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Deadlines: Orders for regular classified advertisements
must reach the ACRL office on or before the second of the
month preceding publication of the issue (e.g., September
2forthe October issue). Should this date fall on a weekend
or holiday, ads will be accepted on the next business day.
Latejob listings will be accepted on a space-available basis
after the second of the month,

Rates: Classified advertisements are $9.75 per line for
institutions that are ACRL members, $11.85 for others.
Late job notices are $22.70 per line for institutions that are
ACRL members, $27.50 for others. Organizations submit-
ting ads will be charged according to their membership
status. Display ad rates range from $450 to $840 based
upon size. Please call for sizes and rates. Or see our Web
site: http://www.ala.org/acrl/advert2.html.

Guidelines: For ads that list an application deadline, we
suggest that date be no sooner than the 20th day of the
month in which the notice appears (e.g., October 20 for the
October issue). All job announcements should include a
salary range per policy ofthe American Library Association
(ALA). Job announcements will be edited to exclude

POSITIONS OPEN

ASSISTANT DIRECTOR FOR REFERENCE, EDUCATION, AND
INFORMATIONMANAGEMENT. (Searchextended) University of Florida
Health Science Center Libraries desire an outstanding communicator,
educator,and managerwhoisorganizedand innovative. This experienced
information professional will supervise six FTE, including five profession-
als, and coordinate all departmental activities, suchas reference, educa-
tion, liaison, and mediated search services. Qualified candidates will
possess an ALA-accredited master's degree in library or information
science with aminimum offive years' experience as a reference librarian
in the health sciences or an academic setting. Must have supervisory
experience and proven track record of implementing new programs,

effectiveteamwork, and strong service orientation. Preference given to
members of MLA's AHIP at either senior or distinguished level. Salary
Minimum: $40,000, negotiable based upon qualificationsand experience.
Afull benefits package includes medical, retirement, and leave benefits.
Formoreinformation,see: www.library.health.ufl.edu/aboutjobs.htm. Please
submitrésumé, coverletter, andthree professional references (namesand
contact info), postmarked by February 16, 2001, to: Faith A. Meakin,
Director, UFHSC Libraries, P.O. Box 100206, Gainesville, FL32610.The
University of Florida is an equal opportunity, affirmative action employer.

ASSISTANT PROFESSOR/INSTRUCTION SERVICES LIBRARIAN.

Mississippi State University seeks applicantsforthetenure-track position
of Assistant Professor/Instruction Services Librarian. Qualifications: ALA-
accredited MLS; understanding of traditional, current, and emerging
electronicand printinformation resources andtechnologies;abilitytowork
positively, productively, and congeniallywith diverse constituencies and
colleagues; recent experience with library instruction, print/electronic
libraryresources, and multimedia presentations; share responsibility for

planning, developing, maintaining, and assessing instructional and pro-
motional materialsinallmedia. Reportstothe Library Instruction Services
Tearn Leader. Salary: $32,000-$34,000, commensuratewithqualifications
and experience. See full description at: http:/library.msstate.edu/
jobsopen.htm. Applicationsaccepted through December 18,2000, or until
suitable applicantisfound. Submitapplication, résumé, and the names,
addresses, telephone numbers, and e-mail addresses ofthree profes-
sional referencesto: Debra Fairbrother, Administrative Assistantto the
Dean, Mississippi State University Libraries, P.O. Box5408, Missis-
sippi State, MS 39762. Mississippi State Universityisan affirmativeaction,
equal employmentopportunityemployer.

BIBLIOGRAPHIC INSTRUCTION COORDINATOR/REFERENCE
LIBRARIAN.(Search re-opened) The Auburn University Montgomery
Library (AUM) seeks a qualified individual foratenure-track position as
Bibliographic Instruction Coordinator/Reference Librarian. Required: An
ALA-accredited MLS degree or equivalent; experience relating to refer-
ence and bibliographic instruction; good communication, interpersonal,
organizational, and written skills; knowledge of basic reference sources.
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Careeropportunities
from across the country

discriminatory references. Applicants should be aware
that the terms faculty rank and status vary in meaning
among institutions.

Internet: C&RL News classified ads are accessible on the
Web at http://www.ala.org/acrl/c&rinew2.html. Ads will be
placed approximately 2-3 weeks before the printed edition
of C&RL News is published.

Contact: Elise Parker, Classified Advertising Manager,
C&RL News Classified Advertising Department, ACRL,
American Library Association, 50 E. Huron St., Chicago.
IL 60611-2795; (312) 280-2513; fax: (312) 280-7663 or
(312) 280-2520; e-mail: c&rinewsads¥sala.org.

Policy: ALA policy requires that organizations recruiting
through ALA publications or placement services comply with
ALA anti-discrimination policies. Policy 54.3 states that “ALA
is committed to equality of opportunity for all library employ-
ees or applicants for employment, regardless of race, color,
creed, sex, age, physical or mental handicap, individual life-
style, or national origin.” By advertising through ALA ser-
vices, the organization agrees to comply with this policy.

Salary guide

Listed below are the latest minimum starting salary figures
recommendedby state libraryassociatonsfor professional library posts
inthese states. The recommendations are advisoryonly, and ALA has
notadopted recommendationsfor minimum salaries. Job seekersand
employers should consider these recommended minimums when
evaluating professionalvacancies. Foradditional informationon librarian
salaries, contact ALA Office for Library Personnel Resources.

Connecticut $34,172
Delaware $22,500**
lllinois $30,096*
Indiana varies*
lowa $23,911
Louisiana $22,000
Maine varies*
Massachusetts $31,362*
New Jersey $33,785
North Carolina $27,641**
Ohio $25,198**
Pennsylvania $28,120*
Rhode Island $29,800
South Carolina varies*
South Dakota $22,000
Texas $28,000
Vermont $26,464
West Virginia $22,000
Wisconsin $32,240

Ratherthan establish one statewide salary minimum, some
state associations have adopted a formula based on variables
such as comparable salaries for public school teachers in each
community, or the grade level ot a professional librarian post.
In these cases, you may wish to contact the state association
for minimum salary information.

*These recommendations apply only to public librarians.

Desirable: Experience with computer-assisted reference service and
collection development. Responsibilities: Coordinates the operationsol
the bibliographicinstruction program, including teaching library instruc-
tion courses and giving orientations to user groups. Assists in the
provision of reference services. May participate insome collection devel-
opmentactivities based upon subjectinterest. Salary: $35,000. To Apply:
Senda letter ofapplication, résumé, copies oftranscripts, andthe names,
addresses, and phone numbersofthree referencesto: Chair, Bl Coordina-
tor Search Committee, Auburn University Montgomery Library,
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---------------- HEAD OF LIBRARY SYSTEMS -c-crmemmemea

California State University, Fresno

California State University, Fresno, seeks an experienced, creative leader for the position of
Library Systems Officer. This position reports to the Associate University Librarian and is re-
sponsible for the planning, coordination, and implementation of all information technology op-
erations in the Henry Madden Library.

California State University, Fresno is one of the 23 campuses of the California State University
system. The current enrollment is approximately 18,000 students. The campus, which has
been designated as an arboretum, is spread over 1,400 acres. Metropolitan Fresno is located
on the western edge of the Sierra Nevada Mountain Range.

RESPONSIBILITIES: Provide leadership for the administration, planning, and assessment of
the Library's information technology services and programs, including the Geac/ADVANCE
integrated library system (ALIS), Windows-based desktop applications, hardware, software,
and telecommunications. In collaboration and coordination with campus computer services,
manage network services for the Library, including wireless local area networks, and Intranet
and Internet services. Administer the Systems Office responsible for the installation, opera-
tion, and maintenance of the integrated library system. Analyze issues, and participate in policy
and budget formulation and operational decisions regarding the Library’s use of information
systems and technologies. Provide leadership for the management of the Library Web site.
Negotiate contractual and license agreements and ensure compliance. Analyze and evaluate
systems performance and functionality. Participate in collaborative systems and IT efforts within
the University and library consortia and other organizations.

QUALIFICATIONS. REQUIRED: Master's degree in Library Science from an ALA-
accredited school (or equivalent). At least 3 years’ demonstrated successful experience in the
management of integrated library systems and electronic information resources, and at least
2 years professional library experience in one of the following areas: reference, collection
development, bibliographic instruction, cataloguing, or acquisitions. Demonstrated knowledge of
networked environments, and Web-based and Internet resources and tools. Knowledge of trends
and issues in academic libraries, higher education, and emerging technologies. Experience with
networked desktop computing hardware and software applications, servers, and UNIX and NT
operating systems. Solid understanding of networking LAN and WAN technologies, infrastruc-
ture, and hardware. Technical support knowledge of TCP/IP protocol, Web browsers and tools,
and user interface design. Ability to communicate technical information clearly and effectively
through oral and written documentation to individuals with varying expertise and understanding.
Ability to work internally and externally with a wide variety of individuals at all levels. Strong
service orientation and a commitment to staff development. Demonstrated commitment and
sensitivity to diversity in the workplace. Excellent planning, analytical, communication, supervi-
sory, project management, and organizational skills. Demonstrated ability to meet this university's
requirement for faculty tenure and promotion.

Visit our Web site at http://www.lib.csufresno.edu.

SALARY/BENEFITS: Salary is competitive and commensurate with qualifications and experi-
ence. This is a 12-month, full-time, faculty position. Minimum: $55,000.

DEADLINE: To ensure full consideration, submit a letter of application and resume with names,
addresses, phone numbers, and E-mail addresses of 3 references by 14 February 2001 to:

Michael Gorman, Dean of Library Services
Henry Madden Library
5200 North Barton Avenue M/S ML34
California State University, Fresno
Fresno CA 93740-8014

California State University, Fresno is an EO/AA employer.
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ELECTRONIC RESOURCES CATALOG LIBRARIAN

Cal Poly Pomona

Cal Poly Pomona University Library seeks qualified applicants for the position of Electronic
Resources Cataloger. Reporting to the Head, Bibliographic Access Services, the successful
candidate is expected to play a leadership role in the processing of electronic resources, including
cataloging remote and direct access titles; developing standards, policies and procedures;
negotiating licenses; overseeing compliance, and serving as the point of contact concerning
copyright, intellectual property, license terms, and regulations. Will also catalog other formats as
needed and serve several hours per week at the Reference Desk following a training period.

This is a tenure-track position appointed at the Senior Assistant rank. Starting Salary: $46,488-
$52,248 for 12 months; salary commensurate with qualifications and experience; additional salary
increments within the Senior Assistant rank are possible up to a maximum of $87,648 based on
meritorious performance; 10-month option available with proportionate salary reduction. Relocation
funding may be available.

REQUIRED: ALA-accredited MLS and four years' recent cataloging experience in an academic
library, including demonstrated professional experience with electronic resources. Preferred:
Applicants experienced with OCLC, Ill, LC, CONSER, and familiarwith metadata standards (e.g.TEl,
XML, Dublin Core).

Forcomplete position description and application instructions, contact us at: phone: (909) 869-3090;

fax: (909) 869-6922; e-mail:

libofc@ csupomona.edu; or visit our Web site at:

http;//

www.csupomona.edu/~library/erlib.html. You may also mail a request to:

Chair, ER Catalog Librarian Search Committee
University Library Office
Cal Poly Pomona
Pomona, CA 91768

Position open until filled with early attention given to applications postmarked by February 16,2001.

CalPoly Pomona is an AA/EEO/TITLE 9 employer.

P.0.B0x244023, Montgomery, AL 36124-4023.The Committee will
begin reviewing applications February 19,2001 , and will continue
until the position isfilled. AUM is an equal opportunity, affirmative
action employer. Women and minorities are encouraged to apply.

BUSINESS/REFERENCE LIBRARIAN (Assistant Librarian Rank).
Louisiana State Universityseeksan energeticand innovative individual
forthe position of Business/Reference Librarian. This individual will
provide reference, research assistance, instruction, collection develop-
ment, and liaison duties in support of programs in Business, Eco-
nomics, and Agricultural Economics. The individual is expected to
meetrequirements for promotion and tenure. For a detailed de-
scription of the position, go to: http://www.lib.Isu.edu/lib/jobs/
index.html. Qualifications: Required: MLS from an ALA-accredited
library school; undergraduate degree inthe areas ofbusinessand/
oreconomics orrelated work experience; knowledge oftraditional
and electronic reference resources; strong computer skills, in-
cluding the abilitytocreate Web pages; ability towork both indepen-
dently and collegially in ademanding and rapidly changing envi-
ronment; excellentinterpersonal, communication, and organiza-
tional skills; evidence of ability to meettenure requirements. Pre-
ferred: Graduate degree orgraduatecourseworkinbusinessand/or
economics; familiarity with currentbibliographic and reference sources
inbusiness; experienceincollection development, reference work, and/
orbibliographic instruction inan academic library; record of ability to
developand implementeffective, innovative public service, instruction,
or outreach projects, services, or programs. Salary and Benefits:
$31,500 perfiscalyearminimum, dependentupon qualifications and
experience; 12-month, tenure-track appointment; excellentbenefits.
Application: Review ofapplicationswill begin February 1,2001,and will
continue until position isfilled. Candidates should submit a letter of
application, résumé, and names, addresses, telephone numbers of
three referencesto: Caroline Wire, Assistanttothe Dean, 295 Middleton
Library, Louisiana State University, Baton Rouge, LA 70803. Ref.#
019471.

CATALOG LIBRARIAN.TheZach S. Henderson Library at Southern
Georgia University seeksapplicationsfora Catalog Librarian. Position
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isa 12-month, tenure-trackfacultyappointment. The Library employs 17faculty
and 44 supportstaff. A24-hour-a-day schedule provides access to the
Library’s collection ofover500,000 volumes, over 600,000 government
documents, and almost 3,500 currentserial subscriptions. The Library
utilizes Endeavor/Voyager and has 300 public networked computers
which provide access to GALILEO (Georgia's statewide library data-
base) and over 40 CD-ROM and Web databases. Responsibilities:
Reportto Head of Collection and Resource Services. Assistthe Head
and two professional librarians in planning, problem resolution, and
workflow managementforatechnical services department. Day-to-day
duties will include but not be limited to performing original and some
complex serials cataloging of library materials in allformats, managing
authority records for an online catalog, and collaborating in establishing
cataloging policy and procedures in the context of state, national, and
internationalstandards. Required Qualifications: An ALA-accredited gradu-
ate degree awarded by date ofemployment; recentcataloging experience;
familiarity with AACR2, MARC, authorities format, and LC subjectheadings/
classification. Preferred Qualifications: Experience in at least one of the
following: automated integrated library systems, cataloging, serials control,
acquisitions, orcollection development. Successful supervisory experience.
Effective communication and interpersonalsskills. Demonstrated evidence of
flexibility and the abilityto work ina diverse team environment. Howto Apply:
The letterofapplication mustdescribe specificallythe applicant’s qualifica-
tionsfortheposition.Thelettermustaddress (intwoorthree paragraphs) the
topic oftechnical servicesin today’s electronic environment. Finalistwill be
expectedtomakeaformalpresentation duringthe on-site interview. Salaryand
rank are dependent upon qualifications. Range begins in the low $30s.
Position isavailable immediately. Review ofapplicationswillbegin January 29,
2001. Send application letter, résumé, and the names, addresses, telephone
numbers, and fax numbers (if available) of only three references to:
Charles A. Skewis, Search Chair, Zach S. Henderson Library, Georgia
Southern University, P.O. Box 8074, Statesboro, GA 30460-8074.
Georgia Southern University is an equal opportunity, affirmative action
institution. Individuals who need reasonable accommodations underthe
Americans with Disabilities Actto participate in the search process
should notify the search chair. The names ofapplicants and nominees,
résumés, and other general nonevaluative information are subjectto public
inspection underthe Georgia Open Records Law.
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SYSTEMS AND TECHNICAL SERVICES LIBRARIAN

Capital University

Capital University's Blackmore Library is seeking an energetic and progressive professional to
administer and manage, plan, and supervise online systems and technical services. This includes
systems management, cataloging, processing, acquisitions, and serials. Manage and motivate a
staff that includes an assistant cataloger, an acquisition/periodicals librarian, and two assistants.

QUALIFICATIONS: ALA-accredited MLS; minimum of five years' successful relevant experience;
ability to work in a high-volume, complex systems environmentwhile remaining service-oriented and
exercising exemplary interpersonal and oral/written skills; knowledge of current cataloging
standards, national trends in technical services, and automated library systems; management
experience; evidence of participation in professional activities. Familiarity with Innovative software
and OhioLINK resources a plus.

BENEFITS: Free parking, medical insurance, retirement, and family educational benefits.

SALARY: $38,000 (depending on qualifications and experience). Capital University, a Lutheran
institution, is located in an attractive suburb of Columbus, a vibrantand growing capital community
with a wide array of educational and cultural institutions. Please send a letter of interest, a current
résumé, and names, addresses, and telephone numbers of at least three professional references to:

Albert F. Maag
Capital University
Blackmore Library

Columbus, OH 43209

Review of applications will continue until the position is filled.
Capital University is an equalopportunity employer. Women and minorities are encouraged to apply.

See Capital's Web site (www.capital.edu) formore information about the University,
Blackmore Library, and this position.

CATALOGER,MONOGRAPHS.The Monographic Cataloger’sprimary
dutiesinclude originaland some complexcopy catalogingof monographs
representing a variety of formats, languages, subjects, and levels of
difficulty. Cataloging is performed on OCLC and on Innovative Interfaces
forinclusionin the local system. Standardsinuse include AACR2,LCSH,
andLC classification. Catalogers participate inthe Program forCoopera-
tveCataloging (NACO, SACO, and BIBCO)and OCLC Enhance.Thisis
atenure-track faculty position reporting to the Principal Cataloger. A
significant part of the responsibilities of the Monographic Cataloger
includesresearch/creative work and service, in keeping with thetenure
standardsofthe University ofColorado atBoulder. Requirements: Master's
degreefrom an ALA-accredited libraryschoolwith course work in catalog-
ingandtechnicalservices; knowledge of MARC bibliographic and authori-
tiesformats; effective oraland written communication skills; potentialfor
researchand scholarly/professionalachievement. Desirable Qualifica-
tions: Cataloging or cataloging-related experience, preferably in a re-
search library; experience with avariety ofmaterials (e.g.,specialcollec-
lions, governmentpublications, electronic resources), formats, and lan-
guages; knowledge offoreign languages; NACO experience; experience
inapplication oflibrary automation, including use ofnetworks and local
systems; evidence of research and scholarly/professionalachievement.
Appointmentand Salary: The successfulcandidate with demonstrated
accomplishmentsin researchand creative work will be appointed as afull-
time (12 month) Assistant Professor on the tenure track. A successful
candidate withoutsignificantprofessionalexperience and with promise in
researchwho lacks an established scholarly record will be appointed asa
Seniorlnstructor(non-tenuretrack)fortwoyears, withtransfertothe tenure
trackand promotion to the rankofAssistant Professorupon asuccessful
review. The departmenthopesto strengthen its diversityand anticipates
hiringatthe assistant professorlevel, butapplicants atall levels will be
considered. Starting salary will be $34,000-37,000. Benefits include 22
workingdays'vacation; 10 paid holidays; liberal sick leave; Universitygroup
healthcare plans; group life insurance; TIAA-CREF retirement/annuity;
and research support. Tenured librarians are eligible for sabbatical
leaves. Application process: Review ofapplications and nominations will
beginimmediately and continue untilthe position isfilled. Itissuggested
lhatapplicationsbe onfile withthe Search Committee by February 16,2001.
Send letter of application specifically addressing qualifications for the

position;résumé; and names, addresses, and telephone numbersofthree
referencesto: ScottSeaman, Associate DirectorforAdministrative Ser-
vices, University Libraries, 184 UCB, University of Colorado at Boul-
der,Boulder, CO 80309-0184.The University of Colorado atBoulderis
committed to diversity and equality ineducation and employment.

CATALOGER, SERIALS.The UniversityofColorado atBoulderis seek-
ing an enthusiastic serials cataloger with strong organizational and
problem-solving skills. The primary duties include original and difficult
copycataloging,complexproblem resolution, and non-routine database
maintenance of serials and other continuing resources representing a
variety offormats, languages, subjects, and levels ofdifficulty. Cataloging
is performed using OCLC and Innovative Interfacesforinclusion inthe
localsystem. Standards inuse include AACR2, LCSH, and LC classifica-
tion. Catalogers participate in the Program for Cooperative Cataloging
(NACO and SACO).Thisisatenure-trackfaculty position reporting to the
Head ofSerials Cataloging. A significantpartofthe responsibilities ofthe
Serials Catalogerincludes research/creative work and service, inkeeping
withthetenure standardsofthe UniversityofColoradoatBoulder. Require-
ments: Master'sdegreefrom an ALA-accredited libraryschool; knowledge
of AACR2 and MARC bibliographic formats; familiarity with an automated
cataloging system and localonline catalog; excellentorganizationaland
problem-solving skills; effective oral and written communication skills;
reading knowledge of one modern European language; potentialforre-
search and scholarly/professionalachievement. Desirable Qualifications:
Cataloging experience, especially with serials in avariety of languages
and formats, including electronic serials or serials acquisitions experi-
ence, preferably in a research library; library school course work in
cataloging and technical services; CONSER and NACO experience;
experience writing documentation forlocal procedures; evidence of re-
search andscholarly/professionalachievement. Appointmentand Salary:
The successful candidate with demonstrated accomplishments in re-
search and creative work will be appointed as a full-time (12-month)
AssistantProfessoronthe tenuretrack. A successfulcandidate without
significantprofessional experience and wjth promise in researchwho lacks
an established scholarly record will be appointed as a Senior Instructor
(non-tenure track) for two years, with transfer to the tenure track and
promotiontothe rankofAssistantProfessoruponasuccessfulreview.The
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COLLECTION SERVICES
LIBRARIAN

Manhattanville College is an independent,
coeducational liberal arts college of approximately
1,400 students located 28 miles north of New York
City in suburban Westchester County. We are
currently seeking a Collection Services Librarian
who will be responsible for managing all aspects of
collection development including coordinating
activities of subject bibliographers; reviewing
approval plans; identifying, evaluating, and
monitoring use of electronic resources;
recommending budget priorities and fund
allocations for library materials. Participates in
reference and instructional program. Some
evenings and weekends required.

Required for this position are an MLS from ALA-
accredited institution along with three years
professional experience. Familiarity with current
collection development philosophy and practice in
academic libraries; experience in developing and
building academic library collections; demonstrated
leadership in facilitating collaborative problem
solving and group decision making; and
demonstrated ability to communicate effectively
with people at all levels, both orally and in writing
are also required qualifications, A second Master’s
degree, understanding of  digital library
technologies, issues, and trends; teaching
experience; and knowledge of integrated library
systems are preferred.

Salary commensurate with experience. Please
send resume to: Director of Human Resources,
Mamhattanville College, 2900 Purchase St.,
Purchase, NY 10577. Fax (914) 323-5322. Email:
humanresources@ mvllle.edu. Review of
applications will begin immediately and continue
until the position is filled.

We are an equal opportunity employer actively
encouraging applications from candidates with
diverse backgrounds.

departmenthopesto strengthen itsdiversity and anticipates hiringatthe
assistantprofessor level, butapplicants at all levels will be considered.
Minimum starting salary: $34,000 depending on experience. Benefits
include 22 working days vacation; 10 paid holidays; liberal sick leave;
University group health care plans; group life insurance; TIAA-CREF
retirement/annuity; and research support.Ten ured librarians are eligible
for sabbatical leaves. Application process: Review of applications and
nominationswill begin immediately and continue untilthe position isfilled.
Itissuggested thatapplications be on filewith the Search Committee by
February 16, 2001. Send letter of application specifically addressing
qualificationsforthe position; résumé; and names, addresses, and tele-
phone numbersofthree referencesto: Scott Seaman,Associate Director
for Administrative Services, University Libraries, 184 UCB, University of
Coloradoat Boulder, Boulder, CO 80309-0184. The University of Colo-
rado at Boulder iscommitted to diversity and equality in education and
employment

CATALOG ER.The Bard Graduate CenterforStudies inthe Decorative
Arts, Design, and Culture seeks a Cataloger. Responsibilities include:
original and copy cataloging of monographic and serial materials inall
formats and variety of lang uages; assisting with bibliographic-and tech-
nology-related instruction and regular reference work; and, as needed,
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Franklin Pierce College

The College, a Baccalaureate Institution -
Liberal Arts, has approximately 1500 students
enrolled at its 1200-acre main campus amid the
lakes and mountains o fsouthwestern New
Hampshire. 3,000 students are enrolled in Graduate
and Professional Studiesprograms located at six
satellite camprises. Thisfull-timeposition at the
Assistant Professor level begins infuly, 2001E

PUBLIC SERVICES LIBRARIAN

The College invites applications from experienced
librarians with a strong service orientation,
project coordination experience, and interest in
the promotion of information literacy.
Responsibilities include the coordination of
public services including development of
electronic services in the context of the
integrated library system (especially delivery
mechanisms, web-based, self-paced instruction,
development of web-based user guides, and
electronic class reserves), services for
continuing education populations, reference desk
coverage, and occasional library instruction.
Candidates must have an M.L.S. or M.L.L.S. from
an ALA-accredited program and three or more
years of professional, public services library
experience, preferably in an academic library
with electronic resources responsibilities. Salary
information - mid-$30,G00s.

Women and minority candidates are encouraged
to apply. Please send letter of application,
curriculum vita, and 3 references, before
January 31 ?nm to: Director of Human
Resources, Franklin Pierce College, PO Box
60, Rimdge, NH 03461-0060. EOE

Visit our website at: www fpC.edll

sharing the workload of a small academic library. Qualifications: ALA'
accredited MLS;a minimum of oneyear of recentcataloging expe rience;|
thorough knowledge of AACR2, USMARC formats, LCSH, authority.
control, and LCclassification. Experiencewith RLIN and automated library
systems (Innovative Interfaces preferred) isessential. Background inat
historyorart libraryexperience isdesired, as well as working knowledge
of one ormore foreign languages. Screening begins immediately; send
letter ofapplication, résumé, and three references (nofax or e-mail) ta
Greta Earnest, The Bard Graduate Center, Library-CRL, 18 West86W
Street, New York, NY 10024. Affirmative action, equal opportunity em-
ployer.
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DIRECTOR OF
COOPERATIVE ACADEMIC LIBRARY SERVICES (CALS)

Eastern Washington University/
Washington State University Libraries

CALS provides library service to Spokane programs of Washington State University Spokane and
Eastern Washington University Spokane. The position will hold faculty status at Washington State
University, whose personnel policies apply.

REQUIRED QUALIFICATIONS: ALA-accredited degree and three years academic orresearch library
experience.

PREFERRED QUALIFICATIONS: Experience and demonstrated competence with organizing and
administering electronic information delivery systems, and with collection development; knowledge
of program planning, implementation, and management; excellentcommunication and interpersonal
skills; strong public service orientation; demonstrated evidence of a commitment to responsive
innovative service; experience offering library services in an extended campus academic environ-
ment; experience planning capital library projects.

Position is full-time, 12-month, tenure track and is available June 1, 2001. Salary from $40,000,
commensurate with qualifications and experience. Complete position description is available at:
http://www.chr.wsu.edu/vacancies.asp.

To apply, send letter of application, curriculum vitae, and names of three professional references
to:

Linda Massey
Chair, CALS Search Committee
WSU Spokane
Human Resource Services
601 West 1st Avenue
Spokane, WA 99201-3899

The position is open until filled; to ensure full consideration, apply by January 22, 2001.

Washington State University is an equal opportunity, affirmative action educatorand employer. Members of
underrepresented groups are encouraged to apply. WSU employs only U.S. citizens and lawfully authorized
non-U.S. citizens. Allnew employees mustshow employment eligibility verification as required by the U.S.
Immigration and Naturalization Service. Accommodations forapplicants who qualify underthe Americans with
Disabilities Actare available upon request.

cataloging in all formats, and for cataloging all foreign language materi-
als; oversees operations of the cataloging unitand reports to the Head of
Technical Services. This is a tenure-track position, with requirement for
research, publications, and service. Salary: $34,000 minimum, depending
upon qualifications. Interested individuals may apply by sending a letter of
application, vita, a copy of transcripts, and the names, addresses, and
phone numbers ofthree references to: Chair, Cataloging Librarian Search
Committee, Auburn University Montgomery Library, P.O. Box 244023,
Montgomery, AL36124-4023. Reviewofapplicationswillbegin January31 ,
2001, and will continue until the position is filled. AUM is an AA, EEO
employer.

COLLECTIONS AND RESOURCE SERVICES, ASSISTANT UNI-
VERSITY LIBRARIAN. The University of North Carolina atChapel Hill
Libraryseeksalibrarianto provide leadership forthe position of Assistant
University Librarian for Collections and Resource Services. The AUL
creates policies; implements programs for selection and evaluation of
resources; coordinates and evaluatesthe activities of more than 30 selec-
tors;and headsthe Library’s Collection DevelopmentDepartment. The
AULmanagesthe materials budgetofmorethan 7 million dollars; collabo-
rateswith collection managers inthe Health Sciences and Law Libraries;
andworks with counterparts inthe Triangle Research Libraries Network
libraries to build collections cooperatively with Duke University, North
Carolina State University, and North Carolina Central University. Re-
quired: ALA-accredited MLS andfive yearsofresponsibilityand leadership
incollection managementactivitiesina research library. Broad knowledge
ofand experience with issues confronting collection managementand
highereducation. Significantexperience in managing a collections bud-
get. Ability to articulate vision of collection developmentand management

in the electronic information environment and ability to provide digital
contentfor Web-based information services. A strong commitmentto
cooperative collection building with other research libraries. Strong inter-
personal skills and ability to communicate effectively both orally and in
writing. Preferred: Record of significant participation atthenationallevel
inorganizations addressing collection development. See avacancy an-
nouncementat: http://www.lib.unc.edu/iobs/epal/index.html.Thisisa 12-
month appointment with a minimum salary of $70,000. Librarians are
members ofthe general faculty. Standard state benefits for leave and
retirement. Reviewofapplications begins February5,2001; applications
will be accepted until the position is filled. To Apply: Send letter of
application, résumé, and names, addresses, and telephone numbers of
three professional references to: AUL for Collections and Resource
Services, M. Marsh, Directorof Library Personnel, University of North
CarolinaatChapel Hill, CB #3900, Davis Library, Chapel Hill, NC 27514-
8890.

COMMUNITY COLLEGE LIBRARIAN. Quinsigamond Community Col-
legeinWorcester, Massachusetts, is expanding its staffin preparation for
a new library. We are inviting applications for a Technical Services
Librarian,the primary managerofthe eveningand weekend library opera-
tions. Assists the Director in the management of the integrated library
system (SIRSl)andtheTechnical Services Department. Also responsible
forproviding publicand reference services, including information literacy
instruction. Requires excellentinterpersonaland communication skills
and a highlevelofenergyand creativity. Minimum Qualifications: MLS with
twoyearsofprofessionallibrary experience; demonstrated working knowl-
edge of OCLC, integrated library systems, Internetand electronic refer-
encedatabases. Preferred Qualifications: Priorteaching experience inany
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THREE POSITIONS

Florida State University

THE LIBRARY: Located in Tallahassee, Florida’'s capital city, a growing community with a population
of more than 213,000, the Florida State University, a public, coeducational institution of the 10-
member State University System of Florida, has an enrollment of over 33,000 students. The Library
system includes the Robert Manning Strozier Library (the main library), and two branch libraries (the
PaulA.M. Dirac Science Library and the Mildred and Claude Pepper Library). Libraries on the Florida
State University campus include the Harold Goldstein Library Science Library, the Warren D. Allen
Music Library, and the Law Library. A Medical School will open in 2001. Campus libraries have
combined volume holdings totaling over2,338,000 books and periodicals, over957,000 government
documents, and over 6,669,000 microforms. The Library is a member of ARL, CRL, RLG, and
SOLINET. The State University System Libraries plan to seek a new LMS within the nextyear. For
information about the Florida State University Libraries, see our homepage at: http://www.fsu.edu/
~library/.

Head of Reference (Position #53213)

Leads and coordinates the planning, development, and implementation of innovative reference
services. Serves as agent for change and as a team leader in the provision of responsive, user-
focused information and instruction services in an electronically active and rapidly changing
information environment. Supervises staff of six FTE librarians, three support staff, and a number
of student employees. Participates in the user education program and works a share of evening
and weekend reference hours. Reports to the Assistant Director for Public Services. Rank:
Assistant, Associate, or Librarian, depending on qualifications.

Head of Collection Development (Position #53219)

Serves as chief collection development officer and coordinates the work of three service units:
Monograph Acquisitions, Serials Acquisitions, and Binding. Supervises 3 FTE librarians and 14 FTE
support staff. The Head will be a key playerin achieving organizational transformations thatimprove
services and enhance effectiveness. Works with faculty to ensure that collection development
supports the University curriculum and programs. Supervises traditional acquisitions programs and
a binding program. Reports to the Assistant Director for Technical Services. Rank: Assistant or
Associate Librarian, depending on qualifications.

Assistant Department Head, Circulation/Interlibrary Loan (Position #53206)

Works with the Department Head in leading, planning, and directing the activities of a dynamic
department offering many traditional and electronic services to the public, ranging from Interlibrary
Loan and Reserves to collection maintenance and billing for the university libraries. Supervises 16
support staff and a large number of student employees. Works a share of evening and weekend
hours. Rank: Assistant or Associate Librarian, depending on qualifications.

SALARIES FOR THE THREE POSITIONS: Salary minimums are $35,000 for Assistant Librarian;
$43,000 for Associate Librarian; $45,000 for Librarian, depending upon qualifications. A supplement
will be available for Department Head positions.

BENEFITS: The three positions are full-time, 12-month, non-tenured faculty appointments with long-
term potential; 22 days' vacation, 13 days' sick leave; group medical, dental, and life insurance; an
Optional RetirementProgram (which includes TIAA-CREF, among others) orstate retirement; no state
or local income taxes. Moving allowance available for Department Heads.

TO APPLY: Send letter of application citing the position title and number, a current résumé, and the
names, addresses, and telephone numbers of three professional references to:

Jeannette Cox, Associate Director
Administrative Office
Strozier Library
Florida State University
Tallahassee, FL 32306-2047

Applications must be received by or postmarked no later than March 1, 2001.

Detailed requirements for these positions may be viewed at: http://www.fsu.edu/~library/jobs/.

The Florida State University is an equal opportunity, equal access employer.
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HEAD, ACCESS AND MEDIA SERVICES DEPARTMENT

Georgia State University

Georgia State University, a dynamic urban institution in downtown Atlanta, seeks an innovative
department head for the Pullen Library's recently reorganized Access and Media Services
Department. The position reports to the Associate University Librarian for Public Services, and
serves as an effective leader, communicator, and change-agent as we redefine responsibilities and
enhance and add new services with a client-centered focus.

REQUIRED: ALA-accredited master’s degree; five years of progressively responsible professional
experience, including supervisory experience in libraries; experience in one or more relevant areas
of public service; proficiency with automated library systems; demonstrated decision-making and
organizational skills; excellent communication and interpersonal skills; evidence of professional
involvement and achievement. Preferred: Additional graduate degree; professional experience in
an academic library; experience with media and media equipment.

AVAILABLE: Immediately.

SALARY AND RANK: $41,000-$50,000.

TO APPLY: Send letter of interest, résumé, and names and telephone numbers of three references,

including immediate supervisors, to:

Carmen R. Newton
Library Human Resources Officer
Georgia State University
100 Decatur Street, SE
Room 205
Atlanta, GA 30303-3202

Materials received by January 26, 2001 will receive priority. For more information, please visit our

web site at: www.lib.gsu.edu.

Georgia State University is an equal opportunity educational institution and affirmative action employer
strongly committed to cultural diversity.

educational setting; academic library experience; supervisory experience
ina library setting; demonstrated ability to work as ateam memberto
supportthe goals and vision ofthe library. Thisisa 12-month MCCC unit
position. Fulltime, 37.5 hours/week, plus excellentbenefits. A Tuesday
through Saturday schedule isarequirementofthe job. Salary: Minimum
$40,414 with additional compensation based upon MCCC contractual
parameters. Quinsigamond Community College is an equal opportu-
nityemployerwhere diversity is everybody's business. Fora completejob
description and application procedure, please visitour Web site: http://
www.qcc.mass.edu. Résumés mustbe received byJanuary 18,2001. A
cover letter and résumé should be mailed to: Human Resources,
Quinsigamond Community College, 670 WestBoylston Street, Worcester,
MA01606;faxedto (508)854-4390; ore-mailedto:cyndye @qcc.mass.edu.

DEVELOPMENT AND PUBLIC RELATIONS LIBRARIAN. The Uni-
versity Libraries, January 2001; AssistantProfessor, tenure-leading. Gen-
eral Information: The University of Nebraska-Lincolnis Nebraska's only
land-grant University and its majorcomprehensive institution of higher
education. A Carnegie Research linstitution, the University offers 36
doctoral programs and 78 master's programs. The total 1999-2000 fall
enrolimentatthe Universitywas22,142students. A memberofthe Associa-
tionof Research Libraries, the Libraries’system and services are exten-
sive, including 2,250,000volumesand 20,200 active periodicals and seri-
als.The Libraries offerboth in-house and remote accessto awide variety
of electronic resources. The Innovative Research Information System
(IR1S) currently includes the Libraries electronic catalog, general and
specialized journal indexes, full-text electronic journals, and a host of
Internetresources. Love Memorial Library is the largestlibraryfacility; in
addition,there are agriculture, architecture, chemistry, engineering, geol-
ogy, biological sciences, mathematics, music, and physics libraries.
Responsibilities: Reporting to the Dean of Libraries, the faculty memberis
responsibleforthe coordination ofdevelopmentactivities and public rela-
tionsforthe University Libraries. Developmentactivitiesinclude: 1) serving
asliaisonto an active Friends ofthe Libraries organization; 2) developing
public programsforthe Friends, including identifying and seeking grant
funding from foundations, corporations, and governmentsources; 3) serv-

ingonthe Friends'Board and committees; 4) supervising renewals and
solicitation ofnew Friends members; 5) serving as liaison to the University
ofNebraska Foundation; and 6) assisting with fundraising activities. Public
relations activities include: 1) developing and implementing a public
relations program forthe University Libraries; 2) enhancing the visibility of
the University Librariesand making the Libraries known as a statewide
resource by utilizing public information opportunities such as press re-
leases, speakingto groups, and developing publications such as annual
reports; 3) coordinating and editing external newslettersand publications,
inallformats; and 4) serving as one ofthe Libraries’contactpersons for
media-related contacts. Qualifications: Required: MLS from an ALA-
accredited program.Twoyears of professional library experience; abilityto
work well in groups; excellentwriting, editing, and presentation skills;
excellentorganizational, analytical, and time-managementskills; abilityto
workindependentlyand creativelywithin established guidelines; ability to
interactpositivelyand productively with library colleagues, students, staff,
faculty,and others; demonstrated potentialforprofessionaldevelopment
and growth; and willingnesstotravelfrequently. Preferred: Experience in
fund raising activities; experience in public relations activities; and a
bachelor's oradvanced degree injournalism, communications, public
relations, business, or a related field. Salary: $34,000 for a 12-month
appointment. Salarymaybe higherdepending uponthe qualifications ofthe
successfulapplicant. Starting Date: July2001. Appointmentdate isnego-
tiable. Application Deadline: February 15,2001. Applications postmarked
afterthis date willnotbe considered. Applicants should submita letterof
application and currentrésuméthatexplicitlyaddress howtheireducation,
relevantexperience, and otherrelevantqualifications meetthe responsi-
bilities and qualificationsforthisvacancy. Theapplicantshould also submit
the names, currentaddresses, and currenttelephone numbersofthree
referenceswhoare knowledgeable ofthe applicant's qualificationsforthis
vacancyto: Larry L. Kahle, Associate Dean, 318 Love Library, University
of Nebraska-Lincoln, P.0. Box 880410, Lincoln, NE68588-0410. The
University of Nebraska is committed to a pluralistic campus community
through affirmative action and equal opportunity and is responsive to the
needsofdual-careercouples. We assure reasonable accommodation
underthe Americanswith Disabilities Act; contactLarry Kahle at(402)472-
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HofsyraUniversity

LIBRARY AND INFORMATION SERVICES
THREE REFERENCE POSITIONS

Applications are invited from dedicated, innovative and service-oriented librarians for three
full-time, tenure-track Library faculty positions. Responsibilities for all positions include:
general reference; subject specialization duties, including evaluation and selection of print
and electronic resources; liaison to teaching faculty; information literacy instruction; devel-
opment of Web-based resources and instruction modules; reference duty one evening per
week and three to four Saturdays per semester.

REQUIREMENTS FOR ALL POSITIONS: ALA-accredited M.L.S .degree; strong commit-
ment to service and professional development; excellent interpersonal and presentation
skills; experience with electronic information resources. Reference experience in an aca-
demic library, demonstrated experience in user education and the ability to create and main-
tain Web resources desired.

SCIENCE REFERENCE LIBRARIAN: Undergraduate degree in a natural or life science
preferred. Familiarity with interlibrary loan/document delivery desired. Preference given to
applicants who have completed a science literature and librarianship course.

SOCIAL SCIENCES REFERENCE LIBRARIAN: Undergraduate degree in a social sci-
ences discipline required. Familiarity with interlibrary loan/document delivery processes
desired. Preference given to applicants who have completed a social sciences literature and
librarianship course.

GOVERNMENT DOCUMENTS LIBRARIAN: Position offers opportunity to support
Hofstra’s Scott Skodnek Business Development Center programs for the community.
Facility with electronic information resources and completion of government documents
course orwork experience in a government documents depository required. Experience with
GIS services, Web-page creation and maintenance, and experience in an academic library
desired.

These three positions will be filled at either Instructor or Assistant Professor level, depend-
ing on qualifications. A second master’s degree is required for appointment at the Assistant
Professor level. M.L.S. and second master's required for tenure consideration. Salary level
depends on qualifications and experience. Salary ranges: Instructor-$28,000 to $39,000;
Assistant Professor-$33,000 to $52,000. Excellent benefits package.

Send cover letter, resume and three(3) references to: Professor Martha Kreisel, Harold E.
Yuker Reference Library, 123 Hofstra University, Hempstead, NY 11549-1230. Review of
applications begins December 11; applications accepted until positions are filled.

Hofstra University is a private, nonsectarian, coeducational institution founded in 1935.
Located in Hempstead, L.I., 25 miles east of Manhattan, Hofstra is accessible by car, train
and bus. The University includes Hofstra College of Liberal Arts and Sciences, Frank G.
Zarb School of Business, School of Communication, School of Education and Allied Human
Services, New College, School for University Studies, School of Law, and University College
for Continuing Education. There are 1,176 faculty and 13,000 undergraduate and graduate
students. The Libraries hold 1.6 million volumes and provide on-campus and remote access
to electronic databases and class reserves via a LAN and the Web. Special services include
Government Documents, Curriculum Materials Center, Media Services, Rare Books and
Manuscripts, and University Archives.

AA/EOE
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LIAISON/REFERENCE LIBRARIAN (2 POSITIONS)

Georgia State University

Georgia State University, adynamic urban university in the heart of Atlanta, is seeking two energetic,
knowledgeable, and innovative professionals to join a team delivering client-centered library
services to a diverse academic user community. Successful candidates will provide quality

reference service,

library instruction, and client assistance with a wide array of electronic

resources and the Internet. Contribute as a collection development liaison by developing areas of
subject expertise in one of the following groups: health sciences, nursing, nutrition & dietetics,
cardiopulmonary care, physical therapy, gerontology; or natural sciences, chemistry, physics,

astronomy.

REQUIREMENTS: An ALA-accredited master’s degree in library science. Familiarity with resources
in a variety of formats; skill in use of technology and web applications; ability to effectively evaluate
information resources and design access portals; excellent communication, presentation, and
interpersonal skills. Interest in pursuing development of subject expertise within some of the areas
listed above. Preferred: Academic coursework and/or relevant experience in one of the listed
subject areas; familiarity with collection development issues and trends; experience in library
instruction; demonstrated interest in research and professional activities.

AVAILABLE: Immediately.
SALARY: $31,000-$38,000.

TO APPLY: Send letter addressing above qualifications and stating subject specialty area(s) of
interest. Include résumé and names, addresses, and phone numbers of three references to:

Carmen R. Newton
Human Resources Officer
Georgia State University

100 Decatur Street, SE
Room 205
Atlanta, GA 30303-3202

Materials received by January 19, 2001, will receive priority. For more information, please visit our

web site at. www.lib.gsu.edu.

Georgia Stale University is an equal opportunity educational institution and affirmative action employer
strongly committed to cultural diversity.

2526 forassistance. Formore information aboutthe UNL Libraries, visit
ourhomepage at: http://iris.uni.edu.

DIRECTOR OF LIBRARY SERVICES. Begin July 1,2001. Reportto the
Vice Presidentand Dean of Faculty. Provide strategic leadership and
overalldaily managementofthe Libraryand serve asacampus leaderin
planning the academic uses of information technology. Duties include
planning, librarybudgetdevelopmentand supervision, fostering collabora-
tion with students, faculty, and staff, and envisioning policies forintegrating
informationtechnologyand serviceswithin the academic programs ofthe
college. Eligiblefortenureasa memberofthe professional library staff; 12-
month contract. Applicants should have an understanding ofand commit-
mentto liberal arts and sciences education, imagination and creativity,
experiencein libraryand information management, demonstrated leader-
ship in strategic planning and organization, personnelandfiscal manage-
ment,abilityto envisionthe future developmentofa learning environment
enhancedby educationaltechnology,demonstrated effectivenessinworking
with administrators, faculty, staff, and students, and an advanced degree
from an ALA-accredited program. Send coverletterand complete résumé
togetherwiththenames,addresses,telephonenumbers,and/ore-mail
addressesofthree currentreferences, by February 15,2001 ,to: Lloyd W.
Chapin, Vice Presidentand Dean of Faculty, Eckerd College, 4200 54th
Avenue South, St. Petersburg, FL33711. Equal opportunity employer.

DIRECTOR OF PUBLIC SERVICES. The University of Oklahoma Li-
brary, FacultyVacancy. Duties: Underthe direction ofthe Dean of University
Libraries, the Directorof Public Services has administrative responsibility
forreference services, branch libraries operations, and currentperiodicals
and microforms. The position also provides administrative supportforthree
specialcollections. The directorworks closely with the University Libraries’
Directorof Information Managementand Deliveryand with the Directorof
Library Systemsin librarywide planning, policy, and programs. The Director

of PublicSen/icesadvisesthe DeanofUniversity Librarieson library
policy, operations, and related administrative matters, and may
representthe dean at national, regional, state, community, and
university meetings and in cooperative activities. The Director of
PublicServices providesleadership inthe planning, implementation,
and evaluation of library programs and services and coordinates
public service operations with otherlibrary service areas. He/she
must demonstrate a thorough knowledge of currenttrends in
librarianship, outstanding communication and supervisory skills, and
the abilityto analyze complexissues and presentlibrary policy and
issuesto multiple constituencies. The Directorof Public Services
willhavefacultystatusandmustbeabletomeettherequirementsfor
promotion and tenure as defined bythe University ofOklahoma's
Faculty Handbookat: http://www.ou.edu/provost/pronew/content/
fhbmenu.html. Qualifications: Required: MLSfrom ALA-accredited
library school; sixor more yearsin increasingly responsible profes-
sional positionsthatinclude library public service and administration
orsupervision; experience in managing acomplexand changing
operationsenvironment; athorough understanding oflibrary opera-
tions; effective oral and written communication skills; andademon-
strated ability to integrate traditional library functions with new
technologies and services. Desired: A second master's orother
advanced degree; active involvementin professional associations;
experience with SIRSI LibraryManagementsystem; anda record of
research and publication. Search willremain open untilfilled. Salary:
Commensurate with experience. Benefits: TIAA-CREF; state retire-
mentsystem; 33 days’paid leave; University holidays; comprehensive
medical protection; grouplife insurance; and reducedtuition. Univer-
sity Libraries: Amemberofthe Association of Research Libraries,
the Research Libraries Group, the Big 12plus Library Consortium,
AMIGOS Library Services, andthe Oklahoma Library Technology
Network. The University of Oklahoma Libraries consists of the
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TWO POSITIONS AVAILABLE

The Jack Tarver Library of Mercer University offers two 12-month, non-tenure track faculty
openings on our library team.

Assistant/Associate Director for Public Services

A key leader as we move forward with a new vision for a learning-centered library committed to
the successful blending of high-quality personal service, access to resources, and information
technology in support of the academic curricula and vocational preparation. Provides leadership for
11 library faculty and staff in Reference Services, Library Instruction/Information Literacy,
Circulation, Interlibrary Loan/Document Delivery, Government Documents, Web Page Management,
and Listening Center units. Excellent opportunity to apply skills in problem solving, planning, goal
setting, and evaluation for managing and guiding new approaches and challenges while preserving
the key traditional value of our enterprise: quality personal service to our patrons. Serves as Library
Liaison to assigned academic departments. Member of Library Management Team for overall library
planning and policy decision-making. Reports to University Librarian. Job title dependent on
experience and qualifications.

QUALIFICATIONS: ALA-accredited MLS. Minimum five years of library public services experience
with progressive responsibility and demonstrated knowledge of current information resources,
library technologies, and trends in academic library services. Proven ability to direct public service
activities, supervisory ability, and leadership skills. Ability to translate planning into action and
achievements. Excellent organizational and communication skills, including initiative, creativity, and
the ability to manage multiple tasks and priorities successfully. Experience with Web page design
and Web-based learning platforms such as WebCT desirable.

Technical Services Librarian (Search extended)

A lead role in developing the library catalog as a gateway to the full array of information resources
available to the Mercer community. Provides leadership for the Cataloging Unit of the University
Libraries Processing Center within the broad context of database management, related technical
services, and training for an integrated online academic environment. Responsible for application
of current cataloging standards for MARC and metadata records and assists the Associate Director
for Technical Services and Systems in establishing goals and priorities for Technical Services.

Bizzell Memorial Library, six branch libraries, and three special libraries:
the History of Science;the Western History; and the Bass Business History
collections. The library system contains more than 4.1 million volumes and
16,000 serial subscriptions in its general collections. The University
Libraries is currently benefiting from a 10-year program to increase
library funding by one million dollars peryear. The University Librar-
ies is committed to the integration of electronic resources with tradi-
tional library resources to create a superior learning environment.
The Libraries operate the SIRSI library management system for local
holdings and accesses major electronic databases through OCLC
First Search, Searchbank/Infotrac, Lexis-Nexis, Bell & Howell
ProQuest, the Centerfor Research Libraries, and JSTOR. The Uni-
versity Libraries is a NACO contributing library. More information
about the University of Oklahoma Libraries and its services may be
found at: http://libraries.ou.edu. Founded in 1890, the University of
Oklahomais inthe heartof Norman, Oklahoma, an attractive commu-
nity of 90,000 with the Oklahoma City metropolitan area. Norman is
noted for its low cost of living, quality schools and friendliness.
Employment: Librarians have faculty status, privileges, responsibili-
ties, rank of assistant professororabove, and are eligible for tenure.
Application: Send letter of application with résumé, a listof publications,
andthe names ofthree references including currentsupervisorto: Donald
C. Hudson, Director of Administrative Services, University Libraries,
University ofOklahoma, Norman, OK73019; (405)325-2611. Oklahoma
University isan equal opportunity, affirmative action employer. We encour-
age women and minority applicants and we are responsive tothe needs of
dual careercouples.
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ELECTRONIC ACCESS LIBRARIAN. Florida Institute of Technology,
Evans Library, Melbourne, Florida. Evans Library invites applications for
this ALA-accredited MLS faculty position. Focusing on extended library
services, this librarian oversees development and maintenance of the
Library’s Internet site (www.lib.fit.edu), provides full range of reference
services, delivers information resources and strategies instruction, acts
as liaison to academic units, and participates in professional activities.
Some evening/weekend hours required. Strong leadership and communi-
cation skills, extensive Internet and Windows experience, and in-depth
knowledge of electronic/multimedia resources desired. Application letters
and résumés must be received no laterthan February 9,2001 , at: Florida
Institute of Technology, Human Resources, 150 W. University Blvd.,
Melbourne, FL 32901-6975. Florida Tech is an equal opportunity, affirma-
tive action employer.

GRADUATE ASSISTANTSHIP. Librarian with MLS for graduate assis-
tantship atWestern Illinois University Library. Receive tuition waiver
plus$650 permonth forworking 15 hours perweekat Reference Deskwhile
obtaining asubjectmaster'sdegree For Information: (309) 298-2746; or
visit: http://Www.wiu.edu/employment/faculty.shtml. EEO/AA/ADA employer.

HEAD, CATALOGING SERVICES. Duke University Medical Center
Library seeks an experienced catalogerand innovative managerforits
Cataloging Services. Responsibilities include: Guidance and direction to
adepartmentofthree FTE inthe cataloging and classification of complex
records, implementation ofautomated authority work, and evaluation of
MESH changes. Participation with university and consortium for OPAC
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Successful candidate will have the opportunity to apply problem solving skills, creativity, and
management skills for planning, implementing, and completing department goals and projects.

QUALIFICATIONS:

ALA-accredited MLS. Minimum three years of professional cataloging experience using a biblio-
graphic utility and an integrated automation library system, mastery of cataloging principles and
practice, including AACR2, MARC formats, LC classification, LCSH, LC rule interpretations, authority
control, and metadata standards. Demonstrated understanding of integrated library systems,
networks, and support systems. Proven supervisory ability. PC skills, including appropriate
application software. Excellentorganizationaland communication skills, including initiative, creativity
and problem solving skills.

One of four Mercer University Libraries, the Jack Tarver Library in Macon, Georgia offers strong
collections of print and electronic resources, including GALILEO and a talented staff of 31 serving
175 faculty and 4000 students in the College of Liberal Arts, Stetson School of Business and
Economics, School of Engineering, and the School of Education. Current projects include
development of an Information Commons area in partnership with Academic Computing, expansion
ofthe Information Literacy program, continued implementation ofthe Il Millenium System, and a new
library liaison program. Competitive benefits. Salary and faculty rank dependent on qualifications
and experience. Full job descriptions and more information about the library can be found at:

Mercer University is a comprehensive Baptist-affiliated private university committed to academic
excellence, intellectual freedom and scholarly discipline. Major initiatives include implementation of
a $2 million Lilly Foundation Grant to foster student learning and preparation for vocation, cross-
school, and interdisciplinary curricular development, a $100 million campus improvement program
for Macon and Atlanta, and integration of information technologies to enhance teaching to meet
common student learning outcome goals across the University.

To apply, submita letter of application and résumé, along with the names, addresses, e-mail address,
and phone numbers of three references to:

Elizabeth D. Hammond
University Librarian
Jack Tarver Library

Mercer University
Macon, GA 31207

Review of applications begins January 15, 2001 and will continue until position is filled.

Midwinter interviews possible.

ALA

Affirmative action, equal opportunity, American Disabilities Act employer.

designimprovementsandupdatesand authority control. Explorationofnew
technologies to integrate bibliographicdatain Web interfaces. Coordina-
tionof policies and procedureswith otherTechnical Servicesdepartments.
Analysisofworkflow, evaluationofnewtechnologies, and implementation of
changesto improve services. Qualifications: Master'sin Library Sciences
with three ormore years’cataloging experience, with detailed knowledge
of MESH, MARC encoding, and otherrelevantstandards. Experience ina
health science orsciences library is preferred. Work experience with DRA,
orsimilarbibliographic integrated library system, and the MARC holdings
format. Demonstrated interestinissuesand standards related to catalog-
ing, metadata. Generalcomputing skills and knowledge. Familiarity with
emerging bibliographic control standards for electronic resources. Su-
pervisory expertise and excellentinterpersonaland communication skills.
Knowledge and interestin expanding and changing library environments
and technologies. Membership in the Academy of Health Information
Professionals is preferred. Salary: $40,000 minimum. Salary based on
experience and qualifications. Formore detailed information aboutthe job
and benefits, visitour Web site at: www.mc.duke.edu/mclibrary/about/
jobs.html. Candidates applying by February 28,2001, will be given first
consideration. Send letterofapplication, résumé, and three referencesto:
Vanessa Sellars, Assistant Director of Administrative Services, Duke
University MedicalCenterLibrary, Box3702, Durham, NC 27710. AAE/
EOE.

HISTORY REFERENCE/INSTRUCTION LIBRARIAN. University of
Colorado atBoulder. The History Reference/Instruction Librarian partici-
patesasamemberofthe team thatdesignsand implementsthe Central

Reference Department's instruction programs, reference services, Web
pages,and electronicinformationservices, and engagesin special projects,
such as digital initiatives. Additional responsibilities include collection
developmentforthe Libraries’extensive collection of electronic and print
materialsin history. The Central Reference Departmentprovides general
reference and instructional services to the students and faculty of the
University of Colorado atBoulderand specializesin services and collec-
tionsinthe social sciencesand humanities. This isatenure-track faculty
position reportingtothe Head ofCentral Reference. Significantparts ofthe
responsibilities ofthis position are research and creative workand service,
in keeping with the tenure standards of the University of Colorado at
Boulder. Requirements: Master'sdegree from an ALA-accredited library
school by July 1,2001; coursework and/or experience in teaching and
instructional services; courseworkand/orexperience with currentinforma-
tion technologies and their applications to reference and instructional
services; initiative, creativity, and ability to work effectively in a rapidly
changing service environment; effective oral and written communication
skills; strong interpersonal skills; demonstrated potential for research,
scholarly, and/orprofessional achievementatthe national level; and aca-
demic background in history and/ordemonstrated scholarly interestin
providing services and collection building forhistory students and schol-
ars. Desirable Qualifications: Experience in providing instructional ser-
vicesto undergraduates; experience in providing traditionaland electronic
servicesto studentsand scholarsofhistory; experience orcoursework in
thedevelopmentofdigitalinitiatives; and experience in providing reference
servicesinanacademic library. Appointmentand Salary: The successful
candidate with demonstrated accomplishmentsin research and creative
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RESOURCE SERVICES LIBRARIAN

Johns Hopkins University in Baltimore seeks a client- and technology-centered librarian to serve
the teaching and research needs of the English Department, the Film and Media Studies Program,
the Humanities Center, the Writing Seminars, and the related distance education courses and
programs in the School of Arts and Sciences, The incumbent will have the opportunity to participate
in the Brandeis model of reference service delivery, to develop innovative services for the assigned
client groups, to build and develop the relevant print and digital collections, to work closely with faculty
and students in a liaison-focused library, and in developing online courses and projects.

Under the general direction of the Head of Resource Services, develops and delivers a range of
traditional and innovative library services that facilitate the research and teaching needs of the
faculty and students in the assigned departments. Fulfilling these responsibilities includes cultivating
strong relationships with faculty and students, selecting resources for the collection, providing
subject-related consultative and instructional services, facilitating awareness of the rich array of
available services, and developing Web-based resources in assigned subject areas.

Requires MLS from an ALA-accredited library school. Advanced degree in English literature or
experience serving a similar user population. At least one year of collection development and/or
reference experience in a library. Demonstrated ability to conduct seminars and instructional
programs.

Send résumé and three references indicating Job # S1201 on cover letter via e-mail at:
jhu@alexus.com; fax: (877) 262-0646; or mail to:

JHU Résumé Processing Center
P.O. Box 3687
Scranton, PA 18505

Approximate starting salary range: $41,730-$52,335. We offer excellent benefits including tuition
remission in a smoke-free/drug-free environment.

Affirmative action, equal opportunity employer.

www.jhu.edu

work will be appointed as a full-time (12-month) Assistant Professoron
tenuretrack. A successful candidate with promise inresearch butlackingan
established scholarly record will be appointed as a Senior Instructor (non-
tenure-track) fortwo years, with promotion to the tenure trackandthe rank of
Assistant Professorupon a successful review. Starting salary range willbe
$33,000-$37,000. Benefitsinclude 22 working days’vacation; 10 paid holi-
days; liberal sick leave; University group health care plan; group life
insurance; TIAA-CREF retirement/annuity; and supportforscholarly/pro-
fessional activities. Tenured librarians are eligible for sabbatical leave.
Application Procedure: Review of applications and nominations will begin
immediately and continue until the position is filled. Itis suggested that
applications be on file with the committee by February 16,2001. Send letter
ofapplication specifically addressing qualificationsforthe position; résumé;
and names, addresses, andtelephone numbersofthree referencesto: Scott
Seaman, Associate Directorfor Administrative Services, University Librar-
ies, 184 UCB, University of Colorado at Boulder, Boulder, CO 80309-
0184. The University of Colorado atBoulderis committed to diversity and
equality ineducation and employment.

HUMANITIES AND FINE ARTS LIBRARIAN. Willamette University is
seeking an innovative, proactive librarian fora newly created Humanitiesand
Fine Arts Librarian position serving foreign languages, English, philoso-
phy, religion, classics, music, theatre, art, and related programs. Services
include information literacy, instructional design, course-related instruc-
tion, collection development, and reference. Incollaboration with faculty,
designs and implements information literacy initiatives and works to inte-
grate them into the curriculum. Requires ALA-accredited MLS, under-
graduatedegreeorsignificantlibraryexperienceinthehumanities/finearts,
fluency with information technology, experience with instructional design
and pedagogy, reading knowledge ofaforeign language and strong service
orientation. Willamette, the firstuniversity inthe West, is located in Oregon’s
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capital; an hour'sdrivefromthe Cascade Mountains, Pacific Coast, and
the cities of Portland and Eugene. More information and full description
at: http://www.willamette.edu/dep1/hr. Salary: $36,000+. Submitletterof
application, résumé, and contactinformationforthree professional refer-
ences to: Carol Black, Director of Human Resources, Willamette
University, 900 State Street, Salem, OR 97301. Review ofapplications
begins February 1,2001,and continues untilthe positionisfilled. Willamette
University is an equal opportunity employerand embraces excellence
through diversity.

HUMANITIES REFERENCE/INSTRUCTION LIBRARIAN. Univer-
sity of Colorado at Boulder. The Humanities Reference/Instruction Li-
brarian participatesasa memberoftheteamthatdesignsand implements
the Central Reference Department’s instruction programs, reference
services, Web pages, electronic information services, and engages in
special projects, such as digital initiatives. Other responsibilitiesinclude
collection developmentin one or more ofthe humanities. The Central
Reference Department provides general reference and instructional
sen/icestothe students andfaculty ofthe University of ColoradoatBoulder
and specializes in services and collections forthe social sciences and
humanities.Thisisatenure-trackfacultypositionreportingtothe Headof
Central Reference. Significantparts ofthe responsibilities ofthis position
are research and creative work and service, in keeping with the tenure
standardsofthe University ofColoradoat Boulder. Requirements: Master's
degreefroman ALA-accredited library school by July 1,2001; coursework
and/orexperience inteaching and instructionalservices; courseworkand/
orexperience with currentinformation technologies and theirapplications
to reference and instructional services; initiative, creativity, and ability to
work effectively inarapidly changing service environment; effective oral
and written communication skills; strong interpersonal skills; and demon-
strated potentialfor research, scholarly, and/orprofessional achievement


http://www.willamette.edu/dep1/hr
mailto:jhu@alexus.com
http://www.jhu.edu

HEAD OF REFERENCE SERVICES

Oregon State University Libraries

Oregon State University Libraries seeks a highly motivated, experienced, and creative librarian to
lead the Reference Services Department. This is an exciting opportunity to work with a dynamic
group of library faculty and staff in a beautiful, recently renovated and expanded facility.

Oregon State University isone of only 10 universities to hold land, sea, and space grant designation
and is a Carnegie Doctoral/Research-Extensive status institution. OSU is located in Corvallis,
Oregon, acommunity 0f50,000 residents, including 17,000 students, situated inthe Willamette Valley
between Portland and Eugene. Ocean beaches, lakes, rivers, and mountains are all within a 100-
mile drive.

MAJOR RESPONSIBILITIES: Reporting to the Associate University Librarian for Public Services and
Innovative Technologies, the Head of Reference Services develops strategic directions for
reference and instructional services; supervises and coordinates a group of 17 FTE library faculty/
reference bibliographers, professional staff, and students; manages an annual operating budget
of $1 million; ensures the successful integration of services in the Information Commons, the
government information service, and the library’s instruction programs to on-campus and distance
users; identifies, evaluates, and promotes new technologies. For more information about the OSU
Libraries, visit: www.osulibrary.orst.edu.

QUALIFICATIONS: MLS from an ALA-accredited program or equivalent; minimum of five years'
increasingly responsible, recent experience in reference and instruction in an academic library;
excellent teaching skills and broad familiarity with reference sources, issues, and trends;
demonstrated decision-making and organizational skills; full range of supervisory experience; and
demonstrated ability to meet the responsibilities and requirements of a tenure-track appointment,
including research and involvement in professional organizations.

EMPLOYMENT CONDITIONS: Full-time, 12-month, tenure-track faculty appointment. RankofAssis-
tantor Associate Professordepending on education/qualifications. Minimum annual salary $55,000,
plus an excellent benefits package.

APPLICATION: For a complete job description, see: http://osu.orst.edu/dept/IS/admin/jobs.htm.
Submit a letter of application, current résumé, and names, addresses, and telephone numbers of
three references to:

Melissa Maloney

121 Valley Library
Oregon State University
Corvallis, OR 97331-4501

For full consideration, apply by February 16, 2001.

OSU is an AA/JEEO employerand has a policy of being responsive to the needs of dual-career couples.

atthe national level. Desirable Qualifications: Experience in providing
instructionalservicesto undergraduatesenrolled in campuswriting pro-
grams; experience in providing reference servicesin anacademic library;
experience developinginstructionalcontentforWeb-based courseware,
suchasWebCT;andacademic background inthe humanities orexperi-
ence in providing user services to humanities students and scholars.
Appointmentand Salary: The successful candidate with demonstrated
accomplishmentsin research and creative workwill be appointed as afull-
time (12-month) Assistant Professorontenure track. A successful candi-
date with promise inresearch butlacking an established scholarly record
willbe appointed asa SeniorInstructor (non-tenure-track) fortwo years,
with promotiontothe tenuretrackandthe rankofAssistant Professorupon
asuccessful review. Starting salary range will be $33,000-$37,000. Ben-
efitsinclude 22working daysvacation; 10 paid holidays; liberal sick leave;
University group health care plan; group life insurance; TIAA-CREF
retirement/annuity; and supportforscholarly/professional activities. Ten-
ured librarians are eligible for sabbatical leave. Application Procedure:
Reviewofapplicationsand nominationswillbeginimmediatelyand con-
tinue untilthe position isfilled. Itissuggested thatapplications be on file
withthe committee by February 16,2001. Send letterofapplication specifi-
callyaddressing qualifications forthe position; résumé; and names,
addresses, and telephone numbers of three references to: Scott
Seaman, Associate DirectorforAdministrative Services, University

Libraries, 184 UCB, University of Colorado at Boulder, Boulder,
C0 80309-0184.The UniversityofColorado atBoulderis committed
to diversity and equality in education and employment.

ILL/REFERENCE LIBRARIAN. Ten-month, tenure-track, assistant
professor. ALA-approved MLS or MLIS degree required, science
background a plus. Begin July 1,2001. Assume primary responsibility
forhands-on operation and supervision of ILL. Instructusers regard-
ing both printand electronic information sources within the contextof
an undergraduate liberal arts and sciences college. Assistin provid-
ing general reference services (including some evening hours), and
liaison with classroom faculty (particularly in the sciences). Partici-
pate occasionally inthe college’s interdisciplinary, values-oriented
general education program. Ability to work well with users and staffas
a “team player”is very important. Send cover letter and complete
résumé, togetherwith the names, addresses, telephone numbers, and/
ore-mail addresses ofthree current references by January 20,2001 ,
to: David Henderson, Chair, ILL/ReferenceSearch Committee, Eckerd
College, 4200 54 Avenue South, St. Petersburg, FL 33711. Equal
opportunity employer.

LIBRARY DIRECTOR. The Libraryand Archives of New Hampshire's
Political Tradition seeks a Library Directorto manage all facets of its

C&RL News m January 2001 / 99


http://www.osulibrary.orst.edu
http://osu.orst.edu/dept/IS/admin/jobs.htm

THE STATE UNIVERSITY OF NEW JERSEY

RUTGERS

The Rutgers University Libraries are committed to providing innovative library services and resources to sup-
port scholarship and research in the dynamic changing digital environment. The Libraries’ five year plan, A
Bridge to the Future: The Rutgers Digital Library Initiative (DLI), was developed in partnership with the univer-
sity community, and the libraries have become a university leader in digital information technologies and their
scholarly applications. The Associate University Librarian for Digital Library Systems (AUL/DLS) will lead in
the continuing analysis of the organization and its services, serving as the standard bearer and the negotiator
for the DLI during this period of dramatic change in the function and services of academic libraries.

Associate University Librarian
for Digital Library Systems
Rutgers University Libraries

Specific Responsibilities: As a member of the Libraries' senior management team and planning group,
the AUL/DLS will provide overall leadership to the organization in the area of digital technology. He or she will
be responsible for the development and deployment of digital technologies across the system, including
networking, hardware, software, technology platforms, security, and the preservation of digital media. The
AUL/DLS will support public service and digital library programs and will initiate and oversee research and
development projects throughout the libraries, fostering a climate of collaboration, experimentation, and
creativity. He or she will be responsible for maintaining the highest level of technology awareness to advance
the Libraries’ mission and goals. The AUIVDLS will have direct administrative responsibility for the Libraries’
systems, cataloging, and acquisitions operations (63 FTE staff) and will deploy these resources to support
emerging needs in the digital environment. Other responsibilities include seeking external support for the
programs of the DU through grant and gifts, serving as the Libraries’ primary liaison with university
computing departments, and representing the Libraries on information technology committees both within
the university and externally.

Qualifications: A strong record of dynamic leadership and accomplishment in digital library
development and management in a large consortial or academic setting. Knowledge of emerging technolo-
gies and the ability to apply them within the research library environment. Strong analytical and conceptual
skills and proven experience in solving problems and initiating actions for effective management within a
complex, multi-location library system. Demonstrated success as a collaborative team builder. Superior inter-
personal skills and excellent oral and written abilities. Background and experience suitable for academic
appointment including active participation in relevant professional associations and a record of scholarly
activity. An MLS or MIS from an ALA accredited school preferred, or an equivalent combination of education
and experience with a demonstrated understanding of the service role of libraries in a university setting.

Profile: Rutgers University has a distinguished history as a colonial college, a land-grant institution, and a
state university. Chartered in 1766-the eighth institution of higher learning founded in the colonies before the
revolution-Rutgers has grown from a colonial college with a handful of students to one of the nation’s top
public research institutions. With holdings of over three million volumes and 304 librarians and staff, the
Rutgers University Libraries rank among the nation’s top research libraries. Comprised of twenty-six libraries,
collections, and reading rooms located on the campuses at New Brunswick/Piscataway, Camden, Newark as
well as RU-Online, our growing digital library, the Libraries provide resources and services to support the
university's mission of teaching, research, and service. Rutgers University Libraries have an annual materials
budget of $9.2 million, $2.45 million of which is currently devoted to digital resources. Grants in excess of $
1 million this year supported the Libraries’ digital initiatives.

Salary: $85,000 minimum. Competitive and negotiable based on experience and qualifications.

The Rutgers University Libraries have a superb staff, enjoy tremendous university support, and are poised to
advance to the next level in creating the library of the 21st centuiy. We invite the right person to join us on this
journey & help create that future. The complete position profile is available at http://www.libraries.rutgers.edu/
under ‘News and Events”. CONSIDERATION OF APPLICATIONS WILL BEGIN IMMEDIATELY. ARRANGEMENTS
CAN BE MADE TO MEET INFORMALLY WITH COMMITTEE MEMBERS AT ALA IN JANUARY. SUBMIT
RESUME, COVER LETTER, AND NAMES OF THREE REFERENCES TO: Sandra Troy (APP.147), Libraries
Personnel Officer, Rutgers University Libraries, 169 College Avenue, New Brunswick, NJ 08901-1163, email:
stroy@rci.rutgers.edu, FAX: 732-932-7637. Rutgers, the State University of New Jersey, is
committed to affirmative action and equal opportunity.

operations, including acquisitions, budgeting, personnel, and out-
reach. The libraryisa non-profit501C3corporation housed atthe New
Hampshire State Library in Concord. Leadership and development
supportis provided by an Advisory Board of prominent New Hampshire
individuals, includingthe Honorable Hugh Gregg,formerGovernorof
New Hampshire, and George J. Hagerty, president of Franklin Pierce
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College. The successful candidate for this position will have at least
ten years’ experience in a library or archives and experience in
managing federal grants. Candidates must also have an interestin
and knowledge of American politics with particular emphasis inthe
presidential elections of the last 50 years. An MLS from an ALA-
accredited program is required. Send résumé and cover letters to:


http://www.libraries.rutgers.edu/
mailto:stroy@rci.rutgers.edu

DIRECTOR OF LIBRARY

New Hampshire College

Director of Shapiro Library, New Hampshire College (soon to be Southern New Hampshire
University) seeks an innovative, enthusiastic, dynamic leader to serve as Library Director. The
Library Director is a 12-month administrative position that reports to the VPAA and serves on her
Academic Team. The Director is responsible for administration of user services, budgeting,
personnel, policy, collections, the physical facilities, and the overall operations of the library,
including planning the future of library services at SNHU. Shapiro Library serves campus-based
programs, eight CE centers, several international program sites, and distance learners.

MLS and five years of progressively responsible administrative experience required. Doctorate
desirable.

The successful candidate must have excellentcommunication and interpretive skills that will enable
him/her to work with a diverse community of students, faculty, and staff as well as a willingness
to work collaboratively and to foster cooperation with various constituencies across the institution,
local community, state, and region.

The library director must demonstrate a thorough understanding of modern academic libraries, a
commitmentto participatory management, knowledge of continuous quality improvementas well as
proficiency in and knowledge of emerging information technologies. The director will lead the library
inthe planning, development, and assessment of innovative programs in a forward-thinking, growing
institution. Experience in fund-raising is desirable.

Interested candidates may submit a cover letter and résumé to:

Department of Human Resources
New Hampshire College
2500 North River Road

Manchester, NH 03106-1045

Equal opportunity, affirmative action employer.

THREE POSITIONS AVAILABLE

Minnesota State University, Mankato

Archives/Special Collections Librarian
REQUIRED: MLS from ALA-accredited program. Minimum two years post-MLS experience. Expe-
rience in archives/special collections and records management.

Instructional Services Librarian
REQUIRED: MLS from ALA-accredited program. Two years post-MLS professional experience in
providing library instruction in an academic institution.

Media Services Librarian
REQUIRED; MLS from ALA-accredited program. Two years post-MLS professional experience in
an academic institution.

For complete vacancy notices, visit: http://www.lib.mnsu.edu/lib/vacancies.html.

TO APPLY: Send detailed letter addressing qualifications, vita, and names and telephone numbers
of three references to:

Becky Schwartzkopf
Department Chair, Library Services
Minnesota State University, Mankato

POB 8419
Mankato, MN 56002-8419
Fax: (507) 389-5953

Applications received by February 9, 2001 will receive priority consideration.

Affirmative action, equal opportunity employer.
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HEAD OF REFERENCE AND INSTRUCTIONAL SERVICES

Wichita State University

The Wichita State University Libraries seeks an experienced professional skilled both at concep-
tualizing and implementing reference and instructional services. WSU is located in the largest
metropolitan area of Kansas and is one of three research institutions in the state university system
of Kansas. The Greater Metropolitan area of Wichita boasts a diverse and affluent population of
more than 500,000 and offers the best of small-town life combined with urban conveniences and
cultural opportunities.

Major responsibilities of this position include leading a department of 10 faculty members to
meetthe demands of the rapidly evolving information environment, guiding the instructional role
of the library within a university setting, and fostering effective working relationships with key
library units.

REQUIRED QUALIFICATIONS: An MLS orinformation science degree from an ALA-accredited
program; three years of reference experience in a medium to large academic, public, or
research library; demonstrated knowledge of reference theory, reference and instructional
management, and latest trends in the development of information services; knowledge of
collection development; evidence of successful leadership experience; strong oral and written
communication skills; demonstrated ability to work effectively with diverse populations,
including but not limited to library faculty, staff, and university community in a collegial
environment; demonstrated potential to meetthe Libraries'tenure and promotion requirements.
Must be eligible to work in the United States.

PREFERRED QUALIFICATIONS: An additional graduate degree and successful administrative
experience.

SALARY AND BENEFITS: $46,500 to $50,500 depending upon qualifications and experience, A
tenure-eligible faculty position. Excellent choice of benefits, including TIAA-CREF, Blue Cross/Blue
Shield, and HMOs. Twenty-two days' annual leave.

Deadline for receipt of applications is February 15, 2001. Send letter of application addressing
abilities to meetthe stated qualifications, résumé, and the names, addresses, and telephone numbers

of three professional references to:

Michael Kelly
Chair, Search Committee
Wichita State University Libraries
1845 Fairmount
Wichita, KS 67260-0068

For a full position description, see:

http://lwww.twsu.edu/library/positions/positions.html.

Wichita State University is an affirmative action, equal opportunity employer.

Michael York, New Hampshire State Library, 20 Park Street, Con-
cord, NH 03301; or via e-mail (as MS Word attachments) to:
myork@ finch.nhsl.lib.nh.us;phone: (603)271-2397;fax: (603)271-2081
For more information, please visit our Web site: http://
www.nhprimary.nhsl.lib.nh.us

LIFE SCIENCES ASSISTANT LIBRARIAN: Assists in developing and
coordinating user instruction program as integral part of systemwide
information literacy program for all levels and types of users. Instructs
students and faculty in effective use ofelectronic and printed resources,
individually, inthe classroom, andviathe Web. Provides reference ser-
vices. Contributesto operation ofthe library by assisting in adopting new
technologies, implementing new servicesand procedures, developing the
collection, and liaising with faculty and other primary users. Supervises
stacks maintenance manager. Participates in planning and collabora-
tive activities within the Biomedical and Natural Sciences Cluster.
Reports to the Life Sciences Librarian. Members of the Libraries
Faculty mustmeet Purdue requirements for promotion and tenure.
Requirements: MLS (ALA-accredited). Bachelor or advanced de-
gree in biology or related field, or demonstrated knowledge of life
sciences literature through a combination of educational back-
ground and experience. Desired Qualifications: Userinstruction and
reference experience in an academic or special library. Experience in
using electronic resources in biology and related fields. Demonstrated
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interestin integrating end applying new and emerging technologies to
meetchangingneedsofusers. Excellentcommunication and presentation
skills. Strong service orientation and demonstrated interpersonal skills.
Experienceworking as partofateam. Salary: $32,000 and up depending
upon qualifications. Status and Benefits: Faculty status and responsibili-
ties. Rank ofAssistant Professor. Twelve-month appointmentwith annual
vacation of22 working days. Flexible benefitprograms. Medical, group life,
and disability insurance programs are in effectas are flexible spending
accounts, TIAA-CREF retirement, and Social Security coverage. Applica-
tion Process: Send statementof interest, résumé, and listofreferencesto:
Thomas L. Haworth, Personnel Administrator, Purdue University Librar-
ies, 1530 Stewart Center, West Lafayette, IN 47907-1530. Reviewof
applicationswillcommence February 15,2001, and continue until position
isfilled. Libraries"homepage may beviewed at: http://www.lib.purdue.edu.
Anequalopportunity, affirmative action employer.

PUBLIC SERVICES COORDINATOR/HEAD OF REFERENCE.
Houghton College inwestern New Yorkbeginning fall2001. The librarian
is responsible forcollection developmentin Reference and other areas;
supervision ofcirculation department, including clerical and student
staff; supervision of interlibrary loans; assisting in bibliographic
instruction; and serving as liaison to several faculty departments.
Applicants should have atleasttwo years’ experience inan academic
library with an ALA-certified MLS or equivalent. Second master's
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Santa Clara University

ENGINEERING SUBJECT SPECIALIST/
REFERENCE LIBRARIAN

Santa Clara University (www.scu.edu) is seeking a creative, service-oriented librarian to fill the
position of Engineering Subject Specialist/Reference Librarian.

The Engineering Subject Specialist/Reference Librarian provides specialized reference, research
consultation, and collection development for graduate and undergraduate programs in applied
mathematics, civil engineering, computer engineering, electrical engineering, engineering manage-
ment and leadership, and mechanical engineering. The Engineering Librarian works collaboratively
with the engineering faculty to support instructional programs and faculty scholarship. He or she
shares responsibility for general reference support and patrticipates in an established instructional
program with other librarians. The position reports to the Head, Instruction and Research Services.

REQUIRED: MLS or equivalent from ALA-accredited program and a minimum one to two years’
professional experience. Academic background and/or library experience in engineering collection
development; instructional experience and experience using information resources in a broad range
of subject areas; strong interpersonal and communication skills; and ability to work collaboratively
with others in a dynamic, rapidly changing environment. Desirable: second master’s and knowledge
of a modern foreign language. Initial appointment at rank of Assistant Librarian ($33,600-$50,400),
Senior Assistant ($38,000-$57,000) or Associate Librarian ($42,800-$64,200), depending upon
qualifications.

Santa Clara University, the oldest institution of higher learning in California, is a Jesuit university,
which educates men and women for competence, conscience, and compassion. The campus is
located 46 miles from San Francisco, near the southern tip of San Francisco Bay, in an area rich
in opportunities for learning and in the midst of one of the nation’s greatest concentrations of high
technology industry (Silicon Valley) and professional and scientific activity. Orradre Library has a
staff of 37 (14 librarians), serving a student body of approximately 6,700 FTE.

TO APPLY: Send a letter of application, complete résumé, names of three references, and salary
history to:

Elizabeth M. Salzer
University Librarian
Santa Clara University
500 El Camino Real
Santa Clara, CA 95053-0500

Applications received by January 31, 2001, will receive full consideration. Position will remain open
until filled.

Santa Clara University is an equal opportunity, affirmative action employer.

degree preferred. Houghton is an evangelical Christian liberal arts
college associated with the Wesleyan Church with enrollment of
1,250. Faculty mustsign a statement offaith and adhere to lifestyle
expectations. Women and minority candidates are encouraged to
apply. We are seeking an experienced librarian with a strong service
orientation and commitmentto the integration of Christian faith and
learning. Library has 250,000 volumes. Foracomplete job descrip-
tion, see: www.houghton.edu/offices/acad_dean/position_openings.htm.
Send letterof application, currentvita, andthree referencesto: Dr. George
Bennett, Director, Houghton College, Houghton, NY 14744; (716) 567-
9241; george.bennett@houghton.edu.

REFERENCE AND INSTRUCTION LIBRARIAN. Contributesto overall
mission ofthe Undergraduate Library. Assists in ongoing planning and
developmentofundergraduate services. Provides assistance and guid-
anceinuseofthe Undergraduate Libraryand library collectionsto individu-
als and groups, including hours at general reference desk with some
weekend and evening hours. Assistsin developmentand delivery ofinfor-

mation literacy program, including teaching a credit course. Develops
instructional materials in print, interactive Web-based, or multimedia
formats. Facilitates integration of usability studies into planning forelec-
tronic services and ongoing collection and analysis of user feedback.
Contributes to library’s collection developmentfor both reference and
general collections. Participates in general managementsupportand
supervision ofdepartmental staff. Reportstothe Undergraduate Librarian.
Members of the Libraries faculty must meet Purdue requirements for
promotion and tenure. Requirements: MLS (ALA-accredited). Recent
professional experience in reference services and/orteaching. Strong
service orientation and commitmentto undergraduate needs. Excellent
communication and presentation skills. Desired Qualifications: Demon-
strated interestin applying currentand emerging technologies to meet
changing research needs of undergraduateswith the goal of developing
life long learners. Knowledge of methods for evaluating and assessing
library servicesto meetthese needs. Knowledge ofissues and trends in
information literacy. Candidates should be self-motivated, flexible, team
players comfortable with change. Salary: $32,000 and up depending upon
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ACCESS SERVICES LIBRARIAN

St. Lawrence University

St. Lawrence University invites applications and nominations for an Access Services/
Reference Librarian position at the St. Lawrence University Libraries. Reporting to the
University Librarian, the successful candidate will be responsible for the hiring, training, and
supervision of the Circulation/Reserves and Interlibrary Loan staff. The Access Services
Librarian should be familiar with current practices for copyright compliance. She/he will
coordinate the Libraries’ document delivery services and guide discussions regarding new
automated initiatives for access services. The Access Services Librarian will be expected to
participate in the Library’'s public services activities, such as reference and instruction, as well
as serve as a liaison to selected academic departments.

This is a 12-month appointment, with one month’'s vacation; faculty status. Salary from the mid
$30s, commensurate with qualifications and experience. It is expected that the successful
candidate will assume the position on June 1, 2001.

REQUIRED: ALA-accredited MLS; demonstrated academic library public service experience,
including circulation/reserves, interlibrary loan, and reference service; experience with
automated systems for circulation/reserves, interlibrary loan, and document delivery; per-
sonal computer skills; knowledge of OCLC systems; excellent supervisory, interpersonal, and
communication skills.

PREFERRED: Experience with Innovative Interfaces, Inc. automated system; experience in working
with consortia and service providers; excellent problem-solving skills; additional subject master’s
desirable.

Application review will begin immediately. Send letter of application, résumé, and names and
telephone numbers of three references to:

Bart Harloe
University Librarian
Owen D. Young Library
St. Lawrence University
Canton, NY 13617

St. Lawrence University, chartered in 1856, is the oldest continuously coeducational institution of
higherlearning in New York state. An independent, private university firmly committed to undergradu-
ate liberal arts education and cross-cultural opportunities, St. Lawrence University offers a unigue
learning environment. The University’s 1,900 students come from most U.S. states and more than
two dozen other countries. Canton, the St. Lawrence River Valley, the nearby Adirondack State
Park, and the cities of Ottawa and Montreal provide the University community many social, cultural,
and outdoor recreation activities.

See the SLU homepage at: http://web.stlawu.edu; and the SLU Library homepage at:
http://web.stlawu.edu/library/.

SLU is an affirmative action, equalemploymentopportunity employer.
Women, minorities, veterans, and persons with disabilities are encouraged to apply.

qualifications. Status and Benefits: Faculty status and responsibilities.
Rank of Assistant Professor. Twelve-month appointmentwith annual
vacation of22workingdays. Flexible benefitprograms. Grouplife, medical,
and disability insurance programs are in effect as are TIAA-CREF
retirement and Social Security coverage. Application Process: Send
statementofinterest, résumé, and listofreferencesto: Thomas L. Haworth,
Personnel Administrator, Purdue University Libraries, 1530 Stewart
Center, WestLafayette, IN47907-.1530. Review ofapplications willcom-
mence February 15,2001 ,and continue untilthe position isfilled. Libraries’
homepage may beviewed athttp://www.lib.purdue.edu/.An equalopportu-
nity, affirmative action employer.

REFERENCE LIBRARIAN. James W. Miller Learning Resources Cen-
ter. St. Cloud State University (located 70 miles northwestofMinneapo-
lis/St. Paul) invites applications fora Reference Librarian, Assistant
Professorto begin July 2001, pending availablefunding, inthe James
W. Miller Learning Resources Center. Type of Appointment: Tenure-
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track, nine-month plus28 additional duty days. Salary commensurate
with academic qualifications and experience. Responsibilities: Help
redefine reference services in nontraditional, innovative ways fora
changing environment. Assist patrons in locating information in
traditional as well as electronic sources, and in all disciplines and
formats. Provide generalcollection developmentand liaison work
with campus departments and units within LR&TS. Use electronic
information resources to provide services such as designing and
conducting library instruction sessions and developing paperand
electronic research aids. Some evening and weekend hours will be
required. The successfulcandidate will be partofateam of seven
reference faculty who work in a new learning resources center
equipped with state-of-the-arttechnology. The position will include
teaching inthe Centerfor Information Media. The ability to teach and
perform effectively, arecord of scholarly achievementorresearch,
continued preparation and study, contributionsto studentgrowth and
development, and service to the university and community are re-


http://web.stlawu.edu
http://web.stlawu.edu/library/
http://www.lib.purdue.edu/

REFERENCE/COLLECTION DEVELOPMENT LIBRARIAN
SUNY Potsdam

SUNY Potsdam Libraries (http://www.potsdam.edu/library.html) seek an innovative, energetic, and
service-oriented librarian to work in a team environment. The staff of the SUNY Potsdam Libraries
(12 library faculty and 11 clerical assistants) work together in support of the academic mission of
the college. The F. W. Crumb Library serves the approximately 3,500 students in the School of Arts
and Sciences, and Education.

RESPONSIBILITIES: The successful candidate will provide reference and instruction at the
Information Desk (some evening and weekend hours required) and in one-on-one consultations with
students and faculty, maintain an awareness of currenttechnological changes in reference service,
and provide in-service training. She or he will work closely with faculty in the natural sciences and
other areas as assigned to build and maintain collections suitable to the current programs of the
college. All library faculty participate in library governance activities and are encouraged to become
active on campus-wide committees.

QUALIFICATIONS:

Required:

* ALA-accredited master's degree;

+ Reference experience at the professional level in an academic library or suitable coursework;
« Effective oral and written communication skills;

« Strong interpersonal and organizational skills.

Preferred:

* Academic background in the natural sciences;

« Familiarity with a broad range of print and electronic resources;
+ Experience or course work in collection development.

SALARY AND RANK: Mid to high $30s, Assistant or Senior Assistant depending upon qualifications
and experience. This is a tenure-track, 12-month academic faculty position. Criteria for continuing
appointment (tenure), established by the SUNY Board of Trustees, include: teaching effectiveness,
mastery of subject matter, continuing growth, university service, and scholarly activity.

APPLICATION DEADLINE: Primary consideration will be given to applications received before

February 15, 2001.
PREFERRED START DATE: July 1,2001.

APPLICATION: Submit letter of application, current résumé, and names/addresses/phone numbers

of three professional references to:

Carol Franck
Reference Librarian Search Committee Chair
F.W. Crumb Library
SUNY Potsdam
Potsdam, NY 13676
or fax to (315) 267-2744

The State University of New York College at Potsdam is an equal opportunity, i
affirmative action employercommitted to excellence through diversity.

quired forpromotion and tenure. Qualifications and Experience: ALA-
accredited master’'sdegree in information science orlibrary science.
Second graduate degree required. Abilitytowork independently aswellas
collegially, excellentinterpersonalskills, demonstrated computerskillsfor
database searchingand productivity, and abilityto communicate effectively
orally and in writing. The successful candidate will have demonstrated
abilitytoteach andwork with personsfrom culturally diverse backgrounds

Preferred: Demonstrated knowledge of Web page development. Experi-
enceinanacademic setting. Application information and deadline: Send
letterofapplication, vita, transcripts (copiesacceptable forinitial screen-
ing), and namesand phone numbers ofthree referencesto: Reference
Librarian Search Committee, c/o Dean, Learning Resources & Technol-
ogy Services, St. Cloud State University, 720 4th Avenue South, St.
Cloud, MN 56301 -4498; (320) 255-2022; fax: (320)255-4778. Reviewof
applications will begin on February2,2001 ,and continue untila suitable
candidate is identified. SCSU is committed to excellence and actively
supports culturaldiversity. To promotethis endeavor, we invite indi-

viduals who contribute to such diversity to apply, including minorities,
women, GLBT, personswith disabilities, and veterans.

REFERENCE LIBRARIAN. Montana State University-Bozeman
seeks Reference Librarian. $33,000; FY, tenure-track, assistantpro-
fessor, available July 2001. Required: MLS from an ALA-accredited
program by startdate; a second graduate degree; ability to relate to
various constituencies, including students, faculty, the general public,
coworkers, and administrators, in an academic environment; excellent
oral and written communication skills and strong teaching abilities;
technological literacy and demonstrated experience with electronic
information sources. Preferred: Experience in a reference orother
public service setting. The successful candidate will have excellent
interpersonalskills, an understanding ofand commitmentto the library’s
instructional role, and will exhibitcreativity, enthusiasm, flexibility,
collegiality, intellect, a sense of humor, and a commitmentto be a
memberofthe university'sfaculty in ateam environment. Send letter
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HEAD, COLLECTION DEVELOPMENT
DEPARTMENT

The Getty Research Institute

The Getty Research Institute (GRI), an international research center with an

extensive world art library, a research and education program, and programs in

publications, exhibitions, and other public activities, seeks nominations and appli-

cations for a Head of Collection Development for its Research Library. Current
holdings of the library include 800,000 volumes of books, serials, and art auction catalogs; 2 million
study photographs; extensive special collections, including rare books and prints, documentary
photographs, and manuscript and archival collections; and a growing body of electronic resources.
The Research Library serves as an international research community and the programs of the Getty
Trust. (The Getty Research Institute Web site address is http://lwww.getty.edu/gri.

Working under broad direction, the Head of the Collection Development Department reports to the
Chief Librarian; plans, directs, and manages the intellectual building and shaping of the Research
Library’s collections; fiscal responsibility of acquisitions funds; manages a department of a senior
collections curator, collections curators, a bibliographer, and support staff, participates in the
coordination and management of all library operations; works closely with Research Library
management to ensure the proper processing, cataloging, housing, conservation and supervision
of use of all collection materials; coordinates development of exhibitions and publications by
department staff; works with other GRI departments in implementation; and develops proposals for
acquisitions, exhibitions, seminars, and publications in own field of subject expertise. Regular
domestic and international travel.

QUALIFICATIONS: Ph.D. degree inarthistory or related discipline oran ALA-accredited MLS degree
plus a graduate degree in art history or an equivalent combination of education and experience.
Reading skills in two or more foreign languages and conversation skills in one foreign language.
Eight-ten years managerial experience in complex academic or research library, which includes
the curatorial development and management of collections of rare and special materials, the
supervision of curators and/or other professional staff, and the development and control of budgets.
Proven ability in the intellectual defining and shaping ofalarge collection comprised of rare and special
materials in a variety of media. Knowledge of special collections markets and antiquarian materials.
Donor relations experience. Must be an open, communicative, and confident professional and have
outstanding interpersonal skills; excellent managerial, organizational, supervisory, and written and
verbal communication skills; a keen intellect, intellectual curiosity, a fundamental affinity for dealing
with complex issues where many criteria matter but to varying degrees to different constituencies;
and the ability to bring differing constituencies to consensus.

AVAILABILITY: The review of applications will continue until a candidate is selected.
SALARY: Commensurate with experience. Excellent benefits package.
Interested parties are invited to submit a letter of application and résumé to:

Human Resources Specialist
The Getty Research Institute
1200 Getty Center Drive, Suite 1100
Los Angeles, CA 90049-1688

addressing above qualifications, résumé, and names, addresses, and
phone numbers ofthree current professional referencesto: Refer-
ence Librarian Search Committee, Office ofthe Dean, MSU-Bozeman
Libraries, P.O. Box 173320, Bozeman, MT59717-3320. Screening
begins March 1,2001,and continues until suitable candidate is hired.
Formore information, see: http://www_.lib.montana.edu/about/jobs.html
orcall (406) 994-3119. ADA/EO/AA/Veterans’ Preference. Claim
veterans'preference orrequestaccommodation from HR/AA, MSU,
Bozeman, MT59717; (406) 994-2042; TDD: (406) 994-4191.

REFERENCE LIBRARIAN. St. Bonaventure University is lookingfora
public service-oriented librarian to perform general reference duties and
bibliographic instruction. Duties also include supervision ofthe audiovi-
sualcollection. An MLSfrom an ALA-accredited schoolis required, as is
experience working with electronic resources. A background in science is
preferred, along with experience in library instruction and Web page
construction, and atleastthreeyears'experience working inan academic
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library. Send résumé, three referencesthatcan be contacted, and salary
expectations. Candidateswill be asked to make a classroom presentation
aspartofthe interview. Application review will begin February 1,2001, with
the positionto befilled assoon as possible afterthatdate. St. Bonaventure
University is a liberal arts based university in the Catholic/Franciscan
tradition, with large professional programs in business, education, and
journalism,along with amaster's level graduate program. The library has
nearly 300,000 volumes, 1,300 subscriptions, and a constantly growing
numberofelectronic resources, alongwith importantrare bookand archive
collections. See ourWebsite at: www.sbu.edu/friedsam.Formore informa-
tion, contact: Paul J. Spaeth, Director ofthe Library, St. Bonaventure
University, St. Bonaventure, NY14778; e-mail: pspaeth@ sbu.edu.The
University issituated nexttoOlean, New York. Equal opportunity employer.

REFERENCE LIBRARIAN.The University of Maryland Eastern Shore is
accepting résumés for a full-time, regular position with full University
System of Maryland benefits. Salaryiscommensurate with experience and


http://www.getty.edu/gri
http://www.lib.montana.edu/about/jobs.html
http://www.sbu.edu/friedsam.Formore
mailto:pspaeth@sbu.edu.The

DIRECTOR, ORAL HISTORY PROGRAM
DEPARTMENT OF SPECIAL COLLECTIONS

University of California, Los Angeles

The UCLA Oral History Program, which reports to the Head ofthe Departmentof Special Collections,
seeks an experienced Oral History professional-who is open, communicative, and confident-to be
responsible for the Program’s overall administration. This includes personnel management, budget
preparation and management, interviewee selection, multiple-interviewee project development,
research design and field interview strategies, and post-interview processing methods and
preservation techniques consistent with the professional principles, standards, and guidelines of
the field. The Director is responsible for conceptualizing projects and identifying extramural funding
sources fortheirsupportand serving as principal investigator for all extramural contracts and grants.
The Director is expected to give lectures in support of campus classes and may teach courses in
the History Department that integrate oral history methodology and theory. The Director presents
campus and community workshops in oral history practices, organizes seminars and conferences
to advance oral history research, and participates actively in national and regional oral history,
history, and archives professional organizations.

QUALIFICATIONS: Extensive knowledge of the oral history field and experience with all aspects of
the operation of an oral history program. Demonstrated ability to provide strong leadership, vision,
and strategic direction within a complex organization; a record of success in managing, motivating,
and developing staff; knowledge of issues involved with the integration of information technology;
demonstrated understanding of the resources necessary to support research and scholarship.
Excellentcommunication skills; ability to work in a highly collaborative environmentand with a diverse
workforce. Ability to foster strong public relations with campus support groups, faculty, donors,
and the local community. Ability to synthesize different perspectives and a high degree of receptivity
to different fields of study and new ideas. Experience with successful grant writing and fundraising.
Recognition as a leaderin the oral history field. Ph.D. in history or related field and a record of scholarly

achievement preferred.

SALARY RANGE: $44,820-$88,716.

Anyone wishing to be considered for the position should write to:

Karen Murray,Administrative Specialist
Charles E. Young Research Library
UCLA 11334 YRL, Box 951575
Los Angeles, CA 90095-1575

Candidates applying by February 15, 2001, will be given first consideration. For full description of
duties and qualifications and application procedures, see Web site: www.library.ucla.edu/admin/

staffserv/openposn.htm.

qualifications. Responsibilities: Provide library reference and electronic
resourceinstruction services. Some evening andweekend duties required.
Performsotherrelated dutiesasassigned bythe Dean of Library Services.
Qualifications: MLS from an ALA-accredited program. A minimum oftwo
years' experience with knowledge of library reference. Electronic re-
sources instruction experience preferred. Must demonstrate a strong
commitmenttodeliveringqualitypublicservice. Knowledge of emerging
information technologytrends required. Excellentcommunication, inter-
personal, planning, and organizational skills required. Must have the
ability to work closely with colleagues and library users from diverse
backgrounds. Résumé Deadline: Résumés will be accepted until the
position is filled. Qualified applicants should send letter of application,
résumé, and three letters ofprofessionalrecommendation (sentdirectly by
reference)to: DepartmentofHuman Resources, University of Maryland
Eastern Shore, Princess Anne, MD 21853. The University System of
Maryland isan equal opportunity, affirmative action employer. The suc-
cessfulcandidate mustbeabletoshowacceptabledocumentation proving
the righttoacceptemploymentinthe United Statesof America. Minorities,
women,and personswith disabilities are encouragedto apply

REFERENCE LIBRARIAN. Western lllinois University Library
(www.wiu.edu/library) seeks an innovative reference librarianto provide
generalreferenceservice and instruction tothe campus community. Major
responsibilities also include the coordination of the library instruction
program andthe developmentofa Web-based instruction module. Quali-

fications: ALA-accredited master's degree; an additional advanced degree
orprofessionalccertificate; reference experience; Web capabilities; excel-
lentoraland written communication skills. This 10-month, tenure-track
positionincludesaflexible schedule, standard benefits package, and an
annualsalary of $47,244 foran assistantprofessor. Library faculty are
evaluatedforretention, tenure, and promotion on performance inthe areas
ofprimary duties, research, and service. WIU (www.wiu.edu)isacompre-
hensive university enrolling 13,000 undergraduate and graduate students,
located ina ruralcommunity. With over 1,000,000 catalogued volumes,
substantial depository collection, and two electronic classrooms, the li-
braryemploys 17facultyand over40supportstaff. Application: Send cover
letter, résumé, copies oftranscripts, and names, addresses, andtelephone
numbersofthree currentreferencesto: Cindy Johnson, Administrative
Assistant, University Library, One University Circle, Western Illinois
University, Macomb, IL61455-1390. Review ofapplicationswillbegin on
February20,2001 ,and continue untilan appointmentismade. Anticipated
starting date isJuly 2001 .W U is an affirmative action, equal opportunity
educatorand employerand encouragesapplicationsfromwomen, minori-
ties, and persons with disabilities.

REFERENCE LIBRARIAN. McHenry County College isseeking a Ref-
erence Librarian for afull-time tenure-track faculty position starting fall
2001. Primary responsibilities include planning and providing reference
services and instruction to both individuals and groups within the college
community. Minimum qualifications include a master's degree in
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AUTOMATION AND CATALOGING LIBRARIAN
SUNY Potsdam

SUNY Potsdam Libraries (http://www.potsdam.edu/library.html) seek an innovative, ener-
getic, and service-oriented librarian to work in a team environment. The staff of the SUNY
Potsdam Libraries (12 library faculty and 11 clerical assistants) work together in support of
the academic mission of the college. The Libraries serve the approximately 4,000 students in
the School of Arts and Sciences, the School of Education, and the Crane School of Music.

RESPONSIBILITIES: The successful candidate will provide leadership to the College Libraries
in planning and policy recommendations for automation and cataloging services. The College
Libraries will be migrating in the near future to a new SUNY-wide library management system
(Ex Libris’ Aleph). The Automation and Cataloging Librarian will play a key role in managing this
migration and in planning for the libraries’ future technology needs. In addition, this librarian
works with staff in technical services to implement cataloging policy. While most day-to-day
cataloging is done by clerical support staff, the Automation and Cataloging Librarian provides
guidance in that work and participates directly in cataloging materials that offer special
challenges (e.g., curriculum materials, music materials, electronic resources). This librarian
will also work closely with Computing and Technology Services staff to address policies and
procedures for technical support for the College Libraries. All library faculty participate in
providing reference service, including some evening and weekend hours. All library faculty
participate in library governance activities and are encouraged to become active on campus-
wide committees.

QUALIFICATIONS:

Required:

* ALA-accredited master's degree;

« Experience in technical services;

* Knowledge of AACR2, MARC tagging, LC authorities, and LC classification;
+ Experience with OCLC systems and software;

* Knowledge of basic networking and PC platform issues;

« Effective oral and written communication skills;

+ Strong interpersonal and organizational sKkills.

Preferred:

+ Experience with Web-based software;

+ Affinity for new technologies;

+ Experience cataloging electronic resources;
+ Reference experience.

SALARY AND RANK: Upper $30s, Senior Assistant Librarian. This is a tenure-track, 12-month
academic faculty position. Criteria for continuing appointment (tenure), established by the
SUNY Board of Trustees, include: teaching effectiveness, mastery of subject matter,
continuing growth, university service, and scholarly activity.

APPLICATION DEADLINE: Primary consideration will be given to applications received before
February 15, 2001.

PREFERRED START DATE: July 1,2001.

APPLICATION: Submit letter of application, current résumé, and names/addresses/phone numbers
of three professional references to:

Marion Blauvelt
Search Committee Chair
F.W. Crumb Library
SUNY Potsdam
Potsdam, NY 13676
or fax to (315) 267-2744

The State University of New York College at Potsdam is an equal opportunity,
affirmative action employercommitted to excellence through diversity.
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HEAD OF REFERENCE, LIBRARIAN II/lll

University of Maryland, Baltimore County

University of Maryland, Baltimore County, an honors university serving approximately 9,000
undergraduate and 1,500 graduate students, is one of two public universities in Maryland to
achieve the “doctorallresearch university-extensive” Carnegie classification. Located just
outside Baltimore and 45 minutes from Washington, D.C., the campus is growing rapidly under
dynamic leadership. The university’s ongoing commitment to strengthen the Library has led to
investment in extensive technological developmentand online resources (see www.umbc.edu/
library), complementing a superb facility enlarged and renovated in 1995, and holding more than
800,000 volumes.

The Head of Reference plans and manages reference and information services, library
instruction, and development of the reference collection (including government documents)
and shall provide effective visionary leadership in the continual assessment and improvement
of services to respond to the needs of the university community and a changing technological
environment. She/he will represent the Library in collaborative regional projects, as well as
participate in librarywide planning and cross-functional activities. Position supervises five FTE
librarians and other staff and coordinates participation in reference services by additional
librarians.

REQUIREMENTS:

ALA-MLS; Minimum five years’ progressively responsible leadership experience in a public services
environment, knowledge of electronic resources and tools, demonstrated initiative in creation of new
library services, proven managerial and organizational skills, and excellent written and oral
communication ability. Competency in an electronic environment. Willingness to work collegially and
ability to lead in a team environment.

UMBC is a highly selective and diverse campus; candidates must demonstrate ability to strengthen
library services to a diverse user group.

SALARY AND BENEFITS:

Position isa 12-month library faculty appointment at anticipated rank of either Librarian Il or lll. Rank
and salary commensurate with qualifications. Comprehensive benefits. The successful candidate
will be expected to meet library and university requirements for reappointment, promotion, and
permanent status.

APPLICATIONS: Review of applications begins January 31,2001, and continues until the position
is filled. Send letter of application, résumé, and names of three references to:

Jonathan LeBreton
Associate Director
Library 353
UMBC
1000 Hilltop Circle
Baltimore, MD 21250

UMBC is an affirmative action, equal opportunity employer.

Library Science or closely related field and coursework to include
three graduate reference courses. Applicants with prior successful
reference experience, knowledge of Internetand online database
searching, experience planning and providing library instruction,
knowledge ofthe community college mission, and a strong service
attitude are desired. Forconsideration, submita letterofapplication
including statement of commitmentto the community college and
teaching/counseling; acurrentrésumé, names, addresses, and phone
numbers of three references to: B. Kreutzmann, McHenry County
College, 8900 U.S. Highway 14, Crystal Lake, IL 60012. Application
deadlineisJanuary 19,2001; however, applicationswillbe considered until
position is filled. McHenry County College isan equal employment
opportunity employer and is committed to diversity in its college
community

REFERENCE LIBRARIANS/INSTRUCTORS. (2 positions) East
Tennessee State University, Sherrod Library. 12-month, effective
July 1,2001. Responsible for providing general reference desk ser-
vice, assisting faculty and students in the use of printand electronic
reference resources, database and Internetsearching, and library

instruction. Reports to Reference Coordinator and includes some
evening hours. Required: Master'sdegree in library orinformation
sciencefrom an ALA-accredited institution. Experience orcoursework
in reference service, electronic reference resources, and Internet
searching. Excellentwritten and oral communication skills. Fluent
written and spoken English.Abilityto work independently and in ateam
environmentwith strong interpersonaland time managementskills.
Potentialfor meeting university standards fortenure and promotion,
including scholarly activity and professionalservice. Preferred: Fac-
ulty-level experience in an academic library reference department.
Applications will be considered untilthe positions are filled. Send a
letter of interest, résumé, and names of three references to: Rita
Scher, Dean of Libraries, ETSU, Box 70665, Johnson City, TN 37614-
0065. Affirmative action, equal opportunity employer.

REFERENCE/COLLECTION MANAGEMENT LIBRARIAN-BE-
HAVIORAL SCIENCES. The University Libraries atthe University of
Akron is seeking a Reference/Collection Management Librarian-
Behavioral Sciencesto supportitscollection management, reference,
andteaching programs. The person will reportto the Head of Refer-
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THREE POSITIONS AVAILABLE

University of Alaska
Come to the last frontier and help build the library of the 21st century!

The Consortium Library at the University of Alaska, Anchorage (UAA) seeks to fill three faculty
librarian positions. We are looking for dynamic, energetic, motivated, and innovative librarians to
join us in offering superb library service as we design and plan a new state-of-the-artlibrary building.
The new library complex is scheduled for completion in the summerof 2004. The library’s priorities
also include expanding electronic services, Web-based instruction, and supporting the university's
new logistics program.

Located beneath the Chugach Mountains in Alaska’s largest city (population: 259,000), the library
serves both the UAA, with 15,000 students, and Alaska Pacific University, a private institution with
500 students. From UAA's fully networked campus, the library delivers its electronic library services
to the UAA and APU communities. The library's health sciences information services offers a full
range of library services to the medical community across the state. The Consortium Library holds
more than 700,000 bound volumes, more than 3,400 journal subscriptions, and is a designated
Foundation Center. There are 17.5 FTE professional positions, of which 6 FTE are reference
librarians and 25 FTE are support staff positions. The Library’s operating budget is approximately
$3.8M.

UAA isacomprehensive metropolitan university consisting of the main campus in Anchorage, three
extended colleges, and additional sites in rural communities and on military installations. UAA offers
certificate, associate, baccalaureate, and master's programs in the arts, humanities, sciences, and
professions.

REQUIRED QUALIFICATIONS FORALLTHREE POSITIONS:
+ ALA-accredited MLS or equivalent.

+ Ability to work collaboratively.

« Strong interpersonal skills.

+ Excellent written and oral communication skills.

+ Strong user service commitment.

+ Demonstrated problem-solving skills.

Flexibility, initiative, and creativity.

BENEFITS:

* Tenure-track position.

« Faculty rank, status, privileges, and responsibilities.

+ Competitive benefits include retirement plan, tuition waiver plan, life, health and dental insurance
packages.

POSITIONS:
Head, Administrative Services (PCN 305085)
Minimum Salary: $50,000

RESPONSIBILITIES:

+ Assist with managing the budget including preparing detailed reports and projections.
+ Direct operational activities for personnel management of the library.

+ Oversee employee-training program for library staff and faculty.

+ Reference desk, instructional, or collection development assignments.

QUALIFICATIONS:

+ Required qualifications as identified above.

+ Significant experience with budgeting and personnel management in a library setting.
+ Substantial supervisory experience.

+ Working knowledge of Excel software.

+ Demonstrated library experience in reference, instruction, or collection development.
* Grant writing experience desirable.

+ Working knowledge of Banner system desirable.

Head, Reference Department (PCN 301321)
Minimum Salary: $50,000

(continued on nextpage)
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RESPONSIBILITIES:

* Provide leadership in planning, implementing, and evaluating information services.
+ Supervise reference librarians.

+ Responsible for reference desk schedule.

+ Develop and administer effective outreach and publicity for reference services.
* Provide library instruction in the form of class lectures, database workshops, and Library Science
courses.

+ Provide guidance and training for all librarians delivering reference services.

+ Serve 12 to 15 hours of reference per week, including nights and weekends.

+ Serve as library liaison to School of Education.

* Serve on Library Curriculum Committee.

QUALIFICATIONS:

* Required qualifications as identified above.

+ Demonstrated reference and library instruction experience.

+ Demonstrated knowledge of current trends in reference services.
+ Substantial supervisory experience.

+ Knowledge of education resources desirable.

Business Librarian (PCN 305259)
Minimum Salary: $35,000

RESPONSIBILITIES:

+ Serve 12-15 hours of reference per week, including nights and weekends.

+ Serve as liaison to the School of Business.

+ Provide leadership in developing services, resources and collections for the emerging logistics
program.

* Provide library instruction in the form of class lectures, database workshops, and Library Science
courses.

+ Serve on Library Curriculum Committee.

+ Identify appropriate web resources for business.

REQUIREDQUALIFICATIONS:

* Required qualifications as identified above.

*+ Knowledge of business resources.

* Knowledge of and experience with the use of current electronic and print information resources.
+ Demonstrated reference experience.

TO APPLY:
Please send letter of application, résumé orcurriculum vitae, and names, addresses, telephone, and
fax numbers of at least three references to:

University of Alaska Anchorage
Human Resource Services, ADM 245
3211 Providence Drive
Anchorage, AK 99508-8136,
Voice (907) 786-4608; TTY (907) 786-1420; Fax (907) 786-4727

CLOSING DATE:

The screening committee will begin reviewing applications by February 1, 2001. Applications will
be accepted until the recruitmentis closed Candidates are encouraged to apply by the review date
above to receive full consideration.

MORE INFORMATION:
University of Alaska Anchorage Homepage: http://www.uaa.alaska.edu/ or
Alaska Pacific University Homepage: http://www.alaskapacific.edu/.

Applicants needing reasonable accommodations to participate in the application or interview
process should contact Human Resource Services prior to the closing date.

UAA is an AAJEO Employerand educational institution committed to diversity. Applicants must be eligible for
employmentunderthe Immigration Reform and ControlActof 1986 and subsequentamendments. Your
application for employment with the University of Alaska is subject to public disclosure.
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DIRECTOR OF LIBRARIES

Washington State University

Washington State University seeks an innovative administrator with demonstrated knowledge and
the ability to articulate the role of the modern research library in the academic environmentto serve
as Director of Libraries beginning July 1, 2001 (or earlier). Qualifications: MLS from an ALA-
accredited library graduate program or equivalent; record of responsible administrative experience
in a research library; strong commitment to excellence in meeting faculty and student needs in
learning, teaching, research, and scholarly activity; demonstrated knowledge of and the ability to
articulate the role of a research library and current trends in higher education and librarianship;
demonstrated ability to manage digital library services and information technologies and to work
effectively with individuals at all levels; evidence of professional growth and scholarly achievement
and commitmentto diversity. Preference will be given to applicants who have a doctoral degree and/
or a second master's degree; experience in cooperative activities among libraries at a regional/
national level, in advancementand fund-raising, and in a land-grant institution; and experience with
centralized library services in a multicampus and distance education settings.

RESPONSIBILITIES: The Director will serve as chief administrative and financial officer of the
University's Libraries; coordinate Library activities with academic programs in the colleges, at the
branch campuses, and through distance learning; plan and establish goals, priorities, and policies
for development of collections, public and technical services, and physical facilities of the University
Libraries; articulate the Libraries’ central role in the mission of the University; actively participate in
advancement and public relations efforts; and serve as the representative to professional
associations.

UNIVERSITY: Washington State University (WSU) isa Doctoral/Research University-Extensive and
the state's land-grant university. The university consists of the Colleges of Agriculture and Home
Economics, Business and Economics, Education, Engineering and Architecture, Liberal Arts,
Nursing, Pharmacy, Sciences, Veterinary Medicine, and the Graduate School, and offers 100
bachelor's, 70 master’s, and 44 doctoral degrees in a broad array of programs. The main, and largest,
campus is in Pullman, and the university has campuses in Spokane, the Tri-Cities, and Vancouver,
and also maintains the Extended Degree Program atlocations throughoutthe state. WSU has been
named as one of the top ten “most wired” campuses in the country for the past two years. For
additional information, visit: www.wsu.edu/.

Screening begins February 16, 2001. Salary is competitive. Nominations or applications, vitae, and
names and contact information of four references should be sent to:

Karen P. DePauw
Dean ofthe Graduate School
Chair, Director of Libraries Search Committee
P.0. Box 641030
Washington State University
Pullman, WA 99164-1030

Washington State University is an equal opportunity, affirmative action educatorand employer.

ence. Required Qualifications: An accredited MLS and a degree in
the behavioralsciences; public service experience in alibrary setting;
excellentwritten and oral communication skills; strong service ethic;
knowledge of electronic and Web-based resources. Preferred Quali-
fications: Academic library experience; second master's degree in the
behavioral sciences; collection developmentexperience in Psychol-
ogy; bibliographic instruction experience; professionaldevelopment
activities in appropriate areas for the position; understanding of
archival settings and services; and an indication of ability to meet
requirements forfaculty retention and tenure. Duties and Responsi-
bilities: Collection developmentforthe faculty and students in Psy-
chology and related disciplines; scheduled service onthe reference desk
(including eveningandweekend rotation); active participation inthe library
information competence program; and interaction with the Archives ofthe
HistoryofAmerican Psychology. Universityand Community: The Univer-
sity ofAkron isthe third-largeststate-assisted university in Ohio. UA’s 10
academiccolleges offer24,000 students more than 300 undergraduate
and master'sdegree programsand options, 17 doctoraldegree programs,
andfourlawdegree programs. Alumniofthe Universitynownumbermore
than 100,000throughouteverystate and 40foreign countries. Locatedina
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metropolitan area of 500,000 people 30 miles south of Cleveland, the
University ofAkron (www.uakron.edu) hasthe advantages ofcity life and
combinesthem with the area’s exceptional natural resources. Salary,
Benefits, and Application: Salary minimum is $30,000, with a generous
benefits package. Candidates should submitcover letter, résumé, and a
listofthree references (with addresses, telephone numbers, and e-
mail addresses) to: Delmus Williams, Dean, University Libraries,
Bierce Library, University of Akron, Akron, OH 44325-1701. Review
ofapplications will begin February 1,2001 .The University of Akron is
an equal education and employmentinstitution.

REFERENCE/INSTRUCTION/ASSISTIVE TECHNOLOGIES/DIS-
TANCE EDUCATION LIBRARIAN. Academic or Senior Librarian;
level dependentupon qualifications and experience. Assists in the
planning and provision of reference services and library instruction.
Plansand coordinates Assistive Technologies for users with disabili-
ties. Plans and coordinates efficientand effective distance education
library services; arranges for appropriate remote access and delivery
oflibrary information resources. Requirements: MLS degree from an
ALA-accredited library/information science program. T raining and/or


http://www.wsu.edu/
http://www.uakron.edu

TECHNICAL SERVICES
LIBRARIAN

In its 34th year, College of DuPage has become a premier institution among
community colleges by offering a challenging educational environment that puts
students first. The College has distinguished itself in the following areas:
Honors Programs, Study Abroad, Field Studies, Performing Arts and Art Center,
Adult Fast Track, Interdisciplinary Studies, Online College, and other
outstanding programs that meet student needs. The College boasts a nationally-
recognized library and leading—edge technology that integrates teaching and
learning into the administrative infrastructure. Strongly committed to its core of
vibrant faculty who are fully engaged in disciplinary activities that develop
student learning, the College fosters faculty development initiatives that promote
a distinctive learning community.

This full-time, tenure track position in the Library is responsible for planning and
managing all aspects of technical services including acquisitions, cataloging, and
processing in all formats; database maintenance; and serials management.
Primary duties include administering and supervising a technical services
department consisting of 7 full-time staff, 5 part-time staff, and student aides;
participating in managing the Innovative Interfaces integrated system; providing
budgetary and planning expertise; and serving on library and college committees.
Also managing contracts and relations with cataloging and acquisitions agencies
such as OCLC, Baker and Taylor, Blackwell’s and Faxon. Possibly participating
in reference desk activities.

Required: An ALA-accredited MLS and three or more years of substantive
professional library experience (cataloging/acquisitions), preferably in an
academic library; knowledge of current cataloging standards and national trends
in technical services; experience using LC classification, OCLC, and an
automated integrated library system. Additional required skills include
supervisory experience and excellent interpersonal, communication, management
and organizational skills. Preferred experience includes: Recent reference
service, knowledge of electronic resources, and cataloging in languages other
than English. The above qualifications may be substituted by equivalent
education, skills, and experience.

This position is available June 2001. Starting salary is competitive and is
dependent on education and experience, however, normally range from $35,500 -
$49,600. This is a nine-month academic year assignment with additional
opportunities to earn significant additional income through overload and summer
remuneration. College of DuPage supports involvement in regional and national
conferences or committees and other professional development activities. The
college also offers a generous benefits plan.

Screening is scheduled to begin February 15, 2001. To maximize your
opportunity to be chosen for this position, please return your application packet
as quickly as possible. Call, write or e-mail for an application packet:

Office of Human Resources
COLLEGE OF DUPAGE
Attn: Faculty Recruiting
425 22nd Street

Glen Ellyn, IL 60137
630-942-2460
cdhumres@cdnet.cod.edu

equal opportunity employer

C&RLNews = January2001 / 113


mailto:cdhumres@cdnet.cod.edu

ASSISTANT DIRECTOR

Wayne State University
David Adamany Undergraduate Library

Wayne State University is a Carnegie Research University | with a demonstrated commitment to
teaching and learning excellence. The university’'s enrollment of more than 31,000 (18,400
undergraduates) makes it the 18th largest university in the United States. The university is located
in an attractive urban setting, surrounded by museums, theaters, and corporate offices easily
accessible from several Detroit-area interstate freeways and Canada. The University Library
System consists of the Undergraduate, Purdy/Kresge, Science and Engineering, Shiftman Medical,
and NeeflLaw Libraries; Media Services; UGE 1000; the Graduate Library and Information Science
Program; and the Wayne State University Press. The David Adamany Undergraduate Library is a
dynamic, service-oriented organization, dedicated to promoting student success.

POSITION DUTIESAND RESPONSIBILITIES:

Reporting to the Director of the David Adamany Undergraduate Library, the Assistant Director
assumes charge of the library in the absence of the Director and shares responsibility for
successfully implementing the library’s operations, programs, and services. This position is primarily
responsible for: administrative responsibility for collection development and management; admin-
istrative responsibility for the Library Services Center operation at the Wayne State University-
(WSU) Oakland Center and provision of library services to all WSU extension centers; providing
leadership to librarians, support staff, and student assistants through policy development and
implementation; providing direct instruction to students, working to promote the values of information
literacy and resource-based learning; providing service to library patrons at the Information Desk
in a team reference environment (desk schedule includes evening and weekend shifts); interact
with the public, including faculty, students, university staff, and citizens of the community;
interpreting library policies and procedures; providing supervision, training, and professional
development opportunities to assigned staff, preparing administrative reports and analyses
concerning departmental performance, programs, and activities; pursuing professional develop-
ment, professional achievement, and service opportunities to meet or exceed expectations set forth
in “Guidelines for Appointment, Promotion, Employment Security Status (ESS), and Tenure of
University Librarians.”

QUALIFICATIONS:

Master's degree in Library and Information Science from an ALA-accredited institution required.
Second subject master's degree desirable. Three to five years' previous professional and
supervisory experience in an academic library required. Professional experience in an undergradu-
ate library preferred. Demonstrated ability and commitment to work with undergraduate clientele
required. Ability to work effectively as a team member in a dynamic, rapidly changing environment
required. Excellent written, oral, and analytical skills required. Ability to set priorities, deal
professionally with the public, organize time and tasks, gather data, and prepare reports required.
Ability to monitor personnel activities and expenditures and supervise the work of assigned staff
required. Ability to work rotational evenings and weekends required.

SALARY ANDBENEFITS:

Salary and rank commensurate with experience. Wayne State University offers dental and health
plan options, TIAA-CREF or Fidelity, tuition assistance foremployees and family members, relocation
assistance, and liberal vacation.

APPLICATIONS:
Please mail or send by fax a letter of interest, résumé, and the names, addresses, and telephone
numbers of at least three references to:

Sharon Almeranti
Administrative Officer for Human Resources
Wayne State University
3100 David Adamany Undergraduate Library
Detroit, Ml 48202
Fax: (313) 577-5525

Applications accepted until position is filled.

Wayne State University is an equal opportunity, affirmative action employer.

114/ C&RL News m January 2001



TWO POSITIONS AVAILABLE

University of St. Thomas

The University of St. Thomas, a private coeducational institution committed to the liberal arts and to
the religious, ethical, and intellectual tradition of Catholic higher education, seeks to fill two positions
at the Doherty Library. Both positions are full-time, tenure-track faculty positions. Assistant
professor rank.

Automation/Periodicals Librarian

We are looking for a librarian who is interested in managing an existing Horizon system. Responsible
for system upgrades, staff training, developing full functionality of the system modules, report
generation, developing system parameters, implementing future modules and library systems, and
resolving problems. Responsible to create, and then to continue to develop, URL links between
Horizon and the Internet. Serves as liaison to Epixtech Horizon. Recommends new hardware and
software as needed.

Responsible to modify the library Web page and to serve as liaison to the University’s Information
Technology Department (IT). Information Technology is responsible to keep the library LAN, servers,
and PCs in good working order, while the automation librarian will oversee student assistants daily
routine maintenance of the library PCs and report any problems to IT.

Responsible for cataloging the periodical collection into the online system in accordance with AACRII
cataloging rules. Also responsible to create and maintain a complete online record of our periodical
holdings and forthe binding, claiming, and check-in of periodicals and maintaining periodical holdings
lists. Supervisory responsibilities involve student assistants.

REQUIREMENTS: An ALA-accredited MLS degree. A second master's degree is reguired fortenure.
Experience with automated library systems and knowledge of HTML preferred.

Reference Librarian (afternoon and evening)-Search Extended

Responsibilities include providing research assistance, developing communication with evening
course instructors and students, promoting off-campus reference service, supervising the Web
presence of Doherty reference, supervising student assistants, and developing the reference
collection. Excellent people, communication, and organizational skills as well as computer skills
(including HTML) are indispensable.

REQUIREMENTS: Excellentwritten and oral communication, public service, and organizational skills.
Knowledge of HTML is preferred. An ALA-accredited MLS is required, A second master's degree
is preferred and required for tenure.

Review of applicants for both positions will begin immediately and will continue until the positions are
filled. Submit résumé, cover letter, and the names and telephone numbers of three references to:

Mr. James Piccininni
Director, Doherty Library
University of St. Thomas

3800 Montrose Blvd.

Houston, TX 77006

Equalopportunityemployer
Visitour Web site at: www.stthom.edu.

experience in academic reference and instruction. Knowledge and
experience using microcomputers, microcomputing software, networks,
Internet,andthe Web. Human relations qualities necessaryforsuccessful
interaction with library staff and users; strong communications skills.
Preferred Experience: Experience and knowledge relating to Assistive
Technologies. Experience and knowledge in providing distance education
library services. Salary rangefrom $39,000, dependentupon qualifications
and experience. Send letterofapplication, résumé, and names ofatleast
three references to: John J. Jax, Director, Library Learning Center,
University of Wisconsin-Stout, Menomonie, W| 54751; Web site:
www.uwstout.edu/lib/. Screening begins: February 15,2001. UW-Stoutis
an equal opportunity, affirmative action employer.

REFERENCE/NATURALAND HEALTH SCIENCES LIBRARIAN. As-
sistantLibrarian. Full-time, tenure-track position available July 2001 inthe

Meriam Library Reference Department, California State University, Chico.
Minimum qualificationsinclude ALA-accredited master's degree, excel-
lentcommunication skills, and academic training orotherbackground in
the sciences. Academic degree in Science, Agriculture, or Nursing
preferred. Starting Salary: $46,499 (10-month option available). Respon-
sibilities include general reference services: outreach to faculty and
students, library instruction and supporting materials, collection develop-
mentand participation in professional developmentand service. Forde-
tailed position information see LibraryWeb page: http://www.csuchico.edu/
library.Asa Universitythateducatesstudentsofvariousethnicand cultural
backgrounds,we value adiverse facultyand staff. CSU, Chicowelcomes
applicantswhoare knowledgeable aboutand interested inworking withina
cross-cultural learning environment. Send letterofapplication, current
vita, andthe names, telephone numbers, and addressesofthree references
to: Carolyn Dusenbury, Director for Library Services, Meriam Library,
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DEAN OF LIBRARY SERVICES

Rod Library
University of Northern lowa

The University of Northern lowa in Cedar Falls, lowa, invites applications and nominations for the
position of Dean of Library Services. The Dean reports to the Provost and Vice President for
Academic Affairs and is a member of the Academic Affairs Council.

Established in 1876, the University of Northern lowa is one of three state-supported universities
governed by the Board of Regents. Itis accredited by the North Central Association of Colleges and
Secondary Schools, as well as a number of other professional and academic accrediting agencies.
The University serves approximately 13,700 undergraduate and graduate students enrolled in the
colleges of Business, Education, Humanities and Fine Arts, Natural Sciences, and Social and
Behavioral Sciences, and has a full -time faculty of 650. Forthe fourth consecutive year, UNI is ranked
second in U.S. News & World Reports Midwest Region’s Top Public Universities list.

The Waterloo/Cedar Falls metropolitan area is home to a population of approximately 110,000. It has
outstanding public schools, an excellent park system, and 52 miles of recreational trails. The new
performing arts center attracts nationally acclaimed performers and is home to the Waterloo/Cedar
Falls Symphony Orchestra.

Rod Library offers a rich combination of services and resources. Services include an active library
instruction program, collection management program, document delivery, interlibrary loan, and
distance education. The collections include 850,000 volumes, 3,140 periodical subscriptions, and
a large and growing collection of electronic information resources. Rod Library provides leadership
in the metropolitan area Cedar Valley Library Consortium.

Rod Library has an operational budget of $3.7 million, with an additional $2 million library materials
budget. Library staff includes: 22 FTE librarians with faculty status and equivalent academic rank;
6 professional/scientific staff, 32.5 FTE merit library staff; and 32 FTE studentassistants. Rod Library
consists of a single four-level building of 238,000 square feet.

REQUIRED QUALIFICATIONS:

Candidates must have an ALA-accredited MLS, an additional earned advanced degree, and at least
five years of successful administrative experience in an academic or research library. In addition,
candidates must have the following qualifications:

+ Visionary leadership committed to excellence in library services and programs
+ Demonstrated experience in planning and implementing library services and programs

California State University-Chico, Chico, CA95929. Orsubmitby email
to:jksimmons @csuchico.edu. Reviewofapplications willbegin on March
1,2001.Those applications received following March 1,2001, may be
considered. Fordisability-related accommodations, call (530) 898-6192 or
TDD (530) 898-4666. EOE/AA/ADA. CSUC only employs individuals
lawfully authorizedto workinthe U.S.

SCIENCE AND ENGINEERING—REFERENCE LIBRARIAN.The
University of Maine Raymond H.Fogler Library invitesapplications to
fill a full-time, ongoing position in its Science and Engineering
Center. Responsibilities include collection developmentofprintand
electronic information resources, reference, and library instruction
and faculty liaison in engineering, computerscience, and mathemat-
ics. Librarian also oversees FoglerLibrary’s Patentand Trademark
Depository Library Program. Works with two other librarians in the
Science and Engineering Centerto respond to reference inquiries in
all areas of the sciences. Required: ALA-accredited MLS; profes-
sional-level reference, collection development, and library instruction
experience in an academic orspecial library setting; ability to work
effectively alone and asamemberofateam; database and Internet
search experience; strong computerskillsin a PC environmentinclud-
ing Web authoring; strong commitmentto outreach; excellentoraland
written communication skills. Preferred Qualifications: Engineering
subject-related experience; knowledge ofand experience with patent
andtrademarks. Salary iscommensurate with experience. To Apply:
Send cover letter, résumé, and the names and addresses (include e-
mail) ofthree referencesto: Jim Bird, Head, Science and Engineering
Center, 5729 FoglerLibrary, University of Maine, Orono, ME 04469-
5729. Review ofapplications will begin January 30,2001 ,and continue
until the position isfilled. The University of Maine is an equal oppor-
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(continued on nextpage)

tunity, affirmative action employer. Applications from women and mi-
nority candidates are strongly encouraged. The University, upon
request, provides reasonable accommodations to persons with dis-
abilities.

SCIENCE ELECTRONIC RESOURCES SPECIALIST. This is a ten-
ure-trackfaculty position reportingtothe Head ofthe Science Library. The
Science Libraryis located in the main library (Norlin Library) and contains
the research collections in biology, chemistry, history ofscience, kinesiol-
ogy, museum studies, psychology, and speech disorders. Duties include
reference, collection development, bibliographicinstruction, liaison activi-
ties, and outreach effortsfordistance education. This position will collabo-
rateinthedevelopmentofaninstructionalcomputerlabandwillworkclosely
with the University Libraries Systems Office as computer applications
liaison forthe Science Library. A significantpartofthis position involves
researchand creativeworkandacommitmenttoservice, inkeepingwiththe
tenure standards ofthe UniversityofColoradoatBoulder. Requirements:
Master'sdegreefrom an ALA-accredited libraryschool;an undergraduate
orgraduate degree inthe sciences (three ormore years ofexperience in
an academic science library may be substituted for a degree in the
sciences);aminimum oftwoyears'experience inanacademic orresearch
oriented science Library;aworking knowledge ofinformationtechnologies
utilized in science libraries; excellent oral and written communication
skills, potentialforresearch, and astrong commitmentto public services.
Preferences: Demonstrated knowledge ofeducationaland instructional
technologies in the sciences, expertise with electronic information re-
sourcesand servicesincluding Internetapplications relevantto the sci-
ences,demonstrated expertise with electronicclassroomsand/ormultime-
dia laboratories, aworking knowledgeof HTMLandtheWindowsoperating
system,demonstrated experience inacollaborative environmentwith shared



(continued from previous page)

* Highly effective communication, interpersonal, and creative problem-solving skills

+ Demonstrated knowledge of trends in information technology, scholarly communication, and
higher education

+ Successful experience with managing budgets and facilities

+ Ability to recruit and develop a diverse, talented staff

+ Ability to serve as a representative of and advocate for the library and its programs, and to work
effectively with library staff and the larger community

« Commitmentto appropriate consultation in decision making

+ Evidence of scholarly activity, such as a record of research, publication, or presentation

+ Continuing professional involvement.

PREFERREDQUALIFICATIONS:
Earned doctorate

Additional information about UNI, Rod Library, and the community may be found atthe Dean’s search
site: www.library.uni.edu/search/dean/dean.htm.

The salary is competitive and commensurate with experience. The University offers excellent fringe
benefits, including TIAA-CREF. The University encourages applications from minority persons,
women, persons with disabilities, and Vietnam-era veterans.

APPLICATION DEADLINE:

Applications received by January 31, 2001, will be given full consideration. Applicants should
provide the Committee with a letter of application which includes a statement of administrative
philosophy; a curriculum vita; and the names, addresses, email addresses, fax numbers, and
telephone numbers of four references. Applications will be held in confidence until candidates are
invited to interview. Send applications, nominations, and requests for further information to:

Dr. Cynthia M. Coulter, Chair
Search Committee for Dean of Library Services
c/o Office of the Provost and Vice President for Academic Affairs
University of Northern lowa
Cedar Falls, IA 50614-0004
(319) 273-2801; fax: (319) 273-3509
Email: cynthia.coulter@uni.edu

The University of Northern lowa is an equal opportunity educatorand employer with a comprehensive plan
for affirmative action.

responsibilities, knowledge and/orexperience in providing library services
fordistance learning, collection developmentresponsibility inthe sciences
with an emphasis on electronic resources, experience building suc-
cessful collaboration with university teaching faculty orscience pro-
fessionals. Appointmentand Salary: The successful candidate with
demonstrated accomplishments in research and creative work will be
appointed as afull-time (12-month) Assistant Professoron the tenure
track. A successful candidate with promise in research butlacking an
established scholarly record will be appointed as a senior instructor
(non-tenure-track) fortwo years, with promotion to the tenure track and
the rankofAssistantProfessorupon asuccessful review. Preference
willbe given to candidates atthe assistantprofessorrank, butexcep-
tional candidates at higher ranks will be considered. The starting
salary range will be $36,500-$41,000. Faculty perquisites include
supportforscholarly/professional activities, retirementplans, and
liberalvacation and sick leave benefits. Application: Reviewofappli-
cations and nominationswill begin inmediately and continue untilthe
position isfilled. Itis suggested thatapplications be on file with the
committee by February 16,2001. Send letterofapplication specifically
addressing qualifications for the position; résumé; and names, ad-
dresses, andtelephone numbers ofthree referencesto: ScottSeaman,
Associate Directorfor Administrative Services, University Library,
184 UCB, University of Colorado at Boulder, Boulder, CO 80309-
0184. The University of Colorado at Boulder strongly supports the
principle of diversity. We are particularly interested in receiving
applications from women, ethnic minorities, disabled persons, and
veterans

SCIENCE LIBRARIAN. Arizona State University (ASU) West Library
isseeking an individual to plan, deliver, and assess library programs

and services to support Life Sciences and Nursing aswell as other
programs being developed in the sciences; provide research assis-
tance tofaculty and students, instruction, and collection development.
ASU West librarians individually and collaboratively develop pro-
grams, services, and Web-based resources and selectelectronic and
other materials. Librarians actively participate in shaping campus
initiatives through close collegial relationships with faculty and cam-
pus administration. This isa continuing appointment (tenure) eligible
position; scholarship and participation in service activities are ex-
pected and supported. ASU West Library isimplementing new models
ofservice builton desktop delivery, customizable userinterfaces, and
information literacy. The Library makes extensive use of electronic
systemsand resourcesand spends more than $1,000,000 annually for
collections and access. One of the Arizona State University cam-
puses, ASU Westcombines the small campus environmentwith re-
search institution resources. Library staff receives excellentsupport
forprofessionalactivity, service and development, and individual com-
puting. Visitthe Library’s Web site foradditional information: http://
www.west.asu.edu/library/info/info.html. Required Qualifications: ALA-
accredited MLS; relevant experience or degree in the sciences;
demonstrated skillin communication. Desired Qualifications: Post-
MLS library experience; demonstrated experience with database and
Web searching, design and/or delivery of instruction, reference ser-
vice, selection of electronic and/or printresources, project/program
development, management, orassessment; working knowledge of
Web tools; demonstrated experience with awide range of software
applications. Rank and Salary: AssistantLibrarian, salarycommensu-
rate with experience and rank; $38,000 minimum. Standard benefits
package. To Apply: Submitcurrentrésumé with letter ofapplication
addressing background and experience relevantto the qualifications
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WORLD HISTORY LIBRARIAN
Rutgers University Libraries

Rutgers University Libraries seeks a dynamic WORLD HISTORY LIBRARIAN to join its team of history
and humanities professionals on the New Brunswick campuses. The successful candidate will be m
responsible for collection development, reference and bibliographic instruction in European History, East
and West, Jewish Studies, Middle Eastern and non-vernacular Asian Studies. ALA accredited degree
required; an advanced degree in an appropriate discipline desirable. Experience in materials selection
and/or reference services for World History required, experience in Jewish Studies a plus. Knowledge of
one European language, French or German preferred; Hebrew desirable. Strong written and oral
communication skills and a commitment to the new dynamic digital library environment essential. This
is a tenure track appointment, salary is negotiable, dependent upon experience and qualifications;
minimum salary for Librarian Ill is $42,369. Non-U.S. citizens must be authorized to work in the U.S.
The complete position profile is at http://www.libraries.rutgers.edu/ under ‘News and Events’.

Candidates applying by January 22, 2001 will receive first consideration. Submit resume, cover letter,
and names of three references to: Sandra Troy (APP 138), Libraries Personnel Officer, Rutgers
University Libraries, 169 College Ave., New Brunswick, NJ 089U1-1163; FAX: 732-932-7637; e-mail:

stroy@rci.rutgers.edu. EOE/AA Employer.

THE STATE UNIVERSITY OF NEW JERSEY

RUTGERS

to: Deg Farrelly, Chair, Science Librarian Search Committee, ASU
WestLibraty, P.O. Box37100, Phoenix, AZ85069-7100. Names, addresses,
telephone numbers, and e-mail addresses oftour professional references
willbereq ujredpriorto interview.Deadline LorApplications:Applications
must be received by January 29,2001, orthe 15th day of each month
thereafter until the position isfilled. General Information About ASU West:
Arizona State University West, avital componentof ASU’s multicampus
structure, serves morethan 5,000 undergraduateand graduate studentsat
itsmodern, growingcampusin Phoenix, oneofthe country’s mostdynamic
multiculturaland economicenviranments. ASU Westisan urbar, commuter
campus with a focus on learner-centered education. The University is
committed toa balance ofresearch andteaching, faculty-studemntresearch
collaboration, interdisciplinary perspectives, andthe developmentof Uni-
versity-commuritypartnerships.ASU Westisdedicatedtoincreasingthe
diversity of itscampus community, andencouraginganenvironmentthat
offers students knowledgeaboutlocal, national, and global communities.
ASU Westisan affirmative action, equal opportunityemployerinpolicyand
practice.

SCIENCE REFERENCE LIBRARIAN. lllinois State University's Milner
Library seeks energetic, service-oriented reference librarian forfull-time,
12-month, tenure-trackposition in the Science and Technology Division,
reporting to its Division Head. Responsibilities: Liaison to Agricul-
ture, Family and Consumer Sciences, Geography-Geology, Industrial
Technology Departments. Develops/maintains collections inthese
areas, including evaluation/weeding. Regular subject, occasional
weekend general reference service. Participates in active subject/
general instruction. Designs instructional materials, develops/main-
tains subject-specific Web pages. Participates in scholarship; serves
on library, university, and professional committees. Required: ALA-
accredited master’s; completed second advanced degree insciences,
technology, or library/information science. Strong publicservice commit-
ment, Work effectivelywith all levels of patrons/colleagues. Knowledge of
current scientific print/electronic library resources. Experience in, or
knowledge of, academic reference work. Excellentinterpersonal, writ-
ten, and oral communication skills. Ability to work collaboratively ina
strongly collegial, participative environment; to manage diverse as-
signments in a rapidly changing organization; to meet university
requirements for tenure, including established record of scholarship
and service. Salary: $36,000 at assistant professor, negotiable de-
pending on education and qualifications. Excellent benefits. Start: July
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GOVERNMENT DOCUMENTS

LIBRARIAN

The City College of New York (CUNY)
Anticipated Vacancy-Available 2/1/01

Instructor/Assistant Professor (Tenure Track).
Administers Government Documents collection for
library designated a Federal Depository in 1884;
provides reference service and assistance, collec-
tion development, Bl; oversees cataloging and
processing; trains and supervises part-time staff.

ALA-accredited MLS, min. 1 year experience with
government documents required. For Assistant
Professor, second master's degree required.
Salary Range: $29,997-$52,291.

Review of applications begin immediately. See
«<www.ccny.cuny.edu/positjons/>. Submit current
vita and three letters of recommendation to:

Asst. Dean Pamela Gillespie,
Chief Librarian,

The City College, CUNY,
Convent Avenue at 138th St.,
New York, NY 10031.

For information about The City College, please
visit our website at www.ccny.cuny.edu.
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DIRECTOR OF LIBRARY

San Diego State University-imperial Valley Campus

The Imperial Valley Campus of San Diego State University (SDSU), serving the desert area of
southwestern California is located in Calexico, California, 120 miles east of San Diego and directly
across the border from Mexicali, Mexico. SDSU serves approximately 800 upper-division and
graduate students. The campus library, with its collection of more than 80,000 volumes, including
a large bicultural collection, supports the curricula offered atthe campus. The library receives more
than 500 periodical and serial titles, as well as holding a significant collection of microfilm and
microfiche resources. Librarians hold faculty rank with joint appointment on the San Diego campus
and must meet tenure standards in library service effectiveness, professional development, and
university and community service. Please visit our Web site at: www.ivcampus.sdsu.edu.

The Director should be an innovative librarian, providing leadership in administering the operations
of the library and providing general reference, bibliographic instruction, and instructional technology
services to students, faculty, staff, and community users. The director is responsible for developing
and managing library services and the collection of the Imperial Valley Campus Library; managing
library staff; and planning and carrying outthe campus’and the library’s goals, including grantwriting
and spearheading library fundraisers.

REQUIRED QUALIFICATIONS: MLS from an ALA-accredited program and atleastthree to five years
professional experience in an academic library; demonstrated ability as an administrator; excellent
interpersonal skills; and a record of scholarly/professional activities. Candidates for the position
must have a positive service orientation, a collegial leadership style, and the ability to communicate
effectively with all constituents.

PREFERRED QUALIFICATIONS: Bilingual (English/Spanish) abilities; asecond master’s, ordoctorate
in an academic discipline; and experience working in a bicultural environment. Experience in
supporting and maintaining library technology infrastructure is also desirable.

SALARY AND BENEFITS: This isafull-time, 12-month, tenure-track faculty position. Award oftenure
is dependent upon evidence of continuing library service effectiveness, professional growth, and
service to the University and the community. Rank of Associate Librarian. Salary is negotiable
depending on experience and education with a range of $53,460-$74,352. Excellent benefit
package including an annual 24-day vacation.

APPLICATION MATERIAL: Send your letter of application, résumé, three letters of recommendation,
and names, addresses, and telephone numbers of at least five professional references to:

Al Merino, Associate Dean of Academic Affairs
San Diego State University-Imperial Valley Campus
720 Heber Ave.
Calexico, CA 92231
The Search Committee will begin screening applications on November 6, 2000 (Still accepting
applications).

SDSU is an Equal Opportunity Employer, Title IX and does not discriminate againstpersons on the basis of
race, religion, national origin, sexual orientation, gender, marital status, age, or disability. Women, ethnic
minorities, and persons with disabilities are encouraged to apply.

1,2001. Deadline: January 31,2001. To Apply: To assure full consid-
eration, please submitletter, résumé, three references by January 31,
2001 ,to: Science Search Committee, Milner Library, Illinois State
University, Campus Box 8900, Normal, IL, 61790-8900. For more,
see:www.milb.ilstu.edu. lllinois State isan affirmative action, equal
opportunity university encouraging diversity

SOCIAL SCIENCES/ELECTRONIC RESOURCES LIBRARIAN.
Purchase College, State University of New York (SUNY), is seeking
an energetic and innovative librarian to provide general reference
service with specialization in the social sciences. Also shares re-
sponsibility for managing electronic resources, updating and devel-
oping the library Web site, troubleshooting PC and software prob-
lems, and serving as liaison with campus computing personnel. Has
collection development responsibility for the social sciences and
serves as liaison to the Social Sciences Division. Participates in
bibliographic instruction and serves atthe reference desk (some

evening and weekend hours required). Required Qualifications: ALA-
accredited MLS; strong academic background in atleast one of the
social sciences; excellentwritten and oral communication skills; dem-
onstrated proficiency in using online resources; ability to mastera
variety of computer skills and applications; ability to work effectively in
acollegial environment. Preferred: Subject master's degree; refer-
ence experience in an academic library; knowledge of Windows-com-
patible hardware, software, operating system, and HTML; experience
with Web page creation; familiarity with U.S. governmentdocuments.
Salary: From $34,000, commensurate with qualifications and experi-
ence. Faculty Rank: Senior Assistant Librarian; 12-month, tenure-
track. Liberal fringe benefits including TIAA-CREF. Send letter of
application, résumé, and at leastthree referencesto: Robin (TOBI)
Jacobs-Yanthis, Affirmative Action Office, Purchase College/SUNY,
735 Anderson Hill Road, Purchase, NY 10577. Reviewofapplications
begins January 2001 and continues until position isfilled. An affirmative
action, equal opportunity employer.
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HEAD LIBRARIAN

University of Texas at Austin

As possibly the pre-eminent Latin American library in the United States and

the world, the Nettie Lee Benson Latin American Collection (http://

N'{|323FfP f' www.lib.utexas.edu/Libs/Benson), a unit of the General Libraries, is a

comprehensive collection of Latin American and Latino materials in all subject

areas, humanities, fine arts, social sciences, and the pure and applied

sciences, and in all formats-books, journals, archives, manuscripts, digital, microform, rare books,

maps, multimedia, and others. The Head Librarian is responsible forthe administrative oversight of

the Benson budget, staff, collections, services, facilities, and programs for the delivery of library

and information services in Latin American and Latino studies to the campus, the state, and the world.
A complete description may be seen at: http://www.bigl2plus.org/jobs/ut-headlibrarian.htm.

REQUIRED: A combination of an advanced degree in an area of Latin American studies plus an MLS
(from an ALA-accredited graduate program or equivalent program) or a doctoral degree in an area
of Latin American studies. Experience in management and administration of substantive Latin
American library services and collections, focusing on strategic and tactical planning and
overarching issues. Fluentin Spanish. Experience with Mexican publishers, publishing, and culture.

SALARY AND BENEFITS: Salary range is $65,000-$80,000 or more annually, depending upon
qualifications and experience. No state or local income tax. Standard state benefits package,
including annual vacation and sick leave, paid holidays, retirement plans, and health insurance.
Deferred compensation and tax-sheltered annuity programs also available.

RECRUITING SCHEDULE: Review of applications will begin February 1,2001, but will be accepted
until the position is filled. To apply, send a letter of interest, including a statement of salary
requirements, a résumé, and the names, addresses (e-mail or postal), and phone numbers of three
references to:

Carol Sisson
University of Texas at Austin
The General Libraries
P.O. Box P
Austin, Texas 78713-8916
E-mail: csisson@mail.utexas.edu
Job number: 00-12-05-02-0080

UT Austin is an equal opportunity, affirmative action employer.
Women and minority applicants are encouraged to apply.

Late Job Listings

CATALOGING SERVICESLIBRARIAN. Western Washington University (WWU) seeks
a Cataloging Services Librarian. Includes copy and original cataloging, supervision of the
Cataloging Unit, and participation in management ofthe Cataloging Services Department
with the Head of Catalogiug Services and the supervisor ofthe Catalog Maintenance Unit.
Required Qualifications: MS, three years’ professional cataloging experience, experience
using a national shared-cataloging database, experience cataloging for an integrated online
library system, and strong communication skills. Desired Qualifications: Successful super-
visory experience and/or training in supervision/management, cataloging experience with a
wide variety of formats, working knowledge of one or more European foreign languages,
experience cataloging for an Innovative Interfaces database, experience cataloging with
OCLC, experience with PCC/NACO cataloging, experience working with a diverse student
body and staff Assistant Professor, tenure-track position. Minimum compensation: $42,467.
For a full description contact: Lin Stefan, The Libraries, MS910S, Western Washngton
University, Bellingham, WA, 98225, or e-mail: lin.stefan@wwu.edu. Full considerationwill
be givento applications received by February 28,2001. WWU is an affirmative action, equal
opportunity employer. To request disability accommodation: (360)650-3306 (voice) or
(360)650-7606 (TTY).
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ACADEMIC RESIDENT LIBRARIAN PROGRAM (2001-2002)

University of lllinois at Chicago

BRIEFPROGRAM DESCRIPTION

The University Library, University of Illinois at Chicago (UIC), seeks candidates for its Academic
Resident Librarian Program to serve one-year post-graduate appointments in the University Library
system. Appointments may be renewed for a second year. The program, begun in 1982, features
a seminar series on library and information science issues and library and association visits, in
addition to the opportunity to gain academic/research library experience in a dynamic and creative
university environment. Four to six residencies will be available in various functional units of the
Library. Priority departmental areas for 2001-2002 are the Reference Department (Main Library),
the Information Services Department (Library ofthe Health Sciences), and the Systems Department.

MINIMUM QUALIFICATIONS

Recent completion of a master's degree program in library and information science from an ALA-
accredited library school program (graduation date spring 2000 or later); knowledge of and interest
in academic libraries; and the ability to establish and maintain good working relationships with library
staff, as well as faculty, students, and other library users.

THE LIBRARY AND THE CAM PUS

UlIC'scolleges and professional schools offerbachelor’'s degree programs in over 90 fields, master’s
degrees in 79 areas, and doctoral degrees in 45 specializations. The campus is located just west
of Chicago’s Loop. The campus has an enrollment of 25,000 students, 35% of whom are graduate
and professional students. The University Library is a member of the Association of Research
Libraries (ARL), contains more than 1.8 million volumes, and has a total staff of 273; 81 are Library
Faculty or Academic Professional staff.

SALARY/APPOINTMENTTERMS

Salary is comparable to beginning librarians (in 2000-2001, beginning librarian salaries were
$33,000); 12-month visiting academic appointment with 24 days’ vacation; two weeks’ annual sick
leave with additional disability benefits; 11 paid holidays; paid medical insurance (contribution based
on annual salary; coverage for dependents may be purchased); dental and life insurance;
participation in one of the retirement options of the lllinois State Universities Retirement System
compulsory (8% of salary is withheld and is tax exempt until withdrawn); no Social Security
coverage, but Medicare payment required. Appointments for 2001-2002 will be effective beginning
August 6, 2001.

For fullest consideration, apply by March 16, 2001, with letter of interest, supporting résumé, and
names and addresses of at least three references to:

Annie Marie Ford
Personnel Librarian
The University Library University of lllinois at Chicago
Box 8198
Chicago, lllinois 60680
E-mail:amford @uic.edu
fax: (312) 413-0424

The University of lllinois is an affirmative action, equal opportunity employer.

INTERLIBRARY LOAN/EXTENDED CAMPUS LIBRARIAN. Morehead State Uni-
versity invites applications for the position of Interlibrary Loan/Extended Campus
Librarian at the rank ofLibrarian I. Responsibilities: Manages interlibrary loan services
including participation in resource sharing through OCLC, SOLINET, LVIS, Kentucky
Library Network, and the Kentucky Virtual Library; plans, develops, and oversees
implementation of library services for distance learning faculty and students; develops
and maintains cooperative service agreements with other libraries; provides document
delivery and bibliographic instruction for students and extended campus and/or Web-
based courses; supervises two full-time staff; and provides reference and research
assistance at the reference desk. Qualifications: MLS from an ALA-accredited institution;
hands-on experience with online searching and information retrieval including the
Internet and electronic databases; demonstrated skills in the use of personal computer
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TWO POSITIONS AVAILABLE

New Mexico State University
New Mexico State University Library is seeking candidates for the following two positions:
Life Sciences Librarian

POSITION DESCRIPTION: The Life Sciences Librarian provides information services in the Science,
Business, Agriculture Engineering Reference Department, which includes evening and weekend
hours. Works primarily with students and faculty in the areas of Biology, Chemistry, Wildlife
Sciences, Nursing, and Health Science. Does collection development and serves as faculty liaison
to assigned departments. Cultivates and maintains strong working relationships with faculty as well
as an understanding of the research and teaching programs in assigned areas. As a member of
the library faculty, is responsible for achieving in the following areas: librarianship; professional
knowledge; research, publication, and creative activity; and service.

QUALIFICATIONS: Required: MLS degree from an ALA-accredited program. Demonstrated knowl-
edge oftraditional and electronic reference sources in the life sciences; ability to work independently
in ateam environment. Understanding of the research and information needs of scientists and the
application of information technologies to support them. Effective written and oral communication
skills. Preferred: Reference experience in a library serving the life sciences and evidence of active
interest in these disciplines. Ability to locate and develop instructional materials and Web sites.
Additional graduate degree or strong academic background in a life science or related field.

POSITION INFORMATION: This is a full-time, tenure-track position at rank of instructor or assistant
professor. Salary: minimum of $29,500, depending upon qualifications. For benefits see Web page
at: http://www.nmsu.edu/~personel/benefits.html.

Library Instruction Coordinator/
Humanities, Arts, & Social Sciences Reference Librarian

POSITION DESCRIPTION: The Instruction Coordinator plans, coordinates, and evaluates the
Library’s instruction program; including the Library's information literacy courses; teaches both
course-related instruction sessions and for-credit courses; provides pedagogical development
and library instruction training for librarians; works closely with Library and campus-wide faculty
to promote information literacy; evaluates objectives and outcomes of information literacy at
NMSU; provides information service which includes evening and weekend hours. As a member
of the library faculty, is responsible forachieving in the following areas: librarianship; professional
knowledge, research, publication, and creative activity; and service.

QUALIFICATIONS: Required: MLS degree from an ALA-accredited program;a minimum ofone to two
years professional library experience or related teaching experience; thorough knowledge of
standard print and electronic information sources, including the Internet; excellent written and oral
communication skills. Preferred: Experience in planning, designing, and leading a library education
program; teaching experience; demonstrable knowledge of established and emerging instructional
methods and technologies, with an emphasis on Web-based materials; familiarity with Web-CT-a
course management system; additional graduate degree.

POSITION INFORMATION: This is a full-time, tenure-track position at rank of instructor or assistant
professor. Salary: minimum of $32,500 depending upon qualifications. For benefits see Web page
at: http://lwww.nmsu.edu/~personel/benefits.html.

TO APPLY: Qualified applicants should submit a cover letter stating qualifications, a résumé, and
names, addresses (including e-mail), and telephone numbers of three references to:

Marti Torres
Administrative Assistant
NMSU Library
Box 30006, MSC 3475
Las Cruces, NM 88003-8006
Fax: (505) 646-6940; e-mail: mjtorres@lib.nmsu.edu

Review of applications will begin February 5, 2001, and will continue until positions are filled. An
NMSU representative will be at ALA Midwinter; leave message at Placement Center. For additional
information, visit our Web site: http://lib.nmsu.edu.

NMSU is an equal employment opportunity, affirmative action employer.
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	design improvements and updates and authority control. Exploration of new technologies to integrate bibliographic data in Web interfaces. Coordina­tion of policies and procedures with other Technical Services departments. Analysis of workflow, evaluation of new technologies, and implementation of changes to improve services. Qualifications: Master’s in Library Sciences with three or more years’ cataloging experience, with detailed knowledge of MESH, MARC encoding, and other relevant standards. Experience in
	Reference Department’s instruction programs, reference services, Web pages, and electronic information services, and engages in special projects, such as digital initiatives. Additional responsibilities include collection development forthe Libraries’ extensive collection of electronic and print materials in history. The Central Reference Department provides general reference and instructional services to the students and faculty of the University of Colorado at Boulder and specializes in services and colle
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	RESOURCE SERVICES LIBRARIANJohns Hopkins University in Baltimore seeks a client- and technology-centered librarian to serve the teaching and research needs of the English Department, the Film and Media Studies Program, the Humanities Center, the Writing Seminars, and the related distance education courses and programs in the School of Arts and Sciences, The incumbent will have the opportunity to participate in the Brandeis model of reference service delivery, to develop innovative services for the assigned 
	work will be appointed as a full-time (12-month) Assistant Professor on tenure track. A successful candidate with promise in research but lacking an established scholarly record will be appointed as a Senior Instructor (non- tenure-track) for two years, with promotion to the tenure track and the rank of Assistant Professor upon a successful review. Starting salary range will be $33,000-$37,000. Benefits include 22 working days’vacation; 10 paid holi­days; liberal sick leave; University group health care pla
	capital; an hour’sdrive from the Cascade Mountains, Pacific Coast, and the cities of Portland and Eugene. More information and full description at: http://www.willamette.edu/dep1/hr. Salary: $36,000+. Submit letter of application, résumé, and contact information for three professional refer­ences to: Carol Black, Director of Human Resources, Willamette University, 900 State Street, Salem, OR 97301. Review of applications begins February 1 ‚ 2001 ‚ and continues until the position isfilled. Willamette Univer
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	HEAD OF REFERENCE SERVICESOregon State University LibrariesOregon State University Libraries seeks a highly motivated, experienced, and creative librarian to lead the Reference Services Department. This is an exciting opportunity to work with a dynamic group of library faculty and staff in a beautiful, recently renovated and expanded facility.Oregon State University is one of only 10 universities to hold land, sea, and space grant designation and is a Carnegie Doctoral/Research-Extensive status institution.
	at the national level. Desirable Qualifications: Experience in providing instructional services to undergraduates enrolled in campus writing pro­grams; experience in providing reference services in an academic library; experience developing instructional content for Web-based courseware, such as WebCT; and academic background in the humanities or experi­ence in providing user services to humanities students and scholars. Appointment and Salary: The successful candidate with demonstrated accomplishments in r
	Libraries, 184 UCB, University of Colorado at Boulder, Boulder, CO 80309-0184. The University of Colorado at Boulder is committed to diversity and equality in education and employment.ILL/REFERENCE LIBRARIAN. Ten-month, tenure-track, assistant professor. ALA-approved MLS or MLIS degree required, science background a plus. Begin July 1 ‚ 2001. Assume primary responsibility for hands-on operation and supervision of ILL. Instruct users regard­ing both print and electronic information sources within the context
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	THE STATE UNIVERSITY OF NEW JERSEYAssociate University Librarian RUTGERSfor Digital Library SystemsRutgers University LibrariesThe Rutgers University Libraries are committed to providing innovative library services and resources to sup­port scholarship and research in the dynamic changing digital environment. The Libraries’ five year plan, A Bridge to the Future: The Rutgers Digital Library Initiative (DLI), was developed in partnership with the univer­sity community, and the libraries have become a univers
	operations, including acquisitions, budgeting, personnel, and out­reach. The library is a non-profit 501C3 corporation housed at the New Hampshire State Library in Concord. Leadership and development support is provided by an Advisory Board of prominent New Hampsh ire individuals, includingthe Honorable Hugh Gregg,formerGovernorof New Hampshire, and George J. Hagerty, president of Franklin Pierce
	College. The successful candidate for this position will have at least ten years’ experience in a library or archives and experience in managing federal grants. Candidates must also have an interest in and knowledge of American politics with particular emphasis in the presidential elections of the last 50 years. An MLS from an ALA- accredited program is required. Send résumé and cover letters to:
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	DIRECTOR OF LIBRARYNew Hampshire CollegeDirector of Shapiro Library, New Hampshire College (soon to be Southern New Hampshire University) seeks an innovative, enthusiastic, dynamic leader to serve as Library Director. The Library Director is a 12-month administrative position that reports to the VPAA and serves on her Academic Team. The Director is responsible for administration of user services, budgeting, personnel, policy, collections, the physical facilities, and the overall operations of the library, i
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	HEAD OF REFERENCE AND INSTRUCTIONAL SERVICESWichita State UniversityThe Wichita State University Libraries seeks an experienced professional skilled both at concep­tualizing and implementing reference and instructional services. WSU is located in the largest metropolitan area of Kansas and is one of three research institutions in the state university system of Kansas. The Greater Metropolitan area of Wichita boasts a diverse and affluent population of more than 500,000 and offers the best of small-town life
	Michael York, New Hampshire State Library, 20 Park Street, Con­cord, NH 03301; or via e-mail (as MS Word attachments) to: myork@finch.nhsl.lib.nh.us; phone: (603)271-2397;fax: (603)271-2081. For more information, please visit our Web site: http:// www.nhprimary.nhsl.lib.nh.usLIFE SCIENCES ASSISTANT LIBRARIAN: Assists in developing and coordinating user instruction program as integral part of systemwide information literacy program for all levels and types of users. Instructs students and faculty in effectiv
	interest in integrating end applying new and emerging technologies to meet changing needs of users. Excellent communication and presentation skills. Strong service orientation and demonstrated interpersonal skills. Experience working as part of a team. Salary: $32,000 and up depending upon qualifications. Status and Benefits: Faculty status and responsibili­ties. Rank of Assistant Professor. Twelve-month appointment with annual vacation of 22 working days. Flexible benefit programs. Medical, group life, and
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	Santa Clara UniversityENGINEERING SUBJECT SPECIALIST/ REFERENCE LIBRARIANSanta Clara University (www.scu.edu) is seeking a creative, service-oriented librarian to fill the position of Engineering Subject Specialist/Reference Librarian.The Engineering Subject Specialist/Reference Librarian provides specialized reference, research consultation, and collection development for graduate and undergraduate programs in applied mathematics, civil engineering, computer engineering, electrical engineering, engineering
	degree preferred. Houghton is an evangelical Christian liberal arts college associated with the Wesleyan Church with enrollment of 1,250. Faculty must sign a statement of faith and adhere to lifestyle expectations. Women and minority candidates are encouraged to apply. We are seeking an experienced librarian with a strong service orientation and commitment to the integration of Christian faith and learning. Library has 250,000 volumes. For a complete job descrip­tion, see: www.houghton.edu/offices/acad_dean
	mation literacy program, including teaching a credit course. Develops instructional materials in print, interactive Web-based, or multimedia formats. Facilitates integration of usability studies into planning for elec­tronic services and ongoing collection and analysis of user feedback. Contributes to library’s collection development for both reference and general collections. Participates in general management support and supervision of departmental staff. Reports to the Undergraduate Librarian. Members of
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	ACCESS SERVICES LIBRARIANSt. Lawrence UniversitySt. Lawrence University invites applications and nominations for an Access Services/ Reference Librarian position at the St. Lawrence University Libraries. Reporting to the University Librarian, the successful candidate will be responsible for the hiring, training, and supervision of the Circulation/Reserves and Interlibrary Loan staff. The Access Services Librarian should be familiar with current practices for copyright compliance. She/he will coordinate the 
	qualifications. Status and Benefits: Faculty status and responsibilities. Rank of Assistant Professor. Twelve-month appointment with annual vacation of 22 workingdays. Flexible benefit programs. Grouplife, medical, and disability insurance programs are in effect as are TIAA-CREF retirement and Social Security coverage. Application Process: Send statement of interest, résumé, and list of references to: Thomas L. Haworth, Personnel Administrator, Purdue University Libraries, 1530 Stewart Center, West Lafayett
	track, nine-month plus28 additional duty days. Salary commensurate with academic qualifications and experience. Responsibilities: Help redefine reference services in nontraditional, innovative ways fora changing environment. Assist patrons in locating information in traditional as well as electronic sources, and in all disciplines and formats. Provide general collection development and liaison work with campus departments and units within LR&TS. Use electronic information resources to provide services such 
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	REFERENCE/COLLECTION DEVELOPMENT LIBRARIANSUNY PotsdamSUNY Potsdam Libraries (http://www.potsdam.edu/library.html) seek an innovative, energetic, and service-oriented librarian to work in a team environment. The staff of the SUNY Potsdam Libraries (12 library faculty and 11 clerical assistants) work together in support of the academic mission of the college. The F. W. Crumb Library serves the approximately 3,500 students in the School of Arts and Sciences, and Education.RESPONSIBILITIES: The successful cand
	quired for promotion and tenure. Qualifications and Experience: ALA- accredited master’s degree in information science or library science. Second graduate degree required. Abilityto work independently as well as collegially, excellent interpersonal skills, demonstrated computer skills for database searching and productivity, and ability to communicate effectively orally and in writing. The successful candidate will have demonstrated abilityto teach and work with persons from culturally diverse backgrounds. 
	viduals who contribute to such diversity to apply, including minorities, women, GLBT, persons with disabilities, and veterans.REFERENCE LIBRARIAN. Montana State University-Bozemanseeks Reference Librarian. $33,000; FY, tenure-track, assistant pro­fessor, available July 2001. Required: MLS from an ALA-accredited program by start date; a second graduate degree; ability to relate to various constituencies, including students, faculty, the general public, coworkers, and administrators, in an academic environmen
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	HEAD, COLLECTION DEVELOPMENT DEPARTMENTThe Getty Research InstituteThe Getty Research Institute (GRI), an international research center with an extensive world art library, a research and education program, and programs in publications, exhibitions, and other public activities, seeks nominations and appli­cations for a Head of Collection Development for its Research Library. Current holdings of the library include 800,000 volumes of books, serials, and art auction catalogs; 2 million study photographs; exte
	addressing above qualifications, résumé, and names, addresses, and phone numbers of three current professional references to: Refer­ence Librarian Search Committee, Office of the Dean, MSU-Bozeman Libraries, P.O. Box 173320, Bozeman, MT59717-3320. Screening begins March 1 ‚ 2001 ‚ and continues until suitable candidate is hired. For more information, see: http://www.lib.montana.edu/about/jobs.html or call (406) 994-3119. ADA/EO/AA/Veterans’ Preference. Claim veterans’ preference or request accommodation fro
	library. Send résumé, three references that can be contacted, and salary expectations. Candidates will be asked to make a classroom presentation as part of the interview. Application review will begin February 1 ‚ 2001 ‚ with the position to be filled as soon as possible afterthat date. St. Bonaventure University is a liberal arts based university in the Catholic/Franciscan tradition, with large professional programs in business, education, and journalism, along with a master’s level graduate program. The l
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	DIRECTOR, ORAL HISTORY PROGRAM DEPARTMENT OF SPECIAL COLLECTIONSUniversity of California, Los AngelesThe UCLA Oral History Program, which reports to the Head of the Department of Special Collections, seeks an experienced Oral History professional-who is open, communicative, and confident-to be responsible for the Program’s overall administration. This includes personnel management, budget preparation and management, interviewee selection, multiple-interviewee project development, research design and field i
	qualifications. Responsibilities: Provide library reference and electronic resource instruction services. Some evening and weekend duties required. Performs other related duties asassigned by the Dean of Library Services. Qualifications: MLS from an ALA-accredited program. A minimum of two years’ experience with knowledge of library reference. Electronic re­sources instruction experience preferred. Must demonstrate a strong commitmenttodeliveringqualitypublicservice. Knowledge of emerging information techno
	fications: ALA-accredited master’s degree; an additional advanced degree or professional certificate; reference experience; Web capabilities; excel­lent oral and written communication skills. This 10-month, tenure-track position includesaflexible schedule, standard benefits package, and an annual salary of $47,244 for an assistant professor. Library faculty are evaluatedfor retention, tenure, and promotion on performance in the areas of primary duties, research, and service. WIU (www.wiu.edu) is a compre­he
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	AUTOMATION AND CATALOGING LIBRARIANSUNY PotsdamSUNY Potsdam Libraries (http://www.potsdam.edu/library.html) seek an innovative, ener­getic, and service-oriented librarian to work in a team environment. The staff of the SUNY Potsdam Libraries (12 library faculty and 11 clerical assistants) work together in support of the academic mission of the college. The Libraries serve the approximately 4,000 students in the School of Arts and Sciences, the School of Education, and the Crane School of Music.RESPONSIBILIT
	C&RLNews ■ January2001 / 109
	HEAD OF REFERENCE, LIBRARIAN ll/lllUniversity of Maryland, Baltimore CountyUniversity of Maryland, Baltimore County, an honors university serving approximately 9,000 undergraduate and 1,500 graduate students, is one of two public universities in Maryland to achieve the “doctoral/research university-extensive” Carnegie classification. Located just outside Baltimore and 45 minutes from Washington, D.C., the campus is growing rapidly under dynamic leadership. The university’s ongoing commitment to strengthen t
	Library Science or closely related field and coursework to include three graduate reference courses. Applicants with prior successful reference experience, knowledge of Internet and online database searching, experience planning and providing library instruction, knowledge of the community college mission, and a strong service attitude are desired. For consideration, submit a letter of application including statement of commitment to the community college and teaching/counseling; a current résumé, names, ad
	instruction. Reports to Reference Coordinator and includes some evening hours. Required: Master’s degree in library or information science from an ALA-accredited institution. Experience orcoursework in reference service, electronic reference resources, and Internet searching. Excellent written and oral communication skills. Fluent written and spoken English. Ability to work independently and in a team environment with strong interpersonal and time management skills. Potential for meeting university standard
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	THREE POSITIONS AVAILABLEUniversity of AlaskaCome to the last frontier and help build the library of the 21st century!The Consortium Library at the University of Alaska, Anchorage (UAA) seeks to fill three faculty librarian positions. We are looking for dynamic, energetic, motivated, and innovative librarians to join us in offering superb library service as we design and plan a new state-of-the-art library building. The new library complex is scheduled for completion in the summer of 2004. The library’s pri
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	(continued from previous page)RESPONSIBILITIES:• Provide leadership in planning, implementing, and evaluating information services.• Supervise reference librarians.• Responsible for reference desk schedule.• Develop and administer effective outreach and publicity for reference services.• Provide library instruction in the form of class lectures, database workshops, and Library Science courses.• Provide guidance and training for all librarians delivering reference services.• Serve 12 to 15 hours of reference
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	DIRECTOR OF LIBRARIESWashington State UniversityWashington State University seeks an innovative administrator with demonstrated knowledge and the ability to articulate the role of the modern research library in the academic environment to serve as Director of Libraries beginning July 1, 2001 (or earlier). Qualifications: MLS from an ALA- accredited library graduate program or equivalent; record of responsible administrative experience in a research library; strong commitment to excellence in meeting faculty
	ence. Required Qualifications: An accredited MLS and a degree in the behavioral sciences; public service experience in a library setting; excellent written and oral communication skills; strong service ethic; knowledge of electronic and Web-based resources. Preferred Quali­fications: Academic library experience; second master’s degree in the behavioral sciences; collection development experience in Psychol­ogy; bibliographic instruction experience; professional development activities in appropriate areas fo
	metropolitan area of 500,000 people 30 miles south of Cleveland, the University of Akron (www.uakron.edu) has the advantages of city life and combines them with the area’s exceptional natural resources. Salary, Benefits, and Application: Salary minimum is $30,000, with a generous benefits package. Candidates should submit cover letter, résumé, and a list of three references (with addresses, telephone numbers, and e- mail addresses) to: Delmus Williams, Dean, University Libraries, Bierce Library, University 
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	TECHNICAL SERVICES LIBRARIAN_______________In its 34th year, College of DuPage has become a premier institution among community colleges by offering a challenging educational environment that puts students first. The College has distinguished itself in the following areas:Honors Programs, Study Abroad, Field Studies, Performing Arts and Art Center, Adult Fast Track, Interdisciplinary Studies, Online College, and other outstanding programs that meet student needs. The College boasts a nationally- recognized 
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	ASSISTANT DIRECTORWayne State University David Adamany Undergraduate LibraryWayne State University is a Carnegie Research University I with a demonstrated commitment to teaching and learning excellence. The university’s enrollment of more than 31,000 (18,400 undergraduates) makes it the 18th largest university in the United States. The university is located in an attractive urban setting, surrounded by museums, theaters, and corporate offices easily accessible from several Detroit-area interstate freeways a
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	TWO POSITIONS AVAILABLEUniversity of St. ThomasThe University of St. Thomas, a private coeducational institution committed to the liberal arts and to the religious, ethical, and intellectual tradition of Catholic higher education, seeks to fill two positions at the Doherty Library. Both positions are full-time, tenure-track faculty positions. Assistant professor rank.Automation/Periodicals LibrarianWe are looking for a librarian who is interested in managing an existing Horizon system. Responsible for syste
	experience in academic reference and instruction. Knowledge and experience using microcomputers, microcomputing software, networks, Internet, and the Web. Human relations qualities necessary for successful interaction with library staff and users; strong communications skills. Preferred Experience: Experience and knowledge relating to Assistive Technologies. Experience and knowledge in providing distance education library services. Salary range from $39,000, dependent upon qualifications and experience. Sen
	Meriam Library Reference Department, California State University, Chico. Minimum qualifications include ALA-accredited master’s degree, excel­lent communication skills, and academic training or other background in the sciences. Academic degree in Science, Agriculture, or Nursing preferred. Starting Salary: $46,499 (10-month option available). Respon­sibilities include general reference services: outreach to faculty and students, library instruction and supporting materials, collection develop­ment and parti
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	DEAN OF LIBRARY SERVICESRod Library University of Northern IowaThe University of Northern Iowa in Cedar Falls, Iowa, invites applications and nominations for the position of Dean of Library Services. The Dean reports to the Provost and Vice President for Academic Affairs and is a member of the Academic Affairs Council.Established in 1876, the University of Northern Iowa is one of three state-supported universities governed by the Board of Regents. It is accredited by the North Central Association of College
	California State University-Chico, Chico, CA95929. Orsubmitby email to: jksimmons @ csuchico.edu. Review of applications will begin on March 1 ‚ 2001. Those applications received following March 1 ‚ 2001 ‚ may be considered. Fordisability-related accommodations, call (530) 898-6192 or TDD (530) 898-4666. EOE/AA/ADA. CSUC only employs individuals lawfully authorized to work in the U.S.SCIENCE AND ENGINEERING—REFERENCE LIBRARIAN. TheUniversity of Maine Raymond H.Fogler Library invites applications to fill a f
	tunity, affirmative action employer. Applications from women and mi­nority candidates are strongly encouraged. The University, upon request, provides reasonable accommodations to persons with dis­abilities.SCIENCE ELECTRONIC RESOURCES SPECIALIST. This is a ten- ure-trackfaculty position reporting to the Head of the Science Library. The Science Library is located in the main library (Norlin Library) and contains the research collections in biology, chemistry, history of science, kinesiol­ogy, museum studies,
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	(continued from previous page)• Highly effective communication, interpersonal, and creative problem-solving skills• Demonstrated knowledge of trends in information technology, scholarly communication, and higher education• Successful experience with managing budgets and facilities• Ability to recruit and develop a diverse, talented staff• Ability to serve as a representative of and advocate for the library and its programs, and to work effectively with library staff and the larger community• Commitment to a
	responsibilities, knowledge and/or experience in providing library services fordistance learning, collection development responsibility in the sciences with an emphasis on electronic resources, experience building suc­cessful collaboration with university teaching faculty or science pro­fessionals. Appointment and Salary: The successful candidate with demonstrated accomplishments in research and creative work will be appointed as a full-time (12-month) Assistant Professor on the tenure track. A successful c
	and services to support Life Sciences and Nursing as well as other programs being developed in the sciences; provide research assis­tance to faculty and students, instruction, and collection development. ASU West librarians individually and collaboratively develop pro­grams, services, and Web-based resources and select electronic and other materials. Librarians actively participate in shaping campus initiatives through close collegial relationships with faculty and cam­pus administration. This is a continui
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	WORLD HISTORY LIBRARIANRutgers University LibrariesRutgers University Libraries seeks a dynamic WORLD HISTORY LIBRARIAN to join its team of history and humanities professionals on the New Brunswick campuses. The successful candidate will be ■ responsible for collection development, reference and bibliographic instruction in European History, East and West, Jewish Studies, Middle Eastern and non-vernacular Asian Studies. ALA accredited degree . required; an advanced degree in an appropriate discipline desira
	to: Deg Farrelly, Chair, Science Librarian Search Committee, ASU WestLibrary, P.O. Box37100, Phoenix, AZ85069-7100. Names, addresses, telephone numbers, and e-mail addresses of tour professional references w¡llbereq u¡redpri or to interview.Deadline 1orApplications:Applications must be received by January 29,2001, or the 15th day of each month thereafter until the position is filled. General Information About ASU West: Arizona State University West, a vital component of ASU’s multicampus structure, serves m
	LGOVIBERNMERNTA DORCUMENTSIANThe City College of New York (CUNY)Anticipated Vacancy-Available 2/1/01Instructor/Assistant Professor (Tenure Track). Administers Government Documents collection for library designated a Federal Depository in 1884; provides reference service and assistance, collec­tion development, Bl; oversees cataloging and processing; trains and supervises part-time staff.ALA-accredited MLS, min. 1 year experience with government documents required. For Assistant Professor, second master's de
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	DIRECTOR OF LIBRARYSan Diego State University-imperial Valley CampusThe Imperial Valley Campus of San Diego State University (SDSU), serving the desert area of southwestern California is located in Calexico, California, 120 miles east of San Diego and directly across the border from Mexicali, Mexico. SDSU serves approximately 800 upper-division and graduate students. The campus library, with its collection of more than 80,000 volumes, including a large bicultural collection, supports the curricula offered a
	1 ‚ 2001. Deadline: January 31 ‚ 2001. To Apply: To assure full consid­eration, please submit letter, résumé, three references by January 31 ‚ 2001 ‚ to: Science Search Committee, Milner Library, Illinois State University, Campus Box 8900, Normal, IL, 61790-8900. For more, see: www.mlb.ilstu.edu. Illinois State is an affirmative action, equal opportunity university encouraging diversity.SOCIAL SCIENCES/ELECTRONIC RESOURCES LIBRARIAN.Purchase College, State University of New York (SUNY), is seeking an energe
	evening and weekend hours required). Required Qualifications: ALA- accredited MLS; strong academic background in at least one of the social sciences; excellent written and oral communication skills; dem­onstrated proficiency in using online resources; ability to master a variety of computer skills and applications; ability to work effectively in a collegial environment. Preferred: Subject master’s degree; refer­ence experience in an academic library; knowledge of Windows-com­patible hardware, software, oper
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	HEAD LIBRARIANUniversity of Texas at AustinAs possibly the pre-eminent Latin American library in the United States and the world, the Nettie Lee Benson Latin American Collection (http:// N^í|323řfPf' www.lib.utexas.edu/Libs/Benson), a unit of the General Libraries, is a comprehensive collection of Latin American and Latino materials in all subject areas, humanities, fine arts, social sciences, and the pure and applied sciences, and in all formats-books, journals, archives, manuscripts, digital, microform, r
	Late Job ListingsCATALOGING SERVICES LIBRARIAN. Western Washington University (WWU) seeks a Cataloging Services Librarian. Includes copy and original cataloging, supervision of the Cataloging Unit, and participation in management of the Cataloging Services Department with the Head of Catalogiug Services and the supervisor of the Catalog Maintenance Unit. Required Qualifications: MS, three years’ professional cataloging experience, experience using a national shared-cataloging database, experience cataloging
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	ACADEMIC RESIDENT LIBRARIAN PROGRAM (2001-2002) University of Illinois at ChicagoBRIEFPROGRAM DESCRIPTIONThe University Library, University of Illinois at Chicago (UIC), seeks candidates for its Academic Resident Librarian Program to serve one-year post-graduate appointments in the University Library system. Appointments may be renewed for a second year. The program, begun in 1982, features a seminar series on library and information science issues and library and association visits, in addition to the oppo
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	TWO POSITIONS AVAILABLENew Mexico State UniversityNew Mexico State University Library is seeking candidates for the following two positions:Life Sciences LibrarianPOSITION DESCRIPTION: The Life Sciences Librarian provides information services in the Science, Business, Agriculture Engineering Reference Department, which includes evening and weekend hours. Works primarily with students and faculty in the areas of Biology, Chemistry, Wildlife Sciences, Nursing, and Health Science. Does collection development a
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	sonal skills. Desired Qualifications: Experience in public services in an academic libraiy; Web-authoring skills; supervisory experience; prior work with reference, extended cam­pus and/or document delivery services. Review of applications will begin February 15,2001, and will continue until positions is filled. To apply, submit a letter of application, résumé, and three reference to: Office of Human Resources, Attn: ILL Librarian #577, Morehead State University, HM101, Morehead, KY 40351. MSU is an equal o





