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— U n i v e r s i t y  o f  I l l i n o i s , Urbana-Champaign.
J a m e s  P. W e e k s —librarian-archivist—uni­

versity libraries at C a s e  W e s t e r n  R e s e r v e  
U n i v e r s i t y , Cleveland, Ohio.

A l e x a n d e r  W .  W e n n e r —catalog librarian 
— I l l i n o i s  U n i v e r s i t y , DeKalb.

J a n e  W e s t e n b e r c e r —assistant professor, 
James Branch Cabell Library— V i r g i n i a  Com­
m o n w e a l t h  U n i v e r s i t y , Richmond.

M a r y  Lou W i c l e y — public services librarian 
and instructor in library administration— U n i ­
v e r s i t y  o f  I l l i n o i s ,  Urbana-Champaign.

D E A T H S
J u l i a n  S. F o w l e r , eighty-four, the librarian 

at O b e r l i n  C o l l e g e , Oberlin, Ohio, from 
1928 to 1956 died on December 3, 1975.

J .  L u t h e r  T h o m a s ,  who retired as director 
of university libraries at F l o r i d a  A g r i c u l t u r a l  

a n d  M e c h a n i c a l  U n i v e r s i t y , Tallahassee, 
Florida, in 1969, died on December 29, 1975.

For out-of-print issues of College & Re­
search Libraries News, write to Uni­
versity Microfilms, 300 North Zeeb Rd., 
Ann Arbor, MI 48106. Issues are avail­
able one year after date of publication.

Classified Advertising

NOTICE

Respondents t o advertisers o ffering faculty 
" ra n k "  and "s ta tu s" are advised tha t these terms 
are ambiguous and should inqu ire  as to  benefits 
involved.

A ll advertisements subm itted by institutions 
o ffe ring  positions must include a salary range. 
The range should provide  the a p p lica n t w ith  an 
ind ica tion  of the salary the institu tion  is w illin g  
to  provide  for the position o ffe red.

A ll advertisements for the Positions W anted 
and the Positions Open classifications w ill be e d ­
ited to  exclude d ire c t o r in d ire c t references to  
race, creed, co lor, age, and sex as cond itions o f 
em ploym ent.

C lassified advertis ing orders and copy, and cancellations, 
should be addressed to  the A dvertis ing  Department, 50 
East Huron Street, C h icago 60611, and should reach tha t 
o ffice  before the second of the month preceding p u b li­
cation o f issue desired. Copy received a fte r tha t tim e 
may be held fo r  the next issue.

Telephone orders for classified advertising, while not 
encouraged because o f the increased risk of copy error, 
w ill be accepted. Ca lls should be d irected  to  Leona 
Swiech a t (312) 944-6780. A  confirm ing order should be 
m ailed to  the A dvertis ing  Departm ent as soon as pos­
sib le  fo llow ing the call, along w ith  typew ritten copy to 
be used in p roofre ad ing the ad.

Rate fo r classified advertising is $1.30 per prin ted  line.

POSITIONS OPEN_____________

Acquisitions

CHIEF AC Q U IS ITIO N S LIBRARIAN. Departm ent consists 
o f two professionals and seven staff. Requires the MLS 
and at least three years of app ro p ria te  experience. Ex­
perience w ith an autom ated system is essential. Salary 
is $16,000 w ith the usual fringe benefits. Send app lications 
to : Dean, L ibrary Services, W est V irg in ia  University, M or­
gantown, W est V irg in ia  26506. An equal o p p o rtu n ity / 
a ffirm a tive  action employer.
HEAD AC Q U IS ITIO NS DEPARTMENT. The L ibrary D ivi­
sion of the Learning Resources Center seeks a person 
whose experience and com petencies span tra d itio n a l ac­
quis ition activ ities, com puter app lica tions to  lib ra ry  o p ­
erations, responsib ility  fo r expenditures, accounting, and 
overall coord ination o f lib ra ry  learning materials funds, 
and the deve lopm ent o f both p r in t and n o n -p rin t/m ed ia  
collections. Position maintains d ire c t contact w ith  in­
d iv id ua l faculty and facu lty  com m ittees; works closely 
with technical services; shares in general lib ra ry  adm inis­
tra tio n ; cooperates with other LRC units. REQUISITE 
Q U ALIF IC A TIO N S include MLS degree and progress 
toward second degree, p referably related to  inform ation 
science a n d /o r  non-print collections. Four years o f re l­
evant experience in academ ic lib ra ry . M inimum salary: 
$14,712. 12 months, 20 days paid vacations. A p p lica tio n  
dead line : postmarked o r hand de livered by A p r il 4, 1976. 
A ll supporting m aterials received: by May 17; successful 
cand idate  announced: o n /b e fo re  July 5; position be­
gins: August I, 1976. Address app lica tions to  Chairman, 
LRC Search Com m ittee Head Acquisitions Department, 
c /o  O ffice  of the Dean, LRC, University of Southern C o lo ­
rado, Pueblo, CO  81001. An equal o p p o rtu n ity /a ffirm a tiv e  
action employer.

Administration
ASSISTANT DIRECTOR. Works with D irector in supervision 
and adm inistration o f staff o f ninety, inc lud ing  26 p ro ­
fessionals. Assists in developm ent of policies and p ro ­
cedures; prepares grant requests; coordinates b u ild ing  
maintenance and repa ir; organizes autom ation activ ities; 
presents budgetary needs to  D irector; serves as Acting  
D irector in Director's absence; plus o ther related assign­
ments. M inimum qua lifica tion s: A  LA-accredited MLS; 
several years of academic lib ra ry  experience involving 
supervision and adm inistration over units o f some size; 
knowledge of lib ra ry  autom ation and AV operations. 
Benefits: Salary o f $17,500+; faculty rank and status; state 
re tirem ent p a rtic ip a tio n ; pa id -up insurance coverage;
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reduced tuition and other fringes. Send letter, references, 
and resume to  M elv ille  Spence, D irector o f Libraries, 
Bowling Green State University Libraries, Bowling Green, 
O H 43403. An equal opportun ity employer.

ASSISTANT UNIVERSITY LIBRARIAN, ADMINISTRATION.
W orking d irectly w ith the University Librarian, this per­
son is responsible fo r coordination o f the follow ing 
areas: ( I )  a llocation, recruitment, and evaluation o f all 
staff positions; (2) lib ra ry  budgets; (3) operations analy­
sis; and (4) autom ation activities. M inimum qua lifica tions 
must include graduate degree from ALA-accredited l i ­
brary school, plus a second graduate degree (MBA 
p referred) with emphasis on finance, operations analysis, 
and personnel adm inistration. M inimum of four years' 
experience equivalent to  the level o f a CSUC Associate 
Librarian in an academic lib ra ry  with evidence of 
superior performance. Knowledge and experience in li­
brary automation highly desirable. Appoin tm ent is at 
Librarian level ($18,15—$22,068). W ork schedule at 40 
hrs/week with 21 days vacation annually. Public Em­
ployees Retirement System and health plans available. 
CSU, Sacramento is an a ffirm ative  ac tion /equa l o p p o r­
tun ity  employer. A pplications should be d irected to 
Gordon P. M artin, University Librarian, Ca lifo rn ia State 
University, Sacramento, 6000 J Street, Sacramento, CA 
95819.

LIBRARIAN. July I, 1976. Integration and System Design 
in new Learning Activ ities  Resource Center incorporating 
lib ra ry  and media services. Responsible for com pletion 
o f integration o f tra d itio n a l and nonprint collection and 
service and im plem entation o f com puter b ib lio g ra p h ic  
processing and services, po tentia lly  including lib rary  
automation, b ib lio g ra p h ic  data bases. Requires I) A L A ­
accredited lib ra ry  degree, second master's degree in 
systems analysis o r operations research o r equivalent ad ­
d itiona l graduate work in Library Science, 2) minimum 
four years of relevant experience g iv ing  evidence o f 
professional growth and responsibility. Com pleted doc­
torate preferred. Salary range: $ 16,464— $20,016 (Associate 
L ibrarian). Resume by May 15 to  Dr. Phyllis I. Bush, 
Dean, Learning A ctiv ities  Resource Center, C a lifo rn ia  
State University, Chico, CA 95929. An equal o p p o rtu n ity / 
a ffirm ative  action employer.

ASSOCIATE LIBRARY DIRECTOR. Tulane University. Ex­
ecutive o ffice r in charge o f day-to-day operation o f l i ­
brary, personnel, physical plant. On occasion Acting  Li­
brary Director. G raduate degree in lib ra ry  science; ex­
perience in academic lib ra ry  adm inistration; a b ility  to 
deal effective ly with staff, faculty, students; strong in ter­
est in research lib ra ry  problems and opportunities. 12- 
month appointm ent; $ 17,000—$20,000; TIAA-CREF; month's 
vacation. Resumes before May to : Library Director, Tulane 
University Library, New Orleans, LA 70118. An equal o p ­
p o rtu n ity /a ffirm a tive  action em ployer.

ASSOCIATE UNIVERSITY LIBRARIAN for Public Service, 
responsible for coordinating and developing reference 
and circulation services o f G eneral Library which in ­
cludes 20 branch libraries. D irectly involved in general 
adm inistration of the Library, p a rtic ipa ting  in decision 
making and planning o f overall policies and operations, 
including budget, personnel, collections and systems de­
velopm ent and bu ild ing  programs. M ajor areas o f con­
cern w ill include level and qua lity  of service, operations 
and organizational relationship service units, and the 
physical and b ib liog raph ica l access to their collections. 
App licants should have a lib ra ry  degree and substantial 
lib ra ry  experience which demonstrates the a b ility  to 
handle problems associated with large research libraries. 
A d m inistrative experience in a large research-oriented 
lib ra ry  system is essential. Salary in the $21,400—$33,600 
per annum range depending on qua lifica tions and ex­
perience o f cand idate selected. Send resumes by A p ril 
15, 1976 to the Search Comm ittee, c /o  W illiam  Wenz, 
447 Library, University of C a lifo rn ia , Berkeley, C A 94720. 
An equal o p p o rtu n ity /a ffirm a tive  action employer.

EXECUTIVE DIRECTOR OF LIBRARIES AND LEARNING 
RESOURCES. University of Wisconsin-Oshkosh. This is a 
new position beginning July I, 1976. This adm inistrator 
w ill assume responsib ility fo r the university libraries, media 
services, audio-visual and graph ic  production resources, 
and instructional support activ ities. In add ition  to strong 
academic preparation, including an earned doctora te  or 
equivalent, candidate should have successful experience 
in managing large o r complex lib ra ry  organizations and 
should have practica l knowledge of current trends in 
educational technology and instructional development. 
The adm inistrator w ill operate a t peer level w ith aca­
demic deans in designing a campus-wide system o f 
integrated resource, curriculum, and faculty developm ent

that w ill consolidate and enhance the many innovative 
programs begun within the last three years. The ad­
m inistrator w ill have the opportun ity  to  in itia te  a range 
o f new approaches for library-learn ing resources in re­
sponse to  the university's emerging role in the UW 
System as a "Un iversity o f A lte rnatives," serving new 
student populations and as a regional center fo r co­
operative graduate and continuing education programs. 
Salary range: $24,000-$26,000. App lica tions or nominations 
should be mailed by March 15 to  John M inniear, C hair­
person Search and Screen Comm ittee, Polk Library 322, 
University of Wisconsin-Oshkosh, Oshkosh, W l 54901. 
UW-Oshkosh is an equal o p p o rtu n ity /a ffirm a tive  action 
employer.
DIRECTOR— LIBRARY D IVISION. The University of South­
ern Co lorado's Learning Resources Center seeks an ex­
perienced, broadly trained, energetic, and innovative 
adm inistrator to succeed the retiring D irector o f its Li­
brary Division. Must have a comprehensive, contemporary 
view o f a library as a m ulti-faceted learning resource, 
be knowledgeable regarding m ulti-m edia programs, ex­
perienced in lib ra ry  com puter applications, and have an 
interest in developing both p rin t and non-print collec­
tions. D irector provides leadership and supervision for 
technical processing, liaison with faculty, and plans p o li­
cies, programs, and fiscal operations in cooperation with 
the LRC Dean of the Library Staff. REQUISITE Q U A L I­
FICATIONS include MLS or Master's o f Inform ation Sci­
ence from an ALA-accredited institu tion and near com ­
pletion of a second degree, preferably emphasizing l i ­
brary management or learning resources. Should have 
seven years of progressively responsible academic lib rary  
experience in adm inistration, budget preparation and ex­
penditures, staff developm ent, and preparation of grant 
requests. M inimum salary $21,768, 12 month contract, 20 
days vacation. Ap p lica tion  deadline: postmarked o r hand 
delivered by A p ril 4, 1976. A ll supporting m aterials: re­
ceived by May 18, 1976. Successful candidate announced: 
o n /b e fo re  June I;  position begins: July I, 1976. Address 
app lications to Chairman, LRC Search Comm ittee, Direc­
to r-L ib ra ry  Division, c /o  O ffice  of the Dean, Learning Re­
sources Center, University o f Southern Colorado, Pueblo, 
CO 81001. An equal o p p o rtu n ity /a ffirm a tive  action em­
ployer.

Cataloging

HEAD OF CATALOG ING  DEPARTMENT. A dynamic a d ­
m inistrator is needed in a challenging position to  super­
vise 12 professional and 22 clerical staff responsible for 
processing 60,000 m onographic books, pamphlets, m icro­
forms, and audiovisual materials annually fo r the main 
research lib rary  and some unit libraries. Q ualifications: 
MLS degree, a minimum o f three to  five years ca ta log­
ing experience with a history o f Anglo-Am erican cata­
loging rules and LC classification, experience with OCLC 
system and knowledge o f German are desirable. Salary: 
$16,900+, plus libe ra l fringe benefits. Please send a p p li­
cation and resume by A p ril 15, 1976 to : Ms. M. E. State, 
University Libraries' A c tin g  Personnel O fficer, State Uni­
versity of New York at Buffalo, 308 Lockwood M emorial 
Library, Buffalo, NY 14214. An equal o p p o rtu n ity /a ffirm a ­
tive action employer.
LIBRARIAN, CATALOGER. MLS, minimum two years' ex­
perience required. A b ility  to  work with LC, Western 
languages, and nonprint and special materials desirable. 
Appoin tm ent effective May I, 1976. Librarian 2 (m in i­
mum salary $11,500). Faculty status, T IAA/CR EF, broad 
insurance program , some moving expenses. Send re­
sume and three letters o f reference to  Dr. G. Donald 
Smith, D irector of Libraries, W ashington State University, 
Pullman, W A 99163, before A p ril 2, 1976. An equal 
o p p o rtu n ity /a ffirm a tive  action employer.
ASSISTANT CATALOG LIBRARIAN. The University of 
Southern Colorado's Learning Resources Center seeks a 
cata loger. REQUISITE Q U ALIFICATIO N include MLS 
from  an ALA-accredited institu tion . Science or technology 
background desirable. M inimum salary: $9,500. 12 month 
contract, 20 days paid vacation. A p p lica tion  deadline: 
Postmarked, or hand delivered by A p ril 4, 1976. A ll sup­
porting  materials received: by May 18; successful can­
d ida te  announced: o n /b e fo re  June I; position begins: 
July I, 1976. Address app lications to  Chairman, LRC 
Search Committee Assistant Catalog Librarian, c /o  O f­
fice of the Dean, Learning Resources Center, University 
o f Southern Colorado, Pueblo, CO  81001. An equal o p ­
p o rtu n ity /a ffirm a tive  action employer.

Multiple
ASSISTANT DIRECTOR (fo r Public Services), $20,000 
minimum. CATALOG ING  DEPARTMENT HEAD, $16,000
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m inimum. CIRCULATION DEPARTMENT HEAD, $16,000 
m inimum. PERSONNEL OFFICER, $11,000 m inimum. Po­
sitions require app ro p ria te  professional degrees and 
suitable experience. Kent State University w ith  a student 
enrollm ent o f 27,000 is a m ajor graduate center in 
Northeast O hio. The lib ra ry  is a member of ARL with 
a 1,100,000-volume collection . KSU offers fu lly  pa id  Blue 
Cross, m ajor m edical, and life insurance, 20 working 
days vacation per year, plus o ther fringe benefits. These 
appointm ents w ill carry facu lty  rank app rop ria te  to each 
ind iv idua l's  background. Letter o f app lica tion  may be 
sent to: Personnel O ffice, University Libraries, Kent State 
University, Kent, O H 44242. An equal opp ortun ity  em­
ployer.

( I )  COLLECTION DEVELOPMENT LIBRARIAN to  plan 
and im plem ent a comprehensive collection developm ent 
program , supervise b ib lio g ra p h ic  selection and searching 
activities, and pa rtic ip a te  in in te rlib ra ry  coopera tive co l­
lection developm ent. MLS, advanced subject degree, 
and minimum o f 5 years experience as general selection 
lib ra rian  o r head of subject departm ent in research l i ­
brary. Salary $ 16,900—$21,000. New position available 
May I, 1976. (2) FINE ARTS LIBRARIAN responsible for 
co llection developm ent and reference in a rt and theatre, 
w ith supervisory responsib ility fo r the music collection . 
MLS and advanced degree in a rt history. Candidates 
also com petent in theatre pre ferred. Salary $13,000— 
$16,500. A va ilab le  July I, 1976. (3) SO CIAL SCIENCES 
LIBRARIAN for management, business and economics 
responsible for co llection developm ent, faculty liaison, 
reference service and supervision of School o f Manage­
ment L ibrary. MLS, strong undergraduate o r graduate 
degree in management, business o r economics. Experience 
preferred. Salary $9,500-$12,500. A va ilab le  July I, 1976. 
A ll positions carry generous fring e  benefits. Send resume 
and name of three references to : Chairman, L ibrary Re­
cruitm ent Com m ittee, SUNY, Binghamton, NY 13901. An 
equal o p p o rtu n ity /a ffirm a tive  action em ployer.

Public Services

PUBLIC SERVICES LIBRARIAN. O ccidenta l C o llege. Po­
sition open July I, 1976. Prim arily responsible fo r  refer­
ence service, developm ent o f reference collection , and 
in te rlib ra ry  loans. Also provides supervision for Docu­
ments (selective depository, one supporting s taff mem­
ber) and professional oversight o f the C ircu la tion  De­
partm ent. Works closely w ith  the L ibrarian-at-Large, a 
grant-funded position, to help stimulate the use of the 
L ibrary. Q ualifications: ALA-accred ited  MLS degree; 
a b il ity  to  prov ide  skilled reference service to  current 
students and faculty, and to  work well w ith other mem­
bers of the L ibrary staff. Some knowledge o f fore ign 
languages essential. Preference w ill be given to  a person 
w ith several years o f com parable reference experience. 
Twelve-month appointm ent w ith one month's vacation per 
year; forty-hour week, including some evenings o r week­
end hours. Salary $9,000-$13,000, depending upon ex­
perience. A p p ly  to  Tyrus G . Harmsen, O ccidenta l C o l­
lege Library, 1600 Campus Road, Los Angeles, CA 
90041. M ail resume of education, subject specialization, 
experience, and names of three references. A p p lica tio n  
deadline: A p r il 10, 1976. An equal o p p o rtu n ity /a ff irm a ­
tive action em ployer.

ASSISTANT UNIVERSITY LIBRARIAN, PUBLIC SERVICES.
Responsibilities: Report d ire c tly  to  the University Li­
brarian exercising prim e responsib ility fo r  the manage­
ment, supervision, planning, and developm ent of the Ref­
erence Departm ent ( inc lud in g  In te rlib ra ry  Loan), Loan 
Departm ent (includ ing  Reserves), Government Documents 
Department (including maps and m icroform s), and two 
branch libraries— the Physical Sciences Library and the 
A g ricu ltu ra l Economics L ibrary. In conjunction w ith the 
other adm inistrative members, help to  develop policies 
for the management and advancement o f the UC Davis 
Library system. W ill also be responsible for some pub lic  
relations activ ities, ed ito ria l duties, including the pub­
lication o f the L ibrary's Chapbook series, and representa­
tion  of the Davis L ibrary in state and regional lib ra ry  
activ ities. Q ualifica tions: A  gradua te  degree in lib ra ria n ­
ship from an ALA-accred ited  school and several years 
o f successful experience a t an adm inistrative o r man­
ageria l level in a large academ ic o r research library. 
Experience with lib ra ry  educational service program s and 
automated data bases desirable. Salary: $20,000-$24,000, 
though subject to  increase in unusual circumstances. The 
salary range fo r this position runs to  $32,500. The po­
sition w ill be open as o f August I, 1976. Send resumes 
to : Dr. Bernard Kreissman, University Librarian, Uni­
versity o f C a lifo rn ia , Davis, C A  95616. Telephone: (916)

752-2110. An equal o p p ortun ity  em ployer. The University 
of C a lifo rn ia  is com m itted  to a po licy  of a ffirm ative  
action and specifica lly  invites inquiries from ethnic 
m inorities and women.

Reference

REFERENCE LIBRARIAN. Responsible for reference ser­
vice in law school lib ra ry  which serves a university com ­
munity, the p ractic ing  bar, and general pub lic . Duties 
include extensive reference work, supervision o f three 
reference assistants, student instruction in use o f library, 
program  planning, and staff developm ent. Reports to  
Assistant L ibrarian fo r  Public Services. Com m itm ent to  
service an absolute must. MLS and reference experience 
required; subject knowledge desirable. M inimum salary 
$12,500. A ll qua lifie d  persons, w ithou t regard to  race, 
sex, re lig ion, national o rig in , o r age are encouraged to  
app ly. Send le tte r o f app lica tion , resume, and three 
letters o f professional reference to Sandra S. Coleman, 
Assistant Librarian fo r Public Services, University of 
New Mexico School of Law Library, 1117 Stanford Drive, 
NE, A lbuquerque, New Mexico 87131 before A p r il 10, 
1976.

ASSISTANT REFERENCE LIBRARIAN to  work mostly eve­
nings and weekends, taking responsib ility  fo r supervision 
o f staff when the only professional on duty. Required: 
MLS from  accredited A L A  lib ra ry  school and at least 
two years' professional reference experience in a college 
o r university lib ra ry . Knowledge of governm ent docu­
ments desirable. Beginning salary range: $10,750-$11,556, 
dependent upon qua lifica tions. 12-month year, 22 days 
vacation, State retirem ent. Travel expenses to and from  
interview cannot be pa id . Send credentials and names 
o f three references to : Charles R. Andrews, University 
Librarian, Southeastern Massachusetts University, North 
Dartmouth, M A  02747 before A p r il 15, 1976. SMI is an 
equal o p p o rtu n ity /a ffirm a tive  action employer.

LIBRARIAN, REFERENCE— Urban com munity college, 
Southeastern Pennsylvania. Requires ALA-accred ited  MLS, 
m inimum o f 3 years' pub lic  service professional ex­
perience, p re ferab ly  in a com munity co llege learning 
resources center; experience in com puter app lications or 
deve lopm ental instruction desirable. Salary from $12,000; 
12-month contract; excellent benefits. A p p lica tio n  d ea d­
line: A p ril I, 1976. Send resume to : COLLEGE & RE­
SEARCH LIBRARIES NEWS, P.O. Box 852, 50 E. Huron, 
Ch icago, IL 60611. An a ffirm a tive  action em ployer.

REFERENCE LIBRARIAN. Small c ity  o f 12,000. H igh- 
q u a lity  libe ra l arts college of 190,000 volumes and 1,200 
period ica ] titles. Requires MLS accredited lib ra ry  school. 
No experience necessary, but w ill be given consideration. 
Faculty status with 9-month contract. Summer work avail­
able . Usual fringe benefits of an academic institu tion. 
M inim um  salary $9,000 for academic year. Position open 
Fall 1976. C ontact Miss M arian Bishop, Stockwell Me­
m orial Library, A lb io n  College, A lb io n , M l 49224.

HEAD REFERENCE LIBRARIAN. Requirements include 
MLS from  ALA-accred ited  university and active p a rtic i­
pation in a ll facets of reference work. Candidate should 
have a t least five  years o f reference experience, p re f­
e rably w ith some supervisory responsib ility. A  second 
master's degree and some knowledge o f fore ign lan­
guages are desirable. This departm ent head works with 
a s ta ff o f four professionals and three nonprofessionals, 
serving an academ ic community o f 10,000 undergraduate 
and graduate students, 600 faculty, and a working co l­
lection of 600,000 volumes. The reference staff also has 
the prim ary responsib ility  fo r co llection b u ild ing . Salary 
$14,000 and up, depending on qua lifica tions. Faculty 
status. Twelve-month appointm ent. Liberal retirem ent, 
insurance, and vacation benefits. Send resume to Mrs. 
M arjorie  Memory, Chairperson, L ibrary Search C om m it­
tee, Jackson Library, University o f North Carolina a t 
Greensboro, Greensboro, NC 27412. ASSISTANT REFER­
ENCE LIBRARIAN: MLS from  A LA-accredited university 
required. Previous reference experience desirable bu t not 
essential fo r superior applicants. Candidates must have 
a broad educational background and be able to  par­
tic ip a te  not only in reference service bu t also collection 
developm ent and lib ra ry  instruction. Knowledge of 
fore ign languages desirable. Same benefits as above. 
Salary $9,500 and up depending on experience. Send 
resume to  James Thompson, L ibrary Director, University 
of North Carolina, Greensboro, NC 27412. Deadline fo r 
app lications fo r both positions: A p ril 15, 1976. An equal 
o p p o rtu n ity /a ffirm a tiv e  action employer.

HEAD REFERENCE DEPARTMENT. MLS from A L A -ac­
cred ited  school. Successful adm in istra tive  experience and
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several years o f professional experience in a research 
lib ra ry  reference departm ent required. Second master's 
degree desirable. Responsibilities include supervision o f 
seven professional librarians and e igh t non-professionals, 
and d irection  of a ll general reference service, lib ra ry  
instruction and orien ta tion . Special areas include Ethnic 
Studies, Government Publications, and m icroform s. Full 
facu lty  status. M inim um  salary: $16,500. A va ila b le  July I, 
1976; app lica tion  dead line  A p r il I, 1976. Send resume 
to Neosha Mackey, Chairperson, Search Com m ittee, 
Zimmerman Library, University o f  New Mexico, A lb u ­
querque, New Mexico 87131. An equal o p p o rtu n ity / 
a ffirm ative  action em ployer.

Serials

SERIALS CATALOGER. Auburn University Libraries. MLS, 
including ca ta log ing-classification courses; at least two 
years' experience in serials ca ta log in g . W ork ing  knowl­
edge o f foreign languages highly desirable. Auburn is 
a member of SOLINET. Faculty status, bu t not profes­
sional t it le ;  e lig ib le  to  be considered fo r tenure. State 
retirem ent plan is m andatory; T IAA , o p tio n a l; sick leave 
benefits; annual vacation of twenty working days. Salary: 
Librarian II (equivalent to  Assistant Professor), $ 10,500— 
$13,000; L ibrarian III (equ iva lent to  Associate Professor), 
$ 14,000—$ 16,000. A v a ila b le  Ju ly  I, 1976. A p p lica tio n  fo ld ­
ers must be com pleted before M arch 31, 1976. Inquire to  
Miss M innie W a ll, Chairman, Serial C a ta lo ger Search 
Com m ittee, Ralph Brown Draughon Library, Auburn Uni­
versity, Auburn, A L  36930. An equal o p p ortun ity  em ­
ployer.

Subject Specialists

HEAD OF ART LIBRARY in a large lib ra ry  system at a 
state university. Supervises work in a 30,000-volume li­
brary in a rt history and re lated subjects. Works closely 
with facu lty; supervises staff. Plans and institutes policies 
and procedures and coordinates these with o ther campus 
lib raries. MLS with bachelor's o r master's degree in a rt 
history essential. Three years o f a p p ro p ria te  and p ro ­
gressively responsible professional experience essential. 
Salary: $ 12,700 m inimum. Send resume to : Jack Siggins, 
Assistant D irector for Reader Services, M cKeldin Library, 
University of M aryland, C o llege Park, MD 20742. An 
equal o p p o rtu n ity /a ffirm a tiv e  action em ployer.

M USIC LIBRARIAN. C h ie f adm in is tra tor fo r a music 
lib ra ry  w ith a s ta ff o f four including two lib rarians. Re­
sponsible for co llection  developm ent, budgeting , and 
for m ainta in ing contact with facu lty  and other sections 
o f the University L ibrary. The co llection  comprises about 
87,000 items, including 30,000 books and 37,000 scores. 
Requires subject tra in in g , pre fe ra b ly  Ph.D. and MLS 
with 4 years' experience o r equ ivalent. M inim um  salary, 
$13,500. 12-month academ ic appointm ent, 22 days' vaca­
tion, standard insurance, and State retirem ent. Send 
resume by A p ril I to  Joseph Jerz, Assistant University 
L ibrarian fo r Staff Development, University of North 
C aro lina , Chapel H ill, NC  27514. An equal o p p o rtu n ity / 
a ffirm a tive  action em ployer.

HEAD LIBRARIAN, Cubberley Education L ibrary. Di­
rects program  o f lib ra ry  service fo r nationa lly first- 
ranked Stanford School o f Education with responsib ility 
fo r: de fin ing  goals and setting policies and procedures 
fo r the lib ra ry ; deve loping collections in the fie ld  o f 
Education; pa rtic ip a tin g  in reference and student o rien ­
ta tio n  program s of the Cubberley L ibrary. Requires 
MLS o r equ ivalent; graduate tra in ing  in education. Re­
quires substantial p u b lic  service experience e ither in an 
Education research lib ra ry  o r in a general reference 
departm ent which serves Education faculty and students. 
Requires dem onstrated materials selection, supervisory 
and m anagerial competence. Salary: $15,000—$18,500. Con­
ta c t: Mrs. Dale Canelas, Search O ffice r, Stanford Uni­
versity Libraries, Stanford, C A  94305. Closing date for 
app lica tions: A p ril 15, 1976. Stanford University is an 
equal o p p o rtu n ity /a ff irm a tiv e  action em ployer.

LIBRARIAN. Assistant D irector fo r L ibrary Science and 
M edia. Manage and expand the m edia resources and 
services o f the University L ibrary. Teach a t least one l i ­
brary science/m edia course per quarter. Master's degree 
in L ibrary Science plus a d d itio n a l courses in Educational 
M edia . Three years successful teaching, lib ra ry  o r A . V. 
experience. Faculty status, 12 mo. appo in tm ent with 22 
days vacation. Salary dependent upon qua lifica tions rang­
ing from  $11,000-$14,000. Position ava ilab le  July 1976. A p ­
p lica tion  dead line : A p ril 15. Send app lica tions to : Mr. 
Les Mattison, D irector, Bemidji State University Library, 
Bemidji, M N 55601. An equal o p p o rtu n ity /a ff irm a tiv e  ac­
tion  em ployer.



For extra convenience in using Choice …

W ith the first issue of Volume 5 (March 1968), C H O IC E  began an additional service long requested by 
subscribers —  C H O ICE  Review s-on-Cards. If you were not among the service's charter subscribers, you 
may want to consider it now.

Review s-on-Cards can make your acquisitions system as versatile as you like. They make it easy to 
separate and distribute reviews simultaneously to other librarians and faculty (no more tearing up maga­
zines or waiting forever for circulating copies to return). They save clerical steps in ordering and checking 
holdings (ample space for notations on both sides). They are a cataloging aid, and they are easy to locate 
in your desiderata file. You will find dozens o f uses for them.

As C H O IC E  goes to press, all reviews are reprinted on 3 x 5 cards. Each is identified by subject and issue 
date. Collated in the order followed in the magazine, they are boxed and mailed to you via Fourth Class 
mail, Special Handling. You should receive them within three weeks after your regular issue of CH O ICE.

A year's subscription to Review s-on-Cards (available only to C H O IC E  magazine subscribers) costs 
$110.00. W ith current publication of approximately 6,500 reviews per year, the cost of the card service is 
only 1.7c per review.

100 RIVERVIEW CENTER, MIDDLETOWN, CONNECTICUT 06457

A Publication o f the Association o f College and Research Libraries 
A  Division o f the American Library Association



FacultyDir
197

ectory
NEW FEATU

6
RE: List of Schools Covered

National

An A lphabetica l List, w ith  Addresses, o f about 449,000 Members o f Teaching Faculties 

at Jun io r Colleges, Colleges, and Universities in the U n ited  States and at Selected 

Canadian Institutions. Sixth Edition. Two Volumes. 2,426 pages. L.C. No. 76-114404. 

ISBN 0-8103-0653-0. $98.00/set. (Available on Standing O rder.)

The National Faculty Directory is the standard ref­
e r e n c e  for identifying and locating members of 
teaching faculties at nearly 3,000 U.S. and se­
lected Canadian institutions of higher education. 
NFD-1976 is a thoroughly updated work: over

REVIEWERS' COMMENTS 
CHOICE: "Clearly, this compilation is one of 
the most important reference works now 
available to the higher education academic 
community. …  An essential acquisition for all 
academic libraries." (Feb. 1972)

AMERICAN REFERENCE BOOKS ANNUAL: 
"The currency of information in the present 
edition is considerably better than are most 
mailing lists distributed by some publishers 
and special mailing houses." (1972)

RQ: "Every academic and large public library 
should have NFD. Many community libraries 
will find ample need for it also, and certain 
business and professional organizations w ill 
find it a very useful source." (Summer 1973) 

JOURNAL OF HIGHER EDUCATION: "The 
directory remains, of course, the only one of its 
kind and therefore invaluable as a standard 

reference." (Feb. 1972)

100,000 changes have been made in existing 
listings and thousands of names have been 
added. Each entry gives the individual's name, 
department, institution, and complete mailing 
address.

Now Available 
from Gale …

ACADEMIC 
WHO'S WHO 
1975-1976
…  University Teachers in the 
British Isles in the Arts,
Education and Social Sciences. 
Second Edition, xxx +  784 
pages. Contains nearly 7,000 
entries, each giving name, year 
of birth, present position, per­
sonal and career data, member­
ships, publications, address, etc. 
Preface. 1975. Clothbound. 
$38.50.

Order now to receive NFD-1976 on 30-day approval. A Standing Order for NFD 
will assure you of receiving each new edition immediately upon publication.

GALE RESEARCH COMPANY
BOOK TOWER • DETROIT, M IC H IG AN  48226




