Tuition waiver
program for all 16 campuses of The University of North Carolina available.

To Apply

The position is available as of July 1, 1989 and may be filled during the summer or fall of 1989. The review of
applications will begin on May 1, 1989 and will continue until the position is filled. Interested candidates should
send a resume and the names and addresses of four current, confidential references to:

Chair, Technical Services Search Committee
Office of Personnel Services

Box 7111, NCSU Libraries

Raleigh, NC 27695-7111

NCSU IS AN AFFIRMATIVE ACTION/
EQUAL OPPORTUNITY EMPLOYER
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may change as a result of library automation. Qualifications: Mas-
ter's degree from a program accredited by ALA, knowledge of LC
classification and subject headings, knowledge of AACR-2 revised,
ability to use OCLC for most formats, knowledge of MARC record
formats, knowledge of LC authority records, proficient written and
oral communication skills, ability to provide reference service, and
ability to work cooperatively and collegially with library staff and
other university personnel and students. Appointment: Position is
permanent, tenure leading, with faculty status and rank. Appoint-
ment rank will be Instructor. Librarians are expected to meet tenure
and promotion requirements of the Library faculty. Conditions are:
12-month contract, 24 days annual leave, 11 University holidays, 12
sick days, health/life insurance package with 80 percent paid by uni-
versity, retirement program choice of either TIAA/CREF or State sys-
tem. Both are paid entirely by the University (annual rate is approxi-
mately 10 percent of salary), better than average funding and
support for professional development. Salary is minimally $18,800,
more depending on experience. University: Tennessee Technologi-
cal University is a state-supported institution within the State Univer-
sity and Community College System of Tennessee. Tech has ap-
proximately 7,000 full-time students and 350 full-time faculty. The
library has 15 library faculty and 18 support staff. The library will be-
gin implementation of the ATLAS system of Data Research Associ-
ates in April 1989, and will occupy a new building in June 1989. Ap-
plication Procedure: The position is now open and will be filled as
quickly as possible. Screening of applicants will begin July 1,1989.
Position will remain open until filled. To apply you must send: letter of
application, resume, transcripts for all college credits (unofficial cop-
ies of transcripts are acceptable for initial application), and 3 current
letters of reference to: Cataloger Search Committee, Tennessee
Technological University, Library, Box 5066, Cookeville, TN
38505. Minorities are encouraged to apply and to identify them-
selves for affirmative action programs. AA/JEEO Employer.

CATALOGER/REFERENCE LIBRARIAN. Lander College, a state
supported college. Library moving toward automation. A 12-month
appointment with faculty rank and status. Responsibilities: Performs
duties intechnical services and reference. Assists with bibliographic
instruction program. Qualifications: Requires ALA-accredited mas-
ter's degree. 2 years professional experience in college library desir-
able. Evidence of continuing professional development. Good com-
munication skills and interpersonal skills. Excellent fringe benefits.
Salary: $25,000-$28,000. Preferred starting date: July 1,1989. Sub-
mit application, resume, and 3 letters of reference to: Ann Hare, Di-
rector of the Library, Jackson Library, Lander College, Green-
wood, SC 29649. Review of applications will begin May 15.
EEO/AAE.

CATALOGING LIBRARIAN. Colgate University, a highly selective
independent college located in rural upstate New York, requires a
cataloger to perform original and complex member copy cataloging.
Collection development and reference duties may also be assigned.
Essential: ALA-accredited MLS and excellent communication skills.
Preferred: LC cataloging experience using OCLC and some super-
visory experience. Salary: $22,500 minimum. Send letter of applica-
tion, resume and addresses/telephone numbers of three references
before June 15, 1989, to: Judith Green, University Librarian, Case
Library, Colgate University, Hamilton, NY 13346. An AAJEOE em-
ployer.

CHAIR, SPECIAL COLLECTIONS DEPARTMENT, University of
Florida Libraries. Responsibilities: develops and manages the Spe-
cial Collections Department (15.5 FTE, including 6 librarians), com-
prising University Archives, Baldwin Library (children's literature),
Belknap Collection (performing arts), Florida History Library, Rare
Books & Manuscripts Collection; oversees the administration of the
Latin American Collection. Required: ALA-accredited MLS; com-
pleted graduate degree in a humanities or social sciences field; 5
years’ academic or research library experience, including substan-
tial experience developing special collections; demonstrated suc-
cessful management of a major library unit; excellent communica-
tions and interpersonal skills; reading knowledge of a Western
European language. Preferred: substantial experience managing
special collections; knowledge of special collection processing func-
tions, including familiarity with automated library applications and
preservation processes; strong public service commitment; reading
knowledge of Classical languages. Minimum salary-$37,000 for 12
months. Benefits: tenure-track appointment with faculty status, 22
days vacation, TIAA-CREF or other retirement options, no state or
local income tax. Send letter of application, resume, and names, ad-

dresses and phone numbers of 3 professional references by June
15, 1989, to: Lynn Badger, Library Personnel Officer, 211 Library
West, University of Florida, Gainesville, FL 32611. AA/JEEO.

COORDINATOR OF MONOGRAPHIC ACQUISITIONS. Univer
sity of Delaware, Library. Search Extended. Under the direction of
the Head, Central Processing Department, responsible for the ac-
quisition of monographs, media materials and Special Collections
materials including pre-order searching, order input, order receipt,
and gift processing. Also overseesthe receipt of standing orders and
blanket/approval plan materials. Duties include: supervision and
training of unit staff (9): monitoring work flow; formulation, implemen-

CHIEF BIBLIOGRAPHER

University of Alabama

The University of Alabama Libraries, Tuscaloosa,
invite applications for the position of Chief Bibliogra-
pher. This position reports to the Associate Dean of
Libraries for Collections and Information Services
and is responsible for planning, implementing,
monitoring, coordinating, and evaluating the col-
lection development program in an evolving envi-
ronment. Reference and other librarians (22) are in
the process of developing collection skills, activi-
ties, procedures, and policies under the leadership
of this position. Qualifications: Required: MLS
from a program accredited by ALA; relevant experi-
ence in an academic library; excellent oral and writ-
ten communications skills; knowledge of publish-
ing, book trade, higher education, and budget
management; knowledge of issues and trends in
bibliographic control, collection assessment and
collection management; experience in manage-
ment of approval plans; demonstrated skill in plan-
ning, organizing, and coordinating work of others;
ability to work effectively and productively with fac-
ulty, students, and with library personnel at al level;
skill in developing, analyzing, and interpreting rele-
vant statistical data; ability to function effectively in a
changing environment; and evidence of profes-
sional and/or scholarly activity. Preferred: Addi-
tional graduate degree; working knowledge of one
or more foreign languages, automated systems,
particularly in acquisitions, and familiarity with the
RLG Conspectus. Twelve-month, tenure-earning
position. Salary and rank depend on qualifications:
Assistant or associate professor rank, $27,000 mini-
mum salary, which includes an administrative sti-
pend.

Send cover letter, resume, and names and ad-
dresses of three references, by May 31,1989, to:

Sondra Tucker

Libraries Personnel Officer
The University of Alabama
Collection Development Search
P.O. Box 870266

Tuscaloosa, AL 35487-0266

The University of Alabama is an equal opportunity, affirmative action
employer.
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tation, documentation of procedures, solving complex order and re-
ceipt problems: insuring quality control of online order and receipt
records. Works closely with the Coordinator of Serials Acquisitions,
Coordinator of Copy Cataloging, Head of Collection Development,
Head of Media Services and Assistant Director of Libraries for Spe-
cial Collections. An integrated library system using NOTIS software is
being implemented with a public access catalog and circulation
component in operation. Presently utilizing the OCLC acquisition
subsystem with plans to implement NOTIS acquisitions in mid-1989.
The Coordinator will have an important role in the implementation
and interpretation of NOTIS acquisitions. Excellent opportunity for
self-motivated individual to develop management skills while explor-
ing and implementing creative solutions to diverse online acquisi-
tions and work flow issues. Qualifications: Master's in Library or Infor-
mation Science from an ALA-accredited program. Strong oral and
written communication skills. Ability to establish and maintain effec-
tive working relationships. Knowledge of MARC book format. Acqui-
sitions experience. Preferred: Working knowledge of one European
language. Experience with automated and/or integrated systems.
Familiarity with microcomputer applications. Will be filled at the As-
sistant Librarian (entry level, minimum $21,500) or Senior Assistant
Librarian level (2-4 years experience, minimum $23,800.) Rank and
salary dependent upon experience and qualifications. Vacation of
22 working days. Liberal sick leave. Employees' basic Blue
Cross/Blue Shield, major dental and medical, group life insurance
and long-term disability all paid by the University. TIAA-CREF. Tui-
tion remission. To apply, send letter of application, current resume,
and the names and telephone numbers of three references to:
Maidel Cason, Assistant Director of Libraries for Administrative Ser-
vices, University of Delaware Library, Newark, DE 19717-5267.
The University of Delaware is an equal opportunity employer which
encourages applications from qualified minority groups and women.
To ensure consideration applications should be received by May 21,
1989.

DIRECTOR, CLARKE HISTORICAL LIBRARY, Central Michigan
University, a library concentrating in the history of Michigan and the
Old Northwest Territory. The library also includes a sizable historical
collection of children's literature. The Director is responsible for the
administration, development, and promotion of library collections
and services. The position is advised by a Board of Governors and
reports to the Dean of Libraries. Required qualifications: ALA-
accredited MLS; Ph.D. in American history or American studies or
equivalent scholarly record; library experience; relevant scholarly
publications; knowledge of bibliographic resources, preservation,
and historical materials including rare books and manuscripts; com-
munication skills, public service orientation, and administrative/su-
pervisory experience. Preferred qualifications: experience and/or

DIRECTOR, WENDT
ENGINEERING LIBRARY

University of Wisconsin-Madison

The University of Wisconsin-Madison College of
Engineering invites applications for the position of
Director, Wendt Engineering Library. Candidates
must have an MLS from an ALA-accredited school
of library and information studies; subject matter ex-
perience in engineering or a related field is highly
desirable. Salary range: $40,000-$58,000.

Position is available beginning fiscal year
1989-1990. To receive a full position description or
to submit an application, contact:

Associate Dean William Wuerger
University of Wisconsin-Madison
College of Engineering

1513 University Avenue
Madison, WI 53706

Phone 608-262-3484
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training in public history; experience in grant writing and promotional
activities; familiarity with library automation; and knowledge of pub-
lishing. Position is a twelve-month appointment. Salary is commen-
surate with qualifications (range about $31,950 to $52,550 for
1989-90). Excellent fringe benefits. Applications and nominations
will be accepted until the position isfilled. Review of candidates' files
will begin June 5, 1989. Submit letter of application citing position;
resume; names, addresses, and telephone numbers of at least three
references to: Chairperson, Selection Committee, 207 Park Library,
Central Michigan University, Mt. Pleasant, Ml 48859. CMU is an
affirmative action and equal opportunity institution.

DIRECTOR OF LEARNING RESOURCES CENTER, Messiah Col
lege, Grantham, Pennsylvania. Administration and management of
the Library and Media Center with 5 professionals and 9 support
staff; 160,000 volumes and an $800,000 annual budget. Library au-
tomation in process; online public access catalog planned. Require-
ments include ALA/MLS, with second Master's or Doctorate pre-
ferred; minimum of 5 years experience in academic libraries;
knowledge of automated library systems. Salary $35,000-$45,000
commensurate with qualifications for a 12-month faculty appoint-
ment, July 1, 1989. Reports to the Vice President for Academic Af-
fairs. Seeking candidates with commitmentto an evangelical expres-
sion of the Christian faith. Send inquiry and resume, including names
and addresses of 3 references to: Harold Heie, Vice President for
Academic Affairs, Messiah College, Grantham, PA 17027.
EEO/AA.

DOCUMENTS AND LAW LIBRARIAN. Applications and nomina-
tions are invited for a Documents and Law Librarian available July 1,
1989. Duties include reference assistance for unit and general col-
lections, bibliographic instruction, collection development, and liai-
son to county justices and bar association. Must be available to work
nights and weekends on a rotation basis. Required: ALA-MLS and
experience working with document or law materials. Preferred: legal
coursework or degree, WESTLAW or LEXIS online searching experi-
ence, and familiarity with OCLC, LCSH and LC classification. Mini-
mum salary of $21,000 for 12-month, tenure-track faculty appoint-
ment. Fringe benefits include choice of medical plans, liberal
vacation and sick leave. Send letter of application, vita and names of
three references to: Office of Academic Affairs, Library Search,
Western Kentucky University, Bowling Green, KY 42101, by
June 1, 1989. Women and minorities are encouraged to apply. An
Affirmative Action, Equal Opportunity Employer.

HEAD, COLLECTION MANAGEMENT AND PROCESSING SER-
VICES. University of Cincinnati. New challenging position. Respon-
sible for the management of University Libraries Collection Manage-
ment and Processing Division, which is com prised of 10 professional
and 44 support staff in the Acquisitions, Cataloging, and Collection
Management Departments. Through developing effective working
relationships with subordinate managers and supervisors, and
through participation with other library administrators in University
Libraries Management Group, this position will exercise effective
leadership. University Libraries includes a general social science
and humanities library, and eleven specialized libraries with an on-
line catalog (UCLID) and a collection of more than 1.5 million vol-
umes. Required Qualifications: MLS from an ALA-accredited pro-
gram,; five years of successful management experience in technical
services in an academic or research library; experience in biblio-
graphic database management; demonstrated commitmentto plan-
ning and to a system-wide concept of providing service; knowledge
of OCLC or another bibliographic utility; and ability to communicate
clearly and effectively. Salary range: $38,000 to $45,000, depend-
ing on qualifications and experience. Excellent fringe benefits. Send
letter of application, including resume and the names and addresses
of three references to: Mark W. Weber, Personnel Officer, Univer-
sity of Cincinnati Libraries, Mail Location 33, Cincinnati, OH
45221-0033. Application deadline: Postmarked by June 2, 1989.
The University of Cincinnati is an affirmative action, equal employ-
ment opportunity employer.

HEAD OF CATALOG MANAGEMENT (Search extended): In
charge of the Catalog Management Section and its units which sup-
port bibliographic control and database building activities of North-
western University Library and its NOTIS participants, including:
management ofthe online catalog and authority file; the Library's ret-
rospective conversion program; input and update operations of bib-
liographic, authorities, holdings, and circulation data; material trans-
fer, withdrawal, and volume/copy addition; materials preparation.



Participates in the development of the NOTIS system, and in policy
and procedure formulation for the Catalog Department and for
NOTIS usage. The section consists of 1.5 librarians, a support staff,
and hourly staff. Qualifications: Master’'s degree from an accredited
library school; working knowledge oftwo or more foreign languages,
preferably including German or a Romance language. Three years
professional experience in original cataloging and authority control
performed in an automated environment. Demonstrated supervi-
sory capabilities. Hiring Range: $26,000-$30,500. To ensure full
consideration, send application and resume, including names of
three references by June 15,1989, to: Ann Smith, Manager, Library
Personnel, Northwestern University Library, Evanston, IL 60208.
An AAJEEO employer.

HEAD, MEDIA SERVICES, University Library, University of Califor-
nia, Santa Cruz. This is a new, department-level position, resulting
from the administrative transfer of campus AV services to the library.
Reports directly to University Librarian and serves as a member of
the Section Heads Council, the library's principal policy-making
body. Responsible for the administration of the Media Services Sec-
tion, whose units— Audio-Visual Services, Language/Learning Lab-
oratory, Recordings, and Slides— are composed of 1 librarian, 9 ca-
reer staff, and 30-40 student assistants. Consults with campus users
to advise the library administration on the advancement of media
services on the campus. May participate in reference, library instruc-
tion or collection development. Qualifications: Graduate degree
from an ALA-accredited school of librarianship or a master's degree
in educational media plus library experience; demonstrated supervi-
sory and administrative ability; strong planning, team building and
communication skills; demonstrated audio-visual and nonprint expe-
rience. Knowledge of the broad range of media formats, audio and
visual equipment, cable TV systems, and video production desir-
able. Appointment level: $31,944-$46,020. Position available Au-
gust 1,1 989. Send resume and names of four references by April 30,
1989, to: Katherine Beiers, University Library, University of Cali-
fornia, Santa Cruz, CA 95064. An equal opportunity, affirmative
action employer.

HEAD, MEDIA SERVICES DEPARTMENT. University of Delaware
Library. Reporting to Assistant Director of Libraries for Public Ser-
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vices. The University of Delaware Library seeks dynamic, creative
individual with strong organizational skills to take leadership role in
development and administration of collections, staff, and services re-
lated to audiovisuals and microforms. Department consists of the
Head, 2 professional staff and 9 support staff, plus student employ-
ees. Provides administrative liaison with Academic Computing and
Instructional Technology public computing site using IBM and Mac-
intosh technology in the library. Responsible for day to day supervi-
sion of the site including staff. Promotes effective use of audiovisual
and microform collections and services in new library facility com-
pleted in 1986 which offers optimum flexibility for new technologies.
The Media Services Department provides access to 1.6 million mi-
croforms and 3,000 audiovisuals. The Department schedules audio-
visual collection for use on campus: provides access to and estab-
lishes policies for new audiovisual equipment in recently installed
carrels and new media viewing room. Position primarily responsible
for audiovisual collection development. Department is responsible
for providing public access to and user assistance with microform
collection and equipment. An integrated library system using NOTIS
software is being implemented with a public access catalog and cir-
culation component in operation. The library subscribes to some
databases on compact disc, and has also implemented local access
to commercial databases on the University mainframe using BRS
software. Department head works closely with other department
heads to implement procedures and services: consults with and ad-
vises the Assistant Director of Libraries for Public Services on Media
Services programs and policies. Participates with other public ser-
vice department heads in policy formulation and planning activities.
Qualifications: ALA-accredited MLS. Preference given to candidates
with experience with audiovisual materials and/or microforms in an
academic library, and demonstrated management skills. Knowl-
edge of copyright policies related to non-print materials, and knowl-
edge of processing of these materials desirable. Familiarity with cur-
rent applications of media technology. Strong oral and written
communications skills. Ability to establish and maintain effective
working relationships with diverse individuals in rapidly changing ac-
ademic environment. Familiarity with online automated systems and/
or microcomputing applications preferred. Rank and salary depen-
dent upon experience and qualifications. Senior Assistant Librarian
minimum $23,800. Associate Librarian minimum $28,200. Prefer to
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ASSISTANT HEAD, DEPARTMENT OF

SPECIAL COLLECTIONS

USS University of Southern California

The University of Southern California is seeking a Librarian as Assistant Head, Department of Special
Collections. Reports to Head and manages daily operations, including public and technical services.
Serves as Curator, American Literature; responsible for acquisitions for Collection. Develops procedures
on security, preservation, and access. Provides reference and instruction on use of collection. Prepares
exhibits.

MLS/ALA-accredited institution, B.A. in English Literature (Master's or Doctorate in American Literature
desirable); knowledge of archival practices, 2 to 5 years experience, preferably in academic library. Read-
ing knowledge of German, Latin, or French.

Rank and Salary: Librarian 1, $27,606; Librarian Il, $34,750, plus benefits.

Closing Date for Applications: June 9,1989.

Apply to:

Carolyn J. Henderson
Associate University Librarian for Administrative Services
Doheny Memorial Library
University of Southern California
University Park, Los Angeles, CA 90089-0182

Applicants submit letter of application, resume, and names and telephone numbers of three references.
Refer to Assistant Head, Department of Special Collections, Position #123-C&RL on all correspondence.

AA/ECE

May 1089 / 437



hire at Associate Librarian level. Vacation of 22 working days. Liberal
sick leave. Employees basic Blue Cross/Blue Shield, major dental
and medical and group life insurance all paid by the University.
TIAA-CREF. Tuition remission. To apply send letter of application,
current resume, and names and telephone numbers of three refer-
ences to: Maidel Cason, Assistant Director of Libraries for Adminis-
trative Services, University of Delaware Library, Newark, DE
19717-5267. Position available July 1, 1989. To ensure consider-
ation applications should be received by May 26. The University of
Delaware is an equal opportunity employer which encourages appli-
cations from qualified minority groups and women.

HEAD, SERIALS ACQUISITIONS SECTION (Acquisitions Depart
ment). General Description: Responsible for the daily operations of
the Serials Acquisitions Section and the Binding unit. Reports to the
Head of Acquisitions. Environment: With an annual budget exceed-
ing $1.7 million, the Acquisitions Department acquires approxi-
mately 40,000 titles per year as the result of purchase and gift. The
Department has 11.5 FTE staff members, who work in three units:
monographs, serials and binding. We expect to automate the acqui-
sitions and serials control functions in the near future. Duties: Over-
sees serials acquisitions, preorder and precatalog searching, check-
in and claiming, and binding preparation and receipt. Prepares
serials subscriptions and approves invoices for payment. Monitors
expenditures and prepares and analyzes management reports. Re-
views and revises procedures. Acts as liaison with serialss vendors.
Answers patron inquiries concerning the status of subscriptions. De-
velops and maintains knowledge of the serials trade and current
trends in the acquisition of library materials. Assists in planning and

TWO POSITIONS
Gonzaga University

Catalog Librarian. Responsible for original cat-
aloging in all formats in WLN-based technical ser-
vices unit; reports to Head of Cataloging. Requires
ALA-accredited MLS, knowledge of AACR2,
MARC, LC classification, and LCSH; previous pro-
fessional experience, familiarity with WLN or other
utility, foreign language skills, additional graduate
degree, desirable but not mandatory.

Acquisitions/Serials Librarian. Responsible
for acquisitions and processing of periodicals,
standing orders, government documents, and
monographs; supervises paraprofessional staff; re-
ports to Head of Technical Services. Requires ALA-
accredited MLS and minimum one year experience
in acquisitions or serials control; knowledge of WLN
or other utility, familiarity with automated serials
control systems, additional graduate degree, desir-
able.

Both positions are 12-month permanent tenure-
track faculty appointments, available June 1. Mini-
mum salary $21,000 plus liberal faculty benefits in-
cluding relocation assistance. Major new building
and automation project in progress. Review of ap-
plications begins June 1

Send letter of application with salary expecta-
tions, resume, plus names, addresses and tele-
phone numbers of 3 current references to:

Eileen Bell-Garrison

Head of Technical Services
Crosby Library

Gonzaga University
Spokane, WA 99258
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implementation of an automated acquisitions and serials control sys-
tem. Contributes to Library, University, and professional activities.
Supervision: Supervises 2 support staff in the Serials Acquisitions
Section and 3 support staff in the Binding unit. Qualifications: Re-
quired are an MLS from ALA-accredited library school or foreign
equivalent; at least two years professional experience; strong com-
munication skills in the English language; leadership ability. Desir-
able are Technical Services experience in an academic library;
knowledge of AACR2, MARC formats, and the operations of a biblio-
graphic utility, such as OCLC; familiarity with national trends in seri-
als control and library computer applications related to serials. Ap-
pointment: Twelve-month, tenure-earning, faculty rank. Librarians
are expected to meetthe University’s criteria for promotion and ten-
ure which require research, publication and involvement in the pro-
fession. Salary: Starting range, $24,000-$30,000. Benefits: Paid
pension, partially paid insurance, tuition remission, 22 days vaca-
tion, moving allowance. Documents: Application letter, resume,
names of three references. Closing: For full consideration, apply be-
fore June 15. Apply to: Ronald P. Naylor, University of Miami Li-
brary, P.O. Box 248214, Coral Gables, FL 33124. Phone: 305-284-
4585. FAX: 305-662-3828. The University of Miami is an equal
opportunity, affirmative action employer.

LIBRARY CONSERVATOR. The Hagley Museum and Library, an
independent research library specializing in business and techno-
logical history, is seeking a Library Conservator to develop and carry
out a comprehensive preservation and restoration program for its
Special Collections library materials. This professional will help de-
sign and monitor construction of a new library conservation labora-
tory. Requires graduate degree from recognized book and manu-
scripts conservation training program plus minimum 2 years' related
experience or equivalent experience in conservation of library
materials. Familiarity with preservation issues in research libraries
desirable. Reply by May 31 to: Personnel Department, Hagley Mu-
seum and Library, P.O. Box 3630, Wilmington, DE 19807. EOE.

MANAGER, OFF-CAMPUS LIBRARY SERVICES, Central Michi-
gan University- Search re-opened. OCLC is the largest and most
comprehensive off-campus library support service for extended de-
gree programs in the country serving adult undergraduate and grad-
uate students in over 50 centers in the United States. Responsibili-
ties: Directs and participates in a reference assistance and
document delivery service for students and faculty in the off-campus
curriculum ofthe university. Supervises a staff of eleven including six
librarians (two in Mt. Pleasant, Ml; two in Fairfax, VA; and two in Troy,
MI). Minimum qualifications: ALA-accredited MLS degree and three
years experience of a qualifying nature including reference service,
bibliographic instruction, knowledge of online and/or CD-ROM data-
base searching, student and staff supervision, and program plan-
ning and budgeting. Excellent communication and interpersonal
skills, willingness to travel by airplane and work a flexible schedule,
and interest in serving the academic needs of adult learners are re-
quired. Experience with microcomputing and NOTIS is desired. Ex-
perience in library program marketing desirable. Salary commensu-
rate with qualifications (range, expected FY89/90: $28,225 to
$45,450). Position is a 12-month appointment based in Mt. Pleasant,
Michigan. Excellent fringe benefits. Central Michigan University is a
state institution with an enrollment of 17,000 on-campus students
and an off-campus constituency of about 10,000 individuals. CMU's
Off-campus Library Services program is a recognized model for
serving distance learners, sponsors the Off-campus Library Services
Conference, and publishes its conference proceedings to support
librarians in this field. Submit letter of application, and names, titles,
addresses and telephone numbers of three references to: Chairper-
son, Selection Committee, 207 Park Library, Central Michigan Uni-
versity, Mt. Pleasant, Ml 48859. Position is available July 1, 1989.
Applications and nominations will be accepted until the position is
filled. Review of candidates’ files will begin May 20,1989. CHU is an
affirmative action and equal opportunity institution.

MAP CATALOG LIBRARIAN (Search Reopened): Responsible for
a full range of cataloging functions, including classification, descrip-
tive cataloging and subject cataloging of maps and cartographic
materials. Revises the work of paraprofessional working with contrib-
uted copy in the same subject area. Required: MLS from an ALA-
accredited library school. Preferred: Subject master’s in geography
or geological sciences; knowledge of one or more European lan-
guages; familiarity with AACR2, LC Classification and MARC for-
mats; experience with OCLC or other online databases. Salary: Mini-



mum $19,000. The Marriott Library has a collection of over 2 million
volumes and is serviced by over 40 librarians and 250 staff mem-
bers. The University of Utah is situated on a 1,500 acre campus in
Salt Lake City and has over 23,000 students. Salt Lake City is situ-
ated in a dramatic mountain setting and offers an excellent quality of
life. Hiking, camping and river-running are available in both moun-
tain and desert red-rock country in summer. Outstanding alpine and
nordic skiing in winter. Cultural opportunities include symphony, bal-
let, modern dance, chamber music, opera, theater and artsfilm. Ap-
plications received by June 30, 1989, will be given first consider-

ation; applications will be accepted until the position is filled. Send
letter of application, resume and names of three references and/or
Placement Bureau address to: Dennis R. Defa, 328 Marriott Library,
University of Utah, Salt Lake City, UT 84112. The University of
Utah is an Equal Opportunity, Affirmative Action Employer. Women
and Minorities are encouraged to apply.

MEDIA AND FINE ARTS CATALOGER. The University of Arizona
Library is seeking a professional librarian to provide original and
complex copy cataloging for audiovisual materials, sound record-

Harvard College Librarv

Specialistin Book Selection, Widener Library.

Reporting to the Associate Librarian for Collection Development, responsible for Widener Library, collection
development for materials published in Latin America, Spain, and Portugal, in the humanities and social sci-
ences, both new and retrospective. Selects monographs and serials; supervises searching and order prepara-
tion process; initiates and oversees correspondence and record of exchange programs with about 100 institu-
tions; and makes preservation decisions. Works with faculty and students on bibliographic problems and
research needs; works closely with the Serials Department in resolving complex receipt problems; coordi-
nates collecting program with other units of the University Library in this field. QU&“fICatIOI’IS: MLS or
equivalent, graduate degree in Iberian or Latin American studies and knowledge of the book trade, highly
desirable. Fluency in Spanish and Portuguese, strong knowledge of the literature and culture of the major

assigned areas, several years of library experience.

Assistant Librarian for the Korean Collection,
Harvard-Yenching Library.

Reporting to the Librarian, responsible for the overall development and management of the Korean Collec-
tions. Primary duties are both selection, ordering, bibliographic and reference service, and supervision of all
routine functions of a self-contained library unit. Other responsibilities include monitoring and managing the
acquisitions budget; developing exchanges with Libraries both in the U.S. and abroad, especially Korea;
serving asthe Library’s liaison with the Korean studies community both at Harvard and other institutions;
advising visiting scholars and students on sources; corresponding with vendors; and supervising one full-
time and student help. Serves as an advisor to the Librarian on policy matters; participates in national and
international meetings on Korean library resources; develops cooperative programs with other Korean collec-

tions.

Quallficatlons: ALA-accredited MLS or equivalent, such as graduate degree in Korean studies; at

least 5 years of successful experience in a Korean studies library; preferably as a bibliographer. Thorough
command of the Korean language and of Korean history and culture; reading and writing knowledge of Chi-
nese and Japanese desirable. Demonstrated evidence of leadership, managerial ability within a collegial
framework. Good writing, speaking, and interpersonal skills essential.

Both positions available immediately. Rank and Salary, depending on qualifications and experience, $35,000
minimum. Good benefits package. Resumes to: Susan A. Lee, Associate Librarian for Personnel, Harvard
College Library, Widener Library, RM. 98, Cambridge, MA 02138. An Equal Opportunity/Affirmative Action

Employer.

bmart Peopie Choose Harvard.
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ASSOCIATE DEAN OF UNIVERSITY LIBRARIES FOR
PUBLIC SERVICES

Arizona State University

The Arizona State University Libraries are seeking candidates for the position of Associate
Dean of University Libraries for Public Services. The successful candidate will be responsible for
the leadership and management of Public Services’ units (in the main library and three major
branch libraries) and participate in overall library planning and policy formulation.

Required qualifications: ALA-accredited MLS degree; successful administrative experience
at the department head level or above in public services in a university library; a record of pro-
gressively responsible experience in an academic/research library; demonstrated leadership
qualities; strong analytic, communication and interpersonal skills; experience in creating and
implementing new public service programs; knowledge of latest issues and trends in academic
librarianship; experience with a wide range of public service programs; experience with online
systems; evidence of professional development, service, and participation in professional asso-
ciations; successful supervisory experience, preferably of a large staff including librarians.

Arizona State University and its Libraries: ASU’s mission is to continue development as a ma-
jor research university and remain competitive with the best public universities in the nation. To-
ward that end, the libraries have experienced dynamic growth during the past few years. A sci-
ence and engineering library was occupied in 1983, an $11.8 million addition to the main library
was occupied in early 1989, and the other libraries are being expanded/remodeled. The Ii-
braries enjoy an advanced online catalog that includes indexes to periodicals and specialized
collections. Collections total 2.4 million volumes and 2.8 million microform units. Of the 260 FTE
staff, 116 are employed in public services. Membership is held in ARL, ACRL, CRL, AMIGOS,
OCLC and, as an associate member, in RLG. The total library budget is $10.2 million. ASU, with
43,000 students, is the nation’s 5th largest university and is located near Phoenix, the nation’s
10th largest city.

Salary: $55,000 minimum, depending on qualifications. Benefits: TIAA-CREF, VALIC, or state
retirement plan; annual paid leave of 22 days vacation, 12 days sick leave, and 10 holidays;
tuition reduction for employee and family at all three Arizona universities. Librarians serve on
university governance committees and are eligible for continuing appointment status and sab-
batical leave.

Applicants must include documentation or evidence of specific qualifications and short state-
ments (no more than 2 pages each) concerning 1) their philosophy of public service and 2) what
new public service programs they have implemented and are interested in implementing. Re-
cruitment will remain open until the position isfilled. To ensure consideration, applications should
be received by June 1,1989, when review will begin.

Send letter of application, resume, supporting documents, and a list of 4 recent references to:

Constance Corey
Associate Dean of University Libraries
for Management Services
Hayden Library
Arizona State University
Tempe, AZ 85287-1006
(602) 965-3417

ASU is an equal-opportunity, affirmative-action employer. Minorities are encouraged to apply.

ARIZONA STATE UNIVERSITY
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ings and computer software. This position would also be responsible
for original cataloging of monographs inthe subject areas offine arts,
education, juvenile literature and library science and would serve as
a cataloging resource person for library staff in the above formats
and subject areas. Additional responsibilities include revising in the
union card catalog, active participation in departmental planning
and membership on Library and University committees. Applicants
for this position must have a Master’s degree in Library Science from
an ALA-accredited school. Other requirements include knowledge
of AACR2, LC classification and subject headings, MARC formats,
experience and/or training with OCLC or another bibliographic util-
ity, and good oral and written communication skills. Previous cata-
loging experience and knowledge of at least one European lan-
guage, preferably Spanish, is desirable. The beginning professional
salary is $20,000; a higher salary can be negotiated depending on
qualifications and experience. Librarians atthe University of Arizona
have academic professional status, are eligible for continuing status,
are voting members ofthe faculty and may take up to 24 days profes-
sional leave per year. They have 22 days paid vacation, 12 days sick
leave and 10 holidays annually. A standard package of fringe bene-
fits is available. A letter of application, resume, and names of three
references should be sent to: W. David Laird, University Librarian,
University of Arizona Library, P.O. Box C, Tucson, AZ 85721. Ap-
plications must be postmarked by June 15,1989, to be considered.
The University of Arizona is an Equal Employment Opportunity, Af-
firmative Action employer.

MONOGRAPH CATALOGER. Responsible for original cataloging
of monographs and media, cataloging of special collections, catalog
maintenance, and bibliographic holdings. Three full-time staff plus
students. Assist in implementation of an online catalog. The Univer-
sity of Toledo is the fastest growing state university in Ohio with
23,000 students offering associate, bachelor, professional and doc-
torate degrees in eight colleges. The attractive main campus location
in one of Toledo’s finest residential sections provides a suburban at-
mosphere, yetisan integral part of the civic, cultural and commercial
life of the community. The city of Toledo has undergone a revitaliza-
tion of its downtown and waterfront area to complement its noted Mu-
seum of Art, Zoo and Metropolitan Park System. Its location provides
the city with outstanding recreational opportunities on Lake Erie and
easy access to cities throughout the Midwest. Qualifications: MLS
from an ALA-accredited school; three or more years of cataloging
experience in an academic library with an automated cataloging sys-
tem (preferably OCLC). Faculty status; 12-month contract; very lib-
eral fringe benefits. Salary about $27,500 depending upon qualifica-
tions. Position available July 1, 1989. For full consideration,
applications should be received by June 20,1989. Applications will
be accepted until the position isfilled. Send resume and the names,
addresses and telephone numbers of at least three references to:
Alan D. Hogan, Chairperson of Search Committee, William S.
Carlson Library, The University of Toledo, Toledo, OH 43606. The
University of Toledo is an Equal Opportunity, affirmative Action Em-
ployer.

MUSIC/AV CATALOG LIBRARIAN (Search Reopened): Responsi-
ble for a full range of cataloging functions, including classification,
descriptive cataloging and subject cataloging of music mono-
graphs, scores, and audio-visual materials. Revises the work of para-
professionals working with contributed copy in the same subject
area. Required: MLS from an ALA-accredited library school. Prefer-
red: Subject master’s in music; knowledge of one or more European
languages; familiarity with AACR2, LC-classification and MARC for-
mats; experience with OCLC or other online databases. Salary: Mini-
mum $19,000. The Marriott Library has a collection of over 2 million
volumes and is serviced by over 40 librarians and 250 staff mem-
bers. The University of Utah is situated on a 1,500 acre campus in
Salt Lake City and has over 23,000 students. Salt Lake City is situ-
ated in a dramatic mountain setting and offers an excellent quality of
life. Hiking, camping and river-running are available in both moun-
tain and desert red-rock country in summer. Outstanding alpine and
nordic skiing inwinter. Cultural opportunities include symphony, bal-
let, modern dance, chamber music, opera, theater and arts film. Ap-
plications received by June 30, 1989, will be given first consider-
ation; applications will be accepted until the position is filled. Send
letter of application, resume and names of three references and/or
Placement Bureau address to: Dennis R. Defa, 328 Marriott Library,
University of Utah, Salt Lake City, UT 84112. The University of
Utah is an Equal Opportunity, Affirmative Action Employer. Women
and Minorities are encouraged to apply.

Preservation
Administrative
Intern

The Stanford University Lib-
raries is seeking candidates
for an eleven month intern-
ship in Preservation Admini-
stration. The internship is
funded from the Andrew W.
Mellon Foundation in an effort
to give qualified candidates
the opportunity to apply ad-
ministrative skills to preserva-
tion activities in a large re-
search ibrary environment.
The Intern will participate in
administrative assignments as
well as a conservation treat-
ment project. Qualified can-
didates must have an MLS
from an ALA accredited Ili-
brary school and formal train-
ing or education in preserva-
tion administration and con-
servation treatment or the
demonstrated equivalent in
training or experience. Expe-
rience in a research library is
preferred. Assistant Librarian
- Beginning salary range
$27,000-$37,200. Submit let-
ter of application, complete
statement of qualifications,
resume of education and rele-
vant experience and names
and addresses of 3references
by June 1, 1989 to Irene
Yeh, #904-CRL, Acting Li-
brary Personnel Officer,
Stanford University Librar-
ies, Stanford, CA 94305-
6004. EOE/AA.

STANFORD
UNIVERSITY

T
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NETWORK EXECUTIVE DIRECTOR. The AMIGOS Bibliographic
Council, Inc., is seeking an Executive Director to provide dynamic
leadership throughout several Southwestern states. Headquartered
in Dallas, this organization provides high technology education and
services to libraries internationally. Its annual budget exceeds $11
million. The Executive Director isthe CEO and reports to the Board of
Trustees. Qualifications: Five years of senior administrative experi-
ence and excellent interpersonal communication skills are required.
Itis preferred that applicants have knowledge of current library/infor-
mation trends and issues. An ALA-MLS degree isdesirable. Applica-
tions will be evaluated from June 1 until position is filled. The starting
date is October 1, 1989. Salary: $70,000 minimum. Send applica-
tions to: Donald E. Riggs, Chair, Executive Director Search Commit-
tee, AMIGOS Bibliographic Council, Inc., 11300 North Central Ex-
pressway, Suite 321, Dallas, TX 75243. AMIGOS is an Equal
Opportunity Employer.

ONLINE SERVICES COORDINATOR. In a public services faculty
of eight professionals, coordinates online and CD-ROM search ser-
vices; includes designing and implementing instruction. Provides
guidance, training, and support of microcomputer applications
throughout the Libraries. Works scheduled hours at Reference
Desk, including some evening and weekend hours. Required: MLS
from an ALA-accredited school, or equivalent degree; demon-
strated aptitude for online database searching, reference work, and
teaching; knowledge of microcomputer hardware and applications.
Preferred: prior experience as an online services coordinator. Fac-
ulty rank and status, tenure track. Twelve-month appointment with

24 days vacation. Lecturer or Assistant Professor. Salary range:
$25,000-$30,000. Standard fringe benefits including TIAA/CREF
and paid medical and dental. Submit a letter of application, resume,
and names of at least three references to: Enid Haag, Chair, Search
Committee, Wilson Library 216, Western Washington University,
Bellingham, WA 98225, no later than July 31, 1989. Position avail-
able November 1, 1989. Telefax number: (206) 676-3044. Prelimi-
nary interview may take place at ALA in Dallas. Western Washington
University is committed to enhancing the diversity of the faculty;
women and minorities are encouraged to apply. WWU is an Affirma-
tive Action, Equal Opportunity Employer.

PERIODICALSI/ILL LIBRARIAN. Manages periodical collection
and plans for automated serials control system. Supervises interli-
brary loan and particpates in reference some evenings and week-
ends. Qualifications include MLS and ability to handle complexities
of serials. Salary $19,000-$27,000 depending on academic creden-
tials and experience. August 1,1989, starting date. Send letter of ap-
plication and names of three references by May 20, 1989, to: Dan
Joldersma, Library Director, Hillsdale College, Hillsdale, MI
49242.

PRESERVATION MICROFILMING LIBRARIAN, Columbia Uni-
versity. Primary responsibility for managing the Columbia University
Libraries Preservation Microfilming Program, including supervision
of support staffand student assistantsto prepare materials for micro-
filming, involving establishing bibliographic control, targeting, colla-
ting, and physical preparation of volumes; and supervision of sup-

HEAD, GENERAL REFERENCE SECTION
Humanities and Social Sciences Department
Pennsylvania State University Libraries

The Pennsylvania State University Libraries seek an energetic, creative team leader for an outstanding
opportunity as Head of the General Reference Section of the Humanities and Social Sciences Department.
This isafaculty position with academic rank at Penn State’s University Park campus. The Section is respon-
sible for the provision of a broad range of humanities and social science reference and general information
services. The reference collection contains approximately 50,000 volumes in addition to an innovative CD-
ROM service center. Continued aggressive development of electronic reference services is planned. The
staffing of the Section currently consists of the Section Head, nine full- and part-time faculty, four full-time
support staff, and twenty-three part-time assistants.

The Section Head reports to the chief of the Humanities and Social Sciences Department and is responsi-
ble for the development, maintenance, and participation in the Section’s reference services, instructional
programs, collection development, and automated reference services. The Section Head will be expected
to participate actively in Humanities and Social Science Department planning. The other sections within the
Department include Documents/Maps and the Arts Library.

Qualifications: ALA-accredited MLS, or equivalent, and significant experience in a large, academic/re-
search reference environment are required. The ability to provide team leadership in a dynamic, changing
environment is essential, as are strong interpersonal skills, demonstrated supervisory skills, and a knowl-
edge of the major trends in academic reference librarianship. An additional advanced degree in the hu-
manities or social sciences including business, and experience with automated reference services, are
preferred. Potential for promotion and tenure will be considered.

Salary and rank dependent on qualifications, minimum $30,000. Benefits include liberal vacation, excel-
lent insurances, State or TIAA/CREF retirement options and educational privilege.

To apply, send letter of application, resume and names of three references to:

Nancy Slaybaugh
Personnel Coordinator
Box GRH-ACRL
Pennsylvania State University Libraries
University Park, PA 16802

Preference will be given to applications received before June 16,1989.

An affirmative action, equal opportunity employer; women and minorities are encouraged to apply
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upon qualifications and experience. Reportsto: Head of the General
Reference Department. Education Requirements: Minimum MLS
from an ALA-accredited library school. For appointment at the rank
of assistant professor or above, a second master’'s degree or 30
hours of graduate course beyond the MLS, or its equivalent, is re-
quired. Qualifications: Demonstrated ability to communicate effec-
tively, written and verbally. Experience in computerized reference
services. Minimum of 3 years professional library experience re-
quired in public services. Duties and Responsibilities: As a direct-
service provider, participates in a variety of departmental services
including reference desk, library instruction, computer searching,
and collection development. Specifically will be responsible for
scheduling, training, and managing of reference desk services in
consultation with the head of the department. Fulfills faculty require-
ments in areas of contributions to librarianship, scholarly activities,
and service. Inworking with other library staff, will function in a highly
consultative environment. Benefits: Illinois State Retirement System;
24 vacation days; faculty status and rank. Deadline for Applications:
June 1,1989. Nominations: Send a cover letter with: 1) a complete
statement of qualifications; 2) resume of education and relevant ex-
perience; and 3) the names, addresses, and telephone numbers of
at least three references to: Elizabeth A. Titus, Assistant Director for
Public Services, 414 Founders Memorial Library, Northern Illinois
University, DeKalb, IL 60115.

REFERENCE LIBRARIAN. The University of Northern lowa has an
immediate opening. The position participates in a full range of refer-
ence duties, including reference service, bibliographic instruction,
computerized searching, and related assignments. Also serves as
bibliographer in Library's collection management program. One of
7.5 general reference positions. ALA/MLS and good interpersonal,
written, and oral communications skills required. Coursework or ex-
perience related to position's duties required. A strong academic
background in one of the following subjects preferred: natural or
health sciences, social sciences (including sociology and human
services), or education. A second master's or equivalent required for

tenure. Work year consists of academic year— including summer
sessions— plus two weeks. Off approximately eight weeks a year.
TIAA/CREF. Excellentfringe benefits. Salary: $21,500 minimum. Ap-
plication deadline: screening of applications will begin on June 15,
1989, and continue until the position is filled. Send letter of applica-
tion, resume, transcripts, and three letters of reference to: Stan Lyle,
Chair, Search Committee, Donald 0. Rod Library, University of
Northern lowa, Cedar Falls, IA50613. UNI is an equal opportunity
employer with a comprehensive plan for affirmative action. Applica-
tions from women and minorities are encouraged.

REFERENCE LIBRARIAN/UNITED STATES GOVERNMENT
DOCUMENTS SPECIALIST. The University of Akron is the third
largest state-assisted university in Ohio. It offers its 27,000 day and
evening students more than 230 associate’s, bachelor's and mas-
ter's degree programs, and 14 doctoral degree programs. The Uni-
versity Library and Learning Resources is seeking aversatile, experi-
enced person to coordinate its extensive (50% select depository)
U.S. documents collection. Responsibilities include the coordination
of collection evaluation, maintenance and selection; acting as liaison
with G.P.O. and with technical services; representing the university
library at regional meetings. This person, who reports to the Head of
Reference, provides general Reference Desk services, including
evening and weekend desk hours, and gives bibliographic instruc-
tion. Required: ALA-accredited MLS and two years experience with
a U.S. documents collection are necessary. Candidates must have
strong written and oral communication skills. Preferred: Two years
reference experience in an academic library, familiarity with library
computer applications, OCLC, VTLS, and online searching are de-
sirable. Application Deadline: June 1, 1989. This contract profes-
sional position includes 22 days vacation, standard benefits pack-
age, and a starting salary between $19,786 and $22,281. Send letter
of application and resume with three references to: Phyllis O’Con-
nor, Reference Librarian Search Committee, Bierce Library, Univer-
sity of Akron, Akron, OH 44325-1701. The University of Akron is an
affirmative-action, equal-opportunity employer.
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CATALOGING LIBRARIAN
Wayne State University

Wavne State University

Wayne State University Library System announces a Librarian | or li cataloging vacancy. This position
performs the full range of tasks necessary for the evaluation of member-input copy cataloging and original
cataloging, subject analysis, classification and authority work according to the established procedures and
national and local standards. This is a post which may lead to tenure based on standards of evaluation and
guality of performance in 1) professional assignments, 2) creative and scholarly work, and 3) contributions
to the profession.

Master’s degree from an ALA-accredited library school is required. Some previous library cataloging
experience is desired. Experience with OCLC (preferred) or other bibliographic utility and with a local auto-
mated system (NOTIS) preferred. Knowledge of at least one foreign language essential. Bachelor's degree
in science preferred. Applicants should also have good initiative and a high motivation level.

Wayne State University is a national research university located in an attractive part of the city in a park-
like setting of Detroit’s Cultural setting.

Salary range $21,000+ for Librarian |, $26,000+ for Librarian Il. Rank and salary negotiable depending
on background, qualifications and experience. Excellent fringe benefits, tuition reduction for dependents,
relocation assistance. Position available immediately. Applications will be considered in order of receipt.
Applications will be considered until posting is filled.

Please send resume and/or call immediately to:

Suzanne Carol Schuelke
Wayne State University
Assistant to Dean of Libraries
134 Purdy
Detroit, Ml 48202
(313) 577-4238

Wayne State University is an affirmative action, equal opportunity employer.
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Assistant Director for Public Services

The North Carolina State University Libraries invites applications and nominations for the position of Assistant
Director for Public Services.

Responsibilities

Reports to the Director of Libraries and serves as a member of the senior management team. Has primary
responsibility for the development and provision of services in support of the University’s programs of teaching,
research, and extension. Administers the division composed of the Access Services Department, Reference
Department, Documents Department, Inter-Library Center, Technical Information Center, and the branch libraries.
Oversees a staff of 18 library faculty and 75 FTE support staff. Along with other senior administrators in the
Libraries and in Academic Computing, plans for the applications of computer technologies to enhance and reshape
information services at NCSU. As a member of the Directors Council, participates fully in providing overall
direction for the Libraries.

Qualifications

MLS degree from an ALA-accredited library school. Extensive and increasingly responsible experience in a
research library is required, including responsibility for a major public services area. Demonstrated evidence of
leadership, managerial, and creative abilities essential. Ability to communicate effectively and to work
cooperatively with all segments of the University community. Broad knowledge of information technologies and
automated library systems. Sensitivity to information needs in a research and land-grant university community and
the role of the library in meeting these needs.

The University

North Carolina State University is located in Raleigh within the Research Triangle. This region of North Carolina
contains one of the nation’s premier concentrations of academic, corporate, and public research. The area offers
outstanding opportunities for professional growth and an exceptional quality of life.

Salary and Benefits

Salary: Minimum -- $45,000. Librarians at NCSU have academic status without tenure or faculty rank. Benefits
include: 24 days vacation; health, dental, life, legal, and disability insurance; state retirement. Tuition waiver
program for all 16 campuses of The University of North Carolina available.

To Apply

The position is available as of August 3, 1989 and may be filled during the summer or fall of 1989. The review of
applications will begin on May 1, 1989 and will continue until the position is filled. Interested candidates should
send a resume and the names and addresses of four current, confidential references to:

Chair, Public Services Search Committee
Office of Personnel Services

Box 7111, NCSU Libraries

Raleigh, NC 27695-7111

NCSU IS AN AFFIRMATIVE ACTION/
EQUAL OPPORTUNITY EMPLOYER
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REFERENCE LIBRARIANS (2 positions: Humanities Specialist, So-
cial Science Specialist). The LSU Libraries Reference Services Divi-
sion has 10 librarians and 10 FTE support staff working in a central-
ized setting. The tenure-track professional positions report to the
Head, Reference Services, and are responsible for reference desk
service, online searching, bibliographic instruction, collection devel-
opment, and interlibrary loan. Each position requires the ALA-
accredited MLS and a degree in the appropriate subject area or
equivalent experience. Reference experience and appropriate sub-
ject master’s preferred. Salary: negotiable; $20,600 minimum. The
LSU Libraries have NOTIS and membership in ARL, RLG, CRL,
ASERL, SOLINET. Preference will be given to applications received
by May 15,1989. Send letter of application, resume, and names, ad-
dresses, and phone numbers of three references to: Sharon A. Ho-
gan, Director of Libraries, Middleton Library, Louisiana State Uni-
versity, Baton Rouge, LA 70803. LSU is an equal opportunity
university.

RESEARCH SUPPORT SERVICES LIBRARIAN. Qualifications
Minimum: An ALA-accredited MLS; one year post-MLS experience
inaresearch library setting providing reference, online searches and
bibliographic instruction; experience selecting materials and devel-
oping library collections; excellent interpersonal skills; the ability to
market and promote library services; evidence of creativity and initia-
tive in professional practices. Preferred: Subject expertise, demon-

strated by substantial reference or collection development experi-
ence and/or degree in one of the following: fine arts, English, general
humanities or business. Rank and Salary dependent on experience
and qualifications: Assistant Librarian $21,000 minimum; Associate
Librarian $27,000 minimum. Application deadline June 1, 1989.

General Information: The Arizona State University West Campus Li-
brary seeks applications from opportunity seeking, dynamic, ener-
getic and creative librarians to join a department to 5.5 Librarians
and 5 paraprofessionals. Responsibilities: Reference and research
support, including an innovative partnership with paraprofessional
information providers, individual consultation with students and fac-
ulty on research projects, and delivery of online services; biblio-
graphic instruction in assigned subject areas; collection develop-
ment in specific disciplines with emphasis on a strong liaison role
with the faculty; and participation in rogram development and plan-
ning. The West Campus, founded in 1984, is a rapidly growing up-
per division branch campus with exceptional faculty and students.
Over 400 junior, senior, and graduate-level courses are presently of-
fered. ASU West Campus has a projected enrollment of 10,000 stu-
dents when completed. The elegant, new Fletcher Library building
contains 97,000 square feet and has an acquisitions budget of $1.4
million. The Library emphasizes quality services tailored to institu-
tional and client needs, collection building coordinated with curricu-
lum building, intensive use of electronic information technology, and
partnership with faculty in the academic mission. An online catalog
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INFORMATION AND INSTRUCTION LIBRARIAN
University of Wisconsin-Whitewater

The University of Wisconsin-Whitewater invites applications for a full-time, tenure-track faculty position of
Information and Instruction Librarian available July 1, 1989.

Responsibilities: Provide reference assistance to library users including use of government documents
collection; assist users in utilizing local online catalog system; instruct users in conducting end-user data-
base searching; perform online search of DIALOG databases; participate in bibliographic instruction; as-
sistin general and reference collection development efforts. Qualifications: MLS from ALA-accredited insti-
tution; working knowledge of machine-assisted reference services; two years professional experience in
bibliographic instruction; substantial experience with microcomputer applications; reference specialization
in business, education, law or in areas of social sciences or sciences; a second advanced degree in an
academic discipline; good communication skills.

Minimum Rank and Salary: Assistant professor; $24,000. Actual salary is commensurate with qualifica-
tions. Benefits: 22 paid vacation days; one day per month sick leave accumulative; 9.5 paid holidays;
choice of group medical and dental insurance; state retirement benefits.

University of Wisconsin-Whitewater enrolls 11,000 students in the colleges of Business and Economics,
Education, Letters and Sciences and Arts. Library and Learning Resources is a modern facility of over
360,000 books and bound periodicals, 2,800 serials subscriptions, 260,000 documents, 700,000 micro-
forms, 10,617 audiovisual materials and participates in OCLC online cataloging, and hasa LS/2000 local
automation system.

A complete application file consists of formal letter of application and current vita, official copies of all
transcripts and three current letters of professional recommendation. All materials must be received before
application can be considered. Deadline for application: May 15,1989.

Address applications and nominations to:

Hsi-ping Shao
Dean of Library and Learning Resources
Harold G. Andersen Library
University of Wisconsin-Whitewater
Whitewater, Wi 53190

Affirmative action, equal opportunity employer.
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provides access to both West Campus resources and the collections
of ASU in Tempe. Applications Procedure: A letter of application; Ad-
dressing specific qualifications as they relate to the responsibilities
described, a current resume, and the names, addresses, and tele-
phone numbers of 4 references should be sent to: Carol Hammond,
Head, Information and Research Support Services, Fletcher Library,
Arizona State University West Campus, P.O. Box 37100,
Phoenix, AZ 85069-7100. (602) 543-8504. An Equal Opportunity,
Affirmative Action Employer.

SERIALS LIBRARIAN (Search Reopened). Faculty Rank: Instruc-
tor/Assistant Professor. Duties: Responsible for technical and public
services functions in a combined serials and microform department
with over 2,000 current serial subscriptions, 30,000 bound volumes,
and 1.2 million microform items. Responsibilities include collection
development and management, i.e., acquisitions, cataloging, main-
tenance of records, providing access and interpretation ofthe serials
collection to users. Some night and weekend reference work re-
quired. Qualifications: ALA-accredited master’'s degree required.
Professional experience with serials in academic or research library
is desired. Salary: $21,004-$35,925 depending upon academic
credentials and experience. Position is a nine-month contract with
additional summer work available. Employment Date: August 29,
1989. Application Deadline: June 16,1989. Application: Applicants
must submit a letter of application, a current resume, a transcripts),
and names, addresses, and telephone numbers of three references,
preferably from current or former employers. Complete application
materials should be sent to: Ethel V. Davis, Serials Librarian Search
Committee, Louis L. Manderino Library, California University of
Pennsylvania, California, PA 15419. California University of Penn-
sylvania is an affirmative action, equal opportunity employer actively
seeking minority candidates.

SOCIAL SCIENCES BIBLIOGRAPHER, Yale University Library.
Minimum rank: Librarian Il. Responsibilities: Selects publications
and information sources in the social sciences for Yale collections.
Participates in collection development and management activities of
the Social Science Library and Government Documents Center.
Qualifications: MLS from an ALA-accredited library school or equiva-
lent. An advanced degree, preferably a Ph.D. in economics, political
sciences, public policy, sociology, or international relations. Experi-
ence in an academic or research library as a selector or in a related
position is desirable. Fluency in one or more western languages, and
competence in several. Strong organizational and communication
skills. Well-developed and effective interpersonal skills. A record of
significant scholarly and professional contributions is expected. Sal-
ary and rank dependent upon qualifications and experience; from a
minimum of $27,300. Application deadline: May 31,1989; applica-
tions will be accepted until the position isfilled. Please send letter of
application, resume, and the names of three references to: Diane Y.
Turner, Acting Head, Library Personnel Services, Yale University,
Box 1603A Yale Station, New Haven, CT 06520. An EEO/AA.

SYSTEMS/AUTOMATION LIBRARIAN, Old Dominion University
The incumbent is responsible for assisting in the analysis of and plan-
ning for present and proposed systems/programs, in the develop-
ment of procedures and/or guidelines for functional activities (man-
ual and automated) and in providing support for operations and
planning. He/she has continuing responsibilities for advising man-
agement on state-of-the-art automated equipment and services, on
existing system capabilities and alternatives for improvement of
same, and on new techniques and technologies for improving oper-
ations. Additional responsibilities include supervision of one full-time
staff member and other back-up personnel, proposing suitable
equipment and software for automated systems to improve effi-
ciency and effectiveness and assisting in the implementation of
same, assisting in the operations of the library's integrated auto-
mated system and online catalog, and initiating and implementing
microcomputer-based systems and services. Qualifications: ALA-
accredited Master's Degree at time of hiring; experience with auto-
mated library services and systems, preferably Geac; working
knowledge of library systems and services, especially technical op-
erations; ability to analyze complex library operations and systems
and to recommend improvement; ability to communicate effectively
with all levels of personnel. Salary: $22,000 base. For full consider-
ation, send letter of application, resume, the names, addresses, and
telephone numbers of three references, and photocopies of all aca-
demic transcripts by June 1, 1989, to: Linda Farynk, Assistant Uni-
versity Librarian, Old Dominion University, Norfolk, VA 23529-

0256. Old Dominion University is an affirmative action, equal
opportunity institution and requires compliance with the Immigration
Reform and Control Act of 1986.

UNIVERSITY ARCHIVIST. A new position responsible for develop-
ing a university archives and records management program, includ-
ing records surveys, establishment of operational policies and pro-
cedures, and supervision of records management. The Archivist
writes grant proposals seeking assistance, plans for space, budget,
and microfilming needs; works with State Archives, University ad-
ministrators, and other Library faculty to coordinate aspects of the
program. May teach on occasion in the History Department. 12-
month tenure-track faculty position. Qualifications: ALA-accredited
MLS degree; and/or MA in history or related field. Courses or other
formal archival training highly desirable. Substantive archival experi-
ence, preferably in an academic setting. Demonstrated knowledge
of archival principles and practices, particularly records surveys and
archival arrangement and description. Experience with a records
management program highly desirable, as is familiarity with micro-
computers and library bibliographic networks. Demonstrated effec-
tiveness in oral and written communications and ability to establish
effective working relationships with administrators and researchers.
Benefits: University pays for TIAA/CREF or State Retirement; BC/BS
Insurance; paid group life insurance; Salary $27,000+ depending
on experience. James Madison University is an affirmative action
and equal opportunity employer. The University is located in Virgin-
ia's beautiful and historic Shenandoah Valley. Send vita and three
letters of reference to: Dennis E. Robison, University Librarian, Car-
rier Library, James Madison University, Harrisonburg, VA 22807.
The position will be available July 1,1989, but will remain open until
filled; reviews of applications will begin June 15, 1989.

UNIVERSITY LIBRARIAN
Northeastern Illinois University

Northeastern lllinois University, an accredited
state university with an enrollment of 10,000 stu-
dents, invites applications and nominations for the
position of University Librarian. Responsibilities:
University Librarian administers all library and me-
dia services to off-campus librarians, a significant
state archive libraries depository, manages a col-
lection of over 500,000 volumes, 5,000 serials, a full
range of non-print materials; directs a staff of 20 fac-
ulty and 45 civil service employees; reports to the
Provost and serves as a member of the Provost’s
Council. Position available September 1,1989. Sal-
ary range $48,000-$54,000. Qualifications: MLS
(ALA-accredited) and additional graduate degree;
doctorate preferred. Five years of administrative ex-
perience in an academic library; experience in au-
tomated systems management; evidence of profes-
sional and scholarly achievement; skills in
interpersonal relationships, staff supervision, and
management of fiscal resources.

Please send letters of nomination or application
including a resume and names and addresses of
three professional references by June 15, 1989,
to:

Barbara A. Hursh, Provost
Office of Academic Affairs
Northeastern lllinois University
5500 N. St. Louis Avenue
Chicago, IL 60625

An Affirmative Action, Equal-Opportunity Employer.
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“I’ve travel dover
00 milesin
%ars ust to

formy
customers

“I've worn out about 10 sets of tires
traveling from New Jersey to Pennsylvania to
Connecticut and back visiting academic
librarians. And Iguess I've been through 40
pairs of shoes in that time. But at EBSCO we
feel that to offertruly professionalservice
we must offertruly personal service.

“In fact, EBSCO has built its entire
operation around the concept of being there
for our customers. We've located fully staffed
and equipped subscription processing
centers near enough to our customers to
make in-person calls a routine occurrence.
And the serials support group located at
each of these offices iscomposed of trained
professionals dedicated to responding to
your needs quickly and effectively.

“EBSCO realizes that its relationship with
academic librarians is actually a challenging
and sensitive partnership ... one that
requires its representatives to display not
only serials knowledge and expertise, but
also conscientiousness and genuine concern
for customer needs. That's why I make

myself available whenever I'm needed,
whether in person or by phone ... why |
perform inservice training for new
customers ... why luse my experience to
foresee and forestall potential problems with
your subscription program ... whateverit
takes'".’

Audrey Greene
Sales Representative

At EBSCO, we think academic librarians
should be served by experienced serials
professionals who will be there’for them.
Isn’t that what you expect from a
professional subscription agency?

EBSCO

SUBSCRIPTION SERVICES
International Headquarters
P.O. Box 1943 « Birmingham, AL 35201
(205)991-6600

CONTACT US TODAY TO LEARN MORE



TOOLS FOR LIERARIES

Timely New Video Series

£ P ORERS

R ight in time for the Columbus discovery of Amer-

ica 500th anniversary in 1992, Omnlﬂraphlcs
presents six video progranis, 25 minutes each, featur-
Ing on-site filming and interviews with the world’s
ledding Columbus authorities in Italy, Spain, the Ca-
ribbean, and the U.S., $85 ger tapé, VHS or Beta.
Standing order for all six, $450 (save $60).

m Columbus: The Man and the Myth. .
I'he origins, the personalities, and the power with
the facts separated from the fictions. in prep.

| Plrepar_ations for the Famous Voyage of 1492.
I'he ships, the crews, the means o?nawgatmn, the
first landings in the New World. in prep.

m Search for La Navidad. | .
Long a mystery, the locatign of Columbus’ ill-fated
first settlément is actively investigated by scientists,
technicians, and experts in documentary research.

Now ready.

m The New World Columbus Found.
Historians, linguists, and modern explorers re-
create the pre-Columbian Indians ofthe Caribbean,
their cultures, conflicts, languages, and the colo-
nies Columbus established in their midst. in prep.

m God and Cold. . .
The business of discovery and the relentless mis-
sionary zeal of Columbus and those who followed
him. in prep.

m Columbus’s Other Voyages. .
Lands and cultures he encountered. His fall from
power, final years, and a summary of his lasting
contributions. in prep.

New
Quarterly
Journal

urrent develop-
Cments concerning
~ employment, par-
ticularly of the Young

the EI_derIY, Women, and
the Disabled.

This new quarterlyjour- _
nal focuses on groups which are often the last hired
andt_flrst fired. “Issue No. 1, subtitled vouth, has five
sections:

m The Future

m Training and Opportunities
®m Innovative ldeas

m Entry-Level Jobs

m Advice (preparing for interviews, using
library resources, etc.).

Future issues will focus on the problems of retirees,
women returning to the job market, and the disabled.

Edited by Margaret W. Youngg QuarterIY ZEMarch,
June, September, December) 1989. ISSN 1040-9300.
Annual subscription $48. Single issue $15. Free sample

on request.

A Unique Tool for Business

DIRECTORY

T his is the first ever practical “how-to” guide to
' help business firms and institutions coin promo-
tional phone numbers such as HALT', RAIN, STOP,
RARK. CAST, BUYS, SELL - or the winning com-
bination that enables AM I RAK to advertise nation-
wide: call 1-800-USA-RAIL. 664 pages.

Qver 330,000 Numbers with correspondin
combinations and alphabetically arrange
Combinations with Corresponding Numbérs.

Edited by Claurene duCran. 664 pages. $350. in print.

Letter
Letter

Order by Mail, Phone or Fax (313) 961-1383

All Books and Videos Available on 60-Day Approval

OMNIGRAPRICS, INC.

Penobscot Building-Detroit, Ml 48226 m(313) 961-1340
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	432C<LrRL News
	Deadlines: Orders for regular classified advertisements must reach the ACRL office on or before the second of the month preced­ing publication of the issue (e.g. September 2 for the October issue). Late job listings will be accepted on a space-available basis after the second of the month.Rates: Classified advertisements are $5.25 per line for ACRL members, $6.60 for others. Late job notices are $12.60 per line for members, $14.70 for others. Organizations submitting ads will be charged according to their m
	ARCHIVIST/RECORDS SUPERVISOR, Archdiocese of Philadel­phia A new position, responsible for the administration of the Archdi­ocesan archives and records management program, including maintenance of the archives of the American Catholic Historical Soci­ety and St. Charles Borromeo Seminary. Duties: organization, plan­ning, development and implementation of on-going archival and records management activities; development and implementation of records policies and retention schedules; responsible for the acqui­
	May 1989 / 433
	organizational, and interpersonal skills; evidence of ability in re­search, publications and professional service. This is a full-time, per­manent position with a starting salary range of $30,000-536,000; benefits include fully paid medical and disability insurance, pension plan, 20 days vacation, and 11 paid holidays. Application deadline: May 31; position available July 1,1989. Submit letter of application, resume and names of 3 references to: Archives Search Committee, c/o LorenaA. Boylan, Director of Li
	services for undergraduates in the teaching library environment. Demonstrated ability to work effectively in a demanding and rapidly changing technology-based library environment. Desired: Previous experience with NOTIS. Minimum salary of $24,500 dependent on previous relevant experience. Applications received by May 31, 1989, will be given first consideration. Apply to: Lucy R. Cohen, Man­ager, Library Personnel and Payroll Services, 404 Hatcher Graduate Library, University of Michigan, Ann Arbor, Ml 48109
	434 / C&RL News
	-----------ll ll—The NLIBlinRa Aoforth CaroStaRte IUnivESer sityAssistant Director for Technical Services and Collection ManagementThe North Carolina State University Libraries invites applications and nominations for the position of AssistantDirector for Technical Services and Collection Management.ResponsibilitiesReports to the Director of Libraries and serves as a member of the senior management team. Has primaryresponsibility for developing, acquiring, cataloging, and preserving the collections of the L
	May 1989 / 435
	may change as a result of library automation. Qualifications: Mas­ter's degree from a program accredited by ALA, knowledge of LC classification and subject headings, knowledge of AACR-2 revised, ability to use OCLC for most formats, knowledge of MARC record formats, knowledge of LC authority records, proficient written and oral communication skills, ability to provide reference service, and ability to work cooperatively and collegially with library staff and other university personnel and students. Appointm
	dresses and phone numbers of 3 professional references by June 15, 1989, to: Lynn Badger, Library Personnel Officer, 211 Library West, University of Florida, Gainesville, FL 32611. AA/EEO.COORDINATOR OF MONOGRAPHIC ACQUISITIONS. Univer sity of Delaware, Library. Search Extended. Under the direction of the Head, Central Processing Department, responsible for the ac­quisition of monographs, media materials and Special Collections materials including pre-order searching, order input, order receipt, and gift pr
	436 / C&RL News
	tation, documentation of procedures, solving complex order and re­ceipt problems: insuring quality control of online order and receipt records. Works closely with the Coordinator of Serials Acquisitions, Coordinator of Copy Cataloging, Head of Collection Development, Head of Media Services and Assistant Director of Libraries for Spe­cial Collections. An integrated library system using NOTIS software is being implemented with a public access catalog and circulation component in operation. Presently utilizing
	training in public history; experience in grant writing and promotional activities; familiarity with library automation; and knowledge of pub­lishing. Position is a twelve-month appointment. Salary is commen­surate with qualifications (range about $31,950 to $52,550 for 1989-90). Excellent fringe benefits. Applications and nominations will be accepted until the position is filled. Review of candidates' files will begin June 5, 1989. Submit letter of application citing position; resume; names, addresses, and
	May 1989 / 437
	Participates in the development of the NOTIS system, and in policy and procedure formulation for the Catalog Department and for NOTIS usage. The section consists of 1.5 librarians, a support staff, and hourly staff. Qualifications: Master’s degree from an accredited library school; working knowledge of two or more foreign languages, preferably including German or a Romance language. Three years professional experience in original cataloging and authority control performed in an automated environment. Demons
	vices. The University of Delaware Library seeks dynamic, creative individual with strong organizational skills to take leadership role in development and administration of collections, staff, and services re­lated to audiovisuals and microforms. Department consists of the Head, 2 professional staff and 9 support staff, plus student employ­ees. Provides administrative liaison with Academic Computing and Instructional Technology public computing site using IBM and Mac­intosh technology in the library. Respons
	»_• M M ■■ mm mm mm •_a • • ■fflHl ASSISTANT HEAD, DEPARTMENT OF SPECIAL COLLECTIONSUSS University of Southern CaliforniaThe University of Southern California is seeking a Librarian as Assistant Head, Department of Special Collections. Reports to Head and manages daily operations, including public and technical services. Serves as Curator, American Literature; responsible for acquisitions for Collection. Develops procedures on security, preservation, and access. Provides reference and instruction on use of 
	438 / C&RL News
	hire at Associate Librarian level. Vacation of 22 working days. Liberal sick leave. Employees basic Blue Cross/Blue Shield, major dental and medical and group life insurance all paid by the University. TIAA-CREF. Tuition remission. To apply send letter of application, current resume, and names and telephone numbers of three refer­ences to: Maidel Cason, Assistant Director of Libraries for Adminis­trative Services, University of Delaware Library, Newark, DE 19717-5267. Position available July 1, 1989. To ens
	implementation of an automated acquisitions and serials control sys­tem. Contributes to Library, University, and professional activities. Supervision: Supervises 2 support staff in the Serials Acquisitions Section and 3 support staff in the Binding unit. Qualifications: Re­quired are an MLS from ALA-accredited library school or foreign equivalent; at least two years professional experience; strong com­munication skills in the English language; leadership ability. Desir­able are Technical Services experience
	May 1989 / 439
	mum $19,000. The Marriott Library has a collection of over 2 million volumes and is serviced by over 40 librarians and 250 staff mem­bers. The University of Utah is situated on a 1,500 acre campus in Salt Lake City and has over 23,000 students. Salt Lake City is situ­ated in a dramatic mountain setting and offers an excellent quality of life. Hiking, camping and river-running are available in both moun­tain and desert red-rock country in summer. Outstanding alpine and nordic skiing in winter. Cultural oppor
	ation; applications will be accepted until the position is filled. Send letter of application, resume and names of three references and/or Placement Bureau address to: Dennis R. Defa, 328 Marriott Library, University of Utah, Salt Lake City, UT 84112. The University of Utah is an Equal Opportunity, Affirmative Action Employer. Women and Minorities are encouraged to apply.MEDIA AND FINE ARTS CATALOGER. The University of Arizona Library is seeking a professional librarian to provide original and complex copy 
	--H----a----r----v----a----r--d---- --C-----o-----lle------^ge----- --L----i--b----r----a---ryvSpecialist in Book Selection, Widener Library.Reporting to the Associate Librarian for Collection Development, responsible for Widener Library, collection development for materials published in Latin America, Spain, and Portugal, in the humanities and social sci­ences, both new and retrospective. Selects monographs and serials; supervises searching and order prepara­tion process; initiates and oversees corresponde
	440 / C&RL News
	ASSOCIATE DEAN OF UNIVERSITY LIBRARIES FOR PUBLIC SERVICESArizona State UniversityThe Arizona State University Libraries are seeking candidates for the position of Associate Dean of University Libraries for Public Services. The successful candidate will be responsible for the leadership and management of Public Services’ units (in the main library and three major branch libraries) and participate in overall library planning and policy formulation.Required qualifications: ALA-accredited MLS degree; successfu
	May 1989 / 441
	ings and computer software. This position would also be responsible for original cataloging of monographs in the subject areas of fine arts, education, juvenile literature and library science and would serve as a cataloging resource person for library staff in the above formats and subject areas. Additional responsibilities include revising in the union card catalog, active participation in departmental planning and membership on Library and University committees. Applicants for this position must have a Ma
	PreservationAdministrativeinternThe Stanford University Lib­raries is seeking candidates for an eleven month intern­ship in Preservation Admini­stration. The internship is funded from the Andrew W. Mellon Foundation in an effort to give qualified candidates the opportunity to apply ad­ministrative skills to preserva­tion activities in a large re­search ibrary environment. The Intern will participate in administrative assignments as well as a conservation treat­ment project. Qualified can­didates must have a
	442 / CirRL News
	NETWORK EXECUTIVE DIRECTOR. The AMIGOS Bibliographic Council, Inc., is seeking an Executive Director to provide dynamic leadership throughout several Southwestern states. Headquartered in Dallas, this organization provides high technology education and services to libraries internationally. Its annual budget exceeds $11 million. The Executive Director is the CEO and reports to the Board of Trustees. Qualifications: Five years of senior administrative experi­ence and excellent interpersonal communication ski
	24 days vacation. Lecturer or Assistant Professor. Salary range: $25,OOO-$30,OOO. Standard fringe benefits including TIAA/CREF and paid medical and dental. Submit a letter of application, resume, and names of at least three references to: Enid Haag, Chair, Search Committee, Wilson Library 216, Western Washington University, Bellingham, WA 98225, no later than July 31, 1989. Position avail­able November 1, 1989. Telefax number: (206) 676-3044. Prelimi­nary interview may take place at ALA in Dallas. Western W
	HEAD, GENERAL REFERENCE SECTION Humanities and Social Sciences Department Pennsylvania State University LibrariesThe Pennsylvania State University Libraries seek an energetic, creative team leader for an outstanding opportunity as Head of the General Reference Section of the Humanities and Social Sciences Department. This is a faculty position with academic rank at Penn State’s U niversity Park campus. The Section is respon­sible for the provision of a broad range of humanities and social science reference 
	444 / C&RL News
	upon qualifications and experience. Reports to: Head of the General Reference Department. Education Requirements: Minimum MLS from an ALA-accredited library school. For appointment at the rank of assistant professor or above, a second master’s degree or 30 hours of graduate course beyond the MLS, or its equivalent, is re­quired. Qualifications: Demonstrated ability to communicate effec­tively, written and verbally. Experience in computerized reference services. Minimum of 3 years professional library experi
	tenure. Work year consists of academic year—including summer sessions—plus two weeks. Off approximately eight weeks a year. TIAA/CREF. Excellent fringe benefits. Salary: $21,500 minimum. Ap­plication deadline: screening of applications will begin on June 15, 1989, and continue until the position is filled. Send letter of applica­tion, resume, transcripts, and three letters of reference to: Stan Lyle, Chair, Search Committee, Donald 0. Rod Library, University of Northern Iowa, Cedar Falls, IA 50613. UNI is a
	CATALOGING LIBRARIANWavne State UniversityWayne State UniversityWayne State University Library System announces a Librarian I or li cataloging vacancy. This position performs the full range of tasks necessary for the evaluation of member-input copy cataloging and original cataloging, subject analysis, classification and authority work according to the established procedures and national and local standards. This is a post which may lead to tenure based on standards of evaluation and quality of performance i
	May 1989 / 445
	------------ill li_The oforth CLarIoBlinRa AStaRteI UEnSive rsityAssistant Director for Public Serviceshe North Carolina State University Libraries invites applications and nominations for the position of Assistant irector for Public Services.esponsibilitieseports to the Director of Libraries and serves as a member of the senior management team. Has primary esponsibility for the development and provision of services in support of the University’s programs of teaching, esearch, and extension. Administers the
	446 / C<bRL News
	REFERENCE LIBRARIANS (2 positions: H umanities Specialist, So­cial Science Specialist). The LSU Libraries Reference Services Divi­sion has 10 librarians and 10 FTE support staff working in a central­ized setting. The tenure-track professional positions report to the Head, Reference Services, and are responsible for reference desk service, online searching, bibliographic instruction, collection devel­opment, and interlibrary loan. Each position requires the ALA- accredited MLS and a degree in the appropriate
	strated by substantial reference or collection development experi­ence and/or degree in one of the following: fine arts, English, general humanities or business. Rank and Salary dependent on experience and qualifications: Assistant Librarian $21,000 minimum; Associate Librarian $27,000 minimum. Application deadline June 1, 1989. General Information: The Arizona State University West Campus Li­brary seeks applications from opportunity seeking, dynamic, ener­getic and creative librarians to join a department 
	INFORMATION AND INSTRUCTION LIBRARIANUniversity of Wisconsin-WhitewaterThe University of Wisconsin-Whitewater invites applications for a full-time, tenure-track faculty position of Information and Instruction Librarian available July 1, 1989.Responsibilities: Provide reference assistance to library users including use of government documents collection; assist users in utilizing local online catalog system; instruct users in conducting end-user data­base searching; perform online search of DIALOG databases;
	May 1989 / 447
	provides access to both West Campus resources and the collections of ASU in Tempe. Applications Procedure: A letter of application; Ad­dressing specific qualifications as they relate to the responsibilities described, a current resume, and the names, addresses, and tele­phone numbers of 4 references should be sent to: Carol Hammond, Head, Information and Research Support Services, Fletcher Library, Arizona State University West Campus, P.O. Box 37100, Phoenix, AZ 85069-7100. (602) 543-8504. An Equal Opportu
	0256. Old Dominion University is an affirmative action, equal opportunity institution and requires compliance with the Immigration Reform and Control Act of 1986.UNIVERSITY ARCHIVIST. A new position responsible for develop­ing a university archives and records management program, includ­ing records surveys, establishment of operational policies and pro­cedures, and supervision of records management. The Archivist writes grant proposals seeking assistance, plans for space, budget, and microfilming needs; wor
	448 / C&RL News
	LATE JOB LISTINGSCHEMISTRY LIBRARIAN, University of California, Irvine. Provides scientific and technical literature searches, reference and bibliographic services for the physical sciences, especially for chemistry. Required: ALA-accredited MLS degree; BS in Chemistry or Biochemistry or related experience and academic preparation; experience with online database searching; demonstrated commitment to public service; excellent communication skills; basic computer literacy. Desired: Experience with STN Intern
	and monitors the use of $2.8 million materials budget. Develops cooperative
	May 1989 / 449
	professional librarians and 10 support staff. Qualifications: ALA-MLS. Minimum six years professional (post-MLS) experience, including some collection development activities in an academic library. Supervisory experience required. Extensive knowledge of current collection management issues and procedures required. Knowledge of library automation as it relates to collection management, prefer familiarity with OCLC, working knowledge of foreign language sources and book trade. Salary: $32,000 minimum for 12 m
	450 / C&RL News
	automation and/or collection development and a second master’s degree desirable. The position is $25,000 for a 12-month appointment. Attractive fringe benefits. Closing date for applications: May 20. Letters of application should include a resume and a list of three references. Apply to: Bob Carmack, Director of Library and Media Resources, Superior, WI 54880. AA/EEOC.University of Wisconsin-Superior, TColHRlege EE sPeeOkSs Ia TIlOeaNdSer. 1) Head of Reference. The O’Neill Library at Boston  in reference an
	May 1989 / 451
	wide committees, as well as developing close working relationships with academic departments. Requires an ALA-accredited MLS, with 3 to 5 years of relevant professional experience in an academic library setting. Commitment to bibliographic instruction, an interest in innovative use of technology, and ability to communicate effectively with colleagues and library users are required. Expertise in collection development appropriate for an education bibliographer, with relevant subject background. Salary from $
	452 / C&RL News
	Recent CLIPpings
	CUP NotesDesigned by  A(CCRoLll'esg Ceo Llliebgrea Lriyb rIanrfioesr mSeacttiioonn  tPoa ccoklleetcst )data and sample documents from academic libraries, CLIP Notes assist librarians in establishing or refining services and operations.Collection Development Policies for College Libraries. CLIP Note #11Compiled by Theresa Taborsky and Paticia Lenkowski. Contains complete policies as well as selected ones on subject collections, special formats, and special collec­tions. 1989. 181p. 0-8389-7295-0. $23.95; ACR
	“I’ve traveled over 250,000 miles in 10 years just to ‘be there’ for my customers.“I’ve worn out about 10 sets of tires myself available whenever I’m needed, traveling from New Jersey to Pennsylvania to whether in person or by phone ... why I Connecticut and back visiting academic perform inservice training for new librarians. And I guess I’ve been through 40 customers ... why I use my experience to pairs of shoes in that time. But at EBSCO we foresee and forestall potential problems with feel that to offer
	NEW REFERENCE TOOLS FOR LIBRARIESTimely New Video SeriesNewQuarterlyJournalCurrent develop­ments concerning employment, par­ticularly of the Young, THE GREATthe Elderly, Women, and  the Disabled.EXPLORERSThis new quarterly jour­nal focuses on groups which are often the last hired and first fired. Issue No. 1, subtitled Youth, has five sections:R■ The Futureight in time for the Columbus discovery of Amer­■ Training and Opportunitiesica 500th anniversary in 1992, Omnigraphics presents six video programs, 25 m




