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Career opportunities 
fro m  across the country

Deadlines: Orders for regular classified advertisements 
must reach the ACRL office on or before the second of the 
month preceding publication of the issue (e.g., September 
2 for the October issue). Should this date fall on a weekend 
or holiday, ads will be accepted on the next business day. 
Late job listings will be accepted on a space-available basis 
after the second of the month.

Rates: Classified advertisements are $8.75 per line for 
institutions that are ACRL members, $10.75 for others. 
Late job notices are $20.50 per line for institutions that are 
ACRL members, $24.95 for others. Organizations submit­
ting ads will be charged according to their membership 
status. Display ad rates range from $395 to $745 based 
upon size. Please call for sizes and rates. Or see our 
website: http://www.ala.org/acrl/advert2.html.

Guidelines: For ads that list an application deadline, we 
suggest that date be no sooner than the 20th day of the 
month in which the notice appears (e.g., October 20 for the 
October issue). All job announcements should include a 
salary range per policy of the American Library Association 
(ALA). Job announcements will be edited to exclude

B O O K S  B O U G H T A N D  S O LD

USED SCI-TECH BOOKS PURCHASED. Physics, math, all eng i­
neering, e lectricity, and electronics, skilled trades, antiquarian tech. 
Sorry, no seria ls or life  sciences. Q uality o lder editions, duplicates, 
unneeded gifts, superseded titles always sought. Ex library OK. No 
quantities too great; will travel when appropriate. For more inform a­
tion please contact: Collier Brown or K irsten Berg at Powell’s Tech­
nical Bookstore, 33 NW Park Ave., Portland, OR 97209; phone: 
(800) 225-6911 ; fax: (503) 228-0505 ; e -m a il to: kirsten@  
technical.powells.com.

P O S IT IO N S  O PEN

ACADEMIC TECHNOLOGIES CENTER (ATC) LIBRARIAN. Winona 
State University, Winona, Minnesota. Responsibilities: 1 .Oversee the day- 
to-day operations of the Academic Technologies Center. Monitor the ATC 
budget and allocate ATC resources to teaching faculty. 2. Work with faculty 
to develop distance, Web-based, and other electronically mediated instruc­
tion. Develop and implementa  strategic approach for infusing technology 
into instruction. Coordinate other ATC staff in the production and distribu­
tion of Web-based courses and the integration of computers with instruc­
tion. Design and conduct workshops for faculty and staff and develop 
proposals to improve the electronically based instructional design ser­
vices available to faculty. Assist in the development of assessment tools to 
evaluate the effectiveness of distance, Web-based, and othere lectronically 
mediated teaching and learning. 3. Coordinate the electronic course- 
development activities of the faculty with appropriate areas of the library, 
such as the Information Gallery, the library subject liaisons, library instruc­
tion, and distance services. Coordinate the electronic course-development 
activities of the faculty with the Educational Technology Center and appro­
priate Information Team units, such as Computer Information Sen/ices and 
Media Services. This position is part of the library department and will fully 
participate in faculty governance of the library. Qualifications: Required: 
Master's in Library Science preferred; Instructional Design, Educational 
Technology, or a related field considered. Two years of experience in an 
academic or comparable setting. Expertise in developing instructional 
computer applications, with an emphasis on distributed learning environ­
ments. Evidence o fm astery and use of Web-oriented technologies. Famil­
iarity with both Windows and Macintosh platforms and applications. Ability 
to work with groups of faculty and staff, conducting group and individual 
training programs. Strong interest in improving teaching and learning 
through individual training programs. Strong interest in improving teach­
ing and learning through technology. Ability to work successfully with 
colleagues and staff. Demonstrated effective oral and written communica­
tion skills. Demonstrated effective interpersonal skills. Preferred: Leader­
ship abilities. Knowledge of and facility with electronic information hard­
ware, such as Internet servers and an accompanying ability to troubleshoot 
hardware problems. Doctorate in appropriate field. To apply, send resume, 
undergraduate and graduate transcripts (unofficial acceptable for screen-

discriminatory references. Applicants should be aware 
that the terms faculty rank and status vary in meaning 
among institutions.

In ternet: C&RL News classified ads are accessible on the 
World Wide Web at http://www.ala.org/acrl/c&rlnew2.html. 
Ads will be placed approximately 2-3 weeks before the 
printed edition of C&RL News is published.

Contact: Jack Helbig, Classified Advertising Manager, 
C&RL News Classified Advertising Department, ACRL, 
American Library Association, 50 E. Huron St., Chicago, 
IL 60611-2795; (312) 280-2513; fax: (312) 280-7663 or 
(312) 280-2520; e-mail: jhelbig@ ala.org.

Policy: ALA policy requires that organizations recruiting 
through ALA publications or placement services comply with 
ALA anti-discrimination policies. Policy 54.3 states that “ALA 
is committed to equality of opportunity for all library employ­
ees or applicants for employment, regardless of race, color, 
creed, sex, age, physical or mental handicap, individual life­
style, or national origin.” By advertising through ALA ser­
vices, the organization agrees to comply with this policy.

LIBRARY TEAM LEADER
M aca les ter C ollege

The  D eW itt W a llace  L ib ra ry  at M aca les te r 
C o llege  see ks an experienced  lib ra ry sup e r­
v iso r to  p lan, m anage , and gu ide  the  team  
respons ib le  fo r the techn ica l p rocess ing  and 
m a in tenance  of the  lib ra ry co llections. Th is 
inc ludes superv is ing  a team  of s ix  lib rary 
s ta ff and 25+  s tud en t w orke rs.

Q U A LIF IC A T IO N S : Five yea rs  re levan t li­
b ra ry  experience  in techn ica l serv ices; A LA - 
acc red ited  lib ra ry degree (M LS) pre ferred, 
w ork  exp e rien ce  and con tinu ing  education  
o r an advanced  degree in an o the r fie ld  m ay 
be con s ide red ; and p ro fic iency  w ith  sys ­
tem s, app lica tions , and cu rren t tech no log ies  
inc lud ing  O C LC  system s, com m erc ia l da ta ­
base prov iders, and in tegra ted  lib ra ry sys ­
tem s. D yn ix  and Innovative  In te rfaces p re ­
fe rred . Fo r a com p le te  jo b  descrip tion  see 
ou r W eb s ite  a t w w w .m aca les te r.edu /~ lir.

S A LA R Y : $3 5 ,00 0  to  $40,000. and exce llen t 
frill-tim e  benefits. P rio rity  w ill be g iven to 
resum es rece ived by M ay 14, 1999. In ter­
ested  app lican ts  send cove r letter, resum e, 
and na m es /a d d re sse s /p h o n e  num bers  of 
th ree  re fe rences to:

Human Resources 
Macalester College 

1600 Grand Ave. 
St. Paul, MN 55105

M ust be au thorized  to  w o rk  in the U .S. upon 
e m p loym e n t s ta rt date.

An equal-opportunity/affirmative-action employer.

C L A S S I F I E D  A d s

http://www.ala.org/acrl/advert2.html
http://www.ala.org/acrl/c&rlnew2.html
mailto:jhelbig@ala.org
http://www.macalester.edu/~lir
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H e a d , A cq u is it io n s  D e p a r tm e n t

T he  U n iv e rs ity  o f  M is s o u r i- C o lu m b ia  (M U )  L ib ra r ie s  is seek ing  q u a lif ie d  ap p lic an ts  fo r  the  p o s it io n  o f  

H e a d , A c q u is it io n s  D e p a r tm e n t. T he  p e rson  in  th is  p o s it io n  w ill be  re sp o n s ib le  fo r  c o o rd in a tin g  the 

o rde r in g , rece ip t, and  p aym en t fo r  a ll m a te ria ls  acqu ire d  fo r  the co lle c tio ns  o f  the U n iv e rs ity  o f  M issouri-  

C o lu m b ia  L ib ra r ie s . T he  D e p a r tm e n t’ s p r in c ip a l re sp o n s ib ilitie s  in c lu d e  th e  o rd e r in g  a n d  re ce ip t o f  

m a te r ia ls  in  a ll fo rm a ts  ( in c lu d in g  seria ls check- in ), as w e ll as the  a d m in is tra tio n  o f  th e  L ib ra r ie s ’ 

m a te r ia ls  b u d g e t o f  a p p ro x im a te ly  $ 4 .5  m illio n . T he  D e p a r tm e n t a lso  p rocesses g if t  m a te ria ls  e ithe r fo r  

in c lu s io n  in  th e  L ib ra r ie s ’ c o lle c tio n s , o r  fo r  d is p o s itio n  in  the  F r ie nd s  o f  th e  L ib ra ry  b o o k  sale . T he  

D epa rtm en t H e ad  w ill p la y  a  key  ro le  in  the nego tia tio n  o f  vendo r contracts, as w e ll as in  the  m a in tenance  

o f  e ffe c tiv e  v endo r re la tio ns  a n d  the  e v a lu a tio n  o f  v endo r p e rfo rm ance . T he  D e p a rtm e n t H e a d  oversees 

the  c re a tio n  a n d  e v a lu a tio n  o f  w o rk flo w s  to  m a in ta in  a  h ig h ly  e ff ic ie n t p ro d u c tio n  e n v iro n m e n t. 

P e rso nn e l re sp o n s ib ilitie s  in c lu d e  sup e rv is io n  o f  a  s ta ff  o f  ap p ro x im a te ly  11 F T E  (p lu s  g radua te  lib ra ry  

ass is tan t a n d  studen ts ), as w e ll as the  fo s te r in g  o f  a  creative  and  co o pe ra tiv e  w o rk in g  e n v iro n m e n t. T he  

D e p a r tm e n t H e a d  m a in ta in s  c u rre n t k n o w le d g e  o f  trends a n d  issues in  the  p u b lis h in g  in d u s try  and  

scho la r ly  c o m m u n ic a tio n , as w e ll as te ch n o lo g ic a l standards a n d  advances th a t a p p ly  to  a c q u is itio n s  and  

seria ls  c o n tro l. A s  a  m e m b e r  o f  the  T e ch n ic a l R e so u rce  System s a n d  Se rv ices  M a n a g e m e n t G ro u p , the 

person in  th is  p o s it io n  w ill partic ip a te  in  the d eve lo pm e n t a n d  im p le m e n ta tio n  o f  d iv is io n a l goa ls , po lic ie s  

a n d  p ro cedu re s . H e  o r  she w ill a lso  represen t the  U n iv e rs ity  o f  M is s o u r i- C o lu m b ia  in  m e e tin g s  o f  

a p p ro p r ia te  p o lic y  g ro up s  a t th e  un iv e rs ity- w ide  leve l.

R e q u ir e m e n ts :  R e q u ire s  a  M a s te r ’ s degree  fr o m  an  A L A - accred ite d  p ro g ram ; M in im u m  o f  th ree  years 

p ro fe ss io na l experience  in  a c q u is itio n s  in  an academ ic  o r  research lib rary , in c lu d in g  use  o f  an  a u tom a ted  

a c qu is itio n s  system . K n o w le d g e  o f  dom estic  and  fo re ign  p u b lis h in g  indus try  and  re lated  trends a n d  issues 

re la tin g  to  m o n o g raph s  a n d  seria ls. D em onstra ted  a b ility  to  m anag e  and  p ro v id e  le ade rsh ip  fo r  lib ra ria n s  

and  suppo rt sta ff, in c lu d in g  the  a b ility  to  engage  s ta ff in  a  co n tin u a l process o f  change  and  im p ro ve m en t. 

S u p e r io r  o ra l a n d  w ritte n  c o m m u n ic a tio n s  sk ills . P re fe rred  q u a lif ic a t io n s  in c lu d e  ex pe rience  w ith  the  

a c q u is it io n s  a n d  seria ls m o d u le s  o f  In n o p a c . E x p e r ie nce  in  seria ls a c q u is itio n s . R e c o rd  o f  p a r tic ip a tio n  

in  a p p ro p r ia te  p ro fe s s io n a l o rg a n iza tio n s  a t the  n a t io n a l leve l. S k il l in  s ta nd a rd  c o m p u te r  a p p lic a tio n s  

(w o rd  p ro ce ss in g , spreadsheets , d atabases, e tc .)

M in im u m  S a la r y .  L ib ra r ia n  I I :  $3 5 ,0 0 0 ; L ib ra r ia n  I I I :  $ 4 0 ,0 0 0  fo r  12 m o n th s  co m m e n su ra te  w ith  

e du ca tio n  a n d  experience . B en e fits  in c lu d e  vested re tirem en t after f iv e  years, U n iv e rs ity  m e d ic a l benefits  

p ack ag e , a n d  o th e r n o rm a l fr in g e  ben e fits  in c lu d in g  7 5 %  tu it io n  w a ive r.

Setting: M U  was established in  C o lum b ia  in  1839. It is one o f  the five  most com prehensive universities in  the 

nation , w ith  over 250 degree programs. The M U  L ibraries be long to A R L , serve a  student body o f 22,000+  and 

a  faculty o f  1,800 w ith  a co llection  o f  2.8+ m illio n  volum es and 6.45+ m illio n  m icroform s. C o lum b ia  is in  the 

m idd le o f  the state on 1-70, only  2 hours from  St. Louis and Kansas C ity , and 1.5 hours from  the Lake o f the Ozarks 

m a jo r recreational area. M U  and tw o other colleges prov ide superb cu ltural events. A ccord ing  to the A m erican 

C ham ber o f Com m erce Researchers Association (A C C R A ) composite index, the cost o f  liv ing  in  C o lum b ia  is very 

reasonable w hen com pared w ith  other university com m unities. C o lum b ia  has been nam ed in the top 20 cities in 

the U S  by M o n e y  m agazine in recent years.

S c re e n in g  beg ins : J u l y  1 2 ,1 9 9 9 . A v a ila b le : O c to b e r  1 ,1 9 9 9 .

S e n d  le tte r o f  a p p lic a tio n , re sum e , a n d  the  nam es a n d  addresses o f  three  re ferences to:

J u l ie  D e te rs , S e n io r  S e c re ta ry , 104 E ll is  L ib r a r y ,  U n iv e rs ity  o f  M is s o u r i- C o lu m b ia , C o lu m b ia ,  M O  

65201-5149 .

For A D A  accom m odations during  the app lication  process, please ca ll 573-882-4701.

Relay  M issouri users call through 1-800-735-2966. E E O /A A , M /F /D /V
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C O O R D IN A T O R

LRC INSTRUCTIONAL SERVICES
County College of Morris is a comprehensive community college, located on 218 acres of rolling hills in scenic Randolph, 
approximately 45 minutes west of NYC. The college offers a wide variety of degree and certificate programs. CCM is seeking a 
seasoned professional who will be responsible for developing, coordinating, and participating in an effective program of Learning 
Resource Center (LRC) bibliographic instruction.

Responsibilities w ill include: planning, coordinating and reviewing the LRC's program of library instruction in the context of the 
College's curriculum, mission and goals; conferring with and advising faculty members regarding library instruction. Coordinating 
teaching assignments with and among LRC librarians.

The selected candidate must have an ALA-accredited MLS and five to seven years of comparable experience in an institution of 
higher education. Demonstrable experience in curriculum development and instruction at the post-secondary level required.

We offer a competitive salary and a comprehensive benefits package. Please send your resume with salary requirements to: 
Human Resources Department, COUNTY COLLEGE OF MORRIS, 214 Center Grove Road, Randolph, NJ 07869-2086, Fax: 
973-328-5067, TDD 973-328-5034 (For Hearing Impaired)

We w ill be available to  interview  at the ALA Conferences in New Orleans In June

Check out all o f our Job Opportunities by selecting 
the Human Resources button @ www.ccm.edu

C C M  is  a n  E q u a l O p p o rtu n ity  E m p lo ye r, 
c o m m itte d  to  e x c e lle n c e  th ro u g h  d iv e rs ity .

ing), an electronic portfolio, and at least three letters of reference to: ATC 
Librarian Search, Affirmative Action Office, Winona State University, 
P.O. Box 5838, Winona, MN 55987. Position is open until filled; screening 
beg ins June  1, 1999. For fu r th e r in fo rm a tio n , E -m a il 
affaction@vax2.winona.msus.edu o r call (507) 457-5639. Position avail­
able pending budgetary approval. AA/EOE.

ACCESS SERVICES HEAD. Old Dominion University, Perry Library, 
invites applications fort he position of Head, Access Services. Incumbent 
is responsible for a leadership role in a team effort to develop, manage and 
provide sen/ices/programs that provide access to on-campus and distance 
education users. He/she will manage three public service units of Access 
Services (Circulation/Reserve Services; Microforms/Serials Sen/ice point; 
Interlibrary Loan/Document Delivery Services); two branch libraries (mu­
sic and art); and other public services. Required qualifications include an 
ALA accredited degree; five years of progressively responsible manage­
ment experience; communication skills; analytic skills; quantitative skills; 
technical experience with an integrated library system; information technol­
ogy experience; experience in provision of customer service; experience 
with access service areas; evidence of professional development. Salary 
commensurate with experience. For full details see the library Web page at 
http://www.lib.odu.edu/jobs. Review of applications will begin June 15, 
1999, and continue until the position is filled. Send letter of application, 
resume, and names of three references (including e-mail addresses) to: 
Ann Pettingill, Chair, Search Committee for Head, Access Services, Perry 
Library, Old Dominion University, Norfolk, VA 23529-0256; 
apetting@odu.edu. Old Dominion University is an equal-opportunity, affir- 
mative-action institution.

ARIZONA STATE GOVERNMENT PUBLICATIONS LIBRARIAN/ 
DOCUMENT REFERENCE LIBRARIAN. Arizona State University, 
University Libraries, Government Documents/Maps Department is re­
cruiting for an Arizona State Government Publications Librarian/Docu­
ment Reference Librarian (at the rank of Assistant Librarian). Arizona State 
University Libraries is an ARL member and Research I institution. We are 
a91 % U.S. depository with extensive Arizona and U.N. collections, staffed 
by five librarians and eight staff. For more information see the Government 
Documents/Maps’ Website at http://www.asu.edu/lib/hayden/govdocs/. Gen­
eral information: This is a  full-time continuing appointment-track position 
that reports to the head of the department and requires professional 
development and service achievements. The librarian uses excellent inter­
personal skills working in a collaborative, small-group environment. Shows 
flexibility in carrying out assignments in response to changing circum­
stances. May work evening and weekend schedule in rotation. Essential 
Functions: Provide reference service fo r the department’s U. S. federal, 
Arizona, and United Nations collections. Responsible for collection- 
development and acquisition activities for the Arizona state government 
publications collection and supervises the technical processing functions 
fo rt he collection. Provides library instruction in the use of government 
publications. Qualifications: Required: American Library Association- 
accredited Master of Library/Information Sciences degree. Experience or

S alary  guide
Listed below are the latest minimum starting figures recommended 

by state library associations and the North Carolina State Library for 
Professional library posts in these states. These recommendations are 
intended for governmental agencies that employ librarians. The recom­
mendations are advisory only, and ALA has not adopted recommendations 
for minimum salaries. For information on librarian salaries, job seekers 
and employers should consider these recommended minimums, as well 
as other salary surveys (such as the survey in the October 15,1989, issue 
of Library Journal, the ALA Survey o f Librarian Salaries, the annual ARL 
Sa/a/y Survey,orthe annual CUPA Administrative Compensation Survey) 
when evaluating professional vacancies. For more information, contact 
the ALA Office for Library Personnel Resources.

C on necticu t
D elaw are
Illinois
Indiana
Iowa
Louis iana
M aine
M assachusetts
N ew  Jersey
N ew  Y ork
N orth  C aro lina
O hio
P ennsylvan ia
R hode Island
South  C arolina
South  Dakota
Texas
V erm ont
W est V irg in ia
W iscons in

$31,273
$22 ,500+
$2 7 ,400#
varies*
$2 4 ,533
$22 ,000
varies*
$27 ,554*
$33 ,188
varies*
$27,641 +
$25 ,198+
$26 ,400
$29 ,800
varies*
$22 ,000
$28 ,000
$26 ,464
$22 ,000
$32 ,240

*Rather than establish one statewide salary minimum, some 
state associations have adopted a formula based on such variables 
as comparable salaries for public school teachers in each 
community or the grade level of a professional librarian post. In 
these cases, you may wish to contact the state association for 
minimum salary information.

+Salary minimums for public librarians only.
#Option for local formula.

http://www.ccm.edu
http://www.lib.odu.edu/jobs
http://www.asu.edu/lib/hayden/govdocs/
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Austin Community College 
Reference Librarian/Resident

J o b  # 0 4 9 9 1 0  (Two Year Contract)

A C C  is seeking an entry-level Librarian candidate for its new Residency 

Program. This position w ill be located at the R io  Grande Campus, which 

is located in the middle o f downtown Austin and serves approximately 

8500 students. Responsible for the delivery o f reference services, 

information literacy instruction and library instruction, research, design 

o f curriculum and LRC  materials and integration o f relevant Learning 

Resource Service activities into instructional departments o f the College.

Required Qualifications: Masters degree in Library Science from an 

ALA-accredited institution. Knowledge/experience with electronic 

information resources including the Internet and the World W ide Web; 

demonstrated interest in and commitment to an adult teaching and 

learning environment; demonstrated sensitivity to and knowledge o f a 

diverse student body in an adult learning environment.

Salary: Dependent upon education and related experience.

A p p l i c a t i o n  P r o c e d u r e s :  Applicants should complete a Letter o f Interest 

explaining how they meet stated qualifications, a resume/vitae or 

application, and photocopy o f transcript(s).

Please reference Job  Title and Jo b  Number. S ubm it app lication  

package to A C C , O ffice o f H um an  Resources, 5930 M idd le  Fiskville 

R d ., A ustin , T X  78752. Applications are available on the web site at 

www.austin.cc.tx.us/hr or you may call (512)223-7025 for more info. 

Review o f applicant materials w ill begin July 13, 1999.

Applicants are encouraged to submit materials prior to the review date.

A n Equal O pportun ity  Employer 

M inorities, W om en & A L A  

Spectrum  graduates are strongly 

encouraged to apply. Austin  

C om m un ity  College prohibits  

d iscrim ination  against ind iv iduals  

with disabilities.

coursework in U.S. federal government publications. Demonstrated knowl­
edge of instruction and orientation. Demonstrated interest in public ser­
vice. Evidence of interest in professional activity related to promotion and 
continuing status criteria. Preferred: General reference experience, pref­
erably in an academic or research library. Tr aining or experience with CD- 
ROM, on-line databases, and other electronic resources. Experience in 
instruction and orientation. Experience with or coursework in state govern­
ment publications. Supervisory experience. Demonstrated knowledge of 
principles and processes for providing outstanding customer service, 
including quality service standards, customer satisfaction evaluation, and 
related attributes. Evidence of interest in working collegially in a small- 
group or team environment. Salary and benefits: Minimum is $30,000. 
Salary dependent upon quality and level of professional preparation and 
experience. ASU offers generous benefits to its eligible employees, includ­
ing vacation leave (22 days), paid holidays (10 days), sick leave (twelve 
days), self and dependents' reduced tuition, choice of several retirement 
plans including TIAA/CREF, group life insurance, long-term disability

coverage, medical insurance programs, flexible benefits plan, and dental 
insurance plans. Arizona State University has emerged as a leading 
national and international research and teaching institution with a primary 
focus on Maricopa County, Arizona’s dom inant population center. This 
rapidly growing, multicampus public research university offers programs 
from the baccalaureate through the doctorate for approximately 49,OOOfull- 
time and part-time students. Located in the heart of the growing southwest, 
the Phoenix metropolitan area offers a unique range of cultural and 
recreational opportunities, with the moderate summer climate and winter 
sports of the high elevations only a few hours away. Application deadline: 
First consideration will be given to applications received by Wednesday, 
June 30,1999, and the first of each month thereafter until the position is 
filled. Application procedure: Send letter, resume, and names, addresses 
and phone numbers of four recent professional references to: Kurt R. 
Murphy, Assistant Dean for Personnel, University Libraries, Arizona 
State University, Box871006,Tem pe‚AZ85287-1006. For more informa­
tion E-mail Karie Pifer at karie.pifer@asu.edu, telephone (602) 965-4914,

http://www.austin.cc.tx.us/hr
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ASSISTANT TO THE DIRECTOR
U nivers ity  of M ichigan  

U nivers ity  L ibrary

T h e  U n ive rs ity  L ib rary, w ith  ove r 6 ,0 00 ,0 00  vo lum es , is th e  seve n th  la rg es t research  lib ra ry  in the  
U n ited  S ta tes. It is know n fo r its inno va tive  program s, se rv ices , and co llec tions . It co llab o ra tes  w ith 
and se rves a  v ib ra n t m u lticu ltu ra l cam pus  co m m u n ity  com prised  o f 3 ,2 70  facu lty , 10 ,870 s ta ff, and 
36 ,960  s tudents.

D U TIE S : U nde r th e  genera l sup e rv is ion  o f the  D irector, inde pen den tly  re searches background  
in fo rm ation  on top ics  in lib ra riansh ip  and h igh e r educa tion ; p a rtic ipa te s  in a d m in is tra tive  s tud ies  
re la ted  to  th e  p lann ing  and de ve lo p m e n t o f fu tu re  lib ra ry  p rogram s; d ra fts  and ed its  va rio us  
d o cum en ts  fo r  in te rna l a d m in is tra tive  use an d /o r fo r  pub lica tion ; c re a tes  ha ndou ts  and m u ltim ed ia  
a ids  fo r th e  D irec to r’s  use in cam pus  and o th e r p ro fess ion a l p resen ta tion s ; pa rtic ipa te s  in g ran t 
p roposa l w riting ; m o n ito rs  s ta tus  o f va rio us  p ro jec ts  and ac tiv ities ; se rves as lia ison be tw een  the  
D irec to r and in te rna l lib ra ry  com m ittee s  and lia ison  w ith  op e ra tiona l un its  on spe c ific  p ro jects ; 
hand les  p rob lem s, inqu iries, and requests  fo r  in fo rm ation  by s ta ff a t all leve ls  and fro m  tho se  ou ts ide  
the  libra ry; d ra fts  spec ia l reports  o r a rtic le s  fo r  th e  lib ra ry  new sle tte r; coo rd ina tes  and ass is ts  w ith  
a rrang em e n ts  fo r v is ito rs .

Q U A L IF IC A T IO N S : R E Q U IR E D : A LA -accred ited  M LS. M in im um  o f five  ye a rs  re levan t research  
lib ra ry  expe rien ce  and in te res t w h ich  de m ons tra te s  succe ss  in o rgan iza tion , ad m in is tra tion , and 
ab ility  to  ga th e r da ta  and w rite  c lea r, con c ise  reports. D em o ns tra ted  a d m in is tra tive , o rgan iza tiona l 
and p rob lem -so lv ing  sk ills . S trong  ora l com m un ica tion  and in te rpe rsona l sk ills . D em o ns tra ted  ab ility  
to  w o rk  e ffec tive ly  w ith  facu lty , s ta ff, and s tud en ts  o f cu ltu ra lly  d ive rse  backgrounds.

R A NK , S A LA R Y  &  LE A VE : R ank o f S e n io r A ssoc ia te  L ib rarian . F ina l sa la ry  d e pend en t on yea rs  
o f p rev ious re levan t p ro fess ion a l exp erience . (M in im um  sa la ry : $40 ,000); 24  w ork in g  days of 
vaca tion  a yea r; 15 days o f s ick  leave a  ye a r w ith  p rov is ions  fo r  ex te nde d  benefits .

T O  A P P LY : S end  co ve r le tte r and cop y  o f resum e to:

Lucy Cohen
Library Human Resources

404 Hatcher Graduate Library North
University of Michigan

Ann Arbor, Ml 48109-1205
For fu rth e r in fo rm ation , p lease ca ll (734) 764-2546 .

A P P L IC A T IO N  D E A D LIN E : A pp lica tio ns  rece ived  by Ju ly  1 6 ,  1999, w ill be g iven f irs t con s id e ra tion . 

The University o f Michigan is a nondiscriminatory, affirmative-action employer.

o r fax (602) 965-9169. Full position description is available upon request. 
Please address work experience as it relates to each qualification, and/or 
coursework and training. For more information about the campus see http:/ 
/www.asu.edu/asuweb/. ASU is an EO/AA employer and actively seeks 
diversity among applicants and promotes a diverse workforce.

AUTOMATED SYSTEMS AND SERVICES LIBRARIAN. Dawes Me­
morial Library, Marietta College, seeks a versatile and energetic librarian 
to join its team. This position affords the opportunity to work in an environ­
ment where creativity and new program initiatives are encouraged. This 
person must be a flexible team member who can collaborate effectively on 
projects and programs. This person participates in library governance and 
reports to the College Librarian. Primary responsibility of this position are 
servicing as system administrator and library’s Webmaster, planning and 
directing implementation of new technologies, and supervising technical 
services, including acquisitions, cataloging, and serial control. Duties: 
Include managing daily operation of automated systems, providing techni­
cal support for library hardware and software, maintaining Website, han­
dling original cataloging, and training and supervising support staff of 3 
FTE. In addition to servicing as liaison to system vendor (Innovative 
Interfaces, Inc.), Ohionet, and campus information technology department, 
this position will lead the implementation of OhioLINK. Qualifications: 
Include MLS from ALA-accredited program and a minimum of two years 
experience in the technical services area, including working with an 
integrated system, preferably INNOPAC, and experience with HTML. Also 
required is knowledge and experience with OCLC, AACR2, LCSH, and 
MARC formats. Experiences with Web design, PC maintenance, Windows

95, and stand PS software is highly desirable. An understanding of network 
protocols and emerging technologies is essential. This person should 
demonstrate excellent oral, written, organizational and problem-solving 
skills. Marietta College is located in an historical river town in southeastern 
Ohio. Dowes Library maintains a collection o f250,000 plus volumes and 
nonprint materials plus electronic resources. Minimum salary is $30,000 
for 12 months appointment with compensation dependent on education and 
experience. Twenty vacation days plus benefits package and tuition remis­
sion. Review of application begins June 1,1999. Preferred starting date is 
August 1 ‚ 1999. Applications will be accepted until position is filled. Please 
send current resume and names o f thre ereferences to: Sandra B . Neyman, 
College Librarian, Dawes Library, Marietta College, Marietta, OH 45750. 
Marietta College is an equal opportunity employer which value diversity. 
Women, minorities, and persons with disabilities are encouraged to apply.

BUSINESS & LAW LIBRARIAN. Description: Virginia Commonwealth 
University seeks an enthusiastic and future-oriented individual to work a 
split position in Reference Services (60%) and in Collection Management 
(40%). In Reference, the incumbent will provide both general reference 
service and comprehensive, specialized reference service to students, 
faculty, and staff in areas of business and law; teach library instruction 
sessions for undergraduate and graduate students; prepare instructional 
and promotional materials and Web-based subject guides; and contribute 
to the development and management of the reference collection. Some 
evening and weekend reference desk service rotation is required. In 
Collection Management, the incumbent will develop, manage, and promote

http://www.asu.edu/asuweb/
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Information Services Librarian  
H e a lth  Sciences L ib ra ry

T he  U n iv e rs ity  o f  M is s o u r i- C o lu m b ia  (M U )  L ib ra rie s  is seek ing  q u a lif ie d  a p p lic an ts  fo r  the  p o s itio n  

o f  In fo rm a t io n  S e rv ice s  L ib ra r ia n  in  th e  J . O tto  L o tte s  H e a lth  S c ie n c e s  L ib ra ry  

(h ttp :/ /w w w .h s c .m is s o u r i.e d u / lib ra ry ). P r in c ip a l re sp o n s ib ilit ie s  in c lu d e  s h a r in g  th e  d u tie s  fo r  

g en e ra l re fe rence  se rv ices , c o m p u te r iz e d  se a rch ing , u se r e d u c a tio n  a n d  re fe rence  c o lle c tio n  

d e v e lo p m e n t a t th e  H e a lth  S c ie nce s  L ib ra ry . S p e c if ic a lly  th e  pe rso n  in  th is  p o s it io n  w il l  s ta ff  th e  

In fo rm a t io n  D e s k  d u r in g  th e  d a y  a n d  o n  e v e n in g s  as a ss ig n ed ; p e r fo rm  o n lin e  sea rches o f  O V ID ,  

N L M , D ia lo g , D a ta S ta r  a n d  S T N  search system s a n d  In te rne t resources; prepare  the  in fo rm a tio n  desk 

sc hed u le ; tra in  a n d  su pe rv is e  o n e  h a lf- tim e  G ra d u a te  L ib ra ry  A s s is ta n t; c o o rd in a te  p ra c t ic u m  a n d  

re ference  de sk  ass is tan t p ro g ram s; g iv e  lib ra ry  tours a n d  p ro v id e  user e d u c a tio n ; a nd , p e r fo rm  o the r 

g en e ra l re fe rence  d u tie s .

R e q u i r e m e n t s :  R e q u ire s  a  M a s te r ’ s degree  fr o m  an  A L A - acc re d ite d  p ro g ra m  in c lu d in g  cou rses  in  

o n lin e  sea rch ing . C o u rse w o rk  in  h e a lth  sc iences lib ra r ia n sh ip  a n d /o r expe rience  in  a  h e a lth  sc iences 

lib ra ry  re q u ire d . S tro n g ly  p re fe rred  is te a c h in g  o r  su p e rv is o ry  ex pe r ie n ce  a n d /o r  ex p e r ie n ce  w ith  

o n lin e  se a rch in g  a n d  In te rn e t usage . S tro n g  c o m m u n ic a t io n  a n d  in te rp e rso n a l s k ills  w ith  a  m a rk e d  

a b ility  to  c o m m u n ic a t io n  w ith  m a n y  d iv e rse  g ro u p s  o f  p e o p le  is h ig h ly  d e s irab le . A b il i t y  to  w o rk  

in  a  te a m  e n v iro n m e n t is  h ig h ly  d e s irab le .

M in im u m  S a la r y :  L ib ra r ia n  I  o r h ighe r: $27 ,500+  fo r 12 m o n th s  co m m en su ra te  w ith  e d u c a tio n  and  

expe rience . B e n e fits  in c lu d e  vested  re tirem en t a fte r f iv e  years, U n iv e rs ity  m e d ic a l b e n e fits  p ack ag e , 

a n d  o th e r n o rm a l fr in g e  b e n e fits  in c lu d in g  7 5 %  tu it io n  w a ive r.

S e t t in g :  M U  w as  e s ta b lis h e d  in  C o lu m b ia  in  1839 . It  is  o n e  o f  th e  f iv e  m o s t c o m p re h e n s iv e  

u n iv e rs it ie s  in  th e  n a t io n , w ith  o v e r  2 5 0  degree  p ro g ram s . T he  M U  L ib ra r ie s  b e lo n g  to  A R L , serve 

a  studen t b o d y  o f  22 ,000+  a n d  a  fa cu lty  o f  1 ,800 w ith  a  c o lle c tio n  o f  2.8+  m ill io n  v o lu m e s  a n d  6 .45+  

m ill io n  m ic ro fo rm s . C o lu m b ia  is in  th e  m id d le  o f  the  state o n  1-70, o n ly  2  h o u rs  fr o m  S t. L o u is  and  

K an sas  C ity , a n d  1.5 h o u rs  f r o m  the  L a k e  o f  the  O za rk s  m a jo r  re c re a tio n a l area. M U  a n d  tw o  o th e r 

c o lle g e s  p ro v id e  supe rb  c u ltu r a l e ven ts . A c c o rd in g  to  th e  A m e r ic a n  C h a m b e r  o f  C o m m e rc e  

R esearche rs  A s s o c ia t io n  (A C C R A )  c o m p o s ite  in d e x , th e  c o s t o f  l iv in g  in  C o lu m b ia  is  very  

reaso nab le  w h e n  c o m p a re d  w ith  o th e r u n iv e rs ity  c o m m u n itie s . C o lu m b ia  has been  n a m e d  in  th e  to p  

2 0  c itie s  in  th e  U S  b y  Money m a g a z in e  in  recen t years.

S c re e n in g  b e g in s : J u l y  1 2 ,  1999 . A v a ila b le : October 1 ,  1999 .

S e n d  le tte r  o f  a p p lic a t io n , re sum e , a n d  the  n am e s  a n d  addresses o f  th ree  re ferences to :

J u l i e  D e te r s , S e n io r  S e c r e ta r y , 104  E l l is  L ib r a r y ,  U n iv e r s ity  o f  M is s o u r i- C o lu m b ia ,  

C o lu m b ia ,  M O  65201-5149 .

F o r  A D A  a c c o m m o d a tio n s  d u r in g  th e  a p p lic a t io n  p rocess , p le a se  c a ll 573-882-4701 .

R e la y  M is s o u r i users c a ll th ro u g h  1-800-735-2966. E E O /A A , M /F /D /V

business, criminal justice, and public administration collections in all 
formats, and serve as liaison to faculty and students in these areas. 
Qualifications: Required: ALA-accredited MLS. Preferred: knowledge of 
and experience in using business and legal resources; knowledge of print 
and electronic reference resources; excellent written and oral communica­
tion skills; demonstrated flexibility and initiative; strong commitment to 
public service and information literacy; understanding of the concerns of a 
research library and its users; positive interpersonal skills with ability to 
work effectively with faculty, staff, students, and community members; 
demonstrated analytical and organizational skills. Also preferred are one 
or more years reference experience in an academic library; academic 
background in business or law with advanced degree; strong computer 
skills and experience with Web page creation. Involvement in professional 
activities and the ability to meet requirements fo r faculty advancement, 
including professional service and publication, expected. Experience work­
ing in  aculturally diverse environment preferred. Salary: $32,000 minimum

with generous benefits, including24 vacation days. Application: Submit 
letter of application, resume, and names, addresses, E-mail addresses, 
and telephone numbers for three current references to: Lee Wasiluk, 
Personnel Office, James Branch Cabell Library, University Library Ser­
vices, 901 Park Avenue, P.O. Box 842033, Richmond, VA23284-2033. 
Review of applications will begin June30,1999. Virginia Commonwealth 
University is an equal employment opportunity/affirmative action em­
ployer. Minorities, women and persons with disabilities are encouraged to 
apply. For further details see http://www.library.vcu.edu/admin/bus_99.html

CATALOGLIBRARIAN. CUNY Graduate School and University Center, 
New York City. Revised Search: Instructor, Assistant Professor, or Asso­
ciate Professor in Mina Rees Library servicing doctoral faculty and 
students. Cataloging library materials using AACR2, MARC formats, LC 
classification and subject headings, OCLC and NOTIS in a Windows NT 
environment. Required: MLS from ALA-accredited institution; second

http://www.hsc.missouri.edu/library
http://www.library.vcu.edu/admin/bus_99.html
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EMBRY-RIDDLE
AERONAUTICAL UNIVERSITY

CATALOGER
The successful candidate will be responsible for all original monographic cataloging and supervision 
of one Copy Cataloging Technical Assistant. ERAU is a member of SOLINET and has recently 
implemented the Endeavor Library System-Voyager. Applicants should have substantial experience 
as a cataloger in an academic institution including experience with original cataloging and database 
management, along with working knowledge of MARC formats and AACR2. Individual must also be 
familiar with the Library of Congress classification scheme, automated bibliographic control systems 
and online library systems. Must have the ability to shift priorities and work with a diverse staff/ 
student population. It is also necessary to possess an MLS from an ALA accredited institution, 
excellent written/communication skills and a strong service orientation.

ACQUISITIONS LIBRARIAN
Responsibilities include identification and acquisitions of monographic and non-print materials and 
as implementor of the monographic/media collection development policy in an automated library 
environment. This position supervises one Library Assistant and assists the Manager of Technical 
Services in planning for the future of the department. Library is automated with Endeavor's Voyager 
system and is a member of SOLINET. Position requires an ALA accredited MLS and a minimum of 
two years of professional experience; effective supervisory ability and communication skills; and 
demonstrated ability to implement change, must be innovative, able to provide initiative and to 
analyze workflow. Ability to w ork effective ly both independently and as part of a team is 
required. Knowledge of book trade and trends in academic library acquisitions and collection 
management are required.

Both positions receive excellent fringe benefits and are available immediately. Screening of 
applications will begin June 1 and continue until appropriate candidates are identified. Salary 
commensurate with qualifications, minimum $28K for Cataloger, $26K for Acquisitions Librarian. 
Apply online at http://www.db.erau.edu/cgi-bin/hr/joblist. Or mail to  Embry-Riddle University, 
Human Resources D ept, CODE: CRN, 600 S. Clyde Morris Blvd., Daytona Beach, FL 32114, or 
fax and specify position to (904) 226-6137. EOE.

REFERENCE LIBRARIAN
Individual will provide leadership in the utilization of local and global electronic resources in rapidly 
changing technology infrastructure and to promote reference/instruction services including evening 
desk coverage, library/media orientation programs, research guides and instructional materials, 
course-integrated information literacy instruction, collection development and online searching. 
Individual will also collaborate in a team environment with implementation and evaluation of 
traditional and electronic sources including Library Web Page, Internet and CD-ROM. Candidates 
must possess ALA/MLS. Academic reference experience and expertise in information/educational 
technology and library software applications are required.

You can apply online at http://www.db.erau.edu/cgi-bin/hr/joblist. Or mail to Embry-Riddle University, 
Human Resources Dept, CODE: CRN, 3200 Willow Creek Road, Prescott, Arizona 86301 ‚ or fax and 
specify position to (520) 708-3740. EOE.

tions: Requires an ALA-accredited MLS; knowledge of bibliographic 
utilities such as OCLC and current cataloging rules; knowledge of LC 
Classification Schedules and Subject Headings; familiarity with automated 
cataloging systems; reading knowledge of French, German, or Span­
ish; Good communication, interpersonal, o rganization, and written 
skills. Preferred: Collection-development experience. This position is 
responsib le for perform ing orig inal and copy cata loging in all fo r­
mats, and fo r cata loging all foreign language materials. Th is is a 
tenure-track position, w ith requirem ents fo r research, publication, 
and service. Salary: $29,000. Interested indiv idua ls may app ly by 
sending a le tte r o f app lication, vita, a copy o f transcript(s), and the 
names, addresses, and phone numbers of three references to: Chair, 
Cataloging Librarian Search Committee, A ub u rn  U n ive rs ity  M ont­
gom ery, P.O. Box 244023, Montgomery, AL 36124-4023. Review of 
app lica tions w ill begin July 6, and w ill continue until the position is 
filled. AUM is an AA, EEO employer.

subject master’s degree required for Assistant or Associate P rofes­
sor; m inim um three years post-M LS cata loging experience in an 
academ ic or research library. Reading knowledge of major western 
European languages (excellent skills in Spanish and German would 
be an asset). Broad technical services background. Supervisory and 
training experience. Strong service orientation and good analytic and 
problem-solving skills. Must demonstrate a record of scholarly achieve­
ment for tenure and promotion. Salary: Instructor: $33,791 -44,533; 
Assistant Professor $43,319-51,266; Associate Professor: $45,190- 
57,881. Send resume, names of three references by June 30 ,1999  
to : S usan N ew m an, C h ie f L ib ra rian , M ina Rees L ib ra ry , CUNY 
G ra d u a te  S c h o o l, 33 W est 42 S tree t, New York, NY 10036. EO/ 
AA/ADA/IRCA.

CATALOGING LIBRARIAN. Auburn University Montgomery seeks a 
qualified individual to fill a tenure-track position as a Cataloger. Qualifica­

http://www.db.erau.edu/cgi-bin/hr/joblist
http://www.db.erau.edu/cgi-bin/hr/ioblist
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COORDINATOR OF INSTRUCTION SERVICES
C entra l M ich igan  U nivers ity  L ibraries

The  C en tra l M ich igan U n ive rs ity  L ib ra ries  are  see k in g  qu a lified  ap p lican ts  fo r  the  position  of 
C oo rd ina to r o f Instruction  S e rv ices . A  bu ild ing  exp ans ion  and renovation  p ro jec t is under w a y  w h ich , 
w hen com p le ted , w ill inc lude s ta te -o f-the -a rt, hands-on  ins truc tion  fac ilitie s . T h is  pos ition  o ffe rs  an 
op po rtun ity  to  lead and expand an ac tive  lib ra ry  ins truc tion  p rogram  and to  m e e t the  lib ra ries ’ ob jec tive  
of p rov id ing  ou ts tand ing  instruc tiona l serv ices . P rinc ipa l re spons ib ilitie s  inc lude p lann ing , coo rd ina t­
ing, and prom oting  the  use r-ins truc tion  program , w h ich  cu rren tly  inc lud es  a  re search -sk ills  course, 
cou rse -re la te d  B l, and W e b-based  tu to ria ls ; co llab o ra ting  w ith  lib ra rians  and aca dem ic  de pa rtm en t 
facu lty  to  deve lop  and m a in ta in  te ch no log y-ba sed  instruc tion ; c rea ting  and deve lop ing  m e thod s / 
m a te ria ls  to  enhance  the  program ; p rov id ing  use r ins truc tion  to  ind iv id ua ls  and g roups; p rov id ing  
re fe rence  and research  support.

M IN IM U M  Q U A LIF IC A T IO N S : M LS fro m  A LA -accred ited  program . A t leas t tw o  yea rs  pro fess iona l 
lib ra ry  experience , p re fe rab ly  inc lud ing  re fe re nce  exp erience . D em onstra ted  tea ch ing  ab ility , w ith 
a t leas t tw o  yea rs  ins truc tion  experience , p re fe rab ly  in an a ca dem ic  lib ra ry. E xce llen t com m un ica tion  
sk ills . Leadersh ip  ab ility . E n thus iasm  and com m itm en t to  se rv ice  e xce lle nce . K now ledge  o f e lec tron ic / 
In te rne t and p rin t re fe rence  sou rces. K now ledge  o f h tm l and exp e rien ce  w ith  W eb  page design. 
E vidence  o f po ten tia l fo r ea rn ing  te n u re /p ro m o tio n  as a lib ra ry  facu lty  m em ber.

P R E FE R R E D  Q U A LIF IC A T IO N S : E xperience  teach ing  in a  hands-on com pu te r labora to ry. E xperience 
des ign ing  succe ss fu l W eb-based  ins truc tiona l m odu les. A dd itiona l g radua te  degree.

S a la ry  com m ensu ra te  w ith  qu a lifica tion s : m in im um  $36 ,500 . E xce llen t frin ge  benefits . P osition  is a 
tw e lve -m on th , ten u re -tra ck  facu lty  ap po in tm en t, reporting  to  the  H ead o f P ub lic  S erv ices.

S ubm it le tte r o f ap p lica tion  add ress in g  qu a lifica tion s  fo r the  position , resum e, and nam es, titles, 
addresses, and te le phon e  num bers  o f a t leas t th re e  re fe rences v ia  m ail to:

Chairperson
Coordinator of Instruction Services Search Committee

207 Park Library
Central Michigan University

Mt. Pleasant, Ml 48859
P osition is ava ila b le  im m ed ia te ly . A pp lica tio ns  w ill be accep ted  until pos ition  is filled ; rev iew  of 
app lica tion s  w ill beg in  M ay 30, 1999.

C entra l M ich igan  U n ivers ity , a  s ta te  ins titu tion  o ffe ring  b a che lo r th roug h  doctora l degrees, has an 
e n ro llm e n t o f a p p rox im a te ly  17 ,000  on -cam p us  s tud en ts  and 12 ,000  o ff-cam p us  s tuden ts . C M U  is 
loca ted  in M t. P leasan t, an a ttrac tive  sm a ll c ity  66 m iles no rth  o f Lansing , pos itioned  in th e  c e n te r o f 
M ich ig an ’s low er pen insu la . V is it th e  L ib ra rie s ’ hom e page a t w w w .lib .cm ich .e d u .

CMU, an AA/EO institution, is strongly and actively committed to increasing diversity within its community 
(see www.cmich.edu/aaeo.html).

COLLECTION DEVELOPMENT LIBRARIAN. (New position) Furman 
University is seeking an innovative, experienced librarian to coordinate 
collection developm ent activities and provide leadership in building 
library collections, both print and electronic. Duties include analysis of 
collections and the ir use, coordination of the library liaison program, 
management of growth of library collections through weeding and 
storage projects, and assistance in adm inistering a materials budget 
approaching$1 million. Reports to the D irector of University Libraries. 
Furman University is a selective, nationally ranked liberal arts college. 
Furman is strongly committed to the development of the whole person—  
spiritually, socially, and physically, as well as academically. Additional 
information is available on our Web site at h ttp ://library.furm an.edu. 
Requirements: ALA/MLS, minimum five years of academic library expe­
rience with increasing professional responsibility, THREE years in 
collection development. Must demonstrate understanding of the role of 
the library in a liberal arts environment and possess excellent commu­
nication skills. Salary and benefits: Librarians have facu lty status, 20 
days vacation, and an excellent benefits package. For salary and benefits 
information contact the university personnel office at (864) 294-2217. 
Applications: Review of applications will begin June 21‚ 1999. Submit 
letter of application, resume, transcripts (copy acceptable initially), 
names, addresses, and phone numbers of three references to: John K. 
Payne, Associate Director of University Libraries, Furman University,

3300 Poinsett Highway, Greenville, SC 29613-0600; phone (864) 294- 
3098. AA/EOE/ADA.

COLLECTION DEVELOPMENT LIBRARIAN. Search reopened. The 
Millsaps College Library seeks to fill a position which is responsible for 
book selection and acquisitions. This librarian, one of six on a staff of 13, 
coordinates faculty book selection, oversees purchases and serials man­
agement, and supervises 1.5 staff and three students. In addition to these 
duties, the person assists in public sen/ices, sharing nights and weekends 
as librarian on duty. The library uses the DR A system with plans to upgrade 
to  TAOS. ALA-accredited MLS required and one to three years experience 
preferred. Special abilities expected include familiarity with monographic 
and serial acquisitions, supervisory ability in a collegial setting, excellent 
interpersonal skills, computerskill, resourcefulness. The position includes 
faculty rank, 12-month contracts, 22 days annual leave, excellent benefits. 
Minimum salary $27,000. Millsaps College is a highly selective, private 
liberal arts college of approximately 1400 students and 100 faculty which 
hosts the only Phi Beta Kappa chapter in Mississippi. The program 
includes an AACSB-accredited school of management. The position is 
available July 1‚ 1999: applications will be accepted until the position is 
filled. Send letter of application and statement of professional goals, 
resume, transcripts and three letters of reference to: Jim Parks, College 
Librarian, Millsaps-Wilson Library, Millsaps College, P.O. Box 150148,

http://www.lib.cmich.edu
http://www.cmich.edu/aaeo.html
http://library.furman.edu
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REFERENCE/ENGINEERING - INFORMATION 
TECHNOLOGY LIBRARIAN

T h e  U nivers ity  o f N orth  C aro lin a  at C harlo tte

T h e  U n ive rs ity  o f N orth  C aro lina  a t C ha rlo tte  a n noun ces  an exc iting  o p po rtun ity  fo r  a  R e fe rence / 
E ng ine e rin g -In fo rm a tion  T e ch n o lo g y  L ib ra rian . T h e  succe ss fu l can d ida te  w ill jo in  a  tea m  of 
in fo rm ation  spe c ia lis ts  cha rged  w ith  d e fin ing  and im p lem en ting  a se t o f re focused  se rv ice s  to  
su p p o rt th e  a ca dem ic  in itia tive s  o f the  un ive rs ity . T h ese  se rv ice s  w ill be o ffe red  fro m  a  new ly 
exp ande d  lib ra ry  and In fo rm ation  C om m ons  fac ility  du e  fo r  com p le tion  in 1999.

R E S P O N S IB IL IT IE S : T h e  successfu l can d ida te  w ill w o rk  w ith  facu lty  and s tuden ts  in the  C o llege 
o f E n g ine e rin g  and the  new ly  fo rm ed  S choo l o f In fo rm a tion  T e chno lo gy  to  p rov ide  spec ia lized  
research  support, use r educa tion , and con su lta tion  serv ices , and w ill w o rk  w ith  lib ra ry  co llea gue s  
to  de ve lop  and m anage  p rin t and e lec tron ic  co llec tio ns , and to  m ake  e ffec tive  use o f in fo rm ation  
re sources a t a  busy pub lic  se rv ice  po in t th a t com b ines  bo th  genera l and go ve rnm en t sources. 
A dd ition a lly , ass is ts  w ith  the  se lec tion , o rgan iza tion , and asse ssm e n t o f the  lib ra ry ’s e lec tron ic  
re sources and th e ir in te rfaces, and w ill he lp  sup po rt th e  de ve lo p m e n t o f e lec tron ic , m u ltim ed ia , and 
In te rne t/W W W  se rv ice s  and resources. S erves on  lib ra ry  and un ive rs ity  com m ittees .

R E Q U IR E D  Q U A L IF IC A T IO N S : M LS  from  an A LA -accred ited  program . A ca d e m ic  ba ckgrou nd  o r 
w o rk  e xp e rien ce  in the  sc iences, com pu te r sc iences, o r eng inee ring . E xce llen t o ra l and w ritten  
com m un ica tion  sk ills ; e xp e rien ce  w ith  e lec tron ic  re sources and the  In te rne t/W W W .

P R E F E R R E D  Q U A LIF IC A T IO N S : A s u b je c td e g re e in e n g in e e r in g ‚c o m p u te rs c ie n c e , o r in fo rm ation  
tech no log y , w ith  tw o  ye a rs  o f lib ra ry  exp erience . F a m ilia rity  w ith  in fo rm a tio n  re sou rce s  fo r  
e n g inee ring  and in fo rm a tio n  tech no log y ; expe rien ce  w ith  re fe rence , sub je c t, lia ison , and user- 
ed uca tion  respons ib ilitie s .

S TA TU S : Fu ll-tim e, tw e lve -m on th  con trac t w ith  facu lty  rank. S a lary: com pe titive  and de pend en t 
upon qua lifica tions .

T O  A P P LY : S end a  le tte r o f in te res t ind ica ting  qu a lifica tion s , a  resum e, and the  nam es, addresses 
and ph one  num bers  o f a t leas t th ree  p ro fess iona l re fe rences to:

Carole Runnion
Library and Information Services

University of North Carolina at Charlotte
9201 University City Blvd.
Charlotte, NC 28223-0001

A pp lica tio ns  w ill be acce p ted  until pos ition  is filled . Fo r ad d itiona l in fo rm ation  v is it o u r W eb  s ite : h ttp :/ 
/ w w w .u n c c .e d u / .

AA/EEO. Members o f minority groups and persons with disabilities are encouraged to apply.

Jackson, Mississippi 39210-0148 or contact for more information: 
parksjf@millsaps.edu. The library’s Web site is http://www.millsaps.edu/ 
www/library/.

DIRECTOR, Flower-Sprecher Veterinary Library, Cornell University Li­
brary. Cornell's College of Veterinary Medicine seeks a talented and 
dynamic Director fo r its veterinary library. Responsibilities: Guide li­
brary in its partnership w ith college research, teaching, clinical, and 
extension programs. Provide adm inistrative vision and leadership in­
cluding effective management of financial, physical, and human re­
sources. Supervise and participate in collection development, preserva­
tion, and public and technical services. Actively foster innovation in 
information management; integrate electronic resources and sen/ices 
into the library; and conduct creative outreach and instruction. Contrib­
ute to research projects, professional activities, and development. Quali­
fications: MLS or equivalent graduate degree. Minimum five years of 
professional library experience w ith significant portion in academia. 
Highly desirable: Experience in veterinary or biomedical librarianship 
and a subject background in the life sciences. Demonstrated administra­
tive ability, collaborative and organizational strength, and strong com­
munication and interpersonal skills. Enthusiasm and optimism for librar­
ies' roles in the evolving information landscape. Knowledge of life 
science— especially biomedical and animal science— resources in print, 
electronic, and other formats. Excellent understanding of information 
technologies' potential for enhancing services. Ability to motivate per­
sonnel and operate within a collegial framework of faculty, staff, students,

and administrators. Demonstrated commitment to professional growth 
and active involvement in professional activities. The Flower-Sprecher 
Library (http://www.vet.cornell.edu/library), with a $550,000 annual bud­
get, seven FTE staff, and one of the world’s finest collections of veteri­
nary resources serves Cornell’s College of Veterinary Medicine (http:/ 
/www.vet.comell.edu). Located in a Veterinary Education Center (opened 
in 1993) that includes multimedia teaching laboratories and lecture 
halls, the library is a unit of the Cornell University L ibrary (http:// 
www.campusgw.cornell.edu). Director reports to Dean of the Veterinary 
College and also to AUL for Life Sciences. Cornell, a center for digital 
library research and development, is in a beautiful location (h ttp:// 
www.ithaca.ny.us). Applications requested by July 12,1999, but will be 
accepted until the position is filled. Please send cover letter with resume 
and names, addresses, and telephone numbers of three references to: 
Susan Markowitz, Director, Library Human Resources, 201 O lin L i­
brary, Cornell University, Ithaca, NY 14853-5301 Cornell University is 
an affirmative action/equal opportunity employer strongly committed to 
diversity. We value qualified candidates who can bring to our community 
a variety of backgrounds and experiences.

DIRECTOR. Responsible for all areas of library services. Requirements: 
MLS from ALA-accredited program; m inimum five years increasingly 
responsible academ ic library experience; current cataloging skills; 
experience budgeting, hiring, working with faculty; knowledge of OCLC/ 
RLIN and automated catalogs; strong communication skills; abilaty to 
formulate and carry out a vision for the library. Preferred; Two years

http://www.uncc.edu/
mailto:parksjf@millsaps.edu
http://www.millsaps.edu/
http://www.vet.cornell.edu/library
http://www.vet.comell.edu
http://www.campusgw.cornell.edu
http://www.ithaca.ny.us
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HEAD, INFORMATION SERVICES DEPARTMENT
G eorg ia  S tate  U nivers ity  

W illiam  R ussell Pullen  L ibrary

G eorg ia  S ta te  U n ivers ity , a  dyn am ic  urban un ive rs ity  in dow n tow n A tlan ta , see ks an innovative  
de pa rtm en t head fo r th e  P u llen  L ib ra ry ’s  In fo rm ation  S erv ices  de partm en t. T h e  pos ition  reports  to  the 
A ssoc ia te  U n ive rs ity  L ib rarian  fo r  P ub lic  S erv ices , and se rves as an  e ffec tive  leader, com m un ica to r, 
and cha nge -age n t as w e rede fine  ro les, cus to m ize  se rv ices , and deve lop  new  c lien t-cen te red  
s tra teg ies  fo r the  fu tu re .

R E S P O N S IB IL IT IE S : Include, bu t are no t lim ited to , m anagem en t o f seve ra l functiona l un its  and m ultip le 
se rv ice  loca tions; sup e rv is ion  o f a  la rge  s ta ff p rov id ing  a va rie ty  o f in fo rm a tio n /re fe re nce  se rv ices  
in a  p rog re ss ive  and te ch n ica lly  sop h is tica ted  en v iro n m e n t u tiliz ing  W eb-based  on lin e  ca ta log , 
ca m p u s  ne tw ork , and G A L IL E O  s ta tew ide  e le c tro n ic  resources; lead e rsh ip  in th e  successfu l 
im p le m en ta tion  o f the  re fe rence /lia ison  m odel; d e ve lopm en t o f p rog ra m m a tic  in itia tives  and ad m in is ­
tra tion  o f po lic ies  and prac tices ; pa rtic ipa tion  in se rv ice  de live ry  and as a  m e m ber o f th e  lib ra ry 's  
m a nage m en t team ; and recogn ized  se rv ice  to  the  libra ry, un ive rs ity , and pro fess ion .

R E Q U IR E M E N T S : A LA -accred ited  m a s te r’s de g ree  and a  m in im um  o f e igh t ye a rs  o f post-M LS  
p ro fe ss io n a l e x p e rie n c e  in a c a d e m ic  lib ra ry  re fe re n c e  s e rv ic e s  w ith  a t le a s t tw o  y e a rs  o f 
sup e rv iso ry  experience . D em onstra ted  com m itm en t to  c lien t-cen te red  serv ice ; e xce lle n t com m un i­
ca tion , in te rpe rsona l, and o rgan iza tiona l sk ills . P ro fic iency  in trad itiona l and com pute r-ass is te d  
research  m ethods. E vidence  o f p ro fess ion a l invo lve m en t and ach ievem ent. A b ility  to  c re a te  and w ork  
w e ll in a co llab o ra tive  env ironm ent.

P R E F E R R E D : A d d it io n a l g ra d u a te  d e g re e ; e v id e n c e  o f s u c c e s s fu l p ro g ra m m in g  d e s ig n  and 
im p le m e n ta tio n .

S A LA R Y  A N D  R A N K : Fo r tw e lve  m on ths  com m ensu ra te  w ith  qu a lifica tion s  and experience ; m in im um  
$45 ,000 . A ppo in tm en t a t a  facu lty  rank, on a  con trac t renew al basis.

For m ore  in fo rm ation , p lease  v is it o u r w ebs ite : h ttp ://w w w lib .g su .e d u .

A P P L IC A T IO N : S end  le tte r add ress in g  above  q u a lifica tion s , resum e, and nam es, addresses, 
te le phon e  num bers  of th ree  re fe rences to:

Earnestine Collier-Jones
Library Administration Office
William Russell Pullen Library

Georgia State University
100 Decatur St. SE

Atlanta, GA 30303-3202
A pp lica tio ns  rece ived by J u l y  9 , 1 9 9 9  w ill be g iven firs t cons ide ra tion .

Georgia State University is an equal opportunity educational institution/affirmative action employer strongly 
_____________________________________committed to cultural diversity._____________________________________

experience directing small college library; knowledge of health sci­
ences. More complete details available at http://www.csm.edu/htm l/ 
job.htm. Position open until filled. Send letter of application, resume, and 
names and addresses of three references to: Personnel Office, Office 
of Saint Mary, 1901 72nd St., Omaha, NE 68124. EOE.

DOCUMENTS LIBRARIAN. Charles C. W ise, Jr. Library, W est V ir­
ginia University. Responsibilities: Under the supervision of Head, Gov­
ernment Documents & Microforms, the documents librarian assists in 
overseeing the daily operations of the department, supervising and 
training staff and student workers. Provides in-depth documents refer­
ence service in a federal regional and state depository library. In 
cooperation with the library Web master, revises and updates the gov­
ernment documents Web page. Assists and instructs patrons in the use 
of government information in all formats including the Internet. Respon­
sible for collection development in assigned subject areas. Participates 
in reference department activities, including bibliographic instruction, 
reference desk shifts, and evening and rotating weekend hours. For 
information about WVU Libraries, see http://www.libraries.wvu.edu. 
Qualifications: MLS from ALA-accredited program with coursework in

job-re lated fields. Knowledge of Federal Depository Guidelines and 
practices. Experience with and knowledge of print, electronic, and 
Internet sources of government information in an academ ic library. 
Ability to work independently as well as cooperatively in a team setting. 
Excellent written and oral communication skills; ability to meet WVU 
L ibraries’ expectations for promotion in rank; strong commitm ent to 
public service. Experience using HTML and developing Web pages is 
preferred. Salary and Rank: $28,000 minimum, appointment at the rank of 
Staff or Assistant University Librarian. This is a 12-month, non-tenure 
track faculty position. Benefits include TIAA-CREF, variety of medical 
plans, 24 days vacation and 18 days sick leave annually. Applications/ 
Nominations: Review of applications begins July 7 ,1 999, and continues 
until position is filled. Send resume, and letter of application including 
names, addresses, and telephone numbers of four references by July 7, 
1999, to: Christine Chang, Chair, Search Committee for Documents 
Librarian, Dean’s Office, Room 104, Wise Library, P.O. Box 6069, West 
Virginia University, Morgantown, WV 26506-6069. West Virginia Uni­
versity is an equal opportunity/affirmative action Employer and does not 
d iscrim inate on the basis of race, color, religion, sex, age, disability, 
veteran status, national origin, or sexual orientation.

http://wwwlib.gsu.edu
http://www.csm.edu/html/
http://www.libraries.wvu.edu
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THREE POSITIONS AVAILABLE
P reservation  Librarian  

P ublic S erv ices  L ibrarian  
C ollection  D eve lo pm ent L ibrarian  

C ornell U n ivers ity  L ibrary

A lbert R. M ann L ibrary

C orne ll U n ive rs ity ’s A lbe rt R. M ann inv ites  ap p lica tion s  fo r  th ree  pro fess iona l pos itions. The  library 
is seek ing  energe tic , innovative , and de d ica ted  ind iv idua ls  w ho  w ou ld  en jo y  w ork ing  in a c rea tive  
and dyn am ic  environm ent. M ann L ib ra ry  is cons ide red  to  be the  p rem ie r ag ricu ltu ra l, life sc ience  
and hum an eco lo gy lib ra ry  w ith in  an aca dem ic  institu tion . O u r p rinc ipa l use r popu la tion  num bers 
a lm o s t 10 ,000 and inc ludes underg radua tes , g radua te  s tudents, facu lty , researchers, and sta ff 
in the  C o llege  of A gricu ltu ra l and Life S ciences, the  C o llege o f H um an Eco logy, and the  D iv is ion  of 
N utritional S c iences at C ornell. M ann ho lds a lm ost one m illion item s in its co llec tion  o f prin t, m icro form , 
and on -line  re sources and both its d ig ita l co lle c tio n s  and se rv ice s  can be  fo u n d  a t h ttp :// 
w w w .m an n lib .co rne ll.e du . T h e  fo llow in g  th ree  po s itions  are  ava ilab le :

P R ESER VA TIO N  LIBRARIAN
P rov ide  lead e rsh ip  and d ire c tion  to  th e  lib ra ry ’s p re se rva tio n  e ffo rts . M anage  p rese rva tion  
opera tions, se t prio rities, and de ve lop  p rocedu res  and g ran t p roposa ls  fo r  an ac tive  p reserva tion  
and con serva tio n  program . W ork  c lose ly  w ith  conserva tion  exp e rts  on cam pus  and plan and 
coo rd ina te  ac tiv ities  re la ted  to  the  na tiona l p reserva tion  plan . P artic ipa te  in co llec tion  deve lopm ent, 
pu b lic  serv ices , and fu n d -d eve lop m en t activ ities . S pec ia l qu a lifica tions  inc lude dem onstra ted  
in te res t in p reserva tion , and e ffec tive  w riting  and m anageria l sk ills .

PU B LIC  S E R V IC E S  L IBR A R IA N
A dm in is te r the  library’s public  access com puting  s ites, includ ing budgeting, superv is ing  one FTE, and 
lia ison w ork  w ith  s ta ff in the  technica l support unit. T rack  the  com puting  environm ent o f ou r users 
and deve lopm ents in in fo rm ation-retrieva l techno log ies. As a  m em ber of a team  of 8 professionals, 
he lp provide quality re ference and consu lting  service, and instruction in info rm ation m anagem ent. 
S pecial qualifications include tw o to  th ree  yea rs  experience in an academ ic  or specia l library; 
experience in retrieval and m anipula tion o f socia l sc ience an d /o r sc ience num eric  da ta  files preferred.

C O LL E C T IO N  D E V E LO P M E N T LIB R A R IA N
Jo in  a  team  o f in te llig en t and innova tive  b ib liog raphers  w ho are  respons ib le  fo r  de ve lop in g  and 
preserv ing  the  L ib ra ry ’s rich co llec tions . P rov ide  leadersh ip  in the  se lec tion  o f e lec tron ic  resources, 
pa rticu la rly  e - jou rna ls  and fu ll-te x t W eb-based  resources. P artic ipa te  fu lly  in facu lty  lia ison w ork, 
po licy fo rm u la tio n , co llec tion  eva lua tion , and g ifts  and exch ange  activ ities . A ss is t in the  re ference 
and ins truc tion  program s. S pecia l qu a lifica tions  inc lude an in te res t o r  sub je c t background  in th e  life 
o r soc ia l sc iences.

Q ua lif ica tions  fo r  all th ree  position  inc lude: M LS  o r eq u iva len t fro m  an accred ited  program , s trong 
com m un ica tion , p resen ta tion , and in te rpe rsona l skills , and co m m itm en t to  se rv ice  and p ro fess iona l 
deve lopm ent. E xperience  in the  use o f in fo rm ation  tech no log ies  and en thus iasm  fo r an innovative  
env ironm en t is  im portan t. T h e  ind iv idua l w ill be expected  to  deve lop  exp e rtise  in ex is ting  and 
em erg ing  tech no log ies  fo r  in fo rm ation  de live ry, esp ec ia lly  th o se  th a t serve  scho la rs  effective ly , 
as  w e ll as to  lead an d /o r pa rtic ipa te  in o th e r innova tive  research  p ro jects . P re fe rred  qu a lifica tions  
inc lude: sub jec t know ledge  in ag ricu ltu re , life  sc iences, soc ia l sc iences, o r bus iness/econom ics . 
S a la ry  and ap po in tm en t leve l com m ensu ra te  w ith  experience.

A pp lica tio ns  requested by Ju ly  15, 1999; sc re en ing  w ill begin im m ed ia te ly  and con tinue  until 
po s itions  a re  filled.

A pp ly  to :
Susan Markowitz, Director
Library Human Resources

201 Olin Library
Cornell University

Ithaca, NY 14853-5301
P lease send co ve r le tte r ind ica ting  pos ition  des ired , resum e, and the  nam es, addresses, and phone 
num bers  of th ree  re ferences.

Cornell University is an affirmative action/equal opportunity employer strongly committed to diversity. We 
value qualified candidates who can bring to our community a variety o f backgrounds and experiences.

http://www.mannlib.cornell.edu
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NETWORK SERVICES COORDINATOR
Louise M. D arling B iom edical L ibrary  

P acific  S ou th w est R egional M edical L ibrary  
U C LA  Library

The  P acific  S ou thw est Regional M edica l L ib rary o f the  National N e tw ork  o f L ib raries o f M ed ic ine  at 
the  U C LA  B iom ed ica l L ib rary seeks a ta len ted  and innovative  lib ra rian  as N e tw ork  S erv ices 
C oord ina tor. The  C oo rd ina to r is responsib le  fo r p lanning , budgeting  for, m on ito ring , and eva lua ting  
resource  sharing  and de ve lopm ent p rogram s, and com m un ica tion  ac tiv ities  to  support health 
sc iences lib ra ry serv ice  w ith in  the  region. S upe rv ises  the  N etw ork A ssis tan t. R esource  sharing 
functions  include: serv ing  as regional D O C LIN E  C oord ina tor; fac ilita ting  seria ls updating  in SER H O LD ; 
coo rd ina ting  ILL po lic ies and procedures; p rov id ing  tra in ing /a ss is tance  in e ffec tive  use of N LM ’s 
system s; and prom oting  Loansom e D oc serv ice  am ong  ne tw ork  libraries. R esource  deve lopm ent 
inc ludes: m a in ta in ing  a reg iona l da tabase o f experts  in lib ra ry-re la ted  ac tiv ities  fo r re fe rra l purposes; 
coo rd ina ting  ongo ing  de ve lopm ent o f B ioS ites; encourag ing  consortia  and lib ra ries to  sub m it g ran t 
p roposa ls  to  NLM ; coo rd ina ting  the  N etw ork m em bersh ip  program ; and fos te ring  ne tw ork ing  w ith 
non-hea lth  sc iences lib ra ry g roups. In form ation com m un ica tion  invo lves: w riting  artic les fo r the  
regional new sle tter; p roducing  in fo rm ation  sheets, a  d ire c to ry  of health  sc iences libraries, tra in ing  
and o th e r m ateria ls , in p rin t and e lec tron ic  form at.

Q U A LIF IC A T IO N S : K now ledge of resource -sha ring  ac tiv ities  w ith in  the  Netw ork; exce llen t com m u­
n ica tion /in te rpe rsona l sk ills ; tho rough  know ledge o f the  In te rne t and re la ted techno log ica l app lica ­
tions; tw o  to  th ree  yea rs  experience  in health  sc iences libraries. B ackground w ill no rm a lly  include 
a p ro fess iona l degree from  an accred ited  lib ra ry and in fo rm ation  sc ience  gradua te  program .

S A LA R Y  RANG E: $35,568-$53,Q 52

A nyone w ish ing  to  be conside red  fo r the  position  shou ld  w rite  to:

Rita A. Scherrei
Associate University Librarian for Administrative Services

Charles E. Young Research Library
UCLA

11334 YRL, Box 951575 
Los Angeles, CA 90095-1575

Candidates applying by June 18, 1999, will be given first consideration. For full description o f duties, 
qualifications, and application procedures, see Web site: www.library.ucla.edu/admin/staffserv/openposn.html.

EDUCATIONAL TECHNOLOGY LIBRARIAN. Albright College is a 
four-year liberal arts college located in Reading, Pennsylvania. The 
Educational Technology Librarian provides support to faculty, students, 
and staff by assisting in the design and development of curricular materials 
that utilize emerging educational technologies. Works with other library 
staff to provide basic reference collection development and bibliographic 
instruction services as well as with the Audio Visual Librarian to provide 
technology support. An ALA-accredited MS degree (orone near comple­
tion) is required in addition to coursework in educational technology or 
equivalent experience. A candidate should have excellent written and verbal 
communication skills, and knowledge and experience of information tech­
nologies relevant to an academic environment, including courseware, 
authoring programs, computer-based instruction, instructional design, 
HTML and Web design, and the Windows operating system. Preferred 
qualifications include a degree in educational technology, experience with 
grant writing, distance learning, videoc onferencing, CGI, JAVA, and the 
MAC OS, as well as academic library experience. Submit a resume, names 
and addresses of three references, graduate transcript, and statement of 
philosophy to: Directorof Human Resources, A lb right College, P.O. Box 
15234 Reading, PA 19812-6234. Albright College is an AA/EEO/ADA 
employerand is actively committed to diversity within its community.

ELECTRONIC RESOURCES CATALOGER. Arizona State University, 
University Libraries, Department of Original Cataloging and Special 
Languages opens recruitment for an Electronic Resources Cataloger at 
the rank of Assistant or Associate Librarian. ASU isa Research I university, 
and a member of ARL. Original Cataloging’s 7 librarians and 15 staff are 
active participants in the PCC, submitting name and series authorities to 
the AAAF via NACO, new subjects via SACO, and have also recently joined 
the BIBCO program. The electronic resources cataloging program is a 
new venture for ASU ‚ and the successful candidate forthis position will have 
the opportunity to develop this cataloging program with the support of other

department members and the library and university administration. For 
more information on the department, see the Original Cataloging Web 
page at http://www.asu.edu/lib/ocat. General Summary: This is a full-time 
continuing-appointment-track (Academic Professional) position requir­
ing professional development and service, and a broad academic back­
ground. Uses excellent interpersonal skills working in a collaborative, team 
environment. Shows flexibility and initiative in carrying out assignments in 
response to changing circumstances. Essential Functions: Provides origi­
nal and complex copy cataloging for electronic resources. Manages the 
electronic resources cataloging program. Participates in the creation of a 
bibliographic database (catalog) that is accurate, controlled, complete, 
and provides for ready access to and management of the cataloged 
collections of the ASU Libraries. Supervises library specialists in original 
and copy-assisted cataloging and related activities. Participates in gover­
nance and general management of Original Cataloging and Special 
Languages. Assists in the development and management of systems, 
policies and procedures for the work of the Department. Maintains a high- 
level working knowledge of national and international cataloging standards 
and practices. Contributes to PCC programs (BIBCO, NACO, and SACO) 
according to established guidelines. Qualifications: Required: ALA ac­
credited MLS degree. Knowledge of AACR2r, LCSH, LC classification 
system and MARC format. Familiarity with emerging bibliographic control 
standards for electronic resources. Librarian rank (Assistant or Associ­
ate) dependent on experience and qualifications. Preferred: Original cata­
loging experience in a research library. Cataloging experience with elec­
tronic information resources. Cataloging experience with serials. Experi­
ence with OCLC or similar bibliographic utility and its practice. Reading 
knowledge of one or more languages other than English. Supervisory and 
training experience. Salary and benefits: Minimum $30,000. Salary depen­
dent upon quality and level of professional preparation and experience. 
ASU offers generous benefits to its eligible employees including 
vacation leave (22 days), paid holidays (10 days), sick leave (12 days),

http://www.library.ucla.edu/admin/staffserv/openposn.html
http://www.asu.edu/lib/ocat
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ASSOCIATE DIRECTOR FOR RESOURCES 
AND COLLECTION SERVICES

U nivers ity  Libraries  
T he U n ivers ity  o f N otre  Dam e

W e seek a  know ledgeab le , c rea tive , and dynam ic  ind iv idua l to  p rov ide  v is ion  and d irec tion  fo r  new  
and con tinu ing  in itia tives  in resou rce -de ve lopm en t and co llec tio n -m anag em e n t serv ices, and to  
exp lo re  s tra teg ies  fo r  e ffec tive  a lloca tion  o f un ive rs ity  and en dow m e n t funds. T h is  position  is 
respons ib le  fo r a  $5 .5  m illion acq u is itions  and resource  de live ry  budget, the  coo rd ina tion  o f the  
co llec tio n -d eve lop m en t ac tiv ities  of ab ou t 30  ind iv idua ls , and the  a d m in is tra tive  gu idance  o f s ix 
departm en ts : co llec tion  deve lopm ent, spec ia l co llec tions , acqu is itions , ca ta log ing , p reserva tion , 
and seria ls .

Leadersh ip  re spons ib ilitie s  f o r  the  un ive rs ity  lib ra ries  are  sha red  am ong  th ree  asso c ia te  d irectors 
and the  d irector, w ho  com prise  the  se n io r leadersh ip  team . N otre D am e see ks a  flex ib le , innovative , 
and experienced  ind iv idua l w ho w ill s treng then  th is  co llab ora tive  m ode o f gu id ing  the  lib ra ry  and 
w o rk  co lleg ia lly  w ith  the  asso c ia te  d ire c to rs  o f th e  U ser S erv ices  D iv is ion  and the  L ib rary S ystem s 
D ivis ion. W e seek som eone  w ho w ill pa rtic ipa te  as a princ ipa l in the  tea m -b ased  leadersh ip  fo r 
d ig ita l lib ra ry  p rogram s. T h e  un ive rs ity  lib ra ries w ill undertake  an am b itious  renovation  p ro jec t of 
the  Theod o re  M. H esburgh L ib rary bu ild ing  and w e  see k  pa rtic ipa tion  and d irec tion  in shap ing  lib ra ry 
re so u rce s  and se rv ice s  in to  th e  ne x t cen tu ry . O p p o rtu n itie s  inc lud e  de ve lo p in g  e ffe c tive  
consortia l re la tions  and exp and in g  th e  na tiona l leadersh ip  ro le  o f the  un ive rs ity  libraries.

Q U A LIF IC A T IO N S : G radua te  de g ree  in lib ra riansh ip  fro m  an A LA -accred ited  institu tion  o r its 
equ iva len t. C and ida te s  shou ld  have a  successfu l record  o f lead ersh ip  and m a nage m en t in 
research  lib ra ries w ith  a broad know ledge  of and exp e rtise  in shap ing  co llec tions , techn ica l 
serv ices, an d /o r p reserva tion  program s; a kno w le dge  of ac tiv ities  in pub lish ing  and scho la rly  
com m un ica tion  in the  p rin t and d ig ita l w o rlds ; exce lle n t in te rpe rsona l and com m un ica tion  sk ills ; the  
ab ility  to  de fine  and m anage  change  in a  com p lex  organ iza tion ; to  ad vance  innova tive  program s 
in re sponse  to  a fas t-m o v in g  in fo rm a tio n  and se rv ice  e n v ironm en t; to  de p lo y  in fo rm ation  
tech no log y  e ffec tive ly ; and to  w o rk  co llab o ra tive ly  in deve lop ing  ex te rna l sou rces o f support.

T H E  E N V IR O N M E N T : T h e  U n ive rs ity  o f N otre D am e is a  na tiona l C a th o lic  tea ch ing  and research 
un ive rs ity  en riched  w ith  a  d ive rs ified  facu lty , loca ted  in no rthe rn  Ind iana, n ine ty  m iles fro m  C hicago. 
O n a  h igh ly  res iden tia l cam pus, ab ou t 8 ,500  un de rg radua tes  and 1,500 gradua te  s tud en ts  pu rsue 
a b road range o f stud ies. The  un ive rs ity  lib ra ries  ho ld  ove r 2 .6  m illion  vo lum es  housed in the  cen tra l 
H esburgh L ib ra ry  and seven  branch lib ra ries serv ing  the  sc ience , eng inee ring , bus iness, and 
a rch itec tu re  program s, w ith  sub scrip tion s  to  nearly  24 ,000  cu rren t seria ls . T h e re  are  160 sta ff 
and 45  lib ra rians . T o g e th e r w ith  the  th ree  o th e r m em bers  o f the  M ich ia na  A cade m ic  L ibraries 
C onso rtium  (M ALC ), th e  lib ra ries  recen tly  im p lem en ted  the  A LE P H  500 in tegra ted  lib ra ry  system . 
The  L ib raries are  a lso  a  m e m ber o f the N ortheast R esea rch  L ib raries (N E R L). Fo r add itiona l 
in fo rm ation , consu lt ou r W eb  s ite  h ttp ://w w w .nd .edu /~ nd libs .

S A LA R Y : R ank and sa la ry  w ill be com m ensu ra te  w ith  qu a lifica tion s  and experience . M in im um : 
$80,000.

B E N E FITS : L ib ra rians  are  non-tenure  track  m em bers  o f the  facu lty  and earn  20  days vaca tion  
annua lly . T h e  un ive rs ity  o ffe rs  an exce lle n t bene fits  package  inc lud ing  tu ition  rem iss ion  fo r 
dependen ts , T IA A /C R E F .

TO  A P P LY : Send a le tte r and resum e, inc lud ing  the  nam es, addresses, and te lephone  
num bers  o f th ree  re fe rences to:

Sherry Veith
Human Resources Representative

221 Hesburgh Library
University of Notre Dame

Notre Dame, IN 46556
R eview  o f ap p lica tion s  w il beg in  J u n e  1 5 , 1 9 9 9  and w ill con tinue  until the  position  un til filled. 
P re lim ina ry  d iscuss io ns  m ay be  he ld  du ring  the  A LA  A nnua l C on fe rence , June  26-29.

The University o f Notre Dame is an affirmative-action, equal-opportuníty employer. Women and minorities
are encouraged to apply.

http://www.nd.edu/~ndlibs
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SOUTHEAST ASIAN STUDIES BIBLIOGRAPHER-CATALOGER

C h a rle s  E. Y o u n g  R esearch  L ib rary  
B ib lio g rap h ers  G ro u p  & C a ta lo g in g  D e p a rtm e n t  

U C L A  L ib rary

The  B ib lio g ra p h e rs  G ro up  an d  C a ta lo g ing  D e p a rtm e n t w ith in  th e  U C LA  L ib ra ry ’s C h a rle s  E. Y oun g  
R esea rch  L ib ra ry  see k  a  v e rsa tile  lib ra rian  to  be  re sp o n s ib le  fo r  de ve lo p in g , m a nag in g , an d  ca ta log ing  
the  ve rn a c u la r and W e ste rn  lang uag e  c o lle c tio n s  in th e  hu m a n itie s  and soc ia l sc ie n ce s  pe rta in in g  to  
S ou th  E as t A s ia . C o u n trie s  o f em p h a s is  a re  Ind one s ia , T h a iland , V ie tna m , and th e  P h ilipp ines. 
R espo ns ib ilitie s  inc lude : se le c tin g  lib ra ry  m a te ria ls , m a nag in g  fun ds , m o n ito rin g  a p p rova l p lans, m ak ing  
p rese rva tion  and w e e d in g  d e c is io ns , de ve lo p in g  and m a in ta in in g  w o rk in g  re la tio n sh ip s  w ith  p u b lishe rs  
and ven do rs , w o rk in g  c lo se ly  w ith  fa cu lty  an d  g rad u a te  s tud en ts , inc lu d in g  p rov id ing  con su lta tion  
se rv ice s  an d  lib ra ry  ins truc tion , c a ta lo g in g  lib ra ry  m a te ria ls  in a ll th e  a b o ve -m e n tio n e d  lang u a g e s  as 
w e ll as W e s te rn  lang uag es , an d  tra in in g  an d  s u p e rv is in g  pa ra p ro fe ss io n a l and s tu d e n t s ta ff as 
n e c e s s a ry .

Q U A L IF IC A T IO N S : G ra d u a te -le ve l s tud y , o r e q u iva le n t e xp e rien ce , in the  h u m a n itie s  o r soc ia l sc ience s  
re la ting  to  S ou th  E ast A sia . C o m m a n d  o f a t leas t on e  o f th e  fo llo w in g  lang uag es : Ind one s ia n , Ta ga log , 
Tha i, o r  V ie tn a m e se . K n o w le d g e  o f th e  lite ra tu re  and h is to ry  o f S ou th  E as t A s ia . A  tho ro u g h  
u n de rs tand in g  o f re sea rch  ne eds  an d  th e  o rg a n iza tio n  o f sc h o la rly  lite ra tu re . A b ility  to  w o rk  w e ll in 
a ch a n g in g  e n v iro n m e n t w ith in  a  la rg e  o rga n iza tio n , d e m o n s tra tin g  fle x ib ility , in itia tive , an d  c re a tiv ity . 
E xce llen t E ng lish  c o m m u n ica tio n  and in te rpe rsona l sk ills  and a b ility  to  w o rk  w ith  s ta ff, s tud en ts , and 
fa cu lty  o f c u ltu ra lly  d ive rse  ba ckg ro u n d s . C o m m itm e n t to  p ro fess ion a l d e v e lo p m e n t and se rv ice . 
B ackg round  w ill no rm a lly  inc lud e  a  p ro fe ss io n a l de g re e  fro m  an a c c re d ite d  lib ra ry  an d  in fo rm a tio n  
sc ie n ce  g ra d u a te  p rogra m .

S A L A R Y  R A N G E : $ 3 2 ,2 9 2 -$ 5 6 ,8 4 4

A n yo n e  w ish in g  to  be c o n s id e re d  fo r  th e  po s itio n  sh o u ld  w rite  to:

Rita A. Scherrei
Associate University Librarian for Administrative Services

Charles E. Young Research Library
UCLA

11334 YRL, Box 951575
Los Angeles, CA 90095-1575

C a n d id a te s  a p p ly ing  b y  J u n e  2 1 ,  1 9 9 9 , w ill be  g iven  firs t c o n s id e ra tio n . F o r fu ll d e sc rip tio n  o f du ties , 
qu a lifica tion s , an d  a p p lica tio n  p rocedu res , s e e  W e b  s ite : h ttp ://w w w .lib ra ry .u c la .e d u /a d m in /s ta ffse rv / 
op enpo sn .h tm l.

self and dependents reduced tuition, choice of several retirement plans 
including TIAA/CREF, group life insurance, long-term disability cover­
age, medical insurance programs, flexible benefits plan, and dental insur­
ance plans. Arizona State University has emerged as a leading national 
and international research and teaching institution with a primary focus on 
Maricopa County, Arizona’s dom inant population center. This rapidly 
growing, multicampus public research university offers programs from the 
baccalaureate through the doctorate for approximately 49,000f ull-time and 
part-time students. For more information about ASU and the University 
Libraries, search http://www.asu.lib/asuweb, for the state of Arizona and the 
metropolitan Phoenixarea, search http://www.arizonaguide.com/index.html. 
Application deadline: Friday, July 1 6 , 1999. Application procedure: Send 
letter, resume, and names, addresses and phone numbers of four recent 
professional references to: Kurt R. Murphy, Assistant Dean for Personnel 
University Libraries, Arizona State University, Box 871006, Tempe, AZ 
85287-1006 For more information E-mail karie.pifer@asu.edu, telephone 
(602) 965-4914orfax (602) 965-9169. Full position description is available 
upon request. Please address work experience as it relates to each 
qualification, and/or coursework and tra in ing. ASU is an EO/AA em ­
ployer and actively seeks d iversity among applicants and promotes a 
diverse workforce.

ENGINEERING/PATENTS LIBRARIAN. (Assistant Librarian rank. An­
ticipated vacancy October 1‚ 1999.) Louisiana State University Libraries

seeks an energetic, highly motivated librarian for a tenure-track position. 
Responsibilities are divided among reference, collection development and 
adm inistration o f the patent and trademark depository collection. The 
individual in this position will participate in the delivery of reference services 
at a  combined general/government documents service desk, including 
some evening and weekend hours; individually and as part of a team, will be 
responsible for collection development and management in the engineer­
ing sciences and will sen/e as the liaison to  the assigned departments, 
providing specialized service to users seeking advanced instruction and 
research assistance. The Engineering/Patents Librarian will also manage 
the Patent and Trademark Depository collection and provide assistance 
and instruction related to this serviçe. The individual in this position will 
workt o  meet tenure requirements. Required: MLS from an ALA-accredited 
library school; undergraduate degree in an engineering o r related sci­
ence; knowledge of federal documents; strong computer skills; ability to 
work both independently and collegially in a demanding and rapidly chang­
ing environment; excellent interpersonal, communication, and organiza­
tional skills; evidence of ability to meet tenure requirements. Preferred: 
Advanced science or technology degree; experience with or knowledge of 
patent and trademark research; fam iliarity with current bibliographic and 
reference sources in engineering; experience in collection development, 
reference work, and/or bibliographic instruction in an academ ic library; 
record of ability to  develop and implement effective, innovative public service 
programs. Salary and Benefits: $29,000 per fiscal year minimum, depen-

http://www.library.ucla.edu/admin/staffserv/
http://www.asu.lib/asuweb
http://www.arizonaguide.com/index.html
mailto:karie.pifer@asu.edu
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ELECTRONIC RESOURCES LIBRARIAN/ 
ASSISTANT HEAD, SYSTEMS DEPARTMENT

(S earch  Extended) 

East C aro lina  University  
A cadem ic  L ibrary  Services  

Joyner L ibrary

(M in im um  sa lary: $40,000)

The  E lectron ic  R esources L ib rarian  w ill w ork  c lose ly  w ith  the  C oord ina to r o f Instructional 
S erv ices, the  C o llection  D eve lopm ent L ibrarian, the  W eb E ditoria l Board, and m em bers o f o the r 
lib ra ry departm ents, to  eva lua te , develop, and im p lem en t the  lib ra ry ’s p resent and fu tu re  
e lec tron ic  resources and serv ices . Th is  new ly c rea ted position w ill report to  the  H ead o f the  
S ystem s D epartm ent.

The  E lectron ic  R esources L ib rarian  w ill m anage the  de ve lopm ent o f a  p lan fo r the  lib ra ry ’s  w eb 
s ite  and its associa ted  resources; ass is t in the  coo rd ina tion  and de live ry  o f instruction  in the  use 
of e lec tron ic  resources to  a ll lib ra ry  users; ass is t w ith  the  m anagem en t o f the  H orizon in tegrated 
lib ra ry system ; and w ork  regu la r hours a t one o r m ore  pub lic  serv ice  desks.

REQ UI RED: A LA -accred ited  m aste r’s degree  (o r in te rna tiona l equ iva len t); tw o  yea rs  experience  
in an aca dem ic  o r large pub lic  library, inc lud ing  experience  tha t w ou ld  prov ide  the  app lican t w ith 
s trong techn ica l and instructiona l sk ills ; know ledge o f e lec tron ic  in fo rm ation  resources and 
m icrocom pute r app lica tions  in libraries; ab ility  to  w ork  e ffec tive ly  w ith  a  d ive rse  group o f users 
at all leve ls o f lib ra ry research  and techn ica l
sk ills  in a m a nner tha t p rom otes  con fidence  and crea tes  a  pos itive  env ironm ent; exce llen t oral, 
w ritten  and in te rpersona l com m un ica tion  sk ills ; and com m itm en t to  service .

P R EFE R R E D : W ork  experience  in us ing lib ra ry sys tem s and resources in a large netw orked 
en v ironm ent and in instructiona l deve lopm ent; dem onstra ted  ab ility  to  p lan and im p lem en t library 
and agency-w ide  pro jects; exce llen t tim e  m anagem en t and organ iza tiona l sk ills . Second sub ject 
m aste r's  degree desirab le .

W ith  a lm ost 18 ,000 students, ECU is the  th ird  la rgest institu tion  in the  U n ivers ity  o f N orth C aro lina  
System . C om b ined , Joyn e r L ib rary and the  M usic  L ibrary prov ide  access to  ove r 1 m illion vo lum es 
and m ore  than 50 00  period ica ls . A  recently  com p le ted  expansion  and renovation  pro jec t has 
doub led  the  size  of Joyn e r L ibrary.

T w e lve -m onth  tenure  tra ck  facu lty  position  w ith  ap po in tm en t a t the  rank o f A ss is tan t P rofessor. 
M in im um  sa lary: $40,000. P ro fess iona l ach ievem ent, serv ice , and research /crea tive  a c tiv ity  are 
required fo r  tenure  and prom otion.

S creen ing  w ill begin Ju ly  1 5 ,  1999. A pp lica tions  w ill be accepted until the  position is filled . L ib rary 
represen ta tives  w ill be ava ilab le  fo r p re lim ina ry  in te rv iew s a t A LA . Send an app lica tion  or 
nom ina tion  le tte r sum m ariz ing  qua lifica tions , a curricu lum  v itae , cop ies  o f all transcrip ts , and 
th ree  cu rren t le tte rs  o f re fe rence to:

Search Committee
Electronic Resources Librarian

Becky Foster, Processing Assistant
Joyner Library

East Carolina University
Greenville, NC 27858-4353

East Carolina University is an EO/AA university and accommodates individuals with disabilities.
Applicants must comply with the Immigration Reform and Control Act.

Official transcripts are required upon employment.
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SPECIAL COLLECTIONS LIBRARIAN
A rts  L ibrary  

U C LA  L ibrary

T h e  A rts  L ib ra ry  w ith in  the  U C LA  U n ive rs ity  L ib ra ry  see ks a  ta le n te d  and innova tive  lib ra rian  to  serve 
as the  S pec ia l C o llec tio ns  L ib rarian , w ith  re spons ib ility  fo r  th e  a d m in is tra tion  and ope ra tio ns  o f all 
spec ia l co llec tio ns  fo r  th e  A rts  L ib rary: the  a rch iva l co llec tio ns  a d m in is te red  th roug h  A rts  L ib rary 
S pecia l C o llec tio ns  (housed  in th e  Y oung  R esearch  L ib rary); th e  an tiqua rian  b o ok  co llec tio n  housed 
in the  A rts  L ib ra ry  C age ; and th e  E lm er B elt L ib ra ry  o f V inc iana . T h is  inc ludes sup e rv is ion  o f specia l 
co llec tio ns  pe rsonne l pe rfo rm ing  all pu b lic  se rv ice s  and a rch ives  p rocess ing  op e ra tions .

R E S P O N S IB IL IT IE S  IN C LU D E : S e tting  c o lle c tio n -d e ve lo p m e n t p o lic y  fo r A rts  L ib ra ry  S pecia l C o llec­
tion s , p a rtic ipa tin g  in genera l A rts  L ib ra ry  se lec tion  p o licy  de ve lopm ent, ad m in is te ring  the  p re se r­
va tio n  program  fo r  th e  A rts  L ib ra ry ’s genera l and spec ia l co llec tions , ca ta log ing  A rts  L ib ra ry  arch iva l 
co llec tions , p rov id ing  p rim a ry  re fe re nce  and ins truc tiona l sup po rt fo r  A rts  L ib ra ry  S pec ia l C o llec­
tions, inc lud ing  d o no r/dep os ito r requests, p rov id ing  re fe rence  de sk  se rv ice  fo r  the  genera l A rts  
L ib rary, conduc ting  tou rs , and p rov id ing  lec tu res  and o rien ta tions .

Q U A L IF IC A T IO N S : D em onstra ted  unde rs tand in g  o f the  tre nds , con ce rns  and m ethods o f specia l 
co llec tio ns  lib ra riansh ip . S trong  educa tion a l ba ckgrou nd  in on e  o r m ore  a reas  o f th e  a rts  (fine  and 
ap p lied  arts, pe rfo rm ing  arts). F a m ilia rity  w ith  W este rn  E uropean  lang uag es su ffic ie n t to  p rov ide  
e ffec tive  re fe re nce  w o rk  and co llec tion  d e ve lopm en t. F a m ilia rity  w ith  the  p reserva tion  requ ire ­
m ents o f lib ra ry  and arch iva l m a te ria ls  in va rio us  fo rm ats . S trong  com m itm en t to  pu b lic  serv ice . 
K now ledge  o f cu rre n t in fo rm ation  tech n o lo g y  as it ap p lies  to  a rch iva l co llec tions . D em onstra ted  
ab ility  to  in teg ra te  d ig ita l tech no log ies  and a rch iva l m a nagem en t. S upe rv iso ry  exp erience . E xce llen t 
an a ly tica l, o rgan iza tiona l, and com m un ica tions  sk ills , and ab ility  to  w o rk  w ell w ith  facu lty , g radua te  
s tud en ts , un derg radua tes , and o th e r lib ra ry  users. A w aren ess  o f p r in c ip les  o f ca ta log ing  and 
c lass ifica tio n  ga ined fro m  educa tion a l o r w o rk  exp erience . B ackground  w ill n o rm a lly  inc lude a 
p ro fess ion a l degree  from  an acc red ited  lib ra ry  and in fo rm ation  sc ience  g radua te  program .

S A L A R Y  R A N G E: $ 3 2 ,29 2 -$ 56 ,8 44

A nyon e  w ish ing  to  be co n s id e re d  fo r th e  pos ition  shou ld  w rite  to :

Rita A. Scherrei
Associate University Librarian for Administrative Services

Charles E. Young Research Library
UCLA

11334 YRL, Box 951575
Los Angeles, CA 90095-1575

C and ida te s  ap p ly ing  by J u l y  1 , 1 9 9 9 , w ill be g iven firs t con s id e ra tion . Fo r fu ll descrip tion  
o f du ties, qu a lifica tion s , and a p p lica tion  p rocedu res , see W eb  site : h ttp ://w w w .lib ra ry .uc la .edu / 
a d m in /s ta ffs e rv /o p e n p o s n .h tm l.

dent upon qualifications and experience; 12-month, tenure-track appoint­
ment; excellent benefits. Application: Review of applications will begin July 
15,1999, and will continue until position is filled. Candidates should submit 
a letter of application, resume, and the names, addresses, and telephone 
numbers of three references to: Caroline Wire, Assistant to the Dean, 285 
Middleton Library, Louisiana State University, Baton Rouge, LA70803. 
Reference #004867.

EXECUTIVE DIRECTOR, SEFLIN Southeast Florida Library and Infor­
mation Network The Executive Director, working closely with the board of 
directors, provides leadership for one of the most dynamic multitype library 
consortia in North America. SEFLIN full members include every major 
public and academic library in Southeast Florida, a total of fifteen organi­
zations. Associate members add twelve additional libraries to this total. 
SEFLIN is headquartered in the downtown research library of the Broward 
County Library System, Fort Lauderdale. The Executive Director manages 
an operating budget of $847,000. However, grant funding and investments 
sometimes increase this to several million dollars. There are eleven FTE 
staff. Major responsibilities include planning; financial administration; 
grantsmanship; communication on many levels with staff, board of direc­
tors, committees, and community groups; supervision of staff; coordinating 
work of board of directors, committees, and task forces; and, as an 
individual, maintaining a posture of professional leadership. Required: 
MLS from an ALA-accredited library school; at least five years of library

experience (to include management responsibilities); experience working 
within library consortia; excellent planning and organizational skills; and, 
not least important, a sense of humor. Desired: background in multitype 
library consortia, networks, and/or non-profit associations; and experience 
with consensus building and group dynamics. Salary Range: $65,000- 
$85,000. Competitive and flexible fringe benefits. Starting Date: Position 
will be open August 1‚ 1999; review of applications will begin June 15, 1999, 
and will continue until position is filled. T o Apply: Send letter of application, 
resume, and the names, addresses, and telephone numbers of at least three 
references to: Donald E. Riggs, Chair, Search Committee, Einstein 
Library, Nova Southeastern University, 3301 College Ave, Fort Lauderdale, 
FL33314.

HEAD, CHEMISTRY LIBRARY (ASSISTANT LIBRARIAN RANK).
LSU Libraries. Anticipated vacancy. Reports to Head, Special Information 
Resources and has overall administrative responsibilities for the operation 
of the Chemistry Library (a branch in primary supportf or Departments of 
Chemistry and Biochemistry). Responsible fo r collection development, 
outreach, reference services, and instructional programs. Maintains hours 
of operation, access services, security and staffing for the Chemistry 
Library. Maintains appropriate working relations with the academic facul­
ties and with the library faculty and staff in order to provide unified LSU 
Libraries sen/ices. Works to meet promotion and tenure requirements in 
accordance with university and LSU Libraries policies. Required: Master’s

http://www.library.ucla.edu/
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DEPUTY UNIVERSITY LIBRARIAN
C olum bia  Univers ity

C olum b ia  U n ive rs ity  inv ites  a p p lica tion s  and nom ina tions  fo r  the  pos ition  o f D epu ty U n ive rs ity  
L ib rarian . R epo rting  to  the  V ice  P res iden t fo r  In fo rm a tion  S e rv ices /U n ive rs ity  L ib rarian , the  D epu ty 
U n ive rs ity  L ib rarian  p rov ides d ire c tion  and leadersh ip  in the  opera tion  o f the  C o lum b ia  U n ive rs ity  
L ib ra ries  sys tem  (400 FTE), ensuring  in te rd iv is iona l coo rd ina tion  and ove rsee in g  p rogress  in 
a ch ie vem e n t o f s tra teg ic  goa ls . W ork ing  w ith  th e  D epu ty  V ice  P res ide n t fo r A cade m ic  In fo rm ation  
S ys tem s (A cIS ), gu ides th e  pa rtne rsh ip  w ith  A c lS . The  D epu ty U n ive rs ity  L ib rarian  is a  m e m ber of 
the  V ice  P res ide n t fo r In fo rm a tion  S e rv ices /U n ive rs ity  L ib ra ria n ’s  exe cu tive  com m ittee , and w o rks  
c lose ly  w ith  th e  facu lty  and a ll sec to rs  o f th e  un ive rs ity .

T h e  C o lum b ia  U n ive rs ity  L ib ra ries  ho ld co llec tio ns  of m o re  than  7  m illion  vo lum es, 5 .3  m illion 
m icro form s, and 28  m illion  m a nuscrip t item s se rv iced  th rough  20  lib ra ries, inc lud ing  B u tle r L ibrary, 
Lehm an (S ocia l S c ience  and S ocia l W ork), W atson  (B us iness and E conom ics), C . V. S ta rr (E ast 
A sian), A ve ry  (A rch itec tu re  and F ine A rts), the  R are B ook and M anuscrip t L ibrary, and branch 
lib ra ries  fo r  the  sc ience s  and eng inee ring . A n ac tive  d ig ita l lib ra ry  p rogram  com p lem e n ts  the  
L ib raries ' g row ing  co llec tio ns  and rich a rray  o f tra d itiona l and e lec tron ic  in fo rm ation  serv ices.

W e seek an exp erien ced  aca dem ic  lib ra rian  w ith  the  v is ion , crea tiv ity , and in itia tive  to  p rov ide  
lead ersh ip  at one o f the  n a tion ’s la rg es t lib ra ry  sys tem s. S ubstan tia l re la ted  expe rien ce  in a  research  
un ive rs ity  e n v ironm en t and a  succe ss fu l record  o f lead ersh ip  are  essentia l. A n acc red ited  M LS or 
com para b le  ad vanced  degree  is required.

C om p ensa tion  com m ensu ra te  w ith  exp e rien ce  and qua lifica tions , inc lud ing  tu itio n  e xe m ption  fo r  se lf 
and fa m ily  and ass is ta nce  w ith  un ive rs ity  housing.

S end le tte r o f app lica tion , resum e, and nam es o f a t leas t th ree  pro fess iona l re fe rences to:

Search Committee for Deputy University Librarian 
c/o Human Resources Office

Box 18 Butler Library
Columbia University

535 West 114th Street
New York, NY 10027

A pp lica tio ns  w ill be  acce p ted  until pos ition  is filled ; sc reen ing  o f ap p lica tion s  w ill beg in  on J u l y  1 , 

1 9 9 9 .

Columbia University is an equal opportunity/affirmative action employer.
Minorities and women are encouraged to apply.

degree in library science from an ALA-accredited university; broad knowl­
edge of chemical and/or biochemical literature and information resources; 
knowledge of on-line and electronic search sen/ices; excellent skills in oral 
and written communication. Preferred: Experience in supervision; experi­
ence in classroom teaching; ability to work in a remote/self-motivating 
environment; experience in research library reference services; experience 
with NOTIS library system. Tenure-track position; excellent benefits. Sal­
ary: Negotiable, commensurate with qualifications/experience; $32,000 
minimum. To apply: Send letter of application and resume, with names, 
addresses, and telephone numbers of three references to: Chemistry 
Librarian Screening Committee, 295 Middleton Library, Lou isiana State 
University, Baton Rouge, LA70808b y July31, 1 999. Search will continue 
until position is filled. Ref #006370.

HEAD, MEDIA RESOURCE SERVICES. (Search Extended.) University 
Library Services at Virginia Commonwealth University seeks an innovative 
and energetic individual to serve as Head, Media Resource Sen/ices. The 
Head, M RS is a twelve-month faculty position that reports to the Director 
for Academic User Services and is responsible for multimedia services 
and the Media Resource Services department. Description: Responsible 
for the management, long-range and strategic planning, and development 
of the library’s multimedia resources and services. Multimedia resources 
include audio and video collections, computer software, films, and music 
collections in a variety of formats. Provides leadership for developing 
multimedia resources and services. Creatively applies new technologies 
for services and information products. Participates in digital library plan­
ning initiatives and in projects to design and create digital collections. The 
incumbent is also responsible for the overall operation of the Media 
Resource Services department (four FTE, an average of twelve student 
workers). In this role, s/he plans and implements new services and service

enhancements; plans, develops, and implements marketing and promo­
tional initiatives to expand the use of multimedia resources and services 
campus-wide; oversees the design, development, and implementation of the 
department’s Websites; and coordinates the recruitment, selection, perfor­
mance planning and annual evaluation of classified staff. Ensures compli­
ance with Association of College and Research Libraries (ACRL) guide­
lines for media and academic libraries. Participation in collection manage­
ment, reference and instructional sen/ices is also expected. Qualifications: 
Required: Master's degree. ALA-accredited MLS preferred. See http:// 
www.library.vcu.edu/admin/jobopens.htmlforcompletepositionannounce- 
ment including further qualifications. Salary: $34,000 minimum with gener­
ous benefits, including 24 vacation days. Application: Submit letter of 
application, resume, and names, addresses, E-mail addresses, and tele­
phone numbers of three current references to: Sarah Barbara Watstein, 
Director for Academic User Services, University Library Services, P.O. 
Box 842033, Richmond, VA23284-2033. Review of applications will begin 
May 2 4 , 1999. V irg in ia  Com monwealth University is an equal opportu­
nity/affirmative action Employer. Minorities, women, and persons with 
disabilities are encouraged to apply.

HEAD OF REFERENCE AND INFORMATION SERVICES. The Indi­
ana University-Purdue University Fort Wayne Library seeks an innovative, 
energetic, and highly motivated leader to administers tate-of-the-art infor­
mation services in a dynamic environment. See the full position description 
at http://www.lib.ipfw.edu/staff/beadref.html. Qualifications: Required: MLS 
from ALA-accredited library school. At least five years successful admin­
istrative, supervisory, and/or project-management experience. Excellent 
written and interpersonal communication skills. Demonstrated ability to 
provide creative and effective leadership and ability to work collegially with 
diverse populations in delivering state-of-the-art information services.

http://www.library.vcu.edu/admin/jobopens.htmlforcompletepositionannounce-
http://www.lib.ipfw.edu/staff/beadref.html
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PHYSICAL SCIENCES REFERENCE BIBLIOGRAPHER
(S earch  E xtended) 

D artm outh  C o llege  L ibrary  
H anover, N ew  H am pshire

The  D artm outh  C o llege L ib rary seeks a  d ynam ic  re fe rence  lib ra rian  and b ib lio g rap he r fo r the  Kresge 
P hysica l S c iences L ib rary and C ook M a them a tics /C om p uer S cience  Library.

R E S P O N S IB IL IT IE S : R eporting  to  th e  P hysica l S c iences  L ib rarian, w o rks  as a  m e m ber o f an 
in fo rm ation  se rv ices  team  p rov id ing  re ference and co llec tion  deve lopm en t se rv ices  in a flex ib le , 
innovative , and te ch n ica lly  soph is tica ted  e n v ironm en t u tiliz ing  th e  D artm outh  C o llege In fo rm ation  
S ystem , D IA LO G , STN, and a w ide  va rie ty  o f spec ia lized , ne tw orked in fo rm ation  resources. 
S erv ices  p rov ided inc lude instruction  in in fo rm ation  research  too ls  and techn iques, m a rke ting  and 
pu b lic ity  fo r lib ra ry  resources and serv ices; on -line  sea rch ing  us ing D ia log , S TN , C D -R O M  and W eb- 
based resources, con su lta tion  w ith  facu lty  to  de te rm ine  instruc tiona l and research  in te rests ; and 
co llec tion  m anagem en t and deve lopm en t o f p rin t and e lec tron ic  m a te ria ls  in se lec ted  a reas o f the 
physica l sc iences, m a them atics, and co m p u te r sc ience

Q U A L IF IC A T IO N S : A LA /M LS ; ed uca tiona l ba ckg rou nd  in th e  phys ica l sc ience s  (P hys ics  or 
M a them atics  p re ferred); and a m in im um  o f tw o  yea rs  post-M LS  experience  in an aca dem ic  o r specia l 
lib rary. T h e  successfu l cand ida te  w ill have strong in te rpe rsona l sk ills ; ab ility  to  w o rk  co lleg ia lly  in 
sm a ll g roup and team  environm ents ; s trong re ference and on -line  sea rch ing  sk ills ; and fam ilia rity  
w ith  use and ap p lica tion  o f com pu te rs  in a ne tw orked  env ironm ent.

R A N K  A N D  S A LA R Y : R ank and sa la ry  com m ensu ra te  w ith  experience  and qua lifica tions . Full 
bene fits  package  inc lud ing  22 vaca tion  days; com preh ens ive  hea lth . T IA A /C R E F ; and re location 
a s s is ta n c e .

D A R TM O U TH  C O LLE G E  IN FO R M A TIO N : W orld  W ide  W eb: h ttp ://w w w .da rtm o u th .e du /.

A P P LIC A T IO N : A pp lica tio ns  rece ived by J u n e  1 5 ,  1 9 9 9 , w ill be g iven firs t cons ide ra tion , a p p lica ­
tion s  w ill be  cons ide red  until the  position  is filled . P lease send resum e to:

John R. James
Director of Collection Services

Dartmouth College Library
6025 Baker Library, Room 115

Hanover, NH 03755-3525.
Dartmouth College is an AA, EEO, M /F employer.

Demonstrated knowledge of research methodologies and ability to analyze 
and apply research findings in areas of reference service, on-line informa­
tion retrieval, and bibliographic instruction Preferred: Record of success­
ful grant writing. Demonstrated record of scholarly achievement and 
publishing. Second subject master’s or Ph.D. Salary, Benefits, and Ap­
pointment: Salary is competitive and dependent upon qualifications and 
experience. Application Information: Send letter of application describing 
how applicant meets the qualifications of the position, current vita, at least 
three recent letters of reference to: Cheryl Truesdell, Assistant Director, 
Indiana University-Purdue University Fort Wayne, Walter E. Helmke 
Library, 2101 E. Coliseum Blvd., Fort Wayne, IN 46805-1499 Screening of 
applications will begin on June 15,1999, and will continue until the position 
is filled. IPFW is an equal-opportunity, affirmative-action employer.

INFORMATION TECHNOLOGY LIBRARIAN. Texas Tech University 
seeks an Information Technology Librarian to play a pivotal role in the 
thoughtful development and application of emerging technologies in meet­
ing the needs of library staff and the university community. Responsibilities 
include, but are not limited to: front-end management and support of the 
DRA integrated system and Innovative Interfaces Acquisitions and Serials 
system, facilitate and provide training to library staff in the use and support 
of new technology and desktop applications. Serve as one of the primary 
information channels between Information Technology Services and the 
library’s staff to facilitate the development of effective technology practices 
and procedures. Assist with Web site development and maintenance, digital 
initiatives, and strategic planning fo rt echnology applications and initia­
tives. Reports to the Head of Information Technology Sen/ices. Qualifica­
tions: MLS from an ALA-accredited program, and at least two years relevant 
information technology experience, preferably in an academic library envi­
ronment. The applicant must have strong oral and written communication

skills, training abilities, excellent listening and other interpersonal skills, 
and a strong service orientation. Must be able to work well with all levels of 
staff regardless of their technological expertise. The applicant must have 
a  demonstrated ability to work cooperatively in a  team-based environment. 
Preferred qualifications include demonstrated experience with supervisory 
experience, client/server applications, information standards (e.g., Z39.50, 
MARC, HTML, SGML, etc,) Innovative Interfaces or DRA, and Windows 
95/NT. Salary and benefits: Minimum $30,000 as Assistant Librarian and 
$34,000 as Associate Librarian. Benefits include choice of retirement 
programs, including TIAA-CREF; 15 state holidays; developmental leave 
opportunities; partial moving expenses; and no state or local income tax. 
General information: Texas Tech University, with an enrollment of over 
24,000 students, is one o ff ou r majo r state universities inT exas and offers 
a wide range of academic programs in eleven colleges and schools, 
including law and medicine. Texas Tech is a member of the Association of 
Research Libraries and is a Carnegie Research II institution. The univer­
sity library has over 2.1 million volumes and an annual budget of approxi­
mately $8.5 million. The Lubbock area (pop. 225,000) is the west Texas 
center for education, agriculture, health care, banking, and business. 
Additional information about TTU and its libraries is available at http:// 
www.lib.ttu.edu. Application information: Send letter of application indicat­
ing qualifications and interest in the position, current resume, and names 
and addresses of three references to Information Technology Services 
Librarian Search Committee, Office of Library Administration, Texas Tech 
University Library, Box 40002, Lubbock, TX 79409-0002. Applications 
received by July 7 ,1999, will be given first consideration. Texas Tech 
University is an EEO/AA/ADA employer.

INSTRUCTIONAL SERVICES/REFERENCE LIBRARIAN. (New posi­
tion.) Furman University is seeking a creative, energetic librarian to lead

http://www.dartmouth.edu/
http://www.lib.ttu.edu
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HEALTH INFORMATION SERVICES SPECIALIST
Louise M. D arling B iom ed ica l L ibrary  

P acific  S ou th w est R egional M edical L ibrary  
U C LA  L ibrary

T h e  P acific  S ou thw est R eg iona l M ed ica l L ib rary o f the  N ational N e tw ork  o f L ib raries of M ed ic ine  
a t th e  U C LA  B iom ed ica l L ib ra ry  see ks a  c re a tive  lib ra rian  w ith  e xce lle n t w ritte n  and ora l 
com m un ica tion  sk ills  as H ealth In fo rm ation  S erv ices  S pecia lis t. The  S pec ia lis t p rov ides sup po rt to  
the  O u treach  P rogram  o f the  P acific  S ou th w es t Region w h ich  inc ludes: exh ib iting  and de m ons tra t­
ing hea lth  in fo rm ation  resources a t a pprop ria te  p ro fess iona l m eetings; deve lop ing  instructiona l and 
in fo rm ationa l m a teria ls  and p rov id ing  tra in ing  to  lib ra rians, hea lth  p ro fess iona ls  and consum ers; 
p rom oting  N LM 's resources and p rogram s w ith  the se  g roups th roug hou t the  reg ion; p rov id ing  
fee dba ck  to  NLM ; p rov id ing  re ferra ls  and in fo rm ation  ab ou t N LM  and N N /LM  serv ices  and products 
to  lib ra rians, consum ers  and health  pro fess iona ls ; and con tribu ting  to  the  reg iona l new sle tte r, W eb 
s ite  and o th e r m ed ia  to  fu r th e r the  goa ls  o f th e  P S R M L program . Q ua lifica tions : E xperience  w ith 
m ic rocom pute rs  and de ve lop ing /us ing  W eb and o th e r e lec tron ic  resources. E xperience  w ith  adu lt 
tra in ing /teach ing . S trong in te rpersona l and o rgan iza tiona l sk ills , f lex ib ility  and w illin gne ss to  trave l. 
A b ility  to  co llabora te  on p ro jects  in a  va rie ty  o f se ttings. Fam ilia rity  w ith  the  resources o f the  National 
L ib rary o f M ed ic ine  and an unders tand ing  of health  sc iences lib ra ry opera tions  are  h igh ly  desirab le . 
B ackground w ill no rm a lly  inc lude a p ro fess iona l degree  from  an accred ited  lib ra ry  and in fo rm ation  
sc ience  g radua te  program .

S a la ry  R ange: $3 2 ,29 2 -$ 41 ,328

A nyone  w ish ing  to  be cons ide red  fo r the  position  shou ld  w rite  to

Rita A. Scherrei
Associate University Librarian for Administrative Services

Charles E. Young Research Library
UCLA

11334 YRL, Box 951575
Los Angeles, CA 90095-1575

C a n d id a te s  a p p ly in g  b y  J u n e  3 0 , 1 9 9 9 , w ill b e  g iv e n  f i r s t  c o n s id e ra t io n .  F o r  fu l l  
d e s c r ip tio n  o f d u tie s  an d  q u a lif ic a tio n s  an d  a p p lic a tio n  p ro c e d u re s , s e e  w e b s ite : h ttp :// 
w w w .lib ra ry .u c la .e d u /a d m in /s ta ffs e rv /o p e n p o s n .h tm

an active curriculum-integrated information literacy program. Duties in­
clude teaching library instruction sessions; planning, coordination, and 
evaluation of the instruction program; development of Web-based educa­
tion resources; and reference. Reports to the Director of University 
Libraries. Furman University is a selective, nationally ranked liberal arts 
college. Furman is strongly committed to the development of the whole 
person— spiritually, socially, and physically, as well as academically. 
Additional information is availableo n ourW ebsite a t http://library.furman.edu. 
Requirements: ALA/MLS, three years experience in reference and instruc­
tion in an academic library. Must demonstrate understanding of the role of 
the library in a liberal arts environment and possess excellent communica­
tion skills. Salary and benefits: Librarians have faculty status, 20 days 
vacation, and an excellent benefits package. For salary and benefits 
information contact the University Personnel Office at (864) 294-2217. 
Applications: Review of applications will begin June 21‚ 1999. Submit 
le tter of application, resume, transcripts (copy acceptable initially), 
names, addresses, and phone numbers of three references to: John K. 
Payne, Associate Director of University Libraries, Furman University, 
3300 Poinsett Highway, Greenville, SC 29613-0600; phone: (864) 294- 
3098. AA/EOE/ADA.

MARINE SCIENCE LIBRARIAN, Louisiana Universities Marine Con­
so rtium  (LUMCON) Tenure-track, full-time position. The library is part 
of the Woody J. DeFelice Marine Centerin Cocodrie, Louisiana, 85 miles 
southwest of New Orleans. This 14,000 volume library includes 160 current 
journals and 6,500 monographs and government reports. Duties include 
library administration, reference, bibliography preparation, searching elec­
tronic databases, OCLC cataloging and ILL, collection development, 
circulation management, serials management, coordinating electronic 
resources, and supervision of one full-time assistant. Qualifications in­
clude an MLS/MLIS from an ALA-accredited school. A background in 
science or science libraries is desirable. Salary $31,000+, depending on 
qualifications and experience. Benefits include TIAA/CREF. Send cover 
letter, resume, and names, addresses, telephone numbers, and E-mail

addresses of three references to the address below. Applications will be 
reviewed after July 1‚ 1999, and the position will remain open until a suitable 
candidate is selected. Additional information about LUMCON is available 
a tw ww.lumcon.edu. Questions about the position should be addressed to: 
LibrarySearch@lumcon.edu; Librarian Search Committee, LUMCON, 
8124 Highway 56, Chauvin, LA 70344-2124. Affirmative action/equal op­
portunity employer

PUBLIC SERVICES LIBRARIAN, Transportation Library, Norwestern 
University Library. Responsibilities: Provides reference and research 
services to Northwestern faculty, students, staff, and the general public 
using electronic and print resources. Responsible for managing and 
staffing a busy reference/circulation desk, including coordination of refer­
ence activities and schedules. Plans and presents bibliographic instruc­
tion sessions using print and electronic resources to undergraduate, 
graduate, and seminar students in transportation and civil engineering and 
provides tours to special users. Responsible for oversight and manage­
ment of manual and electronic course reserve activities. Performs brief 
reference sen/ices for non-Northwestern users and in-depth technical 
reference as part of the library’s fee-based information service. Presents 
or coordinates the presentations of a library instruction program for law 
enforcement researchers locally or off-site, requiring some travel to off site 
locations. Supports teaching and research agendas of two nationally 
renowned research institutes: the T ransportation Center and the Traffic 
Institute. Maintains the library’s web sites. Supervises the document 
delivery assistan twho is responsible for document delivery and interlibrary 
loan operations. Supervises the reference/circulation assistant who is 
responsible for reference desk and circulation activities on evenings and 
Saturdays. Serves as liaison to the main library units providing reference, 
interlibrary loan, and circulation services. Actively participates in the 
planning, decision making, and continuing innovation of the T ransportation 
Library sen/ices. Represents library at local, regional, and national profes­
sional meetings related to transportation research. Other duties as as­
signed. Qualifications: Master’s degree from an ALA-accredited program

http://www.library.ucla.edu/admin/staffserv/openposn.htm
http://library.furman.edu
http://www.lumcon.edu
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in library science. Minimum of two years of recent reference and biblio­
graphic instruction experience is required. Library experience should 
provide evidence of an increasing level of responsibility. Strong service 
orientation with highly developed communication skills. Knowledge and 
experience using and searching a wide range of print and electronic library 
resources, including the World Wide Web and developed skills with 
computers and technology. Willingness to travel around the country for the 
off-site presentation of the classes. Demonstrated effective supervisory 
experience. Demonstrated ability to work independently and as a part of a 
team. Experience on Web page development. Experience in applying new 
technologies fort he delivery of bibliographic instruction. Working knowl­
edge of one or more foreign languages. T ransportation or related back­
ground (business, management, social science, public policy, engineer­
ing, urban studies) a big plus. Evidence of flexibility, creativity, initiative, and 
the ability to work in a team environment. SALARY: $30,000 minimum. To 
apply: Send letter of application and resume, including names of three 
references, to Peter J. Devlin, Personnel Librarian, Northwestern  Uni­
versity Library, 1935 Sheridan Road, Evanston, IL60208-2300. Applica­
tions submitted by July 1 6 ,1 999, will be given first consideration. North­
western University is an equal opportunity,a ffirmative action employer. 
Employment eligibility verification required upon hire.

RARE BOOK CATALOGUING POSITION. The John Carter Brown 
Library at Brown University is seeking candidates for a two-year, grant- 
funded cataloguing position. The library specializes in the collection of 
printed materials pertaining to the Americas, North and South, during the 
colonial period, 1493 to circa 1830. Qualifications: ALA-accredited MLS 
degree or equivalent; two to three years of professional rare book catalogu- 
ing experience using AACR2Rev„ Descriptive Cataloging of Rare Books, 
LCSH, and MARC formats; familiarity with the RLIN cataloguing system; 
reading knowledge of Portuguese and/or Spanish. Send letter of applica­
tion, resume, and names/addresses of three references to: Department of 
Human Resources, Brown University, Box 1979, Providence, R102912.

RARE BOOK CATALOGUING POSITION. The John Carter Brown 
Library at Brown University is seeking candidates for the position of 
Principal Catalogue Librarian. The library specializes in the collection of 
printed materials pertaining to the Americas, North and South, during the 
colonial period, 1493 to circa 1830. Qualifications: ALA-accredited MLS 
degree or equivalent; two to three years of professional rare book catalogu­
ing experience using AACR2Rev,, Descriptive Cataloging of Rare Books, 
LCSH, and MARC formats; familiarity with the RLIN cataloguing system; 
strong reading knowledge of Latin and one or more modern European 
languages (Italian preferred). Send le tte r of application, resume, and 
names/addresses of three references to: Department of Human Re­
sources, Brown University, Box 1879, Providence, Rl 02912.

REFERENCE LIBRARIAN. FT Reference Librarian for community col­
lege library. Bachelor’s degree required, Master’s degree in Library 
Science preferred. $29,710 annually. Starts July 1 ,  1999. Application 
Deadline: May 24, 1999, 4:00 pm. Pick up applications at: Umpqua 
C om m unity College, Administration Building, 1140 College Rd., 
Roseburg, OR 97470, orc all for info (541) 440-4626voice/TDD. AA/EEO. 
www.umpqua.cc.or.us/vacancy/avacanc.htm.

SCIENCE/TECHNOLOGY COLLECTION COORDINATOR. Antici­
pated New Position Louisiana State University Libraries Assistant or Asso­
ciate Librarian rank depending upon experience/qualifications. This coor- 
dinator will report to the Associate Dean of Libraries for Collection Services. 
The Collection Coordinator will supervise library liaisons to academic 
departments who have 40% CD responsibilities. The Coordinator will report 
to the CD head for 80% of assigned duties and to the head of Reference 
Services for the remaining 20%. Responsibilities include collecting in and 
managing subject collections in all formats; supervising and training 
liaisons; outreach and instruction activities; developing Web-based re­
sources for research guides; facilitating communication with the campus about 
library services and collection issues; allocating funds in relevant disciplines; 
managing approval plans and budget; providing reference assistance (20%). 
Some evening and weekend duty may be required. Qualifications: Required: 
MLS degree from an ALA accredited university. Three to five years relevant 
experience in positions of increasing responsibility at a research library; degree 
or substantive experience in Science/Tech subjects. Experience with print and 
electronic resources; strong computer skills. Knowledge of scholarly litera­
ture and publishing trends. Excellent communication skills. Ability to work 
collegially and to fulfill faculty requirements for promotion and tenure. 
Preferred: Professional or preprofessional collection development experi­
ence. Advanced degree in appropriate subject area. Ability to create and 
maintain Web resources. Grant writing skills. Salary and rank: Negotiable, 
commensurate with qualifications and experience; $35,000 perfiscal year 
minimum. Tenure track position. Excel lent benefits. To apply: Send letter of 
application and resume, with names, addresses, E-mail addresses, and 
telephone numbers of three recent references to: Caroline Wire, 295 
Middleton Library, Louisiana State University, Baton Rouge, LA 70803. 
Application review will begin July 15,1 999, and will continue until position is 
filled. Reference # 001755.

SOCIAL SCIENCES/DATA SERVICES LIBRARIAN. (Assistant L i­
brarian rank. Anticipated vacancy). Louisiana State University Librar­
ies seeks a dynam ic and creative librarian to fu lfill a combination of 
responsib ilities in the areas of reference, instruction, collection de­
velopm ent, and liaison duties. The individual in th is position will 
participate in the delivery of reference services at a combined general/ 
government documents service desk, including some evening and 
weekend hours; individually and as part of a team, will be responsible 
for collection developm ent and management in one or more subject 
areas and w ill serve as the liaison to the assigned departments, 
providing specia lized reference service and instruction to users 
seeking advanced instruction and research assistance. The Social 
Sciences Data Services Librarian, in cooperation with the Coordinator 
for Government documents will also manage the data resources in the 
areas of government information, social sciences, and business and 
provide specialized reference assistance and instruction for to users 
of these resources. The individual in this position w ill work to  meet 
requirements fortenure and promotion. Required: MLS from an ALA- 
accredited library school; undergraduate degree or relevant experi­
ence in the social sciences; knowledge o f traditional and electronic 
reference resources; knowledge of federal documents; strong com­
puter skills; interest in and experience with electronic data resources, 
including government information; ability to work both independently 
and co llegia lly in a dem anding and rapidly changing environment; 
excellent interpersonal, com munication, and organizational skills; 
evidence of ability to meet tenure requirements. Preferred: Advanced 
social science degree; degree and/or re levant experience in the 
quantitative aspects of social science discip lines; fam ilia rity  with 
current b ibliographic and reference sources in the social sciences; 
experience in collection development, reference work, and/or biblio­
graphic instruction in an academic library; record of ability to develop 
and im plem ent e ffective, innovative public service, instruction, or 
outreach projects, services, or programs; self-directed learning style; 
willingness to learn new technologies; demonstrated leadership abil­
ity. Salary and benefits: $29,000 per fiscal year minimum; dependent 
upon qualifications and experience; 12-month, tenure-track appoint­
ment; excellent benefits. Application: Review of applications will begin 
Ju ly 1 5 ,  1999, and w ill continue until position is filled. Candidates 
should subm it a le tter of application, resume, and the names, ad­
dresses, and telephone numbers of three references to: Caroline 
W ire, Assistant to the Dean, 295 M iddleton Library, Lou is iana  S tate 
U n ivers ity , Baton Rouge, LA 70803. Reference. #002287

SPECIAL COLLECTIONS LIBRARIAN. Bryn Mawr College invites 
applications for this full-tim e position. Primary responsib ilities in­
clude providing reference service for the rare book, manuscript and 
photograph collections, processing manuscript and photograph col­
lections, assisting with library exhib itions and publications, partic i­
pating in collection development, developing the Special Collections 
Web Mite, and playing an active role in planning and policy-making for 
Special Collections. The position reports d irectly to the Head of 
Special co llections. The successful candidate must have excellent 
organizational, in terpersonal, and oral and written communication 
skills; understanding of the administration of rare book and manuscript 
collections; and fam iliarity with information technology and its appli­
cation in a special collections setting. An MLS from an ALA-accred­
ited institution and reading knowledge of at least two European lan­
guages are required. Preferred qualifica tions include a graduate 
degree in an appropriate subject field, at least one year of professional 
experience in a special collections library, reading knowledge of Latin, 
and experience in the development of Web sites. Applications received 
by Ju ly 1‚ 1999 will receive first consideration. Bryn Mawr College is 
a liberal arts institution located approximately 11 miles west or Phila­
delphia, PA. The libraries serve a population of 1,800 students at both 
the undergraduate and graduate levels. Special Collections has 43,000 
volum es in its d istinguished rare book collection, holds important 
manuscript and archival material, and maintains and administers the 
College Archives, fo r a more com plete job description access the 
library homepage at http://www.brynmawr.edu/Library. Excellent ben­
efits and competitive salary. Send letter’ of introduction and resume 
plus the name, address and telephone number or at least three 
references to: MaryBeth Lopes, Human Resources, B ryn Mawr C o l­
lege, 101 N. Merion Ave., Bryn Mawr, PA 19010-2899. EOE M/F.

SYSTEMS LIBRARIAN. University L ibraries, University of Notre 
Dame Responsibilities: Manages the new Integrated Library System, 
in cooperation with the Systems Manager for the Michiana Academic 
Library Consortium (MALC) libraries. Plans, coordinates, and imple­
ments ILS developm ent w ith the vendor and the MALC community. 
Chairs the ILS Direction Team which plans, coordinates, and priori­
tizes ILS work, and recommends major enhancements. Works closely 
with all library departments for needs assessment and workflow de­
sign related to the ILS. Works in cooperation with other campus units 
to coordinate and implement the use of the ILS software to manage 
nontraditional collections. Takes a leadership role in defining and

http://www.umpqua.cc.or.us/vacancy/avacanc.htm
http://www.brynmawr.edu/Library
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DIRECTOR OF LIBRARY SERVICES
Lock Haven U n ivers ity  of P ennsylvan ia

Lock H aven U n ive rs ity  o f P ennsy lvan ia  inv ites app lica tions  fo r  the  position  of 
D irec to r o f L ib rary S erv ices beg inn ing  S pring  sem este r 2000. The  U n ivers ity  
seeks a  c rea tive  and energe tic  ind iv idua l w ho w ill p lay a  cen tra l ro le  in fu lfilling  
the  U n ive rs ity ’s m iss ion  in teach ing , research  and pub lic  serv ice . The  D irecto r 
reports to  the  V ice  P res iden t fo r A cadem ic  A ffa irs .

E N V IR O N M E N T: Lock H aven U n ivers ity  is se t in the  beautifu l A llegheny
M ounta ins o f cen tra l P ennsylvan ia , w ith  the  S usquehanna  R iver flow ing  by the  cam pus. T h e  U n ivers ity  
serves a  popu la tion  o f 3 ,300  s tud en ts  at the  m ain cam pus and 20 0  studen ts  a t its C lea rfie ld  Branch 
C am pus. T h e  cu rricu lum  inc ludes m ore  than  seve n ty  un derg radua te  program s and th ree  gradua te  
p rogram s. S tevenson Library, the  m ain cam pus library, has o ve r 360 ,000  vo lum es, inc lud ing  ho ld ings 
o f ove r 1500 period ica l subscrip tions , and a  s ta ff o f s ix  facu lty  lib ra rians and s ix sup po rt s ta ff. O ne 
facu lty  lib rarian sta ffs  the  C lea rfie ld  C am pus Library. Lock H aven is one o f fou rteen  U n ivers ities in 
the  P ennsy lvan ia  S ta te  S ystem  o f H ighe r E duca tion  (SSH E). P lease exam ine  ou r w ebs ite  a t 
w w w . lh u p .e d u .

R E SP O N S IB IL IT IE S : The  D irec to r o f L ib ra ry  S erv ices  is the  ch ie f ad m in is tra tive  o ffice r o f the U nivers ity  
L ib raries and ove rsees all opera tions  and serv ices, lead ing lib ra ry facu lty  and s ta ff in a  dynam ic 
env ironm ent. The  D irec to r serves as an advoca te  and spokesperson  fo r the  lib ra ries and deve lops 
strong re la tionsh ips  w ith  un ive rs ity  and com m un ity  constituen ts . The  position  descrip tion  is posted 
at h ttp ://w w w .lh u p .e d u /lib ra ry /p o s itio n _ d e sc rip tio n .h tm

R EQ U IR ED  Q U A LIF IC AT IO N S: C and ida tes m ust have an A LA -accred ited  M LS degree o r equ iva len t and 
de m onstra ted  adm in is tra tive  experience  in an academ ic  library. The  person m ust possess strong 
in te rpersona l and com m un ica tion  sk ills , lead co llabora tive ly , de m onstra te  experience  w ith  tech no log i­
cal deve lopm ents  in in fo rm ation  serv ices, and bring successfu l experience  in fisca l p lann ing . These 
qua lities  m ust be do cum en ted  and then dem onstra ted  o r e labora ted  during  the  in te rv iew  process.

D E SIR E D  Q U A LIF IC A T IO N S : A  second  m aste rs  o r doctora te . E xperience w ork ing  w ith  co llec tive  
ba rga in ing  ag reem ents.

S A LA R Y  A N D  B E N E FITS : T h is  position  is c lass ified  in the  cu rren t S ta te  S ystem  of H ighe r E ducation 
P lan as m a nage r 6. A ctua l sa la ry  w ill de pend on c re den tia ls  and experience. C om pensa tion  a lso 
inc ludes a  ge nerous bene fits  package.

A P P LIC A T IO N  IN FO R M A TIO N : T o  ensure  fu ll conside ra tion , can d ida te s  shou ld  sub m it a  le tte r o f 
app lica tion , cu rren t resum e, unoffic ia l transcrip ts , and nam es, addresses, and te lephone  num bers 
o f th ree  re ferences b y  A ug ust 15, 1999, to:

Jamie Foor, Chair
Director of Library Services Search Committee

Lock Haven University of Pennsylvania
Clearfield Campus Library

119 Byers St.
Clearfield, PA 16830

Lock Haven University o f Pennsylvania is equal opportunity/affirmative action employer and encourages 
applications from minorities, women, veterans, and persons with disabilities. LHUP is a member o f Pennsylvania's 

State System o f Higher Education. The University’s web site address is: http://www.lhup.edu.

im plem enting an Aleph 500 Users Group in cooperation w ith o ther 
North Am erican lib raries. Ensures c lear com m unication o f ILS-re- 
lated information to MALC’s academ ic and adm inistrative communi­
ties. As a m ember of the lib rary faculty, participates on lib rary and 
campus teams. Engages in professional developm ent, scholarship 
and professional service. Reports to the Assistant Director for Library 
Systems, University Libraries of Notre Dame. Qualifications: MLS degree 
or equivalent from an ALA-accredited program. Experience in the manage­
ment, policy development, and cross-functional operational issues relating 
to ILS operation. Significant relevant experience in at least one major library 
operation: systems, reference, serials, circulation, acquisitions, orcata- 
loging. Excellent communication and interpersonal skills. Evidence of 
ability to work collaboratively. Demonstrated success in planning applica­
tions of technology to meet user needs. Evidence of awareness of current 
trends in librarianship and information technology. Working understanding

of MARC record structure, client-server architecture, UNIX, and HTML. 
Salary commensurate with background and experience. Current minimum 
salary for library faculty is $34,000. Excellent benefits package including 
TIAA/CREF and tuition remission for dependents. Librarians are nonr 
tenure track faculty with twelve month appointments. Environment: Our 
institutions (University of Notre Dame, St. Mary’s College, Bethel College, 
Holy Cross College) comprise the Michiana Academic Library Consor­
tium (MALC) in northern Indiana. These institutions recently migrated 
the ir on-line system s from NOTIS to Ex Libris ALEPH 500. The 
U niversity of Notre Dame, which is the largest of the MALC institu ­
tions w ith approxim ately 75%  of the tota l campus populations, is a 
national C atholic teaching and research university enriched w ith a 
d iversified facu lty. Serving 8,000 undergraduates, 2,000 graduate 
students, and over 800 faculty, the university libraries is located in the 
Theodore M. Hesburgh L ibrary, which houses the majority of the 2.3

http://www.lhup.edu
http://www.lhup.edu/library/position_description.htm
http://www.lhup.edu
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million volum es, and seven branch libraries. For more information 
about our libraries, v is it the library/institution Web sites at http:// 
www.nd.edu/~ndlibs;http://www.saintmarys.edu/TeachingResearch/ 
Library/; http://www.bethel-in.edu/adm/, and http://www.hcc-nd.edu/. 
Review of applications will begin June 1 ‚ 1999, and applications will 
continue to be accepted until an appointm ent is made. Letters of 
application should include a complete statement of qualifications and 
resume of education and relevant experience, including names, ad­
dresses, and phone numbers of three current professional re fer­
ences. Send to: Sherry Veith, Human Resources O fficer, 221A 
Hesburgh Library, U n iversity o f Notre Dame, Notre Dame, IN 46556. 
University of Notre Dame is an affirmative-action, equal-opportunity 
em ployer committed to excellence through diversity.

SYSTEMS & SERIALS LIBRARIAN. Palmer College of Chiroprac­
tic  is seeking a qualified professional to jo in our facu lty in our David 
D. Palmer Health Sciences Library. Duties: Acts as Systems Librar­
ian fo r the library’s HORIZON automation management system; man­
ages campus and Internet networking access of the library’s database 
services; supervises the Serials Department and assists in supervi­
sion o f the Technical Services Department when necessary; and 
serves on the Reference Desk. Required:ALA-accredited MLS. Dem­
onstrated knowledge of technical services principles and library sys­
tems protocols, demonstrated skills in communication, interpersonal 
relations, and knowledge of personnel management. Subm it cover 
letter, resume, and salary history to: Tracy Burdick, Palm er College 
o f C h iro p rac tic , 1000 Brady St., Davenport, IA 52803 or fax to (319) 
884-5802. Resumes will be accepted until the position is filled .EEO/ 
affirm ative action H/V employer. Applicants selected for interviews 
who may require access accom odations are encouraged to contact 
the human resources office.

TECHNICAL SERVICES/REFERENCE LIBRARIAN, Transporta­
tion Library, Northwestern University Library. Responsibilities: Man­
ages the ordering and processing operations of all T ransportation 
L ibrary m aterials. Supervises one full-tim e Library Assistant, who 
performs the ordering, check-in, payment, and claiming of materials 
using Voyager acquisitions. Serves as the lib ra ry 's principal cata­
loger, establishing goals, priorities, policies, and standards. Re­
sponsib le fo r cata loging all form ats into the Voyager integrated 
library system. Provides leadership in cataloging standards and bib­
liographic control. Supervises a second full-tim e Library Assistant, 
who perform s record searching, record creation and editing, OCLC 
searching, transfer, and update operations, and maintains the back­
logs of uncataloged items. A lso supervises one part-tim e student 
assistant processing environmental impact statements. Coordinates 
preservation of library materials. Prepare bibliographies for upload­
ing into lib ra ry’s Web page. Serves as lia ison to the Main Library 
Serials, Catalog, and Preservation Departments. Provides reference 
services to faculty, staff, students, and non-Northwestern users using 
e lectronic and print resources. Reference desk service averages 
eight to ten hours per week. Provides bibliographic instruction to 
undergraduate, graduate, and seminar students in transportation and 
civil engineering. Participates in circulation desk activities. Actively 
participates in the planning, decision making, and continuing innova­
tion of the Transportation L ibrary services. Represents lib rary at 
local, regional, and national professional meetings related to trans­
portation research. Other duties as assigned. Qualifications: Master's 
degree from an ALA-accredited program in lib rary science. A m ini­
mum of three years recent academ ic lib rary cata loging experience 
using an on-line integrated system and OCLC required. Knowledge 
and practice of AACR2, LCSH, LC classifica tion schedules, and 
MARC formats required. Demonstrated effective supervisory experi­
ence. Strong service orientation with developed communication skills. 
Reference and bibliographic instruction experience desired. Knowl­
edge of Web page development. Working knowledge of one or more 
foreign languages. An awareness of technical services current con­
cerns and developments. Demonstrated ability to work independently 
and as a part of a team. T ransportation or related background (busi­
ness, management, social science, public policy, engineering, urban 
studies) a big plus. Evidence of flexibility, creativity, initiative, and the 
ability to work in a team environment. SALARY: $30,000 minimum. TO 
APPLY: Send le tte r of application and resume, including names of 
three references, to Peter J. Devlin, P ersonnel L ibrarian, N o rth ­
w e s te rn  U n iv e rs ity  L ibrary, 1935 S heridan Road, Evanston, IL 
60208-2300. Applications subm itted by Ju ly 1 6 , 1999, w ill be given 
firs t considera tion . Northwestern  U n iversity is an equal opportu ­
n ity /a ffirm a tive  action em ployer. Em ploym ent e lig ib ility  ve rifica ­
tion  requ ired  upon hire.

USER INSTRUCTION LIBRARIAN, Texas Tech University L ibrar­
ies. Responsib ilities: This position assists the Coordinator of User 
Instruction in providing instruction to library users, including students 
with special needs, and developing electronic instructional resources 
such as tutoria ls. In addition, the position assists in p lanning User

Instruction activities, conducts periodic assessments to determine 
the instructional needs of faculty and students, and participates in 
staff training. The position also provides service at reference desks, 
including some evening and weekend hours. Qualifications: MLS 
from an ALA-accredited library school, excellent communication 
and interpersonal skills, and a strong service orientation. Preferred 
qualifications include experience with multimedia computer equip­
ment and presentation software. Salary and benefits: Minimum of 
$28,128 as Assistant Librarian or $31,992 as Associate Librarian, 
depending on qualifications and experience. Benefits include choice 
of retirement programs, including TIAA-CREF; 14 state holidays; 
developmental leave opportunities; partial moving expenses; Blue 
Cross-Blue Shield; and no state or local tax. General information: 
Texas Tech University, with an enrollment of 25,000, is one of four 
major state universities in Texas and offers a wide range of aca­
demic programs in eleven colleges and schools, including law and 
medicine. Texas Tech is a member of the Association of Research 
Libraries and is a Carnegie Research II institution. The University 
Libraries have over 2.1 m illion volumes and an annual budget of 
approximately $8.5 million. The Lubbock area (pop. 225,000) is the 
west Texas center for higher education, agriculture, health care, 
banking, and business. Additional information about Texas Tech 
University and its libraries is available at http://www.lib.ttu.edu. 
Application information: Send a le tte r of application indicating quali­
fications and interest in the position, current resume, and names and 
addresses of three references to: User Instruction Librarian Search 
Committee, Office of Library Adm inistration, Texas Tech U n iver­
s ity  Library, Box 40002, Lubbock, TX 79409-0002. Applications 
received by July 7, 1999, will be given first consideration. Texas 
Tech University is an EEO/AA/ADA employer.

WEB SERVICES/REFERENCE LIBRARIAN. Social Sciences and 
Humanities Library, University o f Californ ia, San Diego, (h ttp :// 
orpheus.ucsd.edu/fac/Webref.html) Assistant Librarian ll-VI, $33,732- 
$41,328, or Associate L ibrarian l-V, $39,456-$49,524. The Social 
Sciences & Humanities Library (http://gort.ucsd.edu/ek/sshl/sshl.html) 
houses the research collections for the social sciences and hum ani­
ties. The library provides a fu ll range of services for the collections 
including: inform ation and reference sen/ices; outreach and biblio­
graphic instruction; and development and delivery of digital resources. 
Career-track position in the Research Services Section of SSHL. 
Carries out a leadership role in the Social Sciences and Humanities 
Library in planning, promoting, and coordinating innovative use of 
technology in support of reference, instruction, and electronic access 
to  library resources. Leads o ther staff members in learning new 
technologies and integrating them  into the ir program planning and 
delivery. Has lead responsibility for SSHL design and assessment of 
e lectronic access mechanisms (e.g., entry points, organization, e f­
fective displays), using techniques such as indexing, database man­
agement, and metadata applications to create search capabilities in 
the digital library environment. Serves as managing editor of the SSH 
L ibrary's Web presence.M onitors changing Web technologies and 
communicates new software, hardware, and tra in ing needs to the 
Administrative Team. Serves as one of the SSH Library’s representa­
tives on libraryw ide teams focused on Web development. Provides 
general reference assistance at a combined social sciences/humani­
ties and government information reference desk; rotational evening 
and weekend hours required. Participates in library user outreach and 
instructional programs and staff training, w ith special em phasis on 
electronic resources. UCSD librarians are expected to participate in 
librarywide planning and governance, to work comfortably in a shared 
decision-m aking environment, and to  be professionally active. Re­
quired: Master of Library Science degree from ALA-accredited insti­
tution. M inimum of two years successful reference and instructional 
experience in an academic library, preferably in a social sciences and 
humanities setting. Demonstrated potential to excel as a team member 
in a dynamic, collaborative, technology-intensive environment. Suc­
cessful experience with Web page design and with Web-based tech­
nologies such as HTML, Java script, and database-driven Web con­
tent in libraries. Demonstrated ability to learn and adapt to rapidly 
changing  techno log ies . D em onstra ted  su pe rio r sk ills  in a il o ra l 
and written com m unications w ith programm ers, content providers 
and patrons. Preferred: Strong academ ic background in a social 
sciences or hum anities d iscip line. W orking knowledge of Spanish 
la ng u ag e . E vidence o f research  a nd /o r p ro fe ss io na l a c tiv ities . 
A ppo in tm en t a t the  h igh e r rank requ ires subs tan tia l re levan t 
expe rience  and su pe rio r q ua lifica tio ns . UCSD o ffe rs  a h igh ly  
com petitive compensation package.C onsideration of applications 
w ill beg in  Ju ly  19, 1999, and con tinue  until the  pos ition  is 
f ille d . Subm it via e lectron ic  m ail, facsimile, or regular mail a le tte r of 
application, resume, and a list of three references to: Debra Ambrose, 
Recruitment Coordinator, Library Human Resources 0175H (1), U n i­
v e rs ity  o f C a lifo rn ia -S a n  D iego, 9500 Gilman Drive, La Jolla, CA 
92093-0175; telephone: (619) 534-1279; confidential fax: (619) 534- 
8634; e-mail: libraryjobs@ ucsd.edu.

http://www.saintmarys.edu/TeachingResearch/
http://www.bethel-in.edu/adm/
http://www.hcc-nd.edu/
http://www.lib.ttu.edu
http://gort.ucsd.edu/ek/sshl/sshl.html
mailto:libraryjobs@ucsd.edu
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CATALOG L IB R A R IA N , (search extended). Assistant Professor rank, twelve-month faculty 
tenure-track appointment open August 1 , 1999. Responsibilities: Original and copy cataloging in 
all formats and several languages, union listing, retrospective conversion, and student worker 
supervision. Participates in  Technical Services Department activities and some reference desk 
duties. Required: MLS from ALA-accredited program: experience or coursework in  cataloging; 
knowledge of AACR2: fam iliarity with LCSH, LC classification practices, and MARC formats; 
ability to work effectively with all levels of faculty and staff. Desirable: Second Master’s degree; 
experience with OCLC; working knowledge of personal computers and software. Salary $30,000. 
Send letter of application, resume, and names, addresses, telephone numbers, and e-mail 
addresses of three references by Ju ly  5, 1999, to: Betty D. Johnson, Associate Director for Technical 
Services, duPont-Ball Library, S te tso n  U n iv e r s ity , DeLand, FL 32720. Stetson University, an 
equal opportunity employer, affirms the values and goal of diversity and strongly encourages the 
applications of women and candidates from historically underrepresented groups.

R E F E R E N C E  L IB R A R IE S . Montana Tech of the University of Montana is seeking a 
Reference Librarian. Duties include providing reference and research assistance to faculty and 
students and Montana Tech, a small college (2000 FTE) w ith programs in  engineering, the 
sciences, communication, liberal arts and business. Available resources include 500,000 
volumes and an expanding array of electronic sources. Information literacy instruction and 
responsibility for library’s web page (http://www.mtech.edu/hbrary/) are also requirements. 
The position requires a master’s degree from an ALA-accredited program and at least three 

years of professional experience. Salary depending on experience. Application review w ill begin 
Ju ly  15 , 1999. Send letter of application, resume, and three references to: Henry McCleman, 
Library Director, M o n ta n a  T e c h  o f  th e  U n iv e r s ity  o f  M o n ta n a , 1300 W. Park St., Butte, 
MT 59701. AAE/EEO.

D IG IT A L  L IB R A R Y  SY ST E M S C O O R D IN A T O R . The New York Public Library The 
Research Libraries Applications are invited for the Digital Library Systems Coordinator position. 
Serves as liaison between D igital Library Collection projects and initiatives in  The Research 
Libraries and The Library’s Information Technology Group. Coordinates systems activities 
associated with digital library initiatives and creates a coherent infrastructure for the storage, 
retrieval, and delivery of digital images, sound, video and text. M inim um  qualifications include 
an ALA-accredited MLS or advanced degree in  information science and significant experience in 
the development and implementation of digital library projects or equivalent. Experience with 
text and image based retrieval systems, Internet and web-based technologies; programming and 
database management systems. Informix experience preferred. Starting salary $46,370 and 
excellent benefits. Please send resume and cover letter to: Hum an Resources Department, NB- 
DL, T h e  N e w  Y ork  P u b lic  L ib ra ry , 188 Madison Avenue, 5th Floor, New York, NY 10016- 
4314; or email hrd@nypl.org. For a more detailed description of the position, please visit out 
website at http://www.nypl.org/jobs/digital.html. An Equal Opportunity Employer.

http://www.mtech.edu/hbrary/
mailto:hrd@nypl.org
http://www.nypl.org/jobs/digital.html
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	Head, Acquisitions DepartmentThe University of Missouri-Columbia (MU) Libraries is seeking qualified applicants for the position of Head, Acquisitions Department. The person in this position will be responsible for coordinating the ordering, receipt, and payment for all materials acquired for the collections of the University of Missouri- Columbia Libraries. The Department’s principal responsibilities include the ordering and receipt of materials in all formats (including serials check-in), as well as the a
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	COORDINATORLRC INSTRUCTIONAL SERVICESCounty College of Morris is a comprehensive community college, located on 218 acres of rolling hills in scenic Randolph, approximately 45 minutes west of NYC. The college offers a wide variety of degree and certificate programs. CCM is seeking a seasoned professional who will be responsible for developing, coordinating, and participating in an effective program of Learning Resource Center (LRC) bibliographic instruction.Responsibilities will include: planning, coordinati
	ing), an electronic portfolio, and at least three letters of reference to: ATC Librarian Search, Affirmative Action Office, Winona State University, P.O. Box 5838, Winona, MN 55987. Position is open until filled; screening begins June 1, 1999. For further information, E-mail affaction@vax2.winona.msus.edu or call (507) 457-5639. Position avail­able pending budgetary approval. AA/EOE.ACCESS SERVICES HEAD. Old Dominion University, Perry Library, invites applications fort he position of Head, Access Services. 
	Salary guideListed below are the latest minimum starting figures recommended by state library associations and the North Carolina State Library for Professional library posts in these states. These recommendations are intended for governmental agencies that employ librarians. The recom­mendations are advisory only, and ALA has not adopted recommendations for minimum salaries. For information on librarian salaries, job seekers and employers should consider these recommended minimums, as well as other salary 
	ConnecticutDelawareIllinoisIndianaIowaLouisianaMaineMassachusettsNew JerseyNew YorkNorth CarolinaOhioPennsylvaniaRhode IslandSouth CarolinaSouth DakotaTexasVermontWest VirginiaWisconsin
	$31,273$22,500+$27,400#varies*$24,533$22,000varies*$27,554*$33,188varies*$27,641 +$25,198+$26,400$29,800varies*$22,000$28,000$26,464$22,000$32,240
	*Rather than establish one statewide salary minimum, some state associations have adopted a formula based on such variables as comparable salaries for public school teachers in each community or the grade level of a professional librarian post. In these cases, you may wish to contact the state association for minimum salary information.+Salary minimums for public librarians only.#Option for local formula.
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	Austin Community College Reference Librarian/ResidentJob #049910 (Two Year Contract)ACC is seeking an entry-level Librarian candidate for its new Residency Program. This position will be located at the Rio Grande Campus, which is located in the middle of downtown Austin and serves approximately 8500 students. Responsible for the delivery of reference services, information literacy instruction and library instruction, research, design of curriculum and LRC materials and integration of relevant Learning Resou
	coursework in U.S. federal government publications. Demonstrated knowl­edge of instruction and orientation. Demonstrated interest in public ser­vice. Evidence of interest in professional activity related to promotion and continuing status criteria. Preferred: General reference experience, pref­erably in an academic or research library. Tr aining or experience with CD- ROM, on-line databases, and other electronic resources. Experience in instruction and orientation. Experience with or coursework in state gov
	coverage, medical insurance programs, flexible benefits plan, and dental insurance plans. Arizona State University has emerged as a leading national and international research and teaching institution with a primary focus on Maricopa County, Arizona’s dominant population center. This rapidly growing, multicampus public research university offers programs from the baccalaureate through the doctorate for approximately 49,OOOfull- time and part-time students. Located in the heart of the growing southwest, the 
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	ASSISTANT TO THE DIRECTORUniversity of Michigan University LibraryThe University Library, with over 6,000,000 volumes, is the seventh largest research library in the United States. It is known for its innovative programs, services, and collections. It collaborates with and serves a vibrant multicultural campus community comprised of 3,270 faculty, 10,870 staff, and 36,960 students.DUTIES: Under the general supervision of the Director, independently researches background information on topics in librarianshi
	or fax (602) 965-9169. Full position description is available upon request. Please address work experience as it relates to each qualification, and/or coursework and training. For more information about the campus see http:/ /www.asu.edu/asuweb/. ASU is an EO/AA employer and actively seeks diversity among applicants and promotes a diverse workforce.AUTOMATED SYSTEMS AND SERVICES LIBRARIAN. Dawes Me­morial Library, Marietta College, seeks a versatile and energetic librarian to join its team. This position af
	95, and stand PS software is highly desirable. An understanding of network protocols and emerging technologies is essential. This person should demonstrate excellent oral, written, organizational and problem-solving skills. Marietta College is located in an historical river town in southeastern Ohio. Dowes Library maintains a collection of250,000 plus volumes and nonprint materials plus electronic resources. Minimum salary is $30,000 for 12 months appointment with compensation dependent on education and exp
	C&RL News ■ June 1999 / 497
	Information Services Librarian Health Sciences LibraryThe University of Missouri-Columbia (MU) Libraries is seeking qualified applicants for the position of Information Services Librarian in the J. Otto Lottes Health Sciences Library (http://www.hsc.missouri.edu/library). Principal responsibilities include sharing the duties for general reference services, computerized searching, user education and reference collection development at the Health Sciences Library. Specifically the person in this position will
	business, criminal justice, and public administration collections in all formats, and serve as liaison to faculty and students in these areas. Qualifications: Required: ALA-accredited MLS. Preferred: knowledge of and experience in using business and legal resources; knowledge of print and electronic reference resources; excellent written and oral communica­tion skills; demonstrated flexibility and initiative; strong commitment to public service and information literacy; understanding of the concerns of a re
	with generous benefits, including24 vacation days. Application: Submit letter of application, resume, and names, addresses, E-mail addresses, and telephone numbers for three current references to: Lee Wasiluk, Personnel Office, James Branch Cabell Library, University Library Ser­vices, 901 Park Avenue, P.O. Box 842033, Richmond, VA23284-2033. Review of applications will begin June30,1999. Virginia Commonwealth University is an equal employment opportunity/affirmative action em­ployer. Minorities, women and 
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	EMBRY-RIDDLEAERONAUTICAL UNIVERSITYCATALOGERThe successful candidate will be responsible for all original monographic cataloging and supervision of one Copy Cataloging Technical Assistant. ERAU is a member of SOLINET and has recently implemented the Endeavor Library System-Voyager. Applicants should have substantial experience as a cataloger in an academic institution including experience with original cataloging and database management, along with working knowledge of MARC formats and AACR2. Individual mus
	tions: Requires an ALA-accredited MLS; knowledge of bibliographic utilities such as OCLC and current cataloging rules; knowledge of LC Classification Schedules and Subject Headings; familiarity with automated cataloging systems; reading knowledge of French, German, or Span­ish; Good communication, interpersonal, organization, and written skills. Preferred: Collection-development experience. This position is responsible for performing original and copy cataloging in all for­mats, and for cataloging all forei
	subject master’s degree required for Assistant or Associate Profes­sor; minimum three years post-MLS cataloging experience in an academic or research library. Reading knowledge of major western European languages (excellent skills in Spanish and German would be an asset). Broad technical services background. Supervisory and training experience. Strong service orientation and good analytic and problem-solving skills. Must demonstrate a record of scholarly achieve­ment for tenure and promotion. Salary: Instru
	C&RL News ■ June 1999 / 499
	COORDINATOR OF INSTRUCTION SERVICESCentral Michigan University LibrariesThe Central Michigan University Libraries are seeking qualified applicants for the position of Coordinator of Instruction Services. A building expansion and renovation project is under way which, when completed, will include state-of-the-art, hands-on instruction facilities. This position offers an opportunity to lead and expand an active library instruction program and to meet the libraries’ objective of providing outstanding instructi
	COLLECTION DEVELOPMENT LIBRARIAN. (New position) Furman University is seeking an innovative, experienced librarian to coordinate collection development activities and provide leadership in building library collections, both print and electronic. Duties include analysis of collections and their use, coordination of the library liaison program, management of growth of library collections through weeding and storage projects, and assistance in administering a materials budget approaching$1 million. Reports to 
	3300 Poinsett Highway, Greenville, SC 29613-0600; phone (864) 294- 3098. AA/EOE/ADA.COLLECTION DEVELOPMENT LIBRARIAN. Search reopened. The Millsaps College Library seeks to fill a position which is responsible for book selection and acquisitions. This librarian, one of six on a staff of 13, coordinates faculty book selection, oversees purchases and serials man­agement, and supervises 1.5 staff and three students. In addition to these duties, the person assists in public sen/ices, sharing nights and weekends
	500 / C&RL News ■ June 1999
	REFERENCE/ENGINEERING - INFORMATION TECHNOLOGY LIBRARIANThe University of North Carolina at CharlotteThe University of North Carolina at Charlotte announces an exciting opportunity for a Reference/ Engineering-Information Technology Librarian. The successful candidate will join a team of information specialists charged with defining and implementing a set of refocused services to support the academic initiatives of the university. These services will be offered from a newly expanded library and Information 
	Jackson, Mississippi 39210-0148 or contact for more information: parksjf@millsaps.edu. The library’s Web site is http://www.millsaps.edu/ www/library/.DIRECTOR, Flower-Sprecher Veterinary Library, Cornell University Li­brary. Cornell's College of Veterinary Medicine seeks a talented and dynamic Director for its veterinary library. Responsibilities: Guide li­brary in its partnership with college research, teaching, clinical, and extension programs. Provide administrative vision and leadership in­cluding effe
	and administrators. Demonstrated commitment to professional growth and active involvement in professional activities. The Flower-Sprecher Library (http://www.vet.cornell.edu/library), with a $550,000 annual bud­get, seven FTE staff, and one of the world’s finest collections of veteri­nary resources serves Cornell’s College of Veterinary Medicine (http:/ /www.vet.comell.edu). Located in a Veterinary Education Center (opened in 1993) that includes multimedia teaching laboratories and lecture halls, the librar
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	HEAD, INFORMATION SERVICES DEPARTMENTGeorgia State University William Russell Pullen LibraryGeorgia State University, a dynamic urban university in downtown Atlanta, seeks an innovative department head for the Pullen Library’s Information Services department. The position reports to the Associate University Librarian for Public Services, and serves as an effective leader, communicator, and change-agent as we redefine roles, customize services, and develop new client-centered strategies for the future.RESPON
	experience directing small college library; knowledge of health sci­ences. More complete details available at http://www.csm.edu/html/ job.htm. Position open until filled. Send letter of application, resume, and names and addresses of three references to: Personnel Office, Office of Saint Mary, 1901 72nd St., Omaha, NE 68124. EOE.DOCUMENTS LIBRARIAN. Charles C. Wise, Jr. Library, West Vir­ginia University. Responsibilities: Under the supervision of Head, Gov­ernment Documents & Microforms, the documents lib
	job-related fields. Knowledge of Federal Depository Guidelines and practices. Experience with and knowledge of print, electronic, and Internet sources of government information in an academic library. Ability to work independently as well as cooperatively in a team setting. Excellent written and oral communication skills; ability to meet WVU Libraries’ expectations for promotion in rank; strong commitment to public service. Experience using HTML and developing Web pages is preferred. Salary and Rank: $28,00
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	THREE POSITIONS AVAILABLEPreservation Librarian Public Services Librarian Collection Development Librarian Cornell University LibraryAlbert R. Mann LibraryCornell University’s Albert R. Mann invites applications for three professional positions. The library is seeking energetic, innovative, and dedicated individuals who would enjoy working in a creative and dynamic environment. Mann Library is considered to be the premier agricultural, life science and human ecology library within an academic institution. O
	C&RL News ■ June 1999 / 503
	NETWORK SERVICES COORDINATORLouise M. Darling Biomedical Library Pacific Southwest Regional Medical Library UCLA LibraryThe Pacific Southwest Regional Medical Library of the National Network of Libraries of Medicine at the UCLA Biomedical Library seeks a talented and innovative librarian as Network Services Coordinator. The Coordinator is responsible for planning, budgeting for, monitoring, and evaluating resource sharing and development programs, and communication activities to support health sciences libr
	EDUCATIONAL TECHNOLOGY LIBRARIAN. Albright College is a four-year liberal arts college located in Reading, Pennsylvania. The Educational Technology Librarian provides support to faculty, students, and staff by assisting in the design and development of curricular materials that utilize emerging educational technologies. Works with other library staff to provide basic reference collection development and bibliographic instruction services as well as with the Audio Visual Librarian to provide technology suppo
	department members and the library and university administration. For more information on the department, see the Original Cataloging Web page at http://www.asu.edu/lib/ocat. General Summary: This is a full-time continuing-appointment-track (Academic Professional) position requir­ing professional development and service, and a broad academic back­ground. Uses excellent interpersonal skills working in a collaborative, team environment. Shows flexibility and initiative in carrying out assignments in response 
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	ASSOCIATE DIRECTOR FOR RESOURCES AND COLLECTION SERVICESUniversity Libraries The University of Notre DameWe seek a knowledgeable, creative, and dynamic individual to provide vision and direction for new and continuing initiatives in resource-development and collection-management services, and to explore strategies for effective allocation of university and endowment funds. This position is responsible for a $5.5 million acquisitions and resource delivery budget, the coordination of the collection-developmen
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	SOUTHEAST ASIAN STUDIES BIBLIOGRAPHER-CATALOGERCharles E. Young Research Library Bibliographers Group & Cataloging Department UCLA LibraryThe Bibliographers Group and Cataloging Department within the UCLA Library’s Charles E. Young Research Library seek a versatile librarian to be responsible for developing, managing, and cataloging the vernacular and Western language collections in the humanities and social sciences pertaining to South East Asia. Countries of emphasis are Indonesia, Thailand, Vietnam, and 
	self and dependents reduced tuition, choice of several retirement plans including TIAA/CREF, group life insurance, long-term disability cover­age, medical insurance programs, flexible benefits plan, and dental insur­ance plans. Arizona State University has emerged as a leading national and international research and teaching institution with a primary focus on Maricopa County, Arizona’s dominant population center. This rapidly growing, multicampus public research university offers programs from the baccalau
	seeks an energetic, highly motivated librarian for a tenure-track position. Responsibilities are divided among reference, collection development and administration of the patent and trademark depository collection. The individual in this position will participate in the delivery of reference services at a combined general/government documents service desk, including some evening and weekend hours; individually and as part of a team, will be responsible for collection development and management in the engine
	506 / C&RL News ■ June 1999
	ELECTRONIC RESOURCES LIBRARIAN/ ASSISTANT HEAD, SYSTEMS DEPARTMENT(Search Extended) East Carolina University Academic Library Services Joyner Library(Minimum salary: $40,000)The Electronic Resources Librarian will work closely with the Coordinator of Instructional Services, the Collection Development Librarian, the Web Editorial Board, and members of other library departments, to evaluate, develop, and implement the library’s present and future electronic resources and services. This newly created position 
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	SPECIAL COLLECTIONS LIBRARIANArts Library UCLA LibraryThe Arts Library within the UCLA University Library seeks a talented and innovative librarian to serve as the Special Collections Librarian, with responsibility for the administration and operations of all special collections for the Arts Library: the archival collections administered through Arts Library Special Collections (housed in the Young Research Library); the antiquarian book collection housed in the Arts Library Cage; and the Elmer Belt Library
	dent upon qualifications and experience; 12-month, tenure-track appoint­ment; excellent benefits. Application: Review of applications will begin July 15,1999, and will continue until position is filled. Candidates should submit a letter of application, resume, and the names, addresses, and telephone numbers of three references to: Caroline Wire, Assistant to the Dean, 285 Middleton Library, Louisiana State University, Baton Rouge, LA70803. Reference #004867.EXECUTIVE DIRECTOR, SEFLIN Southeast Florida Libra
	experience (to include management responsibilities); experience working within library consortia; excellent planning and organizational skills; and, not least important, a sense of humor. Desired: background in multitype library consortia, networks, and/or non-profit associations; and experience with consensus building and group dynamics. Salary Range: $65,000- $85,000. Competitive and flexible fringe benefits. Starting Date: Position will be open August 1‚ 1999; review of applications will begin June 15, 1
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	DEPUTY UNIVERSITY LIBRARIANColumbia UniversityColumbia University invites applications and nominations for the position of Deputy University Librarian. Reporting to the Vice President for Information Services/University Librarian, the Deputy University Librarian provides direction and leadership in the operation of the Columbia University Libraries system (400 FTE), ensuring interdivisional coordination and overseeing progress in achievement of strategic goals. Working with the Deputy Vice President for Aca
	degree in library science from an ALA-accredited university; broad knowl­edge of chemical and/or biochemical literature and information resources; knowledge of on-line and electronic search sen/ices; excellent skills in oral and written communication. Preferred: Experience in supervision; experi­ence in classroom teaching; ability to work in a remote/self-motivating environment; experience in research library reference services; experience with NOTIS library system. Tenure-track position; excellent benefits
	enhancements; plans, develops, and implements marketing and promo­tional initiatives to expand the use of multimedia resources and services campus-wide; oversees the design, development, and implementation of the department’s Websites; and coordinates the recruitment, selection, perfor­mance planning and annual evaluation of classified staff. Ensures compli­ance with Association of College and Research Libraries (ACRL) guide­lines for media and academic libraries. Participation in collection manage­ment, re
	C&RL News ■ June 1999 / 509
	PHYSICAL SCIENCES REFERENCE BIBLIOGRAPHER(Search Extended) Dartmouth College Library Hanover, New HampshireThe Dartmouth College Library seeks a dynamic reference librarian and bibliographer for the Kresge Physical Sciences Library and Cook Mathematics/Compuer Science Library.RESPONSIBILITIES: Reporting to the Physical Sciences Librarian, works as a member of an information services team providing reference and collection development services in a flexible, innovative, and technically sophisticated environm
	Demonstrated knowledge of research methodologies and ability to analyze and apply research findings in areas of reference service, on-line informa­tion retrieval, and bibliographic instruction Preferred: Record of success­ful grant writing. Demonstrated record of scholarly achievement and publishing. Second subject master’s or Ph.D. Salary, Benefits, and Ap­pointment: Salary is competitive and dependent upon qualifications and experience. Application Information: Send letter of application describing how ap
	skills, training abilities, excellent listening and other interpersonal skills, and a strong service orientation. Must be able to work well with all levels of staff regardless of their technological expertise. The applicant must have a demonstrated ability to work cooperatively in a team-based environment. Preferred qualifications include demonstrated experience with supervisory experience, client/server applications, information standards (e.g., Z39.50, MARC, HTML, SGML, etc,) Innovative Interfaces or DRA,
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	HEALTH INFORMATION SERVICES SPECIALISTLouise M. Darling Biomedical Library Pacific Southwest Regional Medical Library UCLA LibraryThe Pacific Southwest Regional Medical Library of the National Network of Libraries of Medicine at the UCLA Biomedical Library seeks a creative librarian with excellent written and oral communication skills as Health Information Services Specialist. The Specialist provides support to the Outreach Program of the Pacific Southwest Region which includes: exhibiting and demonstrat­in
	an active curriculum-integrated information literacy program. Duties in­clude teaching library instruction sessions; planning, coordination, and evaluation of the instruction program; development of Web-based educa­tion resources; and reference. Reports to the Director of University Libraries. Furman University is a selective, nationally ranked liberal arts college. Furman is strongly committed to the development of the whole person—spiritually, socially, and physically, as well as academically. Additional 
	addresses of three references to the address below. Applications will be reviewed after July 1‚ 1999, and the position will remain open until a suitable candidate is selected. Additional information about LUMCON is available atw ww.lumcon.edu. Questions about the position should be addressed to: LibrarySearch@lumcon.edu; Librarian Search Committee, LUMCON, 8124 Highway 56, Chauvin, LA 70344-2124. Affirmative action/equal op­portunity employerPUBLIC SERVICES LIBRARIAN, Transportation Library, Norwestern Univ
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	in library science. Minimum of two years of recent reference and biblio­graphic instruction experience is required. Library experience should provide evidence of an increasing level of responsibility. Strong service orientation with highly developed communication skills. Knowledge and experience using and searching a wide range of print and electronic library resources, including the World Wide Web and developed skills with computers and technology. Willingness to travel around the country for the off-site 
	SOCIAL SCIENCES/DATA SERVICES LIBRARIAN. (Assistant Li­brarian rank. Anticipated vacancy). Louisiana State University Librar­ies seeks a dynamic and creative librarian to fulfill a combination of responsibilities in the areas of reference, instruction, collection de­velopment, and liaison duties. The individual in this position will participate in the delivery of reference services at a combined general/ government documents service desk, including some evening and weekend hours; individually and as part of
	512 / C&RL News • June 1999
	DIRECTOR OF LIBRARY SERVICESLock Haven University of PennsylvaniaLock Haven University of Pennsylvania invites applications for the position of Director of Library Services beginning Spring semester 2000. The University seeks a creative and energetic individual who will play a central role in fulfilling the University’s mission in teaching, research and public service. The Director reports to the Vice President for Academic Affairs.ENVIRONMENT: Lock Haven University is set in the beautiful AlleghenyMountain
	implementing an Aleph 500 Users Group in cooperation with other North American libraries. Ensures clear communication of ILS-re- lated information to MALC’s academic and administrative communi­ties. As a member of the library faculty, participates on library and campus teams. Engages in professional development, scholarship and professional service. Reports to the Assistant Director for Library Systems, University Libraries of Notre Dame. Qualifications: MLS degree or equivalent from an ALA-accredited progr
	of MARC record structure, client-server architecture, UNIX, and HTML. Salary commensurate with background and experience. Current minimum salary for library faculty is $34,000. Excellent benefits package including TIAA/CREF and tuition remission for dependents. Librarians are nonr tenure track faculty with twelve month appointments. Environment: Our institutions (University of Notre Dame, St. Mary’s College, Bethel College, Holy Cross College) comprise the Michiana Academic Library Consor­tium (MALC) in nor
	C&RL News ■ June 1999 / 513
	million volumes, and seven branch libraries. For more information about our libraries, visit the library/institution Web sites at http:// www.nd.edu/~ndlibs;http://www.saintmarys.edu/TeachingResearch/ Library/; http://www.bethel-in.edu/adm/, and http://www.hcc-nd.edu/. Review of applications will begin June 1 ‚ 1999, and applications will continue to be accepted until an appointment is made. Letters of application should include a complete statement of qualifications and resume of education and relevant exp
	Instruction activities, conducts periodic assessments to determine the instructional needs of faculty and students, and participates in staff training. The position also provides service at reference desks, including some evening and weekend hours. Qualifications: MLS from an ALA-accredited library school, excellent communication and interpersonal skills, and a strong service orientation. Preferred qualifications include experience with multimedia computer equip­ment and presentation software. Salary and be
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	Late Job ListingsCATALOG LIBRARIAN, (search extended). Assistant Professor rank, twelve-month faculty tenure-track appointment open August 1, 1999. Responsibilities: Original and copy cataloging in all formats and several languages, union listing, retrospective conversion, and student worker supervision. Participates in Technical Services Department activities and some reference desk duties. Required: MLS from ALA-accredited program: experience or coursework in cataloging; knowledge of AACR2: familiarity wi




