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ers: U.S. Senator Charles Mathias, Jr., Mary­
land; Howard Resnikoff, vice-president for in­
formation services, Harvard University; Ithiel 
De Sola Pool, professor of political science, MIT ; 
and John Wicklein, executive producer, W ash­
ington Bureau, PBS. Special events include con­
ference panels and state-of-the-art programs on 
specific topics, hands-on technology shops, a mi­
crocomputer software swapshop, an electronic 
mail message center, tours, and a teleconference 
showcase. For more information contact: Don 
Hammer, LITA/ALA, 50 E. Huron St., Chi­
cago, IL 60611; (312) 944-6780.

26 27—Online Systems: The first national Confer­
ence on Integrated Online Library Systems, Hy­
att Regency Hotel, Columbus, Ohio. Plenary 
sessions will be followed by breakouts on aspects 
of systems unique to academic, public, or special 
libraries. Contact: Genaway & Associates, Inc., 
530 West Regency Circle, P.O. Box 477, C an­
field, OH 44406; (216) 533-2194. ■ ■TH E  

CLASSIFIED ADS
Deadlines: Orders for regular classified advertisements must 

reach the ACRL office on or before the second of the monlh preced- 
mg publication of the issue (e.g September 2 for the October issue) 
Late job listings will be accepted on a space-available basis after the 
second of the month.

Hates: Classified advertisements are $4 00 per line for ACRL 
members, $5 00 for others Late job notices are $10,00 per line for 
members, $12 00 for others Organizations submitting ads will be 
charged according to their membership status 

Telephone: All telephone orders should be confirmed by a writ­
ten order mailed to ACRL headquarters as soon as possible Orders 
should be accompanied by a typewritten copy of the ad to be used in 
proofreading. An additional $10 will be charged for ads taken over 
the phone {except late job notices or display ads)

Guidelines: For ads which list an application deadline, that date 
must be no sooner than the last day of the month in which the notice 
appears (e g.. October 31 for the October issue). All job announce­
ments should include a salary figure. Job announcements will be 
edited to exclude discriminatory references Applicants should be 
aware that the terms faculty rank and status vary in meaning among 
institutions.

JOBLIKE: Call (312) 944-6795 for late-breaking job ads for aca­
demic and research library positions. A pre recorded summary of 
positions listed with the service is revised weekly: each Friday a new 
lape includes all ads received by 1:00 p m the previous day Each 
listing submitted will be earned on the recording for two weeks The 
charge for each two-week listing is $30 for ACRL members and $35 
tor non-members 

Fast Job L isting Service: A special newsletter for those actively 
seeking positions. This service lists job postings received at ACRL 
headquarters four weeks before they appear in C&RL News, as well 
as ads which because of narrow deadlines, will not appear in C&RL 
News The cost of a six-month subscription is $10 for ACRL mem­
bers and $15 for non-members.

C a ria c i:  Classified Advertising Dep't. ACRL, American Library 
Association, 50 E. Huron St., Chicago, IL 60611; (312) 944-6780

FOB SALE

ELSEVIER ANTIQUARIAN DEPARTMENT. Periodicals and rare
books o r Lite- and Earth Sciences. Over 1 million volumes on

stock. Catalogues available on demand. Please write to. Lippijn- 
straat 4, 1055 KJ Amsterdam, The Netherlands

USED, PR INTED G K. HALL CATA LO G S: 80% discount. Dept 
HEW Library: Subject Catalog (1965,20v ) and Author/Title Catalog 
(1965. 29v ). Asking $900. School of Oriental and African Studies Li­
brary (Univ. London) Library Catalogue's First Supplement (1968. 
16v.) and Second Supplement {1973. 16v.): $670. Shipped motor 
freight collect Contact. Sims Kline, Librarian, Stetson University. De- 
I.and, FL 32720: (904) 734-4121, ext 216

POSITIONS OPEN

ACQUISITIONS/PERIODICALS LIBRARIAN (search reopened) 
Responsible for administration of monograph and serials acquisi­
tions department having two supportstaff, student employees, and a 
$220,000 materials bugdet. Information Desk duty one weekend per 
quarter Qualifications: ALA/MLS with emphasis on academic librari- 
anship Particulars 12 month appointment: faculty status and rank, 
tenure track: appointment at Instructor (minimum $14,276), or Assis­
tant Professor (minimum $16.403), depending on qualifications: 
State or T AA retirement, paid entirely by state. 24 days annual leave: 
10 holidays; 12 sick days: 60%  of health insurance paid. Closing 
date June 30.1983; will interview at ALA Send letter of application, 
transcript, resume, and 3 reference letters to: Winston A Walden, Di­
rector of the Library. Felix G. Woodward Library. Austin Peay State 
University, Clarksville TN 37044. APSU has 4,000 FTE students, 
200 FTE faculty, and is located 50 miles north of Nashville. An 
EEO/AA employer

APPLIED LIFE STUDIES LIBRARIAN. Position available July 1. 
1983. A permanent position The applied Life Studies Librarian 
working under the direction of the Assistant Director of Public Ser­
vices for Life Sciences is responsible for the administration and oper­
ation of the Applied Life Studies Library. This individual works closely 
with the students and faculty of the College of Applied Life Studies 
and Department of Dance in collection development, and the devel­
opment and provision of reference, research, instructional services, 
and cataloging. Selects, trains, and supervises student and clerical 
staff Required: master s degree in library science from an A LA- 
accredited library school, or its equivalent; minimum of three years 
successful professional experience in an academic, research, or 
special library: demonstration of personal commitment to service, 
understanding of research library activities and procedures: demon­
strated administrative ability; evidence of research orientation and 
the ability to engage in scholarly research. Preferred: knowledge of 
subject areas relevant to the fields of leisure studies and recreation, 
physical education, health and safety education, sporls medicine, or 
dance; experience in reference, collection development, cataloging, 
and bibliographic instruction Desired: experience in online search­
ing and computer-based reference systems. Librarians have faculty 
rank. Minimum Assistant Professor rank with salary ranging from 
$18,000 upwards depending on qualifications with scholarly cre­
dentials Librarians must meel general university requirements for 
promotion and tenure (research, publication, and university/com­
munity/professional service) in addition to performing specific library 
assignments Send complete resume with names and addresses of 
five references to Allen G. Dries. Library Personnel Manager. Uni­
versity of Illinois LibraryatUrbana-Champaign. 127 Library, 1408W. 
Gregory Drive. Urbana. IL 61801; phone (217) 333-8169 For maxi­
mum consideration, applications and nominations should be re­
ceived no later than June 1, 1983 The University of Illinois is an af­
firmative action, equai opportunity employer.

ARCHIVIST cf the Charles Babbage Institute Collection The 
Charles Babbage Institute for the History of Information Processing 
at the University of Minnesota exists to document and study the his­
tory of information processing. To that end it supports programs of 
publication, scholarly symposia, graduate research, and an archival 
center and clearinghouse that works to insure preservation of the 
records of information processing. The archivist of the Charles Bab 
bage Insiitute Collection, which is administered by the University Li­
braries, holds a 12-month appointment on a continuous appoint­
ment track as Assistant Librarian in the University of Minnesota-Twin 
Cities Libraries. The archivist is a member of the staff of Walter Li­
brary and reports to the Director of that library Walter Library in­
cludes five other archives and manuscripts collections: the Chil­
dren s Literature Research Collections, the Immigration History 
Research Cenier Collection, the Northwest Architectural and Per­
forming Arts Archives, the Social Welfare History Archives, and the 
University Archives The archivist is responsible for managing the 
Collection, including performing or supervising the functions of ac­
quisitions. appraisal, arrangement and description, and preserva­
tion of records and for providing access to and reference service 
from the Collection The archivist trains and supervises staff mem­
bers. represents the Collection to its multiple constituents, and in 
consultation with the Institute director promotes use of the Collection 
through programs of instruction and research. In addition, the archi­
visi is also responsible, in cooperation with the CBI director and staff,
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for promoting the preservation of records of the history of information 
processing in other archives and manuscripts repositories; he or she 
does so by working with other archivists and scholars in developing 
appraisal guidelines, coordinating placement of collections, aiding 
in the design of computer applications in archives administration, co­
operating in building national databases of historical records, and 
advising organizations in developing records management pro­
grams. Applicants for the position must have an advanced degree, 
preferably in the history of science and technology, American history 
or American studies, or an appropriate related area of study, and a 
minimum of three years professional archival experience. In addi­
tion, a successful applicant must have at least several of the following 
qualifications: experience with computer applications in libraries or 
archives; administrative experience or experience in organizing pro­
jects and supervision; demonstrated interest in instruction and re­
search; the ability to work with the constituents of the Institute and the 
Collection; and competence in records management. The University 
of Minnesota is an equal opportunity educator and employer and 
specifically invites and encourages applications from women and 
minorities. Salary is a minimum of $20,000. Deadline for receipt of 
application: June 15,1983. Applicants should send a letter of appli­
cation, vita, and names of three references to Robert L. Wright, Per­
sonnel Officer, University Libraries, 499 Wilson Library, 3 0 9  19th Av­
enue South, Minneapolis, MN 55455.

ASSISTANT ENGINEERING LIBRARIAN. Requirements: MLS 
(ALA-accredited). Minimum of 2 years of professional experience, 
preferably in an engineering or science/technology library. Desired 
qualifications: exposure to or background in automated library pro­
cedures; supervisory experience or aptitude; experience in biblio­
graphic instruction to large classes; ability to deal effectively with fac­
ulty and students; com puter based searching and reference 
experience helpful. Shares management and operation of the 
Siegesmund Engineering Library. Active participation in planning 
and implementation of new services and procedures and develop­
ment of policies. Direct responsibility for circulation and technical 
services including training and supervision of staff and students. 
Conducts bibliographic instruction and assists with library orienta­
tion tours. Faculty status and responsibilities. Rank commensurate 
with education and experience. Promotion and tenure require meet­
ing standards of excellence in librarianship, publishing, research, 
and service. 12 months appointment with annual vacation of 22 
days. Group life, major medical and disability insurance are in effect 
as are TIAA/CREF and Social Security. Salary $15,000 and up de­
pending upon qualifications. Application deadline: June 15, 1983. 
Send resume and list of references to: Thomas L. Haworth, Person­
nel Officer, Libraries, Stewart Center, Purdue University, West Lafay­
ette, IN 47907. An equal opoortunity, affirmative action employer.

ASSISTANT LIFE SCIENCES LIBRARIAN (search reopened) Re­
quirements: MLS (ALA-accredited); minimum of 2 years of profes­
sional experience, preferably in an agriculture/science/technology li­
brary. Desired qualifications: reference experience including 
computer-based information services and library orientation. Super­
visory and interpersonal skills needed. Second master’s degree in 
related subject field. Ability to adapt library procedures to changing 
needs of students and faculty members. Provides reference service 
and library instruction to undergraduates, graduate students, and 
faculty in agriculture and biological sciences as well as the campus 
community. Participates in the management and operation of the li­
brary, shares responsibility for online searching, performs liaison 
work with faculty, trains and supervises 3 support staff, and has refer­
ence collection development responsibilities. Makes presentations 
to classes and other groups on library services, resources and facili­
ties. Faculty status and responsibilities. Promotion and tenure re­
quire meeting standards of excellence in librarianship, publishing, 
research, and service. 12 month appointment with annual vacation 
of 22 days. Group Life, Major Medical, and disability insurance are in 
effect as are TIAA/CREF and Social Security. Salary: $15,000 and up 
depending on qualifications. Application deadline: June 15, 1983. 
Send resume and list of references to: Thomas L. Haworth, Person­
nel Officer, Libraries, Stewart Center, Purdue University, West Lafay­
ette, IN 47907. An equal opportunity, affirmative action employer.

B IB L IO G R A P H IC  IN STR U C TO R  FOR EN G IN EERING  (re ­
opened search for this new position). Duties: responsible for estab­
lishing a bibliographic instruction program for the College of Engi­
neering with secondary tasks at the Information/Reference Desk, in 
collection development, in database searching, and in participating 
through planning and assessment of other bibliographic instruction 
programs. This is not a branch library bibliographer position. Qualifi­
cations: instructional skills, knowledge of engineering literature, and 
ability to communicate and interact with faculty and students are es­
sential. Assistant Professor level: MLS from ALA-accredited school; 
undergraduate degree in engineering or master’s in science disci­
pline such as chemistry, physics, or computer science; BI experi­
ence, preferably in academic library; salary to $22,000. Instructor 
level: MLS from ALA-accredited school; undergraduate degree in 
science discipline such as chemistry, physics, or computer science; 
experience in public service sector of an academic library (if such 
experience came as part of a library school internship, it must be an 
engineering or engineering-related library, preferably in an aca­
demic library); salary to $19,000 depending on how well the qualifi­

cations are met. Faculty status, tenure track, 12-month contract. Po­
sition available July 1 ‚ 1983. Persons interested are advised to write 
or call, (419) 537-2834, for a copy of the position description and as­
sistance in structuring application. Completed letter of application, 
resume, and names of at least three references must be received by 
June 1, 1983. Contact: Gloria Freimer, Chairperson, Search Com­
mittee, Carlson Library, The University of Toledo, 2801 W. Bancroft 
St., Toledo, OH 43606. The University of Toledo is an equal opportu­
nity, affirmative action employer. Women and minorities are encour­
aged to apply.

B IO LO G Y /N A TU R A L RESOURCES AND HUM AN IT IES  L I­
BRARIANS effective August 15, 1983, at the Assistant Librarian, 
Senior Assistant Librarian or Associate Librarian level as appropriate 
depending on qualifications and experience (current salary range 
$17,028-$30,672). One of the positions may be combined with the 
position of Head, Information Services. Closing date July 1, 1983. 
Equal opportunity employer. For more detailed information write: 
University Librarian, Humboldt State University, Areata, CA 95521.

GIFTS LIBRARIAN. Experienced librarian to work with a very active 
gift acquisitions program. Should have a thorough knowledge of 
books and the book trade. Must have an ALA-accredited MLS; work­
ing knowledge of foreign languages. Excellent fringe benefits. Mini­
mum salary $19,000. Open June 1983. Send resume by May 31 to: 
James DeLancey, Georgetown University Library, Box 37445, 
Washington, DC 20013. Georgetown University is an equal opportu­
nity, affirmative action employer.

HEAD OF LOAN SERVICES, the Arizona Health Science Center Li­
brary, University of Arizona. The Head of Loan Services reports to 
the Associate Librarian/Head of Public Services and is responsible 
for the Loan Services Department (4 library assistants and 8 FTE stu-

ASSISTANT DIRECTOR FOR 
COLLECTION DEVELOPMENT

University of Miami 
Otto G. Richter Library 

(Search reopened)
Reports to the Director of Libraries. Responsible 

for all aspects of collection development; estab­
lishes objectives; prepares book selection guide­
lines; coordinates selection activities of subject bib­
liographers; evaluates the libraries’ collections; 
recommends budget allocations. Seeks imagina­
tive ways to expand the scope of the library’s collec­
tions through cooperative arrangements to use the 
resources of other regional, national, and interna­
tional libraries.

Qualifications: ALA-accredited library degree or 
equivalent; additional advanced degree, prefera­
bly in the social sciences; 7 years experience in 
large academic libraries; strong leadership quali­
ties and ability to work effectively with teaching fac­
ulty. Beginning salary range: $28,500-$32,000. 
Twelve months faculty, tenure track appointment, 
available June 1. Benefits include moving allow­
ance, university assistance with house financing, tu­
ition remission, paid pension plan, partially paid in­
surance plans, one month vacation.

Please send a letter of application, a resume, and 
the names of three references before June 10 to: 
Ronald P. Naylor, Assistant Director for Ad­
ministrative Services, University of Miami Li­
braries, P.O. Box 248214, Coral Gables, FL 
33124. An EO/AA employer.

Interviews may be held at ALA Los Angeles.
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public service units to assure the provision of effective service; pro­
vides technical information and advice in the development of serials 
collection development policies, budgets and operating practices; 
participates in the development and implementation of B ibliographic 
Control policies and plans; and contributes to the management of 
the Libraries. Qualifications: MLS from an ALA-accredited school re­
quired. A minimum of six years of post-MLS experience in biblio­
graphic control, including at least four years in serials work in a large 
academ ic library and at least two years of considerable supervisory 
and m anagem ent responsibility, required. Awareness of current na­
tional developments in serials control required. Close working knowl­
edge of an automated cataloging system, preferably OCLC or WLN, 
required. Thorough knowledge of current and past cataloging rules 
and of Library of Congress cataloging practice required. Evidence of 
leadership, of ability to work constructively with staff and colleagues, 
of capacity to understand users’ needs, and of potential to contribute 
to the management of the Libraries required. Demonstrated oral and 
written skills required. Reading knowledge of at least one foreign lan­
guage required. Experience with binding of library material prefer­
red. Salary: $28,404 minimum. Twenty-four days vacation, TIAA- 
CREF, premium fully paid for medical, dental and life insurance plan. 
To insure consideration, applications must be received no later than 
5:00 p.m., Friday, June 10,1983. Send letter of application, resume, 
names of three references and salary requirements to Charles E. 
Chamberlin, Head, Personnel and Administrative Services, Univer­
sity of Washington Libraries, FM-25, Seattle, WA 98195. AA/EOE.

HEAD, TECHNICAL SERVICES. Administrative responsibility for 
managing all technical service activities in academ ic library. ALA- 
accredited MLS; three years technical experience with at least two 
years acquisitions experience. Supervision of two librarians and 8 
FTE support staff. Familiarity with library automation systems and 
strong communication skills necessary. Familiarity with Spanish de­
sirable. Twelve month salary from $18,000, depending on qualifica­
tions. State benefits. Bilingual-bicultural border community. Consid­
eration of applications not before June 1 ‚ 1983, for position available 
September 1 ‚ 1983. Send resume and three references to Director, 
Yeary Library, Laredo State University, West End Washington St., 
Laredo, TX 78040. Equal Opportunity Institution.

LIBR AR IAN , GEOLOGICAL SCIENCE LIBRARY. Responsible for 
administration of departmental library serving faculty and students in 
the Geological Sciences. Library contains 65,000 volumes and 700 
active serials and journal titles. Duties include collection develop­
ment, acquisitions, processing, reference services, interlibrary loan, 
and operations in geologic map collection. Submits budget pro­
posals and recommends policy changes to Department. Supervises 
two full-time library assistants and student help. Liaison with faculty 
and Harvard College L ibrary administration and staff. Qualifications: 
MLS plus subject degree in geology or relevant library experience; 
working knowledge of foreign languages required. Experience with 
online information services and map collection desirable. Available. 
1 July 1983. Rank and salary: Library I ($16,800 minimum); or Librar­
ian II ($19,950 minimum); depending on qualifications. Other major 
benefits: one m onth's vacation; 14.5 holidays; generous sick leave; 
choice of health plans; life insurance; Social Security; University- 
funded pension plan; tuition assistance. Send resume by 1 June 
1983 to: Karen N. McFarlan, University Personnel Librarian, Har­
vard University Library, Wadsworth House, Cambridge, MA 02138. 
An equal opportunity, affirmative action employer.

MONOGRAPHS CATALOGER, Cataloging Department. Librarian 
responsible for the original cataloging of monographs in English and 
o ther W estern European languages, prim arily  fo r the  Perry- 
Castaneda, U ndergraduate and branch libraries. Departmental 
needs and priorities may vary the responsibilities of the position, pro­
viding additional opportunities for professional development. One of 
four departments in the B ibliographic Control Division, the Catalog­
ing Department comprises a permanent staff of 55 FTE. Cataloging 
Department staff provide original monographs cataloging, serials 
cataloging, music cataloging, catalog maintenance and bindery 
preparation for the General Libraries. Required: MLS from an ALA- 
accredited program; facility with European languages; thorough 
knowledge of AACR 2, LC classification, MARC formats and LC sub­
ject headings. Preferred: strong reading knowledge of German; abil­
ity to read Spanish; experience in monographs cataloging; and ex­
perience with OCLC. Salary: dependent on qualifications; minimum 
of $16,000. The State pays 88%  of employee’s Social Security pay­
ments on the first $16,500 of salary. Retirement plans include TIAA- 
/CREF. To insure consideration, applications should be received by 
June 1, 1983. Send letter of application and resume, including 
names of three professional references and a statement of current 
salary and salary requirements to: Robert S. Treppa, General Li­
braries, PCL 3.200, The University of Texas at Austin, Austin, TX 
78712. The University of Texas at Austin is an equal opportunity, af­
firmative action employer.

P O LITIC AL SCIENCE SUBJECT SPECIALIST. Available July 1 ‚ 
1983. A permanent position. The Political Science Subject Specialist 
is a member of the staff of the Education and Social Science Library 
and is responsible to the Education and Social Science Librarian. 
Duties include: collection development in the area of political science 
including foreign materials; original cataloging; liaison work with the

Department of Political Science; supervision of United Nations Docu­
ment Collection; and reference work and online database searching. 
R e qu ire d : m a s te r’s d e g re e  in lib ra ry  sc ien ce  fro m  an ALA- 
accredited library school, or its equivalent; a degree in political sci­
ence or a cognate field; reading knowledge of French or German; 
ability to deal with a wide range of foreign material-issuing sources 
including governmental agencies, libraries, research organizations, 
and publishers; ability to work with goals and activities of a research 
orientated university and to deal effectively with its clientele; evi­
dence of research orientation and the ability to engage in scholarly 
research. Preferred: reading knowledge of two modern European 
languages; professional experience in an academic or special li­
brary. Desired: experience with online computer based reference 
systems, documents, collection development, and cataloging. Li­
brarians have faculty rank. Appointment at the Assistant professor 
level. Salary $14,500 upward depending on qualifications and expe­
rience. Librarians must meet general university requirements for pro­
motion and tenure (research, publication, and university/communi­
ty/professional service) in addition to performing specific library 
assignments. Send complete resume with the names and addresses 
of five references to: Allen G. Dries, Library Personnel Manager, Uni­
versity of Illinois Library at Urbana-Champaign, 127 Library, 1408 W. 
Gregory Drive, Urbana, IL 61801; phone (217) 333-8169. For maxi­
mum consideration, applications and nominations should be re­
ceived no later than June 1 ‚ 1983. The University of Illinois is an af­
firmative action, equal opportunity employer.

PUBLIC SERVICES LIBRARIAN to develop and coordinate an on­
line information retrieval system. Must have library degree from an 
ALA-accredited library school. Must be able to communicate and 
work effectively with all segments of the academ ic community. Expe­
rience in database searching highly desirable. Will participate in gen­
eral reference services, including library instruction. Twelve month 
appointment with faculty rank. Salary range $17,000-$22,500 de­
pendent upon experience and qualifications. McNeese State Uni­
versity has a library budget of $1.059 million and over 260,000 vol­
umes. 13 professional librarians serve a faculty of 305 and student 
population of 7,500. Interviews can be arranged at ALA in Los An­
geles. Send letter of application, names of 3 references, and current 
resume before July 1 ‚ 1983, to: Richard H. Reid, Director of Library 
Services, Frazar Memorial Library, McNeese State University, Lake 
Charles, LA 70609. An equal opportunity employer.

REFERENCE DEPARTMENT HEAD. Responsible for department 
of 3.8 FTE librarians, one paraprofessional, and student assistants. 
Provides reference, online searching, bibliographic instruction, and 
develops collection in humanities, social sciences, business. Re­
ports to public services division head. Must have MLS from ALA- 
accredited institution, and academ ic background in one of the sub­
ject areas emphasized. Master's degree in related area desirable. 
Five years relevant experience in academ ic or research library, with 
minimum three years in supervisory position. Effective interpersonal 
relations and communication skills required. Appointment salary 
range: $18,000-$22,000. TIAA/CREF, 22 days vacation, university 
benefits and holidays. A pply by June 15 to: Linda Sellers, Librarian 
for Public Services, Fondren Library, Southern Methodist University, 
Dallas, TX 75275. An equal opportunity, affirmative action employer.

REFERENCE LIBRARIAN, Dana Library/Newark Campus. Gen­
eral reference, online database searching, and library orientation 
and instruction. Collection development in life sciences. MLS from 
accredited library school. Reference experience in academic, spe­
cial, o r large research oriented public library desirable. Undergradu­
ate degree in life sciences highly preferred. Online database search­
ing required. B ibliographic instruction desirable. $18,144 and up, 
dependent upon experience and qualifications. Faculty status, cal­
endar year appointment, TIAA/CREF, life/health insurance, 22 days 
vacation. Submit resumes and three current reference sources no 
later than July 1 ‚ 1983, to Shirley W. Bolles (APP.65), A lexander Li­
brary, Rutgers University, New Brunswick, NJ 08903. An equal op­
portunity, affirmative action employer.

REFERENCE LIB R A R IA N , ENGINEERING AND BUSIN ESS.
Dartmouth College is seeking a reference librarian for the Feldberg 
Library which serves the Thayer School of Engineering and the 
Amos Tuck School of Business. The person we are seeking will be 
capable of working as a member o f a reference team providing inno­
vative reference services including online bibliographical searching, 
SDI services, and bibliographic instruction. Candidates must have 
an ALA/MLS, academ ic background in business, economics, or en­
gineering, and experience with online systems. Two years of refer­
ence experience in an academ ic or special library is preferred. Sal­
ary and rank commensurate with experience and qualifications with 
a minimum salary of $15,000. Dartmouth College is an AA/EEO M/F 
employer. Please send resume and names and addresses of three 
references to: Phyllis Jaynes, Director of User Services, 115 Baker 
Library, Dartmouth College, Hanover, NH 03755 before May 31, 
1983.

REFERENCE SERVICES LIBRARIAN, Ball State University, Mun­
de, Indiana. Position reports to the Head of Reference Services. Re­
sponsible for: providing general reference service, with sharing of 
reference duty on evening and weekends and during academ ic in­
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dent assistants). Functions of the Loan Services Departm ent include 
circulation o f library material (using GEAC, an online circulation sys­
tem), class reserve, stacks maintenance, and interlibrary loan. In ad­
dition, the Head of Loan Services participates in all reference activi­
ties such as reference desk coverage, online searching, and  library 
orientations. The AHSC L ibrary serves the Colleges of Medicine, 
Nursing, and Pharm acy, the School of Health Related Professions, 
University Hospital, and health professionals throughout Arizona 
and is open 24 hours a  day. During 1981/82, over 46,000 volumes 
were circulated and  over 20,000 ILL transactions were com pleted. 
Qualifications required: MLS from ALA-accredited school, at least 3 
years reference experience (including online experience with NLM 
and BRS), preferably in an academ ic health sciences library, famil­
iarity with ILL and circulation routines. Qualifications preferred: pre­
vious supervisory experience, excellent com m unication skills (oral 
and written), experience with online circulation systems. Salary com ­
m ensurate with experience; this is a  departm ent head level position. 
Contact: Thom as D. H igdon, Director, A rizona Health Sciences Cen­
ter Library, University of Arizona, Tucson, AZ 85724. Com pleted ap­
plication (including an application form supplied by the AHSC Li­
brary) must be postm arked no later than June 10, 1983. An equal 
opportunity, affirm ative action employer.

HEAD O F TE C H N IC A L PRO CESSES, position available August 
29 ,1983. Requires ALA-accredited m aster's degree in librarianship; 
at least four years o f progressively m ore responsible professional ex­
perience in technical services; thorough working know ledge of cata­
loging on OCLC (including ability to institute OCLC system). Ability to 
com m unicate effectively and work well w ith faculty, staff, and  stu­
dents. Ability and willingness to perform  occasional reference work

desirable, as well as as arts/sciences undergraduate  major. Mini­
mum salary $20,000, faculty rank. Application deadline June  1 ‚
1983. Send letter o f application, resume, and nam es of three em ­
ployer/supervisor references to: Robert B. Somers, Carm ichael Li­
brary, Station #50, University o f Montevallo, Montevallo, AL 35115. 
An equal opportunity, affirm ative action institution and qualified m i­
nority g roup  m em bers and wom en are encouraged to  apply.

HEAD, S ER IALS  D IVIS IO N. The Head of the Serials Division re­
ports to the C oordinator for B ib liographic Control and is responsible 
for provid ing overall managem ent and policy guidance for the Divi­
sion; for the developm ent and  im plem entation of program s and 
plans; for the deve lopm ent and maintenance of a detailed proce­
dure  and policy manual for the Division; for hiring, training, and eval­
uating Division personnel; and for the preparation o f budget re­
q uests, re p o rts  a nd  s tud ies  as re q u ire d . The S eria ls D iv is ion  
acquires, catalogs and maintains records for all o f the Libraries' cen­
trally contro lled serials and standing orders. The Division receives 
and checks in individual serial publications and distributes them 
throughout the system, recalling com pleted vo lum es for binding. 
Cataloging is done through OCLC; serial b ib liographic and hold ings 
records are maintained online on the W LN database, from which a 
fully cum ulated and indexed m icrofiche edition of the Central Serials 
Record is issued tw ice yearly. The Libraries is a CONSER and a 
NACO participant. Financial records are maintained by the Division. 
The Division is responsible for the physical maintenance of and lim­
ited pub lic service for the periodical collection in humanities and so­
cial science shelved in the main research library. The Serials Division 
staff com prises 9.0 FTE librarians, 24.25 support staff and 5.7 FTE 
hourly Staff. The Division Head coordinates Division activities with

ALBERT R. MANN LIBRARY
Cornell University

Mann Library is seeking three outstanding librarians to join us in developing a dynamic library program. 
Applicants should demonstrate initiative, enthusiasm, flexibility, and excellent communication skills.

Cornell, a land grant institution of New York State, is known worldwide for the teaching and research 
programs of the College of Agriculture and Life Sciences and the College of Human Ecology. Mann Li­
brary, which supports these programs, is the largest academic agriculture and life sciences library in the 
U.S. and its collection is second only to the National Agriculture Library.

Circulation/Reserve Librarian. Manages a large reserve operation, circulation services, and stacks/ 
collection management activities. Major responsibilities include personnel management of 10 FTE support 
staff and 60 student assistants, preparing management information documents, public relations, and plan­
ning for automation. May participate in reference and collection development. Qualifications: ALA- 
accredited MLS; 3 -5  years academic library experience; demonstrated management skills, including abil­
ity to analyze and organize complex operations. Must be able to provide strong leadership in motivating, 
developing, and working harmoniously with a large staff. Automation experience and background in pres­
ervation highly desirable. Apply by June 1. Available July 1983. Rank and salary dependent upon experi­
ence and qualifications. Up to $23,400.

Reference Librarian. Under the direction of the Head of Reference, provides reference service, assists 
in a growing bibliographic instruction program, performs computer searches, prepares library publica­
tions, and may assume responsibility for collection development (selection, weeding, and management) in 
assigned subject areas. Qualifications: interest in the development of an active public services program 
required. Experience in reference, bibliographic instruction, computer searching, and collection develop­
ment highly desirable, but not required. Subject expertise or demonstrated interest in agriculture or life 
sciences highly desirable. Apply by June 1. Available July 1983. Rank and salary dependent on experi­
ence and qualifications. Up to $22,000.

Chinese Agriculture Subject Specialist. Selection, acquisition, and cataloging of Chinese language 
materials in the field of agriculture. Includes expanding an active exchange program and all aspects of 
cataloging monographs and serials. Provides reference service and acts as liaison with faculty and stu­
dents; hosts visiting scholars. Additional responsibilities include selection and subject cataloging of West­
ern language materials in selected areas of agricultural and life sciences. Qualifications: ALA-accredited 
MLS or equivalent; 3 -5  years of cataloging experience, which includes LC Classification and Subject 
Headings. A fluency in Chinese speaking (Mandarin/Putonghua), reading, and writing. Subject back­
ground or demonstrated interest in agriculture or life sciences essential. Apply by July 29. Available Sep­
tember 1983. Rank and salary dependent on experience and qualifications. Up to $23,400.

Send resume listing three references to Carolyn Pyhtila, 201 Olin Library, Cornell University, 
Ithaca, NY 14853.

A n equal opportunity, affirm ative action employer.
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library reference experience with appropriate supervisory experience. 
Position carries faculty rank. Responsibilities include administration, 
planning and supervision of general reference professional staff, services, 
and collection, in addition to coordinating collection development activities. 
Rank and salary dependent upon qualifications and experience: 
$ 1 6 , 0 0 0 - $ 1 9 , 0 0 0 .  Send letter of application, resume, transcripts, and three 
letters of recommendation to: Office of Academic Affairs, Librarian Position, 
Wetherby Administration Building, Western Kentucky University, Bowling Green, 
KY 4 2 1 0 1 .  Applications will be accepted until position is filled. An 
affirmative action, equal opportunity employer.

HEAD LIBRARIAN, Director of the Library Learning Center, Chairperson of the 
Library Science Department. Twelve-month tenured track appointment. Salary 
range $ 1 8 , 0 0 0 - $ 2 5 ,0 0 0  for appointment at rank of Assistant or Associate 
Professor of Library Science, depending upon qualifications. Excellent fringe 
benefits. May teach maximum of one course per semester. Kentucky Wesleyan 
College offers a baccalaureate degree in library science. Four years of 
college library experience required. Must hold a master's degree from an 

accredited ALA library school. Preference will be given to the doctoral 
candidate. Send resume, transcripts, and letters of recommendation by May 2 0 ,
1 9 8 3 ,  to: Donald D. Douglass, Kentucky Wesleyan College, Owensboro, KY 4 2 3 0 1 .  
Equal opportunity employer.

INFORMATION MANAGEMENT SP E C IA L IS T . A s s o c i a t e  o r  f u l l  p r o f e s s o r .  P r a t t  
I n s t i t u t e  i s  s e e k in g  a r e s e a r c h  o r i e n t e d  i n d i v i d u a l  w ith  a c a d e m ic  a n d / o r 
b u s i n e s s  t e a c h in g  e x p e r i e n c e  f o r  p r o g r e s s iv e  c u r r ic u lu m  w ith  e m p h a s is  on 
t e c h n o lo g y .  A b i l i t y  t o  p r o v id e  l e a d e r s h i p  i n  t h e  d e v e lo p m e n t o f  th e  
i n f o r m a t i o n  s c i e n c e  a s p e c t s  o f  th e  c u r r ic u lu m  and t o  t e a c h  r e l a t e d  c o u r s e s  in  
th e  fo lo w in g  a r e a s :  in f o r m a t i o n  t h e o r y ,  a n a l y s i s  and e v a l u a t i o n ;  i n f o r m a t io n  
s t o r a g e  and r e t r i e v a l ;  t e le c o m m u n ic a t io n s ;  v id e o - b a s e d  in f o r m a t i o n  s y s t e m s ; 
and r e c o r d s  m an ag em en t. 1 0 -m o n th  a p p o in tm e n t p lu s  p o s s i b l e  summer t e a c h i n g .  
D o c t o r a t e  r e q u i r e d .  S a l a r y  and ra n k  co m m en su ra te  w ith  q u a l i f i c a t i o n s .  S a l a r y  
r a n g e :  $ 2 8 , 0 0 0 - $ 3 5 , 0 0 0 .  E x c e l l e n t  b e n e f i t s .  S u b m it resu m e by May 31 t o :  
N a s s a r  S h a r i f y ,  C h a i r ,  S e a r c h  C o m m itte e , G r a d u a te  S c h o o l  o f  L i b r a r y  and 
I n f o r m a t io n  S c i e n c e ,  c/ o  P e r s o n n e l  O f f i c e ,  D e p a rtm e n t CRL, P r a t t  I n s t i t u t e ,  
2 0 0  W illo u g h b y  A v e . ,  B r o o k ly n ,  NY 1 1 2 0 5 .  E q u a l  o p p o r t u n i t y ,  a f f i r m a t i v e  
a c t i o n  e m p lo y e r .

LIBRA RIAN , ASSISTANT EDITOR FOR SOCIAL SCIEN CE. R e s p o n s ib le  f o r  s o c i a l  
s c i e n c e  r e v ie w in g  a c t i v i t i e s  o f  CHOICE m a g a z in e : s e l e c t i o n  o f  m a t e r i a l s ;  
m anagem ent o f  r e v ie w e r s ;  e d i t i n g  r e v ie w s  f o r  p u b l i c a t i o n ,  i n i t i a t i o n  o f  
e d i t o r i a l  f e a t u r e s ;  c o n t a c t  w ith  p u b l i s h e r s  and d i s t r i b u t o r s .  R e q u ir e m e n t s :  
b ro a d  s o c i a l  s c i e n c e  b a c k g r o u n d ; MLS fro m  an  A L A -a c c r e d it e d  s c h o o l .  S c i e n c e  
b a ck g ro u n d  d e s i r a b l e .  E x p e r ie n c e  i n  s e l e c t i o n  o f  m a t e r i a l s  f o r  c o l l e g e  
l i b r a r y  c o l l e c t i o n s .  M ust b e  a b l e  t o  w ork u n d e r p r e s s u r e  and m eet p u b l i s h in g  
d e a d l i n e s .  Good e d i t o r i a l ,  o r g a n i z a t i o n a l ,  and s p e a k in g  s k i l l s .  H ir in g  
r a n g e :  $ 1 7 , 1 9 6 - $ 2 0 , 4 7 2 . Send  l e t t e r  o f  a p p l i c a t i o n ,  re s u m e , and l i s t  o f  
r e f e r e n c e s  t o :  L o u is e  F .  L ockw ood , A s s o c i a t e  E d i t o r ,  CHOICE, 1 0 0  R iv e r v ie w  
C e n t e r ,  M id d le to w n , CT 0 6 4 5 7 ;  ( 2 0 3 )  3 4 7 - 6 9 3 3 .  C lo s in g  d a t e :  J u n e  3 0 ,  1 9 8 3 .  
E 0 E .

LIBRA RIAN , T he Long I s l a n d  H i s t o r i c a l  S o c i e t y ,  B r o o k ly n  H e i g h t s ,  New Y o r k .  
R e s p o n s ib le  f o r  o v e r a l l  m anagem ent o f  1 2 5 ,0 0 0  v o lu m e l i b r a r y  p lu s  m a n u s c r ip t ,  
p h o to g r a p h , m ap, and n ew sp a p er c o l l e c t i o n s  b e lo n g in g  t o  o r g a n i z a t i o n  fou n d ed  
I n  1 8 6 3 .  R e p o r ts  t o  E x e c u t iv e  D i r e c t o r  and s u p e r v i s e s  a s s i s t a n t  l i b r a r i a n ,  
c a t a l o g e r ,  2 c l e r k s ,  and v o l u n t e e r s .  P r o v id e s  r e f e r e n c e  a s s i s t a n c e  to  
r e a d e r s ,  d i r e c t s  a c q u i s i t i o n s  and p r e s e r v a t i o n  p ro g ra m s , and r e s p o n s i b l e  f o r  
p o l i c y ,  p la n n in g ,  and b u d g e t p r e p a r a t i o n .  MLS r e q u i r e d  t o g e t h e r  w ith  a t  l e a s t
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tersessions; instructing individuals and groups in the use of library 
resources; assisting in design and preparation of library instruction 
materials and bibliographies. Added responsibilities: planning and 
evaluating reference and instruction services as well as performing 
other duties as appropriate. This position requires a MLS degree 
from an ALA-accredited program and demonstrated ability to com­
municate effectively in writing and speaking. Qualifications desired: 
experience in reference and/or teaching undergraduate and/or 
graduate concentration in business, a second master's degree, a 
strong commitment to library public services, including library in­
struction, and potential for scholarly and professional achievements 
meriting appointment with faculty rank and status. Academic year 
appointment, with possible additional summer appointment, good 
fringe benefits; salary negotiable from $13,000. Possible faculty rank 
and status. Possible tenure track. Application deadline is May 31, 
1983. Send resume and list of references to: Nyal Williams, Chair­

man of the Department of Library Service, Ball State University, Mun­
de, IN 47306. Ball State University practices equal opportunity in ed­
ucation and employment.

SCIENCE LIBRARIAN. Search extended. Oberlin College, which 
has sent more graduates on to Ph.D.'s in physics, chemistry, and 
biology than any American college, seeks highly qualified individual 
to administer Kettering Science Library, provide reference service, 
and act as liaison with science faculty. MLS or equivalent required. 
Graduate work in physical or biological science desirable. Salary 
and rank dependent upon qualifications and experience, $16,500 
minimum. Search will remain open until position is filled. Submit re­
sume and credentials, including three letters of reference, to: Sci­
ence Librarian Search Committee, Oberlin College Library, Oberlin,
OH 44074.

LATE JOB LISTINGS

CATALOG LIBRARIAN f o r  o r i g i n a l  c a t a l o g i n g  and c l a s s i f i c a t i o n ,  w ith  e m p h a s is  on 
m u s ic  and a u d i o v i s u a l s .  May a s s i s t  w ith  c o n v e r s io n  t o  c o m p u te r -b a s e d  s y s t e m s .  
A t p r e s e n t ,  t h i s  i s  a non—te n u r e d  p o s i t i o n .  M ust h a v e  MLS fro m  A L A -a c c r e d it e d  
l i b r a r y  s c h o o l .  S a l a r y  b a s e d  on t r a i n i n g  and e x p e r i e n c e ,  minimum $ 1 5 ,4 8 8  
a n n u a l .  Send  l e t t e r  o f  a p p l i c a t i o n  and re su m e t o :  C h a r le s  H . Baum ann, 
U n i v e r s i t y  L i b r a r i a n ,  E a s t e r n  W a sh in g to n  U n i v e r s i t y ,  C h e n e y , WA 9 9 0 0 4 ,  by Ju n e  
1 ,  1 9 8 3 .  EWU i s  an  a f f i r m a t i v e  a c t i o n ,  e q u a l  o p p o r t u n i t y  e m p lo y e r  and s u b j e c t  
t o  a l l  p r o v i s i o n s  o f  e x e c u t i v e  o r d e r  1 1 2 4 6 .

CATALOGER OF EAST ASIAN AND NON-BOOK MATERIALS, A F F IL IA T E , ASSISTANT OR 
ASSOCIATE LIBRARIAN. R e s p o n s ib le  f o r  th e  o r i g i n a l  c a t a l o g i n g  o f  m a t e r i a l s  in  
C h in e s e  and J a p a n e s e  and f o r  t r a i n i n g  and s u p e r v i s io n  o f  s t u d e n t  a s s i s t a n t s  
and s u p p o r t  s t a f f .  S/ h e w i l l  g r a d u a l l y  assu m e r e s p o n s i b i l i t y  f o r  th e  
c a t a l o g i n g  o f  n o n -b o o k  m a t e r i a l s  th r o u g h  OCLC. Q u a l i f i c a t i o n s :
A L A -a c c r e d it e d  MLS; w o rk in g  k n o w led g e o f  C h in e s e  and J a p a n e s e  w it h  a 
s p e c i a l i z a t i o n  i n  o n e ; a b i l i t y  t o  co m m u n ica te  in  E n g l i s h  s u f f i c i e n t l y  w e l l  t o  
r e a d ,  u n d e r s t a n d , and d i s c u s s  co m p le x  c a t a l o g i n g  r u l e s ;  t h e o r e t i c a l  k n o w led g e 
o f  AACR2‚ LC c l a s s i f i c a t i o n  and s u b j e c t  h e a d in g s .  A b i l i t y  t o  m e e t th e  
r e s p o n s i b i l i t i e s  and r e q u ir e m e n ts  o f  a  t e n u r e - t r a c k  a p p o in tm e n t .  P r e f e r r e d :  
k n o w led g e o f  MARC f o r m a t s ,  e x p e r ie n c e  w ith  OCLC; e x p e r i e n c e  c a t a l o g i n g  E a s t  
A s ia n  a n d / o r n o n -b o o k  m a t e r i a l s .  S a l a r y  d e p e n d e n t on q u a l i f i c a t i o n s  and 
e x p e r i e n c e .  S a l a r y  f l o o r s  a r e  o b s e r v e d : A f f i l i a t e  L i b r a r i a n ,  $ 1 4 , 5 0 0 ,  
A s s i s t a n t  L i b r a r i a n ,  $ 1 5 , 8 0 0 ,  A s s o c i a t e  L i b r a r i a n ,  $ 1 8 , 0 0 0 .  Send  l e t t e r  o f  
a p p l i c a t i o n  t o :  Anne R im m er, P e r s o n n e l  L i b r a r i a n ,  I n d ia n a  U n i v e r s i t y  
L i b r a r i e s ,  B lo o m in g to n , IN 4 7 4 0 5 .  D e a d l in e  f o r  a p p l i c a t i o n s :  no e a r l i e r  th a n  
May 3 1 ,  1 9 8 3 .  I n d ia n a  U n i v e r s i t y  i s  an  a f f i r m a t i v e  a c t i o n / e q u a l  o p p o r t u n i t y  
e m p lo y e r .

DIRECTOR OF L IB R A R IE S , O h io  W e s le y a n  U n i v e r s i t y ,  a  s e l e c t i v e  u n d e r g r a d u a te  
l i b e r a l  a r t s  c o l l e g e  w ith  p r o f e s s i o n a l  p ro g ra m s in  n u r s in g ,  a r t ,  m u s ic ,  and 
t e a c h e r  e d u c a t io n ,  s e e k s  d i r e c t o r  w ith  c r e a t i v i t y  and im a g in a t io n  t o  p r o v id e  
l e a d e r s h i p  i n  p l a c i n g  t h e  l i b r a r y  a t  th e  c e n t e r  o f  t h e  e d u c a t i o n a l  p ro g ra m . 
E x c e l l e n t  f a c i l i t i e s ,  4 0 0 ,0 0 0  v o lu m e s , t o t a l  a u to m a te d  s y s te m  u n d e rw a y . 
D i r e c t o r  i s  v o t in g  member o f  t h e  f a c u l t y ,  r e p o r t s  t o  p r o v o s t .  A n n u al 
a p p o in tm e n t , s a l a r y  $ 3 0 , 0 0 0 - $ 4 0 , 0 0 0 .  A L A -a c c r e d it e d  MLS and e x p e r i e n c e  i n  
a c a d e m ic  l i b r a r i a n s h i p ,  in c lu d in g  a d m i n i s t r a t i o n ,  r e q u i r e d .  F u l l  d e s c r i p t i o n  
a v a i l a b l e  on r e q u e s t .  A p p o in tm e n t b e g in s  J a n u a r y  1 ,  1 9 8 4 .  D e c i s io n  e x p e c t e d  
by S e p te m b e r  1 .  Send  a p p l i c a t i o n  l e t t e r ,  r e s u m e , s t a t e m e n t  on t h e  r o l e  o f  an  
u n d e r g r a d u a te  l i b r a r y ,  t h r e e  c o n f i d e n t i a l  r e f e r e n c e  l e t t e r s ,  b y  J u n e  15  t o :  
S e a r c h  C o m m itte e , c/ o  P r o v o s t ,  O h io  W e s le y a n  U n i v e r s i t y ,  D e la w a r e , OH 4 3 0 1 5 .  
EO/AA e m p lo y e r .

GENERAL REFERENCE LIBRARIAN. P o s i t i o n  r e q u i r e s  an  A L A -a c c r e d it e d  d e g r e e ;  
s e c o n d  s u b j e c t  m a s t e r 's  d e g r e e  o r  d o c t o r a t e  d e s i r a b l e ;  and f i v e  y e a r s  a c a d e m ic
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 LATE-BREAKING NEWS

U n i v e r s i t y  o f  M in n e s o ta  S e x  D is c r im i n a t i o n  C a se  S e t t l e d . T h i r t y - s e v e n  
f e m a le  l i b r a r i a n s  on  f a c u l t y  a p p o in tm e n ts  a t  t h e  U n i v e r s i t y  o f  M in n e s o t a ,  Tw in 
C i t i e s  Cam pus, h a v e  s e t t l e d  t h e i r  s e x  d i s c r i m i n a t i o n  c o m p la in t  o v e r  s a l a r y  in  
a  p r e - t r i a l  s e t t l e m e n t .  T he p l a i n t i f f s  r e p r e s e n t  71% o f  t h e  women l i b r a r i a n s  
on  t h e  Tw in C i t i e s  Cam pus.

P r o v i s i o n s  o f  t h e  s e t t l e m e n t  r e q u i r e  t h e  U n i v e r s i t y  t o  aw ard  t h e  f o l l o w i n g  
p a y m e n ts  t o  t h e  p l a i n t i f f s :  $ 7 5 0 ,0 0 0  f o r  r e t r o s p e c t i v e  s a l a r y  c l a i m s ;  $ 3 5 ,0 0 0  
f o r  F i s c a l  Y e a r  1 9 8 3 / 8 4 ,  an d  $ 2 0 ,0 0 0  f o r  F i s c a l  Y e a r  1 9 8 4 / 8 5  d i s t r i b u t i o n ;  and 
$ 1 0 0 ,0 0 0  f o r  a t t o r n e y ' s  f e e s .  A f u r t h e r  p r o v i s i o n  p r o v id e s  f o r  p l a i n t i f f s  a t  
t h e  r a n k  o f  I n s t r u c t o r  t o  b e  p ro m o te d  t o  A s s i s t a n t  P r o f e s s o r  on J u l y  1 ,  1 9 8 3 .

T he c o m p la i n t ,  c o v e r i n g  t h e  p e r i o d  fro m  1 9 7 2  t o  t h e  p r e s e n t ,  w as d e v e lo p e d  
b y  an  a d  h o c  g ro u p  o f  f a c u l t y  women l i b r a r i a n s  u s in g  s a l a r y  a n a l y s i s  d a t a  t h e y  
h a v e  g a t h e r e d  s i n c e  1 9 7 0 .  K a t h e r i n e  Holum f i l e d  t h e  c o m p la in t  on  b e h a l f  o f  
t h e  women l i b r a r i a n s  h o ld in g  f a c u l t y  a p p o in tm e n ts  on  Ju n e  1 ,  1 9 8 1 ,  a s  s h e  th e n  
s e r v e d  a s  c h a i r  o f  t h e  L i b r a r y 's  F a c u l t y  P e r s o n n e l  C o m m itte e .

O v er t h e  p e r i o d  c o v e r e d  b y  t h e  c l a i m ,  t h e  U n i v e r s i t y  h a d  made a t t e m p t s  t o  
a l l e v i a t e  t h e  s a l a r y  d i f f e r e n t i a l s  o f  women f a c u l t y  l i b r a r i a n s ;  h o w e v e r , a f t e r  
t h e  a p p o in tm e n t  o f  a  new u n i v e r s i t y  l i b r a r i a n  i n  l a t e  1 9 7 6 ,  t h e  g ap  i n  s a l a r i e s  
a g a in  w id e n e d . T he p l a i n t i f f s  c o n c lu d e d  t h a t  t h e i r  o n ly  r e d r e s s  w as t o  f i l e  
a  c o m p la in t  u n d e r  t h e  p r o v i s i o n s  o f  t h e  R a je n d e r  C o n s e n t  D e c r e e .

G o v ern m en t C u ts  D ocum ent C o s t s . P u b l i c  p r i n t e r  D a n fo rd  L .  S a w y e r , J r . ,  
h a s  e n d o r s e d  t h e  re c o m m e n d a t io n s  o f  a  t a s k  f o r c e  a p p o in t e d  b y  h im  l a s t  f a l l  t o  
d e v e lo p  im p ro v e d  m eth o d s  f o r  p r i c i n g  an d  d i s t r i b u t i n g  F e d e r a l  d o c u m e n ts . I n ­
c lu d e d  i n  t h e  re c o m m e n d a t io n s  i s  a  new p r i c i n g  fo r m u la  t h a t  w i l l  go  i n t o  e f f e c 1 
b y  O c to b e r  1 ,  1 9 8 3 ,  and w i l l  b e  a p p l i e d  t o  a l l  t i t l e s  o f f e r e d  f o r  s a l e  a f t e r  
t h a t  d a t e .  The new fo r m u la  w i l l  r e c o g n i z e  a n  ex p a n d e d  num ber o f  p r o d u c t  
c a t e g o r i e s ,  s u c h  a s  s m a l l  p u b l i c a t i o n s ,  lo w  demand a n d  s m a l l  q u a n t i t y  t i t l e s ,  
an d  h a r d  co p y  p u b l i c a t i o n s  r e p r o d u c e d  on  demand fro m  m i c r o f i c h e .

The G o v ern m en t P r i n t i n g  O f f i c e  w i l l  a l s o :  r e d u c e  c o s t  e le m e n t s  b y  10% 
t o  p r i c e  a l l  new p u b l i c a t i o n s  o r  s u b s c r i p t i o n s  o f f e r e d  f o r  s a l e  b e tw e e n  now 
an d  O c to b e r  1 ;  b e a r  t h e  c o s t  a s s o c i a t e d  w ith  r e p r i n t s  i f  t h e y  a r e  o r d e r e d  
w i t h i n  6 m o n th s a f t e r  t h e  S u p e r in t e n d a n t  o f  D ocu m en ts h a s  p u r c h a s e d  t h e  p u b l i ­
c a t i o n  f o r  s a l e ;  an d  o f f e r  h a r d  co p y  p u b l i c a t i o n s  f o r  s a l e  o v e r  an  1 8 -m o n th  
c y c l e .

T he new e f f o r t  t o  s e l l  p u b l i c a t i o n s  on  demand i n  m i c r o f i c h e  o r  i n  p a p e r  
co p y  r e p r o d u c e d  fro m  m i c r o f i c h e  w i l l  a l l o w  GPO t o  k e e p  t i t l e s  i n  s t o c k  t h a t  
w ou ld  o t h e r w i s e  b e  rem o v ed  fro m  i n v e n t o r y .

ACRL P e t i t i o n  C a n d id a t e s  f o r  ALA C o u n c i l ■ T he f o l l o w i n g  m em bers o f  ACRL 
a r e  p e t i t i o n  c a n d i d a t e s  f o r  t h e  1 9 8 3  e l e c t i o n  o f  C o u n c i l  m em b ers . T hey s u p ­
p le m e n t  t h e  l i s t  o f  c a n d i d a t e s  s e l e c t e d  by t h e  ALA N o m in a tin g  C o m m itte e  w h ich  
w as p u b l i s h e d  i n  C&RL N ew s‚ M arch  1 9 8 3 ,  p .  7 5 .

B i l l y  C . B e a l , a c q u i s i t i o n s  l i b r a r i a n ,  M e r id ia n  J u n i o r  C o l l e g e ,  M i s s i s ­
s i p p i ;  E i l e e n  D u b in , d i r e c t o r  o f  l i b r a r y  s e r v i c e s ,  W i l l i a m  R a in e y  H a r p e r  
C o l l e g e ,  P a l a t i n e ,  I l l i n o i s ;  Norman H o r r o c k s ‚ d i r e c t o r .  S c h o o l  o f  L i b r a r y  
S e r v i c e ,  D a lh o u s ie  U n i v e r s i t y ,  H a l i f a x ,  Nova S c o t i a ;  S h a r a d  K a r k h a n is ‚ L i b r a r y  
D e p a r tm e n t , K in g s b o r o u g h  Com m unity C o l l e g e ,  B r o o k ly n ;  R o b e r t  L .  M i g n e a u l t , 
a c t i n g  d e a n  f o r  l i b r a r y  s e r v i c e s ,  U n i v e r s i t y  o f  New M e x ic o ,  A lb u q u e r q u e ; L a u r ­
e n c e  M i l l e r , d i r e c t o r  o f  l i b r a r i e s ,  F l o r i d a  I n t e r n a t i o n a l  U n i v e r s i t y ,  M iam i;

Karen S. Seibert, associate university librarian for public services, Univer­
s i t y  o f  N o rth  C a r o l i n a ,  C h a p e l H i l l .

M em bers a r e  e n c o u r a g e d  t o  v o t e  f o r  t h e s e  c a n d i d a t e s  t o  i n c r e a s e  A C R L 's 
v o i c e  i n  t h e  a f f a i r s  o f  t h e  A m e r ica n  L i b r a r y  A s s o c i a t i o n .  B a l l o t s  a r e  d u e a t  
ALA H e a d q u a r t e r s  bý  Ju n e  1 0 .
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tw o y e a r s  s u p e r v i s o r y  e x p e r i e n c e  i n  a  c o m p a ra b le  i n s t i t u t i o n  and e x p e r ie n c e  in  
w r i t i n g  g r a n t  p r o p o s a l s .  S e co n d  m a s t e r 's  d e g r e e  d e s i r a b l e .  S a l a r y  d e p e n d e n t 
on q u a l i f i c a t i o n s ,  minimum $ 1 6 , 0 0 0 .  R esu m es t o :  E x e c u t iv e  D i r e c t o r ,  The Long 
I s l a n d  H i s t o r i c a l  S o c i e t y ,  1 2 8  P ie r r e p o n t  S t r e e t ,  B r o o k ly n  H e i g h t s ,  NY 1 1 2 0 1 .  
A p p l i c a t i o n  d e a d l i n e :  J u n e  1 .

SERIA LS CATALOGER. R e s p o n s ib le  f o r  c a t a l o g i n g  s e r i a l s  o r i g i n a l l y  o r  w ith  co p y  
i n  a l l  s u b j e c t s  and la n g u a g e s .  U p g rad e s e r i a l  r e c o r d s  i n  OCLC d a t a b a s e  w ith  
CONSER a u t h o r i z a t i o n .  MLS fro m  A L A -a c c r e d it e d  s c h o o l  r e q u i r e d .  R e a d in g  
k n o w led g e  o f  o n e  m odern  E u ro p e a n  la n g u a g e  p r e f e r r e d .  I n i t i a l  a p p o in tm e n t a t  
th e  r a n k  o f  A s s i s t a n t  L i b r a r i a n ,  $ 1 3 , 0 2 0 - $ 2 1 , 7 0 0 .  F l o r i d a  S t a t e  r e t i r e m e n t ,  
f a c u l t y  s t a t u s ,  B lu e  C r o s s / B lu e  S h i e l d  g ro u p  p l a n ,  2 2  d a y s  v a c a t i o n .  Send 
l e t t e r  o f  a p p l i c a t i o n  w ith  c o m p le te  resu m e and w ith  nam es o f  f i v e  r e f e r e n c e s  
and s a l a r y  r e q u ir e m e n ts  by  J u l y  1 ,  1 9 8 3 ,  t o :  Ja m e s  H . R e n z , A s s o c i a t e  
D i r e c t o r  f o r  T e c h n i c a l  S e r v i c e s ,  2 1 6  L i b r a r y  W e s t ,  U n i v e r s i t y  o f  F l o r i d a ,  
G a i n e s v i l l e ,  FL 3 2 6 1 1 .  EEO/AAE.

EXCHANGE OPPORTUNITY. ALA has recently received an inquiry from the French 
government about a possible exchange of librarians to begin this fall. They 
would like to send two English-speaking librarians, one from a medical library 
in Limoges and the other from a science library in Marseilles, to work in an 
American library for one year. In return, the government would like to have 
two French-speaking librarians from the U.S. to work in these libraries in 
France. The salaries of the French librarians will be paid by their government 
but because the franc is currently weak, they would prefer to send their li­
brarians to an area where the cost of living is not high or to a -university 
where they could obtain inexpensive housing. If your library is interested in 

setting up an exchange arrangement or is willing to host a visiting science or 
medical librarian for one year, contact Sandy Whiteley at (312) 944-6780.

If… you're interested in library technology, • State-of-the-Art Programs on consumer 
…  you've been keeping it  at arm's length, electronics, cable TV, retrospective conversion 
…  you're involved but want to know more, and other developing technologies
…  you're an expert and w illing to share, • Hot Shops—hands-on workshops to  sample 

UTA's National Conference is for you. latest technology wizardry
• Microcomputer Software Swapshop
• Electronic Mail Center
• Video Showcase/Swapshop
• Demo/Expo to demonstrate current 

applications of information technology
• Full-day Workshops on cable communications 

and telecommunications
Information and Technology: • Preconference Tutorial for the uninitiated

At the Crossroads • Exhibits
• Tours to  area institutions for demonstrations

September 17-21,1983 • Deluxe Midnight Cruise aboard Baltimore's 
Baltimore, Maryland M. V. Port Welcome

Information and Technology are at the
Crossroads …  and so are Librarians. Come to
Baltimore to discover the road you'll take.

The Library and Information Technology 
Association (LITA) convenes its first national 
conference in Baltimore. The conference agenda 
covers all areas of information technology, with For more information and to register: Don 
particular emphasis on library applications. Hammer, LITA, American Library Association, 
• Four General Sessions 50 E. Huron St., Chicago, IL 60611; 312/944-6780. 
• Panels on integrated systems, automated For exhibit information: George Abbott,

authority control systems, online catalogs Exhibits Manager— LITA '83, 311 Stonecrest Dr., 
and more Syracuse, NY 13214; 315/423-2438



NEW BOOKS FROM GALE
All Gale Reference Books Are Sent on 90-Day Approval

Children’s Literature 
A w ards and Winners

...A Directory of Prizes, Authors, and 
Illustrators. 1st ed. Edited by Dolores 
Jones. 400pp. Bibliography. Neal- 
Schuman in association with Gale, 1983. 
ISBN 0-8103-0171-7. $65.00. (SO)

Covering 144 awards granted to over 
3,500 authors and illustrators, this 
directory is the first com prehensive 
guide o f its kind. Entries give name 
o f  aw ard, aw ard-granting group, 
address, criteria and rules, purpose, 
h istory , categories, presentation , 
winners (year o f  award, title, author, 
illustrator, publisher, year o f  publi­
cation), and runners-up.

Literary, Rhetorical,
and Linguistics Term s Index

1st ed. Edited by Laurence Urdang and 
Frank R. Abate. 250pp. Bibliography of 
sources. Gale, 1983. ISBN 0-8103-1198-4. 
$40.00. (SO)

C ontaining over 17,000 citations to 
more than 10,000 terms, this unique 
guide indexes w idely used dictio­
naries and word books that define 
and describe terms used in literature, 
linguistics, and rhetoric.

Loanw ords Index
1st ed. Edited by Laurence Urdang and 
Frank R. Abate. 500pp. Bibliography of 
sources. Gale, 1983. ISBN 0-8103-1545-9. 
$45.00. (SO)

Identifying som e 14,000 loanwords 
(words that enter English usage from 
other languages), the index gives for 
each entry the loanw ord, a code 
in d ica t in g  the sou rces, and the 
original language from which the 
term was borrowed. In a separate 
section, the loanwords are arranged . 
by the 80 languages o f  origin.

Book Publishers Directory
...A Guide to New and Established, 
Private and Special Interest, Avant- 
Garde and Alternative, Organization 
and Association, Government and 
Institution Presses. 4th ed. Edited by 
Linda S. Hubbard. 1,488pp. Publisher, 
subject, and geographic indexes. Gale, 
1983. ISBN 0-8103-0194-6. $195.00. (SO) 
Supplement ready June. $110.00. (SO)

The new edition provides authori­
tative inform ation on over 7,000 U.S. 
and C anadian  publishers not in 
Literary M arket Place. Entries give: 
n am e, ad d ress, te lep h on e , date 
founded, ISBN prefix, CIP inform a­
tion, principal personnel, aims, sub­
jects covered, discount and returns 
policy, and a list o f  representative 
titles.

(SO) These titles are available at 
G ale’s 5% Standing Order discount. 
Deduct 5% if  you send check with 
order. Customers outside the U.S. 
and Canada add 10%.

Spring 1983 
Complete 

Gale Catalog
Call Gale at the number below 

to request your copy o f our 
latest general catalog.

GALE Research Co.
Book Tow er • Detroit, MI 4 822 6

To order by phone: 
1-800-521-0707 tollfree.

In Canada, Michigan, Alaska, 
and Hawaii: 1-313-961-2242.
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for promoting the preservation of records of the history of information 
processing in other archives and manuscripts repositories; he or she 
does so by working with other archivists and scholars in developing 
appraisal guidelines, coordinating placement of collections, aiding 
in the design of computer applications in archives administration, co­
operating in building national databases of historical records, and 
advising organizations in developing records management pro­
grams. Applicants for the position must have an advanced degree, 
preferably in the history of science and technology, American history 
or American studies, or an appropriate related area of study, and a 
minimum of three years professional archival experience. In addi­
tion, a successful applicant must have at least several of the following 
qualifications: experience with computer applications in libraries or 
archives; administrative experience or experience in organizing pro­
jects and supervision; demonstrated interest in instruction and re­
search; the ability to work with the constituents of the Institute and the 
Collection; and competence in records management. The University 
of Minnesota is an equal opportunity educator and employer and 
specifically invites and encourages applications from women and 
minorities. Salary is a minimum of $20,000. Deadline for receipt of 
application: June 15,1983. Applicants should send a letter of appli­
cation, vita, and names of three references to Robert L. Wright, Per­
sonnel Officer, University Libraries, 499 Wilson Library, 3 0 9  19th Av­
enue South, Minneapolis, MN 55455.

ASSISTANT ENGINEERING LIBRARIAN. Requirements: MLS 
(ALA-accredited). Minimum of 2 years of professional experience, 
preferably in an engineering or science/technology library. Desired 
qualifications: exposure to or background in automated library pro­
cedures; supervisory experience or aptitude; experience in biblio­
graphic instruction to large classes; ability to deal effectively with fac­
ulty and students; com puter based searching and reference 
experience helpful. Shares management and operation of the 
Siegesmund Engineering Library. Active participation in planning 
and implementation of new services and procedures and develop­
ment of policies. Direct responsibility for circulation and technical 
services including training and supervision of staff and students. 
Conducts bibliographic instruction and assists with library orienta­
tion tours. Faculty status and responsibilities. Rank commensurate 
with education and experience. Promotion and tenure require meet­
ing standards of excellence in librarianship, publishing, research, 
and service. 12 months appointment with annual vacation of 22 
days. Group life, major medical and disability insurance are in effect 
as are TIAA/CREF and Social Security. Salary $15,000 and up de­
pending upon qualifications. Application deadline: June 15, 1983. 
Send resume and list of references to: Thomas L. Haworth, Person­
nel Officer, Libraries, Stewart Center, Purdue University, West Lafay­
ette, IN 47907. An equal opoortunity, affirmative action employer.

ASSISTANT LIFE SCIENCES LIBRARIAN (search reopened) Re­
quirements: MLS (ALA-accredited); minimum of 2 years of profes­
sional experience, preferably in an agriculture/science/technology li­
brary. Desired qualifications: reference experience including 
computer-based information services and library orientation. Super­
visory and interpersonal skills needed. Second master’s degree in 
related subject field. Ability to adapt library procedures to changing 
needs of students and faculty members. Provides reference service 
and library instruction to undergraduates, graduate students, and 
faculty in agriculture and biological sciences as well as the campus 
community. Participates in the management and operation of the li­
brary, shares responsibility for online searching, performs liaison 
work with faculty, trains and supervises 3 support staff, and has refer­
ence collection development responsibilities. Makes presentations 
to classes and other groups on library services, resources and facili­
ties. Faculty status and responsibilities. Promotion and tenure re­
quire meeting standards of excellence in librarianship, publishing, 
research, and service. 12 month appointment with annual vacation 
of 22 days. Group Life, Major Medical, and disability insurance are in 
effect as are TIAA/CREF and Social Security. Salary: $15,000 and up 
depending on qualifications. Application deadline: June 15, 1983. 
Send resume and list of references to: Thomas L. Haworth, Person­
nel Officer, Libraries, Stewart Center, Purdue University, West Lafay­
ette, IN 47907. An equal opportunity, affirmative action employer.

B IB L IO G R A P H IC  IN STR U C TO R  FOR EN G IN EERING  (re ­
opened search for this new position). Duties: responsible for estab­
lishing a bibliographic instruction program for the College of Engi­
neering with secondary tasks at the Information/Reference Desk, in 
collection development, in database searching, and in participating 
through planning and assessment of other bibliographic instruction 
programs. This is not a branch library bibliographer position. Qualifi­
cations: instructional skills, knowledge of engineering literature, and 
ability to communicate and interact with faculty and students are es­
sential. Assistant Professor level: MLS from ALA-accredited school; 
undergraduate degree in engineering or master’s in science disci­
pline such as chemistry, physics, or computer science; BI experi­
ence, preferably in academic library; salary to $22,000. Instructor 
level: MLS from ALA-accredited school; undergraduate degree in 
science discipline such as chemistry, physics, or computer science; 
experience in public service sector of an academic library (if such 
experience came as part of a library school internship, it must be an 
engineering or engineering-related library, preferably in an aca­
demic library); salary to $19,000 depending on how well the qualifi­

cations are met. Faculty status, tenure track, 12-month contract. Po­
sition available July 1 ‚ 1983. Persons interested are advised to write 
or call, (419) 537-2834, for a copy of the position description and as­
sistance in structuring application. Completed letter of application, 
resume, and names of at least three references must be received by 
June 1, 1983. Contact: Gloria Freimer, Chairperson, Search Com­
mittee, Carlson Library, The University of Toledo, 2801 W. Bancroft 
St., Toledo, OH 43606. The University of Toledo is an equal opportu­
nity, affirmative action employer. Women and minorities are encour­
aged to apply.

B IO LO G Y /N A TU R A L RESOURCES AND HUM AN IT IES  L I­
BRARIANS effective August 15, 1983, at the Assistant Librarian, 
Senior Assistant Librarian or Associate Librarian level as appropriate 
depending on qualifications and experience (current salary range 
$17,028-$30,672). One of the positions may be combined with the 
position of Head, Information Services. Closing date July 1, 1983. 
Equal opportunity employer. For more detailed information write: 
University Librarian, Humboldt State University, Areata, CA 95521.

GIFTS LIBRARIAN. Experienced librarian to work with a very active 
gift acquisitions program. Should have a thorough knowledge of 
books and the book trade. Must have an ALA-accredited MLS; work­
ing knowledge of foreign languages. Excellent fringe benefits. Mini­
mum salary $19,000. Open June 1983. Send resume by May 31 to: 
James DeLancey, Georgetown University Library, Box 37445, 
Washington, DC 20013. Georgetown University is an equal opportu­
nity, affirmative action employer.

HEAD OF LOAN SERVICES, the Arizona Health Science Center Li­
brary, University of Arizona. The Head of Loan Services reports to 
the Associate Librarian/Head of Public Services and is responsible 
for the Loan Services Department (4 library assistants and 8 FTE stu-

ASSISTANT DIRECTOR FOR 
COLLECTION DEVELOPMENT

University of Miami 
Otto G. Richter Library 

(Search reopened)
Reports to the Director of Libraries. Responsible 

for all aspects of collection development; estab­
lishes objectives; prepares book selection guide­
lines; coordinates selection activities of subject bib­
liographers; evaluates the libraries’ collections; 
recommends budget allocations. Seeks imagina­
tive ways to expand the scope of the library’s collec­
tions through cooperative arrangements to use the 
resources of other regional, national, and interna­
tional libraries.

Qualifications: ALA-accredited library degree or 
equivalent; additional advanced degree, prefera­
bly in the social sciences; 7 years experience in 
large academic libraries; strong leadership quali­
ties and ability to work effectively with teaching fac­
ulty. Beginning salary range: $28,500-$32,000. 
Twelve months faculty, tenure track appointment, 
available June 1. Benefits include moving allow­
ance, university assistance with house financing, tu­
ition remission, paid pension plan, partially paid in­
surance plans, one month vacation.

Please send a letter of application, a resume, and 
the names of three references before June 10 to: 
Ronald P. Naylor, Assistant Director for Ad­
ministrative Services, University of Miami Li­
braries, P.O. Box 248214, Coral Gables, FL 
33124. An EO/AA employer.

Interviews may be held at ALA Los Angeles.
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public service units to assure the provision of effective service; pro­
vides technical information and advice in the development of serials 
collection development policies, budgets and operating practices; 
participates in the development and implementation of B ibliographic 
Control policies and plans; and contributes to the management of 
the Libraries. Qualifications: MLS from an ALA-accredited school re­
quired. A minimum of six years of post-MLS experience in biblio­
graphic control, including at least four years in serials work in a large 
academ ic library and at least two years of considerable supervisory 
and m anagem ent responsibility, required. Awareness of current na­
tional developments in serials control required. Close working knowl­
edge of an automated cataloging system, preferably OCLC or WLN, 
required. Thorough knowledge of current and past cataloging rules 
and of Library of Congress cataloging practice required. Evidence of 
leadership, of ability to work constructively with staff and colleagues, 
of capacity to understand users’ needs, and of potential to contribute 
to the management of the Libraries required. Demonstrated oral and 
written skills required. Reading knowledge of at least one foreign lan­
guage required. Experience with binding of library material prefer­
red. Salary: $28,404 minimum. Twenty-four days vacation, TIAA- 
CREF, premium fully paid for medical, dental and life insurance plan. 
To insure consideration, applications must be received no later than 
5:00 p.m., Friday, June 10,1983. Send letter of application, resume, 
names of three references and salary requirements to Charles E. 
Chamberlin, Head, Personnel and Administrative Services, Univer­
sity of Washington Libraries, FM-25, Seattle, WA 98195. AA/EOE.

HEAD, TECHNICAL SERVICES. Administrative responsibility for 
managing all technical service activities in academ ic library. ALA- 
accredited MLS; three years technical experience with at least two 
years acquisitions experience. Supervision of two librarians and 8 
FTE support staff. Familiarity with library automation systems and 
strong communication skills necessary. Familiarity with Spanish de­
sirable. Twelve month salary from $18,000, depending on qualifica­
tions. State benefits. Bilingual-bicultural border community. Consid­
eration of applications not before June 1 ‚ 1983, for position available 
September 1 ‚ 1983. Send resume and three references to Director, 
Yeary Library, Laredo State University, West End Washington St., 
Laredo, TX 78040. Equal Opportunity Institution.

LIBR AR IAN , GEOLOGICAL SCIENCE LIBRARY. Responsible for 
administration of departmental library serving faculty and students in 
the Geological Sciences. Library contains 65,000 volumes and 700 
active serials and journal titles. Duties include collection develop­
ment, acquisitions, processing, reference services, interlibrary loan, 
and operations in geologic map collection. Submits budget pro­
posals and recommends policy changes to Department. Supervises 
two full-time library assistants and student help. Liaison with faculty 
and Harvard College L ibrary administration and staff. Qualifications: 
MLS plus subject degree in geology or relevant library experience; 
working knowledge of foreign languages required. Experience with 
online information services and map collection desirable. Available. 
1 July 1983. Rank and salary: Library I ($16,800 minimum); or Librar­
ian II ($19,950 minimum); depending on qualifications. Other major 
benefits: one m onth's vacation; 14.5 holidays; generous sick leave; 
choice of health plans; life insurance; Social Security; University- 
funded pension plan; tuition assistance. Send resume by 1 June 
1983 to: Karen N. McFarlan, University Personnel Librarian, Har­
vard University Library, Wadsworth House, Cambridge, MA 02138. 
An equal opportunity, affirmative action employer.

MONOGRAPHS CATALOGER, Cataloging Department. Librarian 
responsible for the original cataloging of monographs in English and 
o ther W estern European languages, prim arily  fo r the  Perry- 
Castaneda, U ndergraduate and branch libraries. Departmental 
needs and priorities may vary the responsibilities of the position, pro­
viding additional opportunities for professional development. One of 
four departments in the B ibliographic Control Division, the Catalog­
ing Department comprises a permanent staff of 55 FTE. Cataloging 
Department staff provide original monographs cataloging, serials 
cataloging, music cataloging, catalog maintenance and bindery 
preparation for the General Libraries. Required: MLS from an ALA- 
accredited program; facility with European languages; thorough 
knowledge of AACR 2, LC classification, MARC formats and LC sub­
ject headings. Preferred: strong reading knowledge of German; abil­
ity to read Spanish; experience in monographs cataloging; and ex­
perience with OCLC. Salary: dependent on qualifications; minimum 
of $16,000. The State pays 88%  of employee’s Social Security pay­
ments on the first $16,500 of salary. Retirement plans include TIAA- 
/CREF. To insure consideration, applications should be received by 
June 1, 1983. Send letter of application and resume, including 
names of three professional references and a statement of current 
salary and salary requirements to: Robert S. Treppa, General Li­
braries, PCL 3.200, The University of Texas at Austin, Austin, TX 
78712. The University of Texas at Austin is an equal opportunity, af­
firmative action employer.

P O LITIC AL SCIENCE SUBJECT SPECIALIST. Available July 1 ‚ 
1983. A permanent position. The Political Science Subject Specialist 
is a member of the staff of the Education and Social Science Library 
and is responsible to the Education and Social Science Librarian. 
Duties include: collection development in the area of political science 
including foreign materials; original cataloging; liaison work with the

Department of Political Science; supervision of United Nations Docu­
ment Collection; and reference work and online database searching. 
R e qu ire d : m a s te r’s d e g re e  in lib ra ry  sc ien ce  fro m  an ALA- 
accredited library school, or its equivalent; a degree in political sci­
ence or a cognate field; reading knowledge of French or German; 
ability to deal with a wide range of foreign material-issuing sources 
including governmental agencies, libraries, research organizations, 
and publishers; ability to work with goals and activities of a research 
orientated university and to deal effectively with its clientele; evi­
dence of research orientation and the ability to engage in scholarly 
research. Preferred: reading knowledge of two modern European 
languages; professional experience in an academic or special li­
brary. Desired: experience with online computer based reference 
systems, documents, collection development, and cataloging. Li­
brarians have faculty rank. Appointment at the Assistant professor 
level. Salary $14,500 upward depending on qualifications and expe­
rience. Librarians must meet general university requirements for pro­
motion and tenure (research, publication, and university/communi­
ty/professional service) in addition to performing specific library 
assignments. Send complete resume with the names and addresses 
of five references to: Allen G. Dries, Library Personnel Manager, Uni­
versity of Illinois Library at Urbana-Champaign, 127 Library, 1408 W. 
Gregory Drive, Urbana, IL 61801; phone (217) 333-8169. For maxi­
mum consideration, applications and nominations should be re­
ceived no later than June 1 ‚ 1983. The University of Illinois is an af­
firmative action, equal opportunity employer.

PUBLIC SERVICES LIBRARIAN to develop and coordinate an on­
line information retrieval system. Must have library degree from an 
ALA-accredited library school. Must be able to communicate and 
work effectively with all segments of the academ ic community. Expe­
rience in database searching highly desirable. Will participate in gen­
eral reference services, including library instruction. Twelve month 
appointment with faculty rank. Salary range $17,000-$22,500 de­
pendent upon experience and qualifications. McNeese State Uni­
versity has a library budget of $1.059 million and over 260,000 vol­
umes. 13 professional librarians serve a faculty of 305 and student 
population of 7,500. Interviews can be arranged at ALA in Los An­
geles. Send letter of application, names of 3 references, and current 
resume before July 1 ‚ 1983, to: Richard H. Reid, Director of Library 
Services, Frazar Memorial Library, McNeese State University, Lake 
Charles, LA 70609. An equal opportunity employer.

REFERENCE DEPARTMENT HEAD. Responsible for department 
of 3.8 FTE librarians, one paraprofessional, and student assistants. 
Provides reference, online searching, bibliographic instruction, and 
develops collection in humanities, social sciences, business. Re­
ports to public services division head. Must have MLS from ALA- 
accredited institution, and academ ic background in one of the sub­
ject areas emphasized. Master's degree in related area desirable. 
Five years relevant experience in academ ic or research library, with 
minimum three years in supervisory position. Effective interpersonal 
relations and communication skills required. Appointment salary 
range: $18,000-$22,000. TIAA/CREF, 22 days vacation, university 
benefits and holidays. A pply by June 15 to: Linda Sellers, Librarian 
for Public Services, Fondren Library, Southern Methodist University, 
Dallas, TX 75275. An equal opportunity, affirmative action employer.

REFERENCE LIBRARIAN, Dana Library/Newark Campus. Gen­
eral reference, online database searching, and library orientation 
and instruction. Collection development in life sciences. MLS from 
accredited library school. Reference experience in academic, spe­
cial, o r large research oriented public library desirable. Undergradu­
ate degree in life sciences highly preferred. Online database search­
ing required. B ibliographic instruction desirable. $18,144 and up, 
dependent upon experience and qualifications. Faculty status, cal­
endar year appointment, TIAA/CREF, life/health insurance, 22 days 
vacation. Submit resumes and three current reference sources no 
later than July 1 ‚ 1983, to Shirley W. Bolles (APP.65), A lexander Li­
brary, Rutgers University, New Brunswick, NJ 08903. An equal op­
portunity, affirmative action employer.

REFERENCE LIB R A R IA N , ENGINEERING AND BUSIN ESS.
Dartmouth College is seeking a reference librarian for the Feldberg 
Library which serves the Thayer School of Engineering and the 
Amos Tuck School of Business. The person we are seeking will be 
capable of working as a member o f a reference team providing inno­
vative reference services including online bibliographical searching, 
SDI services, and bibliographic instruction. Candidates must have 
an ALA/MLS, academ ic background in business, economics, or en­
gineering, and experience with online systems. Two years of refer­
ence experience in an academ ic or special library is preferred. Sal­
ary and rank commensurate with experience and qualifications with 
a minimum salary of $15,000. Dartmouth College is an AA/EEO M/F 
employer. Please send resume and names and addresses of three 
references to: Phyllis Jaynes, Director of User Services, 115 Baker 
Library, Dartmouth College, Hanover, NH 03755 before May 31, 
1983.

REFERENCE SERVICES LIBRARIAN, Ball State University, Mun­
de, Indiana. Position reports to the Head of Reference Services. Re­
sponsible for: providing general reference service, with sharing of 
reference duty on evening and weekends and during academ ic in­



170 /  C &RL News

dent assistants). Functions of the Loan Services Departm ent include 
circulation o f library material (using GEAC, an online circulation sys­
tem), class reserve, stacks maintenance, and interlibrary loan. In ad­
dition, the Head of Loan Services participates in all reference activi­
ties such as reference desk coverage, online searching, and  library 
orientations. The AHSC L ibrary serves the Colleges of Medicine, 
Nursing, and Pharm acy, the School of Health Related Professions, 
University Hospital, and health professionals throughout Arizona 
and is open 24 hours a  day. During 1981/82, over 46,000 volumes 
were circulated and  over 20,000 ILL transactions were com pleted. 
Qualifications required: MLS from ALA-accredited school, at least 3 
years reference experience (including online experience with NLM 
and BRS), preferably in an academ ic health sciences library, famil­
iarity with ILL and circulation routines. Qualifications preferred: pre­
vious supervisory experience, excellent com m unication skills (oral 
and written), experience with online circulation systems. Salary com ­
m ensurate with experience; this is a  departm ent head level position. 
Contact: Thom as D. H igdon, Director, A rizona Health Sciences Cen­
ter Library, University of Arizona, Tucson, AZ 85724. Com pleted ap­
plication (including an application form supplied by the AHSC Li­
brary) must be postm arked no later than June 10, 1983. An equal 
opportunity, affirm ative action employer.

HEAD O F TE C H N IC A L PRO CESSES, position available August 
29 ,1983. Requires ALA-accredited m aster's degree in librarianship; 
at least four years o f progressively m ore responsible professional ex­
perience in technical services; thorough working know ledge of cata­
loging on OCLC (including ability to institute OCLC system). Ability to 
com m unicate effectively and work well w ith faculty, staff, and  stu­
dents. Ability and willingness to perform  occasional reference work

desirable, as well as as arts/sciences undergraduate  major. Mini­
mum salary $20,000, faculty rank. Application deadline June  1 ‚
1983. Send letter o f application, resume, and nam es of three em ­
ployer/supervisor references to: Robert B. Somers, Carm ichael Li­
brary, Station #50, University o f Montevallo, Montevallo, AL 35115. 
An equal opportunity, affirm ative action institution and qualified m i­
nority g roup  m em bers and wom en are encouraged to  apply.

HEAD, S ER IALS  D IVIS IO N. The Head of the Serials Division re­
ports to the C oordinator for B ib liographic Control and is responsible 
for provid ing overall managem ent and policy guidance for the Divi­
sion; for the developm ent and  im plem entation of program s and 
plans; for the deve lopm ent and maintenance of a detailed proce­
dure  and policy manual for the Division; for hiring, training, and eval­
uating Division personnel; and for the preparation o f budget re­
q uests, re p o rts  a nd  s tud ies  as re q u ire d . The S eria ls D iv is ion  
acquires, catalogs and maintains records for all o f the Libraries' cen­
trally contro lled serials and standing orders. The Division receives 
and checks in individual serial publications and distributes them 
throughout the system, recalling com pleted vo lum es for binding. 
Cataloging is done through OCLC; serial b ib liographic and hold ings 
records are maintained online on the W LN database, from which a 
fully cum ulated and indexed m icrofiche edition of the Central Serials 
Record is issued tw ice yearly. The Libraries is a CONSER and a 
NACO participant. Financial records are maintained by the Division. 
The Division is responsible for the physical maintenance of and lim­
ited pub lic service for the periodical collection in humanities and so­
cial science shelved in the main research library. The Serials Division 
staff com prises 9.0 FTE librarians, 24.25 support staff and 5.7 FTE 
hourly Staff. The Division Head coordinates Division activities with

ALBERT R. MANN LIBRARY
Cornell University

Mann Library is seeking three outstanding librarians to join us in developing a dynamic library program. 
Applicants should demonstrate initiative, enthusiasm, flexibility, and excellent communication skills.

Cornell, a land grant institution of New York State, is known worldwide for the teaching and research 
programs of the College of Agriculture and Life Sciences and the College of Human Ecology. Mann Li­
brary, which supports these programs, is the largest academic agriculture and life sciences library in the 
U.S. and its collection is second only to the National Agriculture Library.

Circulation/Reserve Librarian. Manages a large reserve operation, circulation services, and stacks/ 
collection management activities. Major responsibilities include personnel management of 10 FTE support 
staff and 60 student assistants, preparing management information documents, public relations, and plan­
ning for automation. May participate in reference and collection development. Qualifications: ALA- 
accredited MLS; 3 -5  years academic library experience; demonstrated management skills, including abil­
ity to analyze and organize complex operations. Must be able to provide strong leadership in motivating, 
developing, and working harmoniously with a large staff. Automation experience and background in pres­
ervation highly desirable. Apply by June 1. Available July 1983. Rank and salary dependent upon experi­
ence and qualifications. Up to $23,400.

Reference Librarian. Under the direction of the Head of Reference, provides reference service, assists 
in a growing bibliographic instruction program, performs computer searches, prepares library publica­
tions, and may assume responsibility for collection development (selection, weeding, and management) in 
assigned subject areas. Qualifications: interest in the development of an active public services program 
required. Experience in reference, bibliographic instruction, computer searching, and collection develop­
ment highly desirable, but not required. Subject expertise or demonstrated interest in agriculture or life 
sciences highly desirable. Apply by June 1. Available July 1983. Rank and salary dependent on experi­
ence and qualifications. Up to $22,000.

Chinese Agriculture Subject Specialist. Selection, acquisition, and cataloging of Chinese language 
materials in the field of agriculture. Includes expanding an active exchange program and all aspects of 
cataloging monographs and serials. Provides reference service and acts as liaison with faculty and stu­
dents; hosts visiting scholars. Additional responsibilities include selection and subject cataloging of West­
ern language materials in selected areas of agricultural and life sciences. Qualifications: ALA-accredited 
MLS or equivalent; 3 -5  years of cataloging experience, which includes LC Classification and Subject 
Headings. A fluency in Chinese speaking (Mandarin/Putonghua), reading, and writing. Subject back­
ground or demonstrated interest in agriculture or life sciences essential. Apply by July 29. Available Sep­
tember 1983. Rank and salary dependent on experience and qualifications. Up to $23,400.

Send resume listing three references to Carolyn Pyhtila, 201 Olin Library, Cornell University, 
Ithaca, NY 14853.

A n equal opportunity, affirm ative action employer.
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library reference experience with appropriate supervisory experience. 
Position carries faculty rank. Responsibilities include administration, 
planning and supervision of general reference professional staff, services, 
and collection, in addition to coordinating collection development activities. 
Rank and salary dependent upon qualifications and experience: 
$ 1 6 , 0 0 0 - $ 1 9 , 0 0 0 .  Send letter of application, resume, transcripts, and three 
letters of recommendation to: Office of Academic Affairs, Librarian Position, 
Wetherby Administration Building, Western Kentucky University, Bowling Green, 
KY 4 2 1 0 1 .  Applications will be accepted until position is filled. An 
affirmative action, equal opportunity employer.

HEAD LIBRARIAN, Director of the Library Learning Center, Chairperson of the 
Library Science Department. Twelve-month tenured track appointment. Salary 
range $ 1 8 , 0 0 0 - $ 2 5 ,0 0 0  for appointment at rank of Assistant or Associate 
Professor of Library Science, depending upon qualifications. Excellent fringe 
benefits. May teach maximum of one course per semester. Kentucky Wesleyan 
College offers a baccalaureate degree in library science. Four years of 
college library experience required. Must hold a master's degree from an 

accredited ALA library school. Preference will be given to the doctoral 
candidate. Send resume, transcripts, and letters of recommendation by May 2 0 ,
1 9 8 3 ,  to: Donald D. Douglass, Kentucky Wesleyan College, Owensboro, KY 4 2 3 0 1 .  
Equal opportunity employer.

INFORMATION MANAGEMENT SP E C IA L IS T . A s s o c i a t e  o r  f u l l  p r o f e s s o r .  P r a t t  
I n s t i t u t e  i s  s e e k in g  a r e s e a r c h  o r i e n t e d  i n d i v i d u a l  w ith  a c a d e m ic  a n d / o r 
b u s i n e s s  t e a c h in g  e x p e r i e n c e  f o r  p r o g r e s s iv e  c u r r ic u lu m  w ith  e m p h a s is  on 
t e c h n o lo g y .  A b i l i t y  t o  p r o v id e  l e a d e r s h i p  i n  t h e  d e v e lo p m e n t o f  th e  
i n f o r m a t i o n  s c i e n c e  a s p e c t s  o f  th e  c u r r ic u lu m  and t o  t e a c h  r e l a t e d  c o u r s e s  in  
th e  fo lo w in g  a r e a s :  in f o r m a t i o n  t h e o r y ,  a n a l y s i s  and e v a l u a t i o n ;  i n f o r m a t io n  
s t o r a g e  and r e t r i e v a l ;  t e le c o m m u n ic a t io n s ;  v id e o - b a s e d  in f o r m a t i o n  s y s t e m s ; 
and r e c o r d s  m an ag em en t. 1 0 -m o n th  a p p o in tm e n t p lu s  p o s s i b l e  summer t e a c h i n g .  
D o c t o r a t e  r e q u i r e d .  S a l a r y  and ra n k  co m m en su ra te  w ith  q u a l i f i c a t i o n s .  S a l a r y  
r a n g e :  $ 2 8 , 0 0 0 - $ 3 5 , 0 0 0 .  E x c e l l e n t  b e n e f i t s .  S u b m it resu m e by May 31 t o :  
N a s s a r  S h a r i f y ,  C h a i r ,  S e a r c h  C o m m itte e , G r a d u a te  S c h o o l  o f  L i b r a r y  and 
I n f o r m a t io n  S c i e n c e ,  c/ o  P e r s o n n e l  O f f i c e ,  D e p a rtm e n t CRL, P r a t t  I n s t i t u t e ,  
2 0 0  W illo u g h b y  A v e . ,  B r o o k ly n ,  NY 1 1 2 0 5 .  E q u a l  o p p o r t u n i t y ,  a f f i r m a t i v e  
a c t i o n  e m p lo y e r .

LIBRA RIAN , ASSISTANT EDITOR FOR SOCIAL SCIEN CE. R e s p o n s ib le  f o r  s o c i a l  
s c i e n c e  r e v ie w in g  a c t i v i t i e s  o f  CHOICE m a g a z in e : s e l e c t i o n  o f  m a t e r i a l s ;  
m anagem ent o f  r e v ie w e r s ;  e d i t i n g  r e v ie w s  f o r  p u b l i c a t i o n ,  i n i t i a t i o n  o f  
e d i t o r i a l  f e a t u r e s ;  c o n t a c t  w ith  p u b l i s h e r s  and d i s t r i b u t o r s .  R e q u ir e m e n t s :  
b ro a d  s o c i a l  s c i e n c e  b a c k g r o u n d ; MLS fro m  an  A L A -a c c r e d it e d  s c h o o l .  S c i e n c e  
b a ck g ro u n d  d e s i r a b l e .  E x p e r ie n c e  i n  s e l e c t i o n  o f  m a t e r i a l s  f o r  c o l l e g e  
l i b r a r y  c o l l e c t i o n s .  M ust b e  a b l e  t o  w ork u n d e r p r e s s u r e  and m eet p u b l i s h in g  
d e a d l i n e s .  Good e d i t o r i a l ,  o r g a n i z a t i o n a l ,  and s p e a k in g  s k i l l s .  H ir in g  
r a n g e :  $ 1 7 , 1 9 6 - $ 2 0 , 4 7 2 . Send  l e t t e r  o f  a p p l i c a t i o n ,  re s u m e , and l i s t  o f  
r e f e r e n c e s  t o :  L o u is e  F .  L ockw ood , A s s o c i a t e  E d i t o r ,  CHOICE, 1 0 0  R iv e r v ie w  
C e n t e r ,  M id d le to w n , CT 0 6 4 5 7 ;  ( 2 0 3 )  3 4 7 - 6 9 3 3 .  C lo s in g  d a t e :  J u n e  3 0 ,  1 9 8 3 .  
E 0 E .

LIBRA RIAN , T he Long I s l a n d  H i s t o r i c a l  S o c i e t y ,  B r o o k ly n  H e i g h t s ,  New Y o r k .  
R e s p o n s ib le  f o r  o v e r a l l  m anagem ent o f  1 2 5 ,0 0 0  v o lu m e l i b r a r y  p lu s  m a n u s c r ip t ,  
p h o to g r a p h , m ap, and n ew sp a p er c o l l e c t i o n s  b e lo n g in g  t o  o r g a n i z a t i o n  fou n d ed  
I n  1 8 6 3 .  R e p o r ts  t o  E x e c u t iv e  D i r e c t o r  and s u p e r v i s e s  a s s i s t a n t  l i b r a r i a n ,  
c a t a l o g e r ,  2 c l e r k s ,  and v o l u n t e e r s .  P r o v id e s  r e f e r e n c e  a s s i s t a n c e  to  
r e a d e r s ,  d i r e c t s  a c q u i s i t i o n s  and p r e s e r v a t i o n  p ro g ra m s , and r e s p o n s i b l e  f o r  
p o l i c y ,  p la n n in g ,  and b u d g e t p r e p a r a t i o n .  MLS r e q u i r e d  t o g e t h e r  w ith  a t  l e a s t
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tersessions; instructing individuals and groups in the use of library 
resources; assisting in design and preparation of library instruction 
materials and bibliographies. Added responsibilities: planning and 
evaluating reference and instruction services as well as performing 
other duties as appropriate. This position requires a MLS degree 
from an ALA-accredited program and demonstrated ability to com­
municate effectively in writing and speaking. Qualifications desired: 
experience in reference and/or teaching undergraduate and/or 
graduate concentration in business, a second master's degree, a 
strong commitment to library public services, including library in­
struction, and potential for scholarly and professional achievements 
meriting appointment with faculty rank and status. Academic year 
appointment, with possible additional summer appointment, good 
fringe benefits; salary negotiable from $13,000. Possible faculty rank 
and status. Possible tenure track. Application deadline is May 31, 
1983. Send resume and list of references to: Nyal Williams, Chair­

man of the Department of Library Service, Ball State University, Mun­
de, IN 47306. Ball State University practices equal opportunity in ed­
ucation and employment.

SCIENCE LIBRARIAN. Search extended. Oberlin College, which 
has sent more graduates on to Ph.D.'s in physics, chemistry, and 
biology than any American college, seeks highly qualified individual 
to administer Kettering Science Library, provide reference service, 
and act as liaison with science faculty. MLS or equivalent required. 
Graduate work in physical or biological science desirable. Salary 
and rank dependent upon qualifications and experience, $16,500 
minimum. Search will remain open until position is filled. Submit re­
sume and credentials, including three letters of reference, to: Sci­
ence Librarian Search Committee, Oberlin College Library, Oberlin,
OH 44074.

LATE JOB LISTINGS

CATALOG LIBRARIAN f o r  o r i g i n a l  c a t a l o g i n g  and c l a s s i f i c a t i o n ,  w ith  e m p h a s is  on 
m u s ic  and a u d i o v i s u a l s .  May a s s i s t  w ith  c o n v e r s io n  t o  c o m p u te r -b a s e d  s y s t e m s .  
A t p r e s e n t ,  t h i s  i s  a non—te n u r e d  p o s i t i o n .  M ust h a v e  MLS fro m  A L A -a c c r e d it e d  
l i b r a r y  s c h o o l .  S a l a r y  b a s e d  on t r a i n i n g  and e x p e r i e n c e ,  minimum $ 1 5 ,4 8 8  
a n n u a l .  Send  l e t t e r  o f  a p p l i c a t i o n  and re su m e t o :  C h a r le s  H . Baum ann, 
U n i v e r s i t y  L i b r a r i a n ,  E a s t e r n  W a sh in g to n  U n i v e r s i t y ,  C h e n e y , WA 9 9 0 0 4 ,  by Ju n e  
1 ,  1 9 8 3 .  EWU i s  an  a f f i r m a t i v e  a c t i o n ,  e q u a l  o p p o r t u n i t y  e m p lo y e r  and s u b j e c t  
t o  a l l  p r o v i s i o n s  o f  e x e c u t i v e  o r d e r  1 1 2 4 6 .

CATALOGER OF EAST ASIAN AND NON-BOOK MATERIALS, A F F IL IA T E , ASSISTANT OR 
ASSOCIATE LIBRARIAN. R e s p o n s ib le  f o r  th e  o r i g i n a l  c a t a l o g i n g  o f  m a t e r i a l s  in  
C h in e s e  and J a p a n e s e  and f o r  t r a i n i n g  and s u p e r v i s io n  o f  s t u d e n t  a s s i s t a n t s  
and s u p p o r t  s t a f f .  S/ h e w i l l  g r a d u a l l y  assu m e r e s p o n s i b i l i t y  f o r  th e  
c a t a l o g i n g  o f  n o n -b o o k  m a t e r i a l s  th r o u g h  OCLC. Q u a l i f i c a t i o n s :
A L A -a c c r e d it e d  MLS; w o rk in g  k n o w led g e o f  C h in e s e  and J a p a n e s e  w it h  a 
s p e c i a l i z a t i o n  i n  o n e ; a b i l i t y  t o  co m m u n ica te  in  E n g l i s h  s u f f i c i e n t l y  w e l l  t o  
r e a d ,  u n d e r s t a n d , and d i s c u s s  co m p le x  c a t a l o g i n g  r u l e s ;  t h e o r e t i c a l  k n o w led g e 
o f  AACR2‚ LC c l a s s i f i c a t i o n  and s u b j e c t  h e a d in g s .  A b i l i t y  t o  m e e t th e  
r e s p o n s i b i l i t i e s  and r e q u ir e m e n ts  o f  a  t e n u r e - t r a c k  a p p o in tm e n t .  P r e f e r r e d :  
k n o w led g e o f  MARC f o r m a t s ,  e x p e r ie n c e  w ith  OCLC; e x p e r i e n c e  c a t a l o g i n g  E a s t  
A s ia n  a n d / o r n o n -b o o k  m a t e r i a l s .  S a l a r y  d e p e n d e n t on q u a l i f i c a t i o n s  and 
e x p e r i e n c e .  S a l a r y  f l o o r s  a r e  o b s e r v e d : A f f i l i a t e  L i b r a r i a n ,  $ 1 4 , 5 0 0 ,  
A s s i s t a n t  L i b r a r i a n ,  $ 1 5 , 8 0 0 ,  A s s o c i a t e  L i b r a r i a n ,  $ 1 8 , 0 0 0 .  Send  l e t t e r  o f  
a p p l i c a t i o n  t o :  Anne R im m er, P e r s o n n e l  L i b r a r i a n ,  I n d ia n a  U n i v e r s i t y  
L i b r a r i e s ,  B lo o m in g to n , IN 4 7 4 0 5 .  D e a d l in e  f o r  a p p l i c a t i o n s :  no e a r l i e r  th a n  
May 3 1 ,  1 9 8 3 .  I n d ia n a  U n i v e r s i t y  i s  an  a f f i r m a t i v e  a c t i o n / e q u a l  o p p o r t u n i t y  
e m p lo y e r .

DIRECTOR OF L IB R A R IE S , O h io  W e s le y a n  U n i v e r s i t y ,  a  s e l e c t i v e  u n d e r g r a d u a te  
l i b e r a l  a r t s  c o l l e g e  w ith  p r o f e s s i o n a l  p ro g ra m s in  n u r s in g ,  a r t ,  m u s ic ,  and 
t e a c h e r  e d u c a t io n ,  s e e k s  d i r e c t o r  w ith  c r e a t i v i t y  and im a g in a t io n  t o  p r o v id e  
l e a d e r s h i p  i n  p l a c i n g  t h e  l i b r a r y  a t  th e  c e n t e r  o f  t h e  e d u c a t i o n a l  p ro g ra m . 
E x c e l l e n t  f a c i l i t i e s ,  4 0 0 ,0 0 0  v o lu m e s , t o t a l  a u to m a te d  s y s te m  u n d e rw a y . 
D i r e c t o r  i s  v o t in g  member o f  t h e  f a c u l t y ,  r e p o r t s  t o  p r o v o s t .  A n n u al 
a p p o in tm e n t , s a l a r y  $ 3 0 , 0 0 0 - $ 4 0 , 0 0 0 .  A L A -a c c r e d it e d  MLS and e x p e r i e n c e  i n  
a c a d e m ic  l i b r a r i a n s h i p ,  in c lu d in g  a d m i n i s t r a t i o n ,  r e q u i r e d .  F u l l  d e s c r i p t i o n  
a v a i l a b l e  on r e q u e s t .  A p p o in tm e n t b e g in s  J a n u a r y  1 ,  1 9 8 4 .  D e c i s io n  e x p e c t e d  
by S e p te m b e r  1 .  Send  a p p l i c a t i o n  l e t t e r ,  r e s u m e , s t a t e m e n t  on t h e  r o l e  o f  an  
u n d e r g r a d u a te  l i b r a r y ,  t h r e e  c o n f i d e n t i a l  r e f e r e n c e  l e t t e r s ,  b y  J u n e  15  t o :  
S e a r c h  C o m m itte e , c/ o  P r o v o s t ,  O h io  W e s le y a n  U n i v e r s i t y ,  D e la w a r e , OH 4 3 0 1 5 .  
EO/AA e m p lo y e r .

GENERAL REFERENCE LIBRARIAN. P o s i t i o n  r e q u i r e s  an  A L A -a c c r e d it e d  d e g r e e ;  
s e c o n d  s u b j e c t  m a s t e r 's  d e g r e e  o r  d o c t o r a t e  d e s i r a b l e ;  and f i v e  y e a r s  a c a d e m ic
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U n i v e r s i t y  o f  M in n e s o ta  S e x  D is c r im i n a t i o n  C a se  S e t t l e d . T h i r t y - s e v e n  
f e m a le  l i b r a r i a n s  on  f a c u l t y  a p p o in tm e n ts  a t  t h e  U n i v e r s i t y  o f  M in n e s o t a ,  Tw in 
C i t i e s  Cam pus, h a v e  s e t t l e d  t h e i r  s e x  d i s c r i m i n a t i o n  c o m p la in t  o v e r  s a l a r y  in  
a  p r e - t r i a l  s e t t l e m e n t .  T he p l a i n t i f f s  r e p r e s e n t  71% o f  t h e  women l i b r a r i a n s  
on  t h e  Tw in C i t i e s  Cam pus.

P r o v i s i o n s  o f  t h e  s e t t l e m e n t  r e q u i r e  t h e  U n i v e r s i t y  t o  aw ard  t h e  f o l l o w i n g  
p a y m e n ts  t o  t h e  p l a i n t i f f s :  $ 7 5 0 ,0 0 0  f o r  r e t r o s p e c t i v e  s a l a r y  c l a i m s ;  $ 3 5 ,0 0 0  
f o r  F i s c a l  Y e a r  1 9 8 3 / 8 4 ,  an d  $ 2 0 ,0 0 0  f o r  F i s c a l  Y e a r  1 9 8 4 / 8 5  d i s t r i b u t i o n ;  and 
$ 1 0 0 ,0 0 0  f o r  a t t o r n e y ' s  f e e s .  A f u r t h e r  p r o v i s i o n  p r o v id e s  f o r  p l a i n t i f f s  a t  
t h e  r a n k  o f  I n s t r u c t o r  t o  b e  p ro m o te d  t o  A s s i s t a n t  P r o f e s s o r  on J u l y  1 ,  1 9 8 3 .

T he c o m p la i n t ,  c o v e r i n g  t h e  p e r i o d  fro m  1 9 7 2  t o  t h e  p r e s e n t ,  w as d e v e lo p e d  
b y  an  a d  h o c  g ro u p  o f  f a c u l t y  women l i b r a r i a n s  u s in g  s a l a r y  a n a l y s i s  d a t a  t h e y  
h a v e  g a t h e r e d  s i n c e  1 9 7 0 .  K a t h e r i n e  Holum f i l e d  t h e  c o m p la in t  on  b e h a l f  o f  
t h e  women l i b r a r i a n s  h o ld in g  f a c u l t y  a p p o in tm e n ts  on  Ju n e  1 ,  1 9 8 1 ,  a s  s h e  th e n  
s e r v e d  a s  c h a i r  o f  t h e  L i b r a r y 's  F a c u l t y  P e r s o n n e l  C o m m itte e .

O v er t h e  p e r i o d  c o v e r e d  b y  t h e  c l a i m ,  t h e  U n i v e r s i t y  h a d  made a t t e m p t s  t o  
a l l e v i a t e  t h e  s a l a r y  d i f f e r e n t i a l s  o f  women f a c u l t y  l i b r a r i a n s ;  h o w e v e r , a f t e r  
t h e  a p p o in tm e n t  o f  a  new u n i v e r s i t y  l i b r a r i a n  i n  l a t e  1 9 7 6 ,  t h e  g ap  i n  s a l a r i e s  
a g a in  w id e n e d . T he p l a i n t i f f s  c o n c lu d e d  t h a t  t h e i r  o n ly  r e d r e s s  w as t o  f i l e  
a  c o m p la in t  u n d e r  t h e  p r o v i s i o n s  o f  t h e  R a je n d e r  C o n s e n t  D e c r e e .

G o v ern m en t C u ts  D ocum ent C o s t s . P u b l i c  p r i n t e r  D a n fo rd  L .  S a w y e r , J r . ,  
h a s  e n d o r s e d  t h e  re c o m m e n d a t io n s  o f  a  t a s k  f o r c e  a p p o in t e d  b y  h im  l a s t  f a l l  t o  
d e v e lo p  im p ro v e d  m eth o d s  f o r  p r i c i n g  an d  d i s t r i b u t i n g  F e d e r a l  d o c u m e n ts . I n ­
c lu d e d  i n  t h e  re c o m m e n d a t io n s  i s  a  new p r i c i n g  fo r m u la  t h a t  w i l l  go  i n t o  e f f e c 1 
b y  O c to b e r  1 ,  1 9 8 3 ,  and w i l l  b e  a p p l i e d  t o  a l l  t i t l e s  o f f e r e d  f o r  s a l e  a f t e r  
t h a t  d a t e .  The new fo r m u la  w i l l  r e c o g n i z e  a n  ex p a n d e d  num ber o f  p r o d u c t  
c a t e g o r i e s ,  s u c h  a s  s m a l l  p u b l i c a t i o n s ,  lo w  demand a n d  s m a l l  q u a n t i t y  t i t l e s ,  
an d  h a r d  co p y  p u b l i c a t i o n s  r e p r o d u c e d  on  demand fro m  m i c r o f i c h e .

The G o v ern m en t P r i n t i n g  O f f i c e  w i l l  a l s o :  r e d u c e  c o s t  e le m e n t s  b y  10% 
t o  p r i c e  a l l  new p u b l i c a t i o n s  o r  s u b s c r i p t i o n s  o f f e r e d  f o r  s a l e  b e tw e e n  now 
an d  O c to b e r  1 ;  b e a r  t h e  c o s t  a s s o c i a t e d  w ith  r e p r i n t s  i f  t h e y  a r e  o r d e r e d  
w i t h i n  6 m o n th s a f t e r  t h e  S u p e r in t e n d a n t  o f  D ocu m en ts h a s  p u r c h a s e d  t h e  p u b l i ­
c a t i o n  f o r  s a l e ;  an d  o f f e r  h a r d  co p y  p u b l i c a t i o n s  f o r  s a l e  o v e r  an  1 8 -m o n th  
c y c l e .

T he new e f f o r t  t o  s e l l  p u b l i c a t i o n s  on  demand i n  m i c r o f i c h e  o r  i n  p a p e r  
co p y  r e p r o d u c e d  fro m  m i c r o f i c h e  w i l l  a l l o w  GPO t o  k e e p  t i t l e s  i n  s t o c k  t h a t  
w ou ld  o t h e r w i s e  b e  rem o v ed  fro m  i n v e n t o r y .

ACRL P e t i t i o n  C a n d id a t e s  f o r  ALA C o u n c i l ■ T he f o l l o w i n g  m em bers o f  ACRL 
a r e  p e t i t i o n  c a n d i d a t e s  f o r  t h e  1 9 8 3  e l e c t i o n  o f  C o u n c i l  m em b ers . T hey s u p ­
p le m e n t  t h e  l i s t  o f  c a n d i d a t e s  s e l e c t e d  by t h e  ALA N o m in a tin g  C o m m itte e  w h ich  
w as p u b l i s h e d  i n  C&RL N ew s‚ M arch  1 9 8 3 ,  p .  7 5 .

B i l l y  C . B e a l , a c q u i s i t i o n s  l i b r a r i a n ,  M e r id ia n  J u n i o r  C o l l e g e ,  M i s s i s ­
s i p p i ;  E i l e e n  D u b in , d i r e c t o r  o f  l i b r a r y  s e r v i c e s ,  W i l l i a m  R a in e y  H a r p e r  
C o l l e g e ,  P a l a t i n e ,  I l l i n o i s ;  Norman H o r r o c k s ‚ d i r e c t o r .  S c h o o l  o f  L i b r a r y  
S e r v i c e ,  D a lh o u s ie  U n i v e r s i t y ,  H a l i f a x ,  Nova S c o t i a ;  S h a r a d  K a r k h a n is ‚ L i b r a r y  
D e p a r tm e n t , K in g s b o r o u g h  Com m unity C o l l e g e ,  B r o o k ly n ;  R o b e r t  L .  M i g n e a u l t , 
a c t i n g  d e a n  f o r  l i b r a r y  s e r v i c e s ,  U n i v e r s i t y  o f  New M e x ic o ,  A lb u q u e r q u e ; L a u r ­
e n c e  M i l l e r , d i r e c t o r  o f  l i b r a r i e s ,  F l o r i d a  I n t e r n a t i o n a l  U n i v e r s i t y ,  M iam i;

Karen S. Seibert, associate university librarian for public services, Univer­
s i t y  o f  N o rth  C a r o l i n a ,  C h a p e l H i l l .

M em bers a r e  e n c o u r a g e d  t o  v o t e  f o r  t h e s e  c a n d i d a t e s  t o  i n c r e a s e  A C R L 's 
v o i c e  i n  t h e  a f f a i r s  o f  t h e  A m e r ica n  L i b r a r y  A s s o c i a t i o n .  B a l l o t s  a r e  d u e a t  
ALA H e a d q u a r t e r s  bý  Ju n e  1 0 .
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tw o y e a r s  s u p e r v i s o r y  e x p e r i e n c e  i n  a  c o m p a ra b le  i n s t i t u t i o n  and e x p e r ie n c e  in  
w r i t i n g  g r a n t  p r o p o s a l s .  S e co n d  m a s t e r 's  d e g r e e  d e s i r a b l e .  S a l a r y  d e p e n d e n t 
on q u a l i f i c a t i o n s ,  minimum $ 1 6 , 0 0 0 .  R esu m es t o :  E x e c u t iv e  D i r e c t o r ,  The Long 
I s l a n d  H i s t o r i c a l  S o c i e t y ,  1 2 8  P ie r r e p o n t  S t r e e t ,  B r o o k ly n  H e i g h t s ,  NY 1 1 2 0 1 .  
A p p l i c a t i o n  d e a d l i n e :  J u n e  1 .

SERIA LS CATALOGER. R e s p o n s ib le  f o r  c a t a l o g i n g  s e r i a l s  o r i g i n a l l y  o r  w ith  co p y  
i n  a l l  s u b j e c t s  and la n g u a g e s .  U p g rad e s e r i a l  r e c o r d s  i n  OCLC d a t a b a s e  w ith  
CONSER a u t h o r i z a t i o n .  MLS fro m  A L A -a c c r e d it e d  s c h o o l  r e q u i r e d .  R e a d in g  
k n o w led g e  o f  o n e  m odern  E u ro p e a n  la n g u a g e  p r e f e r r e d .  I n i t i a l  a p p o in tm e n t a t  
th e  r a n k  o f  A s s i s t a n t  L i b r a r i a n ,  $ 1 3 , 0 2 0 - $ 2 1 , 7 0 0 .  F l o r i d a  S t a t e  r e t i r e m e n t ,  
f a c u l t y  s t a t u s ,  B lu e  C r o s s / B lu e  S h i e l d  g ro u p  p l a n ,  2 2  d a y s  v a c a t i o n .  Send 
l e t t e r  o f  a p p l i c a t i o n  w ith  c o m p le te  resu m e and w ith  nam es o f  f i v e  r e f e r e n c e s  
and s a l a r y  r e q u ir e m e n ts  by  J u l y  1 ,  1 9 8 3 ,  t o :  Ja m e s  H . R e n z , A s s o c i a t e  
D i r e c t o r  f o r  T e c h n i c a l  S e r v i c e s ,  2 1 6  L i b r a r y  W e s t ,  U n i v e r s i t y  o f  F l o r i d a ,  
G a i n e s v i l l e ,  FL 3 2 6 1 1 .  EEO/AAE.

EXCHANGE OPPORTUNITY. ALA has recently received an inquiry from the French 
government about a possible exchange of librarians to begin this fall. They 
would like to send two English-speaking librarians, one from a medical library 
in Limoges and the other from a science library in Marseilles, to work in an 
American library for one year. In return, the government would like to have 
two French-speaking librarians from the U.S. to work in these libraries in 
France. The salaries of the French librarians will be paid by their government
but because the franc is currently weak, they would prefer to send their li­
brarians to an area where the cost of living is not high or to a -university 
where they could obtain inexpensive housing. If your library is interested in 

setting up an exchange arrangement or is willing to host a visiting science or 
medical librarian for one year, contact Sandy Whiteley at (312) 944-6780.

If… you're interested in library technology, • State-of-the-Art Programs on consumer 
…  you've been keeping it  at arm's length, electronics, cable TV, retrospective conversion 
…  you're involved but want to know more, and other developing technologies
…  you're an expert and w illing to share, • Hot Shops—hands-on workshops to  sample 

UTA's National Conference is for you. latest technology wizardry
• Microcomputer Software Swapshop
• Electronic Mail Center
• Video Showcase/Swapshop
• Demo/Expo to demonstrate current 

applications of information technology
• Full-day Workshops on cable communications 

and telecommunications
Information and Technology: • Preconference Tutorial for the uninitiated

At the Crossroads • Exhibits
• Tours to  area institutions for demonstrations

September 17-21,1983 • Deluxe Midnight Cruise aboard Baltimore's 
Baltimore, Maryland M. V. Port Welcome

Information and Technology are at the
Crossroads …  and so are Librarians. Come to
Baltimore to discover the road you'll take.

The Library and Information Technology 
Association (LITA) convenes its first national 
conference in Baltimore. The conference agenda 
covers all areas of information technology, with For more information and to register: Don 
particular emphasis on library applications. Hammer, LITA, American Library Association, 
• Four General Sessions 50 E. Huron St., Chicago, IL 60611; 312/944-6780. 
• Panels on integrated systems, automated For exhibit information: George Abbott,

authority control systems, online catalogs Exhibits Manager— LITA '83, 311 Stonecrest Dr., 
and more Syracuse, NY 13214; 315/423-2438

 



NEW BOOKS FROM GALE
All Gale Reference Books Are Sent on 90-Day Approval

Children’s Literature 
A w ards and Winners

...A Directory of Prizes, Authors, and 
Illustrators. 1st ed. Edited by Dolores 
Jones. 400pp. Bibliography. Neal- 
Schuman in association with Gale, 1983. 
ISBN 0-8103-0171-7. $65.00. (SO)

Covering 144 awards granted to over 
3,500 authors and illustrators, this 
directory is the first com prehensive 
guide o f its kind. Entries give name 
o f  aw ard, aw ard-granting group, 
address, criteria and rules, purpose, 
h istory , categories, presentation , 
winners (year o f  award, title, author, 
illustrator, publisher, year o f  publi­
cation), and runners-up.

Literary, Rhetorical,
and Linguistics Term s Index

1st ed. Edited by Laurence Urdang and 
Frank R. Abate. 250pp. Bibliography of 
sources. Gale, 1983. ISBN 0-8103-1198-4. 
$40.00. (SO)

C ontaining over 17,000 citations to 
more than 10,000 terms, this unique 
guide indexes w idely used dictio­
naries and word books that define 
and describe terms used in literature, 
linguistics, and rhetoric.

Loanw ords Index
1st ed. Edited by Laurence Urdang and 
Frank R. Abate. 500pp. Bibliography of 
sources. Gale, 1983. ISBN 0-8103-1545-9. 
$45.00. (SO)

Identifying som e 14,000 loanwords 
(words that enter English usage from 
other languages), the index gives for 
each entry the loanw ord, a code 
in d ica t in g  the sou rces, and the 
original language from which the 
term was borrowed. In a separate 
section, the loanwords are arranged . 
by the 80 languages o f  origin.

Book Publishers Directory
...A Guide to New and Established, 
Private and Special Interest, Avant- 
Garde and Alternative, Organization 
and Association, Government and 
Institution Presses. 4th ed. Edited by 
Linda S. Hubbard. 1,488pp. Publisher, 
subject, and geographic indexes. Gale, 
1983. ISBN 0-8103-0194-6. $195.00. (SO) 
Supplement ready June. $110.00. (SO)

The new edition provides authori­
tative inform ation on over 7,000 U.S. 
and C anadian  publishers not in 
Literary M arket Place. Entries give: 
n am e, ad d ress, te lep h on e , date 
founded, ISBN prefix, CIP inform a­
tion, principal personnel, aims, sub­
jects covered, discount and returns 
policy, and a list o f  representative 
titles.

(SO) These titles are available at 
G ale’s 5% Standing Order discount. 
Deduct 5% if  you send check with 
order. Customers outside the U.S. 
and Canada add 10%.

Spring 1983 
Complete 

Gale Catalog
Call Gale at the number below 

to request your copy o f our 
latest general catalog.

GALE Research Co.
Book Tow er • Detroit, MI 4 822 6

To order by phone: 
1-800-521-0707 tollfree.

In Canada, Michigan, Alaska, 
and Hawaii: 1-313-961-2242.




