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C L A S S I F I E D  A d s carrer oppertunities from  across the country

D ead lin es: Orders for regular classified advertisements 
must reach the ACRL office on or before the second of the 
month preceding publication of the issue (e.g., September 
2 for the October issue). Should this date fall on a weekend 
or holiday, ads will be accepted on the next business day. 
Late job listings will be accepted on a space-available basis 
after the second of the month.

R ates: Classified advertisements are $9.50 per line for 
institutions that are ACRL members, $11.50 for others. 
Late job notices are $22.00 per line for institutions that are 
ACRL members, $26.75 for others. Organizations subm it
ting ads will be charged according to their membership 
status. Display ad rates range from $435 to $820 based 
upon size. Please call for sizes and rates. Or see our Web 
site: http://www.ala.org/acrl/advert2.htm l.

G u id e lin e s : For ads that list an application deadline, we 
suggest that date be no sooner than the 20th day of the 
month in which the notice appears (e.g., October 20 for the 
October issue). All job announcements should include a 
salary range per policy of the American Library Association 
(ALA). Job announcements will be edited to exclude

discrim inatory references. Applicants should be aware 
that the terms faculty rank  and sta tus  vary in meaning 
among institutions.

In te rn e t: C&RL News  classified ads are accessible on the 
Web at http://www.ala.org/acrl/c&rlnew2.htm l. Ads will be 
placed approximately 2 -3  weeks before the printed edition 
of C&RL News  is published.

C o n tac t: Christopher Becker, C lassified Advertising Man­
ager, C&RL N ew s  C lassified Advertising Department, 
ACRL, American Library Association, 50 E. Huron St., 
Chicago, IL 60611-2795; (312) 280-2513; fax: (312) 280- 
7663 or (312) 280-2520; e-mail: c& rlnewsads@ ala.org.

Policy: ALA policy requires that organizations recruiting 
through ALA publications or placement services comply with 
ALA anti-discrimination policies. Policy 54.3 states that “ALA 
is committed to equality of opportunity for all library employ
ees or applicants for employment, regardless of race, color, 
creed, sex, age, physical or mental handicap, individual life
style, or national origin.” By advertising through ALA ser
vices, the organization agrees to comply with this policy.

BOOKS BOUGHT AND SOLD

L A W  B O O K S  W A N T E D :  C le a r up va lu a b le  sh e lf sp a ce  and  m ake  
m oney  too. B uy ing  offic ia l s ta te  reports  fo r  all 50  sta tes. C a ll N a tiona l Law  
Resource. W e  pay top dollar, p lus provide you w ith  free  boxes, and arrange 
and pay fo r sh ipp ing . Phone: (800) 886 -1800 . Fax: (312) 382-0323.

POSITIONS OPEN

A S S IS T A N T  D IR E C T O R  O F  T H E  L IB R A R Y . L ib ra ry  &  In fo rm a tio n  
T e c h n o lo g y  D e p a rtm e n t. H ou rs : 9 :0 0  a .m .-5 :0 0  p .m ., so m e  e ven ing s . 
R espons ib ilities : O ve rse e  and d irec t use r serv ices; d irec t and  partic ipa te  
in re se a rch  a ss is ta n ce  to  lib ra ry  users , in c lu d in g  a s s is ta n c e  w ith  prin t, 
C D -R O M , on line , In te rne t, and  m icro film  resources; ove rsee  and  pa rtic i
pate in b ib liograph ic, research, da tabase  search ing, and o the r in form ation 
sk ills  in s tru c tio n ; d ire c t and  c re a te  p r in t a nd  e le c tro n ic  b ib lio g ra p h ie s , 
g u id e s , and  re se a rch  a ides . O ve rse e  and  d e ve lo p  lib ra ry  W e b  pages ; 
ove rsee  and partic ipa te  in eva lua ting  and se lec ting  m ate ria ls , w e ed ing  of 
m a te ria ls , and  ongo ing  in teg ra tion  o f em erg in g  in fo rm ation  techno log ies  
w ith  trad itiona l re fe rence  sources. S uperv ise  and tra in  R e ference  D epart
m en t lib ra rians  and  staff. S u pe rv ise  c ircu la tion  ass is tan t, respons ib le  fo r
overa ll ope ra tions  o f C ircu la tion  D epartm en t. S upe rv ise  S e ria ls  and  R e f
e rence  A ss is ta n t, re sp o n s ib le  fo r  o p e ra tio n s  o f th e  S e ria ls  D e pa rtm en t; 
o ve rse e  th e  q u a lity  o f c ircu la tio n  a nd  se ria ls  se rv ice s . A ss is t d ire c to r in 
a d m in is tra tiv e  du tie s , o th e r  d u tie s  as  a ss ig n e d . T h is  p ro fe ss io n a l s ta ff 
p o s itio n  re p o rts  to  th e  D ire c to r o f L ib ra ry  and  In fo rm a tio n  S e rv ices . 
Q ualifica tions: A LA -accred ited  M LS  deg ree  w ith  five  yea rs  o f p rog ress ive  
responsib ility . M ust show  dem onstra ted  leadersh ip  sk ills  and  expe rience  
in s u p e rv is in g  p ro fe ss io n a l lib ra ria n s , p o sse ss  e xce lle n t in te rp e rso n a l 
skills, be cu s tom er se rv ice -o r ie n te d , have  exce llen t ora l and w ritten  co m
m unica tion  skills and  good b ib liograph ic  instruction  skills. K now ledgeab le  
o f a ca d e m ic  lib ra ry  resou rces  and  th e ir  a pp lica tion  to  U n ive rs ity  c u rr icu
lum s, M S  O ffice , F ron tP age , lib ra ry  sys te m s  (In n o va tive  In te rfaces  p re
fe rre d ), C D -R O M s , F irs tS e a rch  and  In te rn e t sk ills . D e m o n s tra te d  f le x
ibility and  stress m anagem en t skills, w illingness to  undertake  new  pro jects 
and responsibilities. M ust understand and support the  m ission o f Franciscan 
U n ive rs ity . D ire c t a ll in q u irie s  to: Je rry  H ickey , D ire c to r o f H u m an  R e
so u rce s , S ta rva g g i Hall, F ra n c is c a n  U n iv e rs ity  o f S te u b e n v ille ,
S teubenville , O H  43952; o re -m a il to: llo izzo@ franu n iv .edu .

A S S IS T A N T  L IB R A R IA N . Leo D ehon  L ib ra ry  o f S acred  H eart S choo l o f
T h e o lo g y  is se e k in g  an A s s is ta n t L ib ra rian . T h e  pos itio n  is a va ila b le
im m ediate ly. Located close to  M ilw aukee, W isconsin, Sacred Heart School 
o f T h e o lo g y  is th e  la rg e s t R om an  C a th o lic  s e m in a ry  s p e c ia liz in g  in 
s e c o n d -c a re e r  v o c a tio n s  to  th e  p rie s th o o d . It a lso  has  a M a s te r o f A rts
p ro g ra m  fo r  th o s e  p re p a rin g  fo r  o th e r m in is tr ie s  in th e  ch u rch . It is
acc re d ite d  by  bo th  A T S  and  N C A. T he  S H S T  co m m u n ity  in c ludes  abou t
150 s tu d e n ts  and  65  fa c u lty  a n d  s ta ff. T h e  in s titu tio n  is a  m e m b e r o f th e
S W IT C H  lib ra ry  co n so rtiu m . T h e  lib ra ry  c o lle c tio n  c o n s is ts  o f a p p ro x i-

 

 

 
 

 
 
 
 

Salary guide

Listed be low  are the  latest m in im um  starting figures recom m ended 
by state library associations and the North C aro lina S tate Library fo r 
Professional library posts in these  states. These  recom m endations are 
intended fo r governm enta l agencies that em ploy librarians. The 
recom m endations are advisory only, and A LA  has not adopted 
recom m endations fo r m in im um  salaries. For in form ation on librarian 
salaries, job  seekers and em ployers shou ld cons ider these  recom
m ended m in im um s, as well as o th e r sa lary surveys (such as the survey 
in the O ctober 15 ,1 9 8 9 , issue o f L ib ra ry  Journa l, the A LA  S u rvey o f 
L ib ra rian  Salaries, the annua l A R L S a la ry  Survey, o r the  annua l C U P A  
Adm in istra tive C om pensation  Survey) w hen evaluating professional 
vacancies. For m ore inform ation, contact the  A LA  O ffice fo r Library 
Personnel Resources.

C onnecticu t $31,273
D elaw are $22 ,500+
Illinois $27,400#
Ind iana varies*
Iowa $24,533
Louis iana $22,000
M aine varies*
M assachusetts $27,554*
N ew  Jersey $33,188
N ew  Y ork varies*
North C aro lina $27,641 +
O hio $25 ,198+
P ennsylvan ia $26,400
R hode Island $29,800
South  C aro lina varies*
South  D akota $22,000
T exas $28,000
V erm o n t $26,464
W est V irg in ia $22,000
W isconsin $32,240

‘ R a th e r th a n  e s ta b lis h  o n e  s ta te w id e  s a la ry  m in im u m , so m e  
s ta te  a s s o c ia t io n s  h a ve  a d o p te d  a fo rm u la  b a s e d  on  su ch  
v a r ia b le s  as  c o m p a ra b le  s a la r ie s  fo r  p u b lic  s c h o o l te a c h e rs  in 
e a ch  c o m m u n ity  o r  th e  g ra d e  leve l o f a  p ro fe s s io n a l lib ra r ia n  post. 
In th e s e  c a s e s , you  m a y  w ish  to  c o n ta c t th e  s ta te  a s s o c ia t io n  
fo r  m in im u m  s a la ry  in fo rm a tio n .

+ S a la ry  m in im u m s  fo r  pu b lic  lib ra r ia n s  on ly .
# O p tio n  fo r  lo ca l fo rm u la .

http://www.ala.org/acrl/advert2.html
http://www.ala.org/acrl/c&rlnew2.html
mailto:rlnewsads@ala.org
mailto:lloizzo@franuniv.edu
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JOHNS HOPKINS
RESOURCE SERVICES 

LIBRARIAN FOR 
U N I V E R S I T Y BUSINESS, MANAGEMENT AND 

ECONOMICS
In recognition of the new M BA program  and the Division of Business and M anagem ent’s renewed 
em phasis on academ ic rigor, the Milton S. E isenhower Library is seeking an energetic and dynam ic 
librarian to be a Resource Services Librarian for Business, M anagem ent and Econom ics.

RESPO NSIBILIT IES: As the prim ary public services inform ation professional working with the Division 
of Business and M anagem ent in the School of Professional S tudies in Business and Education and 
the Dept, of Econom ics in the School of A rts and Sciences, the Resource Services Librarian is 
responsib le for providing the full range of reference, collection deve lopm ent and instructional 
services to facilita te the work of faculty, students, and staff. Includes cultivating and m aintain ing 
strong relationships with facu lty and students, m anaging the m ateria ls funds for these departm ents, 
selecting traditional and electron ic resources and resources in all form ats including v ideos and data 
sets, providing subject-re la ted reference and instructional services, com m unicating effective ly to 
facilita te aw areness of resources and services, and developing W eb-based resources. A high level 
of interaction between faculty and students and the librarian is essentia l.

Serves as a m em ber of the Resource Services Departm ent which includes provid ing reference via 
the research consulta tion or Brandeis model, partic ipating in departm enta l activities, working with 
library groups within the E isenhower Library and across the Hopkins system. The librarian acts as 
the point person at E isenhower Library when the off-cam pus center librarians need assistance with 
business, m anagem ent, and econom ics m ateria ls or when they refer remote patrons w ith pertinent 
questions.

The librarian will a lso m onitor the needs of “corporate university” program s which provide courses 
at corporate sites, expanded offerings in e lectron ic com m erce, and increased interest and use of 
business and financia l data sets.

M IN IM UM  Q U ALIF IC ATIO N S: MLS from  an ALA-accred ited library school; two or more years of 
experience in a library, com m itm ent to quality, c lient-centered services, and w illingness to w ork a 
flexible schedule including som e evenings and weekends.

PR EFER R ED  Q U ALIF IC ATIO N S: Advanced degree in business or econom ics or extensive experi
ence serving a s im ilar user population highly desired, experience w ith delivering library services 
to adult and d istant students, dem onstra ted ability to conduct sem inars and instructional programs, 
ability to work flexib ly and creative ly in a chang ing environm ent, two to three years of reference 
or collection deve lopm ent experience, know ledge of the Internet and the W eb, experience with 
selecting and provid ing access to data sets, and ability to design and create W eb sites and pages.

A PPR O XIM ATE STARTING  SALARY: $38 ,357-$48 ,102 . Excellent benefits including tuition rem is
sion in a sm oke free/drug free environm ent.

DEADLINE FOR APPLIC ATIO N : Review of resum es will begin im m ediate ly and continue until the 
position is filled. For consideration, send your application, resume, and nam es of three references 
indicating Job # S00-6188 to:

Johns Hopkins University 
Hom ewood Human Resources  

119 Garland Hall 
Baltimore, MD 21218  
Fax: (410) 516-2314

AA/EOE

mately 95,000 printed volum es and 13,000 audiovisual items. Responsibili
ties: P erfo rm  co p y  and o rig ina l ca ta lo g in g  o f lib ra ry  m a te ria ls  in all 
form ats, inc lud ing ass ign ing m odified  D ew ey c lassifica tion  num bers and 
Catholic sub ject headings. Perform  cata log m aintenance. C ontinue retro
spective conve rs ion  o f the  co llection . M anage seria ls  and b indery p repa
ration. R eference  assistance. Facu lty  responsib ilities. Partic ipa te  in co n
sortium u s e r g ro u p s fo r  C a ta lo g in g  and Serials. O the rdu ties  as assigned. 
Requirem ents: M L S o r equ iva len t d e g re e  from  an A LA -accred ited  library 
school. A b ility  to  w o rk  in conso rtia l a tm osphere , and w ith  adu lt s tudents. 
Know ledge of com pute r app lica tions in libraries and educationa l settings. 
Good com m unica tion  skills (written and verbal). P referred Q ualifications:

K now ledge  of O C LC  and Innovative  In terfaces. Fam ilia rity  w ith  C a tho lic  
re lig ion and theo log ica l scho la rsh ip . A t least one  y e a r’s expe rience  e m
ploying M AR C  form at and A A C R 2 (Rev.). C om petitive salary and benefits. 
A pp lica tions  w ill be accep ted  until the  pos ition  is filled. P lease  send you r 
le tte r o f app lica tion , resum e, and  the  n am es and co n ta c t in fo rm a tion  of 
p ro fess iona l re fe rences to: D irecto r of Personnel, Sacred  Heart School 
of T heo log y , P.O. Box 429, H a les C orners, W l 53130-0429 .

A S S IS T A N T  M A N A G E M E N T  A N D  E C O N O M IC S  L IB R A R IA N . R e
sponsib ilities: D eve lops and coord ina tes  re fe rence  serv ices provided by 
th ree  lib ra rians and tw o  re fe rence  ass is tan ts  to  o ffe r exce llen t ind iv idua l
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DEAN OF LIBRARIES & MEDIA 
SERVICES

Kent State U nivers ity  invites app lica tions and nom inations 
fo r the position of Dean of L ibraries & M edia Serv ices (LMS) w ith the expecta tion  of a Ju ly  1, 2000 
appo intm ent. Kent State U niversity is a C arneg ie  Research II institution offering nearly 170 
bacca laureate  majors, 37 m aste r’s program s, and 20 areas of doctora l study. The Dean is the ch ie f 
adm in is tra tive  and academ ic o fficer fo r the U n ivers ity ’s in tegrated e igh t-cam pus Libraries and M edia 
Serv ices system . The L ibraries are a m em ber of the Associa tion  of Research Libraries and a found ing 
m em ber of O C LC  and O hioLINK. M edia Serv ices includes instructional graphics, v ideo production, 
c lassroom  techno logy, a s tudent m ultim edia  studio, and a s ign ifican t m edia co llection. The Libraries 
are com m itted to an active, U n ivers ity-w ide instruction program . The U nivers ity  has m ade large 
investm ents in netw ork and com puting techno log ies in the past th ree years. R ecent techno logy 
in itia tives include an e lectron ic reserves program , beta testing of Innovative Interfaces Advanced 
Keyword (A ltaV ista) Searching m odule, and extensive  use of R LG ’s Ariel docum ent de livery 
s o f tw a re .

The Dean coord inates library serv ices and co llection m anagem ent, advises executive  officers on 
budgetary and service issues, supports local im plem enta tion  of in form ation techno logy in itia tives and 
O h ioL IN K  consortia! efforts, serves as an advocate  to external constituencies, and d irects external 
fundra is ing and grant in itiatives. The successfu l cand idate  will superv ise  22 tenure -track librarians, 
31 adm in is tra tive  contract em ployees, and 48 c lassified staff. The Dean oversees a budget of more 
than 8 m illion dollars, reports d irectly to the Provost, and is a m em ber of the D eans ’ Council.

A pp licants m ust hold a m aste r’s degree from  an accred ited Am erican L ibrary Associa tion  program . 
An additional advanced degree at the m aste r’s or doctora l level is strong ly  preferred. The successfu l 
cand idate  will have a scho larly  record appropria te  fo r appo in tm ent as a tenured full professor, 
s ign ifican t adm in is tra tive  experience m anag ing a com plex research library, and know ledge of 
deve lopm ents  in in form ation techno logy. The cand idate  will dem onstra te  a com m itm ent to diversity, 
consensus build ing, and collegia l processes.

Salary is com petitive  and com m ensura te  w ith qua lifica tions and experience. R eview  of app lica
tions will continue until the position is filled. To apply, app lican ts  should  send a letter 
h ighlighting qualifica tions for th is position, resum e, and the nam es, phone num bers, and e-mail 
addresses of three (3) or m ore references to:

Dr. Diedre L. Badejo  
Chair, Search Com m ittee  

Dean of Libraries and Media Services  
Office of the Provost 
Kent State University  

P.O. Box 5190  
Kent, OH 44242-0001 

http://www.library.kent.edu/planning/dean

Equal Opportunity/Affirmative Action Em ployer

http://www.library.kent.edu/planning/dean
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JOHNS HOPKINS
DISTANCE EDUCATION 

LIBRARIAN
U N I V E R S I T Y The Sheridan Libraries of Johns Hopkins University 

(Baltimore, MD) and Regents College (Albany, NY) 
have launched a new program to provide electronic library services to the C ollege’s nationally 
dispersed undergraduate and graduate student body, faculty, and staff. This nonprofit, fully 
accredited college, with programs in business, nursing, liberal arts, and technology, has long been 
a national leader in the provision of d istance-based learning for adult part-time students. The 
Sheridan Libraries will provide a full suite of largely Internet-based services from their facilities in 
Baltimore. This program will promote high service standards and provide an innovative national model.

The Sheridan Libraries seek a highly motivated and dynam ic individual to act as the primary public 
services librarian for Regents College Virtual Library. The librarian will understand the work of a 
nontraditional college and a virtual library service and will cultivate and maintain good working 
relationships with the college community. This librarian will provide telephone and e-mail reference; 
instructional services using online tutorials, W eb and print documents, and chat sessions; maintain 
and further develop a virtual library W eb site which will include discip line-specific information 
resources and links to publicly accessible and licensed electronic resources; select electronic 
resources to support the co llege ’s educational goals and manage the materials budget; and evaluate 
resources and services on an ongoing basis. In addition, this individual may be called upon to train 
support staff in docum ent delivery services as necessary. This librarian will be a m em ber of the 
Sheridan Libraries Electronic and Distance Education Program and will play an active role in shaping 
services to distant users of academ ic libraries.

Q UALIFICATIO NS: MLS from an ALA-accredited library school with 2+ years ’ experience in 
reference service in a library; ability to develop and maintain, via the Web, instructional and orientation 
program s for students in the use of a virtual library’s resources and services; understanding of 
de livering reference serv ices in a d istributed environm ent; advanced know ledge of library 
information system s and services; in-depth knowledge of Internet and the Web; understanding and 
experience in collection development; com m itm ent to quality user services; excellent com m unication 
skills; must be able to work collaboratively; w illingness to work flexible schedule. Preferred: 
Knowledge of HTML and creation of W eb pages highly desirable.

APPRO XIM ATE STARTING SALARY: $35,434-$45,179. Excellent benefits including tuition rem is
sion in a sm oke-free/drug-free environment.

DEADLINE FOR APPLICATION: Review of resumes will begin im m ediately and continue until the 
position is filled. For consideration, send your application, resume, and names of three references 
indicating Job # S99-6470 to:

Johns Hopkins University 
Homewood Human Resources 

119 Garland Hall 
Baltimore, MD 21218 
Fax: (410) 516-2314

AAJEOE

ties for assigned subject areas, serves on library team s and partic ipates in 
o ther p ro fess iona l scho la rly  ac tiv ities  in keep ing  w ith  un ive rs ity  facu lty  
gu ide lines. R equ ired : A LA -accred ited  m aste r’s degree. K now ledge  of 
AACR 2, LC SH , LC c lass ifica tion  schedu les, M AR C  form ats. P referred: 
A m inim um  of tw o years of recent cata log ing experience using O C LC  and 
an on line  in teg ra ted  lib rary system  in an academ ic  o r pub lic  library. 
Desired: Superv isory experience. Experience with cata log ing a varie ty of 
in form ation fo rm ats, inc lud ing seria ls  and e lectron ic  resources. Facu lty 
rank and sa lary dependen t upon qua lifica tions and experience. A pp lica
tions accep ted  until position  is filled. Send cove r le tter, v ita, nam es/ 
addresses/te lephone num bers/e-m ail addresses of th ree re fe rences to: 
Janice Lange, A ssistant D irector, Newton G resham  Library, Sam  Hous
ton State University, Huntsville, TX  77341-228I. The library’s hom epage 
is: http ://w w w .shsu.edu/~ lib_w w w /. SHSU is an EEO /AAP employer.

C U R A TO R  O F M A N U S C R IP T S . (L ibrarian  IV) T he  Sheridan  L ibra ries 
o f the  Johns H opkins U n ivers ity  are seeking le a d e rsh ip fo rth e  non-book 
collections in its Specia l Collections Departm ent. Reporting to the Curator 
of Specia l Collections, the successfu l cand idate will deve lop and oversee 
the co llec tions o f h istorica l and lite rary m anuscrip ts, un ivers ity  archives, 
sheet m usic, and arch itectura l d raw ings held in the M ilton S. E isenhow er

Library, the John W ork G arrett Library, and the G eorge P eabody Library. 
The  duties include: deve lop ing  the co llec tions ; p rom oting  use o f the 
co llections through teach ing  classes, p reparing exhib its, w riting articles, 
identifying collections fo r  digital projects, and m aintaining the departm en
tal W eb site; overseeing preservation of paper-based collections by deve l
op ing s tra teg ies  and se tting  prio rities ; ove rsee ing  s ta ff p rov id ing  re fe r
ence and processing for non-book collections; and assisting at the depart
mental reference desk. The duration o f this position is three years. Form ore 
in fo rm ation  abou t Specia l C o llec tions  and the S heridan L ibra ries see: 
h ttp ://archives.m se.jhu.edu:8000. Requires M LS from  an ALA-accredited 
schoo l and advanced  deg ree  in a hum an ities  sub jec t area; 5+ years ' 
experience in a specia l co llections library setting; experience w ith co llec
tion deve lopm ent in a specia l co llections library; experience with in-depth 
ana lysis of p rim ary source m ateria ls in light of current academ ic research 
trends; ability to conduct c lasses and instructional program s in the use and 
interpretation of prim ary source materials; experience with the creation and 
use of d ig itized  p rim ary  source  m ateria ls ; fam ilia rity  w ith  on line  m anu
scrip ts sys tem s as well as EAD and W eb site crea tion  too ls; expe rience  
p lann ing  and im p lem enting  ou treach  p rog ram s such as pub lica tions, 
exhibits, and lecture program s; fam iliarity w ith preservation issues related 
to paper-based collections; supervisory experience; excellent com m unica-

http://www.shsu.edu/~lib_www/
http://archives.mse.jhu.edu:8000
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LIBRARY SYSTEMS OFFICER
Northeastern University Libraries

N ortheastern  U nivers ity  L ibraries invites app lica tions and nom ina tions of ind iv idua ls  w ith vision, 
leadersh ip  ability, and a co llabora tive  sp irit fo r the position of L ibrary S ystem s O fficer. The 
successfu l cand ida te  will have the opportun ity  to lead the L ibraries in the im p lem enta tion  of a next- 
genera tion  lib rary m anagem ent system , and to plan and deve lop innova tive  p rogram s to in tegra te 
techno logy to enhance library services.

R E S P O N S IB IL IT IE S : P rovide leadersh ip  fo r the adm in is tra tion , p lanning, and assessm en t of the 
L ib ra ries ’ in form ation techno logy serv ices and program s, inc lud ing the in tegra ted library system  
(NULIS), desktop applica tions, hardw are, softw are, and te lecom m un ica tions. In co llabora tion  and 
coord ina tion  w ith cam pusw ide  ne tw ork  serv ices, m anage ne tw ork  serv ices fo r the L ibraries 
inc lud ing local area networks, Intranets, W eb-based  and o ther In ternet serv ices. A dm in is te r the 
S ystem s D epartm ent responsib le  fo r the insta lla tion, opera tion, and m ain tenance  of the in tegra ted 
library system . A na lyze  issues, and partic ipa te in po licy and budget fo rm ula tion  and opera tiona l 
dec is ions regard ing the L ib ra ry ’s use of in form ation system s and techno log ies. P rovide leadersh ip  
fo r the  techn ica l deve lopm ent of the L ibrary W eb site. N egotia te  contractua l and license agreem ents  
and ensure  com pliance. A na lyze  and eva lua te  system s perfo rm ance  and functiona lity . Partic ipate 
in co llabora tive  system s and IT e fforts w ith in  the U nivers ity  and lib rary consortia  and o ther 
o rgan iza tions .

S ETTIN G : N ortheastern, an urban C arneg ie  Research II institution, is s tuden t focused  and ded ica ted 
to a coopera tive  educa tion /experien tia l learn ing m odel. A  d iverse s tuden t body of 16,000 under­
graduates and 4 ,000 graduate  s tuden ts  is enro lled in seven undergradua te  co lleges, nine graduate  
and professiona l schools, and tw o part-tim e undergraduate  d iv is ions. There  a lso are active 
continu ing  educa tion and d is tance learn ing program s. The L ibrary holds m em bersh ip  in O C LC / 
NELIN ET, the Coalition fo r N etw orked In form ation T ask  Force, the  Boston L ibrary C onsortium , and 
the Boston Regional L ibrary System , and is a C om m iss ion  on P reservation  and A ccess sponsor. 
V is it the L ib ra ry ’s W eb site fo r m ore in form ation: h ttp ://w w w .lib .neu .edu /.

Q U A LIF IC A T IO N S : B ache lo rs ’ degree required; A LA -accred ited  m aste r’s degree in library sc ience 
preferred; advanced certifica tes or degree in com pute r/in fo rm ation  sc ience desirab le . A t least 5 
years ' dem onstra ted  successfu l experience in the m anagem ent of in tegra ted lib rary system s and 
e lectron ic  in form ation resources in academ ic  libraries. D em onstra ted  know ledge of netw orked 
learn ing environm ents, and W eb-based  and Internet resources and tools. Know ledge of trends and 
issues in academ ic libraries, h igher education, scho la rly  com m un ica tion , and em erg ing  techno log ies. 
E xperience w ith ne tw orked desktop com puting  hardw are  and softw are  app lica tions, servers, and 
UNIX and NT opera ting  system s. Ab ility  to c learly  and e ffective ly  com m un ica te  techn ica l in form ation 
ora lly  and th rough w ritten docum enta tion  to ind iv idua ls w ith vary ing expertise  and understand ing. 
Ab ility  to w ork  in terna lly  and ex terna lly  w ith a w ide varie ty  of ind iv idua ls  at all levels. S trong serv ice 
orien ta tion  and a com m itm en t to sta ff deve lopm ent. D em onstra ted  com m itm en t and sensitiv ity  to 
d ivers ity  in the w orkp lace . Exce llen t p lanning, analytica l, com m unica tion , superv isory, pro ject 
m anagem ent, and organ iza tiona l skills.

SALARY: Com petitive, com m ensura te  with qualifica tions and experience. Excellent benefits package.

R eview  of app lica tions will begin M ay 2 2 ,2 0 0 0 , and continue until the position is filled. P lease send 
le tter of applica tion, resum e, and the nam es of th ree  re fe rences to:

Carol Cham berlain  
A ssociate Dean, Technical Services and System s  

Northeastern University Libraries  
320 Snell Library  

360 Huntington Avenue  
Boston, MA 02115

Northeastern University is an affirmative action, equal opportunity employer, and especially welcomes 
applications from minorities, women, and persons with disabilities.

tion  and  in te rpe rsona l sk ills . S end  resum e  and  co ve r le tte r ind ica ting  Job  
#S00-618 3  to: Johns Hopkins University, H om ew ood H um an Resources, 
119 G arland  Hall, Ba ltim ore, M D  21218; o r  fa x to  (410) 516-2314. A pp rox i
m ate  s ta rting  sa la ry  range: $ 3 9 ,7 4 0 -$ 5 0 ,6 6 8 . W e  o ffe r exce llen t benefits  
in c lu d in g  tu itio n  re m iss io n  in a  s m o k e -fre e /d ru g -fre e  e n v iro n m e n t. A A / 
E O E .w w w .jhu.edu.

D E A N  O F  L IB R A R Y  S E R V IC E S . T h e  U n ivers ity  o f N ebraska  a t O m aha, 
a  com prehensive  m etropo litan university, invites app lications and nom ina
tio n s  fo r  the  po s itio n  o f D ean  o f L ib ra ry  S e rv ices . T h e  D ean  o f L ib ra ry  
S e rv ices  repo rts  to  the  V ice  C h a n c e llo r  fo r A ca d e m ic  A ffa irs  and  se rves  
on the  C hance llo r’s C ouncil and the  D ean ’s Forum . T he  U n ivers ity  L ibrary 
has a s ta ff o f 15 facu lty , 38  sta ff, and  50  s tu d e n t ass is tan ts . T he  Learn ing

http://www.lib.neu.edu/
http://www.jhu.edu
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R E S P O N S IB IL IT IE S : The A ssoc ia te  Dean ass is ts  th e  Dean o f L ibraries in library 
opera tions, fac il it ies  planning, and personne l m a tte rs ; co llabora tes w i th  th e  D irec to rs  
o f  Public Serv ices, K n o w le d g e  A ccess  M a n a g e m e n t,  C o llec tion  D e v e lo p m e n t &  
M a n a g e m e n t,  Librarian C ert if ica tion  Program , and Special C o llec t ions  and th e  
branch library heads to  acco m p lish  th e ir  goals; se rves  as A c t in g  Dean o f L ibraries in 
th e  absence  o f th e  Dean; and re p re sen ts  the  library on beha lf o f  th e  Dean as needed. 
M o re  sp e c if ica l ly ,  th e  A s s o c ia te  Dean o f  L ib rar ies  has p r im a ry  o p e ra t io n a l 
re spon s ib i l i ty  for: financia l ad m in is tra t ion  inc lud ing b u d g e t prepara tion , purchas ing , 
and au tho r iz ing /m on ito r ing /ana lyz ing  expend itu res ; hum an resources adm in is tra t ion  
inc lud ing  tra in ing , co m p lia n ce  w i th  Federal, S tate, and U N LV  re q u ire m e n ts ,  
app rop r ia te  pos it ion  c lass if ica tions  fo r  non -facu lty  e m p loye es , d isc ip lina ry  hearings, 
e tc .; phys ica l p lan t adm in is tra t ion  to  ensure  a sa fe  and p leasant e n v iro n m e n t th a t 
su p p o rts  w o rk  and s tudy; a s s e s s m e n t ac t iv it ies  inc lud ing  assess ing  serv ice  de live ry  
and "b e s t  p ra c t ice s "  fo r  library ope ra tions  [p rocess re v ie w  activ it ies , e tc.]. P os it ions 
repo rt ing  d ire c t ly  to  th e  A ssoc ia te  Dean inc lude th e  Build ing M anager, A c c o u n t in g  
Specia lis t, M a n a g e m e n t A s s is ta n t II, and P rogram  A ss is tan t.
Q U A L IF IC A T IO N S : A L A  accred ited  M LS  or equ iva len t required; add itiona l advanced 
de g re e  p re fe rred . S ign if ican t and d ive rse  expe r ience  in a large library inc lud ing  
e v id en ce  o f succe ss fu l expe rience  in th e  fo u r  m a jo r areas o f respons ib i l i ty  [b u d g e t 
m a n a g e m e n t,  pe rsonne l m a n a g e m e n t, bu ild ing m a n a g e m e n t, and asse ssm e n t].  
E xperience  and c o m fo r t  in an e n v iro n m e n t o f g ro w th  and change. Positive  a t t i tu d e  
a b o u t th e  fu tu re  o f libraries in a n e tw o rk e d  dig ita l in fo rm a tio n  w o r ld .  E v idence o f 
scho larsh ip  and serv ice  credentia ls  co m m e n s u ra te  w ith  a p p o in tm e n t as an A ssoc ia te  
o r Full P ro fessor.
S A L A R Y  R A N G E : Salary is c o m m e n s u ra te  w i th  qua lif ica t ions  and experience . The 
U n ive rs ity  has an exce lle n t fr inge  be ne fits  package. For m o re  in fo rm a tion , see the  
U N LV  H um an  R esources w e b  s ite  at h t tp : / /w w w .u n lv .e d u /H u m a n _ R e s o u rc e s . 
TH E  S E T T IN G : U N LV  is a p re m ie r  urban un ive rs ity  loca ted  in the  v ib ran t c ity  o f  Las 
Vegas and is su rrou nd ed  by th e  M o jave  Desert. U N LV  is th e  s ta te 's  la rgest 
co m p re h e n s ive , doctora l deg ree  g ran ting  ins t itu t ion  w i th  21 ,000  s tu d e n ts  and m o re  
than  700 fu l l- t im e  facu lty . U N LV  prov ides  trad it iona l and p ro fess iona l academ ic  
p ro g ra m s  fo r  a d ive rse  s tu d e n t body and encou rages  innova tive  and in te rd isc ip lina ry  
app roaches  to  teach ing , learn ing and scho larsh ip . For m o re  in fo rm a tion , see th e  
U N LV  W o r ld  W id e  W e b  s ite  at: h t tp : / /w w w .u n lv .e d u .
A P P L IC A T IO N  D E A D L IN E  &  D ETA ILS: Send le tte r  o f app lication, resum e, and th e  
nam es, addresses, te le p h o n e  num bers , and em ail addresses  o f th re e  p ro fess iona l 
re fe re n ce s  to : Ken B ierm an, Chair A ssoc ia te  Dean Search C o m m it te e ;  Ja m e s  R. 
D ick inson  Library; U n ive rs ity  o f Nevada, Las Vegas; 4505  M ary land  Parkway, Box 
45 7 0 0 1 ; Las Vegas, NV 89154-7001 S pec if ic  qu e s t io n s  m ay  be addressed  to  Ken 
B ie rm an  a tb ie rm an k@ n evad a .e du  o rca ll (702) 895-3125. R e v ie w  o f app lica t ions  w il l  
beg in  Ju n e  19 and w il l  con t inu e  until th e  pos it ion  is filled.
U N L V  is  a n  E q u a l O p p o r tu n ity /A f f ir m a t iv e  A c t io n  E m p lo y e r . P e rs o n s  a re  s e le c te d  o n  th e  b a s is  o f  a b il i t y  
w ith o u t  r e g a rd  to  ra c e , c o lo r , s e x , a g e , n a t io n a l o r ig in , s e x u a l o r ie n ta t io n , re lig io n , d is a b il it y  o r  v e te ra n  s ta tu s .

http://www.unlv.edu/Human_Resources
http://www.unlv.edu
mailto:atbiermank@nevada.edu
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HEAD OF THE REFERENCE DEPARTMENT

California State University, Sacramento

Californ ia  State University, Sacram ento  L ibrary seeks a dynam ic librarian to provide creative 
leadership for the Reference Departm ent. This tenure -track position offers substantia l opportun ity  
for professional growth and developm ent. Reporting to the Associa te  Dean, Public Services, the 
Head of the Reference D epartm ent is responsib le  fo r d irecting all aspects of departm ent services, 
program s, operations, staff, and budget. Develops stra teg ic d irections and v is ions for Reference 
and m anages change e ffective ly  in a co lleg ia l m anner. Fosters team w ork  and professional 
developm ent. Responsib le for the quality and currency of the reference collection in all form ats. 
Prepares departm ent budget and reports. A ssum es a prom inent role in lib raryw ide stra teg ic planning 
and budgeting.

M IN IM UM  Q U ALIF IC A TIO N S : ALA-accred ited MLS or equiva lent; a record of p rogress ive ly  respon
sible experience in a reference departm ent; experience in se lecting reference m ateria ls, including 
print and e lectron ic resources; dem onstra ted ability to provide leadersh ip  and m anage in a collegia l 
m anner in an ever-chang ing environm ent; dem onstra ted ability  to initiate, advocate, plan, and 
im p lem ent new inform ation services, form ats, and techno logy; a record of successfu l superv isory 
experience; exce llen t in terpersonal skills and the ability to w ork e ffective ly w ith a d iverse population 
of faculty, staff, student, and com m unity  m em bers; e ffective verbal and written com m unica tion  skills; 
dem onstra ted experience w ith com pute r app lica tions including e lectron ic in form ation resources 
and the Internet; successfu l experience provid ing instructional services; active invo lvem ent in 
professional activities and com m itm ent to continued professional developm ent; fam iliarity with current 
and em erg ing trends and issues in academ ic in form ation services. Preferred: Advanced degree in 
sub jec t area; academ ic  lib ra ry experience, a record of scho la rly  and /o r c rea tive  con tribu tions.

E N V IR O N M E N T : Sacram ento, capita l of Californ ia, located at the convergence of the Am erican and 
Sacram ento  Rivers, is known as the city of trees, w ith easy access to the S ierra M ounta ins, Lake 
Tahoe, and the Pacific Ocean. The U niversity is the seventh largest in the C aliforn ia  State University 
System , w ith a h ighly d iverse student body of over 24,000. There  are approx im ate ly  1,400 faculty 
who provide program s of instruction leading tow ards bache lo r’s degrees in 60 discip lines, m aste r’s 
degrees in 40 discip lines, and one jo in t doctora l program . The Library houses over one m illion print 
vo lum es and nearly three m illion docum ents, m icroform s, and audiovisuals. L ibrarians are taking a 
leadersh ip  role in integrating in form ation com petency instruction into the curricu lum  and have 
recently launched aw ard-w inn ing library serv ices fo r d istance education students. The Reference 
D epartm ent is staffed by 15 facu lty  and 5.5 parapro fessionals. For m ore in form ation about the 
University and the Library, go to: w w w .csus .edu .

A PPO IN TM EN T: A fu ll-tim e, tw e lve-m onth  tenure -track position, at the Associa te  L ibrarian rank. 
Salary Range: $53 ,460 -$74 ,3 52 . Californ ia  State University, Sacram ento  has an attractive re tire­
m ent and benefits program .

A P PLIC A TIO N  PR O C ED U R ES: App lica tions received by May 15, 2000, will receive first cons ide r
ation. The position will rem ain open until filled. Send a cover letter describ ing in terest and 
qualifica tions, a com ple te  resum e and the names, addresses, phone num bers, and e-mail addresses 
of three professional references to:

Patricia Larsen  
Director and Dean of the Library  

California State University, Sacram ento Library  
2000 State University Drive East 

Sacram ento, CA 95819-6039

V a c a n c y  a n n o u n c e m e n t and p o s it io n  d e s c r ip t io n  a v a ila b le  e le c tro n ic a lly : R e q u e s t from  
lm jo n e s@ csu s .e d u .

CSUS is an affirmative action, equal opportunity employer.

C en te r a lso  reports to  the  Dean. The un ivers ity  has a s trong com m itm en t in fo rm a t io n  c a n  be  fo u n d  on  th e  l ib r a r y ’s W e b  s ite :  h t tp : / /  
 lib ra ry .un om a ha .edu  and at: h ttp ://w w w .u n o m a h a .e d u /a a /fa cu lty .h tm l. 
 R e v ie w  o f a p p lica n ts  w ill c o n tin u e  un til the  p os itio n  is filled . A p p lica n ts  
 s h o u ld  s u b m it a le tte r  o f a p p lic a t io n ,  c u r r ic u lu m  v ita e , a n d  n a m e s , 
 a d d re sse s , te le p h o n e  num be rs , and  e -m a il a d d re sse s  o f th re e  p ro fe s
 s io n a l re fe re n c e s . A p p lic a t io n s ,  n o m in a t io n s , a n d  a ll o th e r  c o r re

s p o n d e n c e  s h o u ld  be  s e n t to : D e a n  J o h n  F lo c k e n , C h a ir  S e a rc h  
 C o m m itte e , A S H  2 3 1 ,6 0 0 1  D o d g e  S t., U n iv e rs ity  o f N e b ra s k a  at  

O m a h a , O m ah a , N E 6 8 1 8 2 -0 0 1 3 .

to achieving d iversity am ong faculty and staff. W e are particularly interested
in rece iv ing  app lica tions  from  m em bers  o f underrep resen ted  groups and
strong ly  encourage  w om en and persons o f c o lo r  to  app ly  fo r  th is  position.
The  U n ivers ity  L ibrary has an opera ting  budge t o f $4 m illion, of w h ich  $1.8
m illion  is a llo ca ted  fo r acqu is itions . Its co lle c tio n s  nu m b e r ove r 800 ,00 0
v o lu m e s  a n d  in c lu d e  e x te n s iv e  g o v e rn m e n t d o c u m e n ts  a n d  m ic ro
fo rm s  c o lle c t io n s .  T h e re  a re  m o re  th a n  3 ,0 0 0  c u rre n t p e r io d ic a l
s u b s c r ip tio n s  a nd  a d iv e rs e  a rra y  o f e le c tro n ic  d a ta b a s e s . A d d it io n a l

http://www.csus.edu
mailto:lmjones@csus.edu
http://www.unomaha.edu/aa/faculty.html
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TWO POSITIONS AVAILABLE
Jam es Madison University

Jam es M adison University seeks two innovative and energetic  librarians to advance inform ation 
services. Jam es M adison U niversity is often cited in the national m edia as one of the best regional 
public universities in the country. The university is located in V irg in ia ’s beautifu l Shenandoah Valley, 
two hours from  W ashington, D.C.

E lec tro n ic  R e s o u rc e s /S e ria ls  C a ta lo g e r
Self-d irected librarian interested in shaping new approaches to organ iz ing and accessing Internet 
resources. C ollaborate w ith W eb deve lopm ent team  to apply database techno log ies and m etadata 
standards to the lib ra ry ’s W eb presence. Develop cata log ing polic ies and procedures for print and 
e lectron ic journa ls, superv ise seria ls copy cataloging. Serve as lia ison to se lected academ ic 
departm ent. Cata log ing experience required. Substantive know ledge of AACR, MARC, m etadata 
standards, and in form ation retrieval required. Superv isory experience and ability to foster team w ork 
am ong all leve ls of s ta ff p re ferred . S a la ry  and rank com m ensura te  w ith qua lifica tions and 
experience, m inim um : $37,500.

O u treach  L ib rarian
Provide inform ation serv ices and outreach for College of Integrated Science and Techno logy. 
C ollaborate w ith facu lty  to integrate in form ation literacy w ith curricu lum . W ork c lose ly w ith students 
in a research-oriented, interd iscip linary, techno logy-based curricu lum . Develop innovative services, 
co llections, and instructional m ateria ls. Provide reference service and serve as lia ison to se lected 
academ ic departm ents. Ability  to th ink outside the box and com pute r skills essentia l. Salary and rank 
com m ensura te  with qualifica tions and experience, m inim um : $33,000.

Both positions require: ALA-M LS. C apacity  to learn constan tly  and quickly. Know ledge of m arkup 
languages, W eb design, and Internet search skills. Excellent com m unication , analytica l, project 
m anagem ent, and in terpersonal skills. S trong service orientation, in itiative, flexibility, and intellectual 
cu rios ity .

12-m onth facu lty  appo in tm ent w ith exce llen t state benefits.

Send letter, resume, and contact inform ation, including e-mail, for three references by June 11 ,2000 , 
to:

A lm aH ale-C ooper  
Carrier Library  

MSC 1703 
Jam es Madison University  

Harrisonburg, VA 22807

Applica tions and nom inations should be received by that date to assure consideration.

James Madison University is an equal opportunity, affirmative action, equal access em ployer and especially 
encourages applications from minorities, women, and persons with disabilities.

D IR E C T O R  O F  IN F O R M A T IO N /IN S T R U C T IO N A L  S E R V IC E S . C a li
forn ia  Lutheran U n ivers ity  seeks a dynam ic, serv ice-orien ted ind iv idual to 
jo in  the  se n io r m a n a g e m e n t team  of its n a tio na lly  recogn ized  O ffice  of 
In fo rm ation  S ys te m s and  S e rv ices . T he  su ccess fu l ca n d id a te  w ill be 
responsib le  fo r leading the  In form ation and Instructional S erv ices team  to 
de live r s trong  c lie n t-ce n te re d  se rv ices . A re a s  o f resp o n s ib ility  inc lude : 
re fe rence  se rv ices , b ib lio g ra p h ic  and  co m p u te r use  ins truc tion  fo r the  
cam pus, co llection deve lopm ent and access services. Required M in im um  
Q ualifications: Th ree  to  five years' experience  w ith reference serv ices and 
b ib liog raph ic  in s truc tion  in a ne tw o rke d  env iro nm en t; W e b  au tho ring , 
teach ing  p roduc tiv ity  too ls  to  a d ive rse  c lien te le ; an M LS  deg re e  from  an 
A LA -accred ited program  and a m in im um  of tw o years ' superv isory  experi
ence. P referred Q ualifications: S econd m aste r’s degree, sub ject specia lty 
kn o w le dge  o r in te res t in b u s iness  a n d /o r e con om ics . S a la ry  R ange: 
$51 ,0 0 0 -$ 5 7 ,000 annually. F o rfu rth e r in form ation on C a lifo rn ia  Lutheran 
U n iversity, see: h ttp ://w w w .c lune t.e du . S ubm it le tte r o f in terest, resum e, 
and the  a d d re sse s  a nd  pho ne  n um be rs  o f th re e  re fe re n ce s  to: H um an 
R esources D epartm ent #1100, C aliforn ia Lutheran University, 60 W est 
O lsen  Rd., T h o u sa n d  O aks, C A  91360 . Fax: (805) 4 9 3 -3 886 ; e -m a il: 
thede  @ C L U ne t.edu . R ev iew  o f ap p lica tio n s  beg ins  M ay 10 ,2 0 0 0 . T he 
position w ill rem ain open until filled. C LU  is an equa l oppo rtun ity  educa to r 
and employer.

D IR E C TO R  O F  L IB R A R Y  A N D  IN FO R M A T IO N  S E R V IC E S . S tephens 
C o llege  seeks  a D ire c to r o f L ib ra ry  and  In fo rm a tion  S e rv ices  fo r  n o n ­

tenured, full-tim e, 12-m onth  adm in istra tive position w ith facu lty  status. The 
D ire c to r ass is ts  fa cu lty , sta ff, and  s tuden ts  in us ing  lib ra ry  resou rces, 
includ ing co m p u te rt echno logy; adm in isters library budget; m ain ta ins and 
upgrades techno logy and equ ipm ent; se lects  da tabases and o the r library 
software; deve lops the collection; partic ipates on adm in istra tive and faculty 
com m ittees; and oversees five professionals, tw o support staff, and several 
s tuden t ass is tan ts . A L A -acc re d ited  M LS  requ ired ; second  m as te r’s d  
gree or Ph.D. preferred. F o rm ore  inform ation, visit: http ://ac.stephens.edu/ 
library/hsl.htm . P lease send letter, vitae, and nam es of three references to: 
H um an R esources, S tep h en s  C o llege , C o lum b ia , M O  65215. A p p lica
tions  w ill be accep ted  until pos ition  is filled . A A /E O E

E X E C U T IV E  D IR E C T O R . D uties and  R espons ib ilities : U n d e rth e  d ire c
tion  o f the  E xe cu tive  Board , ac ts  as ch ie f a d m in is tra tive  o ffice r o f the  
M ich igan  L ib ra ry  A ssoc ia tion  to  fu rthe r the  ach ievem en t o f the  goa ls  and 
ob jectives of the A ssocia tion . M anages the  opera tion  o f the  headquarte rs  
o ffice  and staff. O ve rse es  p roduction  of A ssoc ia tion  pub lica tions. W orks  
w ith the M LA  T  reasu re r and Executive Board to  ensure  the fiscal viab ility  of 
the A ssoc ia tion . C oord ina tes the Annual C onference and oversees profes
s iona l d e ve lo p m e n t a c tiv itie s  o f a ssoc ia tion  un its. A d m in is te rs  the  
A sso c ia tio n ’s lobby ing  ac tiv ities , keeps  m e m b e rs  in fo rm ed  of re leva n t 
legislative developm ents. R ecom m ends sources of non-dues revenue and 
d irects p ropo sa ls fo r external funding. F o rfu ll job  descrip tion, see o u r  W eb 
site: w w w .m la .lib .m i.us . Q ualifica tions: B ache lo r’s deg ree  required, M LS 
or eq u iva le n t des ired . P rev ious  e xpe rience  in lib ra ries, a ssoc ia tion s , o r

http://www.clunet.edu
http://ac.stephens.edu/
http://www.mla.lib.mi.us
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HEAD OF REFERENCE AND CONSULTATION SERVICES
University of M innesota Libraries-Tw in Cities Cam pus

T he  U n ive rs ity  of M inneso ta  L ib ra ries  is seek ing  a dynam ic  leade r fo r its R e fe rence  and C onsu lta tion  
S e rv ices  (R C S) team . T he  incum be n t is respons ib le  fo r lead ing  a team  of 40 lib ra rians and 26 support 
s ta ff loca ted  in 12 lib ra ries  on the U n ive rs ity ’s Tw in  C ities  C am pus. T he  H ead reports  to  the  U n ivers ity  
L ib rarian  and is a m em ber o f the  L ib ra ries  Leadersh ip  C ouncil. R espons ib ilit ies  a ttached  to  th is  
position  inc lude p lann ing , p rogram  d irection , de ve lo p m e n t and eva lua tion  o f cus tom er-focu sed  
re fe rence  and ins tructiona l serv ices, d e ve lo p m e n t of e lec tron ic  in fo rm ation  se rv ices  inc lud ing  
d is tance  learn ing , co llabo ra tion  w ith  o th e r team  leade rs  and su b jec t spec ia lis ts , and  active  
partic ipa tion  in the p rog ram s of the  U n ive rs ity  of M inneso ta  D ig ita l L ibrary. T he  U n ive rs ity  L ib raries  
pa rticu la rly  encou rages  the cand id acy  of ind iv idua ls  w ith  expe rience  in m u lticu ltu ra l and m ultirac ia l 
e n v iro n m e n ts .

T he  R efe rence  and C onsu lta tion  S erv ices  T eam : S erv ing  one of the  n a tio n ’s la rgest pub lic  
un ive rs ities , RCS T eam  is an in tegra ted  o rgan iza tion  w hose  goal is to p rov ide  the  h ighest qua lity  
se rv ice  fo r research , instruction , s tuden t learn ing, and ou treach . RCS, in add ition  to p rov id ing  
tra d it io n a l pub lic  se rv ices , m a x im ize s  the  use o f te c h n o lo g y  to d e live r se rv ices , cu lt iva te s  
coopera tive  ag reem ents  w ith o the r lib raries and agencies, and a ttem pts to an tic ipa te  the ever-chang ing  
in fo rm ation  and learn ing  resources  needs of U n ive rs ity  s tuden ts , facu lty , and staff.

TH E  EN VIR O N M EN T: W ith an enro llm ent of m ore than 45,000 students, the University of M innesota-Tw in 
C ities  is the  flagsh ip  cam pus  of the  U n ivers ity  of M inneso ta  System . T he  L ib ra ries  con ta in  m ore  than 
5.5 m illion vo lum es and have an annual opera ting  budget of $25 m illion. T he  L ibraries hold m em bersh ip  
in the  A ssoc ia tion  of R esearch  L ibraries, the  D igita l L ib ra ry  Federa tion , R esearch  L ib ra ries  G roup, 
O C LC , and the  C onsortium  fo r In te r-ins titu tiona l C oope ra tion  (C IC), the  M IN IT E X  L ib ra ry  In fo rm ation  
N etw ork, and the C en te r fo r R esearch  L ibraries. A  new  $45 m illion lib ra ry fo r spec ia l co llec tions  
and a rch ives  has recen tly  opened, and w o rk  has begun on conve rting  the  h is to ric  W a lte r L ib rary  
in to a com b ine d  S c ience  & E ng ineering  L ib rary  and D igita l T e ch n o lo g y  C enter, a $55  m illion pro ject. 
R esearch  and de ve lo p m e n t in d ig ita l te chno log ies  are U n ive rs ityw ide  prio rities.

R E Q U IR E D  Q U A L IF IC A T IO N S : G radua te  degree  in lib ra riansh ip /in fo rm a tion  sc iences  from  an 
A LA -accred ited  ins titu tion  and at least five  years ' expe rience  in p rov id ing  h igh -qua lity  re fe rence  
and ins truc tiona l se rv ices  in a research  lib ra ry  a re  requ ired . A lso  requ ired  are the  ab ility  to estab lish  
and m a in ta in  e ffec tive  w ork ing  re la tionsh ips  w ith  co lleagues, facu lty , and s ta ff in a large and 
com p lex  env ironm ent; a co m m itm e n t to te a m w o rk  and an o rgan iza tiona l s truc tu re  based  on team s; 
exce llen t w ritten  and oral com m un ica tio n  skills; expe rie nce  in using in fo rm ation  techno log ies  and 
the W eb  to de live r in fo rm ation  con ten t to lib ra ry users; co m m itm e n t to fos te ring  sta ff deve lopm ent; 
and broad aw aren ess  of issues and trends  in academ ic  lib raries. P re ferred  Q ua lifica tions: A  record 
o f success fu l leade rsh ip  and m a nag em en t in academ ic  lib raries; co m m itm e n t to s ta ff d ivers ity ; 
expe rience  in d ra fting  g ran t p roposa ls ; expe rie nce  in success fu l in te rlib ra ry  co llabo ra tion ; d ig ita l 
lib ra ry  de ve lo p m e n t and the  im pact of te ch n o lo g y  on lib raries; and a s trong  co m m itm e n t to 
o rgan iza tiona l de ve lo p m e n t and know ledge  o f o rgan iza tiona l chang e  stra teg ies.

S A LA R Y  A N D  B E N E FITS : Th is  is a fu ll-tim e, 12 -m on th  acade m ic  adm in is tra tive  appo in tm en t. S a la ry  
is nego tiab le  depend ing  on expe rience  and o the r qua lifica tions. E xce llen t bene fits  and substan tia l 
m ov ing  a llow ance .

T O  A P P LY : Send a le tte r o f app lica tion , a resum e, and the  nam es, addresses, te leph one  num bers, 
and e-m ail add resses  of th ree  p ro fess iona l re fe rences  to:

Linda D eBeau-M elting  
Libraries Hum an R esources O ffice  

499 W ilson Library  
309 19th Ave. South  

M inneapolis, MN 55455

P lease identify  the  app lica tion  w ith  UL115. P osition  ava ilab le  S e p te m b e r 1, 2000. R ev iew  of 
app lica tions  w ill beg in  im m ed ia te ly .

The University o f M innesota is com m itted to the po licy  that a ll persons sha ll have equal access to its 
program s, facilities, and  em ploym ent w ithout regard to race, color, creed, religion, national origin, sex, age, 

m arita l status, disability, pub lic  assistance status, veteran status, o r sexua l orientation.

h ttp : / /w w w .lib .u m n .e d u /

http://www.lib.umn.edu/
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TWO POSITIONS: 

ASSOCIATE DEAN 
REFERENCE/INSTRUCTION LIBRARIAN

Oakland University, Rochester, Ml

O akland U nivers ity  is a com prehensive, sta te -supported  institution of 
approx im ate ly  15,000 students that offers a d iverse set of academ ic 
program s at the baccalaureate, m aster’s, and doctoral levels, including 

Ph.D. program s in engineering, m athem atics, and the sciences. The library has a budget of $3.2 million 
and a 34-m em ber staff. O akland University is located 30 m iles north of Detroit on a 1,500-acre 
ca m p u s . For m ore  in fo rm a tio n , see  the  O a k la n d  U n ive rs ity  L ib ra ry  W eb  s ite  at h ttp :// 
w w w .k l.o a k la n d .e d u .

A sso c ia te  Dean
DUTIES: W ork in close co llaboration with the Dean, program  coordinators, and unit supervisors to 
coord inate day-to-day opera tions and services of the Library; oversee personnel matters; assist 
with budget deve lopm ent and m anagem ent; coord inate com m unication and outreach efforts; plan 
and m anage special projects; oversee library techno logy in frastructure and online services; assist 
with fundra is ing and grant writing; help to develop and m aintain co llaborative re lationships and 
partnersh ips w ith other libraries and consortia , and represent the Library to internal and external 
constituencies. The Associa te  Dean will w ork in a collegia l a tm osphere where planning, team work, 
and cooperation are em phasized.

For full qualifica tions for the Associa te  Dean position, p lease consult h ttp ://w w w .kl.oakland.edu/ 
A ssoc ia teD ean.h tm .

RANK, SALARY, BENEFITS: Tenure-track, 12-m onth appointm ent. Professoria l rank determ ined by 
credentia ls and experience. Salary is com petitive  and com m ensura te  with qualifica tions and 
experience. Excellent fringe benefits program, 22 days' vacation, T IA A -C R E F and Fidelity retirem ent 
plans.

R e fe re n c e /In s tru c tio n  L ib ra ria n
DUTIES: W ork c losely w ith facu lty and students to expand the use of inform ation resources through 
in -depth  consu lta tion  and e ffective  ins truction  and re fe rence serv ices; serve as co llec tion  
deve lopm ent liaison to se lected departm ents (engineering, m athem atics, and science departm ents 
preferred); assist with the deve lopm ent and integration of W eb-based resources into library 
instruction, collection developm ent, and reference services; fulfill scholarsh ip and service require
ments for prom otion and tenure. Additional responsib ilities will be assigned based upon the lib rary’s 
needs and the successful cand ida te ’s qualifications.

For full qua lifica tions for the R eference/Instruction  L ibrarian position, p lease consu lt h ttp :// 
w w w .k l.o a k la n d .e d u /re fin s tr lib n .h tm

RANK, SALARY, BENEFITS: Tenure-track, academ ic year, barga in ing-un it faculty appointm ent. 
Tenure dependent upon job perform ance, service, and scholarship. Professoria l rank and salary 
determ ined by credentia ls and experience, w ith a m inim um  salary of $32,000. Excellent fringe 
benefits program , 22 days' vacation, T IA A -C R E F and Fidelity retirem ent plans.

APPLIC ATIO N S: Send letter of application, resume, and names, addresses, te lephone numbers, and 
e-mail addresses of three current professional references to:

Elaine K. Didier, Dean 
Associate Dean or Reference Search Com m ittee

300 Kresge Library 
Oakland University 

Rochester, Ml 48309-4484  
E-mail: m erz@ oakland.edu  

Fax: (248) 370-2474

Review of applica tions will begin on July 1, 2000, and continue until the position is filled.

Oakland is an affirmative action, equal opportunity employer 
and encourages applications from women and minorities.

http://www.kl.oakland.edu
http://www.kl.oakland.edu/
http://www.kl.oakland.edu/refinstrlibn.htm
mailto:merz@oakland.edu
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related fie lds; dem onstra ted  adm in is tra tive  skills and know ledge of m an
age m e n t techn iques , inc lud ing  financ ia l p lann ing  and adm in is tra tion . 
E xce llen t in te rpe rsona l sk ills , s trong o ra l and  w ritten  com m un ica tions . 
Fund ra is ing  o r deve lop m en t expe rience  des irab le . A b ility  to  ada p t to 
flexible schedule; own transportation. Salary and Benefits: $54,000-$60,000 
plus fringe benefits. Interested applicants should subm it a letter of app lica
tion, resum e, and the nam es and addresses of three references to: Denise 
Forro, P res iden t, M ich igan  L ib rary  A sso c ia tio n , M SU L ibra ries, 100 
M ain Library, East Lansing, M l 48824-1048. App lica tions received before 
M ay 15, 2000, w ill rece ive  p rio rity  cons ide ra tion . A pp lica tions  w ill be 
accepted until th is position is filled. M LA is an equal opportun ity em ployer.

HEAD O F C O LLEC TIO N  DEVELO PM EN T. G raduate Theological Union 
Library, Berkeley, California. The GTU is a m ajor national and international 
ce n te rfo r g raduate  theo log ica l study, education  fo r m inistry, and app lied 
research and public policy fo rm ation in religion and society. As the largest 
theo log ica l lib ra ry  on the  W est C oast, the  co llec tion  cons is ts  o f a p p ro x i
m ate ly 400 ,000 titles and 1,500 current periodicals, w ith m ore than 25%  of 
these  ho ld ings in va riou s  fo re ign  languages (p re dom ina n tly  G erm an, 
French, and Spanish). About 6 ,000 titles are added each year. R esponsi
b ilities: S e lec t fo r the  genera l co llec tion  o f the  L ib ra ry  and ove rsee  its 
m aintenance. Set collection priorities, consu lting regularly w ith deans and 
w ith  o the r facu lty  as needed. C oo rd ina te  co llec tion  deve lop m en t w ith  
re fe rence  and branch  lib ra rians  as w ell as w ith  a p p ro p ria te  s ta ff a t the 
U n ive rs ity  o f C a lifo rn ia , Berke ley, in acco rda nce  w ith  the  C oopera tive  
C o llec tion  A g ree m e n t o f 1999. S uperv ise  the acqu is itions , se ria ls , and 
p rese rva tion  sta ff. W ork  c lose ly  w ith  L ib ra ry  D irec to r in deve lop ing  the  
yearly  acqu is itions and preservation budget and oversee its expenditure. 
Identify supp lie rs  of needed m ate ria ls— w hether m onograph ic , seria l, o r 
e lec tron ic— and build  s trong bus iness re la tionsh ips  w ith  them . M anage 
g ifts  of m a te ria ls  to the  genera l co llec tion . R evise  co llec tion  and p rese r
va tion  po lic ies  as needed  to  m a in ta in  cu rrency. S e rve  on the  L ib ra ry  
M anagem ent Team . This position reports  to  the Library Director. C om pen
sation : A p p o in tm e n t is expec ted  to  be a t the  A ssoc ia te  L ib ra rian  R ank 
(M in im um  $35,000 annua l salary). Exce llent benefits  package, includ ing 
T IA A -C R E F . Q ualifica tions: A LA -accred ited  M LS degree. A t least th ree  
years ' expe rience  perfo rm ing  co llection  deve lopm en t/acqu is itions  in an 
academ ic library, utilizing a varie ty of selection tools. D em onstrated ability 
to  carry out co llection  deve lopm ent in G erm an and at least one R om ance 
language. Experience with bibliographic databases and library autom ation 
softw are, p re ferab ly O C LC  and Innopac, respective ly. K now ledge of reli­

g ious  and theo log ica l lite ra tu re . T w o  years ' supe rv iso ry  and  tra in ing  
expe rience  pre fe rred . E xpe rience  in deve lop ing  and m a in ta in ing  good 
ve n d o r re la tionsh ips , inc lud ing  nego tia ting  license  ag ree m en ts  d e s ir
able. App lica tions received by 6 /30 /00  will rece ive  priority consideration . 
Send le tte r of app lica tion , resum e, and  the  nam es, add resses, phone 
num bers, and e-m a il add resses (if ava ilab le) o f th ree  pro fess iona l re fe r
ences to: B onn ie  H a rdw ick, L ib ra ry  D irecto r, G rad u ate  T h eo lo g ica l 
U nion , 2400 R idge Road, Berke ley, C A  94709. T he  G TU  is an equa l 
opportun ity em ployer. GTU W eb site: http ://w w w .gtu.edu.

H E A L T H  S C IE N C E S  R E F E R E N C E  L IB R A R IA N . T h e  U n ivers ity  of 
Texas  at El Paso, U n ivers ity  L ibrary. Duties: P rov ides re fe rence  ass is
tance  and b ib liog raph ic  ins truction , spec ia liz ing  in the  H ea lth  S c iences 
(Specia l focus: N urs ing  and M ed ic ine). A lso  p rov ides  genera l L ib ra ry  
ins truc tion  & o rien ta tions . P repa res  ins truc tiona l m a te ria ls  and  p a rtic i
pa tes in co llec tion  deve lopm en t. Q ua lifica tions : A LA -accred ited  library 
sc ience  degree; tw o  years ' p ro fess iona l expe rience  in use of e lec tron ic  
and trad itiona l re fe rence  too ls; supe rio r w ritten  and oral com m un ica tion  
sk ills ; w o rks  e ffe c tive ly  in team  env ironm en t; eas ily  adap ts  to  new  and 
unanticipated personnel, as w e ll as public service deve lopm ents required. 
D egree  o r e x te n s iv e  c o u rs e  w o rk  o r lib ra ry  e x p e r ie n c e  in h e a lth  
s c ie n ce s  o r re la ted  f ie ld  p re fe rre d . Experience w ork ing in academ ic or 
research library; p rovid ing b ib liograph ic  instruction ; w ork ing  know ledge 
of at least one  non -E ng lish  E u ropean  language, S pan ish  pre fe rred . 
Salary: $33 ,000 annually. U TEP is a com m ute r cam pus w ith  over 16,000 
students and 700 faculty. T he  m odern, s ix-floor L ibrary build ing houses a 
collection of ove rl,000 ,000 volum es. S taff consists of 23 professionals, 46 
FIT support staff, and 90 student assistants. El Paso, located on the U.S.- 
M ex ico  border, o ffe rs a un ique  b icu ltu ra l env ironm ent, year-round  sun
shine, m ild w in te r c lim ate , and easy access to  M exico, w ith  N ew  M exico 
and Arizona nearby. Review of applications begins 05-15-00 and continues 
until pos ition  is filled . S u b m it le tte r  o f a p p lic a tio n , re su m e , and  lis tin g  
o f th re e  re fe re n c e s  (n a m e , a d d re s s , te le p h o n e )  to : L yd ia  L im a s , 
A d m in is tra tive  A ss is ta n t, U TE P , U n ive rs ity  Library, El Paso, T X 79968- 
0582. For m ore inform ation: phone (915) 747-5683 o rfax  (915) 747-5345. 
The U n ivers ity  does not d iscrim ina te  on the basis o f race, color, national 
origin, sex, religion, age, d isab ility , o r sexua l o rie n ta tio n  in e m p lo ym e n t 
o r the  p ro v is io n  o f se rv ice s .

L IB R A R IA N . M aste r’s deg ree  in lib ra ry  in fo rm ation  sc ience  accred ited  
by the ALA. Thorough know ledge of library autom ated system s. Thorough

http://www.gtu.edu
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ARCHIVES AND MANUSCRIPTS LIBRARIAN

New Mexico State University

New Mexico State University Library seeks an Archives and M anuscripts Librarian, Tenure-Track 
Instructor. Salary: $29,500 m inimum.

Q UALIFICATIO NS: Required: A m aster’s degree from an ALA-accred ited library school with 
coursew ork or tra in ing in archives theory and practice; fam iliarity with bib liographic and descriptive 
p ra c tice s ; u n d e rs ta n d in g  of the  h is to r ica l m e thod  in re se a rch  and in fo rm a tio n -s e e k in g  
behav io rs ; fa m ilia r ity  with e lectronic databases and appropriate m icrocom puter applications; ability 
to com m unicate and work effective ly with researchers, adm inistrators, university and library 
faculty, and the public; must meet faculty requirem ents for scholarship, professional developm ent, 
and service; and know ledge of trends and issues in com m unication of scholarly information. 
Preferred: G raduate degree in history or other relevant discip line with a focus on the Am erican 
Southwest; com petence in the Spanish language; and certification by the Academ y of Certified 
A rch iv is ts .

DUTIES: Provide mediated and electronic reference assistance and researcher services; arrange 
and describe  m anuscrip t co llec tions and arch ives; tra in and superv ise  s tuden t assistants; 
participate in the m anagem ent and developm ent of unit programs; participate in other unit and library 
activities as appropriate; and meet faculty prom otion and tenure requirem ents for librarianship, 
professional developm ent, research, and service.

BENEFITS: See http ://w w w .nm su.edu/~persone l/benefits .h tm l.

The Rio Grande Historical Collections and the University Archives consist of approxim ate ly 13,500 
cubic feet of unpublished docum entary m ateria ls related to the Southwestern experience and the 
University ’s past. The holdings consist of m aterials in all formats, including oral and video recordings 
and approxim ate ly half a million still photographs. The unit has preservation and reformatting 
program s and is engaged in a cooperative m icrofilm ing program in Durango, Mexico. The repository 
serves a w ide range of academ ic and other researchers.

New Mexico State University is New M exico ’s land grant university, enrolling approxim ate ly 15,000 
students in 75 undergraduate, 51 master's, and 24 doctoral degree programs. NMSU is classified 
as a Carnegie I research institution and is a m em ber of the H ispanic Association of Colleges and 
Universities. The Library contains approxim ate ly 1 million volum es, maintains 6,762 current periodical 
subscriptions, and provides access to approxim ate ly 120 electronic databases and over 500 
electronic journals. W ith an annual budget exceeding $5 million, the University Library operates two 
build ings and a state-of-the-art e lectronic classroom . The Library is currently m igrating to the 
Endeavor Integrated Library System and is a m em ber of OCLC, Am igos, the Library Services A lliance 
of New Mexico, and other consortia. For more information, see our W eb page at: h ttp ://lib .nm su.edu.

TO APPLY: Send letter of application; current resume; and names, titles, addresses, and phone 
num bers of at least three recent references to:

K ate  Shaughnessy  
Personnel Specialist 

NMSU Library 
P.O. Box 30006 

MSC 3475 
Las Cruces, NM 88003-0006

Applications will be accepted until the position is filled; com pleted applications postm arked on or 
before May 22, 2000, will receive first consideration.

NMSU is an equal employment opportunity, affirmative action employer. Offer o f employment is contingent 
upon evidence o f individual’s eligibility for employment in the USA.

know ledge of cu rre n t ca ta log ing  p ractices. T a rge t da te  fo r filling  the 
position will be M ay 15,2000. Job C ode 364 -L IB -01 . Salary G rade: C-M A, 
$40,3 1 7 -$ 64 ,507 range with generous fringe benefits. M ust be ab le tow ork  
within a team -bu ild ing  env ironm ent and se lf-m anaged w ork groups. C o l
lege o f the  M ain land is an a ffirm ative  action, equal opportun ity  institu tion 
and does  not d isc rim ina te  on the bas is  of race, co lor, sex, age, nationa l 
origin, re ligion, handicap, or V ie tnam  veteran status. Send resum e and a 
le tte ro f in te res t to: C o llege  of th e  M ain land , H um an R esources, 1200 
Am burn Rd., T  exas City, TX  77591 -2499.

L IB R A R Y  IN S T R U C T IO N  C O O R D IN A T O R . S h e p h e rd  C o llege . 
S ca rbo rough  L ib ra ry  seeks a L ib ra ry  Instruction  C o o rd ina to r to  beg in  
S eptem ber 1,2000. Shepherd C ollege is a four-year state college, located 
in h is to ric  S hephe rds tow n , W es t V irg in ia , 65 m iles from  m etropo litan  
W ashington/Baltim ore. Responsibilities: Coordinates, plans, delivers, and 
assesses library instruction fo r s tudents  and facu lty /s ta ff, p rov ides re fer
ence  sen /ices; p e rfo rm s co llec tion  deve lopm en t as facu lty  lia ison in a s
s igned  d isc ip lines . P os ition  reports  to  the  L ib ra ry  D irecto r. M ay inc lude  
som e nights and weekends. Position requires a m aster’s degree in library/

http://www.nmsu.edu/~personel/benefits.html
http://lib.nmsu.edu
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requ ire d . S u p e r io r  in te rp e rso n a l sk ills  and  th e  ab ility  to  m ee t fa cu lty  
s ta n d a rd s  fo r  sch o la rsh ip , p ro fe ss io n a l p e rfo rm a n ce , and  se rv ice  are  
essen tia l. S u bm it le tte r  o f in terest, cv, and  n a m e s  and add re sses  o f th ree  
re fe re n ce s  by  M ay 3 1 ,2 0 0 0 , to : P os ition  F 2 0 4 3 ,202  B ow en , E astern  
M ic h ig a n  U n ive rs ity , Y p s ila n ti, M l 4 81 97 . W e  e n co u ra g e  w o m e n  and 
m e m b e rs  o f m in o rity  g ro u p s  to  app ly . E M U  is an equa l o p p o rtu n ity  e m
p loye r and w ill not d isc rim ina te  on the  bas is  o f race, co lo r, na tiona l orig in , 
re lig io n , o r sexua l o r ie n ta tio n .

R E F E R E N C E  A N D  E L E C T R O N IC  S E R V IC E S  L IB R A R IA N . R ose- 
H u lm a n  ln s titu te  o f  Techno logy, listed as the#1 underg radua te  eng inee r
ing co lleg e  th a t does  no t o ffe r a P h . D . by U. S. N e w s  & W orld  R eport, has 
an exciting opportun ity  w ith in  its John A. Logan L ib ra ry  fo r  a R eference and 
E lec tron ic  S e rv ices  L ib ra rian . T h is  is a fu ll-t im e  a d m in is tra tive  s ta ff p o s i­
tion , w h ich  in c lu d e s  so m e  e ven ing  re fe re n ce  hours. R e sp ons ib ilit ie s : 
P rov id ing  in fo rm a tion  se rv ices , b ib lio g ra p h ic  in s truc tion , and  m ed ia ted  
on line  and In te rne t searches; bas ic  tro u b le shoo ting  o f ex is ting  com pu te r 
and ne tw ork system s, w ork ing  w ith  com puting  cen te r s ta ff; deve lop ing  the 
library W eb site; and insta lling /in tegra ting  new  library hardw are, so ftw are, 
and  W eb  s ites as needed. R equ ired  Q ua lifica tions : A LA -accre d ited  M LS 
o r M LIS  o r e q u iva le n t b a ckg ro u n d ; e xp e rie n ce  o r in te rn sh ip  in lib ra ry  o r 
in fo rm a tion  se rv ices , pa rticu la rly  re fe rence ; kn o w le dge  o f W eb  s ite  co n
s truc tio n , H T M L, T e lne t, FTP, and  U N IX  d e s ira b le ; o n lin e /C D -R O M  
lite ra tu re  se a rch in g  sk ills  w ith  D IA L O G  a nd  S T N ; exp e rtise  in co m p u te r 
so ftw are  and hardw are, and basic troub leshoo ting  skills; s ign ifican t e xpe
rience with W indow s95/98; exce llen t oral and written com m unica tion  skills. 
P re ferred Q ualifica tions: T w o  to  th ree  years  o f expe rience  in an academ ic

ACQUISITIONS AND 
SERIALS LIBRARIAN

Nova Southeastern University

C oord ina tes ordering and receiving of m ate
rials fo r the E inste in L ibrary and its branches. 
S uperv ises staff of 3.5 FTE, plus 2 -3  FTE 
s tuden t ass is tan ts . W orks  co lla b o ra tive ly  
w ith Head of C ollection  D evelopm ent. Re
ports to A ss is tan t U n ivers ity  L ibrarian for 
Techn ica l Services.

R e q u ire s  M LS  fro m  an A L A -a c c re d ite d  
school; tw o to fou r years of acqu is itions and/ 
or se ria ls  e xp e rie nce  w ith  an in teg ra ted  
library system ; know ledge of business and 
accoun ting  practices; thorough know ledge 
of MS Excel and Access; successfu l supe r
v isory experience; ability  to w ork coope ra
tive ly  w ith co lleagues, facu lty , s taff, and 
vendors; ability  to w ork independently  and to 
so lve problem s. Preferred: Experience w ith 
O C LC  and Innovative In terfaces on line li
brary system s; advanced know ledge of MS 
Excel and Access.

SALARY: M id -3 0 s f or 12-m onth appo intm ent. 
T IA A -C R E F, Blue C ross/B lue  Shield, gene r
ous vacation  and s ick leave, tu ition benefits. 
No state or local incom e tax. For m ore in fo r
m a t io n ,  c o n ta c t  M a ry  P a ig e  S m ith  
(sm ithm @ nsu .law .nova .edu ). To apply, go 
to :  h t t p : / /w w w .n o v a .e d u /c w is /h r d / jv b . 
h tm l# A & P .

For in form ation abou t N S U ’s new  Library, 
Research and In form ation T echno logy  C en
te r ,  s e e : h t tp : / /w w w .n o v a .e d u / l ib r a r y /  
e ins te in /new .h tm .

AA/EOE

in fo rm a tio n  sc ie n ce  from  an A L A -a cc re d ite d  in s titu tion . E xp e rie n ce  in 
teach ing /tra in ing ; know ledge  of e lec tron ic  resources, C D -R O M  te ch n o l
ogy, Internet, and em erg ing  lib ra ry  and  instructiona l techno log ies ; know l
edge o f w ord  processing, p resenta tion , and sp readshee t so ftw are; strong 
oral and written com m unica tion  skills and in terpersonal skills; ab ility  to  w o rk 
effective ly  w ith  d iverse pub lic and staff. 12-m onth facu lty  non -tenu re -track  
position. Salary: $30,000. Application P rocedure: Send le tte r of application, 
resum e, and  th re e  (3) cu rre n t le tte rs  o f re fe re n ce  to: O ffice  o f H um an 
R esources, S h ep h erd  C o llege , S hephe rds tow n , W V  25443 . M inorities  
and  w om en are  encou raged  to  app ly. Position  open until filled. A A /E O E .

O U T R E A C H  L IB R A R IA N -IN F O R M A T IO N  S E R V IC E S . Eastern  M ich i
gan  U n ive rs ity ’s Lea rn ing  R esou rces  and  T e ch n o lo g ie s  Unit, housed  at 
th e  s ta te -o f-th e -a rt B ruce  T. H a lle  L ibra ry, is acce p tin g  a p p lica tions  fo r a 
te n u re -tra ck  lib ra ry  facu lty  position , O u treach  L ib ra rian -ln fo rm a tion  S e r
vices. Th is  is an e ight-m onth appo in tm ent a t  the  rank of Assistant P rofessor 
o r Ins truc to r. T h is  fa cu lty  pos ition  p ro v id e s  an e xc iting  o p p o rtu n ity  to  
deve lop an outreach program  and activ ities and to  prom ote library services. 
T h is  fa cu lty  m e m b e r w ill p lay  an ac tive  ro le  in ins truc tion  and in p rov id ing  
in fo rm a tio n  se rv ices , and  w ill a lso  p a rtic ip a te  in the  d e v e lo p m e n t o f the  
co lle c tio n  in a t leas t one  su b je c t spec ia lty . T h is  a p p o in tm e n t w ill inc lude  
e ve n in g  a nd  w e e ke n d  w ork . A  m a s te r ’s d e g re e  in lib ra ry  o r in fo rm a tio n  
science from  an ALA-accredited institution is required. Additional coursew ork 
o r a se co n d  m a s te r ’s d e g re e  is requ ire d  fo r a p p o in tm e n t o r p ro m o tio n  
abo ve  the  Ins truc to r level. E n thus iasm  and th e a b ility to p ro v id e  dynam ic  
instruction  and de live ry  o f serv ices  are  necessary. P roven skill in in fo rm a
tion  te chno logy  and the  know ledge  o f re fe rence  sou rces  in all fo rm a ts  are

T e m p le  U n ive rs ity  
S ch o o l  o f  M ed ic ine

Head Librarian
Temple University School of Podiatric Medicine Library is 
s e e k in g  an in d iv id u a l to  o v e rs e e  th e  d a y -to -d a y  
operations of the library, including the supervision of staff 
and m anagem ent of the  in te rlib ra ry  loan. The Head 
L ibrarian w ill act as the prim ary in form ation  services 
liaison for the School of Podiatry and provide reference 
services and educational sessions for the faculty, staff 
and students. W ill also participate in the planning and 
evaluation of library programs as a member of the HSC 
Library management team. Requirements: a Master's in 
L ib ra ry /In fo rm a tion  S c ience  from  an A LA -accred ited  
graduate school and 2 years professional experience in a 
m e d ica l o r s c ie n c e  l ib ra ry . E x c e lle n t s u p e rv is o ry , 
communication, organizational, and problem-solving skills 
required. Reference, database searching, and teaching 
experience, as well as 1-2 years supervisory experience 
preferred. Req# 490-9

Head of Cataloging
The T e c h n ic a l S e rv ic e s  D e p a rtm e n t is s e e k in g  an 
individual to  manage database creation (in all formats), 
quality control, and inventory of collections for the Health 
S c ie n ce  C e n te r lib ra r ie s . M anage  new  ILS and its  
s u b s e q u e n t u p d a te s , s u p e rv is e  s u p p o rt s ta ff, and 
respond to custom er/c lient requests, cand ida te  should 
possess ALA-accredited MLS and 5 years experience in 
cataloging and supervisory experience in an academic 
m e d ica l lib ra ry  o r s im ila r  e n v iro n m e n t. M ust have  
expertise and experience in OCLC, AACR2, MeSh and 
LC classification, US MARC formats, National Library of 
Medicine (NLM) and Library of Congress (LC). Excellent 
oral and w ritten  com m un ica tion  sk ills , know ledge  of 
issues and trends in cataloging, bibliographic control and 
information access issues required. Req# 090M-9
We offer a competitive salary and comprehensive benefits 
package, including 100% tuition remission for you and your 
family. For immediate consideration, please send/e-mail 
yo u r resum e w ith  s a la ry  re q u ire m e n ts  to : Am y  
Adamshick, Employment Rep., 3333 N. Broad Street 
G SB , Room  107 , P h ila ., PA 19 1 4 0 . E -m a il: 
te m p le @ jo b n e t.c o m  (no a tta c h m e n ts ). An equal 
opportunity/affirmative action employer, M/F/D/V. Visit 
our Web site: http://careers.temple.edu.

mailto:smithm@nsu.law.nova.edu
http://www.nova.edu/cwis/hrd/jvb
http://www.nova.edu/library/
mailto:temple@jobnet.com
http://careers.temple.edu
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TWO POSITIONS: 
INSTRUCTIONAL PROGRAMS 

OUTREACH LIBRARIAN 

COLLECTION DEVELOPMENT 
FOR THE SOCIAL SCIENCES

Appalach ian State University seeks two creative, enthusiastic, techno log ica lly  skilled librarians to 
work in a team -oriented environm ent. These are new ly created positions. For com plete details, 
consult the L ibrary ’s W eb site (w w w .lib ra ry .appsta te .edu /new positions.h tm l).

In s tru ctio n a l P ro g ram s O u treach  L ibrarian
The prim ary responsib ility  is to develop stra teg ies for prom oting library resources and instructional 
services and integrating the instruction program  into the curriculum . O ther responsib ilities include: 
coord inating the library instruction schedule, develop ing prom otional and instructional m ateria ls for 
the library instruction program, teaching library instruction c lasses and w orkshops, and partic ipating 
in reference service and reference collection developm ent.

REQUIRED: ALA-accred ited m aster’s degree. S ignificant experience in academ ic library reference 
and instruction. Dem onstra ted know ledge of print and e lectron ic reference resources and em erging 
inform ation techno logies. D em onstrated teaching ability. Excellent interpersonal and com m unication 
skills. C om m itm ent to professional service and scholarship. Preferred: Experience teaching courses 
at the college level. Second advanced degree strongly preferred. D em onstrated ability in the 
application of new techno log ies to instruction. The Library strongly encourages applica tions from 
m em bers of ethnic and racial groups representative of A ppa lach ian ’s s tudent m inorities, principally 
African Am ericans, H ispanic Am ericans, Native Am ericans, and Asian Am ericans.

Collection D evelopm ent L ibrarian for the Social Sciences
W orking co llabora tive ly with seven co lleagues, responsib ilities include develop ing strong working 
re lationships with several social science departm ents; selecting and m anaging appropria te  social 
science resources in digital and print form ats; and serving as the team ’s W eb resources person. 
CD Team  activities include: a llocation and m anagem ent of a $2.1 m illion budget; prom oting library 
services; eva luating and se lecting resources in all form ats; and partic ipating in cooperative 
co llection-deve lopm ent activ ities in a three-institu tion consortium .

REQUIRED: ALA-accred ited MLS; academ ic preparation in the social sciences; m inim um  of two 
years' academ ic library experience, w ith a dem onstra ted know ledge of academ ic collection 
deve lopm ent issues; know ledge of e lectron ic resources and the ir application to the social sciences; 
excellen t interpersonal and com m unication  skills; the ability to work independently  in a dynam ic and 
changing team  environm ent; and a com m itm ent to professional service and scholarship. Preferred: 
G raduate degree in a social science. D em onstrated experience with W eb page developm ent. The 
Library strongly encourages applica tions from  m em bers of ethnic and racial groups representative 
of A ppa lach ian ’s s tudent m inorities, principa lly A frican Am ericans, H ispanic Am ericans, Native 
Am ericans, and Asian Am ericans.

Appalach ian is a m em ber of the W estern North C aro lina Network, a consortium  of three state 
universities sharing an Innovative Interfaces, Inc. system. The University has an enro llm ent of 12,500 
and offers undergraduate and graduate degrees in more than 200 majors. It is part of The University 
of North C arolina System. Boone is located in northwest North Caro lina in the scenic Blue Ridge 
M ounta ins and is a year-round resort area.

Com pleted applica tions m ust be received by June 15, 2000. These are facu lty  positions availab le 
August 14, 2000. Salary and rank are nationally com petitive  and com m ensura te  with qualifications. 
For appo in tm ent at the rank of Assis tant P rofessor or higher, a second advanced degree is required. 
Send letter of application, curricu lum  vitae, and the names, addresses, te lephone num bers, and e- 
mail addresses of three references to:

Dr. Mary Reichel, University Librarian  
Attn: Search Com m ittee  

Appalachian State University  
University Library 

Boone, NC 28608-2026

Appalachian State University is an affirmative action, equal opportunity employer.

http://www.library.appstate.edu/newpositions.html
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ASSOCIATE UNIVERSITY LIBRARIAN 
FOR PUBLIC SERVICES 

AND COLLECTION DEVELOPMENT
The Princeton University L ibrary seeks nom inations and applica tions fo r the position of Associa te  
University L ibrarian fo r Public Serv ices and Collection Developm ent. The successfu l cand idate  will 
becom e a m em ber of the lib ra ry ’s sen ior adm in is tra tive  group, sharing responsib ility  fo r the overall 
d irection of P rince ton ’s library system . Draw ing on the ta lents of a staff of 320 and an operating budget 
of $30,000,000, the Princeton U niversity L ibrary serves 4 ,600 undergraduates, 1,700 graduate 
students, 1,100 faculty, and m any visiting researchers. The library system  com prises a large central 
library and e ighteen specia lized branches, w ith co llections of 6 ,000 ,000 printed vo lum es, extensive 
specia l co llections, and s ign ifican t e lectron ic offerings.

TH E PO SITIO N: The Associa te  University Librarian for Public Serv ices and C ollection D eve lopm ent 
has overa ll respons ib ility  fo r re ference and o ther public  in fo rm ation  serv ices and co llection  
deve lopm ent activ ities th roughout the library system . Th is responsib ility  entails leadersh ip  in 
im plem enting new program s to support teaching and research at Princeton, and build ing co llections 
for curren t and future generations of facu lty  and students. Th is Associa te  U niversity Librarian 
currently  has d irect responsib ility  fo r the G enera l and Hum anities R eference D ivision, the Social 
Science Reference Center, Interlibrary Services, the B ib liog raphers ’ unit, and the M arquand Library 
of A rt and A rchaeo logy, totaling approxim ately 50 staff. The position reports to the University Librarian.

Q U A LIF IC A TIO N S  REQ UIRED: An ALA-accred ited MLS or equiva lent com bination of educational and 
professional library experience, and a m in im um  of seven years of p rogress ive ly  responsib le  work 
w ith public serv ices and co llections in a research library. C learly  articu la ted vis ion fo r the fu ture of 
library serv ices and resources. Record of leadersh ip  in in troducing new library program s, including 
the deve lopm ent of digital in itiatives. D em onstra ted successfu l adm in is tra tive  experience with 
professional and support staff, and a strong com m itm ent to staff deve lopm ent. Record of establish ing 
and m ainta in ing c lose working re la tionships w ith facu lty  and academ ic program s. Ability  to v iew  
issues from  a lib raryw ide perspective and to contribu te  e ffective ly to co llabora tive  pro jects w ithin 
and outside the library. Excellen t oral and w ritten com m unica tion  skills. S trong ly Preferred: G raduate 
degree in one of the hum anities or social sciences.

SALARY: Salary is com petitive  and negotiable, w ith an attractive benefits package.

N O M IN A TIO N S  AND APP LIC A TIO N S : N om inations and app lica tions should be sent to the address 
below. C andidates should subm it a le tter of application, resum e, and the nam es, addresses, and 
te lephone num bers of three references. R eview  of app lica tions will begin on June 5, 2000, and will 
continue until the position is filled.

Search Com m ittee  
Associate University Librarian/PS-CD  

Princeton University  
c/o Lila D. Fredenburg  

Library Human Resources  
1 W ashington Road 

Princeton, NJ 08544-2098  
E-m aiI: lfredenb@ princeton.edu  

Fax: (609) 258-0454

Princeton University is an equal opportunity, affirmative action employer.

lib ra ry  env iro n m e n t; a ca d e m ic  b a ckg ro u n d  in eng in e e rin g , sc ience , o r 
m a th em a tics ; kn o w le dge  o f W in d o w s  N T  and  N ove ll des ired . S a la ry : 
C om petitive  sa lary ($ 3 5 -$ 4 0 K ) and com prehens ive  benefits plan offered. 
P o ss ib ility  o f e a rn ing  a g radu a te  de g re e  in sc ie nce , eng in e e rin g , o r 
eng in e e rin g  m anag em e n t. A p p lica tio n s : F o r  fu ll con s id e ra tio n , p lease  
send le tter of app lica tion , resum e, and nam es o f th ree  re fe rences no la ter 
than  M ay 3 1 ,2 0 0 0 , to: K im b e rly  M ille r, D ire c to r o f H um an  R esou rces, 
R o s e -H u lm a n  In s titu te  of T ec h n o lo g y , 5500  W a b a sh  A ve . CM  24, 
Te rre  H aute , IN 47803. EO E

R E F E R E N C E  A N D  IN F O R M A T IO N  S E R V IC E S  L IB R A R IA N  FO R  
B U S IN E S S  R E S E A R C H  S U P P O R T . Ind iana U n ive rs ity -P u rd u e  U n i­

vers ity  Fort W ayn e  (I PFW ) H e lm ke L ibrary seeks energetic, know ledge
ab le  lib ra rian  to  p rov id e  g ene ra l re fe ren ce  and  in fo rm a tion  se rv ices  fo ­
cused on bus iness research support, b ib liograph ic  instruction, and co llec
tion  d e ve lo p m e n t in an e s ta b lish e d  reg iona l ca m p u s  se tting . S ee  fu ll 
descrip tion at: h ttp ://w w w .lib .ip fw .edu/s ta ff/bus iness.h tm l. Q ualifications: 
M LS from  an A LA -accred ited  lib rary schoo l, w ith  expe rience  in academ ic  
o r bus iness research setting required; undergraduate  o r g raduate  degree 
in bus iness , e co n o m ics , o ra  re la ted  fie ld  p re fe rred . M us t d e m o n s tra te  
in itiative, innovation, and im pact in job  perfo rm ance; exce llen t w ritten  and 
in te rp e rso n a l co m m u n ica tio n  sk ills ; ready kn o w le d g e  o f w ide  va rie ty  o f 
genera l and bus iness re fe rence  resources; ab ility  to  teach  e ffective ly  and 
in itia te  c o lla b o ra tive  pa rtn e rsh ip s  w ith in  and o u ts id e  the  lib ra ry ; s trong

mailto:lfredenb@princeton.edu
http://www.lib.ipfw.edu/staff/business.html
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DIRECTOR, GEST ORIENTAL LIBRARY
The Princeton University Library invites nominations and applications for the position of D irector of 
the Gest Oriental Library and East Asian Collections. The successful candidate will be responsible 
for leading one of the finest East Asian libraries in the West. The Gest Library maintains a collection 
of 600,000 bound volumes, 3,500 subscriptions, various electronic and microfilm files, and an 
internationally known collection of rare books and artifacts. Roughly two thirds of G est’s holdings 
are in Chinese, and one quarter are in Japanese, with Korean, Mongolian, Tibetan, and several 
W estern languages represented as well; the collections range across all fields of knowledge but 
focus especially on the humanities and social sciences. Gest is staffed by seven librarians, 15 
support staff, and many student assistants. The Library has been undergoing a major renovation 
that will be completed in the sum m er of 2000; it is located in the Frist Campus Center, adjacent to 
the Department and Program of East Asian Studies.

THE POSITION: The Director oversees all aspects of the Gest Library, including collection 
development and preservation; reference and all other public services; user education; technical 
processing; introduction of digital research tools; supervision of staff; strategic planning; and donor 
relations. The Director is expected to work closely with faculty and students to guide the growth 
of the collection and the development of library services in accord with research and teaching needs. 
Collaborating with other Princeton librarians, the Director is expected to play an active role in campus 
wide library activities. The position reports to the University Librarian.

QUALIFICATIONS: Required: An ALA-accredited MLS or equivalent combination of education and 
professional library experience; at least five years' experience working in a research-level East 
Asian collection, and at least three years of solid supervisory and adm inistrative experience; fluency 
in Chinese and com petency in Japanese, or fluency in Japanese and com petency in Chinese; strong 
academic training in some aspect of East Asian studies; demonstrated knowledge of current library 
technologies; demonstrated ability to work cooperatively with others and to foster teamwork; 
effective oral and written communication skills. Preferred: Graduate degree in some aspect of East 
Asian studies; working knowledge of Korean; several years of experience in Chinese collection 
development.

SALARY: Competitive and negotiable, with an attractive benefits package.

N O M IN A TIO N S A N D A P P LIC A TIO N S :C and ida tesshou ldsubm ita le tte ro fapp lica tion ,aresum e,and 
the names, titles, and phone numbers of three professional references. Review of applications will 
begin on May 1, 2000, and continue until the position is filled. Nominations and applications should 
be submitted to the following address for consideration:

Search Committee 
Director of the Gest Oriental Library 

Princeton University 
Library Human Resources 

1 Washington Road 
Princeton, NJ 08544-2098 

E-mail: lfredenb@princeton.edu 
Fax: (609) 258-0454

Princeton University is an equal opportunity, affirmative action employer.

commitment to professional development and service. Must be able to meet 
the requirem ents of facu lty  status in th is 12-m onth, tenure-track position. 
Salary and Benefits: Salary and rank dependent upon qualifications, expe­
rience. An AA /EO  em ployer. Application: Send letter of application, vitae, 
and nam es, addresses, te lephone num bers of th ree re fe rences to: Dr. 
Pamela P. Sandstrom , Search C om m ittee Chair, Helm ke Library, IPFW , 
2101 Coliseum  Blvd. East, Fort W ayne, IN 46805. Screening of applicants 
begins M ay 31,2000.

R E FE R E N C E /D O C U M E N T D E LIVER Y LIB R A R IA N . Job num ber: 
990393. Date of appointm ent: June 1,2000. Salary: M inimum  of $29,000. 
Essential Functions: U nder supervision of Head, Reference Departm ent, 
the position is responsib le for the provision of in terlibrary loan, reference, 
document delivery, and distance education services fo rthe  Library. Super­

v ises one or m ore student assistants. C o llects and com piles activ ity and 
workload data and prepares periodic reports. The position is responsible 
fo r all aspects (requesting , loaning, and d is tribu tion of m ateria ls, as well 
as m aintaining copyrightfiles) of the interlibrary loan service. The position 
serves as the con tac t fo r d is tan t education  students  conce rn ing  library 
sen/ices while designing and m ainta in inga W eb page fo rthe  concerns and 
needs o f d is tan t education  students. O ther Functions: Partic ipa tes in 
re fe rence desk coverage includ ing even ing and w eekend rotation; p re ­
pares policies, p rocedures, and reports; and conducts library instruction 
sessions. Perform s o ther lib rary-re la ted duties as assigned. Q ua lifica ­
tions: Academ ic: M LS or its equ iva lent from  an ALA-accred ited program  
required. Preferred: o n e to  tw o years' w ork in an academ ic library setting 
including experience with library services for d istant education and docu­
m ent de live ry. En try-leve l cand ida tes w ith a background in docum ent

mailto:lfredenb@princeton.edu


EDUCATION

San Jose State
U N I V E R S I T Y

INTERESTED IN C R E ATIN G  A  LIBRARY T H A T  
/ SETS A  M O D E L  FOR THE N E X T C EN TU R Y ? \

ASSOCIATE DEAN, 
UNIVERSITY LIBRARY 

E00-032
(Search Extended)

San Jose State University is a m e tro p o lita n  university 
located in San Jose, C a lifo rn ia— capital o f  the  w o r ld  
fa m o u s  S ilicon  Valley. A  th r iv in g ,  in n o v a t iv e  and  
m u lt icu ltu ra l area, San Jose is recognized fo r  its h igh 
q u a lity  o f  life  in te rm s  o f  c lim ate , e n v iro n m e n t and 
cu ltu ra l o p po rtun it ies . W ith  th e  C ity o f  San Jose, San 
Jose State University is p lann ing  to  bu ild  a shared state- 
o f- th e -a r t  library, w h ic h  w il l  open  in 2003 . This new  
facility  w ill be a national m odel fo r  a regional in fo rm ation  
hub  th a t  addresses concerns fo r  the  g ro w in g  d ig ita l 
d iv ide. This lib rary w il l  be a w in d o w  to  th e  fu tu re , 
p r o v id in g  access to  c u t t in g  e d g e  re se a rch , a n d  
su p p o rt in g  life long  learn ing.

The Associate Dean reports to  the  Dean o f the  University 
Library, and holds a 1 2 -m o n th  fu l l- t im e  m anagem ent 
p o s it io n .  The A ssoc ia te 's  p r im a ry  re s p o n s ib il i ty  is 
e ffective  m an ag e m e n t o f  library opera tions in academ ic 
and technica l services inc lud ing p lanning, im plem enting , 
s u p e rv is in g , a nd  e v a lu a t in g  e f f ic ie n t  and  e ffe c t iv e  
opera tions, program s, and services. The Associate Dean 
also provides leadership fo r  th e  co llection  m anagem en t 
and is responsible fo r  a $1 .6  m illion  collections budget. 
The Associate Dean w il l  p lay a key role in the  design o f 
services fo r  th e  jo in t  library and serve as Dean in her 
absence.

This pos it io n  requires an A LA  accred ited  MLS o r its 
equiva lent; a record o f  scholarly, professional, o r creative 
ach ievem ent su ffic ien t to  achieve tenure  a t the  rank o f 
Associate Professor; proven adm in is tra tive  experience 
in an academic env ironm ent; experience in m anagem ent 
o f  co llec tions; and a c o m m itm e n t  to  diversity. This 
pos it ion  o ffe rs  an exce llent benefits  package. Salary is 
co m p e tit ive  and d e p e n d e n t upon  qua lifications.

If you are energ ized by th is leading edge o p p o rtu n ity  
and excited a b o u t fo rg in g  n e w  parad igm s fo r  libraries, 
e ith e r co n ta c t o u r  W eb  site a t w w w .lib ra ry .s jsu .edu / 
e m p lo y m e n t /o r  con tac t Linda Lunell a t 4 0 8 -9 2 4 -2 7 8 8  
o r by Email a t lib-pers@ email.s jsu.edu fo r  a fu ll position 
d e sc r ip t io n . To apply, send a le t te r  o f  a p p lica t io n , 
inc lud ing a resume o f academic preparation, experience, 
and qua lifications, and names, addresses and te lephone 
num bers  o f  five references to :

Dr. Patricia Breivik, D ean, U n ivers ity  Library  
San Jose S ta te  U n ivers ity  Library  

O n e  W a s h in g to n  Square 
San Jose CA 9 5 1 9 2 -0 0 2 8

 A p p lic a t io n s  sh o u ld  be  received no  la te r th a n  June 1, 
,2 0 0 0  in o rd e r  to  ensure  fu l l  c o n s id e ra t io n , b u t  w ill ' 
be  a cce p te d  u n ti l  th e  p o s it io n  is f i l le d . Reasonable 
a c c o m m o d a t io n s  are a va ilab le  fo r  a p p lic a n ts  w i th  
d isa b ili t ie s

EO/AA/ADA EMPLOYER

UNIVERSITY OF

FLORIDA
H e a lth  S c ie n c e  C en ter  L ibraries  

A ssistant D irector for Public Services

Seeking  s trong leader w ith  ou ts tand ing  
m anagem en t skills to oversee  all Public  Services, 
including C irculation , M ed ia  R eserve, and 
R eference  D epartm ents . A  strong  background  
superv ising  professional s ta f f  is required. 
Excellen t w ritten  and oral com m u n ica tio n  needed  
to establish  d ivision goa ls  and  objectives, define 
needs, and set priorities. T he  A ssis tan t D irec tor for 
Public  Services (A D P S ) will be a m em b er  o f  the 
sen ior m an ag em en t team , partic ipa ting  in 
develop ing  and im plem en ting  new  services as well 
as contributing  to long range planning. 
P rofessionalism  and exce llen t cu s tom er serv ice  are 
essential.

In co llaboration  w ith o ther  library departm ents , the 
A D PS will develop  elec tron ic  tools  and services for 
im proved  access to resources for local and distance 
learners. O ther  responsib ilities  include oversee ing  
the library 's education  and tra in ing  program s, 
estab lish ing  policy  and procedure , and preparing  
reports. F lexibility, the ability to m anage  multiple 
priorities, and in terpersonal skills are a  must.

For a full position descrip tion , p lease  visit: 
h ttp ://w w vv.lib rary .health .u fl .edu /iobs/A D PS.pdf

R equirem ents:  M L S /M L IS  from  an A LA  
accredited  institution; min. 5 years  experience, 
preferably  w ith  increasing  responsib ility  as a 
librarian in a health  science, life science, or 
academ ic  library; R eference  and /o r Public  Services 
experience  as well as experience  superv ising  
professionals.

Salary: m in im um  $45 ,000; com m ensu ra te  w ith 
qualifications and experience.

T o A pply: Send resum e and the  nam es o f  three 
professional references to Faith A. M eakin , 
D irector; U nivers ity  o f  F lorida  H ealth  Science 
C en ter L ibraries; PO  B ox 100206; G ainesville , FL 
32610  by M ay  31, 2000.

The U nivers ity  o f  F lorida is an equal 
opportun ity /aff irm ative  action em ployer.
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ASSOCIATE UNIVERSITY 
LIBRARIAN

(Reopened)

A ppa lach ian  State University, one of s ixteen cons titu
ent institu tions of the U nivers ity  of North Caro lina  

System , seeks cand ida tes fo r the position of Assoc ia te  U nivers ity  L ibrarian. In a colleg ia l team -based 
env ironm ent, the  A ssoc ia te  U n ivers ity  L ibrarian  (AUL) is the  lead adm in is tra to r fo r internal 
opera tions, w ork ing w ith library personnel and the U nivers ity  L ibrarian to shape the vis ion of library 
serv ices and determ ine s tra teg ies to ach ieve it. The AU L w orks c lose ly  w ith the U nivers ity  L ibrarian 
on budget m anagem ent and overall decis ion m aking, and takes a lead role in library assessm ent. 
Specific  responsib ilities include: coord ina tion  of library facu lty  peer eva luation; adm in is tra tion  of 
c lassified staff recru itm ent, se lection, and eva luation; and prom otion of e ffective com m unica tion  
am ong library team s and ind iv idual personnel. The A U L takes a lead role in fostering  a m ulticu ltura l 
environm ent. The AU L plans, im plem ents, and eva lua tes overarch ing library po lic ies and proce­
dures, and represents library in terests th rough m em bersh ip  on com m ittees at all levels. The position 
is an adm in is tra tive  and facu lty  position w ith academ ic rank and e lig ib ility  fo r tenure. L ibrary facu lty  
are expected to take leadersh ip  roles w ith in the Library and University, and to be active in scho larsh ip  
and professional service.

Q U A LIF IC A TIO N S : Required: M aste r’s degree from  an A LA -accred ited  school and a second 
advanced degree. Record of leadersh ip  and ach ievem ent in the profession. Substantia l superv iso ry 
experience and progress ive ly  responsib le  positions in academ ic library settings. Excellen t oral, 
written, and in terpersonal com m unica tion  skills. D em onstra ted com m itm en t to shared decis ion 
m aking, shared governance, and the facu lty  m odel. Ability  to w ork e ffective ly  in a team  environm ent. 
A dep t at tim e ly  com ple tion  of pro jects and attention to detail. Know ledgeab le  about in form ation 
techno logy advances and applica tions. U nderstand ing of cu rren t issues in academ ic libraries and 
h igher education and ab ility  to deve lop and im p lem ent e ffective  so lu tions to problem s. D em onstra ted 
record of innovation in library services. D em onstra ted  com m itm en t to fostering  the professional 
deve lopm ent of all library personnel. Preferred: Experience in space planning, build ing renovation, 
or construction  projects. Experience or tra in ing in a m ulticu ltura l env ironm ent. The Library strongly 
encourages app lica tions from  m em bers of e thn ic and racial groups representa tive  of A ppa lach ian ’s 
s tudent m inorities, princ ipa lly  A frican Am ericans, H ispanic Am ericans, Native Am ericans, and Asian 
A m ericans .

Appa lach ian  State U nivers ity  is located in the historic co llege town of Boone, nestled in the beautifu l 
B lue R idge M ounta ins. The U nivers ity  has a s tuden t enro llm ent of 12,500 students and offers 
undergraduate  and graduate  degrees in m ore than 200 majors. The U n ivers ity ’s stra teg ic plan calls 
fo r the U nivers ity  to becom e a p rem ier com prehens ive  un ivers ity  and a m odel learning com m unity. 
The Library has an overall budget of $5.6 m illion w ith 25 facu lty  and 34 staff positions organ ized 
in 9 team s. L ibrary ho ld ings include m ore than 750,000 books and bound period ica ls; over 6 ,000 
current period ica l, new spaper, and serial titles; 14 m illion m icroform s; and a s ign ifican t com m itm ent 
to e lectron ic resources. Appa lach ian  is a m em ber of S O LIN E T  and the W estern  North Caro lina  Library 
Network, a consortium  of three state un ivers ities sharing an Innovative Interfaces, Inc. system , 
docum ent delivery, and U nC over gateway. The L ibrary is a s tuden t-centered  env ironm ent w ith 
em phasis  on the im portance of in form ation lite racy and library resources in the educationa l and 
scho larly  role of the university.

Salary and rank are com m ensura te  w ith qua lifica tions w ith the expecta tion  that the appo in tm ent will 
be filled w ith a sa lary in the high 50s or above and at the Associa te  P ro fessor or P ro fessor level. 
A s tandard benefits  package is availab le. Send le tter of applica tion, curricu lum  vitae, and the nam es, 
addresses, te lephone num bers, and e-m ail addresses of th ree re ferences to:

Dr. Mary Reichel 
University Librarian  

Appalachian State University  
Carol Grotnes Belk Library  

P.O. Box 32026  
Boone, NC 28608-2026

D eadline fo r com ple te  app lica tions to be received is June 14, 2000.

Appalachian State University is an affirmative action, equal opportunity employer, and is com m itted to hiring
women and minorities.
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HEAD OF PRESERVATION & PROFESSOR OF LIBRARY 
ADMINISTRATION

University of Illinois Library at Urbana-Champaign

O ne of the w orld ’s prem ier co llections, the U nivers ity  of Illinois L ibrary (h ttp ://w w w .lib ra ry .u iuc .edu) 
seeks a dynam ic individual to inv igora te and chart a new course fo r the preservation  program . W e 
are looking fo r som eone w ith experience to build a com prehensive  program  fo r our general and 
specia l co llections.

R E S P O N SIB IL IT IES : The Head of P reservation has responsib ility  fo r deve lop ing and adm in is te ring  
the Library program  of preservation  and conserva tion  fo r all L ibrary co llec tions in all form ats; 
deve lop ing  and bu ild ing  s ta ffing  levels; assess ing  and c rea ting  p rog ram s fo r re fo rm atting , 
d ig itization, m ass deacid ification, and conserva tion ; d irecting the b inding opera tion; deve lop ing  and 
oversee ing a program  fo r preservation education th roughou t the Library; eva lua ting  co llections for 
preservation; representing the L ibrary to externa l o rgan izations, such as the CIC (C om m ittee on 
Institutional C ooperation); and seeking funding opportun ities in support of these  efforts. The Head 
of P rese rva tion  co o rd in a te s  p rese rva tio n  po licy  w ith in  the  U n ive rs ity  L ib ra ry  and w ith  the 
Preservation C om m ittee. Th is position reports to the U nivers ity  L ibrarian and is a part of the L ib ra ry ’s 
sen io r adm in istra tion.

Q U A LIF IC A TIO N S : Required: A LA -accred ited  MLS or a s im ila r advanced degree; progressive 
adm in is tra tive  respon s ib ility  fo r a com pre h e n s ive  p rese rva tion  program ; know ledge  of and 
experience in critical issues in preservation; fam ilia rity  w ith curren t trends such as d ig itization and 
re lated issues; superv iso ry  and budgetary experience; ev idence of successfu l co llabora tion  on 
m ajor projects. Evidence of research orienta tion and ab ility  to m eet un ivers ity  s tandards for 
appo in tm ent as ass is tan t pro fessor of library adm in istra tion . Preferred: Evidence of successfu l 
experience in obta in ing and adm in is te ring  grants from  federa l granting agencies and private 
foundations; ev idence of research orienta tion and ability  to m eet un ivers ity  standards fo r appo in t­
m ent in a tenured position as associa te  pro fessor or p ro fessor of library adm in istra tion .

L IBR AR Y E N V IR O N M E N T: Th is  is a unique opportun ity  to w ork w ith the U nivers ity  of Illino is ’ 
renow ned and extraord inarily  rich co llections. W e seek innovative leadersh ip  in m oving our 
preservation  program  forw ard into the 21st century. Both the Library and the cam pus are firm ly 
com m itted  to supporting  preservation  in itiatives, as evidenced in a recently articu la ted stra teg ic  plan. 
The L ibrary adm in is tra tion  has secured a foundation  grant to use in p lanning and creating  a new 
preservation  program .

The U nivers ity  of Illinois at U rbana-C ham paign  is a com prehensive , m ajor public un ivers ity  tha t is 
ranked am ong the best in the country. The U nivers ity  L ib ra ry ’s co llections conta in  over 9 m illion 
vo lum es w ith in 42 decen tra lized  library units, and a ne tw ork of over 1,000 public and staff 
w orksta tions. The Library partic ipa tes in the Illinois L ibrary C om pute r S ystem s C onsortium  (ILCSO), 
a 45 -m em ber sta tew ide consortium  of academ ic and research libraries. It is a lso active ly  engaged 
in the C om m ittee  on Institutional C ooperation  (CIC), co llabora tes w ith the National C enter for 
S upercom puting  App lica tions (NCSA), and is involved in a num ber of d ig ita l library projects.

S A LA R Y  AND A P P O IN T M E N T : Salary and rank are com m ensura te  w ith experience and credentia ls. 
Th is  is a facu lty  appo in tm ent.

A P P LIC A TIO N  D EAD LIN E: June 3 0 ,2 0 0 0 . Send le tter of app lica tion  and com ple te  resum e with the 
nam es, addresses, and te lephone num bers of th ree re ferences to:

Joyce Lowder 
Library Personnel 

University of Illinois Library at Urbana-Cham paign
1408 W est G regory Dr.

U rb an aJL  61801 
Phone: (217) 333-8168

A A /E O E

delivery and distant education w ill be considered. A lso  Preferred: Expertise 
w ith  N O T IS , th e  use  o f the  In te rne t/W eb , and  p re se n ta tio n  p rog ram s. 
R equ irem ents : A b ility  to  w o rk  e ffec tive ly  in a  team  setting . E ssentia l to  be 
a q u ick  s tu d y  w ith  s trong  o ra l and  w ritten  co m m u n ica tio n  sk ills . M us t be 
com m itted  to  pub lic  se rv ice  and be ab le  to  in te ract tac tfu lly  w ith  students ,

faculty, and m em bers of the  com m unity. T  o leam  m ore about the Library and 
A nge lo  S tate University, see: h ttp ://w w w .ange lo .edu /. A pp ly to: Personnel 
O ffice , A n g e lo  S tate  U n ivers ity , 2601 W es t A ve nue  N, S an A ngelo , TX 
76909 ; te lep hone  (915) 942 -2168 , fax  (915) 942 -2271 . O pen but m ay  be 
c losed anytim e a fte r M ay 26 ,2000 .

http://www.library.uiuc.edu
http://www.angelo.edu/
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LIBRARY NETWORK COORDINATOR
LOUISE M. DARLING BIOMEDICAL LIBRARY  

PACIFIC SOUTHW EST REGIONAL MEDICAL LIBRARY
UCLA LIBRARY

The Pacific Southw est Regional M edical L ibrary (PSRM L) of the National N etw ork of L ibraries of 
M edic ine (NN/LM ) at the UCLA B iom edica l L ibrary seeks cand ida tes for the position of L ibrary 
N etw ork C oordinator. The C oord ina tor is responsib le  fo r library netw ork enhancem ent, professional 
deve lopm ent and tra in ing of health sc iences personnel, and cooperative  library program s. Plans, 
m onitors, and eva lua tes a range of resource sharing, educational, and com m unica tions activ ities 
to support the regional health sc iences library network. W ith in the fram ew ork  of the NN/LM  contract, 
deve lops annual program  objectives and budgets. The C oord ina tor is the prim ary PSR M L contact 
fo r regional NN/LM  M em ber Libraries. M ainta ins the Netw ork in frastructure and prom otes regional 
resource developm ent. Serves as conten t ed ito r of e lectron ic and print publications. Develops 
referral resources and serv ices to support PSR M L health professional and consum er outreach 
program s. O rgan izes and teaches w orkshops and presentations, conducts inform al m eetings, and 
provides one-to -one consulta tion. Serves as a resource person on library techno logy applications, 
copyright, and other issues and trends in libraries. O versees regional im plem enta tion  of resource 
sharing program s, including DO CLINE. Fosters re lationships w ith n o n -h e a lth  sc iences library 
associa tions and organ izations. Partic ipates in regional exh ib its  and site visits. Superv ises the 
PSR M L Library A ss is tan t III (N etw ork Assistant). T ravel is required.

Q U A LIF IC A TIO N S : C andidates must have exce llen t in terpersonal and com m unica tions skills and the 
ability  to w ork in a team  environm ent. M ust show  evidence of a solid understanding and know ledge 
of the Internet and related library techno log ica l applica tions. M ust exh ib it know ledge of resource- 
sharing activ ities w ith in a cooperative  library network. Tw o to three years of experience in a health 
sc iences library setting and an understanding of D O C LIN E and o ther in terlib rary loan/docum ent 
de livery activ ities are h ighly desirab le. Background will norm ally include a professional degree from  
an accred ited library and in form ation science graduate  program .

S ALAR Y RANG E: $32 ,9 40 -$54 ,1 08 .

Anyone w ishing to be considered fo r the position should w rite to:

Karen Murray  
Adm inistrative Specialist 

Charles E. Young Research Library
UCLA

11334 YRL, Box 951575  
Los Angeles, CA 90095-1575

C and ida tes apply ing by June 1 6 ,2 0 0 0 , will be given first consideration. For full descrip tion of duties 
and qua lifica tions and applica tion procedures, see W eb site: w w w .lib ra ry .uc la .edu /adm in /s ta ffse rv / 
openposn.h tm .

R E F E R E N C E /E L E C T R O N IC  R E S O U R C E S  L IB R A R IA N . R e sp o n s i
b ilities: T h e  U n iv e rs ity  o f M iss iss ip p i seeks  an ene rg e tic , m o tiva ted  
librarian w ith  a s trong  co m m itm e n t to  se rv ice  and  to  new  ideas a bo u t 
apply ing evo lv ing  techno log ies  to  in fo rm a tiona l/re fe rence  se rv ices . T he  
position is entry-leve l, tw e lve -m on th , tenure-track, assistant professor. The 
successfu l cand ida te  w ill w o rk  as part o f a  team  p rov id ing  both trad itiona l 
and v irtua l re fe re n ce  se rv ices . D u ties  in c lud e  gen e ra l re fe ren ce  d e sk  
service (including som e even ings and w eekends), collection deve lopm ent 
in a ss igned  a reas, and  lib ra ry  ins truc tion . H e /she  w ill be  in vo lve d  w ith  
teaching a one -cred it course, creating W eb-based  instructional m ateria ls, 
and d e ve lo p in g  e ffe c tive  m e th o d s  to  m ee t th e  in fo rm a tion  needs  o f the  
U n ivers ity  co m m u n ity . Q ua lifica tion s : A L A -a cc re d ite d  M LS  by da te  of 
appointm ent: exce llen t oral and written com m un ica tion  skills; strong co m
mitment to user-focused service and instructional ability; know ledge of print 
and e lec tron ic  re fe ren ce  sou rces ; the  ab ility  to  w o rk  in d e p e n d e n tly  and  
colleg ia lly w ith  o th e r lib ra rians in a rap id ly  chang ing  env ironm en t; know l
edge o f  com puterapp lica tions; and the ability to m ee ttenu re  requirem ents. 
Salary: $30,000. Application Process: R e v iew  of app licants w ill begin June 
1 ,2000 , and  co n tin u e  until pos ition  is filled . S end  le tte r o f app lica tion , 
resume, and nam e, address, te lephone, and e-m ail of th ree re fe rences to: 
Dr. R oyce  Kurtz, J .D . W illia m s  L ib ra ry , P .O . B ox 1848, U n ive rs ity , M S 
38677-1848. T he  U n ive rs ity  of M iss iss ipp i is an E E O /A A /T itle  V l/T itle  IX/ 
Section 504 /A D A /A D E A  em ployer.

R E F E R E N C E  L IB R A R IA N . H u m a n it ie s  S p e c ia lty .  C o lo ra d o  S ta te  
U n iv e rs ity  L ib ra r ie s  s e e ks  a re fe re n c e  lib ra r ia n  w ith  a s tro n g  c o m m it
m e n t to  u se r services to deve lop the L ibraries’ collection in the hum anities. 
Th is position m ay also be involved in special collabora tive activ ities such as 
the  In te rna tiona l P o s te r C o lle c tio n  and  the  A rts  in the  L ib ra ries  se ries . 
R e q u ire d  Q u a lif ic a t io n s :  A L A -a c c re d ite d  M L S  o r its  e q u iv a le n t;  a 
d e g re e  in one  o f the  h u m a n itie s  o r one  ye a r o f re fe re n ce  e x p e rie n c e  in 
an  a c a d e m ic  o r re se a rch  library; strong pub lic serv ice  orien ta tion  tow ard  
user se rv ices; exce llen t w ritten  and ora l com m u n ica tion  skills ; in te res t in 
instruction; experience and know ledge o f Internet resources and electron ic 
d a ta b a s e s ; a b ili ty  to  w o rk  in a te a m  e n v iro n m e n t; a n d  a b ility  to  m e e t 
te n u re  a n d  p rom o tion  requ ire m en ts , in c lud ing  research  and  se rv ice . 
Desired: K now ledge  o f a fo re ig n  la ngua ge . T w e lve -m o n th  te n u re -tra c k  
fa c u lty  a p p o in tm e n t w ith  a  sa la ry  m in im um  of $36 ,000. S ubm it a le tte r  of 
a p p lica tio n  a d d re s s in g  y o u r  q u a lif ic a t io n s  a s  th e y  re la te  to  th e  p o s i
t io n ; a c u rre n t re su m e ; and  n a m e s , e -m a il a n d  o ff ic e  a d d re s s e s , and  
p h o n e  n u m b e rs  o f th re e  re fe re n c e s  to : T e ri S w itze r, In te rim  A s s is ta n t 
D e a n  fo r  A d m in is tra t iv e  S e rv ic e s , C o lo ra d o  S ta te  U n iv e rs ity  L i
b ra r ie s , F o rt C o llin s , C O  8 0 5 2 3 -1 0 1 9 . E -m a il:  ts w itz e r@ m a n ta . 
library.colostate.edu. A ll a p p lica tio n  m a te ria ls  m us t be re ce ive d  by 5 :00  
p .m ., F rid a y , M a y  2 6 ,2 0 0 0 . C o lo ra d o  S ta te  U n iv e rs ity  is an A A /E O E  
a n d  is  c o m m itte d  to  in c re a s in g  th e  d iv e rs ity  o f its  fa c u lty ,  s ta ff,  and  
students .

http://www.library.ucla.edu/admin/staffserv/
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RUTGERS UNIVERSITY 
LIBRARIES

Rutgers University Libraries 
General Instruction and Outreach Librarian  

P aul Robeson Library

T h e  R o b e s o n  L i b r a r y  o n  t h e  C a m d e n  
C a m p u s  s e e k s  a l i b r a r ia n  w i t h  s u b s ta n t ia l  
e xpe r t ise  in e le c t r o n ic  re s o u rc e s  and  e f fe c
t i v e  t r a i n i n g /  t e a c h i n g  s k i l l s  to  d e v e l o p  
e d u c a t io n a l  p ro g r a m s  a nd  o f fe r  i n s t ru c t io n  
in the  use o f i n f o r m a t io n  re s o u rc e s ;  p ro v id e  
r e f e r e n c e ;  a c t  as  a l i a i s o n  f o r  c o l l e c t i o n  
d e v e lo p m e n t ,  i n s t r u c t i o n ,  a n d  i n f o r m a t i o n  
f o r  s e le c te d  a c a d e m ic  d i s c ip l i n e s ,  c a m p u s  
a d m i n i s t r a t o r s ,  a n d  th e  g r e a t e r  C a m d e n  
C o m m u n i t y .  A L A / M L S  ana  3 years  a c a d e
m ic  l ib ra ry  e x p e r ie n c e  re q u i re d  fo r  a tenu re  
t r a c k  a p p o in t m e n t  w i th  m i n i m u m  s a la ry  o f  
$ 4 1 , 7 5 1  d e p e n d e n t  u p o n  e x p e r ie n c e  a n d  
q u a l i f i c a t i o n s .  S e e  th e  c o m p l e t e  p o s i t i o n  
p r o f i l e  o n  o u r  W e b  s i t e  a t :  
ht t p : / / w w w . I i b r a r i e s . r u t a e r s . e d u /  u n d e r  
‘ N e w s  and  E v e n ts ’ . C a n d id a te s  a p p ly in g  by  
M a y  26 ,  2 0 0 0  w i l l  r ece ive  f i r s t  c o n s id e r a
t i o n .  S u b m i t  r e s u m e ,  c o v e r  l e t t e r ,  a n d  
n a m e s  o f  th re e  r e fe r e n c e  to :  S a n d ra  T ro y  
( A P P 1 4 1 ) ,  L i b r a r i e s  P e r s o n n e l  O f f i c e r ,  
R u t g e r s  U n i v e r s i t y  L i b r a r i e s ,  1 6 9  
C o l le g e  Ave . ,  N e w  B r u n s w i c k , NJ 0 8 9 0 1  -  
1 1 6 3 ;  F a x :  7 3 2 - 9 3 2 - 7 6 3 7 ;  e - m a i l :  
s t r o y @ r c i . r u t g e r s . e d u . E O E/A A  M / F / D / V

R E F E R E N C E  L IB R A R IA N . Long  Is land  U n iv e rs ity -B ro o k ly n  C a m
pus. P rov ide  re fe ren ce  se rv ice  in c lud ing  som e even ing  and  w e ekend  
hours; co llection deve lopm en t and lia ison w ith facu lty  in curricu lum  areas. 
D eve lop  user guides, W eb sources; p rovide cu rricu lum -in teg ra ted  library 
ins truc tion ; spec ia l p ro jects . R equ ired : A LA -M LS , 2 - 3 y e a rs ’ p os t-M LS  
reference experience, preferably in autom ated academ ic library; excellent 
research/database skills; excellent know ledge o f e lectron ic resources and 
re la ted  te ch n o lo g ie s ; exce lle n t in s truc tion a l and  c o m m u n ica tio n  sk ills . 
P re ferred : S econd  m as te r’s o r 30 add itiona l g radua te  cred its . Position  is 
tenure-trackfaculty appointment. M inimum salaryfor Instructor rank: $41,701; 
fo r  A ss is ta n t P ro fesso r: $46 ,349 . E xce lle n t b en e fits  in c lud ing  44  d a y s ’ 
leave, ca lenda r recesses, re lease tim e; 10-m onth contract. S end le tte ro f 
in terest, ind ica ting  position desired, and c.v. to: Terri C am po, Long Island 
U n ive rs ity , 1 U n ive rs ity  P laza , B rook lyn , N Y  11201 -8423 . Long Is land 
U n ivers ity  is the  e ighth la rgest private un ivers ity  in the  U.S. It is recogn ized 
fo r  s tren g th  in the  libera l a rts  and  sc iences , hea lth  sc iences , and  lib ra ry  
and in fo rm a tion  sc ie nce , in c lud ing  a Ph.D . p rog ram  in the  la tte r. T he  
B rook lyn  ca m p u s  is loca ted  w ith in  easy  acce ss  o f M anha ttan . It en ro lls  
m ore than 8 ,200 students  pursu ing undergraduate  and g raduate  degrees 
in the various colleges: Arts and Science, P harm acy and Health Sciences, 
Education, Health P rofessions, Nursing, Business and Public A dm in is tra ­
tion. T he  library, w ith  a staff o f 42, inc lud ing 21 librarians, houses 235 ,000 
vo lum e s , 2 ,400  pe rio d ica l subsc rip tions , and  a co llec tio n  of 24 ,0 0 0  A V  
resources. It p rovides 18 b ib liograph ic da ta b a se s fo re n d -u se rse a rch in g . 
LI U is an E E O /A A  em ployer.

R E F E R E N C E  L IB R A R IA N . M ontana  S ta te  U n ive rs ity -B illings  is  a c o m
prehens ive  s ta te un ivers ity  located in M on tana ’s la rgest city. It is the  th ird  
la rge s t o f s ix  un its  o f the  M on tana  U n ive rs ity  S ys tem , w ith  a s tu d e n t 
enro llm ent of approx im ate ly  4,000. The  M ontana State U n iversity-B illings 
L ibrary is seeking a R eference Librarian fo r  an active, serv ice-orien ted unit 
o f th e  M SU  L ib ra ries . T h e  M SU  L ib ra ries  sha re  an in teg ra ted  lib ra ry  
system  and o ther resources, serv ing the  fou r cam puses of M ontana State 
U n ive rs ity . T he  R e fe ren ce  L ib ra rian  w ill p rov id e  se rv ice  in the  fo llow ing  
areas: R eference  Desk, L ibrary Instruction, and C o llection  D eve lopm ent. 
A m a s te r ’s deg ree  from  an A L A -acc re d ited  lib ra ry  sc ience  p rogram  w ith  June 1, 2000.
a m in im um  of tw o  years ' recent post-M LS  academ ic  lib ra ry  expe rience  is 
requ ired . C los ing  D ate: M ay 22, 2000. For fu rth e r in fo rm a tion , p lease  A A /E E O
co n ta c t the  H um an R esou rces  O ffice , M o n tan a  S ta te  U n ive rs ity -B ill-  
ings, 1500 North 30th Street, Billings, M T 59101 -0298. Phone: (406) 657-

AFRO-AMERICAN 
STUDIES LIBRARIAN AND 
ASSOC. PROF. LIBRARY 

ADMINISTRATION

University of Illinois Library at 
Urbana-Champaign

PO SITIO N AVAILA BLE : Im m ediate ly. A full- 
tim e academ ic tenured or tenure -track ap
pointment.

D ESCRIPTIO N: The Librarian for A fro -A m eri
can S tudies will w ork  w ith the A fro -A m eri­
can S tudies and Research Program  (AASRP) 
faculty, the library faculty, and the cam pus to 
develop dynam ic and innovative specia lized 
reference and research support, user edu
cation, and consu lta tion  se rv ices  fo r the 
lib rary ’s prim ary clientele, as well as other 
scholars, students, and researchers.

Q U A LIF IC A TIO N S : Required: MLS from  an 
ALA-accred ited graduate school or its equ iva ­
lent; strong English-language com m unication 
skills; ability to m eet research and publication 
re q u ire m e n ts  fo r  p ro m o tio n  and tenu re ; 
coursew ork  or post-bacca laurea te  degree 
in A fro-Am erican studies or related field of 
study. At least two years ' library experience 
in co llection deve lopm ent and/o r reference. 
Preferred: Experience in b ib liographic instruc
tion and user education. Know ledge of French, 
Spanish, and/o r Portuguese. Know ledge of 
HTM L and experience w ith W eb page design. 
Desired: S trong background in the social 
sc iences and/or hum anities. Enthusiasm  and 
com m itm ent to service excellence.

S ALAR Y AND TITLE: Salary com m ensura te  
w ith experience and qualifica tions. A fu ll
tim e 12-m onth tenured or tenure -track ap ­
po in tm en t as L ibrarian  fo r A fro -A m erican  
Studies.

APPLY: Send letter of application and com
plete resume w ith the nam es, addresses, 
and te lephone num bers of three references 
to:

Joyce Lowder 
Library Personnel 

University of Illinois Library at 
Urbana-Champaign  

1408 W est Gregory Drive 
U rb an aJL  61801 

Phone: (217) 333-5494

In o rder to ensure full consideration, app lica
tions and nom inations should be received by 

http://www.Iibraries.rutaers.edu/
mailto:stroy@rci.rutgers.edu
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COORDINATOR, DIGITAL RESEARCH LIBRARY
University Library System , University of P ittsburgh

T he  U n ive rs ity  L ib ra ry  S ystem  is seek ing  app lica tio n s  and nom ina tions  fo r  the  pos ition  of C oord ina to r, 
D ig ita l R esearch  L ibrary. T h e  D ig ita l R esearch  L ib ra ry  (D R L) is a d e p a rtm e n t tha t suppo rts  the 
teach in g  and research  m iss ion  of the  U n ive rs ity  th roug h  c rea tion  and m a in ten ance  of W eb- 
access ib le  d ig ita l research  co llec tions. U tiliz ing  open  s ta n d a rd s  such as S G M L /X M L  and em erg ing  
best p rac tices  in the d ig ita l lib ra ry  fie ld , the  D R L seeks  both to p rov ide  co n te n t as w ell as to  m ake 
co n tr ib u tio n s  to  be tte r u nde rs tand ing  d ig ita l lib ra ries . T he  D R L w o rks  c lose ly  w ith  the  S choo l of 
In fo rm ation  S c ience s  to p rov ide  o p po rtun ities  fo r lib ra ry  and a rch iva l s tuden ts  to  w o rk  in d ig ita l 
lib ra ries. A  rich te chno log ica l in fras truc tu re  sup p o rts  the  d e ve lo p m e n t o f p roduc tion  o f d ig ita l 
co llec tions. T he  p rim ary  p ro jec t o f the  DRL, H is to ric  P ittsburgh , b rings  to g e th e r a va rie ty  o f m a te ria ls  
s ign ifican t to  the  s tudy  o f the  region.

T h is  pos ition  p rov ides  leade rsh ip  fo r all aspec ts  of the  d e ve lo p m e n t of the  DRL, w ith  overa ll 
supe rv is io n  o f the  d e ve lo p m e n t of ha rdw are , so ftw are , d ig itiza tion  con trac ts , and  o th e r techn ica l 
aspec ts  of the  D R L pro jec ts . T h e  incum be n t w ill a lso  rep resen t the  U n ive rs ity  of P ittsburgh  in 
p ro fess iona l assoc ia tions , m ee tings, and o the r fo ru m s re la ted to d ig ita l lib ra ry  issues, and is 
expec ted  to p rov ide  leade rsh ip  w ith in  the  d ig ita l lib ra ry  com m un ity .

T he  U n ive rs ity  of P ittsburgh  is a lead ing  research  ins titu tion  as re flec ted  in its s ign ifican t pos ition  
w ith in  A R L  and A A U  (h ttp ://w w w .lib ra ry .p itt.e d u /). T he  c ity  of P ittsburgh  is ranked  as one  of the  
n a tio n ’s m ost livab le  c ities  and is recogn ized  fo r its natura l beau ty  and un ique  b lend o f cu ltu ra l, 
educa tiona l, and  te chno log ica l resources. A dd itio na l in fo rm a tion  abou t the  c ity  m ay be found  at: 
h t tp : / /w w w .p it ts b u rg h .n e t / .

Q U A L IF IC A T IO N S : R equ ired : M LS, M SIS , o r o the r app ro p ria te  a d van ced  degree . O u ts tan d ing  
leade rsh ip  sk ills  as e v iden ced  by p rio r su ccess  in m anag ing  co m p le x  p ro jects , deve lo p ing  p rog ram s 
and new  in itia tives, level of p ro fess iona l activ ity , and m anag ing  s ta ff and co llabo ra tive  re la tionsh ips . 
S ubs tan tia l know led ge  of d ig ita l lib ra ry  te ch n o lo g ie s  and s tanda rds  as w ell as a so lid  v is ion  of the 
role of d ig ita l co llec tion s  w ith in  a research  env ironm en t. P re ferred : E xterna l fu n d ra is in g /g ra n t- 
w riting  e xpe rie nce .

S A LA R Y  A N D  B E N E F IT S : S a la ry  co m m e n su ra te  w ith  qua lif ica tions  and experience . C o m p re h e n s ive  
bene fits  packag e  inc lud ing  23 va ca tion  days /yea r; B C /BS ; T IA A -C R E F , V anguard ; and tu ition  
a s s is ta n c e .

To app ly , p lease  send  le tte r of in terest, cu rre n t resum e/c .v ., and  the  n a m e s /a d d re sse s /p h o n e  
num bers  of th ree  re fe rences  to:

W illiam  G entz  
Personnel Librarian  

U niversity of P ittsburgh  
U niversity  L ibrary System  

271 H illm an Library  
Pittsburgh, PA 15260  

E-mail: gentz@ pitt.edu

R ev iew  of app lica tions  will beg in  on M ay 15, 2000 , and will con tinu e  until the  pos ition  is filled.

The University o f P ittsburgh is an a ffirm ative action, equa l opportun ity  employer.

2278; fa x : (4 0 6 ) 6 5 7 -2 1 2 0 ; o r  v is it  th e  M S U -B illin g s  W e b s ite  at: h ttp ://  
w w w .m s u b illin gs .e du . E E O /A A /A D A .

R E F E R E N C E  L IB R A R IA N  A N D  A S S IS T A N T /A S S O C IA T E  P R O F E S
SO R . F ra n c is  M a rio n  U n ive rs ity . F u ll- tim e , tw e lv e -m o n th , te n u re - tra c k  
position. P os ition  No. 99 -74 . M in im u m  sa la ry  $38 ,00 0 . FM U  inv ites  a p p li
cations and  n om in a tio n s  fo r th e  pos ition  o f H ead , R e fe ren ce  D epa rtm en t. 
The H e ad  o f th e  R e fe re n c e  D e p a rtm e n t is re s p o n s ib le  fo r  d ire c tin g  a ll 
aspects o f d e p a rtm e n t se rv ices , p ro g ra m s , ope ra tions , s ta ff, and  budge t. 
D e ve lo ps  s tra te g ic  d ire c tio n s  a n d  v is io n s  fo r  R e fe re n c e  a n d  m a n a g e s  
change  e ffe c tiv e ly  in a  c o lle g ia l m a n n e r. R e s p o n s ib le  f o r  th e  q u a lity  and  
currency o f th e  re fe rence  co lle c tio n  in all fo rm a ts . T h e  in d iv idua l w ill se rve  
on the  L ib ra ry ’s a d m in is tra tiv e  te a m  a n d  w ill a s s is t in p o lic y  m a k in g , 
p lann ing , s ta ff in g , a n d  b u d g e tin g . A L A /M L S  a n d  a p ro v e n  le a d e rs h ip  
record, in c lud ing  a t le a s t five  yea rs ' lib ra ry  e xp e rie n ce  and  a t le a s t th re e  o f 
the five  ye a rs ' e x p e rie n c e  as  a lib ra ry  d e p a rtm e n t hea d  o r a d m in is tra to r. 
Salary is dep ende n t upon qua lifica tions. W om en  and m inorities are  strong ly  
enco u ra g e d  to  a p p ly . V is it o u r  W e b  s ite  at: h ttp :/ /w w w .fm a rio n .e d u  fo r

add ition a l in fo rm ation . A p p lica n ts  shou ld  send  a le tte ro f in te res t re fe re n c ­
ing  pos ition  #, a  resum e , co p ie s  o f tra n sc rip ts  o f all g ra d u a te  w o rk  (o ffic ia l 
o n e s  w ill be  re q u e s te d  o f s u c c e s s fu l c a n d id a te ) , th re e  c u rre n t le tte rs  o f 
re ference, and  th ree  add itiona l nam es, te lephone  num bers, and  add resses  
o f re fe re n c e s  to : A lice  C. B a ke r, A s s is ta n t V ic e  P re s id e n t fo r  H u m a n  
R e sou rces , F ran c is  M ario n  U n ive rs ity , P.O . B ox 100547, F lo rence , SC  
2 9 5 0 1 -0 5 4 7 ; p h o n e : (843 ) 6 6 1 -1 1 4 0 ; fax : (843 ) 6 6 1 -1 4 8 4 ; e -m a il: 
a b a ke r@ fm a rio n .e d u . An a ffirm a tive  action , equa l opp o rtun ity  em p loyer.

R E F E R E N C E  L IB R A R IA N /S O C IA L S C IE N C E S , B U S IN E S S  C O O R ­
D IN A T O R . F u ll-tim e , te n u re -tra c k  pos itio n . R e sp o n s ib ilit ie s : R e fe re n ce  
w o rk , lib ra ry  in s tru c tio n , c o lle c tio n  d e v e lo p m e n t, lia ison  w ith  S o c ia l S c i
e n c e  a n d  B u s in e s s  d e p a rtm e n ts , c o o rd in a tio n  a n d  m a in te n a n c e  o f th e  
e n tire  re fe re n ce  co lle c tio n . S o m e  e ve n in g  and  w e e k e n d  ho u rs  requ ired . 
R e q u ire d : A L A -a c c re d ite d  M L S  o r its  fo re ig n  e q u iv a le n t. T h re e  ye a rs ' 
lib ra ry  e x p e rie n c e . E x p e rie n c e  in re fe re n ce  w o rk  and  lib ra ry  in s tru c tio n . 
Fam ilia rity  w ith  com pu te rized  re fe rence  sources and the  Internet. E xce llen t 
c o m m u n ic a tio n  sk ills . P re fe rred : B u s in e s s /S o c ia l S c ie n ce  b a ckg ro u n d .

http://www.library.pitt.edu/
http://www.pittsburgh.net/
mailto:gentz@pitt.edu
http://www.msubillings.edu
http://www.fmarion.edu
mailto:abaker@fmarion.edu
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HEAD, SPECIAL COLLECTIONS  
DEPARTM ENT

The U niversity of South Florida  
USF Library, Tam pa

U S F is a co m p re h e n s ive , m e tropo lita n  s ta te  un ivers ity , se rv ing  m ore 
than  34 ,00 0  s tuden ts  in n ine  co llege s  on fo u r ca m p u se s  in T am pa , 

Lake land , St. P e te rsbu rg , and S araso ta . A m o n g  the  top  resea rch  un ive rs ities  in the  sta te , U S F o ffe rs  
deg re e  p rog ram s in 79 u n d e rg ra d u a te  d isc ip lines , 89 m a s te r ’s and sp e c ia lis t p rog ram s, and 26 
doc to ra l p rog ram s, inc lud ing  the  M .D ., and has a facu lty  o f m ore  than  2 ,000 .

P O S IT IO N : U nder the  gene ra l d irec tion  o f the  L ib ra ry  D irector, the  head o f S pec ia l C o llec tion s  is 
respon s ib le  fo r the  d eve lo pm en t, m an a g e m e n t, and leade rsh ip  o f the  S pec ia l C o lle c tio n s  and 
U n ive rs ity  A rch ive s  units. R espon s ib ilit ie s  inc lude  sp a ce  m anag em en t, co llec tion  d eve lo pm en t, and 
pe rsonne l supe rv is ion . T he  pos ition  has re spon s ib ility  fo r  m anag ing  pub lic  se rv ice s  fo r spec ia l 
co llec tions ; w o rk ing  c lose ly  w ith  lib ra ry  facu lty , the  D irec to r o f L ib ra ry  D eve lop m en t, and the 
U n ive rs ity  at la rge to  a cqu ire  co llec tion s  th a t su p p o rt the  U n ive rs ity ’s cu rr icu la r and research  
in te res ts  and to seek  ade q u a te  fund in g  fo r the  co llec tion s ; se rv ing  as sp o ke sp e rso n  and  lia ison  to 
L ib ra ry  and U n ive rs ity  adm in is tra tio n , p ro fess io na l and sch o la rly  o rgan iza tions , facu lty , staff, 
s tuden ts , and the  gene ra l pub lic  in a d van c ing  the  s ta tus  o f the  spec ia l co llec tions ; and  supe rv is io n  
o f conse rva tio n  and p rese rva tio n  of rare m ate ria ls .

R E Q U IR E D  Q U A L IF IC A T IO N S : M LS  from  an A L A -a cc re d ite d  p rog ram ; e igh t (8) ye a rs  post M LS, 
p ro g re ss ive ly  respons ib le  exp e rie n ce  in m anag ing  spec ia l co llec tions ; e ffec tive  ora l and  w ritten  
co m m u n ica tio n  skills ; e xp e rie n ce  in bu ild ing  co lle c tio n s  of a rch iva l o r spec ia l co llec tion  m ate ria ls ; 
success fu l su p e rv iso ry  expe rie nce ; ab ility  to  p rov ide  leade rsh ip  in a co lleg ia l m a n n e r in an ever- 
cha n g in g  env iron m e n t; w o rk ing  kn ow led ge  o f the  use of the  In te rne t and W e b -b a se d  te ch n o lo g ie s  
in h ighe r educa tion  and a ca d e m ic  lib raries.

P R E F E R R E D  Q U A L IF IC A T IO N S : A d va n ce d  d eg re e  in h is to ry, A m e rica n  lite ra tu re , o r re la ted  d isc i
p line; exp e rie n ce  w o rk ing  w ith  spec ia l a n d /o r a rch iva l co lle c tio n s  in an a ca d e m ic  env iron m e n t; 
b a ckg ro und  in and kn ow led ge  o f rare books; d e m o n s tra te d  kn o w le d g e  of and in te res t in F lo rida  
h is to ry ; s trong  sch o la rsh ip  and se rv ice  c re d e n tia ls  co m m e n su ra te  w ith  q u a lif ica tio n s  fo r fu ll 
un ive rs ity  lib rarian .

S A L A R Y  A N D  B E N E F IT S : M in im um  sa la ry  o f $45 ,000 , nego tiab le  based  on exp e rie n ce  re levan t to 
lib ra ry ’s m iss ion . L ib ra rians  are 12-m onth , non -te nu red  fa cu lty  w ith  22 days ' vaca tion  and 13 days ' 
s ick  leave annua lly ; T IA A -C R E F  or o th e r re tirem en t op tions  and insu ran ce  bene fits .

T H E  L IB R A R Y : T he  U S F L ibrary, loca ted  in T am pa , is the  m ain resea rch  lib ra ry  fo r the  m u lticam pus  
U SF lib ra ry  sys tem  and o ffe rs  ex te n s ive  p rin t resou rces  and co n tin u a lly  expa n d in g  e lec tron ic  
resou rces  th roug h  its V irtua l L ib ra ry  P ro jec t (h ttp ://w w w .lib .u s f.e d u /v ir tu a l) to  cam pus, com m un ity , 
and rem ote  users. T he  S pec ia l C o llec tions , w ith  m ore  than  one  m illion  item s, ho lds  m a jo r co llec tions  
of F lo rid iana , rare m aps, 19th ce n tu ry  A m e rica n  lite ra tu re  and ch ild re n ’s books, m anuscrip ts , and 
U n ive rs ity  a rch ives. An expa n d in g  F lo rida  h is to ry  co llec tion  d o cu m e n ts  the  a re a ’s bus iness, po litica l, 
soc ia l, and fam ily  life. T he  s ta ff is co m p o se d  o f tw o  lib ra rians, one  a rch iv is t, tw o  su p p o rt pos itions, 
and g radua te  and s tu d e n t ass is tan ts . For m ore  in fo rm a tion  abou t the  Spec ia l C o llec tion s  D epartm en t, 
p le a se  see : h t tp :/ /w w w .lib .u s f.e d u /s p c c o ll/ .

A P P L IC A T IO N  P R O C E D U R E : P lease  send  le tte r of in te rest; recen t resum e; nam es, te leph one  
num bers , and e -m a il a d d re sse s  of th ree  p ro fess io na l re fe rences  to:

M artha M anfrin  
U niversity  of South Florida, LIB 122 

4202 E. Fow ler A venue  
Tam pa, FL 33620-5400  

E-m ail: m m anfrin@ lib .usf.edu  
Fax: (813) 974-5153

A p p lica tio n s  m ust be rece ived  no la te r than  J u n e  1, 2000 , to  be cons ide red .

U S F is an equal opportunity, equa l access, a ffirm ative action institution. F o r d isab ility  accom m odations, 
contact M artha Manfrin, (813) 974-1647, TDD (813) 974-9874, a m in im um  o f five working days in advance.

http://www.lib.usf.edu/virtual
http://www.lib.usf.edu/spccoll/
mailto:mmanfrin@lib.usf.edu
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R e la te d  s e c o n d  m a s te r 's  d e g re e . F a m ilia r ity  w ith  d is ta n c e  e d u c a tio n  a n d  
e -co m m e rce . R a n k a n d  B ene fits : A p p o in tm e n t a s  te n u re - tra c k l n s tru c to ro r  
A s s is ta n t P ro fe sso r. A ll fa c u lty  b e n e fits  a n d  re s p o n s ib ilit ie s . S a la ry  ra n g e : 
$ 3 4 ,0 0 2 -$ 4 1 ,3 2 4  fo r  9 -m o n th  a c a d e m ic  ye a r. C o n s id e ra tio n  fo r  s u m m e r  
w o rk  a t p ro ra te d  s a la ry . P o s it io n  O p e n : F a ll S e m e s te r2 0 0 0 .  A p p lic a t io n  
re v ie w  b e g in s  A p r il 1 7 ,2 0 0 0 .  A p p lic a t io n s  a c c e p te d  u n til th e  p o s it io n  is  
filled . T h e  c a n d id a te  h ire d  m u s t c o m p le te  a  s u c c e s s fu l c a m p u s  in te rv ie w  
and  te a c h  a  lib ra ry  in s tru c tio n  s e s s io n  d e m o n s tra tin g  e x c e lle n t c o m m u n i
ca tio n  s k il ls .  S e n d  le tte r  o f a p p lic a t io n ,  re s u m e  a n d  th e  n a m e s  o f th re e  
re fe re n c e s  to : D ia n a  P. T h o m a s , C h a ir ,  S e a rc h  C o m m it te e  fo r  S o c ia l 
S c ie n c e s  L ib ra r ia n , F ra n c is  H a rv e y  G re e n  L ib ra ry , W e s t  C h e s te r  U n i­
vers ity , W e s t C h e s te r, P A  1 93 83 . A n  e q u a l o p p o rtu n ity , a ff irm a tiv e  a c tio n  
em ployer.

S C IE N C E  R E F E R E N C E  L IB R A R IA N .  T h e  U n iv e rs ity  o f O k la h o m a . 
D u ties : U n d e r t h e  g e n e ra l d ire c tio n  o f th e  H e a d  o f R e fe re n c e , th is  p o s itio n  
p ro v id e s  g e n e ra l a n d  s u b je c t  s p e c if ic  re fe re n c e  a n d  in fo rm a t io n a l s e r
v ices; w o rk s  a t th e  L ib ra ry ’s  m a in  re fe re n c e  d e sk ; p a r t ic ip a te s  in c o lle c tio n  
d e v e lo p m e n t a n d  d e p a r tm e n ta l lia is o n  a c t iv it ie s  in  b o ta n y /m ic ro b io lo g y , 
g e o g ra p h y , m e te o ro lo g y , p s y c h o lo g y , a n d  z o o lo g y ; a n d  p a r t ic ip a te s  in 
lib ra ry  in s tru c tio n  in c lu d in g  g e n e ra l to u rs  a n d  s u b je c t-o r ie n te d  p re s e n ta
tions . A ll re fe re n c e  lib ra r ia n s  p ro v id e  e le c tro n ic  re fe re n c e  a n d  e n d -u s e r  
s e rv ic e s . T h is  p o s it io n  is  g o v e rn e d  b y  th e  U n iv e rs ity ’s p o lic ie s  re q u ir in g  
re se a rch  o r c re a t iv e  a c h ie v e m e n t a n d  p ro fe s s io n a l s e rv ic e  a s  o u tlin e d  b y  
th e  F a c u lty  H a n d b o o k  a t: h t tp : / /w w w .o u .e d u /p ro v o s t /p ro n e w /c o n te n t /  
fh b m e n u .h tm l. Q u a lif ica tio n s : R e q u ire d : M L S  fro m  A L A -a c c re d ite d  lib ra ry  
schoo l; u n d e rg ra d u a te  o r  a d v a n c e d  d e g re e  in th e  s c ie n c e s  o r tw o  y e a rs  o f 
lib ra ry  e x p e r ie n c e  w o rk in g  w ith  t ra d it io n a l a n d  e le c tro n ic  re s o u rc e s  in  a  
s c ie n c e  d is c ip lin e ;  e x p e r ie n c e  w ith  c u r re n t  te c h n o lo g ie s  in  p ro v id in g  
e le c tro n ic  re fe re n c e  s e rv ic e . D e s ira b le :  1 - 2  y e a rs ' p ro fe s s io n a l o r  p re
p ro fe s s io n a l re fe re n c e  e x p e r ie n c e ; a d v a n c e d  d e g re e  in b io lo g ic a l o r  life  
s c ie n ce s ; te a c h in g  o r  lib ra ry  in s tru c tio n  e x p e r ie n c e ; e x p e r ie n c e  in c o lle c
tion d e v e lo p m e n t; fa m ilia r ity  w ith  S IR S I o r  o th e r  a u to m a te d  s y s te m s ; e v i­
d e n ce  o f r e s e a rc h  o r  c re a t iv e  a c h ie v e m e n t;  e x c e lle n t  in te rp e rs o n a l a n d  
c o m m u n ic a tio n  sk ills . S e a rc h  w ill re m a in  o p e n  un til f illed . S a la ry : $ 3 6 ,0 0 0 . 
B e n e fits : T IA A -C R E F ; S ta te  R e tire m e n t S y s te m ; 3 3  d a y s ' p a id  le a v e ; 
U n iv e rs ity  h o lid a y s ; c o m p re h e n s iv e  m e d ic a l p ro te c tio n ; g ro u p  life  in s u r
ance ; a n d  re d u c e d  tu it io n . U n iv e rs ity  L ib ra rie s : A  m e m b e r  o f th e  R e s e a rc h  
L ib ra r ie s  G ro u p , A M IG O S , a n d  A R L , th e  U n iv e rs ity  L ib ra r ie s  c o n s is ts  o f 
a m a in  lib ra ry  a n d  s ix  b ra n c h e s . T h e  c o lle c t io n  c o n ta in s  m o re  th a n  3 .5  
m illio n  v o lu m e s , 1 6 ,0 0 0  p e r io d ic a l s u b s c r ip t io n s ,  a n d  th re e  o u ts ta n d in g  
s p e c ia l c o l le c t io n s  in h is to ry  o f s c ie n c e , W e s te rn  h is to ry , a n d  b u s in e s s  
h is to ry . T h e  L ib ra r ie s  o p e ra te s  a  c o m p u te r iz e d  lib ra ry  s y s te m  (S IR S I)  fo r  
lo ca l h o ld in g s . T h e  l ib ra r ie s  p ro v id e  a c c e s s  to  d o c u m e n t d e l iv e ry  v ia  
U n c o v e r  a n d  a c c e s s  to  e le c tro n ic  re s o u rc e s  in c lu d in g  F irs tS e a rc h , 
S e a rc h b a n k / ln fo T ra c , L e x is /N e x is , a n d  J S T O R . T h e  U n iv e rs ity  o f O k la
h o m a  L ib ra r ie s  is a  N A C O  c o n tr ib u t in g  lib ra ry . T h e  L ib ra r ie s ’ h o m e p a g e  
is: h ttp ://w w w .o u .e d u /lib ra r ie s /. N o rm a n , O k la h o m a  is an  a ttrac tive  c o m m u
nity  c lo s e  to  a  m a jo r  m e tro p o lita n  c ity  w ith  a  lo w  c o s t o f liv ing . E m p lo y m e n t: 
L ib ra ria n s  h a v e  fa c u lty  s ta tu s , p r iv ile g e s , re sp o n s ib ilit ie s , ra n k  o f a s s is ta n t 
p ro fe s s o r  o r  a b o v e , a n d  a re  e l ig ib le  f o r  te n u re . A p p lic a t io n : S e n d  le t te ro f  
a p p lic a tio n  w ith  re s u m e , a  lis t o f p u b lic a t io n s ,  a n d  th e  n a m e s  o f th re e  
re fe re n c e s  in c lu d in g  c u r re n t s u p e rv is o r to :  D o n a ld  C . H u d s o n , A s s is ta n t 
to  th e  D e a n  fo r  A d m in is tra t iv e  S e rv ic e s , U n iv e rs ity  L ibra ries, U n ivers ity  o f  
O klahom a, N orm an, O K 73019; phone: (405) 325 -2611. O k laho m a  U niversity 
is an equa l opportun ity , a ffirm ative  action  em ployer. W e  encou rage  w o m e n  and 
m in o ritya p p lic a n ts a n d w e a re re s p o n s iv e to th e n e e d s o fd u a l-c a re e rc o u p le s .

U S E R  S E R V IC E S  L IB R A R IA N . L o n g  Is la n d  U n iv e r s i t y - B r o o k ly n  
C a m p u s . M a n a g e  o p e ra t io n s  o f p e r io d ic a ls  s e rv ic e s  a n d  u s e r  s e rv ic e s , 
in c lu d in g  p ro v id in g  re fe re n c e  in  a  p e r io d ic a ls  e n v iro n m e n t.  C o o rd in a te  
p la n n in g /im p le m e n ta tio n  o f d e p a rtm e n ta l p o lic ie s  a n d  p ro c e d u re s . E v a lu
a te  w o rk  f lo w , n e w  te c h n o lo g ie s ,  u s e r  n e e d s  a n d  s e rv ic e s . P a rt ic ip a te  in 
c o lle c tio n  d e v e lo p m e n t.  R e q u ire d : A L A - M L S ,  2 -3  y e a rs ’ re la te d  e x p e r i
e n ce  in  a n  a u to m a te d  p u b lic  s e rv ic e s  d e p a r tm e n t  (p re fe r re d  5 - 6  y e a rs ) , 
w ith  e x p e rt is e  in p e r io d ic a ls  m a n a g e m e n t a n d  re fe re n ce . E x c e lle n t w ritte n  
and  o ra l c o m m u n ic a t io n  s k ills ; s tro n g  c u s to m e r-s e rv ic e  o r ie n ta tio n . P re
fe rre d : E x p e r ie n c e  w ith  H o r iz o n  a u to m a te d  s y s te m ; 3  y e a rs ’ s u p e rv is o ry  
e x p e r ie n c e  in  a  u s e r  s e rv ic e s  d e p a r tm e n t;  b a c k g ro u n d  in s c ie n c e s  a n d  
he a lth  s c ie n c e s  a  p lu s . P o s it io n  is te n u re - tra c k  fa c u lty  a p p o in tm e n t. M in i­
m um  s a la ry  fo r  In s tru c to r  rank : $ 4 1 ,7 0 1 ; fo r  A s s is ta n t P ro fe s s o r: $ 4 6 ,3 4 9 . 
E x c e lle n t b e n e f i ts  in c lu d in g  4 4  d a y s ’ le a v e , c a le n d a r  re c e s s e s , re le a s e  
tim e; 10 -m o n th  c o n tra c t. S e n d  le tte ro f in te res t, in d ica tin g  p o s itio n  d e s ire d , 
a n d  c .v . to : T e r r i C a m p o , L o n g  Is la n d  U n iv e rs ity ,  1 U n iv e rs ity  P la z a , 
B ro o k ly n , N Y  112 01  -8 4 2 3 . L o n g  Is la n d  U n iv e rs ity  is  th e  e ig h th  la rg e s t 
p r iv a te  u n iv e rs ity  in th e  U .S . It is  re c o g n iz e d  fo r  s tre n g th  in th e  lib e ra l a r ts  
and sc ie n ce s , he a lth  sc ie n c e s , a n d  lib ra ry  a n d  in fo rm a tio n  sc ie n ce , in c lu d
ing  a P h .D . p ro g ra m  in th e  la tte r . T h e  B ro o k ly n  c a m p u s  is  lo c a te d  w ith in  
e a s y  a c c e s s  o f M a n h a tta n . It e n ro lls  m o re  th a n  8 ,2 0 0  s tu d e n ts  p u rs u in g  
u n d e rg ra d u a te  a n d  g ra d u a te  d e g re e s  in th e  v a r io u s  c o lle g e s : A r ts  a n d  
S c ie n ce , P h a rm a c y  a n d  H e a lth  S c ie n c e s , E d u c a tio n , H e a lth  P ro fe ss io n s , 
N u rs ing , B u s in e s s  a n d  P u b lic  A d m in is tra tio n . T h e  lib ra ry , w ith  a s ta f f  o f 42 , 
in c lu d in g  21 lib ra r ia n s , h o u s e s  2 3 5 ,0 0 0  v o lu m e s , 2 ,4 0 0  p e r io d ic a l s u b
s c r ip t io n s , a n d  a c o lle c t io n  o f 2 4 ,0 0 0  A V  re s o u rc e s . It p ro v id e s  18  b ib lio
g ra p h ic  d a ta b a s e s fo re n d -u s e rs e a rc h in g .  L IU  is a n  E E O /A A  e m p lo y e r .

http://www.ou.edu/provost/pronew/content/
http://www.ou.edu/libraries/
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TWO POSITIONS: 

REFERENCE LIBRARIAN  

GOVERNMENT DOCUMENTS/ 
REFERENCE LIBRARIAN

(Readvertised Position)

The University of South Florida Libraries, USF Library, Tam pa

U SF is a com prehens ive , m etropo litan  s ta te  un ivers ity , se rv ing  m ore  than 34 ,000  s tuden ts  in the nine 
co lleges  on fo u r ca m puse s  in Tam pa, Lake land, St. P e tersburg , and S araso ta . A m ong  the top 
research  un ive rs ities  in the state, U S F o ffe rs  degree  p rog ram s in 79 unde rg radua te  d isc ip lines, 89 
m aste r's  and spec ia lis t p rogram s, and 26 doctora l p rogram s, inc lud ing  the  M .D., and has a facu lty  
of m ore  than  2,000.

R e fe re n c e  L ib ra r ia n
P O S IT IO N : R eporting  d irec tly  to the head of the  re fe rence  depa rtm en t, re fe rence  lib ra rians prov ide 
research  ass is tance  and ins truction  to facu lty , g radua te  s tuden ts , unde rg radua te  s tuden ts , and 
co m m u n ity  m em bers  in all sub jec t d isc ip lines.

R E S P O N S IB IL IT IE S : S chedu led  re fe rence  desk serv ice  w ith  som e w eeken d  and even ing  hours; 
lib ra ry  ins truc tion  to  rem ote  and on -s ite  users  u tiliz ing  prin t, e lec tron ic , and In te rne t-based  
resources; and partic ipa tion  in co llec tion  d e ve lo pm en t activ ities . C and ida te  m ust be p repa red  to  m eet 
un ivers ity  facu lty  p rom otion  s tanda rds  of se rv ice  and scho la rsh ip .

Q U A L IF IC A T IO N S : R equired: M LS from  an A LA -accred ited  program , e ffec tive  oral and w ritten  
com m un ica tio n  skills, and dem onstra ted  ab ility  to partic ipa te  in a h igh ly  se rv ice -o rien ted  re fe rence  
e n v iro n m e n t. P re fe rred : P os t-M LS  e xp e rie n ce  in an a ca d e m ic  resea rch  lib ra ry ; e xp e rie n ce  
prov id ing  re fe rence  se rv ice  in a ne tw orked  env ironm ent; expe rience  w ith  both g roup  and one-on- 
one instruction , w ith  pa rticu la r em pha s is  on e lec tron ic  resources; expe rience  in p repara tion  of 
te chno logy -based  tu to ria ls  and ins truc tion  m ateria ls .

G o v e rn m e n t  D o c u m e n ts /R e fe re n c e  L ib ra r ia n  (R e a d v e r t is e d  P o s it io n )
P O S IT IO N : U nder the  superv is ion  of the  co o rd in a to r of gove rn m e n t d ocum e n ts  and the  head of 
re ference, the  gove rn m e n t d o cum e n ts  lib rarian  ass is ts  in ove rsee ing  the  da ily  ope ra tions  of the  
gove rn m e n t docum e n ts  unit and supe rv ise s  the g radua te  ass is tan ts  ass igned  to the unit. P rov ides 
in -dep th  docum e n ts  re fe rence  se rv ice  in a federa l, s ta te , and pa ten t and tra d e m a rk  depos ito ry . 
R ev ises and upda tes the  d ocum e n ts  W eb page.

(con tinued  on next page)

Late Job Listings

G O V E R N M E N T  P U B L IC A T IO N S  L IB R A R IA N . The L ibraries o f the C larem ont Colleges 
seek a governm ent publications librarian  w ith  a strong com m itm ent to quality public service 
program s; basic know ledge o f em erging technology; and the ab ility to w ork  effectively in an 
autom ated environm ent. A s a m em ber o f Inform ation, Reference, and Instruction Services, has 
prim ary responsibility for the U.S. depository collection and provides general reference services, 
bibliographic instruction, and collection developm ent. Th is is a fu ll-tim e, twelve-m onth position. 
Some even ing and weekend hours required. M in im um  Requirem ents: Graduate degree from  an 
ALA-accredited library school. Dem onstrated custom er service com m itm ent; dem onstrated 
expertise w ith  computer applications such as W indows, M icrosoft O ffice, W eb authoring, and the 
Internet; ab ility to w ork  effectively in  a collegial environm ent; ab ility to w ork  and learn in a 
technologically advanced environm ent; excellent oral and w ritten  comm unication skills. D esir
able: Previous experience w ith  governm ent documents and/or successful com pletion o f govern
m ent documents coursework. Academ ic background in the social sciences, one year o f profes
sional lib rary experience, know ledge o f Superintendent o f Documents C lassification System , 
know ledge o f governm ent In ternet resources, know ledge o f G IS. Salary and Benefits: $2,689.42 
per m onth m inim um , an annual equ ivalent o f $32,273. Beginning salary and classification
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R E S P O N S IB IL IT IE S : S ched u led  desk  se rv ice  at both the  g o ve rn m e n t do cu m e n ts  in fo rm a tion  desk  
and the re fe rence  desk  w ith  som e w e e ke n d  and even ing  hours; lib ra ry  ins truc tion  to rem ote  and 
on -s ite  users  u tiliz ing  print, e lec tron ic  and in te rne t-b ased  resources; and pa rtic ipa tion  in co llec tion  
d e ve lo p m e n t activ ities . C a nd id a tes  m ust be p repa red  to  m ee t un ive rs ity  facu lty  p rom otion  s tanda rds  
of se rv ice  and scho la rsh ip .

Q U A L IF IC A T IO N S : R equ ired : M LS  from  an A L A -a cc re d ite d  p rogram , e ffec tive  oral and w ritten  
co m m u n ica tio n  skills , d e m o n s tra te d  ab ility  to pa rtic ipa te  in a h igh ly  se rv ice -o rien ted  re fe rence  
env ironm en t, and e xp e rie nce  w ith  print, e lec tron ic  and in te rne t sou rces  of g o ve rn m e n t in fo rm ation . 
P re ferred : P os t-M LS  expe rie nce  in an aca d e m ic  research  lib rary, know led ge  of federa l depo s ito ry  
g u id e lin e s  and  p ra c tic e s ; e x p e r ie n c e  u s in g  H T M L  in d e v e lo p in g  W e b  p a g e s ; e x p e r ie n c e  w ith  
bo th  g ro u p  and on e -o n -o n e  ins truc tion  w ith  pa rticu la r e m p h a s is  on e lec tron ic  resources; e xp e r i
ence  in p repa ra tion  o f te ch n o lo g y -b a se d  tu to ria ls  and ins truc tiona l m ate ria ls ; and su p e rv iso ry  
e x p e r ie n c e .

S A LA R Y  A N D  B E N E F IT S : M in im um  sa la ry  o f $30 ,000 , nego tiab le , based  on e xpe rie nce  and o the r 
qua lifica tions . L ib ra rians  are 12-m onth , non -te nu red  fa cu lty  w ith  22 days ' vaca tion  and 13 days ' 
s ick  leave annua lly . T IA A -C R E F  or o the r re tirem en t op tions, and insu rance  bene fits .

T H E  L IB R A R Y : T he  U S F L ibrary, loca ted  in T am pa , is the  m ain research  lib ra ry  fo r th e  m u lticam pus  
U S F lib ra ry  system , w h ich  o ffe rs  ex tens ive  p rin t resou rces  and con tin u a lly  expan d ing  e lec tron ic  
resou rces  th rough  its V irtua l L ib ra ry  P ro jec t (h ttp ://w w w .lib .u s f.e d u /v ir tu a l) to cam pus, com m un ity , 
and rem ote  users. T he  R e fe rence  D epa rtm en t inc ludes G o ve rn m e n t D ocum en ts  and P eriod ica ls , 
w ith  14 p ro fess iona l lib ra rians and 7 suppo rt staff. T he  U SF L ib ra ry  is a se lec tive  federa l depos ito ry , 
F lo rida  d o cu m e n ts  depos ito ry , and a pa ten t and tra d e m a rk  depos ito ry . For m ore  in fo rm a tion  abou t 
the  lib rary, p lease  see: h ttp ://w w w .lib .u s f.e d u .

A P P L IC A T IO N  P R O C E D U R E : P lease  send  le tte r o f in terest; recen t resum e; and nam es, te leph one  
num bers , and  e -m a il add re sses  of th ree  p ro fess iona l re fe rences  to:

M artha A. M anfrin  
U niversity  of South Florida, LIB 122 

4202 E. Fow ler Ave. 
Tam pa, FL 33620-5400  

E-m ail: m m anfrin@ lib .usf.edu  
Fax: (813) 974-5153

A p p lica tio n s  m ust be pos tm arked  no la te r than Ju n e  1, 2000 , to  be cons ide red .

U SF is an equal opportunity, equal access, affirm ative action institution. For d isability  accom m odations, 
contact Martha A. Manfrin, (813) 974-1647, TDD (813) 974-9874, a m in im um  o f five working days in advance.

dependent on background and qualifications. A ttractive Benefits Package: 22 days' vacation 
leave, paid holiday leave, tu ition rem ission benefit, T IA A -C R E F , health  and dental insurance. 
Application  Deadline: Applications received by M ay 31, 2000, w ill be given  first consideration. 
The C larem ont Colleges are located in  C larem ont, Californ ia, a m edium -sized suburban 
com m unity w ith  a population o f approxim ately 37,000. It  is located 30 m iles east o f the city o f 
Los Angeles in  the foothills o f the San G abriel M ountains. The Colleges comprise C larem ont 
M cKenna College, H arvey  M udd College, P itzer, Pom ona, Scripps College, the C larem ont 
G raduate U n iversity, and the K eck Graduate Institute. Each institution has its own student 
body, facu lty and adm inistration, campus and curricular emphasis. The gu id ing vision  o f the 
group is to m aintain  the benefits o f each sm all academ ic campus w ith in  the context o f a la rger 
academ ic community. The Colleges form  a m utually beneficial consortium  located on adjoin ing 
campuses and offer jo in t academ ic program s and cross-registration in  courses. Th is arrange­
m ent also allows the institutions to cu ltivate special curricular strengths upon which others m ay 
draw, to encourage contact and cooperation am ong facu lty and students from  differen t 
campuses, and to combine facilities such as the Libraries. A t  the center o f the L ibraries o f the 
C larem ont Colleges system  is Honnold/Mudd Library, which houses the L ibraries ’ central 
offices, system s equipm ent, and collections in the social sciences and hum anities. Sm aller, m ore 
specialized collections are located in  Denison L ib rary  at Scripps College, Sprague Engineering 
and Science L ib rary  at H arvey  M udd College, and the Seeley G. M udd Science L ib rary  at

http://www.lib.usf.edu/virtual
http://www.lib.usf.edu
mailto:mmanfrin@lib.usf.edu
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HEAD OF REFERENCE AND INSTRUCTIONAL SERVICES  
DEPARTM ENT

W ichita State U niversity Libraries

T he  W ich ita  S ta te  U n ive rs ity  L ib ra ries  seeks  an expe rie nced , flex ib le , and d yn a m ic  ind iv idua l to  lead 
its R e fe rence  and Ins truc tiona l S e rv ices  D epartm en t. W ich ita  S ta te  U n ive rs ity  is the  th ird  la rgest 
research  ins titu tion  in the  K ansas  s ta te  un ive rs ity  sys tem . S upp o rting  m ore  than  100 unde rg radua te , 
g radu a te  and  docto ra l p rog ram s, W ich ita  S ta te  U n ive rs ity  fu n c tio n s  as the  s y s te m ’s urban research  
un ive rs ity  w ith  a s trong  e m p h a s is  in eng inee ring , bus iness, pub lic  health , sc ience , and the  arts. T he  
U n ive rs ity  is loca ted  in the  la rges t m e tropo litan  a rea  of K ansas, se rv ing  a popu la tion  of ove r 500 ,000 . 
T he  L ib ra ries  are cu rren tly  heav ily  invo lved  in co llabo ra ting  w ith  o the r R e g e n t’s un ive rs ities  in 
deve lo p ing  d ig ita l in itia tives.

R E S P O N S IB IL IT IE S : U nder the  genera l d irec tion  o f the  A ss is ta n t D ean fo r In fo rm ation  S erv ices , the  
success fu l ca nd id a te  w ill a ssu m e  the fo llow ing  respons ib ilit ies : gu id ing  and p lann ing  fo r the  
d e ve lo p m e n t of re fe rence /in fo rm a tion  se rv ices  and resou rces  to  m ee t the  needs of the  u n ive rs ity ’s 
facu lty , staff, and s tuden ts  in the  rap id ly  evo lv ing  21s t ce n tu ry  env iron m e n t; gu id ing  te ch n o lo g y  
d e ve lo p m e n t in the depa rtm en t; o ve rsee ing  cu rre n t and fu tu re  d irec tion s  of the  teach in g  ro le o f the 
un ive rs ity  lib rary; and pa rtic ipa ting  in the  L ib ra r ie s ’ s tra teg ic  p lann ing  process. M a in ta ins  a pos itive  
w o rk ing  re la tionsh ip  w ith  va rio u s  lib ra ry  units, inc lud ing  C o llec tion  D e ve lo p m e n t S erv ices , A ccess  
S erv ices , and T echn ica l S erv ices . S e rves  on m a jo r lib ra ry  co m m itte e s  and as a m e m b e r of the  
A d v iso ry  C ounc il to  the  Dean. Leads a s ta ff o f 9 re fe rence  fa cu lty  and 2 .5  c lass ified  pos itions.

R E Q U IR E D  Q U A L IF IC A T IO N S : G radua te  deg re e  from  an A L A -a cc re d ite d  lib ra ry  and in fo rm a tion  
sc ience  p rogram ; five  yea rs  of re levan t e xpe rie nce  in a m e d iu m -s ize d  to  la rge  a ca d e m ic  o r research  
lib ra ry  e n v iro n m e n t in the  a rea  of re fe rence ; d e m o n s tra te d  kn o w le d g e  of re fe rence  theory , 
re fe rence  m anag em en t, and tre n d s  in the d e ve lo p m e n t of in fo rm a tion  serv ices ; co llec tion  d e ve lo p
m ent know led ge  and expe rie nce ; do cu m e n te d  e v iden ce  o f inc reas ing  and success fu l a d m in is tra
tive  respon s ib ility  and su p e rv iso ry  expe rience ; dem o n s tra te d  know led ge  of the  la test tre n d s  in 
re fe rence  and in fo rm a tion  se rv ice s  de live ry ; s trong  know led ge  of re fe rence  resou rces  in prin t and 
e lec tron ic  fo rm ats ; e xce llen t ora l and w ritten  co m m u n ica tio n  skills ; d e m o n s tra te d  ab ility  to w o rk  
e ffe c tive ly  w ith  lib ra ry  facu lty , staff, and un ive rs ity  co m m u n ity  in a co lleg ia l env iron m e n t. M ust be 
e lig ib le  to  w o rk  in the  U nited S ta tes. P re ferred : A dd itiona l g radu a te  deg re e  in a su b je c t area.

S A L A R Y  A N D  B E N E F IT S : $44 ,0 00  m in im um . S a la ry  and rank nego tiab le  d e pe nd ing  upon q u a lif ica
tions  and expe rience . A  te nu re -e lig ib le  facu lty  pos ition . E xce llen t cho ice  of bene fits , inc lud ing  T IA A - 
C R E F , B lue C ross /B lue  Sh ie ld , and H M O s. 22 days ' annua l leave.

A P P L IC A T IO N : D ead line  fo r rece ip t of app lica tions : J u n e  5 ,2 0 0 0 . S end le tte r of app lica tion , resum e, 
and the  nam es, add resses , and te le p h o n e  num be rs  o f at leas t th ree  p ro fess iona l re fe rence s  to:

M ichael Kelly  
Chair, Search C om m ittee  

W ichita  S tate U niversity  L ibraries  
1845 Fairm ont 

W ichita , KS 67260-0068

Wichita S tate U niversity is an a ffirm ative action, equa l opportun ity  employer.

Pom ona College. The total num ber o f volum es is over 2,000,000. A ll four libraries share access 
to a common database through a fiber optic network. The G overnm ent Documents collection 
consists o f over600,000 item s including paper and electronic resources, m icrofiche, and m icrofilm . 
The library has been a designated depository for the publications o f the U n ited  States governm ent 
since 1913, currently selecting about 50%. For additional inform ation, v is it our W eb site: http:/ 
/voxlibris.claremont.edu or http://voxlibris.claremont.edu/geninfo/jobs.html. Send letter o f appli­
cation, fu ll resume, and the names, addresses, and telephone numbers o f at least three references 
who are know ledgeable about your qualifications to: A lberta  W alker, Associate Director, 
L ibraries o f the C larem on t C olleges, 800N orth  Dartm outh Avenue, Clarem ont, C A  91711. The 
L ibraries o f the C larem ont Colleges is an equal opportunity, a ffirm ative action em ployer.

H E A D , S E R IA L S  U N IT . (Search re-opened) U n iv e rs ity  o f  D en ver, Penrose L ibrary. Please 
see job in form ation posted on our W eb site at http://www.du.edu/hr/employment/postings/ for 
Position  #1226.

http://voxlibris.claremont.edu/geninfo/jobs.html
http://www.du.edu/hr/employment/postings/
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	LIBRARY SYSTEMS OFFICERNortheastern University LibrariesNortheastern University Libraries invites applications and nominations of individuals with vision, leadership ability, and a collaborative spirit for the position of Library Systems Officer. The successful candidate will have the opportunity to lead the Libraries in the implementation of a next- generation library management system, and to plan and develop innovative programs to integrate technology to enhance library services.RESPONSIBILITIES: Provide
	tion and interpersonal skills. Send resume and cover letter indicating Job #S00-6183 to: Johns Hopkins University, Homewood Human Resources, 119 Garland Hall, Baltimore, MD 21218; or faxto (410) 516-2314. Approximate starting salary range: $39,740-$50,668. We offer excellent benefits including tuition remission in a smoke-free/drug-free environment. AA/ EOE.www.jhu.edu.
	DEAN OF LIBRARY SERVICES. The University of Nebraska at Omaha, a comprehensive metropolitan university, invites applications and nominations for the position of Dean of Library Services. The Dean of Library Services reports to the Vice Chancellor for Academic Affairs and serves on the Chancellor’s Council and the Dean’s Forum. The University Library has a staff of 15 faculty, 38 staff, and 50 student assistants. The Learning
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	UNTVAUNsIsVoERcSiaITtYe O DF eNaEVnA DoAf  LLAiSb rVaErGiAeSsRESPONSIBILITIES: The Associate Dean assists the Dean of Libraries in library operations, facilities planning, and personnel matters; collaborates with the Directors of Public Services, Knowledge Access Management, Collection Development & Management, Librarian Certification Program, and Special Collections and the branch library heads to accomplish their goals; serves as Acting Dean of Libraries in the absence of the Dean; and represents the libr
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	HEAD OF THE REFERENCE DEPARTMENTCalifornia State University, SacramentoCalifornia State University, Sacramento Library seeks a dynamic librarian to provide creative leadership for the Reference Department. This tenure-track position offers substantial opportunity for professional growth and development. Reporting to the Associate Dean, Public Services, the Head of the Reference Department is responsible for directing all aspects of department services, programs, operations, staff, and budget. Develops strat
	Center also reports to the Dean. The university has a strong commitment
	 information can be found on the library’s Web site: http://  library.unomaha.edu and at: http://www.unomaha.edu/aa/faculty.html.  Review of applicants will continue until the position is filled. Applicants  should submit a letter of application, curriculum vitae, and names,  addresses, telephone numbers, and e-mail addresses of three profes sional references. Applications, nominations, and all other correspondence should be sent to: Dean John Flocken, Chair Search  Committee, ASH 231,6001 Dodge St., Univer
	to achieving diversity among faculty and staff. We are particularly interestedin receiving applications from members of underrepresented groups andstrongly encourage women and persons of color to apply for this position.The University Library has an operating budget of $4 million, of which $1.8million is allocated for acquisitions. Its collections number over 800,000volumes and include extensive government documents and microforms collections. There are more than 3,000 current periodicalsubscriptions and a 
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	TWO POSITIONS AVAILABLEJames Madison UniversityJames Madison University seeks two innovative and energetic librarians to advance information services. James Madison University is often cited in the national media as one of the best regional public universities in the country. The university is located in Virginia’s beautiful Shenandoah Valley, two hours from Washington, D.C.Electronic Resources/Serials CatalogerSelf-directed librarian interested in shaping new approaches to organizing and accessing Internet
	DIRECTOR OF INFORMATION/INSTRUCTIONAL SERVICES. California Lutheran University seeks a dynamic, service-oriented individual to join the senior management team of its nationally recognized Office of Information Systems and Services. The successful candidate will be responsible for leading the Information and Instructional Services team to deliver strong client-centered services. Areas of responsibility include: reference services, bibliographic and computer use instruction for the campus, collection developm
	tenured, full-time, 12-month administrative position with faculty status. The Director assists faculty, staff, and students in using library resources, including computert echnology; administers library budget; maintains and upgrades technology and equipment; selects databases and other library software; develops the collection; participates on administrative and faculty committees; and oversees five professionals, two support staff, and several student assistants. ALA-accredited MLS required; second master
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	HEAD OF REFERENCE AND CONSULTATION SERVICESUniversity of Minnesota Libraries-Twin Cities CampusThe University of Minnesota Libraries is seeking a dynamic leader for its Reference and Consultation Services (RCS) team. The incumbent is responsible for leading a team of 40 librarians and 26 support staff located in 12 libraries on the University’s Twin Cities Campus. The Head reports to the University Librarian and is a member of the Libraries Leadership Council. Responsibilities attached to this position incl
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	TWO POSITIONS: ASSOCIATE DEAN REFERENCE/INSTRUCTION LIBRARIANOakland University, Rochester, MlOakland University is a comprehensive, state-supported institution of approximately 15,000 students that offers a diverse set of academic programs at the baccalaureate, master’s, and doctoral levels, including Ph.D. programs in engineering, mathematics, and the sciences. The library has a budget of $3.2 million and a 34-member staff. Oakland University is located 30 miles north of Detroit on a 1,500-acre campus. Fo
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	related fields; demonstrated administrative skills and knowledge of management techniques, including financial planning and administration. Excellent interpersonal skills, strong oral and written communications. Fundraising or development experience desirable. Ability to adapt to flexible schedule; own transportation. Salary and Benefits: $54,000-$60,000 plus fringe benefits. Interested applicants should submit a letter of application, resume, and the names and addresses of three references to: Denise Forro
	gious and theological literature. Two years' supervisory and training experience preferred. Experience in developing and maintaining good vendor relationships, including negotiating license agreements desirable. Applications received by 6/30/00 will receive priority consideration. Send letter of application, resume, and the names, addresses, phone numbers, and e-mail addresses (if available) of three professional references to: Bonnie Hardwick, Library Director, Graduate Theological Union, 2400 Ridge Road, 
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	ARCHIVES AND MANUSCRIPTS LIBRARIANNew Mexico State UniversityNew Mexico State University Library seeks an Archives and Manuscripts Librarian, Tenure-Track Instructor. Salary: $29,500 minimum.QUALIFICATIONS: Required: A master’s degree from an ALA-accredited library school with coursework or training in archives theory and practice; familiarity with bibliographic and descriptive practices; understanding of the historical method in research and information-seeking behaviors; familiarity with electronic databa
	knowledge of current cataloging practices. Target date for filling the position will be May 15,2000. Job Code 364-LIB-01. Salary Grade: C-MA, $40,317-$64,507 range with generous fringe benefits. Must be abletowork within a team-building environment and self-managed work groups. College of the Mainland is an affirmative action, equal opportunity institution and does not discriminate on the basis of race, color, sex, age, national origin, religion, handicap, or Vietnam veteran status. Send resume and a letter
	LIBRARY INSTRUCTION COORDINATOR. Shepherd College. Scarborough Library seeks a Library Instruction Coordinator to begin September 1,2000. Shepherd College is a four-year state college, located in historic Shepherdstown, West Virginia, 65 miles from metropolitan Washington/Baltimore. Responsibilities: Coordinates, plans, delivers, and assesses library instruction for students and faculty/staff, provides reference sen/ices; performs collection development as faculty liaison in assigned disciplines. Position r
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	required. Superior interpersonal skills and the ability to meet faculty standards for scholarship, professional performance, and service are essential. Submit letter of interest, cv, and names and addresses of three references by May 31,2000, to: Position F2043,202 Bowen, Eastern Michigan University, Ypsilanti, Ml 48197. We encourage women and members of minority groups to apply. EMU is an equal opportunity employer and will not discriminate on the basis of race, color, national origin, religion, or sexual 
	ACQUISITIONS AND SERIALS LIBRARIANNova Southeastern UniversityCoordinates ordering and receiving of materials for the Einstein Library and its branches. Supervises staff of 3.5 FTE, plus 2-3 FTE student assistants. Works collaboratively with Head of Collection Development. Reports to Assistant University Librarian for Technical Services.Requires MLS from an ALA-accredited school; two to four years of acquisitions and/ or serials experience with an integrated library system; knowledge of business and account
	School of MedicineHead LibrarianTemple University School of Podiatric Medicine Library is seeking an individual to oversee the day-to-day operations of the library, including the supervision of staff and management of the interlibrary loan. The Head Librarian will act as the primary information services liaison for the School of Podiatry and provide reference services and educational sessions for the faculty, staff and students. Will also participate in the planning and evaluation of library programs as a m
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	TWO POSITIONS: INSTRUCTIONAL PROGRAMS OUTREACH LIBRARIAN COLLECTION DEVELOPMENT FOR THE SOCIAL SCIENCESAppalachian State University seeks two creative, enthusiastic, technologically skilled librarians to work in a team-oriented environment. These are newly created positions. For complete details, consult the Library’s Web site (www.library.appstate.edu/newpositions.html).Instructional Programs Outreach LibrarianThe primary responsibility is to develop strategies for promoting library resources and instructi
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	ASSOCIATE UNIVERSITY LIBRARIAN FOR PUBLIC SERVICES AND COLLECTION DEVELOPMENTThe Princeton University Library seeks nominations and applications for the position of Associate University Librarian for Public Services and Collection Development. The successful candidate will become a member of the library’s senior administrative group, sharing responsibility for the overall direction of Princeton’s library system. Drawing on the talents of a staff of 320 and an operating budget of $30,000,000, the Princeton U
	library environment; academic background in engineering, science, or mathematics; knowledge of Windows NT and Novell desired. Salary: Competitive salary ($35-$40K) and comprehensive benefits plan offered. Possibility of earning a graduate degree in science, engineering, or engineering management. Applications: For full consideration, please send letter of application, resume, and names of three references no later than May 31,2000, to: Kimberly Miller, Director of Human Resources, Rose-Hulman Institute of T
	versity Fort Wayne (I PFW) Helmke Library seeks energetic, knowledgeable librarian to provide general reference and information services fo­cused on business research support, bibliographic instruction, and collection development in an established regional campus setting. See full description at: http://www.lib.ipfw.edu/staff/business.html. Qualifications: MLS from an ALA-accredited library school, with experience in academic or business research setting required; undergraduate or graduate degree in busines
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	DIRECTOR, GEST ORIENTAL LIBRARYThe Princeton University Library invites nominations and applications for the position of Director of the Gest Oriental Library and East Asian Collections. The successful candidate will be responsible for leading one of the finest East Asian libraries in the West. The Gest Library maintains a collection of 600,000 bound volumes, 3,500 subscriptions, various electronic and microfilm files, and an internationally known collection of rare books and artifacts. Roughly two thirds o
	commitment to professional development and service. Must be able to meet the requirements of faculty status in this 12-month, tenure-track position. Salary and Benefits: Salary and rank dependent upon qualifications, expe­rience. An AA/EO employer. Application: Send letter of application, vitae, and names, addresses, telephone numbers of three references to: Dr. Pamela P. Sandstrom, Search Committee Chair, Helmke Library, IPFW, 2101 Coliseum Blvd. East, Fort Wayne, IN 46805. Screening of applicants begins M
	vises one or more student assistants. Collects and compiles activity and workload data and prepares periodic reports. The position is responsible for all aspects (requesting, loaning, and distribution of materials, as well as maintaining copyrightfiles) of the interlibrary loan service. The position serves as the contact for distant education students concerning library sen/ices while designing and maintaininga Web page forthe concerns and needs of distant education students. Other Functions: Participates i
	EDUCATIONSan Jose StateUNIVERSITYINTERESTED IN CREATING A LIBRARY THAT / SETS A MODEL FOR THE NEXT CENTURY? \ASSOCIATE DEAN, UNIVERSITY LIBRARY E00-032(Search Extended)San Jose State University is a metropolitan university located in San Jose, California—capital of the world famous Silicon Valley. A thriving, innovative and multicultural area, San Jose is recognized for its high quality of life in terms of climate, environment and cultural opportunities. With the City of San Jose, San Jose State University 
	UNIVERSITY OFFLORIDAHealth Science Center Libraries Assistant Director for Public ServicesSeeking strong leader with outstanding management skills to oversee all Public Services, including Circulation, Media Reserve, and Reference Departments. A strong background supervising professional staff is required. Excellent written and oral communication needed to establish division goals and objectives, define needs, and set priorities. The Assistant Director for Public Services (ADPS) will be a member of the seni
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	ASSOCIATE UNIVERSITY LIBRARIAN(Reopened)Appalachian State University, one of sixteen constituent institutions of the University of North Carolina System, seeks candidates for the position of Associate University Librarian. In a collegial team-based environment, the Associate University Librarian (AUL) is the lead administrator for internal operations, working with library personnel and the University Librarian to shape the vision of library services and determine strategies to achieve it. The AUL works clos
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	HEAD OF PRESERVATION & PROFESSOR OF LIBRARY ADMINISTRATIONUniversity of Illinois Library at Urbana-ChampaignOne of the world’s premier collections, the University of Illinois Library (http://www.library.uiuc.edu) seeks a dynamic individual to invigorate and chart a new course for the preservation program. We are looking for someone with experience to build a comprehensive program for our general and special collections.RESPONSIBILITIES: The Head of Preservation has responsibility for developing and administ
	delivery and distant education will be considered. Also Preferred: Expertise with NOTIS, the use of the Internet/Web, and presentation programs. Requirements: Ability to work effectively in a team setting. Essential to be a quick study with strong oral and written communication skills. Must be committed to public service and be able to interact tactfully with students,
	faculty, and members of the community. T o leam more about the Library and Angelo State University, see: http://www.angelo.edu/. Apply to: Personnel Office, Angelo State University, 2601 West Avenue N, San Angelo, TX 76909; telephone (915) 942-2168, fax (915) 942-2271. Open but may be closed anytime after May 26,2000.
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	LIBRARY NETWORK COORDINATORLOUISE M. DARLING BIOMEDICAL LIBRARY PACIFIC SOUTHWEST REGIONAL MEDICAL LIBRARYUCLA LIBRARYThe Pacific Southwest Regional Medical Library (PSRML) of the National Network of Libraries of Medicine (NN/LM) at the UCLA Biomedical Library seeks candidates for the position of Library Network Coordinator. The Coordinator is responsible for library network enhancement, professional development and training of health sciences personnel, and cooperative library programs. Plans, monitors, an
	REFERENCE/ELECTRONIC RESOURCES LIBRARIAN. Responsibilities: The University of Mississippi seeks an energetic, motivated librarian with a strong commitment to service and to new ideas about applying evolving technologies to informational/reference services. The position is entry-level, twelve-month, tenure-track, assistant professor. The successful candidate will work as part of a team providing both traditional and virtual reference services. Duties include general reference desk service (including some eve
	REFERENCE LIBRARIAN. Humanities Specialty. Colorado State University Libraries seeks a reference librarian with a strong commitment to user services to develop the Libraries’ collection in the humanities. This position may also be involved in special collaborative activities such as the International Poster Collection and the Arts in the Libraries series. Required Qualifications: ALA-accredited MLS or its equivalent; a degree in one of the humanities or one year of reference experience in an academic or res
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	RUTGERS UNIVERSITY LIBRARIESRutgers University Libraries General Instruction and Outreach Librarian Paul Robeson LibraryThe Robeson Library on the Camden Campus seeks a librarian with substantial expertise in electronic resources and effective training/ teaching skills to develop educational programs and offer instruction in the use of information resources; provide reference; act as a liaison for collection development, instruction, and information for selected academic disciplines, campus administrators, 
	A master’s degree from an ALA-accredited library science program with June 1, 2000.a minimum of two years' recent post-MLS academic library experience is required. Closing Date: May 22, 2000. For further information, please AA/EEOcontact the Human Resources Office, Montana State University-Bill- ings, 1500 North 30th Street, Billings, MT 59101 -0298. Phone: (406) 657-AFRO-AMERICAN STUDIES LIBRARIAN AND ASSOC. PROF. LIBRARY ADMINISTRATIONUniversity of Illinois Library at Urbana-ChampaignPOSITION AVAILABLE: I
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	COORDINATOR, DIGITAL RESEARCH LIBRARYUniversity Library System, University of PittsburghThe University Library System is seeking applications and nominations for the position of Coordinator, Digital Research Library. The Digital Research Library (DRL) is a department that supports the teaching and research mission of the University through creation and maintenance of Web- accessible digital research collections. Utilizing open standards such as SGML/XML and emerging best practices in the digital library fie
	2278; fax: (406) 657-2120; or visit the MSU-Billings Website at: http:// www.msubillings.edu. EEO/AA/ADA.REFERENCE LIBRARIAN AND ASSISTANT/ASSOCIATE PROFESSOR. Francis Marion University. Full-time, twelve-month, tenure-track position. Position No. 99-74. Minimum salary $38,000. FMU invites applications and nominations forthe position of Head, Reference Department. The Head of the Reference Department is responsible for directing all aspects of department services, programs, operations, staff, and budget. De
	additional information. Applicants should send a letterof interest referenc­ing position #, a resume, copies of transcripts of all graduate work (official ones will be requested of successful candidate), three current letters of reference, and three additional names, telephone numbers, and addresses of references to: Alice C. Baker, Assistant Vice President for Human Resources, Francis Marion University, P.O. Box 100547, Florence, SC 29501-0547; phone: (843) 661-1140; fax: (843) 661-1484; e-mail: abaker@fma
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	HEAD, SPECIAL COLLECTIONS DEPARTMENTThe University of South Florida USF Library, TampaUSF is a comprehensive, metropolitan state university, serving more than 34,000 students in nine colleges on four campuses in Tampa, Lakeland, St. Petersburg, and Sarasota. Among the top research universities in the state, USF offers degree programs in 79 undergraduate disciplines, 89 master’s and specialist programs, and 26 doctoral programs, including the M.D., and has a faculty of more than 2,000.POSITION: Under the gen
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	Related second master's degree. Familiarity with distance education and e-commerce. Rankand Benefits: Appointment as tenure-trackl nstructoror Assistant Professor. All faculty benefits and responsibilities. Salary range: $34,002-$41,324 for 9-month academic year. Consideration for summer work at prorated salary. Position Open: Fall Semester2000. Application review begins April 17,2000. Applications accepted until the position is filled. The candidate hired must complete a successful campus interview and tea
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	TWO POSITIONS: REFERENCE LIBRARIAN GOVERNMENT DOCUMENTS/ REFERENCE LIBRARIAN(Readvertised Position)The University of South Florida Libraries, USF Library, TampaUSF is a comprehensive, metropolitan state university, serving more than 34,000 students in the nine colleges on four campuses in Tampa, Lakeland, St. Petersburg, and Sarasota. Among the top research universities in the state, USF offers degree programs in 79 undergraduate disciplines, 89 master's and specialist programs, and 26 doctoral programs, in
	Late Job ListingsGOVERNMENT PUBLICATIONS LIBRARIAN. The Libraries of the Claremont Colleges seek a government publications librarian with a strong commitment to quality public service programs; basic knowledge of emerging technology; and the ability to work effectively in an automated environment. As a member of Information, Reference, and Instruction Services, has primary responsibility for the U.S. depository collection and provides general reference services, bibliographic instruction, and collection dev
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	(continued from previous page)RESPONSIBILITIES: Scheduled desk service at both the government documents information desk and the reference desk with some weekend and evening hours; library instruction to remote and on-site users utilizing print, electronic and internet-based resources; and participation in collection development activities. Candidates must be prepared to meet university faculty promotion standards of service and scholarship.QUALIFICATIONS: Required: MLS from an ALA-accredited program, effec
	dependent on background and qualifications. Attractive Benefits Package: 22 days' vacation leave, paid holiday leave, tuition remission benefit, TIAA-CREF, health and dental insurance. Application Deadline: Applications received by May 31, 2000, will be given first consideration. The Claremont Colleges are located in Claremont, California, a medium-sized suburban community with a population of approximately 37,000. It is located 30 miles east of the city of Los Angeles in the foothills of the San Gabriel Mo
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	HEAD OF REFERENCE AND INSTRUCTIONAL SERVICES DEPARTMENTWichita State University LibrariesThe Wichita State University Libraries seeks an experienced, flexible, and dynamic individual to lead its Reference and Instructional Services Department. Wichita State University is the third largest research institution in the Kansas state university system. Supporting more than 100 undergraduate, graduate and doctoral programs, Wichita State University functions as the system’s urban research university with a strong
	Pomona College. The total number of volumes is over 2,000,000. All four libraries share access to a common database through a fiber optic network. The Government Documents collection consists of over600,000 items including paper and electronic resources, microfiche, and microfilm. The library has been a designated depository for the publications of the United States government since 1913, currently selecting about 50%. For additional information, visit our Web site: http:/ /voxlibris.claremont.edu or http:/




